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2.3.1 - Student centric methods, such as experiential learning, participative 

learning and problem-solving methodologies are used for enhancing 

learning experiences. 
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AMITY UNIVERSITY HARYANA 

Amity Education Valley, Gurugram (Manesar) 
 

Course Manual 
 

Name of Institution: Amity Business School 

Programme: MBA Gen/BA/B&F/HHM 

Batch: 2023-2025 

 

Subject: MANAGEMENT PROCESS & 

ORGANISATIONAL BEHAVIOUR 

Course code: MGT4101 

Faculty Name: Dr. Monica Kapuria Semester:  1 

Designation: Associate Professor Email: mkapuria@ggn.amity.edu 

 

1. Course Overview: 

To help the students to develop cognizance of the importance of human behaviour 

2. Course Coverage: 

The course Aims to: 

1. Help the students gain understanding of the functions and responsibilities of the manager. 

2. Provide the student understand Human Behaviour in organizations so as to improve his 

managerial effectiveness. 

Module I: Management vs. Manager 

Evolution of management thought, Functions of management, Roles and Skills of a manager, Emerging 

challenges of management. 

 

Module II: Organization 

Nature and structure of organization, Types of organizations, Line and staff relationships, Formal and 

informal organizations. 

 

Module III: Introduction to Organization Behaviour 

Overview of organizational behaviour and its importance, Organization models. 

 

Module IV: Individual Behaviour 

Individual behaviour, Perception and learning, Personality, Values & Attitudes, Motivation: Concept 

theory and application. 

 

Module V: Group Behaviour 

Group dynamics, Communication, Leadership, Power and politics, Conflicts and negotiation. 

 

 

Module VI: Organizational Culture and Change Management 

Organisational culture, Organisational change and development, Work stress and its management. 

3. Learning Outcomes: 

Upon successful completion of the course a student will be able to: 



CO1: The students will be able to demonstrate the applicability of the concept of organizational 

behavior to understand the behavior of people in the organization and diversified cultural settings. 

CO2: To enable students to describe how people behave under different conditions. 

CO3:  Students will analyze the complexities associated, critically evaluate and apply decisions 

appropriately. 

CO4: To enable students to synthesize related information and evaluate options for the most logical and 

optimal solution so that they would be able to predict and control human behaviour and improve results. 

 

4. Main text: 

• Luthans, F. (2010), Organizational Behaviour, Mcgraw-Hill Education India Pvt.Ltd - New 

Delhi. 

• Robbins, S.P. (2016), Organizational Behaviour, Sixteenth Edition, Pearson Education. 

 

5. Additional Texts: 

• Greenberg, J. & Baron, R.A. (2005), Behaviour in Organizations, Pearson Education. 

• Newstrom John W. and Davis Keith, (1993), Organizational Behaviour: Human Behaviour 

at Work, Tata McGraw Hill, New Delhi 

• P. Subba Rao (2010), Management and Organisation and Behaviour, Himalaya Publishing 

House, New Delhi 

• Pierce Gardner with Dunham (2011)Managing Organizational Behaviour. Cengage 

Learning India. 

 

6. Other readings: 

Students are advised to keep up-to-date in the subject matter by reading articles published in 

newspapers, magazines, business newsletters. Refer publications and reports of Harvard Business 

Review. 

 

7. Detailed Session Plan:  

< MANAGEMENT PROCESS & ORGANISATIONAL BEHAVIOUR > 

 

Total No of Sessions –36 

 

Module: 1 Management vs. Manager 

 

Sessions 

No. 
Topics 

Pedagogical 

Techniques 

Used 

Additional Readings/ 

Assignments/Websites/Links to online 

resources 

Assessment 

Criteria 

based on 

specific 

Pedagogical 

Technique 

1. 
Evolution of 

management 

thought 

PPT; 

Lecture 

Robbins, S.P. (2016), Organizational 

Behaviour, Sixteenth Edition, Pearson 

Education. 

Home 

Assignments 

2 Functions of 

management 

PPT; 

Lecture 

Robbins, S.P. (2016), Organizational 

Behaviour, Sixteenth Edition, Pearson 

Education. 

Class 

Discussion 



3 

Roles 

and Skills of a 

manager 

 

PPT; 

Lecture 

Robbins, S.P. (2016), Organizational 

Behaviour, Sixteenth Edition, Pearson 

Education. Class 

Discussion 

4 
Emerging 

challenges of 

management. 

PPT; 

Lecture 

Robbins, S.P. (2016), Organizational 

Behaviour, Sixteenth Edition, Pearson 

Education. 
Presentations 

5 Tutorial 
PPT; 

Lecture 

 
 

 

Module: 2 Organization 

 

Sessions 

No. 
Topics 

Pedagogical 

Techniques 

Used 

Additional Readings/ 

Assignments/Websites/Links to online 

resources 

Assessment 

Criteria 

based on 

specific 

Pedagogical 

Technique 

6 

Nature and 

structure of 

organization 

PPT; 

Lecture 
Robbins, S.P. (2016), Organizational 

Behaviour, Sixteenth Edition, Pearson 

Education. 

Class 

Discussion 

7 
Types of 

organizations 

PPT; 

Lecture 

Robbins, S.P. (2016), Organizational 

Behaviour, Sixteenth Edition, Pearson 

Education. 

Case 

Presentations 

8 

Line and 

staff 

relationships 

 

PPT; 

Lecture 

Robbins, S.P. (2016), Organizational 

Behaviour, Sixteenth Edition, Pearson 

Education. 

 

9 
Formal and 

informal 

organizations. 

PPT; 

Lecture 

Robbins, S.P. (2016), Organizational 

Behaviour, Sixteenth Edition, Pearson 

Education. 

Home 

Assignments 

10 Case Study 

Discussion 

 
Harvard Business Review 

 

11 Tutorial 
   

 

 

 

 

 



Module: 3 Introduction to Organization Behaviour 

 

Sessions 

No. 

 

Topics 

 

Pedagogical 

Techniques 

Used 

Additional Readings/ 

Assignments/Websites/Links to online 

resources 

Assessment 

Criteria 

based on 

specific 

Pedagogical 

Technique 

12 
Overview of 

organization 

behaviour  

PPT; Lecture 

Robbins, S.P. (2016), Organizational 

Behaviour, Sixteenth Edition, Pearson 

Education. 

Class 

participation 

13 

Importance of 

Organization 

Behaviour 

PPT; Lecture 

Robbins, S.P. (2016), Organizational 

Behaviour, Sixteenth Edition, Pearson 

Education. 

-do- 

14 

Organization 

models 

 

PPT; Lecture 

Robbins, S.P. (2016), Organizational 

Behaviour, Sixteenth Edition, Pearson 

Education. 

-do- 

15 

Case Study 

 

Harvard Business Review Class 

Presentations 

& Discussion 

16 

 

Group 

Discussion 

 

 

  

17 Tutorials 
   

 

Module: 4 Individual Behaviour 

 

Sessions 

No. 
Topics 

Pedagogical 

Techniques 

Used 

Additional Readings/ 

Assignments/Websites/Links to 

online resources 

Assessment 

Criteria 

based on 

specific 

Pedagogical 

Technique 

18 

Individual Behaviour PPT; Lecture Robbins, S.P. (2016), 

Organizational Behaviour, 

Sixteenth Edition, Pearson 

Education. 

Class 

Discussion 

19 

Perception and learning PPT; Lecture Robbins, S.P. (2016), 

Organizational Behaviour, 

Sixteenth Edition, Pearson 

Education. 

Activity 

based 



20 

Personality, Values & 

Attitudes 

 

PPT; Lecture 

Robbins, S.P. (2016), 

Organizational Behaviour, 

Sixteenth Edition, Pearson 

Education. 

Activity 

based 

21 

Motivation: Concept  

PPT; Lecture 

Robbins, S.P. (2016), 

Organizational Behaviour, 

Sixteenth Edition, Pearson 

Education. 

Activity 

based 

discussions 

22 

Motivation: Theories 

PPT; Lecture 

Robbins, S.P. (2016), 

Organizational Behaviour, 

Sixteenth Edition, Pearson 

Education. 

Activity 

based 

23 

Motivation: Application 

PPT; Lecture 

Robbins, S.P. (2016), 

Organizational Behaviour, 

Sixteenth Edition, Pearson 

Education. 

Activity 

based 

24 Tutorial    

 

Module: 5 Group Behaviour  

 

Sessions 

No. 
Topics 

Pedagogical 

Techniques 

Used 

Additional Readings/ 

Assignments/Websites/Links to online 

resources 

Assessment 

Criteria 

based on 

specific 

Pedagogical 

Technique 

25 

Group dynamics PPT; 

Lecture 

Robbins, S.P. (2016), Organizational 

Behaviour, Sixteenth Edition, Pearson 

Education. 

Class 

participation 

26 

Communication  PPT; 

Lecture 

Robbins, S.P. (2016), Organizational 

Behaviour, Sixteenth Edition, Pearson 

Education. 

Class 

discussion 

27 

Leadership 
PPT; 

Lecture 

Robbins, S.P. (2016), Organizational 

Behaviour, Sixteenth Edition, Pearson 

Education. 

Discussions 

& Project 

28 

Power and 

Politics 
PPT; 

Lecture 

Robbins, S.P. (2016), Organizational 

Behaviour, Sixteenth Edition, Pearson 

Education. 

Class 

Participation 



29 

Conflicts and 

negotiation 
PPT; 

Lecture 

Robbins, S.P. (2016), Organizational 

Behaviour, Sixteenth Edition, Pearson 

Education. 

Home 

Assignments 

30 
Case Study 

 
Harvard Business Review  

31 
Tutorial 

 
  

 

Module: 6 Organizational Culture and Change Management 

 

Sessions 

No. 
Topics 

Pedagogical 

Techniques 

Used 

Additional Readings/ 

Assignments/Websites/Links to online 

resources 

Assessment 

Criteria 

based on 

specific 

Pedagogical 

Technique 

32 

Organizational 

culture 

PPT; 

Lecture 

Robbins, S.P. (2016), Organizational 

Behaviour, Sixteenth Edition, Pearson 

Education. 

Home 

Assignments 

33 

Organizational 

change and 

development 

PPT; 

Lecture 

Robbins, S.P. (2016), Organizational 

Behaviour, Sixteenth Edition, Pearson 

Education. 

Home 

Assignments 

34 

Work stress and 

its management 

 

PPT; 

Lecture 

Robbins, S.P. (2016), Organizational 

Behaviour, Sixteenth Edition, Pearson 

Education  

Class 

Participation 

35 
Group 

Discussion 
 

 Class Activity 

36 Tutorial    

 

8. Assessment Scheme: 

Modes of Evaluation: Quiz/Assignment/ Seminar/Written Examination 

Examination Scheme: 

 

Components  CPA TP Q/S A ME EE 

Weightage (%) 5 5 5 5 10 70 

C - Case Discussion/ Presentation; HA - Home Assignment; P - Project; S - Seminar; V - Viva; Q - 

Quiz; CT - Class Test; A - Attendance; EE - End Semester Examination 

 

 



9. Detailed Session Plan 

 

Module I: Management vs. Manager 

 

Objective 

1. Provide an overview of management, its functions. 

Learning Outcome 

CO1: Describe the various basics of Management and the role of manager. 

Question(s) for discussion in class: 

• Discuss the Nature and Significance of Management. 

• Explain the functions of Management. 

 

Module II: Organization 

 

Objective 

1. The students will be able to differentiate different organizations and structure of organization. 

Learning Outcome 

CO2: Describe different Organizations and structure of Organization. 

Question(s) for discussion in class: 

• Explain nature and structure of organization. 

• Describe types of Organizations 

 

Module III: Introduction to Organization Behaviour 

 

Objective 

1. Provide an overview of human behavior in organization at individual and group levels. 

Learning Outcome 

CO3: The students will be able to demonstrate the applicability of the concept of organizational 

behavior to understand the behavior of people in the organization and diversified cultural settings. 

Question(s) for discussion in class: 

• Explain the significance of organizational behaviour. 

• Discuss Organization models. 

 

Module IV: Individual Behaviour 

 

Objective 

1. To enable students to describe how people behave under different conditions. 

Learning Outcome 

CO4: Describe different personality traits. Perception; Learning and Behavior reinforcement 

Question(s) for discussion in class: 

• Give detailed explanation on Personality and Theories of Personality. 

• Describe the Learning and Behaviour reinforcement. 

 

Module V: Leadership  

  

Objective 

1. Provide an overview of human behavior in organization at individual and group levels. 

Learning Outcome 

CO5: Explain Leadership importance of leadership in influencing group behavior. 

Question(s) for discussion in class: 

• Define group behavior and explain determinants of Group Behaviour. 

• Discuss the theories of leadership. 

 

 



Module VI: Organizational Culture and Change Management 

 

Objective 

1. To enable students to synthesize related information and evaluate options for the most logical and 

optimal solution so that they would be able to predict and control human behaviour and improve results. 

Learning Outcome 

CO6: Students will analyze the complexities associated, critically evaluate, and apply decisions 

appropriately. 

Question(s) for discussion in class: 

• Describe Organizational Culture. 

• Give diagrammatic representation for Organization development process. 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

Faculty Feedback Report on Amizone 
 

 

 



 

Amizone home page of a Teacher 
 

 

 

 



 

Session Plan Setup and hosting of study materials (documents, PPT, Video lecture, Weblinks, etc.) 
 

 

 

 

 
 



 

Teacher’s LMS account home page 
 

 

 

 

 
 

 



Subject/Course Interface on Teacher’s LMS Account 

 

 

 

 

Evaluation (Quiz) interface on Teacher's LMS account 

 



LMS interface on Teacher’s Amizone account 
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Directorate of Outcome 

Outcome Report (Event/Activity Organized @ AUH) 

1. General Information 

 

Date:   18/10/2022  

Event Type:  Student Activity  

Event Title:  Diwali Bazaar 

Event Theme: Entrepreneurship 
Venue:  Near Hostel Mess, E-Block, Hostel Plaza 

Web/Video Link of the Event: N/A 

Organized by: Amity School of Hospitality (ASH) 

In collaboration with: None 

Event Level:  Institutional 
Student Participation*: No. of Students from AUH (Course wise):- 25 Students of BHM & BTTM 

Faculty Participation*: No. of Faculty Members from AUH (Deptt. wise):- 11 (ASH) 

Staff Participation*: No. of Staff Members from AUH (Deptt. wise):- 3 (ASH) 

Participation from outside AUH*: No. of Students & Faculty Members- Nil 

(Enclose attendance sheets in given format) 

Event Coordinator(s) with designation: 

 

Faculty Coordinator(s): 

 

• Dr. Garima Parkash (Director & Professor, ASH) 

• Dr. Kunal Seth (HOD & Professor, ASH) 

• Mr. Subir Kumar Malakar (Associate Professor, ASH) 

• Mr. Subrata Pal (Associate Professor, ASH) 

• Dr. Vinod Kumar Chauhan (Assistant Professor, ASH) 

 

Student Coordinator(s): 

 

• Mr. Raktim Raaj Dass (BHM 3rd Sem Student) 

 

Details of Expert/Speaker/Resource Person/Judge: None 

SN 
Country 
Name 

Expert 
Name 

Organizatio
n Name 

Designation Specialization 
Contact 

No. 
E-mail 

Id 

CV of 
Expert 
(Yes/ 
No) 

Major Areas 
where Amity 

can 
Collaborate 
with expert 

Recomm
ended 

by 

 1    NA                

 2                    

 

Criteria of Inviting Resource Person/Judge/Speaker/Judge (Write a paragraph): N/A 

 

Was the guest known in advance and if yes, from what previous interaction (Write a paragraph)? N/A 

 

2. Outcome of the Event with Time Lines (Proposed/Achieved) 

 
Envisaged Outcome  Tangible/ 

Intangible 

Achieved/ 

Proposed 

Target date & 

responsibilities 

(if proposed ) 

 

Details of outcome 

 

1. Outcome related to Academia Connect 

a) Collaborations for Research 

Papers/Conference Papers/ Book 

Chapter etc. 

Intangible N/A N/A N/A 
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b) Collaborations & MOU for Research 

Guidance [PhD, PG & UG (summer 

training, Dissertation)] & 

Projects/Use of Instruments etc. 

Intangible N/A N/A N/A 

c) Collaboration for Funded Projects Intangible N/A N/A N/A 

2. Outcome related to Industry Connect 

a) Placement  Intangible N/A N/A N/A 

b) Collaborations for Research Papers Intangible N/A N/A N/A 

c) Collaborations & MOU for Research 

Guidance [PhD, PG & UG (summer 

training, Dissertation)] &Projects/Use 

of Instruments 

Intangible N/A N/A N/A 

d) Collaboration for Funded Projects Intangible N/A N/A N/A 

3. Outcome related to Society Outreach 

a) Benefit to society in terms of Health 

& Hygiene 

Intangible N/A N/A N/A 

b) Benefit to society in terms of 

Education 

Intangible N/A N/A N/A 

4. Outcome related to Students Learning &Grooming 

The ASH students learnt about how to organize & set-up Diwali Bazaar; how to decorate & display their products & stalls; how to price their 

products; how to market their products; how to attract customers etc. This event served as a platform for plethora of entrepreneurial learnings 

for ASH students. 

 

5. Any other - Nil 

 

 

3. Event Report along with glimpses of the event (Photographs) 

 

3.1 General Introduction of the Event – Amity School of Hospitality (ASH) organized & set-up ‘Diwali 

Bazaar’ on 18 October 2022 between 11 AM to 4 PM near Hostel Mess, E-Block, Hostel Plaza. The 

faculty coordinators of Diwali Bazaar were Dr. Garima Parkash – Director & Professor, ASH; Dr. Kunal 

Seth – HOD & Professor, ASH; Mr. Subir Kumar Malakar – Associate Professor, ASH; Mr. Subrata Pal 

- Associate Professor, ASH & Dr. Vinod Kumar Chauhan – Assistant Professor, ASH. The student 

coordinator was Mr. Raktim Raaj Dass, student of BHM 3rd Sem. The objective to conduct this event was 

to nurture entrepreneurial spirit of ASH students on the occasion of Diwali Festival. The event was 

attended by 11 faculty members, 3 staff members & 25 students of BHM & BTTM. Diwali Bazaar 

comprised of many stalls which are as follows: 

 

1. Muffin Stall – At this stall; vanilla, chocolate, marble & red velvet muffins were available for 

purchase by AUH faculty, staff & students. This stall was mentored by Mr. Mohd. Soyav – Assistant 

Professor, ASH. 

 

2. Sandwich Stall – At this stall; hung curd sandwich and cheese & corn sandwich were available for 

purchase by AUH faculty, staff & students. This stall was mentored by Ms. Kumari Shiwani - 

Assistant Professor, ASH. 

 

3. Snack, Desert & Beverage Stall – At this stall; bread pakora, gulab-jamun, tea, coffee, cold coffee & 

bisleri water were available for purchase by AUH faculty, staff & students. This stall was mentored 

by Dr. Kunal Seth – HOD & Professor, ASH. 

 

4. Gol-Gappe Stall – At this stall; gol-gappe were available for purchase by AUH faculty, staff & 

students. This stall was mentored by Mr. Abhishek Roy - Assistant Professor, ASH. 

 

5. Tattoo Printing, Nail Painting & Hand-Painted Diyas Stall – At this stall; tattoo printing, nail 

painting & hand-painted diyas were available for purchase by AUH faculty, staff & students. This 

stall was mentored by Dr. Ruchika Kulshrestha - Assistant Professor, ASH. 

 

6. Balloon Shooting Game Stall – At this stall; balloon shooting game was available for playing by 

AUH faculty, staff & students. In this game, balloons had to be shot using gun from a fixed distance. 

This stall was mentored by Mr. Subir Kumar Malakar – Associate Professor, ASH. 
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7. Ring Toss Game Stall – At this stall; ring toss game was available for playing by AUH faculty, staff 

& students. In this game, rings had to be placed inside a stake from a fixed distance. This stall was 

mentored by Mr. Subrata Pal – Associate Professor, ASH. 

 

8. Break the Wall Game Stall - At this stall; break the wall game was available for playing by AUH 

faculty, staff & students. In this game, steel glasses had to be smashed using ball from a fixed 

distance. This stall was mentored by Mr. Akshay Nain – Teaching Associate, ASH. 

 

All the stalls were managed & funded by the students themselves & items of the stall were sold to AUH 

faculty, staff & students at reasonable prices. This event strengthened confidence in students to come-up with 

more & more entrepreneurial ideas & activities in future. 

 

3.2 Inspiration & Objectives of the Event – To nurture entrepreneurial spirit of ASH students on the 

occasion of Diwali Festival. 

 

3.3 Brief about the address/talk of speakers – N/A 

 

3.4 ‘Take Homes’ for the Guest and Attendees – The ‘Take Homes’ for the ‘Attendees’ was the 

memorable experience of eating delicious muffins, sandwiches, gol-gappe, snacks, deserts & beverages; 

playing several games such as balloon shooting, ring toss & break the wall; & also tattoo printing, nail 

painting & purchasing hand-painted diyas. 

 

3.5 Future plan for utilizing the contacts developed with the Invited Guests – N/A 

 

3.6 Budget of the Event (Budget Sanctioned, Total Expenditure & Revenue Generated) – N/A 

 

3.7 Details of Awards if Any: N/A 
Awardee Details Award / Position / 

Recognition Secured 

Title of Innovation/ Start-up 

Secured the Award / 

Recognition 

Award/Recognition/ 

Achievement Received for 

    

3.8 Photographs with caption (also share high resolution JPEG files of photographs) 
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3.9 Scanned copy of attendance sheets 
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Signature of Directorate of Outcome Coordinator – Mr. Akshay Nain 

 

 

 
 

Signature of HOI – Dr. Garima Parkash 
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Directorate of Outcome 

Outcome Report(Event/Activity Organized @ AUH) 

1. General Information 

 

Date:  14th to 18th November 2022  

Event Type:  Student Activity  

Event Title:  Explorica: Amity Design Exhibition 2022 

Event Theme:  Innovation 

Venue: Creative Art Gallery Amity School of Art gallery, AUH 

Web/Video Link of the Event: No 

Organized by: Amity Institute of Design (Fine Arts) AUH  

In collaboration with: No 

Event Level: Institutional 

Student Participation*: No. of Students from AUH (Course wise):-48 

Faculty Participation*: No. of Faculty Members from AUH (Deptt. wise):-02 

Participation from outside AUH*: No. of Students & Faculty Members- No  

(Enclose attendance sheets in given format) 

Event Coordinator(s) with designation: Mr.Rakesh Kumar Chaudhary Asst. Professor, Mr.Vinod Chachere 

Asst. Professor AID, ASFA 

Details of Expert/Speaker/Resource Person/Judge:No 

SN 
Count

ry 
Name 

Expert 
Name 

Organizatio
n Name 

Designatio
n 

Specializa
tion 

Contact 
No. 

E-mail 
Id 

CV of 
Expert 
(Yes/ 
No) 

Major Areas 
where Amity 

can 
Collaborate 
with expert 

Recomm
ended 

by 

1 India 

Prof( Dr) 

P.B. 

Sharma 

Amity 

Universit

y  

Haryana 

Vice 

Chancell

or 

      

2 India 

Prof.(Dr) 

Vikas 

Madhukar 

Amity 

Universit

y  

Haryana 

Pro. 

Vice 

Chancell

or 

      

 
Criteria of Inviting Resource Person/Judge/Speaker/Judge (Write a paragraph): 

 

Were the guest known in advance and if yes, from what previous interaction (Write a paragraph)? 

 

2. Outcome of the Event with Time Lines (Proposed/Achieved) 

 
Envisaged Outcome  Tangible/ 

Intangible 

Achieved/ 

Proposed 

Target date & 

responsibilities 

(if proposed ) 

 

Details of outcome 

 

1. Outcome related to Academia Connect 

a) Collaborations for Research 

Papers/Conference Papers/ Book 

Chapter etc. 

Nil Nil Nil Nil 

b) Collaborations & MOU for Research 

Guidance [PhD, PG & UG (summer 

training, Dissertation)] & 

Projects/Use of Instruments etc. 

Nil Nil Nil Nil 

c) Collaboration for Funded Projects Nil Nil Nil Nil 

2. Outcome related to Industry Connect 

a) Placement  Nil Nil Nil Nil 
b) Collaborations for Research Papers Nil Nil Nil Nil 



Page | 2                                                                                                                                       Directorate of Outcome (DOO) 

c) Collaborations & MOU for Research 

Guidance [PhD, PG & UG (summer 

training, Dissertation)] &Projects/Use 

of Instruments 

Nil Nil Nil Nil 

d) Collaboration for Funded Projects Nil Nil Nil Nil 

3. Outcome related to Society Outreach 

a) Benefit to society in terms of Health 

& Hygiene 

Nil Nil Nil Nil 

b) Benefit to society in terms of 

Education 

Nil Nil Nil Nil 

4. Outcome related to Students Learning &Grooming 

 

 

Nil Nil Nil Nil 

5. Any other 

This exhibition helped students to understand the design process, critical thinking skills, research 

methodologies, and creative ideation as a means of problem-solving and enhancing visual communication 

and develop a thorough understanding of the form and function of typography and methodologies for 

successfully communicating ideas, narratives, concepts, and/or identities through various media. Skillfully 

employ the tools and technology that prepared them for design practice and management in collaborative 

environments. Interpret the social, moral, and ethical consequences of their design decisions and work to 

become socially and culturally responsible decision-makers within the larger global community. 
 

3. Event Report along with glimpses of the event(Photographs) 

 

3.1 General Introduction of the Event: Graphic design saturates every part of our lives. It informs 

the decisions we make as consumers and serves as a structure for how we understand and engage 

with our environment whether through navigating the labyrinth of subway lines via color-coded 

route maps or learning more about a piece of art from the labels adhered to an exhibition wall. We 

have rounded up meaningful steps students can take to build a more sustainable lifestyle. Whether 

students are passionate about branding, designing, or new to sustainability, we have curated 

something inspiring for everyone. Dive in and discover what you can do today to build a better 

world for tomorrow. 

3.2 Inspiration &Objectives of the Event: Amity School of Fine Art organized Explorica: Amity 

Design Exhibition2022.The Exhibition inaugurated by the Hon. Vice Chancellor Prof.(Dr.) P.B. 

Sharma  AUH and Hon. Pro. Vice Chancellor Prof.(Dr) Vikas Madhukar Dean - Faculty of 

Management Studies. Vice Chancellor. This exhibition helped students to understand the design 

process, critical thinking skills, research methodologies, and creative ideation as a means of 

problem-solving and enhancing visual communication and develop a thorough understanding of the 

form and function of typography and methodologies for successfully communicating ideas, 

narratives, concepts, and/or identities through various media. Skilfully employ the tools and 

technology that prepared them for design practice and management in collaborative environments. 

Interpret the social, moral, and ethical consequences of their design decisions and work to become 

socially and culturally responsible decision-makers within the larger global community. The Arts 

and Design Culture Amity School of Fine Arts educates and showcases student creative’s and 

scholars, presents world-renowned performers, and is home to innovative public programs and 

international exhibitions.  

3.3Brief about the address/talk of speakers 

3.4‘Take Homes’ for the Guest and Attendees: 

3.5 Future plan for utilizing the contacts developed with the Invited Guests 

3.6 Budget of the Event(Budget Sanctioned, Total Expenditure&Revenue Generated) 

3.7 Details of Awards if Any: 
Awardee Details Award / Position / 

Recognition Secured 

Title of Innovation/ Start-up 

Secured the Award / 

Recognition 

Award/Recognition/ 

Achievement Received for 

NA NA NA NA 
3.8 Photographs with caption (also share high resolution JPEG files of photographs) 
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3.9  
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3.10 Scanned copy of attendance sheets 



Page | 7                                                                                                                                       Directorate of Outcome (DOO) 

 
 



Page | 8                                                                                                                                       Directorate of Outcome (DOO) 

 
 

 

 



Page | 9                                                                                                                                       Directorate of Outcome (DOO) 

 
3.10Few Scanned feedback forms of participants- NA 
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