
International Mega Lecture

The International Lecture was conducted on 11th November 2021 at 03:45 pm -
05:30 pm IST(+5.30GMT). Prof. (Dr.) Sanjeev Bansal (Dean Faculty of

Management Studies and Director -Amity Business School) welcomed Dr. Karen
Cripps (Principles of Responsible Management Education (PRME) at
University of Winchester, UK) and honoured her with a sapling.

A curtain-raiser for the lecture series showcasing all the speakers was run.



Dr. Cripps was introduced to the audience by Prof. (Dr.) Anupama Rajesh (Head
of Internationalization and Professor of Amity Business School)

Dr. Karen Cripps greeted the gathering with warmth and enthusiasm. She discussed
with the students about “'Competencies and mindset for responsible
management education and leadership,” which develops students’ abilities to be

future generators of long-term value for business and society and work for a more

inclusive and sustainable global economy.



Through the lecture, Dr. Cripps focused on competencies and mindset in responsible

management education. The lecture became was very informative as Dr. Cripps

coined the term “Prime.” She further elucidated on the concept of Prime through six

principles: -

1) Principle of Purpose

2) Principle of Values

3) Principle of Method

4) Principle of Research

5) Principle of Partnership

6) Principle of Dialogue

As the lecture progressed, Dr. Cripps presented the main agenda of the gathering,

competency in the sphere of an organization. Firstly, she discussed the function of

competencies in the United Kingdom organizational context. She also explained the

layers associated with competency, such as working with others, leadership, and

delivering results. Furthermore, she also brought forward the limitations associated

with the competency structure in an organization.

Secondly, the role of competency was discussed in detail around university

education and responsible management. She also very efficiently pointed out the

position of professional competencies in the university curriculum and the benefits

of responsible management competencies and mindset. Dr. Cripps very well-aimed

the understanding of organizational practices serving as examples of values and

attitude to deliver the students efficiently.



Going forward, Dr. Cripps also illuminated the gathering regarding the competency

framework and its components. As the lecture was reaching its conclusion, Dr.

Cripps brought forward the criticism about the competency framework, which

mainly included: -

1) Reductionism

2) Generic

3) Reinforcement of traditional methods of management and leadership

understanding.

4) Focusing on measurable behaviours and outcomes

5) Mechanistic approach

She said the following under competencies of ambidexterity, “Instead of growing

dynamic, flexible and adaptable managers, capable of facing the challenges of

tomorrow, the risk seems to be that the competency framework is, in an evolving

society, cultivating dinosaurs struggling to develop the skills of the past. “

In conclusion, she expressed that a child is not born with competency embedded in

it; the quality develops over time in the person and is highly influenced by the type

of education they acquire.




