N
(oo, amn e §

Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

AM TY UNI VERSI TY

Name of the head of the Institution

Dr Bal vi nder Shukl a

Designation

Vi ce Chancel |l or

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

0120- 4392251

Mobile no.

9810199453

Registered Email

vcauup@nity. edu

Alternate Email

bshukl a@ni ty. edu

Address Sector-125, Noida, U P.
City/Town Noi da

State/UT Uttar pradesh

Pincode 201313

2 Institutional Status




University

Private

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Prof. (Dr.) R S Rai

Phone no/Alternate Phone no.

01204392250

Mobile no.

9910101583

Registered Email

rsrai @mty. edu

Alternate Email

pkumar 17@nity. edu

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://auup.am ty. edu/ NaaCFi | es/ 0d69

304f - 9c4a- 4f 6a- aa67- €99872bb843d. pdf ht t
p://auup.am ty. edu/ NaaCFi | es/ 0d69304f -9

cda- 4f 6a- aab67- €99872bb843d. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://auup.am ty. edu/ NaaCFi | es/ 0d69304
f-9c4a- 4f 6a- aab67- €99872bb843d. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABEITELTEen Period From Period To
1 A 3.13 2012 21- Apr - 2012 20- Apr - 2017
2 A+ 3. 27 2018 02- Nov- 2018 01- Nov- 2023

6. Date of Establishment of IQAC

22- May- 2007

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://auup.amity.edu/NaaCFiles/0d69304f-9c4a-4f6a-aa67-e99872bb843d.pdfhttp://auup.amity.edu/NaaCFiles/0d69304f-9c4a-4f6a-aa67-e99872bb843d.pdf
http://auup.amity.edu/NaaCFiles/0d69304f-9c4a-4f6a-aa67-e99872bb843d.pdfhttp://auup.amity.edu/NaaCFiles/0d69304f-9c4a-4f6a-aa67-e99872bb843d.pdf
http://auup.amity.edu/NaaCFiles/0d69304f-9c4a-4f6a-aa67-e99872bb843d.pdfhttp://auup.amity.edu/NaaCFiles/0d69304f-9c4a-4f6a-aa67-e99872bb843d.pdf
http://auup.amity.edu/NaaCFiles/0d69304f-9c4a-4f6a-aa67-e99872bb843d.pdfhttp://auup.amity.edu/NaaCFiles/0d69304f-9c4a-4f6a-aa67-e99872bb843d.pdf
http://auup.amity.edu/NaaCFiles/0d69304f-9c4a-4f6a-aa67-e99872bb843d.pdf
http://auup.amity.edu/NaaCFiles/0d69304f-9c4a-4f6a-aa67-e99872bb843d.pdf

Testing the quality of 30- Aug- 2019 10
wat er through outsourced 1
agenci es (FCC

Conduct of internal AAA 18-Jul - 2019 500
audi t 36
checks on the 12-Jul - 2019 30
Laboratories to ascertain 7

that the Safety norns

View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMRI/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
| MVBCR FI ST DST 2018 13450000
1800
Al MT FI ST DST 2014 11000000
1800
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Education 4.0 2. Teaching Excell ence Framework 3. Plastic Free Canpus 4.
Online Sunmmer Progranmes 5. Workshop on “Curricul um Desi gn, EContent Devel opnent
and Quality Assurance for flipped node and online Teaching Learning. 6.
Initiatives taken based on feedback received fromaccreditation/external audits
7. Initiatives were taken during pandemic to provide relief neasures to the
Society 8. Organi sed 1456 webinars. 9. Establishnent of AUN research |ab 10.

Onli ne Yoga, Zunba classes were arranged for students, faculty and staff to keep
them physically and nentally fit etc.



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/9886_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/9886_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/9886_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/9886_Minutes.pdf

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Thrust on internationalisation

St udy Aboard Program (SAP) has been re-
engi neered for providing hand on
experience on foreign culture, industry
and econoni ¢ dynamics. University has
organi sed nore than 50 webinars wth
foreign experts for the |earning
enhancement of students.

Alignment of Curriculumw th Industry
four

The curriculumof all University
Canpuses has been aligned to inplenent
Education 4.0

m ndset

Thrust in facilitating Entrepreneurship

Uni versity has organi sed several
activities and events to devel op the
core and supportive skills for
entrepreneurial mnd set through

wor kshops, starup plan conpetitions,
woren entrepreneurshi p canps, etc.

Thrust on Research and | nnovati on

Est abl i shnent of gl obal networks Iike
Amity G obal Research Network on Nove
viruses and Anmity d obal Research
network on Neuro Spine. Various
technol ogi es have been devel oped
related to Covidl9: 1. Lowcost portable
ventilator 2. Lowcost RTPCR based
portable 3. POC Device for screening 4.
Herbal Hand Sanitizer 5. Antim crobial
face mask using nanoparticle coating 6.
Cor onaX Deep Convol uti onal Neura

Net wor k Model for Reliable Detection of
SARS Rel at ed Coronavirus 7. Nanogold
based Herbal |nhaler 8. CRI SPR based

di agnostic platformfor detection of
SARS 9. CoV2 and related respiratory
viruses 10. Virtual Screening of SARS
drugs for Covid

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Uni versity Acadeni ¢ Counci | 28- Nov- 2019
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/9886_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/9886_Quality.xlsx

" assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 20- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

M S system has been strengthened during
pandem ¢ for Teachi ngl earni ng and ot her
activities. 1. The foll ow ng nodul es
are used for Managerent |nfornmation
Systemthat allows AUUP to nanage
academ ¢ and academi ¢ admi ni stration
activities through automation. This
autormation is used to collect, store,
manage, anal yse and interpret data of
vari ous processes by establishing
trends and enable the Systemto
benchmar k the processes for continuous
i nprovenent: (a) Canpus Managenent
System (Am zone) (b) Finance and
Accounting System (c) Purchase

I nventory Managenent System (d) Hunman
Resour ce Managenent System (e) Payroll
System 2. Canpus Managenent System

(Am zone) Am zone (Amty Intranet Zone)
i s campus nmanagenent system covering
all acadenic and acadenic

adm ni stration rel ated processes from
adm ssions to alumi. Features of

Anmi zone include: (a) Adm ssion
Managenent System (b) Hostel Managenent
System (c) Academ ¢ Adm nistration:
Enrol I ments, Registration and Re

Regi stration (d) Academics: (i) Tine
Tabl e and Attendance (j) Course
Managenent, Session Plans (k) Learning
Managenent System (I) Email accounts
for students (m Single Sign on with
LMS (Learni ng nanagenent system — Bl ack
Board) (n) Faculty Feedback (0) Surveys
and Qui zzes (p) Dashboard (q) Cal endar,
Noti ces and events. (r) Exam Results
(e) Convocation Registration System (f)
Online Certificate Verification System
(OCVS) (g) Alumi Portal (h) Digitized
System for Project Managenent of
sponsored projects. (i) Seven Criteria
of NAAC 3. Finance and Accounting (FA)
FA solution incorporates the entire set
of FA processes for general |edger




accounting, accounts payable, accounts
recei vabl e, taxation, fixed assets and
costing, thus making everyday
accounting easy. The different nodul es
of the solution may be configured to
suit your requirenents and are
compliant with | ocal regul ations.
Accounting refers to financial records
of AUUP that registers all financial
transactions and records to enabl e
anyone to apprai se the organizations
current financial position wth
accuracy. Which is dived in two nain
parts: ¢ Bal ance sheet < Incone
statenment (profit and | oss account)
Overvi ew of FA Solution Mdul es: For
Educati on and Manufacturing verticals,
i ON FA integrates wth Canpus
Managenent Sol ution (CMS), Procurenent
I nventory and Payroll solutions, such
that any nonetary transactions
happeni ng through these solutions are
recorded wi thout the user experiencing
any issues. 4. Procurenent and

I nventory The processes supported by
Procurenent and Inventory are divided
into the foll owing categories:
Procure » Receive ¢ Stock ¢« Distribute
e Quotation Managenment 5. Human
Resour ce Managenent Sol ution (HRVS) | ON
Human Resource Managenent Sol ution
(HRVMS) sinplifies and automates HR
functions. ION HRMS is nodel ed on

i ndustry wi de HR practices and
comprises of HR processes that help
utilize the full potential of the
university’'s human resources. The
solution covers the entire enpl oyee
life cycle, fromrecruitment through
various phases of resource managenent
to talent retention and devel opnent.
The automated HR functions in the | ON
HRVS sol ution hel p inprove the
operational efficiency, productivity,
wor kf orce managenent and utilization of
HR personnel while reducing HR rel ated
adm ni strative nmanual tasks, costs and
paperwork. 6. Payroll solution The key
features of ION Payroll Solution are: -
Payrol|l Master Data Configuration: e
Mai nt enance of Enpl oyee Information: e
Payrol | Processing: ¢ Savings and

I nvest ment Decl aration: < Mintenance
of Statutory Conpliance.

Part B

CRITERION I - CURRICULAR ASPECTS




1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
BAr ch 10040 Architecture 05/ 07/ 2019

BA 101237 Arts 27/ 07/ 2019

BA 10798 Journal i sm and 04/ 07/ 2019

Mass Contruni cati on
BA 10072 Touri sm 05/ 07/ 2019
Admi ni stration
BBA 10064 Busi ness 27/ 07/ 2019
Managenent
View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year
Programme with Programme Date of Introduction | Course with Code | Date of Introduction

Code Specialization

BAr ch Architecture 07/ 09/ 2019 ARCH142 07/ 09/ 2019
BAr ch Architecture 07/ 09/ 2019 ARCH143 07/ 09/ 2019
BAr ch Architecture 07/ 09/ 2019 ARCH144 07/ 09/ 2019
BAr ch Architecture 07/ 09/ 2019 ARCH145 07/ 09/ 2019
BAr ch Architecture 07/ 09/ 2019 ARCH147 07/ 09/ 2019

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
BA LLB Law 08/ 01/ 2019
BBA Artificial Intelligence 23/ 07/ 2019
BBA Business Intelligence & 23/ 07/ 2019
Data Anal ytics
BBA I nternati onal Business 23/ 07/ 2019
with Artificial
Intelligence
VA Def ense & Strategic 31/ 07/ 2019
St udi es
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

University level during the Academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

Dat a Anal ytics

CBCS CBCS/Elective Course System
BA LLB Law 01/ 08/ 2019

BBA Artificial Intelligence 23/ 07/ 2019

BBA Business Intelligence & 23/ 07/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/9886_Syllabus_revision_1622182227.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/9886_programmes_on_employability_1622182271.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/9886_Program_introduced_1622182293.xlsx

VA Def ence & Strategic 31/ 07/ 2019
St udi es
VBA Busi ness Intelligence & 17/ 07/ 2019
Data Anal ytics
BA (Honours) Phil osophy 30/ 07/ 2019
BA (Honours) Public 30/ 07/ 2019
Admi ni stration
BBA I nt ernati onal Business 23/ 07/ 2019
with Artificial
Intelligence
BSc (Honours) GCeography 25/ 07/ 2019
BSc (Honours) Home Sci ence 01/ 08/ 2019
BSc (Honours) Yoga 30/ 07/ 2019
BTech Artificial Intelligence 22/ 07/ 2019
PhD or DPhi l Phar macy 15/ 07/ 2019
VBA I nternational Business 17/ 07/ 2019
with Artificial
Intelligence
(VST I nformati on Technol ogy 01/ 09/ 2019
VBc Medi cal M crobi ol ogy 31/ 07/ 2019
MSc Neur osci ences 31/ 07/ 2019

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Aer ospace Engi neering

Fundanental s of Acting 07/ 09/ 2019 742
Techni ques
Fundament al s of Acting 17/ 12/ 2019 656
Techni ques
Basi ¢ Tool s and 09/ 07/ 2019 239
Techni ques for Film and
Tel evi si on
Basi ¢ Tool s and 17/ 12/ 2019 211
Techni ques for Film and
Tel evi si on
| ntroduction to 09/ 09/ 2019 48

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BDes (3 Continent) Fashion 3
Desi gn
BDes (3 Continent) Fashion 3
Desi
BDes (3 Continent) Fashion 2



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/9886_Value_added_courses_1622182311.xlsx

Desi
BDes (3 Continent) Fashion 3
Desi
BDes (3 Continent) Fashion 4
Desi
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Amity University Uttar Pradesh (AUUP) ains to provide holistic and inclusive
education by inplenmenting Education 4.0 and UGC Quality mandate since Academ c
Session 2019-20. AUUP believes in continuous inprovenent in curriculum design
and co-curricular activities by taking feedback fromall the stakehol ders

i ncludi ng students, faculty, experts fromindustry, academ a, research

organi zations and alumi, for review of curriculum and enhanci ng of |earning
resource, infrastructure and support facilities. Integration of Professional
Skill Devel opnent Activities (PSDA) in the Course Curriculum and Revision of
Wei ght age of Internal / External Assessment for the inplenentation of Education
4.0. has been included. At the |level of each Faculty of Studies discussion were
held for integrating the disruptive technologies such as Artificial
Intelligence, Internet of Things, Cyber Security, Artificial Intelligence,
Roboti cs, Bl ock-chain technol ogy, Augnented Reality / Virtual Reality, Bio and
Nanot echnol ogy, 3- D Printing, Material Science, Quantum Conputing, and Energy
Storage, in the existing curriculumeither as Industry Specific Course,
Speci al i zati on El ectives/ Open El ectives accordingly. In addition, online Annual
Satisfaction Survey is also conducted to collect feedback on Areas of

i mprovenent for Academnm ¢ processes and quality of curriculumfrom Students,
Alumi, Industry and Faculty. The analysis of the feedback is used for the
review of curriculumof the existing programe as well as introduction of new
programre/ new courses. As a result during the Academ c Year 2019-2020, the
feedback anal ysis has hel ped the institutions to carry out revision of, 233
Programmes and the introduction of 17 New Progranmes and 1910 New Cour ses
across different Dormai ns including Engi neering Technol ogy, Bi o Sciences

Bi ot echnol ogy, Sci ence Technol ogy, Arts Humanities Social Sciences and
Journalism Mass Conmuni cation/ Medi a, Business Adm nistration/ Conmerce/
Managenent/ Fi nance, Education, Law, Applied Arts/ Fine Arts/ Perform ng
Arts/Visual Arts, Architecture Planning Interior Design, Health Allied

Sci ences, Hotel Managenment/ Hospitality/ Tourisnl Travel, Agriculture Allied

Di sciplines Applied Arts/Fine Arts, Natural Resources Environnental Sciences.
This has helped to strengthen the inplenmentation of flexible choice-based
credit systemwhere a student has the choice of selection fromthe basket of
courses (Core, Domain electives, Open Electives, Qutdoor Activity Based
Courses, Skill Enhancenment Courses, NPTEL, SWAYAM MOOCs, Industry Led Courses,
etc) as per their core area interest.



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/9886_Projects_undertaken_1622182327.xlsx

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BAr ch Architecture 200 490 82
BA Appl i ed 500 1404 493
Psychol ogy
BA Econoni cs 140 576 98
BA Journalism & 500 1445 383
TV
Conmruni cat i on
BA Engli sh 280 1041 267
BBA I nt ernati onal 240 863 236
Busi ness
BA Political 210 735 272
Sci ence
BCom Commer ce 410 1787 385
BCA Comput er 230 958 266
Application
BA I nt ernati onal 60 209 89
Rel ati ons
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 29987 7606 535 127 1263

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
1925 1925 7 735 735 9
View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

AUUP has a robust 3 tier Mentoring System and supported by one Buddy (Senior student). 1. Faculty — Regular
interaction 2. Alumni — meet at least once a semester 3. Industry - meet at least once a semester A



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/9886_Demand_ratio_1632289705.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/9886_ict_tools_1621840804.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/9886_e_resource_1621840829.xlsx

knowledgeable and well trained senior student is partnered with the fresher during his/her initial period of
adjustment and transition in the University environment. Further the mentee is nurtured by the faculty, Industry,
and alumni mentor that leads to their overall development of professional competencies, human values, work
ethics and spiritual values. Mentors meet parents to understand their mentee as and when required. Mentoring
System at AUUP has proven to be of great support in physical /mental /behavioural /personal and professional
growth of the Mentee. Life skill development is an integral part of Mentoring process. Each Institution has a
Mentoring Program Coordinator/s (MPC), who is responsible for assigning Faculty Mentors (FM) to each mentee
before the first orientation program. That FM becomes the academic parent of the Mentee till he/she graduates.
Each FM has a group of 16 to 32 Mentees and a group activity meeting is fixed with the Faculty Mentor on first
Thursday of every month. Creative and Innovative ideas are set as Session agenda for group activity by MPC
with the approval of HOI. FM in discussion with Mentee group add the agenda at least 7 days before the meeting
date. View of agenda is provided to all stakeholders for maximum outcome of the group activity. Group MM
activity session report is uploaded monthly on the University’s intranet and Reports are available online. More
than 30,000 mentoring sessions have been conducted during the period 2019-20. AUUP mentors have played
an important role during lockdown period. As Amity University took no time in switching to Online academic
sessions, similarly Mentor-Mentee sessions with higher frequency were conducted during lockdown, on MS-
Teams platform.15,753 mentoring sessions were conducted through various virtual platforms. Due to Pandemic,
the anxiety of student mentees was controlled by individual attention of each faculty mentor of AUUPMentees
were guided to be the corona warriors for their families by educating them the social distancing rules and other
important measures to be safe during the pandemic. From April’2020, weekly mentor-mentee sessions were
held online. Group of mentees were sharing their fear and anxieties and their family situations during the
lockdown period. Mentors were in contact with each mentee who is declaring COVID-19 positive, following up
with them till negative report was shared by mentee. Faculty mentor at AUUP have really acted as corona
warriors by taking care of so many families through their positive mentoring and extended timings given to
mentees. Multiple MDPs (mentoring development programmes) were organised during 2019-20. We had 37593
mentees and 1925 faculty mentors in 2019-20. At AUUP, we are very proud of this good practice and during
these unprecedented times the relationship of mentor-mentee truly emerged out as an extended family, caring
and compassion for each other is appreciable.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
37593 1925 1: 20

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

2075 1925 150 209 1208

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 Prof. (Dr.) Vi ce Chancel | or Vi shwakabi
Bal vi nder Shukl a Rabi ndranat h tagore

Menori al Award 2020
by Indian Institute
of Oriental
Heritage, Nati onal

| evel
2020 Dr. Sanjeev Di rector Rashtra Ratan
Bansal Nat i onal Award by

group of Journals
Chennai India in
the field of




Teachi ng Research
and Publications

2019

Prof. (Dr.)
Manohar Saj nani

Di rector

Best Prof essor -
Hospitality and
Tourismfor the

year 2019 by Safari
I ndia Pacific Area
Travel Witers
Associ ati on ( PATWA)
(National)

2019

Dr Pragya

Assi st ant
Pr of essor

Qut st andi ng
Academ ci an Award
Neuraxi s 2019 5th
Neuphysi ot her apy

Col I oqui um

2019

Dr(Ms)Susnmita
Shukl a

Associ at e
Pr of essor

Qut st andi ng
Scientist Award
from Agricul ture,
Horti cul ture and

Pl ant Sci ence,
H machal Pradesh

2019

Dr Devendra Nath
g ha

Assi st ant
Pr of essor

Dr. Ambedkar
Sahi t yashr ee
Nati onal Award 2019
by Baratiya Dalit
Sahi tya
Akadem , Del hi

2020

Dr. Deepti Pande
Rana

Associ at e
Pr of essor

Resear ch
Excel | ence Award
2020 by institute

of Schol ars, An | SO
9001: 2015 certified
institute by
| nt er nat i onal
Accur at e
Certification
Accredi ted by UASL

2020

Prof Sunita
Ratt an

Pr of essor

Fel | ow of Royal
Soci ety of
Cheni stry (FRSC)

2020

Ms Ruchi Jakhnol a
Mani

Assi st ant
Pr of essor

Best Young
Resear cher Award by
Rei gnite Innovative

Conf erences and
conmi ttee menbers
of d obal Biotech

2020 at gl obal

Bi ot echnol ogy
Conf erence 2020

2020

Dr. Devi nder
Si ngh

Assi st ant
Pr of essor

Seal of
Excel | ence, from
Eur opean
Conmi ssi on,
Certificate
delivered by the




Eur opean
Conm ssion, as the
institution
managi ng Hori zon
2020, the EU
Fr amewor k Pr ogr amre
for Research and
| nnovati on
2014- 2020

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
VBA 10019 1 06/ 12/ 2019 22/ 12/ 2019
VBA 10019 3 14/ 12/ 2019 27/ 12/ 2019
VBA 10021 1 06/ 12/ 2019 18/ 12/ 2019
VBA 10021 3 05/ 12/ 2019 18/ 12/ 2019
VBA 101107 1 09/ 12/ 2019 22/ 12/ 2019
VBA 101107 3 09/ 12/ 2019 22/ 12/ 2019
VBA 10023 1 06/ 12/ 2019 18/ 12/ 2019
VBA 10023 3 13/ 12/ 2019 26/ 12/ 2019
VBA 10022 1 06/ 12/ 2019 22/ 12/ 2019
VBA 10022 3 14/ 12/ 2019 27/ 12/ 2019
View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
1360 47007 2.89

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://auup. am ty. edu/ Qut coneAssesnent Pl an. aspx

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
11064 BBA Managenent 85 79 92. 94
10061 BA Engl i sh 230 208 90. 43



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/9886_Honours_recieved_1622022900.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/9886_Evaluation_1621847245.xlsx
http://auup.amity.edu/OutcomeAssesmentPlan.aspx

10046 BCom Honour s 278 267 96. 04

11046 BCom Honour s 144 138 95. 83

10105 BEd Educati on 186 182 97. 85

10022 VBA Mar ket i ng 130 128 98. 46
and Sal es

10023 VBA Human 90 89 98. 89
Resour ce

101107 VBA Fi nance 124 123 99. 19

10021 VBA Entreprene 22 22 100

urship
10019 VBA Cener al 306 304 99. 35
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

x?sui d=105E057B- 9074- 425B- A2CA- 46BF9A2638C4

https://am zone. net/adm nan zone/ WebFor ns/ naac/ St udent Sat i sfacti onSurvey. asp

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nat i onal Dr. Adhiraj 01/11/2019 Depart nment of
Roy Ramal i ngaswamni Bi ot echnol ogy
Fel | owshi p (DBT), Govt of
I ndi a
Nat i onal Dr. Artiben | PGA 17/ 11/ 2019 I ndi an
Thakkar Fel | owshi p Phar macy
Awar d Graduat es
Associ ation -
| PGA
Nat i onal Dr. Tejinder Grant for 01/ 07/ 2019 UPES,
Gupt a Hands on Dehr adun
training on CVD
at UPES,
Dehr adun
Nat i onal Kaj al Shar ma Sunmer 05/ 07/ 2019 Counci | of
Resear ch Sci ence and
Fel | owshi p at Technol ogy,
Centre for Uttar Pradesh
Fire, Explosive
and Envi ronnent
Safety (CFEES),
DRDO
Nat i onal Dr. Veerendra 16/ 08/ 2019 Depart ment of
Kumar Ranmal i ngaswam Bi ot echnol ogy
Fel | owshi p (DBT), Govt of



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/9886_Pass_percentage_1622359326.xlsx
https://amizone.net/adminamizone/WebForms/naac/StudentSatisfactionSurvey.aspx?suid=105E057B-9074-425B-A2C4-46BF9A2638C4
https://amizone.net/adminamizone/WebForms/naac/StudentSatisfactionSurvey.aspx?suid=105E057B-9074-425B-A2C4-46BF9A2638C4

I ndi a
Nat i onal Dr. Shashank Honorary Life 01/ 09/ 2019
Soni time nenber Phar maceuti cal
Royal
I nt ernational
Society (N ti
Ayog DL/ 2019/02
34783)
Nat i onal Akhil G Nair DAE Doct or al 16/ 09/ 2019 BARC, Munbai
Fel | owshi p
Schene
Nat i onal Dr. Nirupanma | PGA 01/ 10/ 2019 I ndi an
Dhi man Fel | owshi p Phar macy
Awar d Graduat es
Associ ation -
| PGA
Nat i onal Dr. Prachi Fel | ow of 01/ 10/ 2019 | CAR-
Srivastava Acadeny of Nati onal Bureau
Envi r onment al of Fish Cenetic
Bi ol ogy (FAEB) Resour ces
(NBFGR) ,
Lucknow
Nat i onal Ar chana Yadav Core group 15/10/ 2019 Nat i onal
neet i ng I nstitute of
Wor kshop Advance Studies
View File

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution

enrolled during the year

Name of Research fellowship

Duration of the fellowship

Funding Agency

Scientist (1)

Seni or Research 730 I ndi an Counci |l of
Fel l owship (SRF) (2) Medi cal Research (1 CWR),
New Del hi
Seni or Research 365 I ndi an Counci |l of
Fell owship (SRF) (1) Medi cal Research (I CWR),
New Del hi
Seni or Resear ch 548 Bi ot echnol ogy | ndustry
Fel | owship (SRF) (1) Resear ch Assi stance
Counci | (BI RAC)
Juni or Research 1095 Depart nent of Science
Fel l owship (JRF) (5) Technol ogy (DST), Covt of
I ndi a
Juni or Research 730 Depart nent of Science
Fel l owship (JRF) (2) Technol ogy (DST), Covt of
I ndi a
Ramal i ngaswani 1825 Depart nent of
Fel | owship (2) Bi ot echnol ogy (DBT), Govt
of India
DST- WOS- A Wonen 1095 Depart nent of Science

Technol ogy (DST), Covt of

I ndi a



https://assessmentonline.naac.gov.in/public/Postacc/Teachers_fellowship/9886_Teachers_fellowship_1622272778.xlsx

Seni or Resear ch 730 Depart nent of
Fel | owshi p (SRF) (4) Bi ot echnol ogy (DBT), Govt
of India
Seni or Resear ch 730 Depart nent of Science
Fel | owship (SRF) (1) Technol ogy (DST), Covt of
I ndi a
Seni or Research 1095 I ndi an Counci |l of
Fel | owship (SRF) (5) Medi cal Research (ICWR),
New Del hi
View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 1825 Depart nment of 12612160 4276720
Proj ects Bi ot echnol ogy
(DBT)
Maj or 1825 Depart nent of 11360000 2472000
Proj ects Bi ot echnol ogy
(DBT)
Maj or 1095 Depart nment of 6666088 3930872
Proj ects Sci ence
Technol ogy
(DST)
Maj or 1095 Depart nent of 3413696 1444000
Proj ects Sci ence
Technol ogy -
Sci ence and
Engi neeri ng
Research Board
( DST- SERB)
Maj or 1825 Depart ment of 50000000 7477760
Proj ects Sci ence
Technol ogy
(DST)
Maj or 1825 Depart ment of 11300000 2472000
Proj ects Bi ot echnol ogy
(DBT)
Maj or 1095 I ndi an 8587000 1491840
Proj ects Counci | of
Medi cal
Resear ch
(1 CVR) - ADHCC
Maj or 1095 Depart nment of 6237240 2759080
Proj ects Sci ence
Technol ogy -
Sci ence and
Engi neeri ng
Resear ch Board
( DST- SERB)
View File



https://assessmentonline.naac.gov.in/public/Postacc/Research_Assoc/9886_Research_Assoc_1622272813.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/9886_Research_Fund_1622356714.xlsx

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Pharma Heal t hcare | PR
Summ t 2019: Chal | enges
Qpportunities

Amity Institute of
Phar macy

27/ 09/ 2019

Wor kshop on
Intell ectual Property
Ri ghts

Anmity School of
Conmuni cat i on

10/ 10/ 2019

Hal f day workshop on
Technol ogy
commerci alization and
Intell ectual Property
Ri ghts

Amity Institute of
Appl i ed Sciences

23/ 01/ 2020

Application O
Intell ectual Property
Rights In 21st Century
Wth Special Reference To
Physi cal Education And
Sports

Amty School of
Physi cal Education Sports
Sci ences

17/ 04/ 2020

Intell ectual property
rights: An overview and
inplications in
phar maceuti cal industry

Amity Institute of
Phar macy, Lucknow

17/ 04/ 2020

Two days Nati onal
Conf erence on drug
repur posi ng: reinvent,
recycl e and reuse

Amity Institute of
Phar macy, Lucknow

03/ 03/ 2020

Nat i onal Conference on
Pr of essi onal Devel opnent
of Teachers: I|nnovative
Par adi gns and Practices

Armity Institute of
Behavi oural Allied
Sci ence

03/ 10/ 2019

Confl uence-2020: 10t h
I nt ernati onal Conference
on Cl oud Conputing, Data
Sci ence Engi neering -
Session on | PR

Am ty School of
Engi neeri ng Technol ogy

29/ 01/ 2020

Tal k by Industry
Experts Al umi
Interaction in the
Orientation Programme for
the PG UG students of
Al AS

Amity Institute of
Appl i ed Sci ences

31/ 07/ 2019

Three Day
Ent r epr eneur shi p
Awar eness Canp

Am ty Busi ness School,
Lucknow

21/ 08/ 2019

Si x day workshop on
Cont enpor ary Resear ch
Practices in Social
Sci ence

Amity Institute of
travel Tourism

30/ 05/ 2020

View File



https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/9886_Seminars_conducted_1622274661.xlsx

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category

Shei kh Amty Abu Dhabi 26/ 02/ 2020 Institution
Khal i f a Uni versity Chanber, Abu
Excel | ence Dubai Dhabi, U A E.
Awar d
Best Amity ASSOCHAM 26/ 02/ 2020 I nstitution
Preferred Uni versity
Onli ne Online
Educat i on
Pl at f orm
Top Medi a Am ty School I ndi a Today 12/ 07/ 2019 Institution
School s- Awar d of
(23t h rank) Conmruni cat i on
(ASCO) Lucknow
Top Medi a Amty School Qut | ook 01/ 06/ 2020 Institution
School s- Awar d of
(14t h rank) Contruni cat i on
(ASCO) Lucknow
Top Medi a Ami ty School Hansa The 01/ 06/ 2020 I nstitution
School s- Awar d of Week

(17t h rank)

Comuni cati on
(ASCO) Lucknow

Lifetine Dr. Bal vi nder Accreditation 10/ 01/ 2020 Vi ce
Achi evenent in Shukl a, VC Counci |l for Chancel | or and
Ent r epr eneur shi Entrepreneuri al Pr of essor
p Award 2020 Engaged
Unni versities
Vi swa Kavi Dr. Bal vi nder 43rd Annual 08/ 02/ 2020 Vi ce
Rabi ndr anat h Shukl a, VC Conf erence on Chancel | or and
Tagore Menori al Oiental Pr of essor
Award 2020 Heri t age,
Kol kat a
The Dr. Bal vi nder I ndi an 07/ 03/ 2020 Vi ce
phenonmenal SHE Shukl a, VC Nati onal Bar Chancel | or and
Awar ds associ ation Pr of essor
Tel ecom Dr. Bal vi nder Tel econ 23/ 04/ 2020 Vi ce
Mant han Award Shukl a, VC Sector Skill Chancel | or and
counci | and Pr of essor
voi cce Data
Agricul ture Dr. Nutan Agricul ture 01/ 05/ 2020 Facul ty
Leadership Kaushi k Today G oup
Awar d, 2019 306, Rohit
House, Tol st oy
Rd, New Del hi,
Del hi 110001
Ph. 011 2373
1129
View File
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/9886_Awards_won_1622275328.xlsx

Center

Start-up Commencement

up

SANYA Sel f

AGGARWAL

Amity
Centre for E
ntrepreneurs

hip
Devel opnent

(ACED),
Amity
Uni versity

Mer aki by APPAREL 01/10/ 2019

poonam sanya

Amty Sel f
Centre for E
ntrepreneurs
hi p
Devel opnent
(ACED)
Amity
Uni versity

GEETAKSHI
GAMBHI R

printzup PRI NTI NG 04/ 02/ 2020

AKAKNKSHA Sel f

BALI

Amity
Centre for E
ntrepreneurs

hip
Devel opnent

(ACED),
Amity
Uni versity

HI APPAREL 19/ 05/ 2020
FASHI ONS

BOUTI QUE

Amty P. Sel f

Centre for E| Prashanth

ntrepreneurs

hi p

Devel opnent
(ACED)
Amity

Uni versity

Pl NK
HEALTH

HEALTHCARE
SERVI CE
PROVI DER

17/ 07/ 2019

Vi kr ant Sel f

Si ngh

Amity
Centre for E
ntrepreneurs

hip
Devel opnent

(ACED),
Amity
Uni versity

Manuf act ur 13/ 04/ 2019
ing and

tradi ng

FMD

View File

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

Amty Law School (ALS) 3
Amity School of Applied Sciences, 1
Lucknow
Am ty School of Architecture Planning 1
( ASAP)
Am ty School of Communication (ASCO 2



https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/9886_Incubation_centres_1622389238.xlsx

Am ty School of Communication (ASCO, 1
Lucknow
Am ty School of Engi neering and 17
Technol ogy (ASET)
Amty School of Engineering and 3
Technol ogy (ASET), Lucknow
Amity Institute of Education (AlE) 4
Amity Institute of English Studies 2
and Research (Al ESR)
Amity Institute of Environnental 2
Sci ences (Al ES)
Am ty Busi ness School (ABS) 26
Ami ty Busi ness School (ABS), Lucknow 3
Amity Centre for Radi ation Biol ogy 1
( ACRB)
Amity Col | ege of Conmmrerce Finance 5
( ACCF)
Amity Institute of Advanced Research 1
Studies (Materials Devices) (Al ARS ( MD)
Amty Institute of Anthropol ogy(Al A) 1
Amity Institute of Applied Sciences 8
(Al AS)
Amity Institute of Biotechnol ogy 10
(Al B)
Amity Institute of Biotechnol ogy 13
(Al B), Lucknow
Amity Institute of Food Technol ogy 5
(ALFT)
Amity Institute of Forensic Sciences 5
(AIFS)
Armity Institute of Geo Informatics 1
Renot e Sensi ng (Al G RS)
Amity Institute of Information 2
Technol ogy (AIIT)
Amity Institute of M crobial 2
Bi ot echnol ogy (Al MB)
Armity Institute of M crobial 6
Technol ogy (Al MI)
Amity Institute of Nano Technol ogy 4
(AI'NT)
Armity Institute of Organic 1
Agriculture (Al QA
Amity Institute of Pharmacy (AlP) 5
Armity Institute of Pharmacy (AlP), 1
Lucknow
Amity Institute of Psychol ogy Allied 5

Sci ences (Al PS)




Amity Institute of Renewabl e and 1
Al ternative Energy (Al RAE)
Amity Institute of Travel Tourism 2
(AITT)
Armity Institute O Virol ogy 6
| mmunol ogy (Al VI)
Amty International Business School 7
(Al BS)
Amity School of Hospitality (ASH) 3
Am ty School of Physical Education 8
Sports Sci ences (ASPESS)
RI CS School of Built Environment 1
(RICS), Amity University
3.4.2 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Am ty School of 1 5.8
Fashi on Technol ogy,
Lucknow Campus
Nat i onal Amity Institute 1 4.6
of Organic
Agriculture
Nat i onal Ami ty School of 2 2.45
Econoni cs
Nat i onal Am ty School of 7 2.15
Communi cat i on,
Lucknow
Nat i onal Am ty School of 8 1.96
Engi neering and
Technol ogy, AUUP
Lucknow Campus

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
Amity Institute of Biotechnol ogy 54
Amity University, Dubai Canpus 71
Amity University Uttar Pradesh, Noida 89
Amity Institute of Information 119
Technol ogy
Anmity School of Engineering and 370

Technol ogy

View File

3.4.4 — Patents published/awarded/applied during the year

Patent Details Patent status

Patent Number Date of Award



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/9886_journals_notified_on_UGC_1622294253.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/9886_Books_and_Chapters_1622303954.xlsx

A Process For Publ i shed 1633/ DEL/ 2009 28/ 08/ 2019
| sol ati on And
Purification O
Cur cum noi ds From
Cur cuma Longa

Process for Publ i shed 898/ DEL/ 2009 03/11/2019
i nparting or
enhanci ng
el ectrical
conductivity of
pol ynmer matrix with
sem conduct or
nanoparticles

Met hod for Publ i shed 900/ DEL/ 2009 03/ 11/ 2019
preparation of
catalyst its
activity and net hod
for treatnent of
Textyl e waste water

A Process and Publ i shed 496/ DEL/ 2009 05/ 07/ 2019
net hod f or
st andar di zed
extract of Wthania
somi fera and
phar maceuti cal uses
t her eof .

An i nmproved Publ i shed 1099/ DEL/ 2009 22/ 07/ 2019
nmet hod f or
Conmer ci al
Manuf act uri ng of
extract of 20 R
-escin from Horse
Chest nut .

View File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Zn0O Shar nma, Jour nal 2019 57 Amity 77
tetrapods |M, Joshi, of Uni versity
and M, N gam | Materials
activated |S., Shree, Resear ch
car bon S., and
based Avast hi , Technol ogy
hybrid D. K.,

composi te: Adel ung,
Adsorbents |[R, Srivas

for tava,
enhanced d S K.,
econt am na Kunar

tion of M shra, Y.
hexaval ent



https://assessmentonline.naac.gov.in/public/Postacc/Patents_published/9886_Patents_published_1622309083.xlsx

chrom um

from
aqueous
sol ution
a i gonuc Meht a, Chemi cal 2019 64 Amty 95
| eoti de M, Engi neerin Uni versity
t her apy: Deeksha, g Journa
An Tewari ,
energing |D., QGupta,
focus area G,
for drug Awast hi ,
delivery |R, Singh,
in chronic H.,
i nfl ammat o Pandey,
ry respira |P., Chella
tory ppan,
di seases D. K.,
Wadhwa,
R,
Col l et
T.,
Hansbr o,
P.M,
Kumar ,
S. R, Than
gavel u,
L., Negi
P., Dua,
K.,
Satija, S
Current Navya, Chemi co- 2019 60 Amty 96
trends and P.N., Bi ol ogi cal Uni versity
chal | enges Kaphl e, Interactio
in cancer A, ns
managenent | Sri ni vas,
and S.P.,
t her apy Bhar gava,
usi ng S. K,
designer n| Rotell o,
anomat eri a V.M,
I's Dai nm,
H. K.
d obal Nano Con 2020 17 Amity 96
burden of | Abbafati, ver gence Uni versity
87 risk C., Abbas,
factors in |[K. M, Abba
204 si - Kangeva
countries ri, M,
and territ |Abd-All ah,
ories, F.,
1990-2019: |Abdel alim
a A,
systemati ¢ |Abdol | ahi
anal ysis |M, Abdol
for the ahpour,
d obal l.,
Bur den of Abegaz,




Di sease K. H., Abol
Study 2019 | hassani,
H.,
Aboyans,
V., Abreu,
L.G,
Abri go,
MR M, Ab
ual hasan,
A., Abu-
Raddad,
L.J.,
Abushouk,
Al.,
Adabi, M,
Adek
G obal The 2020 19 Amty 126
burden of | Abbafati, Lancet Uni versity
369 C., Abbas,
di seases |K. M, Abba
and si - Kangeva
injuries ri, M,
in 204 Abd- Al | ah,
countries F.,
and territ |Abdelalim
ories, A,
1990-2019: |Abdol I ahi,
a M, Abdol |
systematic ahpour,
anal ysi s .,
for the Abegaz,
d obal K. H., Abol
Bur den of hassani ,
Di sease H.,
Study 2019 | Aboyans,
V., Abreu,
L.G,
Abri go,
MR M, Ab
ual hasan,
A., Abu-
Raddad,
L.J.,
Abushouk,
Al.,
Adabi, M,
Adek
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Zn0O Shar nma, Jour nal 2019 71 77 Am ty
tetrapods |M, Joshi, of Uni versity
and M, N gam | Materials



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/9886_Bibliometrics_1622308316.xlsx

factors in

K. M, Abba

activated |S., Shree, Resear ch
car bon S., and
based Avast hi , Technol ogy
hybrid D K.,
conposi te: Adel ung
Adsorbents |R, Srivas
for tava,
enhanced d S K.,
econt am na Kumar
tion of M shra, Y
hexaval ent
chrom um
from
aqueous
sol ution
a i gonuc Meht a, Chemi cal 2019 1 95 Amty
| eotide M, Engi neerin Uni versity
t her apy: Deeksha, g Journa
An Tewari ,
energing |D., CQupta,
focus area G,
for drug Awast hi ,
delivery |R, Singh
in chronic H. ,
i nf | ammat o Pandey,
ry respira |P., Chella
tory ppan,
di seases D. K.,
Wadhwa,
R,
Col | et
T.,
Hansbr o,
P.M,
Kumar ,
S.R, Than
gavel u,
L., Negi
P., Dua,
K.,
Satija, S
Current Navya, Chemi co- 2019 1 96 Amity
trends and P.N., Bi ol ogi cal Uni versity
chal | enges Kaphl e, Interactio
i n cancer A, ns
managenent | Sri ni vas,
and S. P,
t her apy Bhar gava,
usi ng S K.,
designer n | Rotell o,
anomateri a V.M,
I's Dai e,
H. K
d obal Nano Con 2020 13 96 Amty
burden of | Abbafati, ver gence Uni versity
87 risk C., Abbas,




204

si - Kangeva

countries ri, M,
and territ |Abd-All ah,
ories, F.,
1990-2019: |Abdel al i m
a A,
systemati c |Abdol | ahi,
analysis [M, Abdoll
for the ahpour,

d obal I .,
Bur den of Abegaz,
Di sease K. H , Abol
Study 2019 | hassani,
H.,
Aboyans,
V., Abreu,
L.G,
Abri go,
MR M, Ab
ual hasan,
A., Abu-
Raddad,
L.J.,
Abushouk,
Al.,
Adabi, M,
Adek
d obal The 2020 13 126 Am ty
burden of | Abbafati, Lancet Uni versity
369 C., Abbas,
di seases K. M, Abba
and si - Kangeva
injuries ri, M,
in 204 Abd- Al | ah,
countries F.,
and territ |Abdelalim
ories, A,
1990-2019: |Abdol | ahi,
a M, Abdol |
systematic ahpour,
anal ysi s .,
for the Abegaz,
d obal K. H., Abol
Bur den of hassani ,
D sease H.,
St udy 2019 | Aboyans,
V., Abreu,
L.G,
Abri go,
MR M, Ab
ual hasan,
A., Abu-
Raddad,
L.J.,
Abushouk,
Al.,
Adabi, M,

Adek




View File
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
At t ended/ Semi 550 1480 297 412
nar s/ Wor kshops
Present ed 418 370 30 66
paper s
Resour ce 78 163 32 52
per sons
View File

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)

Name of consultancy

Revenue generated

Consulting/Sponsoring
(amount in rupees)

AND NON ESSENTI AL
AM NO ACI DS
ANALYSI S OF SLIM

department project Agency
Dr Satyendra Formul ati on of DR W LLMAR 50000
Kumar Raj put NCEs for Hair G SCHWABE | NDI A PVT
LTD
Dr Satyendra Formul ati on of DR W LLMAR 70000
Kumar Raj put NCEs for Hair G| SCHWABE | NDI A PVT
LTD
Dr Anrish Chandra RESEARCH | N PROF BRUNO BOTTA 105680
PHARVACEUTI CALS
DR NUTAN KAUSHI K SAVPLE FOR FARE LABS PVT LTD 20000
TESTI NG ESSENTI AL

PROTEI N,

PROTEI N

VANI LA, SKI' M
| SOLATE

COOCKI ES, WHEY

Dr R K Tomar

Consul t ancy
relating to civil
engi neeri ng

SD Engi neeri ng 42373

Consul tant s

View File
3.5.2 — Revenue generated from Corporate Training by the institution during the year
Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
Al TD-Anmity FI NACLE 10 UNI ON BANK OF 680798 50
Institute of TRAI NI NG | NDI A
Trai ning and
Devel opnent
AUUP NO DA Ski |l Self help 6986320 70
devel opnent group
Amty Ski | | M NI STRY OF 1842371 20
Directorate of devel opnent H GHER
Di stance Online EDUCATI ON,
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Educat i on KABUL
AFGHANI STAN
AFS - Amity Ski | | Sel f help 1071880 25
Fi ni shi ng devel opnent group
School
AITD- Amity Ski | | Sel f help 1044000 25
Institute of devel opnent group
Trai ni ng and
Devel opnent
View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Machi ne Qperators

and Basi c Sew ng

Machi ne Qperators
cour ses

| GL Project

activities activities
| Q Assessnent Nat i onal 1 3
Canp at Sarvodaya Institute For The
Bal Vi dyal aya, DDU Enpower nent O
Marg, M nto Road, Persons Wth
Del hi I ntellectual
Disabilities,
Regi onal Center,
NO DA
| Q Assessnent Nat i onal 1 3
Canp at Covt. Institute For The
M ddl e School , Empower nent O
Dwar ka, Del hi Persons Wth
I ntellectual
Disabilities
Regi onal Center,
NO DA
Bl ood Donati on Red Cross 1 1200
Canp
Advance Sew ng Amity Humanity- 1 30
Machi ne Qperators | GL Project
and Basi c Sew ng
Machi ne Qperators
courses under Amity
Humani ty- | GL
Pr oj ect
Advance Sew ng Amity Humanity- 1 200

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited



https://assessmentonline.naac.gov.in/public/Postacc/Revenue_from_corp_trng/9886_Revenue_from_corp_trng_1622366447.xlsx
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of Participation in
Uni fied School s
Program - India

undert aki ng studies

Washi ngt on DC

The @ tag Recognition for I ndi an Counci |l of 10
| mperative : undert aki ng Soci al Sci ence
Towar ds research project Research (1 CSSR)
Sustainability and creating
Rai si ng | ncone awar eness
Level of Wavers
Non | nvasive Recognition for I ndi an Counci | of 200
based | ung Cancer undert aki ng Medi cal Research
Screening in East |[research studies on (1CWR)
Khasi Hills Lung cancer
Meghal aya
| npact Assesnent Recognition for I ndi an Counci |l of 225
of Poverty and Food [undertaki ng studies Soci al Sci ence
Security Schene for and creating Research (1 CSSR)
Tribal G oup of awar eness
Jhar khand: A Case
St udy of Pal amu
Di strict
Por k Mar keti ng Recognition for I ndi an Counci |l of 150
Chains in North undert aki ng studies Agri cul tural
East India for Resear ch - NATI ONAL
Sust ai nabl e AGRI CULTRAL SCI ENCE
Li vel i hood of FUND (1 CAR- NASF)
Tri bal Wonen
(Assam Meghal aya
and Nagal and)
Proj ect on | npact Recognition for Special dynpic 900

View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Yout h Amity School Al ESEC - 1 38
engagenent in of Econom cs/ VWor | ds Lar gest
Soci et al Al ESEC Lesson
devel opnent
Envi r onnent Am ty School BEEJOM - Lets 1 20
awar eness of Econom cs Sync with
canpai gn for nat ure
t he
under pri vi | eged
ki ds
Swachh Bhar at Amty School SWACHTA 1 50
Abhi yan of Busi ness PAKHWADA -
Post er Maki ng
Conpetition
Swachh Bhar at Amity Pol | ution ka 1 20
Abhi yan Institute O Sol ution
I ndi an System



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/9886_Awards_for_extension_1622312770.xlsx

O Medi ci ne/
NDVA
Envi ronnent al Aty V Hive 1 50

Awar eness Institute of Session on Role

Soci al of Youth in

Sci ences/ Uni ted conmbatting
Nat i ons Water Scarcity

Vol unt eer s and Climte

Change
View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Resear ch 6 Uni versity of 365
Western Australia
and Amity Food And
Agricul ture
Foundati on
Facul ty Exchange 2 Depart nment of 60
Sci ence and
Technol ogy, Govt.
of India and CBBC,
Tuni si a
St udent Exchange 3 Depart nent of 60
Sci ence and
Technol ogy, GCovt.
of India and CBBC,
Tuni si a
Joint conference 250 CSI C Spai n and 2
Bl OCI CON Amity Institute of
Bi ot echnol ogy
Teacher Trai ning 30 French Enbassy 150
Programe in France and Amty School of
For ei gn Languages
View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Sunmer Factors Nanme : 13/ 05/ 2019 19/ 07/ 2019 1
Internship |influencing Ti mes
the use of I nt er net
ETnoney Limted
nobi | e Addr ess :
application Ti mes
by investors | nt er net
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https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/9886_Collab_activities_1622368702.xlsx

Limted
Ecstasy IT
Par k Pl ot
391, Udyog

Vi har Phase
3, QGurugram
Haryana -
122016 Phone
(0124)
4187000
Email-1d : C
- akshay. horo
@inesintern
et.in

Sunmer
I nternship

Cor por at e
Mar ket i ng
and
conpetitive
nmappi ng

Nanme :

Zi myo
Consul ti ng
Pvt. Ltd.
Addr ess :

HARTRON
| AVAI ,
Nasscom Pl ot
Nol, Udyog
Vi har, Phase
|, Dundahera
Vil l age,
Sector 20,
Gur ugr am
Har yana
Phone : 0124
402 7109
Email-1d : g
aurav@i nyo.
com

13/ 05/ 2019

19/ 07/ 2019

Sunmmer
I nternship

E - SURVEY
ON CONSUMER
MEDI CAL
HI STORY

Nane : A H
sof t war e
sol utions
Addr ess :
Sco 13-15,
sector 34a,
chandi garh
Phone :
9152829136
Email-1d : |
nf o@HSi nf ot e
chs. com

13/ 05/ 2019

19/ 07/ 2019

Sunmer
I nternship

Run for
t he Cceans

Nanme :
Adi das | ndi a
Mar ket i ng
Pvt. Ltd.
Addr ess :
The Arena,
Pl ot no. 53,
Sector - 32,
I nstitutiona
| Area,
Gur ugr am

13/ 05/ 2019

19/ 07/ 2019




Har yana
Phone : (91)
124 7169100
Email-Id : b
init.agarwal
| a@adi das-

group. com

Sunmmrer
I nternship

A study on
Human
Resour ce
Accounti ng
practices in
adi das

Nane :
Aditya Birla
Capita
Addr ess :
5009,
Chokhani
square, 5th
fl oor secl8
noi da Phone

01204203628

Email-1d : A

rora@dityab

irlacapital.
com

13/ 05/ 2019

19/ 07/ 2019 1

View File

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

University, UK

International is a
menber of Internati
onal Advi sory Board

of Amity University

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
The School of 11/ 06/ 2020 Research and 96
Busi ness, Lucerne Academ ¢ Head
Uni versity of Digital Learning is
Appl i ed Sciences a menber
and Arts, of International
Switzerl and Advi sory Board of
Amity University
One Professor
delivered online
webi nar for Amty
students
Queen NMary 08/ 06/ 2020 Academ ¢ GSP 7
Uni versity of Part ner
London, WK
Agenci a Est at al 08/ 06/ 2020 Research and 2
Consej o Superior de Academ ¢
I nvesti gaci ones
Centificas , Spain
Nort heast ern 03/ 06/ 2020 Research and 2
Uni versity, USA Academ c
Nor t hunbri a 19/ 05/ 2020 Acadeni ¢ PVC 1



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/9886_Linkages_1622315789.xls

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
2191 2089
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratories Newl y Added
Senmi nar Halls Exi sting
Classroons with LCD facilities Exi sting
Classroonms with W-F OR LAN Exi sting
Sem nar halls with ICT facilities Exi sting
Nunber of inportant equipnents Newl y Added
pur chased (Greater than 1-0 | akh)
during the current year

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KCHA Ful l'y 16. 05. 11. 000 2012
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 279376 1132 869 29 280245 1161
Books
63765 305 388 19 64153 324
Ref erence
Books
e- Books 250 4 1000 152 1250 156
Journal s 238 16 78 11 316 27
e- 10070 34 7306 159 17376 193
Journal s
Digital 18 138 9 54 27 192
Dat abase
CD & 5880 Nill 26 Nill 5906 Nill
Vi deo
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-

PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
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Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

Dr. Shazi na
Saeed

Pr oposal
Witing, Basics of
Epi dem ol ogy,
Epi demi ol ogy,
d obal Heal t h,
Public Health
Genom cs, Health of
children, wonmen and
el derly, dinical
Bi ochem in public
heal th, dinical
Epdem ol ogy, Human
Bi ol ogy.

ALNMS

01/ 05/ 2020

Dr. Mehak Segan

Dat a managenent
in Public
Heal t h, Nat i onal
Heal th Poli cy,
Prograns and
Di saster
Managenent, Soci al
Responsi bility
Conmuni ty
Engagenent , Heal t h
Pl anni ng, Publ i c
Heal t h Denography,
Heal t hcare Delivery
Syst ens,
Envi ronnent al
Qccupati onal
Urban Heal th

and

ALNB

01/ 05/ 2020

Dr. Neha Taneja

Ayush in Public
Heal t h, Research
Met hodol ogy and
Et hi cal
Consi derations in
Public Health

ALNS

01/ 05/ 2020

Dr. Aanchal
Awast hi

Anant

Princi pl es of
Bi ostati stics,

ALNB

01/ 05/ 2020

Dr. Malika
Shar ma

Mot i vati on

ALNMS

11/ 01/ 2020

View File

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Total Co
mputers

Type

Computer
Lab

Internet | Browsing

centers

Computer | Office

Centers

Departme

Available | Others
Bandwidt
h (MBPS/

GBPS)

Exi stin
g

17670 69

17670 6

26 951

607

5200 0



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/9886_e-content_by_teachers_1623404906.xlsx

Added

1697

1697

0

0

0

100

Tot al

19367

69

19367

6

26

951

607

5300

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

5300 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

Content Devel opment Wor kf | ow:
Syl | abus to Final Content: https://drive. google.conm file/d/ 1dNgf CN

hsFvh- yQHcTB] nSxLdwlkC-f 3-

Medi a Centre Content Production
Facility wal kt hrough wi th conponents: |https://drive.google.comdrivel/folders/
11TBO2_SgMgkwr unk9dUnRY3F-

y3c_9QE?usp=shari ng

Shooting Recording Facility
wal kt hrough wi t h conponents: https://drive.google.com drive/fol ders/
1S0- MKbpY3S226Daov X -

hV8ci PDvHg28?usp=shari ng

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Expenditure incurredon
maintenance of physical
facilites

Assigned budget on
physical facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned Budget on
academic facilities

1580 1504 3530 3357

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

1. Maintenance Departnent: The Mintenance Departnent has a well-knit,
dedi cat ed, experienced and professionally qualified teamfor maintenance of
cl assroons, |aboratories, library, sports conplex and other infrastructures in
AUUP Canpus. The specialised equi pnent’s Annual Mai ntenance Contracts have been
given to OEMs. The AUUP Mai ntenance teamis |ed by Director Miintenance,
Mai nt enance Supervisors and tradesman to include Plunbers, Carpenters,

El ectricians, tel ephone nmechani cs and AC Technician. (a) The Mi ntenance
Departnment of Amity University, NO DA is responsible for efficient maintenance
of canpus by way of repairs replacenments, preventive and annual naintenance
t hrough own staff vendors under followi ng broad categories: S. No Category Type
of job/work (a) Electrical Al Electrical itens fittings from DB beyond. (b)
Water Supply Distribution Raw Water, R O Plant treated Water, STP Water —
Storage, punping distribution. (c) Plunbing Repairs Replacenents inside
Washroons, Water Supply Plants. (d) Sewage Treatnment Effluent Treatnment By O M
vendor through 04 STPs 09 ETPs. (e) Woden Fixtures Fittings Repairs of Woden
itenms fittings and various types of Boards Furniture, Assenbly of new
Furniture. (f) dass Wrks/ A um nium Wrks (Excluding M5 Wrks) Al types of
d ass Doors W ndows, Toughened, Al um nium Frame Wre Mesh, and Fi xed d azi ng
d ass- through vendor. (g) Air-conditioning Central AC and Duct AC through O M
vendor, Split Wndow AC- repairs through vendor (h) Water Cool ers/Fridges/ Deep
Freezers etc Repair through vendor. (i) Lifts Escal ators Through vendor (CEM.
(j) Tel ephone Through own staff. (b) Rain Water Harvesting: The works of
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harvesting bores have been carried out as per the guidelines of Central G ound
Wat er Board (CGWB). There are total 42 Nos. harvesting wells and 301 Nos. rain
wat er harvesting pits existing within the Canpus as on date. Harvesting wells
are consisting of two or nore rain water harvesting pit depending on the
catchment areas and | ocations. 2. Housekeeping Horticulture: The services of
Housekeepi ng, Facility Managenent and Horticulture has been provided by a
combi nation of Amity Enpl oyees as also from outsourced private vendors by
signing Contract Agreenents. The Contract Agreenents of outsourced agencies are
revi ened every year and their services are closely nonitored by the Adnmin
O ficers and Adm n Supervisors. The Contract Agreenents of the outsourced
vendor is renewed only if the services are found to be good and to the
Sati sfaction of stakehol ders. The Swi nm ng pool naintenance and operation is
al so outsourced and nonitored by Amity Staff. 3. Waste Managenent ¢ AG Envirno
an authorized by Noida Authority has been hired for scientific handling storage
and transporting of solid waste to designated landfill site as approved by
Noi da Authority. « Wet WAaste processing including Conmposting machine is
installed in AUUP. « Bio Medical Waste collection, transportati on and di sposa
has been outsourced to Ms Synergy Waste Managenent Pvt Ltd, the agency is
approved by the UP Pollution Control Board.

http://auup.amity.edu/NaaCFiles/3b8c6be4-52f9-4993-8e61-c6d4d8f04c63.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Dr. Ashok K 1012 165625150
frominstitution Chauhan

Schol ar shi ps 2019

Fi nanci al Support
from O her Sources

a) Nati onal Arunachal Pradesh 1 11000
State Stipend
Scheme
b) I nt ernati onal Bhut an Gover nnent 21 2569000
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Personal ity 01/01/ 2019 2831 Arity Mlitary
Enhancenent Trai ni ng canp

(Credit course) -
Prof. Dr. Alka
Munj al , 9810702680,
amunj al @nmty.edu h
ttps://ww. anity. ed

u/ mc/
Personal ity 01/ 01/ 2019 1794 Am ty SSB Acadeny
Enhancenent AUUP Brig. Arjan

Datta, 9818332445,
adutta@m ty. eduhtt
ps://ww. amity. edu/
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ssh/

Communi cati on
Skills

01/01/ 2019

37593

Amty Institute
of Corporate
Conmuni cati on Dr.
Ani | Sehrawat ,
9882333421,
asehrawat @nity. edu
Dr. Vineeta Prasad,
9810043531,
vprasad@mty. edu h
ttps://ww. amty. ed
u/ ai cc/

Behavi our al
skills

01/ 01/ 2020

37593

Armity Institute
of Psychol ogy
Behavi our al
Sci ences -
Behavi oural Science
- Dr. Ranjana
Bhatia, 9810310625,
rbhati a@ie.anmity.e
du - Dr. Taranjeet
Duggal , 9810413263,
tduggal @mity. edu h
ttps://ww. amty. ed
u/ ai ps/

Per sonal
Counsel I'i ng

01/ 01/ 2019

1534

Arity centre for
Gui dance and
Counsel i ng (ACGO)
- Prof. Dr.
Har m nder Kaur
Gujral, 9871930955,
hkguj ral @mity. edu
http://auup.anmity.e
du/ Centre-for-Couns
el I i ng- and-

Gui dance. aspx

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Cui dance 1327 Nill 118 Nill
for
Conpetitive
Exami nat i on
2019 Ni I 1505 Nill 72
Counsel i ng
and support
for Entrepre
neurship &
Fam |y



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/9886_Development_Schemes_1622454018.xlsx

Busi ness

2019

Counsel I'i ng
and support
for
Pl acenent

Ni |l

3853

Nill

3294

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
3509 3501 8
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Accenture 940 334 TCS 854 72
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
Nill 1 BA( TA) ATT MBA (TTM
Il TTM Noi da
2020 1 BA( TA) ATT Anity MITM
Institite of
Travel and
Touri sm
AUUP
2020 1 BA( TA) ATT Tezpur VBA
Uni versity
2020 1 BA( TA) ATT Am ty VBA
Uni versity
2019 1 BA( TA) ATT Chi tkara MBA (in
Uni versity Heal th Care
Managemnent )
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 6
SLET 8
GATE 17
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CAT

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Institutions Sports Meet
( Sangat han)

Activity Level Number of Participants
Cul tural Activities Institution 33442
Cultural Activities Nat i ona 182
Intranmural sports Institution 115
Al'U Tour nanent s Uni versity 134
21st Inter Amty Uni versity 6975

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 1st | nt er nat 1 Ni Il A0301062 \Yg
Rank, 4th i onal 19023 Ramandeep
I MAS I nter Si ngh
nat i onal Kapoor
Kar at e Cha
nmpi onshi p
2019
2019 Wrld ch | nt er nat 1 Nl A3104619 M Parth
anpi onshi p i onal 203 Dubey
in powerli
fting &
Worl d Cup
in Mbscow
2020 Silver, | nt er nat 1 Nl A1004818 \Vg
E. 1 Sports i onal 047 Shi vam
Meet
(LPS) Lko
2020 ol d Nat i onal 1 Nl A1591104 Vs
nedal - 20018 Yadvi nder
St udent Kaur
Ganes and
Activity D
evel opnent
Feder ati on
/ Open
Nati onal C
hanpi onshi
p -
Basket bal |
2019 1st Nat i onal 1 Nl A0504117 M | nder
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Prize, 162 Raj Singh
Par akr am

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Amity students are active contributors in various acadenic and adm nistrative
activities at university and institutional level. ¢ As per university
guidelines on I1QACs (G 31), IQAC at the institutional |evel have student

representatives to propose ideas and suggestions on quality issues of their

concern. During the year 2019-20 Approximately 99 students across the
university were nmenbers in Institutional 1QAC ¢ As per university guidelines
for “Class Representatives G 30", Class Representatives are appointed so that
students can bring up their concerns and views on issues related to | ectures,
assessnent, resources, health and safety, and other genera

(Mal e/ Fenml e) are considered for each section

concerns. 2 CRs
conducted during the semester.

Monthly CR Meetings are

O fice of Dean Student Academic Affairs and
Support Services (SAASS) nonitors the functioning and effectiveness of the CR
system Online CR neetings were conducted post March 2020. As cl asses noved to
online renpte | earning node, students were given several self-help sessions.

CRs played an active role as change agents for the snooth transition into
renot e | earning.

e Students are involved in coordinating al
to academ cs and ot her co-curricul ar

Extra-curricular activities |ike annual
sports neet ‘Sangathan’. ¢ Students organize and participate in Arity Youth
Festival in which they are encouraged and gui ded to devel op the budget for
technical/cultural conpetitions and other activities during the festival. The

students approach various corporate entities for sponsorship of the
technical/cultural conpetitions and other activities. ¢ They al so organi ze and
participate in Anmity Human Val ue activities (Quarter/Year) ainmed at instilling
the val ues of selfless service,

care and concern for fellow human beings to
meke the students socially responsi ble and gl obally conpetent professionals.
St udents organi zed Freshers party for
out goi ng batch. < All

t he events rel ated

1st year students and Farewel |l for
students of AUUP are given the opportunity to participate
in co-curricular and extracurricular activities through various clubs,
committees, inter-institutional conpetitions and events where students organi ze
domai n specific events, extra-curricular events (non-domain specific),
conpetitions and conferences honing their subject expertise skills in addition
to their leadership skills. Club/Comittee activities, workshops, Intra-Donain
and Inter-University conpetitions enhance the conmunication skills, team
managenment skills, |eadership skills,

resource nanagemnent
skills and above all builds confidence in each student through the
Club/committee platform provided by the Institution/University, students |earn
to do practical inplenentation of the classroomlearning. They are appointed as
President, Vice President, Menber Secretary, Treasurer and nenbers on rotation

in these clubs in order to expose nore students to such roles. Ofice of Dy

Dean Student Welfare nonitors the effectiveness and outconme of C ub/Conmittee
activities. ¢ Students are nenbers of externa

ti me- managenent,

quality revi ew panel s.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?
Yes

To build a self-notivated and continuing relationship with Amty Al ummi
facilitate greater collaboration and connection for nutua

to
progress and sinmultaneously for the society as a whole.

wel | - bei ng and

Today the nane of Amty
is taken anongst the top ranked, nore than a century old academ c institutions

of the world. Where Amity has al ways given a thought to have conpendi um of
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provi ding best of the best education to its students, the Alumi on the other
hand are adding values to its reputation with their influences to the society.
Today Amity is having its presence in each and every part of the world in the
formof its extended famly (Alumi). Not only the university graduates, the
uni versity pass outs are also outshining in the world and are taking the name
of their alma mater and of the nation to greater heights. This help in creating
positive e-Wrd of Mouth (WOM about Brand Anity. The areas where Anity is Co-
creating the power of the Alumi Network: 1. In building the University’s
reputation, through know edge creation and di ssem nation about innovative ideas
in different sectors of the economy. 2. Virtual Al ummi d obal Forums, Corporate
Foruns and Entrepreneurs Foruns notivate and guide the young mllennials
students to start their own new ventures and to network with established Al ummi
in the Corporate World and Entrepreneurs. 3. Engaging Alumi Entrepreneurs in
Virtual Start-Up Expo 2020 for supporting the Start-Up Ecosystem of the Nation.
4. To create better job prospects and internships opportunities for existing
students by creating a perfect legacy in the corporate world and as
Entrepreneurs with their know edge, Value and Sanskaras inparted by Amty

5.4.2 — No. of registered Alumni:

151657

5.4.3 — Alumni contribution during the year (in Rupees) :

4540500

5.4.4 — Meetings/activities organized by Alumni Association :

During the year 2019-20 approxi mately 500 plus alummi have been involved nore
than 90 individual neetings and activities. Details of sone of the activities
are given below. 1. Alumi Forum - 13 March 2019, 01 Aug 2019. 2. Selected
Group of Alumi as the Alumi Association Flag Bearer and to | ead the Academ c
Procession— 07 Nov 2019 . 3. Invited alumi as speakers in webinars on
different topics — from04 April -30 June 2020. 4. Guest lectures — 08 Aug
2019, 9, 10 12 April 2020, . 5. Placenent talk, 17 Sep 2019 6. Cel ebration of
i nnovation day — 15 Oct 2020 7. As the Speakers/ Panelists/ Participants during
virtual conference and events |ike ICEIL 2020, Anmity Youth Festival etc. 8. As
Sessi on speakers in student induction program-— 15 April -15 May 2020 9.
Representatives of the conpany during recruitnments and internships to notivate
the existing set of students by having the presence of their seniors in the
conpany. 10. Exclusive engagenent with existing students of Amty under Mentor-
Ment ee programe. 11. Alumi have participated as active nenber for Area
Advi sory Board and contribute in review and devel opnment of the curricul um and
keeping Amity teachi ng net hodol ogi es Industry 4.0 Oiented. 12. As active
menbers of | QAC at various levels. Their inputs are very significant in
bri ngi ng devel opnents and quality enhancenents. 13. Anmity Alumi are al so
engaged in various social activities and students driven activities |ike clubs
and conmittees as a Jury Menber, felicitator and activities supporters.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Practice 1 Decentralization and participative nmanagenent in Annual Academ c

Pl anni ng (AAP) Annual Academi c Planning process in Amty University, Uttar
Pradesh (AUUP) follows bottom up approach at Institution and Faculty levels: 1.
Institutional level: Institutional |QAC reviews the progress of targets as per
the Five Years Strategic Plan Docunent. The Institution wise and Faculty wi se
targets are set each year in various areas for the next acadenic session. Based




on the achievenments of the previous year, targets are set for each Broad-Based
CGoal s and Strategic Initiatives as per the Plan docunent. 2. Facul ty/ Domain
| evel : Domain | QAC and Deans review the institutional plans and discuss it with
rel evant sub-committees at the University level for their final
reconmendati ons. Subcommi ttees has been constituted for formulating the annua
pl anni ng of the University and setting targets as per the Board-Based Goals and
Strategi ¢ Pl anni ng docunment of the University. Calendar for AAP is circul ated
all the seven subcomm ttees. The Institutional |QAC updates the process w se
Institutional data for the previous academnmi c year along with evidences on
university intranet i.e., Am zone. Final Proposals are presented to Pl anning
Board. Recommendati ons of Planning Board are further presented to Acadenic
Counci | / Executive Council for their approval. The approval of the Academ c
Counci | / Executive Council is comuni cated by Menbers Secretary University | QAC
down the line for inplenmentation and conpliance at appropriate |evels. Practice
2 Decentralization and participative nanagenent in Student Support Services
Amity University Utar Pradesh (AUUP) provides support to its students through
all aspects of their university experience, fromfirst contact to beyond
graduation with the objective of holistic devel opnent of students. The
uni versity has designated follow ng personnel/departments for providing support
for personal, academ c and professional wellbeing of students: ¢ At the
institutional |evel Programme |eaders, Programme Coordi nators, stream
coordi nators, faculty nentors and HO s provi de necessary academ c support on
day to day basis. ¢ Mentoring Program Coordinators (MPCs) are designated to
nmoni tor effectiveness of the nmentoring system During the COVID 19 pandem c
weekly nentoring sessions were held to help the students stay happy and stress
free. » The Deans of Faculty and Dean Students Wl fare adm nister further
support and resolves all matters related to students. ¢ Professional
Counsel l ors are engaged in Amity Centre for Counselling and Gui dance (ACGC) to
hel p the students having problens |like stress, |ow self-esteem depression,
home sickness, relationship issues etc. ¢ International Students Felicitation
Centre (I SFC) takes care of international students and provides support during
their studies. ¢ Online Conplaint Managenent Systemw th multiple |evel
escalation matrix for fast redressal of grievance. ¢ ‘Research Planning and
Statistical Services’ conduct online satisfaction survey fromthe students
which is shared with institutions for inprovenent at their end. « Amty
Techni cal Pl acenent Centre- ATPC (At the university level) Corporate Resource
Centre-CRC and Industry Interaction Cell (at institutional level) maintain
relationship with industry and support students in placenent. ¢« Amity Institute
of Conpetitive exanminations / Amity SSB Acadeny hel ps students to prepare for
appearing in national and international |evel conpetitive exam nations.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent The followi ng are the strategies
adopted by the University: 1. Ensuring
curriculumenrichnment by fostering a
robust system of curricul um desi gn and
devel opnment: (a) Update and eval uate
curricula periodically (b) Periodic
revi ew of progranmes (c) Integrating
f eedbacks of stakehol ders for review
and devel oprment of course curricul um
and progranme structure. 2. Ensure




academc flexibility (a) Enhance
Flexibility in Choice Based Credit
System (b) Conbi ning disciplinary depth
with interdisciplinary courses 3.
Strengthen a culture that focus and
supports out cone-based educati on system
(a) Well defined educational objectives
and | earni ng outcones at programre and
course level. (b) Ensure students are
neeting the | earning outcones.

Teachi ng and Learni ng

The following strategic Initiatives
are adopted by the University: 1.
Pronote culture of academ c engagenent
and achi evenents for exceptiona
| earning and success in life 2. Create
and sustain the culture that supports
teachi ng | earning excellence and
i nnovation 3. Strengthen institutiona
structures that pronote pedagogi cal
i nnovations 4. Attract and enhance the
quality of students and faculty 5. To
create an academ c ecosystemwhich is
cohesive and inclusive so as to pronote
hi gh quality and sustai nabl e academ c
delivery. 6. Device structured pathways
to degrees in order to mnimze nunber
of points where students | ose nmonent um
t hereby gui di ng students towards degree
completion. 7. To prepare students to
succeed professionally and personally,
to enmbrace a conmmtnent to |lifelong
| earni ng and to becone inforned,
engaged and productive citizens and
equi p students with the necessary
skills to make themindustry ready.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Fol | owi ng quality inprovenent
strategi es have been adopted: - 1.
Library: « A new “eLibrary” link
created on Am zone where users could
| ogin and access from anywhere. -«
Central Library conpiled and circul ated
anong all users, the lists of Open
Access Resources |ike Elsevier,
Springer etc ¢ Accelerating the process
of selection, acquisition and
processing of library resources. -
Organi zation of book displays /
exhibitions to facilitate sel ection of
library resources ¢ Conduct of
Orientation and Training sessions to
make the users aware with various
library resources, new technol ogy and
services. ¢ Inprove accessibility of
KCOHA system Digital Library resources
and services. 2. ICT - Canpus is
equi pped with highly secured advanced
enterprise |evel ClSCO LAN W -Fi




Net wor k and Next Generation Firewall in
redundant node with fully integrated
i ntrusion prevention (IPS), application
control, antivirus, web filter, enai
filter and traffic shaper . « 60
Servers consol i dated on virtual
pl at f orm usi ng VMvare, Bl ade Servers
and NAS/ SAN Storage with fibre channel
connectivity through redundant MPLS VPN
Net wor k on Hub- Spoke nodel . « Al
hostel s Academi ¢ bl ocks fully covered
with W-Fi Access points and | P Canera
Surveillance. « Al Cassroons are |ICT
enabl e and Auditoriuns, Seminar Halls
MDP Roons are equi pped wi th Audi o-Vi deo
setups. ¢ The Canpus has dedicated 4
GBPS Internet bandwi dth and nultiple
Computer Labs with required Software. e
Virtual Labs and various virtua
platfornms for Online Classes and ot her
academ c activities. 3. Physical
Infrastructure: ¢ Provide state-of-the-
art infrastructure to advance faculty
achi evenment and create an environnment
that facilitates research and teaching.
 Enhance hostel facilities to neet the
needs of the student. ¢ Enhance the
conpr ehensi ve and col | aborative
approach to canpus safety and security
that focuses on people, property and
processes. ¢ Enhance the resources for
differently abled in the canpus. -«
Enhance Sports and recreational
facilities by addition and up gradation
| order to ensure that it enriches
quality of canpus life. ¢ Standard
QOperating Procedures (SOPs) are
devel oped for mmintaining and utilising
t he physical, academ c and support
facilities and utilities. ¢ C assroons,
bui | di ngs, hostels, comobn areas,
STP/ ETP, etc are maintai ned as per the
SOP and preventive nai ntenance
cal endar.

Human Resource Managenent

The University has taken various
strategic initiatives towards human
resources nanagenent: 1. Devel op
i nnovati ve approaches to recruit and
retain exceptional faculty from across
the world 2. Strengthen support
arrangenents for faculty, including
training for personal and professiona
devel opment and the use of regul ar
opportunities to review progress and
pronote career devel opnent 3. Provide
opportunities to faculty to engage with
their peer group in reputed
international universities 4. Ensure




that all faculty and staff have

effective and regul ar performance
feedback that is linked to reward,
recognition and future devel opnent

pl anning 5. Ensure sensitivity towards
diverse staffing profile and create
flexi ble work environnment 6. Ensure

that all faculty and staff have clear
performance expectations aligned to
their roles to their prospects of
career devel opnent in the context of

the University's strategy

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The Amity's intranet is used as a
highly effective tool for planning,

i npl enent ati on, nonitoring, review,
di ssem nati on and devel opnent of
processes and systenms. The University
has initiated the automati on of Annual
Acadeni ¢ Planning for periodic review
and nonitoring. Am zone which is an
university tool for follow ng
activities related to planning and
devel opnent: - a) Acts as a Data

war ehouse, where data related to al
processes and systens are stored in a
managed data base. b) CGenerating
qgueries and reports to support decision
maki ng. c¢) Conduct of Satisfaction
Surveys, Process Analysis, Industry
Feedbacks, Qutcone Analysis etc. Use of
ot her platfornms of communications |ike
e-mails, M5 Teans, Zoom facebook,
what sapp groups, telegram etc.

Adm ni strati on

A

The administrative activities related
to infrastructure, IT, HR and | earning
esources etc. are automated through in-

house devel oped pl atform “AM ZONE” .

Uni versity has custom zed TCS-ion
Platform integrated with Am zone, for
Self Service for Amity Staff |ike | eave
managenent, profile managenent etc and

ot her functions of Procurenment and
Inventory like raising requisition for
pur chase, receipt of purchase, paynent
for purchase etc. The Conpl ai nt
managenent and Gievance Redressal with
escal ation matrix are available in
AM ZONE

Fi nance and Accounts

Fi nance and Accounting (FA) sol ution
covers different aspects of Finance
Accounts processes and ensures that the
uni versity’'s accounts are accurate and
consi stent. Finance Accounts e-
governance incorporates the entire set




of Fi nance Accounts processes for
general | edger accounting, accounts
payabl e, accounts receivable, taxation
fixed assets, budget planning,
fi nanci al Acadeni c Pl anni ng, enpl oyee
sal ary, student fees, costing, etc.,
t hus maki ng everyday accounting easy.
Foll owi ng are the software platforns
used for e-governance: - a) Am zone for
integrating finance and accounts with
Academ cs, planning, etc. b) TCS lon —
for procurenent managenent, |eave
managenent, etc. c¢) Wbtel - for TDS
related activities. d) Nitso — for
salary related activities e) Tally —
for general |edger accounting

St udent Admi ssi on and Support

The Amity Adm ssion systemis fully
automated, right fromfilling an
application to final registration at
the University. The conpl ete Adni ssion
Managenent Systens are managed through
Amity intranet which covers Applicants
Admi ssion Mcro site and Dashboard for
processi ng and di ssem nati ng
i nformation. Adm ssion queries are
resol ved t hrough Admi ssion Hel pline
Call Center / through E-mail on

adm ssions@m ty. edu.

Exam nati on

Al exam nation activities, from
paper setter to noderation to
eval uati on of answer sheets,
decl aration of results, all the
processes are automated and avail abl e
online on Am zone. University ensures
use of latest technological reforns in
exam nation processes. This year after
eruption of pandemic, University has
conduct ed exami nation through i nhouse
pl atform on Am zone, MS Teans and
outsourced platforns |ike Mettl
Wheebox, etc. Apart from software,
ot her technol ogies |ike server, printer
for OVR with barcode, OV scanner and
reader, xerox nachi nes, surveillance
canmeras, etc are also used for snooth
conduct of exami nation and eval uati on.
All exam nation activities, from paper
setter to noderation to eval uation of
answer sheets, declaration of results,
all the processes are automated and
avai | abl e online on Am zone. University
ensures use of |atest technol ogical
refornms in exam nation processes. This
year after eruption of pandem c,
Uni versity has conducted exani nation
t hrough i nhouse platformon Am zone, MS
Teans and outsourced platfornms |ike




Mettl, Wheebox, etc. Apart from
software, other technol ogies |ike
server, printer for OWR with barcode,
OWR scanner and reader, xerox machi nes,
surveil l ance caneras, etc are al so used
for snmpboth conduct of exam nation and
eval uati on.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended
for which financial
support provided

professional body for
which membership
fee is provided

2019 Dr Mona Shah Uni veri sty Nill 80484

Col | ege of
London (UCL)
Conf erence 2019

2019 Dr CGul shan

G over

| FMAs Worl d
Wor kpl ace China
2019

Nill 72479

2019 V. Paul
Cbri st opher

Charl esr aj

36th
| nt er nati onal
Synposi um on
Aut omat i on and
Robotics in
Construction
(I SARC 2019)

Nill 139540

2019 Shrut i ni was NI 125000

Shar na

Wor kshop on
Bi m
| npl ement ati on
at
Organi sati onal
Level at
Nor t hunbri a
Uni versity

2019 Joseph Nill 125000

Thani kal

Wor kshop on
Bi m
| mpl enent ati on
at
Or gani sat i onal
Level at
Nor t hunbri a
Uni versity

2019 Dr B Shukl a Nill Ti E- Del hi NCR 3186

View File

6.3.2 — Number of professional development / administrative training programmes organized by the University for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
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organised for
teaching staff

organised for
non-teaching
staff

2019

FDP on
nt egration
of
Di sruptive
Technol ogi
es in
Educat i on
4.0

Nill

01/07/ 2019

01/07/ 2019

45

NiTl

2019

FDP on
Educati on
4.0: Role

of
Di sruptive
Techni ques
and | at est
Trends in
El ectrical
Engi neerin

g

Nill

01/ 07/ 2019

02/ 07/ 2019

30

Ni |l

2019

One week
FDP on The
rel evance

of
Artificial
Intelligen
ce, Bl ock
Chain, Dig
itization
in Soci al

Sci ence
and Contem
porary Int
er nati onal
Rel ati ons:
| ssues and
Concer ns

(AIlS)

Nill

01/ 07/ 2019

05/ 07/ 2019

34

NiTl

2019

FDP on
Phar ma
Heal t hcare
I ndustry
4.0 Vs
Educati on
4.0: A
d obal Per
spective

Nl

01/ 07/ 2019

05/ 07/ 2019

32

Ni |l

2019

Nill

SDP on
| nnovati ve
Experi ment
al Investi

gati ons
Mechani ca
Engi neerin

01/ 07/ 2019

05/ 07/ 2019

17

Nill




g Laborato
ries

2020

Si x days

FDP on Con
t enporary
Resear ch
Practices
i n Soci al

Sci ence

Nill

30/ 05/ 2020

05/ 06/ 2020

527 NiTl

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

FDP on Phar ma
Heal t hcare
I ndustry 4.0 Vs
Educati on 4. 0:
A d obal
Per spective

32

01/07/ 2019

05/ 07/ 2019

7 days FDP on
Qualitative
Resear ch
Met hods
Qualitative
Dat a Anal ysi s
usi ng software
ATLASt i

32

01/07/ 2019

07/ 07/ 2019

FDP on
Educati on 4. 0:
Rol e of
Di sruptive
Techni ques and
| atest Trends
in Electrical
Engi neeri ng

22

01/07/ 2019

02/ 07/ 2019

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

209

209

137

137

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

The University has a
wel fare mechani smin
pl ace, for teaching
staff. The vari ous
wel fare schenes are: i)
E.P.F Contribution ii)

The University has a
wel fare mechanismin
pl ace, for teaching
staff. The various
wel fare schenes are: i)
E.P.F Contribution ii)

The wel fare schenes and
facilities for students
are as under:- 1. Health
I nsurance 2. Anity Centre

for Entrepreneurship

Devel opnent (ACED) 3.
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Qpportunities for
i nternational exposure.
iii) Financial Assistance |i
provi ded for professional
menber ship. iv) Mdica
I nsurance: For all
faculty Staff nenbers. v)
Free Laptops / |aptops
al l onance vi) Mobile
handset/ all owance vii)
viii) Fee Concession /
financial aid for
pursui ng Ph. D programe
to pronote Research
Excel l ence. ix) Priority
given in the school
adm ssion of wards. x)
Short term advances
i ncluding salary, etc.
Xi) Child Care All owance
xii) Study Leave for
deserving faculty and
staff menbers. The
following facilities are
al so provided to
enpl oyees by the AUUP,
whi ch hel p in maintaining
heal t hcare, norale
safety and satisfaction:
i) On canpus nedical
facility through Amty
Clinic. ii) On canmpus
OPDs - Ayurveda,
honeopat hy and
Physi ot herapy. iii)
Anmbul ance facility iv)

f

Maternity benefits. v)
Medi cal |eave. vi) Yoga
classes. vii)

Psychol ogi cal counseling
rehabilitation clinic
viii) Créche facility.

i X) Subsidized nmeals in
Cafeterias. x) Fresh
veget abl es/fruits fromin-
house organic farms xi)
Transport facilities xii)
In canpus Bank facility

(Al'l ahabad Bank, HDFC
Oiental Bank of
Commerce) xiii) In campus

ATMs (Al | ahabad Bank,
HDFC, Oriental Bank of
Commerce, Axi s Bank) xiv)
In canpus Post O fice xv)
Marriage gifts for
faculty and staff. xvi)

Deepavali gifts to

provi ded for

Qpportunities for
i nternational exposure.
ii) Financial Assistance
pr of essi ona
menber ship. iv) Medica
I nsurance: For al
aculty Staff nenbers. v)
Free Laptops / |aptops
al | onance vi) Mobile
handset/ all owance vii)
viii) Fee Concession /
financial aid for
pur sui ng Ph. D programe
to pronote Research
Excel l ence. ix) Priority
given in the school
adm ssion of wards. x)
Short term advances
i ncluding salary, etc.
Xi) Child Care All owance
Xii) Study Leave for
deserving faculty and
staff menbers. The
following facilities are
al so provided to
enpl oyees by the AUUP
whi ch hel p in maintaining
heal t hcare, noral e,
safety and satisfaction:
i) On canpus nedical
facility through Amty
Cinic. ii) On canpus
OPDs - Ayurveda,
honeopat hy and
Physi ot herapy. iii)
Ambul ance facility iv)

Maternity benefits. v)
Medi cal |eave. vi) Yoga
classes. vii)

Psychol ogi cal counseling
rehabilitation clinic
viii) Creéche facility.

i X) Subsidized neals in
Cafeterias. x) Fresh
veget abl es/fruits fromin-
house organic farnms xi)
Transport facilities xii)
In canpus Bank facility
(Al'l ahabad Bank, HDFC,
Oriental Bank of
Conmerce) xiii) In campus
ATMs (Al | ahabad Bank
HDFC, Oriental Bank of
Conmer ce, Axi s Bank) xiv)
In canpus Post O fice xv)
Marriage gifts for
faculty and staff. xvi)

Deepavali gifts to

Caf eteri as.

tenni s course,
courts,

Am ty I nnovation

I ncubator 4. Gymmasi um 5.

Subsi di zed neals in
6. Transport
facilities 7. Bank
Facility ATMs 8. Yoga
Cl asses 9. Post office
10. Hostel Facility 11.

Amity dinic al so

provi des I ndi an system of

nmedi ci ne — Ayurveda,
hormeopat hy and
Physi ot herapy OPD. 12.

Sports Facility (20 Lane

Shooti ng range, Horse

Ri di ng and Pol o Acadeny,
Swi mm ng Pool ,

At hl etics,
Boxi ng Ri ng, Squash
Courts, Basket courts,
Vol | eybal
Badni nton courts,
cricket ground, football
ground, hockey ground.




faculty and staff. A
comm ttee of Faculty
exam ne annual feedback
of enpl oyees and
accordingly subnits
wel fare proposals to the
HR Departnent for
consi deration

faculty and staff. A
committee of Faculty
exam ne annual feedback
of enpl oyees and
accordingly subnmits
wel fare proposals to the
HR Departnent for
consi derati on.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Auditing is an inportant

each year.

revenue capital
paynment. As a regul ar
whet her the voucher

account. Likew se,

creditors all

debt or,

comm ssi ons when pointed

Uni versity has a mechani sm for
engaged both the interna
entire I ncone and Expenditure and the Capital
Qualified Interna
team of staff under them do a thorough check and verification of al
vouchers of the transaction that are carried out
vouchers are subject to interna
neasur e,
is supported by the proper docunentary evidence,
whet her the expenses are duly
whet her gate pass with | edger folio no /
is properly recorded in books of
is also carried out on an el aborate way to
It ensures whet her
reconciliation also exist for fees,

purchase/ work order are attached where necessary,
approved by the appropriate authority,
dat e exi st where required, whether the voucher
ext er nal
verify the accuracy of books of account.

are duly reconcil ed and ensures proper
statutory paynents (PF/ ESI/TDS).
and Statutory Audits.
M nor

accounts are audited regularly by both |Internal
t here have been no mgjor findings / objections.
by the Audit teamare inmediately corrected /

rectified and precautionary steps are taken to avoid recurrence of such errors

part of the functioning of Anmity University. The

i nternal and external

and ext ernal

Audi t or

i nt er nal

audi t

out

in future.

in each financi al
audit before the rel ease of
audi tor verifies each voucher to ensure

audit. The University had

auditors to verify and certify the
Expenditure of the University
have been permanently appointed and a

t he

year. Each

whet her

t he bank accounts

The I nstitutional
So far
errors of om ssions and

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)

Name of the non government
funding agencies /individuals

Funds/ Grnats received in Rs.

Purpose

THE SCHOOL OF BUSI NESS

LAW

199873

SPONSORSHI P FOR | CCCL

2020 IN ALS DEPTT

View File

6.4.3 — Total corpus fund generated

8312341570. 00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c Yes O hers Yes Quality
Assur ance
Enhancenent
Dept .
Adm nistrative Yes O hers Yes Quality



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/9886_Funds_or_Grants_1622008736.xlsx

Assur ance
Enhancenent
Dept .

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

NA

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

Amity University Uttar Pradesh (AUUP) has a well-established system of Parents-
Teacher Interaction both online through (Am zone) and in person. Parents can
access all information related to their ward s programme includi ng academnic

fee, academ cs, class schedul e, attendance, exami nation, results, schol arshi ps,

extracurricular activities sem nars, conferences, workshops, clubs commttees,
pl acenments, indiscipline if any etc. In view of the above, activities in
support of Parent-Teacher interaction are as under:- a) Online. Parents give
their feedback and suggestions on AM ZONE whi ch hel ps the university to inprove
its teaching | earning resources and support facilities for better |earning
experience and progress of students. b) In- Persons: - Parents are actively
engaged in student’s devel opment, through Guest |ectures, as a nenber of Area
Advi sory Board (AAB), as a resource person, conferences, seninars, workshops,
career counselling, nentoring sessions apart fromregular interaction with the
faculty regarding the progress and performance of their own wards. i) Parents-

Teachers al so neet regularly to discuss students’ career aspirations, |earning
experiences, difficulties, progression etc. right fromjoining the university

as under ¢ Orientation Programme ¢ Mentoring Sessions ¢ Interaction with

Program Leaders, Hols, Dean (SAASS) Dean Student Wl fare for various academ c,
soci al and enotional issues. ii) Parents regularly interact with Amty Centre
for Entrepreneurship Devel opnment (ACED) to devel op the students who woul d be

joining the fam |y business after conpletion of their degree or starting their

own venture. This hel ps students to be grooned for the right role in their
fam |y business or successful student start-up.

6.5.4 — Development programmes for support staff (at least three)

1. Workshop on Data Analysis on Mcrosoft EXCEL for non-teaching staff was
conducted on 24 April 2020 wherein 92 non-teaching staff from various
Institutions, Support O fices and Head Quarters participated. In this workshop
hand on experience on excel/advance excel was denonstrated and staff was given
practical exposure in the lab. 2. Wrkshop on Good Laboratory Practices for Lab
Assistants and Lab In charges was held on 19 July 2019. The wor kshop
strengt hened the awareness |evel of the |ab assistants/attendants and staff
dealing with | abs on good | ab practices (GLP) to be inplenmented on ground for
safe and better results. Al so, the workshop explained on handling of chemicals,
safety nmeasures to be followed in the |abs, inportance of MSDS and safety
related SOPs. Apart fromthese, follow ng aspects were also covered : (a) GP
framework for |aboratory studies - planned perfornmed, nonitored, reported and
archived. (b) Relate how facility design inpacts the efficiency and safety of
| aboratory workers (c) Good practices to prevent or reduce risks (d) List of
personal protective equipnent (PPE) that should be used routinely by |aboratory
wor kers (e) General safety requirenents for the laboratory. (f) Steps to take
in response to energencies such as biological or chemical spills, or l|aboratory
fires 3. Non-Teaching Staff are encouraged to pursue PhD and post-graduation
for career enhancenent and growth. 4. The Non-Teaching Staff also attended NAAC
sponsored Wbinars as per the details given below. S No Date Details O Wbi nar
1 22 May 2020 NAAC Assessnent and Accreditation Process for University 2 03
June 2020 NAAC Assessnent and Accreditation Process for AQAR 3 05 June 2020
NAAC Assessnment and Accreditation Process for Universities (in Hndi) 4 22




COct ober 2020 Approach to NAAC Assessnent Process

6.5.5 — Post Accreditation initiative(s) (mention at least three)

1. Education 4.0: Amity University has initiated the nuch-needed change in the
education system by inplenenting Education 4.0, wherein the know edge that the
students gain is attuned with the standards of the industry 4.0. 2. Initiatives
taken based on feedback received fromaccreditation/external audits: (a) The
| QAC of the University conducted Academ ¢ and Administrative Audit (AAA) based
on the guidelines of NAAC and including the requirenments of other Internationa
and National Accreditations and Rankings. (b) Aligned University Strategic
Pl anni ng (Broad Based Goal s and Annual Academ ¢ Planning) with NAAC Criteria
and ot her Accreditations and Ranki ng paraneters to ensure inclusion of all-

i nportant aspects in planning. (c) Quality Assurance Policy was reviewed and
revised to incorporate and integrate all processes and systens. 3. Plastic Free
Canmpus — The initiative to nake the canpus conpletely plastic free was
communi cated to all HOs, HODs centre heads on 30 Sep 2019. Major steps taken
towards this was, renoval of plastic glasses, plates and di sposable nateri al
fromcafeterias, use of small mineral water bottles in conferences was banned.
Al'l faculty and staff were advised not to grow indoor plants in their
cabi ns/workstations in plastic containers. 4. Teaching Excel |l ence Franmework -
AUUP devel oped “Teachi ng Excel |l ence Framework” for the University in the
context of VUCA world inpacted by Covid 19. The work was initiated on 22 June
2020 and the framework was ready by 08 July 2020. The framework covers teaching
quality, learning environnent, resources and | earning outcones keeping in view
the constantly and fast changing | earning environnent. 5. Online Sumer
Programes - The six week Sunmer Programme 2020, was conducted online in Renote
Learning nmode from 13 April 2020 to 23 May 2020, to offer students the
opportunity to extend their study during the sumer break. 6. Wrkshop on
“Curricul um Design, E-Content Devel opnent and Quality Assurance for flipped
node and online Teachi ng-Learning during odd senester of Acadeni c Session
2020- 21" was conducted from 29 -31 May 2020. 7. Initiatives were taken during
pandemic to provide relief neasures to the Society by : - Preparing and
di stributing 5000 food packets on daily basis. - The university has contri buted
1200 kgs of dry rations to Noida Authorities. 8. Wbinars - Wth conplete
nati onwi de | ockdown, the university wasted no tine and decided to utilize the
time in a nore constructive manner. Till June 2020 total of 1456 webinar/online
conferences/ guest | ectures were organi zed where in people of em nent
personalities were also invited to address the students and faculty. 9.

Est abl i shnent of AUN research | abs - AUN research | abs were created to pronote
and initiate research work in the areas of Artificial Intelligence Mdelling,
Probl em Sol vi ng, Deci si on Making, Data Intelligence, Machine Learning, Natura
Language Processing, Conputer Vision, Robotics, Optimzation Techni ques,

I nt er net
6.5.6 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit Yes

6.5.7 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 The |1 QAC 12/ 07/ 2019 12/ 07/ 2019 18/ 09/ 2019 30
took the
initiative




of
conducti ng
checks on
t he
Laboratories
to ascertain
that the
Saf ety
norns, envir
onnent al
gui del i nes
and NMSDS
etc are
foll onwed as
t he SOP

2019

Initiative
was taken to
carry out
detai |l ed
scrutiny and
i nt er nal
quality
audit of
processes,
procedur es
and
activities
of Amity
Shoot i ng
Cl ub.

12/ 07/ 2019

22/ 07/ 2019

20/ 08/ 2019

2019

Checks
were carried
out by the
Quality and
Academi cs
Team of the
Uni versity
to ensure
that the
comencenent
of new
sessi on
activities
are
compl et ed by
t he
Institutions
and all the
pre-
requi sites
of
conmencenent
of the
session as
per the
checkl i st

(pr

12/ 07/ 2019

15/ 07/ 2019

25/ 07/ 2019

14




2019

Checki ng
of all the
AUUP
cafeteria’s
and
conduct ed
food tasting
checks to
ensure that
the food
itens are as

12/ 07/ 2019

15/ 07/ 2019

15/ 01/ 2020

21

per

St

Managenent

t he Food
Saf ety

System
( FSMB)
andar ds.

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female Male

St udent Panel
di scussi on on
t he i ssues of
CGender Equity

in sports-

Equal
partici pation
by Boys & Grls

27/ 04/ 2020

27/ 04/ 2020

50 101

G oup
Di scussi on
("Investing in
Grls: CGender
Equality in
| nt er nati onal
Devel opnent ")

27/ 04/ 2020

27/ 04/ 2020

224 19

Sl ogan
Witing
(Vi sions of
future of wonen
by 2030)

28/ 04/ 2020

28/ 04/ 2020

310 33

Story Telling
- A Traditional
Art of
Conmuni cat i on
for Soci al
Wor ker s

28/ 04/ 2020

28/ 04/ 2020

253 23



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/9886_Quality_Initiatives_B_1622107878.xlsx

Sl ogan on “Ge
nder Equality
i n Education”

29/ 04/ 2020

29/ 04/ 2020

47

139

Poster —
Wnen
Participation
in Sport and
Physi cal
Educat i on

29/ 04/ 2020

29/ 04/ 2020

46

100

Speech
("d oba
Di mensi ons, New
Strategi es and
Vi si ons of
future of wonen
by 2030.")

29/ 04/ 2020

29/ 04/ 2020

200

18

G oup
di scussi on on *“
CGender Equality
i n Education”
by between
students from
Physi cal
Educati on

30/ 04/ 2020

30/ 04/ 2020

45

11

Debat e-

I ncrease
wonen' s
capacity to
participate in
deci si on- naki ng
and | eader shi p:
Chal | enges and
Sol uti ons

30/ 04/ 2020

30/ 04/ 2020

250

34

Col | age
Maki ng (HAI DI N
— KAl - Gender
Equality in the

time of
Cor onavi rus)

01/ 05/ 2020

01/ 05/ 2020

60

Webi nar: Acce
pting the
Change
organi zed by
AllSMin
col | aboration
wi th Brahma
Kumari s
or gani zat i on.
Sessi on was
conduct ed by
Brahma Kumar i
Sister Vidhatri

01/ 05/ 2020

01/ 05/ 2020

679

276

"A soci o-
communi ty
outreach

04/ 05/ 2020

05/ 05/ 2020

120

167




activity that
aimed to
provi de val ues
(equality)
t hrough e-
wor kshop "

Short vi deos
conpetition
on Cl ean water,
sani tation and
CGender
equality as a
part of “Day of
Bel ongi ngness”

04/ 05/ 2020

04/ 05/ 2020

45

92

Gender
Narratives from
the Grassroots

04/ 05/ 2020

04/ 05/ 2020

107

Post er maki ng
conpetition on
Gender Equality
(Nilom) on the

occasi on of

Bel ongi ngness
Day cel ebration

07/ 05/ 2020

07/ 05/ 2020

86

Debat e:
Gender Equality
can increase
Bel ongi ngness
of Men and
Worren.

07/ 05/ 2020

07/ 05/ 2020

349

Comuni ty
Radi o
Ampl i fying
Gender Equality
with Ms Shef al

Chat ur vedi
Consul tant for
BBC
(Devel oprent
Pr ogr ams)

11/ 05/ 2020

11/ 05/ 2020

20

16

A Gender Lens
on Covi d-19

11/ 05/ 2020

11/ 05/ 2020

23

159

Comuni ty
Radi o
Ampl i fying
CGender Equality

14/ 05/ 2020

14/ 05/ 2020

143

Webi nar on
‘Safety of
Wnen Wth

Ri si ng Cyber

Crinmes’

19/ 05/ 2020

19/ 05/ 2020

15

‘Surge in
Donestic
Vi ol ence During

24/ 05/ 2020

24/ 05/ 2020

265




Covid 19:

I mpacti ng
Mental Health

Webi nar on
Power of
Language and
its Inmpact on
Wonen

25/ 05/ 2020

25/ 05/ 2020

44

Nill

Wor kshop on
Gender Equality
and how it
creates
inclusivity.

26/ 05/ 2020

26/ 05/ 2020

142

Ent repreneurs
and
Vi si onari es:
Gender
Narratives and
Chal | enges by
Arunaraje Patil
and Ms Tripti
Shi nghal

02/ 06/ 2020

02/ 06/ 2020

26

352

Panel
Di scussi on on
CGender
sensitivity

10/ 06/ 2020

10/ 06/ 2020

592

Di versified
‘ Sohaar d’
(Poetry event
based on gender
sensitivity)

12/ 06/ 2020

12/ 06/ 2020

544

Guest Lecture
on Youth and
Covid -19 by
Dr. Ml a
Bhandar i
(Hi ghlighting
t he concerns of
gender during
Pandeni c)

17/ 06/ 2020

17/ 06/ 2020

11

30

Poetry
Conpetition -
Gender Rol es
(Amty Youth

Forum

19/ 06/ 2020

20/ 06/ 2020

15

14

Wor kshop on
"Bei ng Free
- Recl ai m ng our
i nnat e power as
a VWwman"
organi zed at
Amty
Uni versity

25/ 06/ 2020

25/ 06/ 2020

58

Wrren (and

30/ 06/ 2020

30/ 06/ 2020

213




men) in
| eader ship
during covid 19
scenari o : best
practices for
gl obal well
bei ng

O wonmani ya: A
special radio
show where
Radio Anmity
shares rea
life
experiences of
Wnen who have
set exampl es
for society
fromtheir hard
wor k and
sufferings

05/ 07/ 2019

06/ 07/ 2019

18

102

Activitiy
under HVQ based
on Gender
Equity (Quiz &
Poetry
recitation)

08/ 07/ 2019

08/ 07/ 2019

180

Gender
Equality in the
Wor kpl ace

12/ 07/ 2019

12/ 07/ 2019

24

20

Under st andi ng
Sexual ity and
CGender for
Persons with
Disabilities'

31/ 07/ 2019

31/ 07/ 2019

10

29

Dare & Aware:
sl ogan witing
conpetition

17/ 07/ 2019

17/ 07/ 2019

32

15

Azadi : Humm
kuch bhi karne
ki Azadi Hain
(Street Play)

08/ 08/ 2019

08/ 08/ 2019

54

Just a mnute
sessi on on
social equality

08/ 08/ 2019

08/ 08/ 2019

24

CGender
equality in
Educat i on

02/ 09/ 2019

31/ 10/ 2019

112

Sel f Def ense
Training &
Fi t ness
Programe for
Grls through
Prativaad C ub

03/ 09/ 2019

19/ 03/ 2020

34




Legal Rights
for Wnen by
| TC Vi vel

17/ 09/ 2019

17/ 09/ 2019

398

55

Waj ood -
Gender Equality
themed activity

27/ 09/ 2019

27/ 09/ 2019

35

30

Nukkad Nat ak
w th Gender
Equity &
sensitivity
t hene

01/10/ 2019

01/ 10/ 2019

167

12

Heal t hy Wonen
Enpower ed Wonen

10/ 10/ 2019

10/ 10/ 2019

32

Gender
Sensi tization
and Legal
Gi evance
Redr essal

11/ 10/ 2019

11/10/ 2019

532

Guest Lecture
on ‘ Gender
Sensitization
and Legal
Gi evance
Redr essal’

11/10/ 2019

11/10/ 2019

180

15

Post er Maki ng
with Gender
Equity thene

01/11/ 2019

01/ 11/ 2019

158

“Wor kshop on
Cender
Equality”

09/ 01/ 2020

09/ 01/ 2020

27

13

Ski |l
Devel opnent of
Wnen with
I ntellectual
Disabilities:
| ssues and
Chal | enges

09/ 01/ 2020

10/ 01/ 2020

NIl

Preventi on of
Sexual
Har assnent

22/ 01/ 2020

22/ 01/ 2020

45

Session : No
Stress No
Tensi on
organi zed by
AllSMin
col | aboration
wi th Brahma
Kumari s
or gani zat i on.
Sessi on was
conduct ed by

24/ 01/ 2020

24/ 01/ 2020

1237

167




Brahma Kumar i
Si ster
Sur nai na,
Brahma Kunari
Si ster Fal guni
and Sh. Pradeep
Nar ul a.

Worl d Cancer
Day was

cel ebrated on

4t h Feb' 2020

wi th enphasi s
on poster
maki ng on

wonen's health
and cancer

03/ 02/ 2020

04/ 02/ 2020

155

56

Trai ni ng
wor kshop on
CGender
Sensitization
i n Busi nesses

20/ 02/ 2020

20/ 02/ 2020

29

30

Sl ogan
Witing
Awar eness
Programme on
Gender
Sensitization

20/ 02/ 2020

20/ 02/ 2020

134

10

Debat e on
Cender neutra
approach in
upbringi ng of
child needed or
not ?”

26/ 02/ 2020

26/ 02/ 2020

32

I nt ernati onal
Wnen' s Day
Cel ebration at

ASD

02/ 03/ 2020

07/ 03/ 2020

23

40

Brochure
di stribution on
of fice
ergonom cs and
educati on given
to femal e
faculty and
st af f

02/ 03/ 2020

02/ 03/ 2020

135

Nill

I nt er nati onal
Wrnen’ s day Ce
ebration (Mente

r Ment ee
Activity)

05/ 03/ 2020

05/ 03/ 2020

30

100

Gender
Equality is a
Ri ght, not a Pr
ivilege

05/ 03/ 2020

05/ 03/ 2020

430

12




On the
Cccasi on of
wor |l d women' s
day on 8th
March ' 2020 ,
pl ay was
or gani sed by
t he students on
Sensitization
i ssues faced by
woren i n todays
era.

06/ 03/ 2020

06/ 03/ 2020

150

62

Wonen
Enmpower nent on
I nternational W
omen' s Day

08/ 03/ 2020

08/ 03/ 2020

35

50

Debat e on
WOImen
enmpower nent

12/ 03/ 2020

12/ 03/ 2020

180

Gender
Narratives from
t he Grassroots,

Webi nar on
Communi ty Radi o
with M. Eric
Falt, Director
UNESCO ( Del hi)
and Ms. Archana
Kapoor, Station
Head Radi o
Mewat .

06/ 04/ 2020

06/ 04/ 2020

21

45

Phot ogr aphy
Conpetition
(Bel ongi ngness
intinmes of
Corona- A
Gender Equality
Per specti ve)

18/ 04/ 2020

18/ 04/ 2020

80

Post er Maki ng
(From Gender
Di sparity to
Gender
Equal i ty)

24/ 04/ 2020

24/ 04/ 2020

350

30

Poetry
Conpetition
(Gender
Equal ity and
I nequal ity)

25/ 04/ 2020

25/ 04/ 2020

243

16

Sl ogan
witing
Competition
(Gender ed but
Equal )

27/ 04/ 2020

27/ 04/ 2020

85




7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The University has Sol ar power

in the canpus. In the year
20228897 kWh and total
1275915 kwh. I n 2019- 20,

15371049 kWh and tot al
1298760 kWh. Percentage of power

sol ar

power
depicted in our

pl ant

pl ant of 1001 KWto neet the additional
2018- 19,
power generated through the solar
t he power consunption (through UPPCL)
power

denmand

the power consunption (through UPPCL) was
power plant was

generated through the sol ar

been adopted in energy conservati on,

b) Provide only energy efficient and star rated

c) Creating awareness in

st akehol ders by organi zi ng sem nar/wor kshop. Follow ng Energy Conservation
initiatives were undertaken by the University for the year 2019-20. 1.

with energy efficient products.

product in the upcom ng building / projects.

Repl aci ng CFLs and fl orescent
lights were replaced with 1363 new LED | i ghts.
through this initiative was 1, 36,136 kW.
repl aced by new star
energy saving is being planned by foll ow ng nethods. 1.
net hods in the power system 2.
The university is conmitted to provide safe,

rated fans,

lights with LED. Total

as under,

The t ot al

2. 515 conventi onal
resulting in saving of 21785 kWh. Further,
Harmonic m tigation

power

reduced to
pl ant was
requi renent of the University net through
is 8.30. Energy conservation is one of our objectives and is
Energy Policy towards sustainability. A three-tier approach has
a) Replacing the existing system

1931 CFL/ fl uorescent

savi ngs in energy

fans were

Instal ling occupancy sensors in the classroons.

st akehol ders whil e conservi ng energy.

clean cost-effective energy to its

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 15
Provision for |ift Yes 23
Ranp/ Rai | s Yes 21
Braille Yes 5
Software/facilities
Rest Roons Yes 19
Scri bes for exam nation Yes 4
Speci al skill Yes 531
devel opment for
differently abl ed
students
Any other simlar Yes 16
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 Ni |l 3 01/ 07/ 2 246 Pl ant at 10000
019 i on drive | Engagi ng
, Cleanli |with the
ness and | ocal




no comuni ty
littering|by organi
in and si ng
around drives
canpus |for C ean
drive (Co| liness,
ntributio |G eenery,
nto Pol ['ution
| ocal com|, Good ci
muni ty) [tizenship
2019 Nill 1 01/ 07/ 2 Soci al To 140
019 Awar eness | address
Pr ogram i ssues
rel ated
to well
being in
the | ocal
communi ty
a Soci al
Awar eness
Pr ogram
was
or gani sed
by the
students
of Al BAS
| ucknow.
2019 1 Nill 01/ 07/ 2 CGuest Easy av 615
019 Lectures |ailabilit
y of
I ndustry
experts,
facilitat
ing inter
action
with
students
on
Forensi c
rel at ed
i ssue.
2019 Nill 1 01/ 07/ 2 8
019 Wor kshop | Engagi ng
on Agrivo with
[taics, P | oca
urificati [conmmunity
on for by
dri nki ng |i mpacti ng
water and [the follo
wast e wi ng: (i)
wat er man | Dri nki ng
agenent ( [Water pur
Contribut [ification
ion to (iii)
l ocal com| Waste
nmuni ty) [water man




agenent
for the
soci ety

2019 NiTl 1

05/ 07/ 2 1
019

Jai |
Visit to
Kasna
Jail (Con
tribution
to | oca
conmmuni ty

Legal
Aid camp
for
i nmates i
npri soned
in the
jails of

243

) t he | ocal
communi ty
(Kasna
Jail) by
Law
students.

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

St udent handbook ( Code
of conduct for students)

12/ 07/ 2019

St udent s handbook is
publ i shed every year. |t
provi des conprehensi ve
i nformation about the
Am ty Education G oup,
its acadenic structure,
i nfrastructure, Code of
Conduct for students,
various acconplishments
of the University and
various student support
centres. The handbook is
structured for quick
reference for the
students as a hard/soft
copy issued to all new
students.

Regul ati ons/ Directives
for banni ng Raggi ng and
Anti -raggi ng Measures
hi ghl i ghti ng conduct of
students

02/ 07/ 2019

The booklet is
publ i shed and di stri buted
to students every year
with an aimto naintain
Raggi ng Free Canmpus
status of the University
by preventing any type of
activity which anmpunts to
raggi ng. The University
has adopted stringent
anti-raggi ng neasures and
provi sions |leading to
strict punishnents, in
this direction, to
of f ender s. Handbook f or
teaching staff

Handbook for teaching
staff

04/ 09/ 2019

Handbook for teaching
staff contains different
policies and procedures



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/9886_Inclusion_1622108551.xlsx

gover ni ng human resource
on campus whi ch al so
tal ks about the code of
conduct and prof essi ona
ethics to be foll owed by
staff nenbers on canpus.
Thi s handbook is revi ewed
every year to include
good practices fromthe
i ndustry.

Handbook for non-
teaching staff

04/ 09/ 2019 Handbook for non-
teaching staff contains
different policies and

procedur es governing
human resource on canpus
whi ch al so tal ks about
the code of conduct and
prof essi onal ethics to be
foll owed by staff nmenbers
on canpus. This handbook
is reviewed every year to
i ncl ude good practices
fromthe industry.

13/ 09/ 2019 Code of conduct rel ated
to forestry and wildlife
personnel’s working in
the |l aboratory and field

for the data collections.

Code of conduct manua
for Forestry and Wldlife
personnel s

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

| T Awnar ness 02/ 07/ 2019 02/ 07/ 2019 296
Programe in slum

ar eas,

Climate Change 03/ 07/ 2019 03/ 07/ 2019 308
(beat plastic

pol | uti on)
canpai gn,

Swacch Bhar at 05/ 07/ 2019 05/ 07/ 2019 342

Abhyaan canpai gn

St udy of 08/ 07/ 2019

Upani shads

31/ 12/ 2019 72

Bl anket
di stribution, make
a w sh, outreach
prograns conduct ed

12/ 07/ 2019 31/12/ 2019 231

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Ban on Single Use Plasic: The plastic water bottles and packaged dri nking

wat er

in the Canpus.

Water in Borosil

in any formis not allowed in cafeterias.
di spensers/ water coolers with RO water
The single use plastic bottled water

The drinking water in

has been provided at various |ocations
is banned in the Canpus. RO
flasks is used in nmeetings and sem nars.

2. Sol ar Power: Use



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/9886_promotion_activities_1622108837.xlsx

of Sol ar Power besides conventional power. 8.30 of power consunption is being
net through solar power. 3. Sewage Treatnment Plant (STP) and Effluent Treatnent
Plant (ETP): AUUP has 4 STPs and 7 ETPs installed within the canpus for
treatment of sewage water and effluents from|laboratories and | aundry. Treated
water is used for Irrigation and Cooling Tower demand at HVAC. 4. Rai nwater
Harvesting: AUUP has 301 Rai nwater Harvesting Bores to prevent rainwater from
| eaving the canpus. 5. Pronpotion of Energy Efficient Products: Replacenent of
conventional lights with LED and purchasing star rated, energy efficient
equi prrent for new establishnent. 6. LPG replaced by PNGin Cafeteria food
outlets. 7. Tree plantation: In view of prevailing Covid -19 environnent
[imted tree plantation was carried out during the nmonsoon season of 2020. 150
trees of various varieties endenmic to the region were planted in the University
Canmpus. 8. Bio Medical Waste Disposal. Bio Medical Waste of Clinic and Labs is
collected by UP Pollution Control Board approved agency Ms Synergy Waste
Managenment Pvt. Limted with which we have a contract agreenent. A separate Bio
Medi cal Room for collection of Bio Medical Waste exists in the Canpus. The Lab
Waste is treated in ETP. 9. Dry Green Waste: Dry Waste is collected and
recycled by the Noida Authority approved agency Ms AG Environ. The Wt Waste
fromCafeterias is turned into Conpost within the University. 10. Pool ed
Transport Environnent friendly Fuel: i. To reduce traffic and parking demand,
Uni versity operates a shuttle Bus service fromnearest Metro Station. A
Contracted Shuttle Bus Services fromvarious |ocations in Noida and Del hi on 05
routes are run under the arrangenents of University to reduce traffic and
par ki ng demand in the Campus. ii. Al 08 Buses of the University run on
environment friendly CNG fuel. iii. 03 Battery operated, eco-friendly zero
em ssion CGolf Carts have been procured for comuting w thin Canpus by Seni or
Faculty and Staff nmenbers. 11. Pedestrian Paths and Wal k Pronotion: i. The
Acadeni ¢ Bl ocks, Hostels, Food Court/ Cafeterias Sports ground are within easy
wal ki ng di stance ii. The footpath for pedestrian has been provided on all roads
wi t hi n Canpus.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Two Best practices are 1. Adapting Education 4.0 to the Learning Environnent.
The objective of the practice is to align teaching and | earning processes with
technol ogi cal advancenents that focused on smart technol ogy, the Internet of
Things (10oT), Big Data, artificial intelligence, robotics etc, in order to
prepare successful future graduates. Over a period of time, education has
evolved with an enphatic focus at large to serve the society and nmankind. Til
few years back, education served to prepare students to take on the tasks of a
job or discipline to earn their livelihood. As we have progressed, education
now requires supporting students to develop the skillset, conpetency, and
m ndset to earn their livelihood of their choice in their future career rather
than a particular “thing.” Keeping these in mnd AUUP strives to prepare
students for the cyber-physical systens, that are preval ent across al
i ndustries, as a part of the curriculumdesign to enhance in their |earning
experiences. 2. Digitization of Adm ssion, Acaden c, Exam nation, Student
Support and Convocation Processes, like, a. Digital Evaluation of Answer
Scripts b. Conduction of proctored based online exam nation for the final year
students. c. Devel opnent of e-learning resources (e-content) to be nade
avail abl e to the students 24x7x365 The objective behind adopting digital
eval uation was to further bring transparency, fairness, and credibility in
assessnents process. Conduction of proctored based online exam nation for the
final year students ensured that our final year students graduated on tinme. E-
content were developed with the aimthat the growi ng accessibility of
eLearning, online resources, and the continued need for a hunan conmponent in
the |l earning experience will facilitate the learner to engage and drive his or




her individual |earning experience. Enbracing the digital transfornmation and
under st andi ng, changed our operational strategy for suiting the ever-evolving
digital |andscape to drive out the manual difficulties in our operation and to
bring a radical transformation through automati on and digitization. AUUP
strives to inprove its processes for enhanced students | earning experience and
snoot h functioning of the other stake hol ders.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://am zone. net/ Adni nAm zone/ NaacDoc. aspx?l d=db836f f d- Of ef - 4f 38- 8f 5b- 268778
e3f 847. docx

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Institution Distinctiveness: Amity is a Research, |Innovation and Technol ogy
Transfer driven University. Key highlights of our research innovation
initiatives. RESEARCH CULTURE AT AM TY i. Senior researchers and young vi brant
brai ns working seam essly ii. Ramalingaswam , Ramanujan Fell ows | NSPI RE Faculty
iii. Nobel Laureates interaction with faculty students iv. ASTIF Fellowship to
attract young bright brains v. Focus on Professional Devel opnment of faculty vi
More than 60 Honorary Adjunct Professors vii. International faculty as Ph.D co-
guide viii. Lectures, Conference, Sem nars Wrkshops ix. Seanl ess connectivity
of Stakehol der (University Industry Laboratories Society) x. |PR Protection
Cell xi. Directorate of Innovation and Technol ogy Transfer xii. DST-Amty
Technol ogy Enabling Centre xiii. Amty Center for Entrepreneurship devel opnent
xiv. eDC - Amity University E-Cell CONTRI BUTI ONS DURI NG ACADEM C YEAR 2019- 20
i. Projects sanctioned in FY 2019-20: 66 ii. Books/Book chapter: 382 iii.
Research papers in Journals: 2313 iv. Papers in conference proceedi ngs: 769 v.
Patents filed: 93 vi. Conpanies |ncubated (physical virtual): 47 vii.

Enpl oynment generated: 485

Provide the weblink of the institution

https://am zone. net/ Adm nAm zone/ NaacDoc. aspx?| d=af 5a5583- 0f 46- 4cdb- 8f 3a- 4e1721
42ef eb. docx

8.Future Plans of Actions for Next Academic Year

1. Restructuring of Amty Learni ng Managenent System (ALMS) and extensive use of
ICT in the Teaching Learning Process a) To establish digital and I CT enabl ed
gl obal teaching learning process with our faculty as resource persons and taking
the teaching and | earning process out of the classroomand nmaking it as anywhere
and anytime exercise at |learners’ ease and convenience. b) The use of ICT in the
teachi ng-1 earni ng process has been envisaged to attenpt at upgrading the teaching
pedagogy in our University. It would also pronpote self-learning and hel p the
students to gain know edge at their own learning pace. c) In the effort towards
self-learning, the students are al so encouraged to prepare slides, videos, power
points as a part of their assignnent. This nakes the teaching |earning process a
two-way process, involving both the teacher and the learners. d) In an attenpt to
adopt nore technical ICT Tools, the University has planned to revanp its Learning
Managenent System( LMS) for uploading |learning material and devel opnent of
features like Quiz, Scrom forumetc. e) In order to understand the nuances of
the LMS, e-content, ICT Tools and nultinedia for faculty and supporting staff,
the University plans to organi ze extensive Professional Devel opnent Prograns
(PDP) to nake them nore effectively understand the proper use of these tool to
achieve further excellence. 2. Revanpi ng the Performance Based Appraisal System
(PBAS) AUUP has al ways focussed on enpl oyees’ happi ness and sati sfaction. Based
on the feedbacks received on the PBAS, the entire fornmat of appraisal shall be



https://amizone.net/AdminAmizone/NaacDoc.aspx?Id=db836ffd-0fef-4f38-8f5b-268778e3f847.docx
https://amizone.net/AdminAmizone/NaacDoc.aspx?Id=db836ffd-0fef-4f38-8f5b-268778e3f847.docx
https://amizone.net/AdminAmizone/NaacDoc.aspx?Id=af5a5583-0f46-4cdb-8f3a-4e172142efeb.docx
https://amizone.net/AdminAmizone/NaacDoc.aspx?Id=af5a5583-0f46-4cdb-8f3a-4e172142efeb.docx

reviewed and revised to make the system nmuch nore user-friendly and shall inprove
transparency in the Appraisal System Additionally, the entire systemwl| be
shifted frommanual to online node that will further ease the use of the system
and minimze duplication of data. 3. Course specific guest |lectures a) Cuest

| ectures for every course shall be nade mandatory to help students to inprove
their learning in a nore interactive, topic specific way and to get industry
specific updated inputs. It shall be not only be helpful to the students but

shall also contribute to the teachers know edge and practical understanding. b)

This will bring new perspective to the students on specific topics and shal
expose themon real-life experiences. c) Shall also provide the students a
dynam ¢ and engagi ng experience. 4. Enhancenment of Placenent Quality a) Students
with career anmbition, career aspirations and the potential for enploynment wll be
identified after their joining. They will be notivated to inprove their acadenic
profile and join courses that will reinforce their enployable skills. The

cunul ative acquisition of these skills along with the confidence they had gai ned
through mnd set will nmake these students wi nners increase our percentage of

pl acement. b) Devel oping the students with relevant skills and conpetencies
needed in the Industry. c) Continuous interaction shall be further continued with
the Industry to enhance the enpl oynent of the students. d) Skill devel opnent
contents in the curriculumshall be nmade for the enhancement of enployability of
students through Professional Skill devel opnent.
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