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AMITY UNIVERSITY HARYANA
Amity Education Valley, Gurugram (Manesar)

Course Manual

Name of Institution: Amity Business School
Programme: MBA Gen/BA/B&F/HHM
Batch: 2023-2025

Subject: MANAGEMENT PROCESS & Course code: MGT4101
ORGANISATIONAL BEHAVIOUR

Faculty Name: Dr. Monica Kapuria Semester: 1

Designation: Associate Professor Email: mkapuria@ggn.amity.edu

1. Course Overview:
To help the students to develop cognizance of the importance of human behaviour

2. Course Coverage:

The course Aims to:

1. Help the students gain understanding of the functions and responsibilities of the manager.
2. Provide the student understand Human Behaviour in organizations so as to improve his
managerial effectiveness.

Module I: Management vs. Manager
Evolution of management thought, Functions of management, Roles and Skills of a manager, Emerging
challenges of management.

Module IT: Organization

Nature and structure of organization, Types of organizations, Line and staff relationships, Formal and
informal organizations.

Module ITI: Introduction to Organization Behaviour

Overview of organizational behaviour and its importance, Organization models.

Module I'V: Individual Behaviour
Individual behaviour, Perception and learning, Personality, Values & Attitudes, Motivation: Concept
theory and application.

Module V: Group Behaviour
Group dynamics, Communication, Leadership, Power and politics, Conflicts and negotiation.

Module VI: Organizational Culture and Change Management
Organisational culture, Organisational change and development, Work stress and its management.

3. Learning Outcomes:

Upon successful completion of the course a student will be able to:
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COLl: The students will be able to demonstrate the applicability of the concept of organizational
behavior to understand the behavior of people in the organization and diversified cultural settings.
CO2: To enable students to describe how people behave under different conditions.

CO3: Students will analyze the complexities associated, critically evaluate and apply decisions
appropriately.

CO4: To enable students to synthesize related information and evaluate options for the most logical and
optimal solution so that they would be able to predict and control human behaviour and improve results.

4. Main text:
e Luthans, F. (2010), Organizational Behaviour, Mcgraw-Hill Education India Pvt.Ltd - New
Delhi.
e Robbins, S.P. (2016), Organizational Behaviour, Sixteenth Edition, Pearson Education.

5. Additional Texts:

e Greenberg, J. & Baron, R.A. (2005), Behaviour in Organizations, Pearson Education.

e Newstrom John W. and Davis Keith, (1993), Organizational Behaviour: Human Behaviour
at Work, Tata McGraw Hill, New Delhi

e P. Subba Rao (2010), Management and Organisation and Behaviour, Himalaya Publishing
House, New Delhi

e Pierce Gardner with Dunham (2011)Managing Organizational Behaviour. Cengage
Learning India.

6. Other readings:

Students are advised to keep up-to-date in the subject matter by reading articles published in
newspapers, magazines, business newsletters. Refer publications and reports of Harvard Business
Review.

7. Detailed Session Plan:
<MANAGEMENT PROCESS & ORGANISATIONAL BEHAVIOUR >

Total No of Sessions —36

Module: 1 Management vs. Manager

Assessment
Sessions Pedagogical Additional Readings/ bCa 1:;31‘(1::1
Topics Techniques Assignments/Websites/Links to online .
No. Used specific
se resources .
Pedagogical
Technique
. Evolution of PPT; Robbins, ~ S.P.  (2016),  Organizational Home
: management Lecture Behaviour,  Sixteenth  Edition,  Pearson | Assignments
thought Education.
. Robbins, S.P.  (2016), Organizational
2 Functions of LPPtT’ Behaviour, Sixteenth  Edition, Pearson D.Class.
management ecture Education. iscussion
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Roles Robbins, S.P.  (2016), Organizational
Behaviour, Sixteenth  Edition, Pearson

3 and Skills of a PPT; Education. Class
manager Lecture Discussion

Robbins, S.P.  (2016), Organizational

4 Emerging PPT; Behaviour,  Sixteenth  Edition, Pearson | presentations
challenges of Lecture Education
management. '
PPT;

Module: 2 Organization

Assessment
. o . Criteria
Sessions ' Pedag?glcal . Addltlonal. Read.mgs/ . based on
Topics Techniques Assignments/Websites/Links to online .
No. specific
Used resources .
Pedagogical
Technique
Nature and PPT; Robbins, S.P. (2016), Organizational Class
6 structure of Lecture Behaviour, Sixteenth Edition, Pearson Discussion
organization Education.
Types of PPT; Robbins, S.P. (2016), Organizational Case
7 organizations Lecture | Behaviour, Sixteenth Edition, Pearson Presentations
Education.
Line and PPT; Robbins, S.P. (2016), Organizational
9 staff Lecture Behaviour, Sixteenth Edition, Pearson
relationships Education.
Formal and Robbins, S.P. (2016), Organizational Home
9 informal PPT; Behaviour, Sixteenth Edition, Pearson Assignments
organizations. Lecture Education.
10 Case  Study Harvard Business Review
Discussion
1 Tutorial
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Module: 3 Introduction to Organization Behaviour

Assessment
_ Topics Pedagqglcal Additional Readings/ Criteria
Sessions Techniques Assignments/Websites/Links to online based on
No. Used g specific
resources .
Pedagogical
Technique
Overview of Robbins, S.P. (2016), Organizational art(i:cliaS:tion
12 P PPT; Lecture | Behaviour, Sixteenth Edition, Pearson P P
organization Education
behaviour '
Importance of Robbins, S.P. (2016), Organizational -do-
13 Organization PPT; Lecture | Behaviour, Sixteenth Edition, Pearson
Behaviour Education.
Organization Robbins, S.P. (2016), Organizational -do-
Behaviour, Sixteenth Edition, Pearson
14 models PPT; Lecture | Education.
Case Study Harvard Business Review Class
15 Presentations
& Discussion
16 G_roup _
Discussion
17 Tutorials
Module: 4 Individual Behaviour
Assessment
. e . Criteria
Sessions . Pedag?glcal . Additional Re.adlng.s/ based on
Topics Techniques | Assignments/Websites/Links to .
No. . specific
Used online resources .
Pedagogical
Technique
Individual Behaviour PPT; Lecture | Robbins, S.P. (2016), Class
18 Organizational Behaviour, Discussion
Sixteenth Edition, Pearson
Education.
Perception and learning PPT; Lecture | Robbins, S.P. (2016), Activity
19 Organizational Behaviour, based
Sixteenth Edition, Pearson
Education.
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Personality, Values & Robbins, S.P. (2016), Activity
Attitudes Organizational Behaviour, based
20 PPT; Lecture | i i00nth Edition, Pearson
Education.
Motivation: Concept Robbins, S.P. (2016), Activity
Organizational Behaviour, based
21 PPT; Lecture | qj i0anth Edition, Pearson discussions
Education.
Motivation: Theories Robbins, S.P. (2016), Activity
Organizational Behaviour, based
22 PPT; Lecture | gjyieenth Edition, Pearson
Education.
Motivation: Application Robbins, S.P. (2016), Activity
Organizational Behaviour, based
23 PPT; Lecture | g 00nth Edition, Pearson
Education.
24 Tutorial
Module: S Group Behaviour
Assessment
. . . Criteria
Sessions . Pedag?glcal . Addltlonal. Read.lngs/ . based on
Topics Techniques Assignments/Websites/Links to online .
No. Used specific
se resources .
Pedagogical
Technique
Group dynamics PPT; Robbins, S.P. (2016), Organizational Class
25 Lecture Behaviour, Sixteenth Edition, Pearson participation
Education.
Communication PPT; Robbins, S.P. (2016), Organizational Class
26 Lecture Behaviour, Sixteenth Edition, Pearson | discussion
Education.
Leadership PPT: Robbins, S.P. (2016), Organizational | Discussions
27 L > Behaviour, Sixteenth Edition, Pearson & Project
ecture | £qycation,
Power and PPT: Robbins, S.P. (2016), Organizational Class
28 Politics L > Behaviour, Sixteenth Edition, Pearson | Participation
ecture | £qycation.
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Conflicts and PPT: Robbins, S.P. (2016), Organizational Home
29 negotiation L ’ Behaviour, Sixteenth Edition, Pearson | Assignments
ecture | £y cation.
30 Case Study Harvard Business Review
Tutorial
31
Module: 6 Organizational Culture and Change Management
Assessment
. o . Criteria
Sessions . Pedag?glcal . Addltlonal. Read.mgs/ . based on
Topics Techniques Assignments/Websites/Links to online soecific
No. Used resources P .
Pedagogical
Technique
Organizational PPT; Robbins, S.P. (2016), Organizational Home
32 culture Lecture Behaviour, Sixteenth Edition, Pearson Assignments
Education.
Organizational PPT; Robbins, S.P. (2016), Organizational Home
33 change and Lecture Behaviour, Sixteenth Edition, Pearson Assignments
development Education.
Work stress and Robbins, S.P. (2016), Organizational Class
34 | its management PPT; Behaviour, Sixteenth Edition, Pearson Participation
Lecture | Eqycation
Group Class Activity
35 . .
Discussion
36 Tutorial
8. Assessment Scheme:
Modes of Evaluation: Quiz/Assignment/ Seminar/Written Examination
Examination Scheme:
Components CPA TP Q/S A ME EE
Weightage (%) 5 5 5 5 10 70

C - Case Discussion/ Presentation; HA - Home Assignment; P - Project; S - Seminar; V - Viva; Q -
Quiz; CT - Class Test; A - Attendance; EE - End Semester Examination
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9. Detailed Session Plan
Module I: Management vs. Manager

Objective
1. Provide an overview of management, its functions.
Learning Outcome
COl: Describe the various basics of Management and the role of manager.
Question(s) for discussion in class:
e Discuss the Nature and Significance of Management.
e Explain the functions of Management.

Module I1: Organization

Objective
1. The students will be able to differentiate different organizations and structure of organization.
Learning Outcome
CO2: Describe different Organizations and structure of Organization.
Question(s) for discussion in class:
e Explain nature and structure of organization.
e Describe types of Organizations

Module III: Introduction to Organization Behaviour

Objective
1.Provide an overview of human behavior in organization at individual and group levels.
Learning Outcome
CO3: The students will be able to demonstrate the applicability of the concept of organizational
behavior to understand the behavior of people in the organization and diversified cultural settings.
Question(s) for discussion in class:

e Explain the significance of organizational behaviour.

e Discuss Organization models.

Module IV: Individual Behaviour

Objective

1. To enable students to describe how people behave under different conditions.
Learning Outcome
CO4: Describe different personality traits. Perception; Learning and Behavior reinforcement
Question(s) for discussion in class:

e Give detailed explanation on Personality and Theories of Personality.

e Describe the Learning and Behaviour reinforcement.

Module V: Leadership

Objective
1. Provide an overview of human behavior in organization at individual and group levels.
Learning Outcome
COS5: Explain Leadership importance of leadership in influencing group behavior.
Question(s) for discussion in class:

e Define group behavior and explain determinants of Group Behaviour.

e Discuss the theories of leadership.
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Module VI: Organizational Culture and Change Management

Objective
1. To enable students to synthesize related information and evaluate options for the most logical and
optimal solution so that they would be able to predict and control human behaviour and improve results.
Learning Outcome
CO6: Students will analyze the complexities associated, critically evaluate, and apply decisions
appropriately.
Question(s) for discussion in class:

e Describe Organizational Culture.

e Give diagrammatic representation for Organization development process.
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Faculty Feedback Report on Amizone

) Amizone X -+ ~ - x
C O EJ https://amizone.net/AdminAmizone/WebForms/admin/Default.aspx w7 ® L ® i] =

MILONE

Amity University Gurugram

H-Registration
H-Admin
H-Registration
H-Re-Registration

£

E

E

=

E-Unifarm Course Coding
E-Time Table

H-Exam Result
H-Examination

E-Quality Check of Classes
~Summer Internship Dairy Report
H-NTCC

E-Feedback

-Manage Faculty Feedback
-Feedback Setup

E-Reports

Faculty Wise Feedback
Faculty Feedback Status
Faculty Feedback Report [
Faculty Wise Feedback [Ol

‘Faculty Performance [Old
--Inclusive SAP Student Interes
--Action on Survey By Institutic
~-Action on Har Ghar Tiranga R
--Action On Student Feedback E
--Action On Student Feedback E

Welcome Dr Vikas Madhukar [5744] Logout

Faculty Feedback Report

Select Institute [ Amity Institute of Pharmacy, Gurgaon (N ] ]
Select Session | 20222023 -
Select Type [FrmBsm ] Select Semesters 058 <]

Last Update On :Mar 16 2023 12:00AM

Question 1 2 | Question 3
Type o Remarks
o

1 Dr Shrestha Sharma[307636] Core Courses (14,09 24.40 20.91 13.97 13.93 87.30 |150 Remarks
2 Dr Satish Sardana [26566] Core Courses [15.20 26.57 22.84 15.24 15.31 95.16 |49 44 5 44 5 GE 5 Remarks
3 Dr Samridhi Lal[303500] Core Courses [14.09 24,24 20.86 14.03 13.84 87.07 |242 211 31 |209 33 |208 36 |Remarks
4 Dr Rupali Sharma[305022] Core Courses (14.56 25.44 21.70 14.56 14.49 90.74 |196 181 15 |180 16 179 17 |Remarks
5 Dr Kishna Ram Senwar[26444] |Core Courses (14,20 24.71 21.23 14.23 14.16 88.53 (198 170 28 (170 28 |172 26 |Remarks
6 Dr Atin Kalra[308247] Core Courses (14,92 26.10 22.36 14.90 14.89 93.18 (204 190 14 189 15 188 16 |Remarks
7 Dr Azim Kumar [26846] Core Courses [14.59 25.63 21.99 14.69 14.59 91.48 |152 145 7 144 8 144 8 Remarks
8 Dr Ashish Kumar[304866] Core Courses (14,25 24.72 21.03 14.11 14.20 88.31 (194 168 26 |175 19 167 27 |Remarks
g Dr Arun Kumar [26845] Core Courses (14,11 24.60 21.24 14.13 14.04 88.11 |136 119 17 122 14 122 14 |Remarks
10 Dr Arun Mittal[306228] Core Courses |14.83 ZE{COURSE DELIVER\"J 14.74 14.79 92.16 (108 104 4 104 |4 104 |4 Remarks
11 Mz Anjali Dhillon [26554] Core Courses [14.76 25.66 |21.84 14.62 14.54 91.43 |202 181 21 |178 24 |179 23 |Remarks

--Report for Action taken on Sty

H AL Type here to search
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Amizone home page of a Teacher
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Amity University Gurugram Welcome Dr Vikas Madhukar [5744] Logout.
-Ami H [ Day Week Month ~

-Amizone Home
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--Software Help Desk -

) |8 : 00 Mon Tue WedThu Fri Sat Sun
--Online Guest Lectures lo - 00 ® 2 37 28 1w W 3
-aLibrary 1 2 3 4 3 & T
M5 Teams Groups 09:30-10:25 Scheduled Class :- FM &8 % 10 11 12 13 14

. MBA (B&F) 2 Semester 2025 Batch MBA B&F II section 405 15 1 17 18 19 0 2
--PL/HOT - Students Meetin o
| [Mark Attendance] [Re-Schedule] [Host Documents] I n »n ® % W B
A
MS Teams Group Attendance 09:30-10:25 Scheduled Class :- FM ®» 1 2 3 4 s
= REIL Bharat Report MBA (BA) 2 Semester 2025 Batch MBA BA II section 405
B-Academics [Mark Attendance] [Re-Schedule] [Host Documents]
G-Admissions 09:30-10:25 Scheduled Class :- FM
T ) MBA (HHM) 2 Semester 2025 Batch MBA HHM I section 405 Online Guest Lectures/
#-Research Repository [Mark Attendance] [Re-Schedule] [Host Documents] Academic & Research
BH-HR. 09:30-10:25 Scheduled Class :- FM Webinars
--LMS (Learning Managerhent System) MBA 2 Semester 2025 Batch MBA II {G) section 405 Click Here
ey [Mark Attendance] [Re-Schedule] [Host Documents]
¢ | X 10 : 00
--Day of Belongingness 11+ 00
H-Outcome Assessment -
: " ) 12 : 00 Virtual Lab
--Multi Factor Authentication (MFA) 13 : 00 i
Research Repository
H-APR 14 : 00
--\fideo Evaluation For Admission el
-, 16 : 00
E-Turnitin
F tion B 17:00 Live Online Classes
. <
uggestion Box 18- 00 Click  Here to download
--Most Notable Achievemnents 19 : 00 "Microsoft Teams"
1D Card 20 : 00 Please use your amity Email-
B-Minutes of Meeting 21 : 00 I and password to logon to
: the t .
EH-Placements pELL ~ ?_ e_a_n-f -
. Click here to view attendence report ~ Click here to viev .
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Session Plan Setup and hosting of study materials (documents, PPT, Video lecture, Weblinks, etc.)

ﬁ mAmizone ® + R — b
< & Q8 https://amizone.net/AdminAmizone/\WebForms/admin/Default.aspx w @ L+ @ 9 =

AMILONE

Amity University Gurugram Welcome Dr Vikas Madhukar [5744] Logout

i . ~ ~
E-Time Table Session Plan Setup

H-Faculty Allotment

Institute [Amity Business School, Gurgacn (Manesar) v |
~-Aarogya Setu App Progaram |MEA b |

H-Make Time Table Semester

B-Elective Management Batch(Passout Year)

~Course Configuration SCHEDULE : Jan 30 2023-Jun 9 2023
- Add Course Type

Course : FINANCIAL MANAGEMENT [ MGT4201 ]
- Add Assessment Components

Delete A i Section / Group Upload Material for the Course
elete Assessment Compaone S — e e e —— !

e Unlaad sno. [Title Type Document
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- Time Table Approval- Domain | Sno.(Title e le Name
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- TimeTable Approval (Maximum 1000 characters allowed) Case Study |
~Course Title Update |5 |Tt| | Froject o
no.|ltle e Name
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AMILONE

Amity University Gurugram

Teacher’s LMS account home page

® + ~ =
0 8 https://amizone.net/AdminAmizone/WebForms/admin/Default.aspx o ¥ v ® 9

Welcome Dr Vikas Madhukar [5744] Logout.

o

~Online Undertakings
~Help

-Outcome

Fr B W

Tracking Report
~Attendance Report

~Report for all

-

-Withdrawal
~Feedback Report
Rubric

B

Edit Aspirational Survey

~Payment Details
-Admissions

~Research Repository
=-HR

Leave Management
'CIRCULAR

-CR.
--Day of Belongingness

Outcome Assessment

-APR.

~HOI & PL for New Students

~hgpirational Survey Report

~-Multi Factor Authentication (MFA)

-Video Evaluation For Admission

~ each student and can easily track their performance.

4. Announcements - Announcements tool can be used to provide students with course reminders and updates. Announcements can contain text, images, and
multimedia, as well az 1t can be linked to course content, Assignments & Tests.

5. Grade Center - The Grade Center is a built-in grade book for each course in A-LMS. It provides a place to store, manage, and calculate student grades, both on
items such as assignments and tests that are created and graded within A-LMS as well as on items that are created outside the A-LMS, which can be entered
manually into the grade center.

6. Discussion Board — A-LMS discussion board feature allows participants to carry on discussions online, at any time of the day or night, with no need for the
participants to be logged into the site at the same time. The discussions may be graded as well. Faculty can add multiple discussion board forums in their
course.

~Student Aspirational Survey Rept

Important Note: - Kindly enable popup of your web browser

Note: Your Courses are going to be sync from amizone, All course you will be able to see on LMS shortly.

Important Note:- Kindly enable popup of your web browser

To access contents of 2022-2023/Even on A-LMS

LM (Learning Management System) Tv access contents of 2022-2023/0dd on A-LMS

To access contents of 2023-2024/0dd on A-LMS

To access contents of 2023-2024/Even on A-LMS

v How to add Course and Section into ALMS

10:44
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Subject/Course Interface on Teacher’s LMS Account

5 @& Mail - AUH - Outlook

< C

.A;v;gs‘.\ V’

Learning Management System

Course

ELECTRICAL SCIENCE

v General

1 ] ( Hones
1] 4 Amizone - Google Chro

59 @& Mail - AUH - Outlook

Learning Management System

Settings

== @ WhatsApp - Google Chr

Settings

X '_ Amizone X Course: ELECTRICAL SCIENCE X -+ N = X
QO B httpsy//almsé.amizone.net/course/view.php?id=11477 w © ¥ © O =
a
Home Dashboard My courses Amizone Self Service E-ContentReport L O A v Edit mode @

Participants ~ Grades  Reports  More v

Collapse all

ASSIGNMENT
Assignment-1

ASSIGNMENT
Class notes for module-1

ASSIGNMENT
Class notes for Module-2 v

09:54 AM

AR ® B

2024-25 % Course: ELECTRICAL SCI

Evaluation (Quiz) interface on Teacher's LMS account

X # Amizone X Mid Term Exam-1 X |+

r
[}

O 8 https://almsé.amizone.net/mod/quiz/report.php?id=37739&mode=overview

Home Dashboard My courses Amizone SelfService E-ContentReport oo [ Edit mode @

Questions Results Question bank More v

Download table data as ‘ Comma separated values (.csv) ¢ \ Download

First
name [ Started Time Grade/ Q.1 Q.2 ¢
Surname Email address State on Completed taken 10.00  /0.67 Jo.67 /
SANJANA 1/ ! 40
SETHI - . . y e December December mins
Raviaw sanjana.sethi3@s.amity.edu Finished 202210:35 20221115 6 6.00 v 067 v 067 1
attempt AM AM secs
KASHISH 7/ 7 39
MITTAL - . i X - December December mins
T kashish.mittal3@s.amity.edu Finished 202210:35 20221115 54 4.67 % 0.00 v 0.67 .
attempt AM AM secs
i 7Dece-mber 7De-ce-:-mber ?:ins
Review sejal7@s.amity.edu Finished 20221037 20221116 26 4.00 % 0.00 v 067 1
attempt

AM AM secs
MANAS 7 7 39
AMICLINA Nanamabhar Nananabae e

2024-25 (@ Mid Term Exam-1— Mo
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LMS interface on Teacher’s Amizone account

E] U Amizone X My courses x +

(&) O E} https://almsé.amizone.net/my/courses.php

®
& Home Dashboard My courses Amizone Self Service E-ContentReport

Learning Management System
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Course overview

[ All ~ J| Search

‘[ Sort by short name ~ ][ Card ~ J
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STRATEGIC MANAGEMENT
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CATALOGUES ¥
WERE PRINTED 4o /”
EVERY YEAR g

L™

THAN THE BIBLE!

i inted in 2013,
00M copies of the IKEA Catalogue were pri )
O\;\?lrezonly 100‘;/\ copies of the bible were estimated to be cufc.ulated
\chot year. In 2021, IKEA made an emotional yet rational decision

announching that it is stopping the catalouge after a 70 year

successful career, citing that it has found better ways to connect
with the customers.
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IKEA GROUP OPERATIONS

e 5
T g oGl B
» J’\*Jﬁ ) ."’T‘\. e Wy f ‘,’. -
g NORTH AMERICA . . e
;y 55 stores o ¥ b

G- o EUROPE
g 7
Pt | I o
ot ;

237 stores

P

s A AUSTRALIA

10 stores

Miliion stare v's

g} AN AN "‘L/"
Registrar

Amity University Haryana '
Manesar Gurgaon-122413



Owt
P Four f 2 /Ll
e 7«}66
“ opeuer /Q‘Lyj y&llxu/ﬁg
Vs 2
b2l ook UUW e/t

JoRE C-8
L pv\:w”ﬂ 4o &

Slarr et

70%;kmm€~55
= (CL}(JG"U" /J(J’ /fo/)

o COsls comsci oUsNESS

. ,mpl/c Ja
. Renow and

e

/Dm/’ﬁo £l

o wean »

r
Haryana '
vianesar Gurgaon-122413




MONETARY COM PEN&AT\ON

e

t'wt"r‘L‘(lJf\‘

Y71 amC 1({‘)4

o CO - tOMmkers cre
$ 60 m Uk
C O - Lo kerxs > Jo
e ndd
L1100 o)
Nlor

d

oLk

o th s Fone pant Ao

spemcl  in yh e
worth  uplto
eue/ag dﬁ’c‘/’

o allowe J

while

Gfcne, <O - o kens

Uhe S fane
manog&%
$ 200 4o

spend) o G

MCum cﬁw o C??uc’/‘f)

® Long Term Services AWARDS o
,/ollow?nﬁ awanchs

Stoae

(=] -
Sr seni 0v ¢ 500

For lom

(?/ (P e)

¢ - 1ernm
i
o

“Jhe asre

& 4500 to

o ©
MU

¥ $i000 Lo

0 © \O
MAYUMU v -

& §1500

\5 6(3(40

spend ™

l\\)eC\(‘b

‘L‘fC\\)'S\ vouvcher

vouvcher

=] )
contribuhon

& % 5000

u O K ue X
minmum 23 'é."wu’

2 e ancloc/

o
S enuiCed,

anesar

S & i

surgaon-122413



About IKEA [

The year in numbers 151,000

IKEA co-workers
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Compensation encompasseS monetary and (4,. ' )1
mm}i monefary benl:f.n mvldedgrla i V.sbwmarhllo”),
employees in exchange for their S
Contributions ro the ogan.zar.'on.D.recz :
compensation includes salary and health
benefits, while indirect compensation I
Fowuses on Personal molivations such asl
Company values and opforrun-'ties for !
Yrowth. Prvpcr CompenSation management
helps motivate employees and improve
organizational effectiveness by alighing
with industry Standards and mee ting

-irv'c_{iv_.’du_a‘l_nuds.

& -
+Vela, Hirioh”{\ U el el
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o ) ogamimrional politics ard human pesourte
management pmuices on aﬁan;zarr'onal
Citizenship behavior (0C8) in C‘{hanarﬁﬁ
privare tertiary nstifutions, w.rh
Lompensation 45 Q mediat({r: Using a 4
Cavsal design with 334 partiCipants from
institutions, reqression analysis and
Smarl Partial Least Squan-Sp-ucrw'a’ -
Equation Modeling were ewployed.ﬁesulrs.
SZOW that while human resour(e management
practices did nol divectly Fredicl 0CB,
organizational politics s;jmf;canrly
i”f{"‘enled it. Compensation Far[fa (/y
mediated the relationship between
O’jﬂf‘ilariona( politics and 0CB o] fu//y
wlervened in the velationship between
human resourte mana gmenifracr{(e.s |
and 0CB. The Study recommends enhanur-)j|
human yesource practices and Campensafion
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n"(larnonfhvp between Esrate ‘ln”‘q?t-,,,(,‘f 1
Practice and (ommunity Pelations, focusing |
on the ({m[‘(u_{ﬂ[{cﬂ payment process in the l
kwale Industrial Park Acquisition in Delta
State, f\h?p,».a, medm?s reveal pmr.af
application of wmmunity relations in
Compensation payment. The study concludes
that existing lej.’:lar.nn did not anticipale
1Ssues 0 inné‘lé[{uare (Or””f"lsnlrcm apd
assocated disputes. Pecommendations "
include public educarion on the role of 1
estate Surveyors and valuers, and. the |
establishment 0)( communify velations ]
departments within relevanl government |
miniStriés.
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! and Niluh(wﬂ):
L e |
) This Study investigates the impact of —:
] Pﬂ"fOrmame appravsal and. (ompensation
I practites on employee performance at
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Secondary data, employing a quantilalive
)| approach with a validated ?Me;r,'oyma;,/e.
| Findings reveal a Sﬂy,,’f,{_ahf it o)
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Cooke et al. invesrigated
between "j}”/’" orman(e  work SVySfE’T‘:»
émpla/vgg vesilience, and emififmzn.[ '_'
the banl'—mq mdeTry «n (hipa. The
fmd-rjs 5;3395[ that effecrive high- /
Perjla»-man(e work sysfems can S:Cfn'f'(an?y
enhance é""plo)/ee vesilience and eyjak?ep,gn[.
This research insight 1S crucial for
urderstanding how IKEA'S compersation
practices can be aligned with hgh-
per)[wmanw work sysrems [o )[m[er employee
vesilience and engagemenrt.

Flammer, Hong, and Minor examined the |
inTegrarion of orporate social responsibili
(CSR) ¢criteria in execurive (Ompensarion
and its implications for firm outcomes.
The Srudy h_rghljyhrs the im/wr[an(e of
?ncorpommzq CSR Criferia in executive
(ompensation, ;nd:mr:‘ﬂzg that Such praciice
an lead (o poSiTive Or?a,,,za[[ona}
oul(omeS. This f?wa‘.n? is velevanl to
TkeA's CompenSation StraTegy as it
emphasizes the peed for a{gn/yg
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ethical pusiness pracrices.
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(-Car[er et ol. studied the effects of ), i e 3

erployee engagement and self-efficacy
on job Perfoman(e. The !Drﬁtrudma'
field study revealed a positive relationship
between thpfoyge en(}acjemenl, self—
efficacy, and job Pe;fohﬂance. This firding |
undevscores the signi ficance of c’/es‘iﬁnirﬁ :
Compensation Pmu;cej That Pronole employee
engagement and Self'efficacy, which Can
ult.morgly tonTribule To enhanced Job
Perforrnan(,e within LFEA.

Chhabra and
Sharma (20i4):

B . _SR_ - 2]

I
1
|
1
1

rCNnabm and Sharma explored employer
brﬁnd-rﬁ as a Slrafegy for improving
éw,;'c:ygr attractiveness. The ,srudy
emphasizes the role of organizational
(ulture in enhancing employer attractiveness.
This insight is relevant to IkEA's :
(ompensation practice, as it suggesls [he (l
l

|
I
!
1
|
[

impovlante of L’l’rgnvnﬁ Compensation
StraTegies with the oganizations uvngue |
cultare o attract and retain top Talent. !
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IKEA HAS
STORES

IN 5 OF THE 7
CONTINENTS

Barring the uninhabited Antarctica, only the South American
countries lack an IKEA store. The first store in Chile is set to
open in 2022, that'll make IKEA present on all the inhabited
continents.
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TNz Shyord

. e i em e e o o oo - -

Jehanzed ard khan conducted a Cof'((/?rua’-:
STtudy on the benefits of rraining and I
development programs To erployees and :
organizations. Their research hghlighls the |
pos:rive impalt Oj tramh@ apd develo/’ménll
on emp{oyee Ferfoman(e and otgar»iz_arfonaf'
Suctess. This insight EmPhanZeS the need |
for LEEA o infegrate rraining and 'l
dtvdonnent oPPov'Cum[iej info iLS i
Compensation stralegy To support employee |
growth and skill enhantement. |

i This
'l nanagement policies, managjemert

'l Ph‘/osophréﬁ, employee training and

|l Compensation of Awazon, Apple and

I' IKEA, By comparing with representative
I| Lompanies, you Can (onsider LEEA’S

I

wmgue wmfensarlor) strareqy.
L e e &l

ar
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The book details The research on rhe
brand’s image STralegy., Corporale
added value, corporale cultwre and
history. By w,dgrjmnd;rg the hisrory
of how LEEA and the welfare stale
of Sweden have worked rogether To
develop an image strategy , it shows
the welfare and compensation of IkEA.

i, s p el |

=

Maho Shimura
(301>)

rlh this book, he writes about ‘7/75
UNWAVEriPg Vision and precise business
model bf;’:/na' LEEA’s qrowth inTo ‘a\m:iu/
9!1177[. The secret /ve/ﬁ;wzt the :x:p,’j\a,{u.u»
that has received rave réviews From
all walks of |ife. The former CEO talks
about his ideal company, including the Secrel
to ﬁd'hfvr'zg [ow prices ard how IL‘E:I ConlributeS
1o cotiery as the timeS dewand.This book s |

Lu:efu( Jor [eaming gbour TKEA's internal SIrwilure

(
|
|
(
1
|
|
1
|
|
|
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E Eped er al. investigared the assouartion of !
| @ workplace sales ban on sugar-Sweetened |
| beverages with em,o(oyee onSumpTion and 1
‘ : health? The Study revealed that implementing
| health - focused Tnitiarives in the workplace
: can lead ro positive thanges in employee
| behavior and health outcomes. This findin
| Suggesls thar LkEA can (onsider
: @ncorpomwig health and wellpess ;nanr.'uesl
: mrol its Compensation /Jmcrices To pmmo[e l,
Le'"f’ oyee well - being. ;
______________________ oA

I
I
I
I
I
I
I

i - & B - -5
|’razmeTolremari
(;ol#)

\‘Ph}loscphy ” and “1KEAism” that permeales
all employees and that made The company
the best in the industry. IkEA’s
managqemenl /;a/:cy and /7/7“/555/)/7}/ are
fc!lowgg’ ip 26 countries around the world
As a vesult, they have achieved good
business performan(e and low Turmover.
This book provides a deep under»’{awdirg
of LKEAs business Straleqy and business
mode |, employee recruitment and training,
perscrmel System and corporate culture,
f'"/’/ﬂyéé’ benefits and work-life palance.

e R,
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Aleksei Romanovich

)

he srdy examines a new approach to - g »/;;‘,‘) !

o/ Yaave | ]

| compensating :fpr moral harin in cases 1 J

{ of property rights violations, as outlined[#= = = == = = ale'= =

ln paragraph 4 of the Supreme Court |
] CJL the Russian Fedemr,onk Resolurion :
) No.33. Us‘igg ccv"parbriw ana/y:;,; 0f )
/ ]
]
]

————_-——————-—-—'
- }
'

i

! previous court practices and the new

| 1 approach, the author concludes that the
[ ! [atter vepresents @ Vevo{w"of’a'}l shift. 1
| Pespite contradicting literal intevpretations :
[ of the law, the new a/)proach s deemed
|| Successtul in combining essential componenfs |
V necessary for the comrect application of :
) Compensation for moral hamm, Lr infrocluces I
I an open list of applicable cases while l
efl‘abltshi(’g Crileria fo prevent pususe. 1
However, the author nores that the new |
| @pproach is not Fully embraced by courts ,'
| due toits departuve From literal inlerprelalions

e R — = SR S

r-_ ————— o —

| Jhe 2 san, Nicholei

,! Zc:ymanero»- amd ,’-_—--—----.-_--.._..__.___1
! E"’”(ZO.ZQ) ! r”‘;s STMd_y 6X/7/0»’£S com/;ensaTl'On Ipmuiuﬂ

SR S N rffﬂ?/"zﬁ and mmwfacrwnlg Companies
: w Pajﬂd‘ah Cvr)/ ard their impact on
| Emp/oyee per](armamc& Us;,3j a ?ua///ariue'
I approach, parlicipants described these
I practices. Results reveal monetary benefits

like cash 90[!'5 and non-monelary bevetits
| Such as [eave with pay and recognilion.
) Conclusion: Compensarion ["Va(r,;gq ave Crucial
| for 1hCYeasIng productivity, providing far
| compensation, improving /)gr}pr,,,ﬁm;’ ard keepinh
LEMF/oyees molivated, bene /"‘r'.'."? the L’LA»’:F{\';‘/.

B e o o oo (e e o i e i SRV
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The study examineS the w?despread x

1Ssue 0 Pro(edura/ r[ﬁlq[g abuse, j' (‘043'5)
negatively impacting the judicial system e T
by léadlr‘y fo (/(l’l)(l)ur\ded. apPgalg, df'“)’-’“ :

in case vesolution, and a 4;5"{90"&{ fa»«l

the law. The main mechahism to counter |

q
!
l
!
]
|

.|

Sucth apuse is comlpensarion Jor actual |
loss of time in civil proceed}ys. However, |
J('l’aigmenreo( léja/ requlations and disparafel
Judicial interpretations have yrendeved
this mechanism revely wsed and

inefective, The paper analyzes the Jegal
regulation and Judicial practice velated
to compenSation for |oss time, identifies
underlying problems, reasons Jor theiv
OCewyrence, and  propeses solutions.

e — ===

e

‘_-__-_d- G = wn e

Luigi Nasta, e
: Barbara and |"rh'.s study examines how instirutional I
| Hireita (202%)

]

: Ownership influentes the velationship betweent
L——--_-------J environmentad, social 4“0‘j0\/0’h&nce(554)|
Pmcr;(cs and (EO CompensaTior v US y
S &p 500 Companies from 2004 To 201 I
Findings show Tthat environmental scores
5;5'”"—?"“"“7 affect (€0 eguiry -[inked 7
(ompensation, with institutional ownership)
moderating this relarionship. Social and !
Qovermante scores have no S‘ijhrﬁcamz mpacl
The divection of institutional owm,/_gh,P,Sl'
moderating effect yaries, indicating a
puanced role in ESG -CEO Compensation
dynamicS. This research Fills a gap n
understanding ESG-CEO compensation
interactions, (,onTr—}bur}lzﬁ to corporate
governante literaure.

TS e e e - e =

Lecaemee=
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This jvomdbrmki'y book offers a 'l
Comparative |ay a;mlywhs of the world?s |
0"961 Camfen.mrion funds‘ in Victoria
(Al’ﬁfra/ia), Québec and Manitoba (Canaa'a),'
and M?w‘ Zealand. [t explores how these !
"“"’ = ””/mlr'ﬁj millions, operafe
d'ﬁe’e”tb’ From traditional tort [aw,
o }er"'y Stability and SusStainabiity,
The author delves into unresolved
15SUes in no- Fault compensan‘o;o,idenrifil_s
operational Princ{lp/es, and examines human
Fights implications. [hreugh gualitative
Surveys, the book analyzes fund;nj,
Compensation guantum, and dispute
resolution. Lt' afso explores Futuye
applications, inc/ud;rlg artificial
'mrellﬁen(e and emergency public health |
liabiliry challenges, with a Jocus on Covax. |

- —— e o G o S ——

|
|
|
|
]
|
I
|
l
!
|
I
(
!
!
]
]
f
!
!
)
]
)
]
=
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1 This |research evaluates the views of

: and KG;WCI’)(W“’)I resettled ndwiduals on the The Hray

I 4 -—-—----.l' hydropower project’s resettlement and
CompensaTion Pmttf(es. Us-rg a tonvergent

mixed vesearch method, it Finds that

while educarional facilities and development

ove vated highly, sarisfacrion is lover

with Current [ivirg situations apd job |

opportunities, Despite overall sarisj"aLT.'on:

with aspects [ike sire selection and H

Compensation, the project |acks in Pro\/}dir:?

agviculrwal land for {Jvef-'boods,lead:n

to financial Challerges Jor resettfed ~ 4

househol ds. Pecommendations inelude {

providing agricultuwral (apd ap support |

for sustainable livelihoods to ensure

. [ong - term well = being post -resert/ement. 0

- - —-——————~—--J

===
I
I
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-
h syGV'UddUﬂ '_n‘“s Srudy examines H,‘. ’,.,/WL,L[ c‘j{ J(‘b ]

)
' kl’?ﬁ'|d, Fﬂmh ! 5&{?5:‘0(!?0"7, LC”FC"S@(:DH {’”*’”"(‘"5,' ;'u’fl '

@;:J MCASQ"MA(ZOD): lendeVS‘ﬁp Sfylf’ on 5,,,/710),55 Turnover 5
. ,bu'!

]

'

b e o il o il = o ) intention. A QL,«e,Sr-'orma"”f was aistr
an

To (60 employees of Foperas: kaktan
Petronas Berhad (lOPETRD). Results rt"r"’
SPSS Version 26 .‘-howedﬁOf’d interna
consislency for all independent """awesi
Pearson’s comelation revealed significant |
velationships between job starisfaction, |
f seldl ) J
compensation practi(es, |eadership style,and,
ewployee turnover infention (p<o.05), All
three layporheses weve accepred,ind-'car?'jy:
syn;f;cant relationships between the variables;
The study aims to benef-t ehP/OyEVj and ‘l

L Jop_nanagenent in the private sector, | 4

I % O <%=
. | < - |
| This Study examines the impact of Her |l-Mbmr :
practices on employee rvetention ir the .} 2
vetail sector ogf; /ffla/dives, with a focus ' Hass:w(zw )"
on the mediar/’rjj role of reward and
Compensation (R &¢), Using a _Sarn/y/e of
250 réSﬁondeﬂfs, the Study J(oumd that
R C practices Pos;rr':/gly influence employee
"fl’fﬁrim@ mediating the velationship between
rl’avni"ij and dt’ve/o,/»vgw{ (T&Dj/ Pe'jlorman(e'
appraisal (PA), apd vetention. Howevey, no |
S'jnificdﬂf moderar;;zy effects were |
observed For PA and T & D. The Study 'I
Contributes To HRM Fnowledge by highlighting
the imporlan(e of RGIC T retaining emf/lyeg_g'
and S{rtr:ﬁﬁvéhj Hcr{zbey’-ﬁ Two- Factor
T/"lﬁ'}/. Ir lprOvide.S Prﬂcr"Ca/ insights for
maragers To improve employee vetent/on
Thmuﬁh effective R&C Po//u'ej. This studly
fills vesearch gaps and adds value to the
retail sector of Maldives and emphasizing
the medimirg vole of R&Cin employee

S —— — ——— — — — — — q— —

—— e = - ———]

!
I
!
l
|
!
!
!

i
Vetentio el S s et N e il
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1 0.Iékysélova’t.

e e E TR
[his Sf!/dy examines the lfg.s{ar;ve :P ’

i’egularicn of tompensation for moval L

dama_ge Caused to employees by employers i
in Ukraine’s |aboy liability contexr, Iz I
"'?gf’?/igh(s gaps in current |abor l@islarr’t’n,:
includ:‘ry the absence of clear critevia For 1
de’le:/min}y]ﬂ hon- lpecuniaty danaje and ]
Secrw—specif.'c prolections for employees. l
The Study  propeses the developnenz of :
clear crirepia Jor identifying employee )
moral Suﬁen‘y ard suggests introducing |
A Specifr'c list oJ[ cases causiry nan—pecwﬁag./
dmnaje in labor law. It alse vecommends

esrablfshny minmum compensarion amownls
and creatfry Specialfzad labor d.‘spurg courts)
to improve Judicial practice and increase |
[rust in the (eqal sysrem @mona ewmplo I
Land employers. 0 O

----_-—-—---—---J

r S, S A |

7 — oF -~ 5= —2%

)
' /m A J .—-———-——————-————-—————‘
| Do e (0 ) : This study aims to explove the relationship!
' 2o ) between employee Commilment , compensation
e m = o= = = SYSTems, and turnover intentions 10 Serbia.,
: Data fkcm D64 ewployee5 weve ana/yzed
N usiry PLS-SEM apnd SPSS Statistics.
| Results show a positive link between the
| (,ompmSaT;om system ard emP/o/veé

|

|

|

I

l

I

|

|

|

|

between CGmPem_sanom Syslems and Turnover
intentions. This reseach contribules to
Ulﬂdérsrand‘m/q HR practices in Serbia and
evnlpi\asizes‘rhe importance of modern
Veward mechanisms 1n Vec/ucirﬁ Turnovesr
Additionally , it Focuses solely on
Compensation prattices, vather than

L Combln”’"ﬂ them with other HR processes.

- — T —— - ——

|
I
I
)
|
)
]
|
Commitment parlially mediates the relar:onshipl
|
]
|
]
|
|
|
|
1
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IKEA stores are designed like
mazes in order to prevent customers;

from leaving.
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To sum up, this exhausrive research project explains

how 1kEA's (ompensarion system works and why 11 s

imporfant for Crmrirzﬂ a f?cs?r/ve work envivronmenl and
achiev;rzﬁ company joa/s. This paper examives several

aspects of the reward sysrem used by IKEA that include
base pay, bonuses, benefits, as well as employee developrent
programs in order to assess the extant [0 which they are
affjned with the Firmes value pr‘oPosirv'on/ stralegic objecrives,
and widey retail ndustry trends.

This has been done mrouﬁh an extensive [itevature veview
0"0'}’555 Jrom other studies on the subject maller,
questionnaires Jilled out by some members of staff
workr‘ry at variows branches ﬂlaba[/y who have then
veturned thew back via email or throvgh hard copies sent
fo rheir respective human resovrce offices. Lt also
identities both Strengths and weaknesses inherent in

(s ompenSaT 0N stralegy while 9iving recommendations 0h
how besl these Can be improved in order To bertev Seit
deverse workforce peeds.

77”63/ make very clear Throuﬂh their remuneration /"C/w,fﬁ’S
that they want To creale a pla(e where people feel jcc‘d

aboul themselves when at work. Also, IKEA's dedication
fowards {:eep/nj employees motivated, satisfied and retained

Sfjhposrs iTs understanding of their inporlance toyards
Orﬁamzar;am/ Sulcess.

aryana '
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IKEA'SJOL.mey mf_z)rawrh and inrovation in retail is
Onjc‘inﬁ. The )Lm[(mﬁs and recommendations i this
rePorr pmwde value ;migh/,y for LEkEA's HR Team,
’eader_s, and stakeholders. By using data - driver insights

and ma/ﬂfnj Juﬁgesred improvemen(s, LEEA Can opiimiz€
its compensation practices. This will help boosr employee
@njajemen[, [nroducl‘fviry, and overall orjamzarr‘ona/
eHEL(:l/eneSS‘ The report suppor(s LKEA's continuows
e‘})(ovfs To Sfreylgﬂﬁen its position as aj/oba/ [eader
w both the rerail industry and employee salisfaction.
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=) AMITY UNIVERSITY
Directorate of Outcome
Outcome Report (Event/Activity Organized @ AUH)
1. General Information

Date: 18/10/2022

Event Type:  Student Activity

Event Title:  Diwali Bazaar

Event Theme: Entrepreneurship

Venue: Near Hostel Mess, E-Block, Hostel Plaza

Web/Video Link of the Event: N/A

Organized by: Amity School of Hospitality (ASH)

In collaboration with: None

Event Level: Institutional

Student Participation*: No. of Students from AUH (Course wise):- 25 Students of BHM & BTTM
Faculty Participation*: No. of Faculty Members from AUH (Deptt. wise):- 11 (ASH)
Staff Participation*: No. of Staff Members from AUH (Deptt. wise):- 3 (ASH)
Participation from outside AUH*: No. of Students & Faculty Members- Nil
(Enclose attendance sheets in given format)

Event Coordinator(s) with designation:

Faculty Coordinator(s):

Dr. Garima Parkash (Director & Professor, ASH)

Dr. Kunal Seth (HOD & Professor, ASH)

Mr. Subir Kumar Malakar (Associate Professor, ASH)
Mr. Subrata Pal (Associate Professor, ASH)

Dr. Vinod Kumar Chauhan (Assistant Professor, ASH)

Student Coordinator(s):
e Mr. Raktim Raaj Dass (BHM 3 Sem Student)

Details of Expert/Speaker/Resource Person/Judge: None

Major Areas
CV of .
... . where Amity Recomm
Country | Expert | Organizatio . . .. Contact | E-mail Expert
SN Designation | Specialization can ended
Name Name n Name No. Id (Yes/
No) Collaborate by
with expert
1 NA
2

Criteria of Inviting Resource Person/Judge/Speaker/Judge (Write a paragraph): N/A

Was the guest known in advance and if yes, from what previous interaction (Write a paragraph)? N/A

2. Outcome of the Event with Time Lines (Proposed/Achieved) ‘

Envisaged Outcome Tangible/ Achieved/ Target date &
Intangible | Proposed responsibilities Details of outcome
(if proposed )

1. Outcome related to Academia Connect

a) Collaborations for Research Intangible N/A N/A N/A
Papers/Conference Papers/ Book
Chapter etc.
mwA AN \«!r’
Registrar
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b) Collaborations & MOU for Research | Intangible N/A N/A N/A

Guidance [PhD, PG & UG (summer
training, Dissertation)] &
Projects/Use of Instruments etc.

c) Collaboration for Funded Projects Intangible N/A N/A N/A
2. Outcome related to Industry Connect

a) Placement Intangible N/A N/A N/A

b) Collaborations for Research Papers Intangible N/A N/A N/A

c) Collaborations & MOU for Research | Intangible N/A N/A N/A

Guidance [PhD, PG & UG (summer
training, Dissertation)] &Projects/Use
of Instruments

d) Collaboration for Funded Projects Intangible N/A N/A N/A
3. Outcome related to Society Outreach
a) Benefit to society in terms of Health Intangible N/A N/A N/A
& Hygiene
b) Benefit to society in terms of Intangible N/A N/A N/A
Education

4. OQutcome related to Students Learning &Grooming

The ASH students learnt about how to organize & set-up Diwali Bazaar; how to decorate & display their products & stalls; how to price their
products; how to market their products; how to attract customers etc. This event served as a platform for plethora of entrepreneurial learnings

for ASH students.

5. Any other - Nil

3. Event Report along with glimpses of the event (Photographs)

3.1 General Introduction of the Event — Amity School of Hospitality (ASH) organized & set-up ‘Diwali
Bazaar’ on 18 October 2022 between 11 AM to 4 PM near Hostel Mess, E-Block, Hostel Plaza. The
faculty coordinators of Diwali Bazaar were Dr. Garima Parkash — Director & Professor, ASH; Dr. Kunal
Seth — HOD & Professor, ASH; Mr. Subir Kumar Malakar — Associate Professor, ASH; Mr. Subrata Pal
- Associate Professor, ASH & Dr. Vinod Kumar Chauhan — Assistant Professor, ASH. The student
coordinator was Mr. Raktim Raaj Dass, student of BHM 3" Sem. The objective to conduct this event was
to nurture entrepreneurial spirit of ASH students on the occasion of Diwali Festival. The event was
attended by 11 faculty members, 3 staff members & 25 students of BHM & BTTM. Diwali Bazaar
comprised of many stalls which are as follows:

1.

Muffin Stall — At this stall; vanilla, chocolate, marble & red velvet muffins were available for
purchase by AUH faculty, staff & students. This stall was mentored by Mr. Mohd. Soyav — Assistant
Professor, ASH.

Sandwich Stall — At this stall; hung curd sandwich and cheese & corn sandwich were available for
purchase by AUH faculty, staff & students. This stall was mentored by Ms. Kumari Shiwani -
Assistant Professor, ASH.

Snack, Desert & Beverage Stall — At this stall; bread pakora, gulab-jamun, tea, coffee, cold coffee &
bisleri water were available for purchase by AUH faculty, staff & students. This stall was mentored
by Dr. Kunal Seth — HOD & Professor, ASH.

Gol-Gappe Stall — At this stall; gol-gappe were available for purchase by AUH faculty, staff &
students. This stall was mentored by Mr. Abhishek Roy - Assistant Professor, ASH.

Tattoo Printing, Nail Painting & Hand-Painted Diyas Stall — At this stall; tattoo printing, nail
painting & hand-painted diyas were available for purchase by AUH faculty, staff & students. This
stall was mentored by Dr. Ruchika Kulshrestha - Assistant Professor, ASH.

Balloon Shooting Game Stall — At this stall; balloon shooting game was available for playing by
AUH faculty, staff & students. In this game, balloons had to be shot using gun from a fixed distance.
This stall was mentored by Mr. Subir Kumar Malakar — Associate Professor, ASH.
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7. Ring Toss Game Stall — At this stall; ring toss game was available for playing by AUH faculty, staff
& students. In this game, rings had to be placed inside a stake from a fixed distance. This stall was

mentored by Mr. Subrata Pal — Associate Professor, ASH.

8. Break the Wall Game Stall - At this stall; break the wall game was available for playing by AUH
faculty, staff & students. In this game, steel glasses had to be smashed using ball from a fixed
distance. This stall was mentored by Mr. Akshay Nain — Teaching Associate, ASH.

All the stalls were managed & funded by the students themselves & items of the stall were sold to AUH
faculty, staff & students at reasonable prices. This event strengthened confidence in students to come-up with

more & more entrepreneurial ideas & activities in future.

3.2 Inspiration & Objectives of the Event — To nurture entrepreneurial spirit of ASH students on the

occasion of Diwali Festival.

3.3 Brief about the address/talk of speakers — N/A

3.4 ‘Take Homes’ for the Guest and Attendees — The ‘Take Homes’ for the ‘Attendees’ was the
memorable experience of eating delicious muffins, sandwiches, gol-gappe, snacks, deserts & beverages;
playing several games such as balloon shooting, ring toss & break the wall; & also tattoo printing, nail
painting & purchasing hand-painted diyas.

3.5 Future plan for utilizing the contacts developed with the Invited Guests — N/A

3.6 Budget of the Event (Budget Sanctioned, Total Expenditure & Revenue Generated) — N/A

3.7 Details of Awards if Any: N/A

Awardee Details Award / Position /
Recognition Secured

Title of Innovation/ Start-up
Secured the Award /
Recognition

Award/Recognition/
Achievement Received for

3.8 Photographs with caption (also share high resolution JPEG files of photographs)
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Amity School of Hospitality, AUH
ORCGANISES

DIWALI BAZAAR

A step towards nurturing ENTREPRENEURIAL SPIRIT

CELEBRATE FESTIVAL OF LIGHTS WITH US AND
ENJOY OUR DELICACIES, GAMES, NAIL ART,
TATTOO MAKING AND MIUCH MORE!

Let’s celebrate the festival in the true sense by spreading
joy and light up the world of others

DATE-18TH OCTOBER 2022
rMIME-11 AM TO 4PM
VENUE -HOSTEL PLAZA, E BLOCK
FACULTY CO-ORDINATORS
DR. GARIMA PARKASH
DR. KUNAL SETH
DR. VINOD CHAUHAN

MR. SUBIR MATLAKAR
MR. SUBRATA PAI

STUDENT CO-ORDINATOR
MR. RAKTIM RAAJ DASS

74 Gwaliar, Haryana, India
‘ o8 8W88+F3C, Amity University Connecting Rd,

= Gwaliar, Haryana 122413, India
- Lat 28.315865°

. Long 76.915144°
n T, ¥ 18/10/22 11:56 AM GMT +05:30

QL =S -3 ‘ B ‘ GPS Map Camera
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S8W88+F3C, Amity University Connecting
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Long 76.915132°

18/10/22 12:11 PM GMT +05:30
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Gwaliar, Haryana, India
8WS88+F3C, Amity University Connecting

.
Rd, Gwaliar, Haryana 122413, India
I Lat 28.315851°

Long 76.915148°
9

& 18/10/22 12:10 PM GMT +05:30
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Gwaliar, Haryana, India
8w87+CWH, Gwaliar, Haryana 122413,
India
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3.9 Scanned copy of attendance sheets

Attendance Sheet (. SIZM)

Event : Dewali Bazar

Date : 18 October 2022
Time : 11:00 hr. to 16:00 hr,
Venue : Hostel Plaza

S. No. P‘artlclpants Signature
! | HARSH SINGH Hft
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=
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Attendance Sheet (Fﬂudja % g*"‘b/b)

Event : Dewali Bazar

Date : 18 October 2022
Time : 11:00 hr, to 16:00 hr.
Venue : Hostel Plaza

5. No, Participants Signature

1 Sumrara PAc /@W

' Subirk Ml 2w

4 D? fr\rt) lewars{ QJ:).

5 Mo d _Cmv

6 | Do dhiwsent PN

7| ManwIR, Almay Y

° | Poonan YaduO W

| Mma Mahmood Fromd

D | PiSRay  Mam esbey

UMb Roy PN

12 DA Kumq,p g;u\ @rw

13 De. Kud\fm Kulshyertha {)TW

4| DL Gadma faxass | Doset

15

m:ﬂl’?ﬁ’ -
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,A/ K, %\% @/‘i _wi/ .

Signature of Directorate of Outcome Coordinator — Mr. Akshay Nain

o=

Signature of HOI — Dr. Garima Parkash
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Dlrectorate of Outcome
Outcome Report(Event/Activity Organized @ AUH)

RSI'TTY

1. General Information

Date: 14™ to 18" November 2022

Event Type:  Student Activity

Event Title:  Explorica: Amity Design Exhibition 2022
Event Theme: Innovation

Venue: Creative Art Gallery Amity School of Art gallery, AUH

Web/Video Link of the Event: No

Organized by: Amity Institute of Design (Fine Arts) AUH

In collaboration with: No

Event Level: Institutional

Student Participation*: No. of Students from AUH (Course wise):-48
Faculty Participation*: No. of Faculty Members from AUH (Deptt. wise):-02
Participation from outside AUH*: No. of Students & Faculty Members- No
(Enclose attendance sheets in given format)

Event Coordinator(s) with designation: Mr.Rakesh Kumar Chaudhary Asst. Professor, Mr.Vinod Chachere

Asst. Professor AID, ASFA
Details of Expert/Speaker/Resource Person/Judge:No

Major Areas
Count S where Amit Recomm
Expert Organizatio Designatio | Specializa | Contact | E-mail Expert v
SN ry . can ended
Name n Name n tion No. Id (Yes/
Name Collaborate by
No) i
with expert
Prof(Dr) | Amity Vi
Universit Ice
. P.B.
1 India y Chancell
or
Sharma | Haryana
Amit Pro.
Prof.(Dr) mity .
Vikas Universit Vice
2 | India Chancell
Madhukar y
Haryana or
Criteria of Inviting Resource Person/Judge/Speaker/Judge (Write a paragraph):
Were the guest known in advance and if yes, from what previous interaction (Write a paragraph)?
2. Outcome of the Event with Time Lines (Proposed/Achieved) ‘
Envisaged Outcome Tangible/ Achieved/ Target date &
Intangible | Proposed responsibilities Details of outcome
(if proposed )
1. Outcome related to Academia Connect
a) Collaborations for Research Nil Nil Nil Nil
Papers/Conference Papers/ Book
Chapter etc.
b) Collaborations & MOU for Research | Nil Nil Nil Nil
Guidance [PhD, PG & UG (summer
training, Dissertation)] &
Projects/Use of Instruments etc.
c) Collaboration for Funded Projects Nil Nil Nil Nil
2. Outcome related to Industry Connect R
a) Placement Nil Nil Nil Nil ’MM I \«l/-
b) Collaborations for Research Papers Nil Nil Nil Nil
Registrar
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¢) Collaborations & MOU for Research | Nil Nil Nil Nil
Guidance [PhD, PG & UG (summer
training, Dissertation)] &Projects/Use
of Instruments
d) Collaboration for Funded Projects Nil Nil Nil Nil
3. Outcome related to Society Outreach
a) Benefit to society in terms of Health Nil Nil Nil Nil
& Hygiene
b) Benefit to society in terms of Nil Nil Nil Nil
Education
4. Outcome related to Students Learning &Grooming
Nil Nil Nil Nil
5. Any other

This exhibition helped students to understand the design process, critical thinking skills, research
methodologies, and creative ideation as a means of problem-solving and enhancing visual communication
and develop a thorough understanding of the form and function of typography and methodologies for
successfully communicating ideas, narratives, concepts, and/or identities through various media. Skillfully
employ the tools and technology that prepared them for design practice and management in collaborative
environments. Interpret the social, moral, and ethical consequences of their design decisions and work to
become socially and culturally responsible decision-makers within the larger global community.

3. Event Report along with glimpses of the event(Photographs) \

3.1 General Introduction of the Event: Graphic design saturates every part of our lives. It informs
the decisions we make as consumers and serves as a structure for how we understand and engage
with our environment whether through navigating the labyrinth of subway lines via color-coded
route maps or learning more about a piece of art from the labels adhered to an exhibition wall. We
have rounded up meaningful steps students can take to build a more sustainable lifestyle. Whether
students are passionate about branding, designing, or new to sustainability, we have curated
something inspiring for everyone. Dive in and discover what you can do today to build a better
world for tomorrow.

3.2 Inspiration &Obijectives of the Event: Amity School of Fine Art organized Explorica: Amity
Design Exhibition2022.The Exhibition inaugurated by the Hon. Vice Chancellor Prof.(Dr.) P.B.
Sharma AUH and Hon. Pro. Vice Chancellor Prof.(Dr) Vikas Madhukar Dean - Faculty of
Management Studies. Vice Chancellor. This exhibition helped students to understand the design
process, critical thinking skills, research methodologies, and creative ideation as a means of
problem-solving and enhancing visual communication and develop a thorough understanding of the
form and function of typography and methodologies for successfully communicating ideas,
narratives, concepts, and/or identities through various media. Skilfully employ the tools and
technology that prepared them for design practice and management in collaborative environments.
Interpret the social, moral, and ethical consequences of their design decisions and work to become
socially and culturally responsible decision-makers within the larger global community. The Arts
and Design Culture Amity School of Fine Arts educates and showcases student creative’s and
scholars, presents world-renowned performers, and is home to innovative public programs and
international exhibitions.

3.3Brief about the address/talk of speakers

3.4‘Take Homes’ for the Guest and Attendees:

3.5 Future plan for utilizing the contacts developed with the Invited Guests

3.6 Budget of the Event(Budget Sanctioned, Total Expenditure&Revenue Generated)
3.7 Details of Awards if Any:

Awardee Details Award / Position / Title of Innovation/ Start-up | Award/Recognition/
Recognition Secured Secured the Award / Achievement Received for
Recognition
NA NA NA NA .
3.8 Photographs with caption (also share high resolution JPEG files of photographs) ’WV\ A/Vi h!,,
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3.10  Scanned copy of attendance sheets
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AMITY \

UNIVERSITY

—GURUGRAM—

NAAC
GRADE |

ACCREDITED UNIVE!

i —

1l

 AMITY DESIGN EXHIBITION
14 - 18 NOVEMBER 2022

ORGANIZED BY

AMITY UNIVERSITY HARYANA
AMITY SCHOOL OF FINE ARTS

Imporiant INstrutioNs ey {

i @ The entries are accepted in Offline mode between 10 AM to 4:00PM.
' 1 @ All design works can be created Digitally, If you created Manually then convert in to digital format
, @ Submission of high resolution design works should be A3 or (12X18 Inches) size.
i @ Write a short /concept note not more than 100 words, about the created design work.
i @ All the softcopy of design and profile photographs with title of artwork, size, medium,
name of creator and profile picture all the details can be submited to the student coordinators -
Minimum 3 works and Maximum 5 works | Profile Picture | Complete filled form
BLG-09B, B-Block basement, Amity University Haryana

Participating Categories:
Campaign | Graphic Design | Packaging | lllustration (Character Design, Story Boarding) | Digital Art

Who Can Participate: BFA Applied Arts Sem IlI, V, VI, MFA Applied Arts Sem [, Il &
ASFA Faculty Members

N ’

o et o e it e B o o B e S 2 e O e s

Important Dates

o e s

Student Coordinators
Last date of Submission of artwork: 30 October 2022
Online /Offline Exhibition, Display: 14 to 18 Nov. 2022 MFA APPLIED ART:
. YESHWANI YADAV

Selected work will be awarded by SHIKHASSURIA
Gold/ Silver /Bronze categories and Certificates. BFA APPLIED ART SEM -VII:

iqi ioi ANUSHKA SHARMA
Digital Catalogue to All Participants ity
Chief Coordinator Faculty Coordinators BFA APPLIED ART SEM -V:
Mr. Pradipta Biswas Rakesh Kr. Chaudhary NIDHI
Asst. Professor, HoD, ASFA, AUH Vinod Chachere NISHTHA PANDEY
g e Assistant Professor, ASFA, AUH e A

rganizing Team: L
1.Mr. Abhijit Kumar Mohanty- Assistant Professor, ASFA, AUH LQ%ST':\UTAM
2.Mr. Deepak Sahani- Assistant Professor, ASFA, AUH

3.Ramesh Sampui- Assistant Professor, ASFA, AUH Exhibition Coordinator
4 Animesh Mahata- Assistant Professor, ASFA, AUH Mr. Ishwar Nayak

Contact Person: Mr. Rakesh Kumar Chaudhary, Assistant Professor, ASFA Coordinator ASFA Art Gallery, AUH

+01-9958229444 | rkchaudhary@ggn.amity.edu

3.10Few Scanned feedback forms of participants- NA
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