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Directorate of Outcome 

Outcome Report(Event/Activity Organized @ AUH) 
1. General Information 

Date: 23/02/2022  

Event Type: Workshop 

Event Title: How to Crack SSB? 

Event Theme:   Preparing for SSB 

Venue: ZOOM 

Web/Video Link of the Event: https://youtu.be/ucKvNKp_4oM 

Organized by: Amity Law School 

In collaboration with: NA  

Event Level: Institutional 

Participation: 388 

(Enclose attendance sheets in given format) 

Event Coordinator(s) with designation: Ms. Asha Meena, Assistant Professor 

Details of Expert/Speaker/Resource Person/Judge: 

SN 
Country 
Name 

Expert 
Name 

Organization 
Name 

Designation 
Specializ

ation 
Contact 

No. 
E-mail Id 

CV of 
Expert 
(Yes/ 
No) 

Major 
Areas 
where 
Amity 

can 
Collabor
ate with 
expert 

Recomm
ended 

by 

 1  India 

 Brig. Prem 
Mandotra 
(Retd.)   

 Former 
President 
SSB  SSB   

 premmandotra
@gmail.com 
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Criteria of Inviting Resource Person/Judge/Speaker/Judge (Write a paragraph): 

 

The Resource Persons were invited keeping in view their Academic/ Professional profiles and 

suitability for the subject matter of the Webinar 

 

Were the guest known in advance and if yes, from what previous interaction (Write a paragraph)? 

The guest was known in advance from personal interaction 

 

2. Outcome of the Event with Time Lines (Proposed/Achieved)                                                                          

 
Envisaged Outcome  Tangible/ 

Intangible 

Achieved/ 

Proposed 

Target date & 

responsibilities 

(if proposed ) 

 

Details of outcome 

 

1. Outcome related to Academia Connect 

a) Collaborations for Research Papers / 

Conference Papers/ Book Chapter etc. 

N    

b) Collaborations & MOU for Research 

Guidance [PhD, PG & UG (summer 

training, Dissertation)] & 

Projects/Use of Instruments etc. 

N    

c) Collaboration for Funded Projects N    

2. Outcome related to Industry Connect 

a) Placement  N    

b) Collaborations for Research Papers N    

c) Collaborations & MOU for Research 

Guidance [PhD, PG & UG (summer 

training, Dissertation)] &Projects/Use 

of Instruments 

Y   Guiding and training students for SSB in 

future 

d) Collaboration for Funded Projects N    

3. Outcome related to Society Outreach 

https://youtu.be/ucKvNKp_4oM
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a) Benefit to society in terms of Health 

& Hygiene 

N    

b) Benefit to society in terms of 

Education 

Y   Prepares candidates for the Army, Navy 

and Airforce 

4. Outcome related to Students Learning & Grooming 

 

A career in the Armed Forces is a dream many young boys and girls cherish.  
Motivating/enabling students to join the Armed Forces is the key focus area. 
Although a large No of candidates take the first step, but only few make the grade in the exhaustive five days 
testing at the SSB, due to lack of awareness/preparation. Being an experienced SSB Assessor and trained 
Personality Profile Evaluator, Brig Mandotra guided candidates in the right direction and provided them valuable 
feedback for self-improvement. 

5. Any other 

 

 

3. Event Report along with glimpses of the event (Photographs) 

 

3.1 General Introduction of the Event  

 

WORKSHOP 

ON 

“HOW TO CRACK SSB?” 

REPORT 

 

Date: 23 February 2022. 

Time: 10:00AM-1:00PM 

Platform: Zoom. 

 

Speaker- Brigadier Prem Mandotra (Retd.). 

Coordinator: Ms. Asha Meena, Assistant Professor, Amity Law School 

Objective: To acquaint and train the participants with the procedure of selection by Services Selection Board. 

 

Brief Overview: 

Services Selection Board (SSB) is an organization that assesses the candidates for becoming Officers into the 

Indian Armed Forces. The Board evaluates the suitability of a candidate for becoming an Officer using a 

standardized protocol of evaluation system which constitutes personality, intelligence tests and interviews. The 

tests are both written and practical task-based. An SSB comprises the panel of assessors, who are Officers in 

the Indian Armed Forces and having their specialization as Psychologist, GTO (Group Task Officer) and 

Interviewing Officer. In total, there are thirteen Services Selection Boards across India, out of which four 
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Boards are for the Indian Army, four Boards for Indian Air Force, and five Boards for the Indian Navy. SSB is 

a 5 days evaluation process. 

 

It was attended by 388 participants including Students, Faculty Members and Legal Professionals.  

 

CONDUCT OF THE SESSION 

Welcome Address: 

 

 

The Session began with a Welcome Address delivered by Ms. Asha Meena, Assistant Professor, Amity Law 

School, who introduced the Guest, Brigadier Prem Mandotra (Retd.) and thanked him for accepting the invite 

to address the Students and Faculty Members from different Colleges and Universities. 

 

Address by speaker: 

 

 

Brigadier Prem Mandotra (Retd.) began the Workshop by stating the importance of having an aim in life, as 

the quality of life depends on the quality of aim and went on to discuss the life in the Armed Forces. He then 

gave an overview of the selection system wherein he discussed the role of SSB, it’s structure, assessors 

(Interviewing Officer, Group Testing Officer, Psychologist) and the procedure. 
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Further, he explained in details, each step of the examination with examples. Brigadier Mandotra elucidated 

the assessment process of candidates and the importance and need of having Officer Like Qualities. In addition 

to this, he, stressed on the fact that positive attitude, areas of interest like social effectiveness, planning & 

organizing, qualities of heart, leadership quality etc. play a pivot role in the selection of the aspirants. He 

emphasized that human personality is not a mechanical summation of various qualities but is a product of their 

integration. 

The Guest, concluded his address by advising the participants that a good ‘demonstrated performance’ is the 

key to success - ‘if you have it in you, you will sail through’. 

The address was followed by Question-Answer Session which made it easier for the interested participants to 

understand the selection process better. 

 

Vote of Thanks: 

  

 

The Session concluded with Maj. Gen. PK Sharma (Retd), Professor & Director, Amity Law School and Dean, 

Faculty of Law profusely thanking the Guest, Faculties and all the participants for making the Session 

interesting and inter-active. He mentioned that the elaborate and exhaustive presentation will definitely help 

the participants in self-improvement and clearing the examination. General Sharma further said that positive 

attitude, practice, hard work and honesty will increase the aspirants chances of excelling in the examination. 

 

GLIMPSES OF THE EVENT: 
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Stamp of the Department 


