- Ritnand Balved Education Foundation ¢

(An Umbrella Organization of Amity Educational Tustitutions)

AKC House

= - 27, Defence Colony,
New Delhi— 110 024 (India)
Tel 1 24331960, 41888000 -
Fax : 24339100. 24339200
Website : www . amity.edu

15" June 2009

Dr. Rajesh Singh Tomar
GH 212, Deen Dayal Nagar.
Gwalior 474 020

Phone # 09301117515

Dear Dr. Tomar,
- With reference to your application and subsequent intervies vou had with us. we are
pleased 1o appoint you as Deputy Director in Amity Institule of Biotechnology (AI3)

and Acting Dean — Academics. on the following terms and conditions:

i Effective date : Your employment will be effective from the dale of joming Le.
6th June 2009.

9

Salary : You will draw the gross salary ol Rs. 335.000-- (Rupees Thirty Fve
“Thousand) per month. Your emoluments shall be subjeet to statutory deductions
applicable from time to time.

Place of posting : Your place of posting will presently be Amity. Gwalior
Campus. However. the management may transfer you for work in any of its
offices / instituies in India  existing or to be openad in Tuture as it may consider
necessary in its discretion from time to time. Consequent on such transter. the
rules & regulations ot service applicable to such post or al the place of posting
will become applicable 1o you. '

J

4. Probation : You will be on probation for a period of one year from the date of
joining duty. If considered necessary. the period of probation may be extended by
the management at its sole discretion withoul assigning any cause or reason. You
will be considered lor conlirmation afler satislactors  completion ol the
probationary period.

-~ S. Termination : During the initial or extended period of probation. the service can
be terminated at any time without assigning any reason and without any notice.
The same is applicable for vou ulso.
Cessation of service alter conlirmation will be by giving one month’s notice or
payment of salary tor the unexpired notice period. if7any. by cither party.
You have been engaged on the beliet that the particulars Turnished by vou in your
application are factually correct. In case it is subscquentiy found that the
information furnished by you is false, or that some other relevant facts have been
concealed or withheld. your service will be hable to be terminated without any

notice.

Qe
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- Amanpreet Randhawa
Director-Human Resources
Aimity University Madhya Pradesh, Guwalivr
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6. Increments : Grant of annual increment will be governed by vour overall
" performance (work and conduct) during the preceding vear of service in terms of
efficiency. regularity. punctuality. discipline. ete.. and the results achieved  The
annual increment muav be withheld if the performance s found sub-normal/
unsatistactory: or accelerated in case the same s adjadgeed 10 be commendable in
the discretion of the management.

7. Leave @ Grant of leave will be vegulated as perrules ol the oreanization in loree
from time to time.

8. Acceptance of outsidc assignmen: During the period of your employment with
the organization, you will devote your entire time. attention and abilities
. exclusively in the performance of your duties: and will not undertake any other
direct/indirect business. work or assignment honorary or remuneratory — or any
further studies / examinations. or external academic course (including part-time or
correspondence). except with the written permission ol the management. You
_shall in all respects obey and conform (o the management’s orders und put in your
best endeayvor to promote the interest of the organization. e nrgement
expects you to work with o high standard ol initiatis o. cHicieney and cconomy

9. Secrecy maintenance agreement: Except to your dircet superior authority. you
will not give out to any one any of the administrative and o orvanizational
matters ot confidential’seeret nature which it may b sour personal privilege to
know by virtue ol vour being ouy employee. Al books. records and articles
belonging to the establishment shall remain in the office premises and vou will
ensure that these are safely kept and maintained at the praper place. No record
will be removed from the premises to any other place without the prior permission
of the management. '

10. Retirement : You arc liable to retire on attaining the age of 38 vears. or carlier i
found medically unfit. Any extension of employment besond 38 vears would be
purely at the discretion of the management.

. Adherence to Rules & Regulations: You will be coverned by the Service Rules
and Regulations ol the oreanization which present aie applicable 1o the
employees of your status at the place of posting: and which may be added.
modified. amended. altered. changed. or replaced by the munagement from lime
to time.  Your hours ol attendance can be tegulated o suit the duties assigned 1o
vou It during the period of vour service. the management comes (o the
conclusion that you have committed any misconduct. your scrvices mav be
terminated without giving any notice.

3,
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12. Abandonment & automatic termination : Unauthorized absenee from duty lor
a continuous period of one week (including the period Tor which leave though
applied has not been oranted) and/or overstay beyond sanctioned feave for a

. period of 8 consecutive davs will render vou to lose vour lien on the service and
the same shall automatically come o an end without any notice or mimaton.
You will be liable 10 pay one month’s salary i ticw of notice. which shall be
deducted from vour salary or other dues.

13. Fitness : This appointment and its continuance is subject o your being found and
remaining medically (physically and mentalhy) e The management reserves the
vight 1o have you medically cvamined at any time during lhe course of youwr

. employment through medical practitioney pominated by the management and a
report of medical examination will be submitted o the manugement whose
decision in this regard will be final and binding. In casc you are found suffering
from any infectious disease or protracted illncss and/or remain irrceular i vour
attendance. the management shall have the right o (erninate your SCrvices
without notice.

14. - Mode of notification: Tor service of any notice or communivalion. you will be
informed by ordinary post at the latest address given by yuu at the time ol
employment. or thereatter. A copy of the letter may also be displayed on the
notice board. which shall be considered 10 be sullicient seovice on you. ANy
change in your address may. therefore. be intimated within one week ol such
change.

Please return the duplicate copy ol this appointment letier duly signed by you in token of

‘ your acceptance of the above terms & conditions.

Looking forward towards a fruitful association with vou.

Yours sincerely.

Qb £

V;‘D. Grover
Sr. Manager  HR

oo

Amannprest Randhawa

Director-Human Regouces peaisiel

. ; . . N i ey e
Amity Univorsity Madhya Pradesh, Goullor Ay Ut
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Amanpreet Randhawa

Cirector-Human Resources

g3 AMITY UNIVERSITY

AUMP/RO/ALIB/2013/04

MADHYA PRADESH
Established vide Government of Madhya Pradesh Act No. 27 of 2010

21 October 2013

Dr. Vikash Shrivastava,

35, Janakpuri, Sindhi Colony
Lashkar

Gwalior - M.P,

Dear Dr. Shrivastava,

I

Tany

Uy

With reference to your application and subsequent interview you had with us, we
are pleased to appoint you as Assistant Professor, at Amity Institute of
Biotechnology, Amity University, Madhya Pradesh on the following terms and
conditions.

Effective Date. Your employment will be effective from the date of joining i.e.
26.08.2013.

Salary. Your basic pay will be Rs. 8,000/- (Rupees Eight Thousand Qnly) per

month in the pay scale of Rs. 8000-275-13500 plus allowances as per University
rules. Gross Salary at the Basic Pay of Rs. 8,000/- will be Rs. 31,000/~ per month.

Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India — existing or to be opened in
future — as it may consider necessary at its discretion from time to time.
Consequent on such transfer, the rules & regulations of service applicable to such
post or at the place of posting will become applicable to you.

Probation. You will be on probation for a period of one year from the date of
Joining duty. If considered necessary, the period of probation may be extended by
the management at its sole discretion without assigning any cause or reason. You
will be considered for confirmation after satisfactory completion of the
probationary period.

Termination. During the initial or extended period of probation, your services
may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service after
confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the
belief that the particulars furnished by you in your application are factually
correct. In case it is subsequently found that the information furnished by you is

false, or that some other relevant facts have been concealed or withheld, your ﬂ"’“

service will be liable to be terminated without any notice. QV
)

~ETVeTSTy Madhya, Pradgse ity Madhya Pradesh Maharajpura, Gwalior - 474005 MP (India)

Tel. : +91-751-2496025, 2496026, Mob. : +91-8349994630, 8349994631, 834
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& Increments.  Grant of annual increment will be governed by your overall
performance (work and conduct) during the preceding year of service in terms of
efficiency, regularity, punctuality, discipline, etc., and the results achieved .
Annual increment may be withheld if the performance is found sub-normal/
unsatisfactory; or accelerated in case the same is adjudged to be commendable, at
the discretion of the management.

8. Leave. Grant of leave wil] be fegulated as per rules of the organization in force
from time to time.

9. Acceptance of Qutside Assi nment.  During the period of your employment
. with the. organization, you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment ~ honorary or remuneratory — or any

er studies / examinations, or external academic course (incl uding part-time or

Except to your direct superior autherity,
f the administrative and/or organisational
hich may be your personal privilege to
mployee. All books, records and articles
F emain in the office premises and you will
~ensure that these are safely kept and maintained at the proper place. No record
 will be removed from the premises to any other place without the prior permission .
‘of the management. -

i ment. You are liable to retire on attaining the age of 58 years, or earfl_;i@r,:if-.
medically Unfit, Any extension of employment beyond 58 years would be
t the discretion of the management,

rence to Rules & Regulations: You will be governed by the Service Rules

gulations of the organisation which at present are applicable to ‘the -
: yees of your status at the place of posting; and which may be -added,
modified, amended, altered, changed, or replaced by the management from time

to time. Your hours of attendance may be regulated to suit the duties assigned to
You, in consultation with the management If during the period of your service,
the management comes to the conclusion that you have committed any
misconduct, your services may be terminated without giving any notice.

13. Abandonment & Automatic Termination. Unauthorised absence from duty

for-a-continuous-period-of-one week-tincluding theperiodfor whicthteave thougit
applied has not been granted) and/or overstay beyond sanctioned leave for a
period of 8 consecutive days will render you to lose your lien on the service and

3t Resources
niversity Madhya -Pradesh Gyvel!




(2

oy @

3

14.

Fitness. This appointment and its continuance is subject to your being found and
remaining medically (physically and mentally) fit. The management reserves the
right to have you medically examined at any time during the course of your
employment through a medical practitioner nominated by the management and a
report of medical examination will be submitted to the management whose
decision in this regard shall be final and binding. In case you are found suffering
from any infectious disease or protracted illness and/or remain irregular in your
attendance, the management shall have the right to terminate your services
without notice. . :

Mode of Notification. For service of any notice or communication, you will be
informed by ordinary post at the latest address given by you at the time of
‘employment, or thereafter. A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufficient service on you, Any
change in your address may, therefore, be intimated within one week of such
‘change. : :

e ase return the duplicate copy of this appointment letter duly signed by you in token of
acceptance of the above terms & conditions. " '
ing forward to a fruitfu] association with you.

S : :
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~AMITY

“UNIVERSITY

AMITY UNIVERSITY

MADHYA PRADPESH
Established vide Government of Madhya Pradesh Act No. 27 of 2010

AUMP/RO/AIB/2012-13/01

22 September 2012

Dr. Raghvendra Kumar Mishra

15-B,

Vikash Nagar

Behind Ratan Jyoti Hospital
Gwalior (M.P.)

Dear Dr. Mishra,

:

/\
2.
- 3.
4,
5.
6.

U/@‘Ml/' service will be liable to be terminated without any ‘notice.
An“ﬂn;;rc ot Randhawa /1:%'/ AWJ gt

e Tt 1 man
Diroctos- L oy

With reference to your application and subsequent interview you had with us, we
are pleased to appoint you as Assistant Professor, at Amity Institute of
Biotechnology, Amity University, Madhya Pradesh on the following terms and
conditions:

Effective Date. Your employment will be effective from the date of joining i.e.
26.07.2012. ‘

Salary. Your basic pay will be Rs. 12,125/- (Rupees Twelve Thousand One
Hundred Twenty Five Only) per month in the pay scale of Rs. 8000-275-13500
plus allowances as per University rules. Gross Salary at the Basic Pay of Rs.
12,125/- will be Rs. 40,000/- per month.

Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer

future —“as it may consider necessary at its discretion from time-to time.
Consequent on such transfer, the rules & regulétions of service apphcable to such
post or at the place of posting will become applicable to you.

Probatlon You will be onprobation for a period of one year from the date of
joining duty. If considered necessary, the period of probatlon may be extended by
the management at its sole discretion without assigniing any cause or reason. You
will be considered for confirmation after satisfactory completion of the
probationary period.

Termination. During the initial or extended period of probation, your services
may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service after
confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the
belief that the particulars furnished by you in your application are factually

e o — o GOTTCE: In-case it-is-subsequently -found-that -the-information-furnished-by-yeu is

false, or that some other relevant facts have been concealed or withheld, your

el

Boequirces

~ you for: werk in any of its offices / institutes it India — existing-or to:be opened in

ity University Madiiya wmdwvrﬁvew?mvnadhya Pradesh, Marlra.‘ayp{ﬁr’éwaqupxrmwﬁs MP (india)
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7. Increments.  Grant of annual increment will be governed by your overall
performance (work and conduct) during the preceding year of service in terms of
efficiency, regularity, punctuality, discipline, etc., and the results achieved .
Annual increment may be withheld if the performance is found sub-normal/
unsatisfactory; or accelerated in case the same is adjudged to be commendable, at
the discretion of the management.

8. Leave. Grant of leave will be regulated as per rules of the organization in force
from time to time.

9. Acceptance of Qutside Assignment. During the period of your employment
with the organization, you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment — honorary or remuneratory — or any
‘further studies / examinations, or external academic course (including part-time or
«correspondence), except with the written permission of the management. You
shall:in all fespects obey and conform to-the management’s orders and-put in your
best endeavor to promote ‘the interest of the organisation. The* management
expects you to work with a high standard of initiative, efficiency and economy.

10.  Secrecy Maintenance Agreement. Except to your direct superior authority,
you will 1ot ‘give out'to ‘any éne any of the administrative and/or organisational -
matters of confidential/secret nature which may -be: your-pet ilege ‘to

- know by virtue-of your being our employee. All-bo
" belonging to-the ‘establishnierit ‘shall remainin the: office pre 5¢s: and you
“ensure that'these are safély kept and maintainediat th ‘properiplases: Nowee
will be removed from the premises to any other place without the prior permission

- :0f the management. :

be

found medically unfit. Any extension-of employment beyond 58 years would
purely-atithe:discretion of the management: : e

1L, ;Rét-irement;-: ‘You.are'liable to retire on:attaining the.age of 58:years; or:e:

i

12 Adherence to Rules & Regulations: You will be

governed by the Service:Rules
and Regulations of the organisation which at ie

o
duties assigried to
-of yourservice,
that you have commifted any

miscondugt, your services may be terminated without g-ivipg any notice.

gement .

13, ‘Abandonment & Auto atic. Termination, ‘Unauthorised: absence flzom duty
* fora continuols period of one week (including the period:for which leave though
applied has not been granted) and/or overstay beyond samctioned leave for a
period:of § consecutive days will render you to lose your lien on the service and

‘the same shall automatically come to an end without any notice or intimation.

T Afterconfirmation; you will-be liable to ‘pay-one-month’s-salary-in-lieu-of notice, - —- -
which shall be deducted from your salary or other dues.
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14.  Fitness. This appointment and its continuance is subject to your being found and
remaining medically (physically and mentally) fit. The management reserves the

15. Mode of Notification. For service of any notice or communication, you will be

. informed by ordinary post at the latest address given by you at the time of

employment, or thereafter. A copy of the letter may also be displayed on the

notice board, which shall be considered to be sufficient service on you. Any’

change in your address may, therefore, be intimated within one week of such
change. : :

Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions. '

Looking forward to a fruitful association with you.

Yours sincerely,

Dr. Anil Srivastav
Registrar,
Amity University Madhya Pradesh,
Gwalior- (M.P.) '
reguatiar '
TNe Sniversity Machys *giesn
C Gwalicr ‘
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. UNIVERSITY

AMITY UNIVERSITY

MADHYA PRADESH
Established vide Government of Madhya Pradesh Act No. 27 of 2010

AUMP/RO/ES/2015/01 13 January 2015

Dr. Swapnil Rai

Pheelkhana Gher,

Near Kotwali,

Pilibhit — 262001, U.P. )

Dear Dr. Rai,
1. With reference to your application and subsequent interview you had with us, we
are pleased to appoint you as Assistant Professor-2 at Environmental Studies,

Amity University, Madhya Pradesh on the following terms and conditions:

2. Effective Date. Your employment will be effective from the date of joining i.e.
03.11.2014.

3. Salary. Your basic pay will be Rs. 9,100/- (Rupees Nine Thousand One Hundred
Only) per month in the pay scale of Rs. 8000-275-13500 plus allowances as per
University rules. Gross Salary at the Basic Pay of Rs. 9,100/- will be RS. 35,000/-
per month.

4, Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India — existing or to be opened in
future — as it may consider necessary at its discretion from time to time.
Consequent on such transfer, the rules & regulations of service applicable to such
post or at the place of posting will become applicable to you.

5. Probation. You will be on probation for a period of one year from the date of
. joining duty. If considered necessary, the period of probation may be extended by
the management at its sole discretion without assigning any cause or reason. You
will be considered for confirmation after satisfactory completion of the
probationary period.

6. Termination. During the initial or extended period of probation, your services
may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service after
confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the
belief that the particulars furnished by you in your application are factually
correct. In case it is subsequently found that the information furnished by you is
false, or that some other relevant facts have been concealed or withheld, your }
~“service will be Tiable to be terminated without any notice. ' o /] P

Amanpreet Randhawa -
Dirc i r-Human Besources /: orad®si
ik Sesdeach. (o e » . = ‘."\ ‘u‘;\ 1} A -
1 iit',' Univel .__-n-__],’ iadi 1 Amlwﬁhﬁfgwmﬁadhya Pfadesh‘m \@@a%or - 474005 MP (Indla)
Tel. : +91-751-2496025, 2496026, Mob.A™% &349994630, 8349994631, 8349994632
Website : www.amity.edu/gwalior | Email : iﬁl‘ﬂ@gwa.amity.edu; admissions@gwa.amity.edu
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i Increments.  Grant of annual increment will be governed by your overall®
performance (work and conduct) during the preceding year of service in terms of
efficiency, regularity, punctuality, discipline, etc., and the results achieved.
Annual increment may be withheld if the performance is found sub-normal/
unsatisfactory; or accelerated in case the same is adjudged to be commendable, at
the discretion of the management.

8. Leave. Grant of leave will be regulated as per rules of the organization in force
from time to time.

9. Acceptance of Qutside Assignment.  During the period of your employment
with the organization, you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment — honorary or remuneratory — or any
further studies / examinations, or external academic course (including part-time or
correspondence), except with the written permission of the management You

. shall in all respects obey and conform to the management’s orders and put in your’
best endeavor to promote the interest of the organisation. The management
expects you to work with a high standard of initiative, efficiency and economy.

9. Secrecy Maintenance Agreement. Except to your direct superior authority,
you will not give out to any one any of the administrative and/or organisational
matters of confidential/secret nature which may be your personal privilege to
know by virtue of your being our employee. All books, records and articles
belonging to the establishment shall remain in the office premises and you will
ensure that these are safely kept and maintained at the proper place. No record
will be removed from the premises to any other place without the prior permission
of the management.

11.  Retirement. You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit. Any extension of employment beyond 58 years would be,
purely at the discretion of the management. .

. 12.  Adherence to Rules & Regulations: You will be governed by the Service Rules

and Regulations of the organisation which at present are applicable to the
employees of your status at the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the duties assigned to
you, in consultation with the management If during the period of your service,
the management comes to the conclusion that you have committed any
misconduct, your services may be terminated without giving any notice.

13. Abandonment & Automatic Termination.  Unauthorised absence from duty
for a continuous period of one week (including the penod for which leave though
applied has not been granted) and/or overstay beyond sanctioned leave for a
period of 8 consecutive days will render you to lose your lien on the service and
the same shall automatically come to an end without any notice or intimation.'
After confirmation, you will be liable to pay one month’s salary in lieu of notlce,‘ /
which shall be deducted from your salary or other dues.
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14 Fitness. This appointment and its continuance is subject to your being found and
remaining medically (physically and mentally) fit. The management reserves the
right to have you medically examined at any time during the course of your
employment through a medical practitioner nominated by the management and a
report of medical examination will be submitted to the management whose
decision in this regard shall be final and binding. In case you are found suffering
from any infectious disease or protracted illness and/or remain irregular in your
‘attendance, the management shall have the right to terminate your services
without notice. .

15. Mode of Notification. For service of any notice or communication, you will be
informed by ordinary post at the latest address given by you at the time of
employment, or thereafter. A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufficient service on you. Any
change in your address may, therefore, be intimated within one week of such
change.

Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions.

Looking forward to a fruitful association with you. '

Yours sincerely, "

\ V%%
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(4 Decenber2012

Dr. S.P. Bajpai,
CH-11, Deen Dayal Nagar
Gwalior- M.P.

Dear Dr. Bajpai,

l. With reference to your application and subsequent interview you had with us, we
are pleased to appoint you as Dean Rescarch & Professor, at Environmental
Studies and Life Sciences , Amity University, Madhya Pradesh on the following
terms and conditions:

(S

Lffective Date. Your employment will be effective from the date of joining i.e.
06.08.2012.

Salary. Your basic pay will be Rs. 16.400/- (Rupees Sixteen Thousand Four
Hundred Only) per month in the pay scale of Rs. 16400-450-20900-500-22400
plus allowances as per University rules. Gross Salary at the Basic Pay of Rs.
16,400/~ will be Rs. 50,000/~ per month.

()

4, Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India — existing or to be opened in |
future — as it may consider necessary at its discretion from time to time.
Consequent on such transfer, the rules & regulations of service applicable to such
post or at the place of posting will become applicable to you.

Probation. You will be on probation for a period of one year from the date of
joining duty. If considered necessary, the period of probation may be extended by
the management at its sole discretion without assigning any cause or reason. You
will be considered for confirmation after satisfactory completion of the
probationary period.

wn

0. Termination.  During the initial or extended period of probation, your services
may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service after
confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the
belief that the particulars furnished by you in your application are factually

' A correct. In case it is subsequently found that the information furnished by you is .
A false, or that some other relevant facts have been concealed or withheld, your j?x‘(")
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7. Increments.  Grant of annual increment wil] be governed by your overall
performance (work and conduct) during the preceding vear of service in terms of .

efficiency. regulariiv, punviaahty . disciphne, cic. and the resuits achicved
Annual increment may be withheld i ihe pertormance is found sub-normal/
unsatistactory: or accelerated in case the same s adjudged to be commendable, at

the discretion of the management.

8. Leave. Grant of leave will be regulated as per rules of the organization in force
from time to time.

Q. Acceptance of Outside Assionment. During the period of your employment

with the organization, you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment — honerary or remuneratory — or any
further studies / examinations, or external academic course (including part-time or
correspondence), except with the written permission of the management. You

shall in all respects obey and conform to the management’s orders and put in your

best endeavor to promote the interest of the organization. The management '
expects you to work with a high standard of Initiative, efficiency and economy.

10.  Secrecy Maintenance Agreement. Except to your direct superior authority,
you will not give out to any one any of the administrative and/or organisational
matters of confidential/secret nature which may be your personal privilege to
know by virtue of your being our employee. All books, records and articles
belonging to the establishment shall remain in the office premises and you wil]
ensure that these are safely kept and maintained at the proper place. No record
will be removed from the premises to any other place without the prior permission
of the management.

1. Retirement. You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit. Any extension of employment beyond 58 years would be
purely at the discretion of the management, 4

12 Adherence to Rules & Regulations: You will be governed by the Service Rules
and Regulations of the organization which at present are applicable to the
employees of your status at the place of posting; and which may be added,
modified, amended, altered. changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the duties assigned to
you, in consultation with the management If during the period of your service,
the management comes to (he conclusion that you have committed any
misconduct, your services may be terminated without giving any notice.,

I3 Abandonment & Automatic Termination. Unauthorized absence from duty
for a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay beyond sanctioned leave for a
period of 8 consecutive davs will render you to lose your lien on the service and
the same shall automatically come to an end without any notice or intimation.
Alter confirmation, you will be liable 1o pay one month’s salary in lieu of notice,

which shall be deducted from your salary or other dues.
S
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14, Fitness. This appointment and its continuance is subject to your being found and
remaining medically (physically and mentally) fit. The management reserves the
right to have you medically examined at any time during the course of your
employment through a medical practitioner nominated by the management and a
report of medical examination will be submitted to the management whose
decision in this regard shall be final and binding. In case you are found suffering
from any infectious disease or protracted illness and/or remain irregular in your
attendance, the management shall have the right to terminate your services
without notice. .

15.  Mode of Notification. For service of any notice or communication, you will be
informed by ordinary post at the latest address given by you at the time of
employment. or thereafter. A copy of the letter may also be displayed on the
notice board. which shall be considered to be sufficient service on you. Any
change in your address may. therefore, be intimated within one week of such
change.

Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions.

Looking forward to a fruitful association with you.

Yours sincegely,

A““‘j s
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- L]
Dr. Anil Srivastay
Registrar,
Amity University Madhya Pradesh,
Gwalior o-h
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AMITY UNIVERSITY

MADHYA PRADESH

AUMP/RO/AIB/2015/02 06" October 2015

Dr. Raghvendra Saxena
H.No. 148,

Chandra Shekhar Azad Area
Jhansi -284002 (U.P.)

Dear Dr. Saxena,

1%

A

With reference to your application and subsequent interview you had with us, we
are pleased to appoint you as Assistant Professor-2 at Amity Institute of
Biotechnelogy, Amity University, Madhya Pradesh on the following terms and
conditions:

Effective Date. Your employment will be effective from the date of joining i.e.
10.08.2015.

Salary.  Your basic pay will be Rs. 11,850/- (Rupees Eleven Thousand Eight
Hundred Fifty Only) per month in the pay scale of Rs. 8000-275-13500 plus
allowances as per University rules. Gross Salary at the Basic Pay of Rs. 11,850/-
will be Rs. 41,007/ per month,

Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India — existing or to be opened in
future - as it may consider necessary at its discretion from time to time.
Consequent on such transfer, the rules & regulations of service applicable to such
post or at the place of posting will become applicable to you.

Probation. You will be on probation for a period of one year from the date of
Jjoining duty. If considered necessary, the period of probation may be extended by
the management at its sole discretion without assigning any cause or reason. You
will be considered for confirmation afier satisfactory completion of the
probationary period.

Termination. During the initial or extended period of probation, your services
may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service after
confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the
belief that the particulars furnished by you in your application are factually
correct. In case it is subsequently found that the information furnished by you is

false, or that some other relevant facts have been concealed or withheld, your
A . ﬂ 2 MV

service will be liable to be terminated without a notice.
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Increments.  Grant of annual increment will be governed by your overall
performance (work and conduct) during the preceding year of service in terms of
efficiency, regularity, punctuality, discipline, etc., and the results achieved.
Annual increment may be withheld if the performance is found sub-normal/
unsatisfactory; or accelerated in case the same is adjudged to be commendable, at
the discretion of the management.

Leave. Grant of leave will be regulated as per rules of the organization in force
from time to time.

Acceptance of Qutside Assignment. During the period of your employment
with the organization, you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment — honorary or remuneratory — or any
further studies / examinations, or external academic course (including part-time or
correspondence), except with the written permission of the management. You
shall in all respects obey and conform to the management’s orders and put in your
best endeavor to promote the interest of the organisation. The management
expects you to work with a high standard of initiative, efficiency and economy.

Secrecy Maintenance Agreement.  Except to your direct superior authority,
you will not give out to any one any of the administrative and/or organisational
matters of confidential/secret nature which may be your personal privilege to
know by virtue of your being our employee. All books, records and articles
belonging to the establishment shall remain in the office premises and you will
ensure that these are safely kept and maintained at the proper place. No record
will be removed from the premises to any other place without the prior permission
of the management,

Retirement.  You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit. Any extension of employment beyond 58 years would be
purely at the discretion of the management.

- Adherence to Rules & Regulations: You will be governed by the Service Rules

and Regulations of the organisation which at present are applicable to the
employees of your status at the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the duties assigned to
you, in consultation with the management If during the period of your service,
the management comes to the conclusion that you have committed any
misconduct, your services may be terminated without giving any notice.

Abandonment & Automatic Termination. Unauthorised absence from duty
for a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay beyond sanctioned leave for a
period of 8 consecutive days will render you to lose your lien on the service and
the same shall automatically come to an end without any notice or intimation.
After confirmation, you will be liable to pay one month’s salary in lieu of notice,

which shall be deducted from your salary or other dues.

.
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14.  Fitness. This appointment and its continuance is subject to your being found and
remaining medically (physically and mentally) fit. The management reserves the
right to have you medically examined at any time during the course of your
employment through a medical practitioner nominated by the management and a
report of medical examination will be submitted to the management whose
decision in this regard shall be final and binding. In case you are found suffering
from any infectious disease or protracted illness and/or remain irregular in your
attendance, the management shall have the right to terminate your services

without notice. .

15. Mode of Notification. For service of any notice or communication, you will be
informed by ordinary post at the latest address given by you at the time of
employment, or thereafter. A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufficient 'service on you. Any
change in your address may, therefore, be intimated within one week of such

h A
P change
Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions.
Looking forward to a fruitful association with you.
' \
Yours sincerely, z\
N
- - Qy i
s s Nere”
(Y
Dr, Anil Srivastay 5
Registrar, ‘ . /g
Amity University Madhya Pradesh, <br ‘ (“NMC,K ! ”W(QVF
Gwalior :
Registrar : A h
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=  AMITY UNIVERSITY

UNIVERSITY
MADHYA PRADESH
Established vide Government of Madhya Pradesh Act No. 27 of 2010

AUMP/RO/AIB/2012-13/02
04 December 2012

Dr. Anurag Jyoti
House No. B-33
BSF Colony, Bhind Road

Gwalior-474005 (MP)
Dear Dr. Jyoti,
1. With reference to your application and subsequent interview you had with us, we
: are pleased to appoint you as Lecturer, at Amity Institute of Biotechnology,
. Amity University, Madhya Pradesh on the following terms and conditions.
2, Effective Date. Your employment will be effective from the date of joining i.e.
01.08.2012.

3. Salary. Your basic pay will be Rs. 9,100/ (Rupees Nine Thousand One, Hundred
Only) per month in the pay scale of Rs. 8000-275-13500 plus allowances as per
University rules. Gross Salary at the Basic Pay of Rs. 9,100/~ will be Rs. 30,000/-
per month.

4, Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior., However, the management may transfer
you for work in any of its offices / institutes in India ~ existing or to be opened in
future - as it may consider necessary at its discretion from time to time.
Consequent on such transfer, the rules & regulations of service applicable to such
post or at the place of posting will become applicable to you.

. 5. Probation. You will be on probation for a period of one year from the date of
joining duty. If considered necessary, the period of probation may be extended by
the management at its sole discretion without assigning any cause or reason. You
will be considered for confirmation after satisfactory completion of the
probationary period.

6. Termination. During the initial or extended period of probation, your services
may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service after
confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the
belief that the particulars furnished by you in your application are factually
correct. In_case it is subsequently found that the information furnished by youis ——_.. .
false, or that some other relevant facts |

have been concealed or withheld, your ‘/& -
w

, service will be liable to be terminated withou otjce.
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Increments.  Grant of annual increment will be governed by your overall
performance (work and conduct) during the preceding year of service in terms of
efficiency, regularity, punctuality, discipline, etc., and the results achieved .
Annual increment may be withheld if the performance is found sub-normal/
unsatisfactory; or accelerated in case the same is adjudged to be commendable, at
the discretion of the management.

Leave. Grant of leave will be regulated as per rules of the organization in force
from time to time.

Acceptance of Qutside Assignment.  During the period of your employment

with the organization, you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment — honorary or remuneratory — or any
further studies / examinations, or external academic course (including part-time or
correspondence), except with the written permission of the management. You
shall in all respects obey and conform to the management’s orders and put in your
best endeavor to promote the interest of the organisation. The management

- expects you to work with a high standard of initiative, efficiency and economy.

Secrecy Maintenance Agreement. Except to your direct superior authority,

you will not give out to any one any of the administrative and/or organisational
matters of confidential/secret nature which may be your personal privilege to
know by virtue of your being our employee. All books, records and articles
belonging to the establishment shall remain in the office premises and you will
ensure that these are safely kept and maintained at the proper place. No record
will be removed from the premises to any other place without the prior permission
of the management.

Retirement. You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit. Any extension of employment beyond 58 years would be
purely at the discretion of the management.

Adherence to Rules & Regulations: You will be governed by the Service Rules
and Regulations of the organisation which at present are applicable to the
employees of your status at the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the duties assigned to
you, in consultation with the management If during the period of your service,
the management comes to the conclusion that you have committed any
misconduct, your services may be terminated without giving any notice.

Abandonment & Automatic Termination.  Unauthorised absence from duty
for a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay beyond sanctioned leave for a
period of 8 consecutive days will render you to lose your lien on the service and
the same shall automatically come to an end without any notice or intimation.
After confirmation, you will be liable to pay one month’s salary in lieu of notice,
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Fitness. This appointment and its continuance is subject to your being found and
remaining medically (physically and mentally) fit. The management reserves the
right to have you medically examined at any time during the course of your
employment through a medical practitioner nominated by the management and a
report of medical examination will be submitted to the management whose
decision in this regard shall be final and binding. In case you are found suffering
from any infectious disease or protracted illness and/or remain irregular in your
attendance, the management shall have the right to terminate your services
without notice. .

Mode of Notification. For service of any notice or communication, you will be
informed by ordinary post at the latest address given by you at the time of
employment, or thereafter. A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufficient service on you. Any
change in your address may, therefore, be intimated within one week of such
change.

‘Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions.

Looking forward to a fruitful association with you.

Yours sincerely, V_B
5]

—
Kot

Dr. Anil Srivastav
Registrar, M (LO\
Amity University Madhya Pradesh, 9, Q)

Gwalior- (M.P.) Registrar
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AMITY UNIVERSITY

MADHYA PRADESH
Established vide Government of Madhya Pradesh Act No. 27 of 2010

AUMP/RO/AIB/2016/01 04" January 2016

Dr. Manish Kumar
Dalpatti,
Bhriguashram
Ballia (U.P.)

Dear Dr. Manish,

L. With reference to your application and subsequent interview you had with us,
we are pleased to appoint you as Assistant Professor-1 at Amity Institute of
Biotechnology, Amity University, Madhya Pradesh on the following terms and
conditions:

2. Effective Date. Your employment will be effective from the date of joining i.e.
04.09.2015.

3. Salary. Your basic pay will be Rs. 9,650/- (Rupees Nine Thousand Six Hundred
Fifty Only) per month in the pay scale of Rs. 8000-275-13500 plus allowances as
per University rules. Gross Salary at the Basic Pay of Rs. 9,650/- will be Rs.
33,923/- per month.

4. Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India — existing or to be opened in
future — as it may consider necessary at its discretion from time to time.
Consequent on such transfer, the rules & regulations of service applicable to such
post or at the place of posting will become applicable to you.

S Probation. You will be on probation for a period of one year from the date of
. joining duty. If considered necessary, the period of probation may be extended by
the management at its sole discretion without assigning any cause or reason. You
will be considered for confirmation afier satisfactory completion of the
probationary period.

6.  Termination. During the initial or extended period of probation, your services
may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service after
confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the
belief that the particulars furnished by you in your application are factually
correct. In case it is subsequently found that the information furnished by you is
false, or that some other relevant facts have been concealed or withheld, your

2, service will be liable to be terminated without any notice.
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7. Increments. Grant of annual increment will be governed by your overall
performance (work and conduct) during the preceding year of service in terms of
efficiency, regularity, punctuality, discipline, etc., and the results achieved.
Annual increment may be withheld if the performance is found sub-normal/
unsatisfactory; or accelerated in case the same is adjudged to be commendable, at
the discretion of the management.

8.  Leave. Grant of leave will be regulated as per rules of the organization in force
from time to time.

9. Acceptance of OQutside Assignment. During the period of your employment

with the organization, you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment — honorary or remuneratory — or any
further studies / examinations, or external academic course (including part-time or
correspondence), except with the written permission of the management. You
shall in all respects obey and conform to the management’s orders and put in your
. best endeavor to promote the interest of the organisation. The management
expects you to work with a high standard of initiative, efficiency and economy.

10.  Secrecy Maintenance Agreement.  Except to your direct superior authority,

you will not give out to any one any of the administrative and/or organisational
matters of confidential/secret nature which may be your personal privilege to
know by virtue of your being our employee. All books, records and articles
belonging to the establishment shall remain in the office premises and you will
ensure that these are safely kept and maintained at the proper place. No record
will be removed from the premises to any other place without the prior permission
of the management.

11.  Retirement. You are liable to retire on attaining the age of 58 years, or earlier if -
found medically unfit. Any extension of employment beyond 58 years would be
purely at the discretion of the management.

12. Adherence to Rules & Regulations: You will be governed by the Service Rules
. and Regulations of the organisation which at present are applicable to the
employees of your status at the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the duties assigned to
you, in consultation with the management If during the period of your service,
the management comes to the conclusion that you have committed any
misconduct, your services may be terminated without giving any notice.

13.  Abandonment & Automatic Termination. Unauthorised absence from duty
for a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay beyond sanctioned leave for a
period of 8 consecutive days will render you to lose your lien on the service and
the same shall automatically come to an end without any notice or intimation.
After confirmation, you will be liable to pay one month’s salary in lieu of notice,
which shall be deducted from your salary or other dues.
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14.  Fitness. This appointment and its continuance is subject to your being found and
remaining medically (physically and mentally) fit. The management reserves the
right to have you medically examined at any time during the course of your
employment through a medical practitioner nominated by the management and a
report of medical examination will be submitted to the management whose
decision in this regard shall be final and binding. In case you are found suffering
from any infectious disease or protracted illness and/or remain irregular in your
attendance, the management shall have the right to terminate your services
without notice.

15.  Mode of Notification. For service of any notice or communication, you will be
informed by ordinary post at the latest address given by you at the time of
employment, or thereafter. A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufficient service on you. Any
change in your address may, therefore, be intimated within one week of such
change.

Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions.

Looking forward to a fruitful association with you.

Yours sincerely,

L /

/@’.L_‘éf”
Dr. Anil Srivastay
Registrar,

Amity University Madhya Pradesh,

Gwalior
Registrar

. Amity University Madhya Pradesh
Gwalior
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AUMP/RO/EVS2017/01 (7" Janusry 2017

Dr. Rwitbrata Mallick

A-2/34, Diamond Park,
Gourav Appartment, P.O.-Joa,
Kolkata-104

Dear Dr. Mallick,

(PN}

\

Amanpr

With reference to your application and subsequent interview you had with us, we
are pleased to appoint you as Assistant Professor-1,Environmental Studies &
Life Sciences, Amity University Madhya Pradesh on the following terms and
conditions:

Effective Date. Your employment will be effective from the date of joining i.e.
05.01.2017.

Salary. Your basic pay will be Rs. 11,575/- (Rupees Eleven Thousand Five
Hundred Seventy Five Only) per month in the pay scale of Rs. 8000-275-13500
plus allowances as per University rules. Gross Salary at the Basic Pay of Rs.
11,575/ will be Rs. 40,122/- per month.

Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India - existing or to be opened in
future — as it may consider necessary at its discretion from time to time.
Consequent on such transfer, the rules & regulations of service applicable to such
post or at the place of posting will become applicable to you.

Probation. You will be on probation for a period of one year from the date of
Joining duty. If considered necessary, the period of probation may be extended by
the management at its sole discretion without assigning any cause or reason. You
will be considered for confirmation after satisfactory completion of the
probationary period.

Termination. During the initial or extended period of probation, your services
may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service after
confirmation will be by giving one month's notice or payment of salary for the
unexpired notice period, if any. by either party. You have been engaged on the
belief that the particulars furnished by you in your application are factually
correct. In case it is subsequently found that the information furnished by you is
false, or that some other relevant facts have been concealed or withheld. your
service will be liable to be terminated without any notice.
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Increments.  Grant of snnual increment will be governed by vour overall
performance (work and conduct) during the preceding yveur of service in terms of
efficiency. regularity, punctuality. discipline. cte.. and the results achieved
Annual increment may be withheld it the performance is tound sub-normal/
unsatisfactory: or accelerated in case the same is adjudged 1o be commendable, at
the discretion of the management.

Leave. Grant of leave will be regulated as per rules of the organization in force
from time to time.

Acceptance of Outside Assignment.  During the period of your employment
with the organization, you will devole your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment — honorary or remuneratory — or any
further studies / examinations, or external academic course (including part-time or
correspondence), except with the written permission of the management. You
shall in all respects obey and conform to the management's orders and put in your
best endeavor to promote the interest of the organization. The management
expects you to work with a high standard of initiative, efficiency and economy.

Secrecy Maintenance Agreement.  Except to your direct superior authority,
you will not give out to any one any of the administrative and/or organisational
matters of confidential/secret nature which may be your personal privilege to
know by virtue of your being our employee. All books, records and articles
belonging to the establishment shall remain in the office premises and you will
ensure that these are safely kept and maintained at the proper place. No record
will be removed from the premises to any other place without the prior permission
of the management.

Retirement. You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit. Any extension of employment beyond 58 years would be
purely at the discretion of the management.

Adherence to Rules & Regulations: You will be governed by the Service Rules
and Regulations of the organization which at present are applicable to the
employees of your status at the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the duties assigned to
you, in consultation with the management. If during the period of your service,
the management comes to the conclusion that you have committed any
misconduct, your services may be terminated without giving any notice.

Abandonment & Automatic Termination.  Unauthorized absence from duty
for a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay beyond sanctioned leave for a
period of 8 consecutive days will render you to lose your lien on the service and
the same shall automatically come to an end without any notice or intimation.
Alter confirmation, you will be liable to pay one month’s salary in lieu of notice,
which shall be deducted from vour salary or other dues.
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Please return the duplicate copy of this a
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Looking forward to a fruitful association with you.

Yours sincerely,

o~
ol
Rajesh Jain

Registrar
Amity University Madhya Pradesh,
Gwalior

Regisksar
Amity Unhsersity Madhys )
Gwalior
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AMITY UNIVERSITY

MADHYA PRADESH
Established vide Government of Madh ya Pradesh Act No. 27 of 2010

AUMP/RO/AIB/2016/02 09" August 2016

Dr. Sushmita Shrivastava
103, Sanat Homes,
Kailash Vihar

City Centre,

Gwalior (M.P.)

Dear Dr. Shrivastava,

1.

s

Amarnreos Randhawa

With reference to your application and subsequent interview you had with us,
we are pleased to appoint you as Assistant Professor-3 at Amity Institute of
Biotechnology, Amity University, Madhya Pradesh on the following terms and
conditions: '

Effective Date. Your employment will be effective from the date of joining i.e.
01.08.2016. -

Salary.  Your basic pay will be Rs. 10,000/- (Rupees Ten Thousand Only) per
month in the pay scale of Rs. 10000-325-15200 plus allowances as per University
rules. Gross Salary at the Basic Pay of Rs. 10,000/- will be Rs. 35,050/- per
month,

Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India — existing or to be opened in
future — as it may consider necessary at its discretion from time to time.
Consequent on such transfer, the rules & regulations of service applicable to such
post or at'the place of posting will become applicable to you.

Probation. You will be on probation for a period of one year from the date of
joining duty. If considered necessary, the period of probation may be extended by
the management at its sole discretion without assigning any cause or reason. You
will be considered for confirmation after satisfactory completion of the
probationary period.

Termination.  During the initial or extended period of probation, your services
may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service after
confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the
belief that the particulars furnished by you in your application are factually
correct. In case it is subsequently found that the information furnished by you is
false, or that some other relevant facts have been concealed or withheld, your

service will be liable to be terminated without any notice.
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7. Increments. , Grant of annual increment will be governed by your overal]
performance (work and conduct) during the preceding year of service in terms of
efficiency, reigularity, punctuality, discipline, etc., and the results achieved.
Annual increment may be withheld if the performance is found sub-normal/
unsatisfactory; or accelerated in case the same is adjudged to be commendable, at
the discretion of the management.

8. Leave. Grant of leave will be regulated as per rules of the organization in force
from time to time.

9. Acceptance of Qutside Assignmeﬁt. During the period of your employment

with the organization, you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment — honorary or remuneratory — or any
further studies / examinations, or external academic course (including part-time or
correspondence), except with the written permission of the management. You
shall in all respects obey and conform to the management’s orders and put in your
. best endeavor to promote the interest of the organisation. The management

e€xpects you to work with a high standard of initiative, efficiency and economy.,

10.  Secrecy Maintenance A reement.  Except to your direct superior authority,
you will not give out to any one any of the administrative and/or organisational
matters of confidential/secret nature which may be your personal privilege to
know by virtue of your being our employee. All books, records and articles
belonging to the establishment shall remain in the office premises and you will
ensure that these are safely kept and maintained at the proper place. No record _
will be removed from the premises to any other place without the prior permission -
of the management.

11. Retirement. You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit, Any extension of employment beyond 58 years would be
purely at the discretion of the management.

. 12.  Adherence to Rules & Regulations: You will be governed by the Service Rules

and Regulations of the organisation which at present are applicable to the
employees of your status at the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the duties assigned to
you, in consultation with the management If during the period of your service,
the management comes to the conclusion that you have committed any
misconduct, your services may be terminated without giving any notice.

13.  Abandonment & Automatic Termination.  Unauthorised absence from duty
for a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay beyond sanctioned leave for a
period of 8 consecutive days will render you to lose your lien on the service and
the same shall automatically come to an end without any notice or intimation.
After confirmation, you will be liable to pay one month’s salary in lieu of notice,
which shall be deducted from your salary or other dues.
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14, Fitness. This appointment and its continuance is subject to your being found and
remaining medically (physically and mentally) fit. The management reserves the
right to have you medically examined at any time during the course of your
employment through a medical practitioner nominated by the management and a
report of mec}ical examination will be submitted to the management whose
decision in this regard shall be final and binding. In case you are found suffering
from any infectious disease or protracted illness and/or remain irregular in your
attendance, the management shall have the right to terminate your services
without notice.

15.  Mode of Notification. For service of any notice or communication, you will be
informed by ordinary post at the latest address given by you at the time of
employment, or thereafter. A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufficient service on you. Any
change in your address may, therefore, be intimated within one week of such :

change.

Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions.

Looking forward to agfjruitful association with you.

Yours sincerely,

Registrar
Amity University Madhya Pradesh,
Gwalior . -~
¢ Registrar - % Nl
Amity University Madhya Pradesh 1 6\@\\ ’]
ior
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AUMP/RO/AIB/ZUM/{}I 03 November 2014

AMITY UNIVERSITY

MADHYA PRADESH |
Established vide Government of Madhya Pradesh Act No. 27 of 2010

Mrs. Sharmistha Banerjee
34/4, Radhika Nagar,

Behind Supela Police Station,
Post - Supela, Durg (C.G.)

Dear Mrs, Banerjee,

1. With reference to your application and subsequent interview you had with us, we
are pleased to appoint you ag Assistant Professor-1 at Amity Institute of
Biotechnology, Amity University, Madhya Pradesh op the following terms and
conditions:

2, Effective Date. Your employment wil] pe effective from the date of Joining e,
~=cclive Date
24.09.2014.

3. Salary. You will draw 3 consolidated salary of Rs 26,000/- (Rupees Twenty Six
Thousand Only), per month. Your emoluments shal] be subject to Statutory
deductions applicable from time to time.

4, Place of posting. Your place of posting wil] presently be the Amity University
Madhya Pradesh Campus at Gwalior, However, the management may transfer
you for work in any of its offices / institutes in Indiz — existing or to be opened in
future — a5 j may consider necessary at its discretion from time to time,
Consequent on such transfer, the rules & regulations of service applicable to such

6. Termination, During the initia] or extended period of probation, your services
may be terminated at any time without assigning any reason and without any
notice. The same IS applicable for you also. Cessation of service after
confirmation wi]j be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either Party. You have been engaged on the

A e - '
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7. Increments.  Grant of annual increment will be governed by your overall
performance (work and conduct) during the preceding year of service in terms of
efficiency, regularity, punctuality, discipline, etc., and the results achieved.
Annual increment may be withheld if the performance is found sub-normal/
unsatisfactory; or accelerated in case the same is adjudged to be commendable, at
the discretion of the management,

8. Leave. Grant of leave will be regulated as per rules of the organization in force
from time to time.

9} Acceptance of Qutside Assignment. During the period of your employment
with the organization, you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment ~ honorary or remuneratory — or any
further studies / examinations, or external academic course (including part-time or
correspondence), except with the written permission of the management. You

. shall in all respects obey and conform to the management’s orders and put in your

best endeavor to promote the interest of the organisation. The management

expects you to work with a high standard of initiative, efficiency and economy.

9. Secrecy Maintenance A reement.  Except to your direct superior authority,
you will not give out to any one any of the administrative and/or organisational
matters of confidential/secret nature which may be your personal privilege to
know by virtue of your being our employee. All books, records and articles
belonging to the establishment shall remain in the office premises and you will
ensure that these are safely kept and maintained at the proper place. No record
will be removed from the premises to any other place without the prior permission
of the management.

11.  Retirement. You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit. Any extension of employment beyond 58 years would be
purely at the discretion of the management.

. 12. Adherence to Rules & Re ulations. You will be governed by the Service Rules
and Regulations of the organisation which at present are applicable to the
employees of your status at the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the duties assigned to
you, in consultation with the management If during the period of your service,
the management comes to the conclusion that you have committed any
misconduct, your services may be terminated without giving any notice.

13. Abandonment & Automatic Termination.  Unauthorised absence from duty
for a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay béyond sanctioned leave for a
period of 8 consecutive days will render you to lose your lien on the service and
the same shall automatically come to an end without any notice or intimation.
After confirmation, you will be liable to pay one month’s salary in lieu of notice,
which shall be deducted from your salary or other dues.
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14.  Fitness. This appointment and its continuance is subject to your being found and
remaining medically (physically and mentally) fit. The management reserves the
right to have you medically examined at any time during the course of your
employment through a medical practitioner nominated by the management and a
report of medical examination will be submitted to the management whose
decision in this regard shall be final and binding. In case you are found suffering
from any infectious disease or protracted illness and/or remain irregular in your
attendance, the management shall have the right to terminate your services
without notice. . '

15. Mode of Notification. For service of any notice or communication, you will be
informed by ordinary post at the latest address given by you at the time of
employment, or thereafter. A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufficient service on you. Any
change in your address may, therefore, be intimated within one week of such
change.

Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions.

Looking forward to a fruitful association with you.

Yours sincerely,

Dr. Anil Srivastav
Registrar,
Amity University Madhya Pradesh,
Gwalior _ Regisiar
- «NRy University Madhya Pradash
Gwalior
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MADHYA PRADESH
Established vide Government of Madhya Pradesh Act No. 27 of 2010
AUMP/RO/AIB/2015/03 06" October 2015
Dr. Pratistha Dwivedi
181, Sharda Vihar
City Center
Gwalior (M.P.)

AMITY

UNIVERSITY

AMITY UNIVERSITY

Dear Dr. Dwivedi,

1.

With reference to your application and subsequent interview you had with us, we
are pleased to appoint you as Assistant Professor-1 at Amity Institute of
Biotechnology, Amity University, Madhya Pradesh on the following terms and
conditions:

Effective Date. Your employment will be effective from the date of joining i.e.
17.08.2015.

Salary.  Your basic pay will be Rs. 9,375/- (Rupees Nine Thousand Three
Hundred Seventy Five Only) per month in the pay scale of Rs. 8000-275-13500
plus allowances as per University rules. Gross Salary at the Basic Pay of Rs.
9,375/- will be Rs. 33,038/- per month,

Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India — existing or to be opened in

future — as it may consider necessary at its discretion from time to time.
Consequent on such transfer, the rules & regulations of service applicable to such
post or at the place of posting will become applicable to you.

Probation. You will be on probation for a period of one year from the date of
joining duty. If considered necessary, the period of probation may be extended by
the management at its sole discretion without assigning any cause or reason. You
will be considered for confirmation after satisfactory completion of the
probationary period.

Termination. During the initial or extended period of probation, your services
may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service after
confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the
belief that the particulars furnished by you in your application are factually
correct. In case it is subsequently found that the information furnished by you is
false, or that some other relevant facts have been concealed or withheld, your

g ~service will be liable to be terminated without any notice.
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/A Increments.  Grant of annual increment will be governed by your overall
performance (work and conduct) during the preceding year of service in terms of
efficiency, regularity, punctuality, discipline, etc., and the results achieved.
Annual increment may be withheld if the performance is found sub-normal/
unsatisfactory; or accelerated in case the same is adjudged to be commendable, at
the discretion of the management,.

8. Leave. Grant of leave will be regulated as per rules of the organization in force
from time to time.

9 Acceptance of Qutside Assignment. During the period of your employment
with the organization, you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment — honorary or remuneratory — or any
further studies / examinations, or external academic course (including part-time or
correspondence), except with the written permission of the management. You

. shall in all respects obey and conform to the management’s orders and put in your
best endeavor to promote the interest of the organisation. The management
€xpects you to work with a high standard of initiative, efficiency and cconomy.

9 Secrecy Maintenance Agreement. Except to your direct superior authority,
you will not give out to any one any of the administrative and/or organisational
matters of confidential/secret nature which may be your personal privilege to
know by virtue of your being our employee. All books, records and articles
belonging to the establishment shall remain in the office premises and you will
ensure that these are safely kept and maintained at the proper place. No record
will be removed from the premises to any other place without the prior permission
of the management.

I1. Retirement. You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit. Any extension of employment beyond 58 years would be
purely at the discretion of the management.

. 12. Adherence to Rules & Regulations: You will be governed by the Service Rules
and Regulations of the organisation which at present are applicable to the
employees of your status at the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the duties assigned to
you, in consultation with the management If during the period of your service,
the management comes to the conclusion that you have committed any
misconduct, your services may be terminated without giving any notice.

13.  Abandonment & Automatic Termination.  Unauthorised absence from duty
for a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay beyond sanctioned leave for a
period of 8 consecutive days will render you to lose your lien on the service and
the same shall automatically come to an end without any notice or intimation.
After confirmation, you will be liable to pay one month’s salary in lieu of notice,
which shall be deducted from your salary or other dues.
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14. Fitness. This appointment and its continuance is subject to your being found and
remaining medically (physically and mentally) fit. The management reserves the
right to have you medically examined at any time during the course of your
employment through a medical practitioner nominated by the management and a
report of medical examination will be submitted to the management whose
decision in this regard shall be final and binding. In case you are found suffering
from any infectious disease or protracted illness and/or remain irregular in your
attendance, the management shall have the right to terminate your services
without notice, .

15.  Mode of Notification. For service of any notice or communication, you will be
informed by ordinary post at the latest address given by you at the time of
employment, or thereafter. A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufficient service on you. Any
change in your address may, therefore, be intimated within one week of such
change.

Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions,

Looking forward to a fruitful association with you.

Yours sincerely, N
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Registrar,
Amity University Madhya Pradesh,
Gwalior
Registrar
Amity University Madhya Pradesh
Gwalior
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Dr.
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MADHYA PRADESH

Established vide Government of Madhya Pradesh Act No. 27 of 2010

21 October 2013

chi Kaushik,

8, Givindpuri Brij Vihar
Phase-II, Kamla Nagar
Agra - U.P.

Dear Dr. Kaushik,

1.

_correct. In case it is subsequently found that the information furnished by you is

With reference to your application and subsequent interview you had with us, we
are pleased to appoint you as Senior Lecturer, at Amity Institute of
Biotechnology, Amity University, Madhya Pradesh on the following terms and
conditions.

Effective Date. Your employment will be effective from the date of joining i.e.
26.08.2013.

Salary.  You will draw a consolidated salary of Rs 25,000/~ (Rupees Twenty
five Thousand Only). Your emoluments shall be subject to statutory deductions
applicable from time to time.

Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India — existing or to be opened in
future — as it may consider necessary at its discretion from time to time.
Consequent on such transfer, the rules & regulations of service applicable to such
post or at the place of posting will become applicable to you.

Probation. You will be on probation for a period of one year from the date of
joining duty. If considered necessary, the period of probation may be extended by
the management at its sole discretion without assigning any cause or reason. You
will be considered for confirmation after satisfactory completion of the
probationary period.

Termination. During the initial or extended period of probation, your services
may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service after
confirmation will be by giving one month’s notice or payment of salary for the

—unexpired notice-period;-if-any; by-either-party.—You-have-been-engaged-on-the

belief that the particulars furnished by you in your application are factually

false, or that some other relevant facts have been concealed or withheld‘,/?'our 6 -
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Increments.  Grant of annual increment will be governed by your overall
performance (work and conduct) during the preceding year of service in terms of
efficiency, regularity, punctuality, discipline, etc., and the results achieved .
Annual increment may be withheld if the performance is found sub-normal/
unsatisfactory; or accelerated in case the same is adjudged to be commendable, at
the discretion of the management.

Leave. Grant of leave will be regulated as per rules of the organization in force
from time to time. -

Acceptance of Qutside Assignment.  During the period of your employment
with the organization, you will devote your entire time, atention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment — honorary or remuneratory — or any
further studies / examinations, or external academic course (including part-time or

. correspondence), except with the written permission of the management. You
shall in all respects obey and conform to the management’s orders and put in your
best .endeavor to promote the interest of the organisation. The management

expects you to work with a high standard of initiative, efficiency and economy.

. Secrecy Maintenance Agreement.  Except to your direct superior authority,

you will not give out to any one any of the administrative and/or organisational
matters of confidential/secret nature which may be your personal privilege to

know by virtue of your being our employee. .All books, records and articles

belonging to the establishment shall remain in the office premises and you will
ensure that these are safely kept and maintained at the proper place. No record
will be removed from the premises to any other place without the prior permission

- of the management.

~ Retirement.  You are liable to retire on attaining the age of 58 years, or earlier if

- - found medically unfit. Any extension of employment beyond 58 years would be

12.

13

. purely at the discretion of the management.

Adherence to Rules & Regulations: You will be governed by the Service Rules
and Regulations of the organisation which at present are applicable to the
employees of your status at the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the duties assigned to
you, in consultation with the management If during the period of your service,
the management comes to the conclusion that you have committed any
misconduct, your services may be terminated without giving any notice.

Abandonment & Automatic Termination.  Unauthorised absence from duty

for-a-continuous-period of one week (including the period for which leave though

G

applied has not been granted) and/or overstay beyond sanctioned leave for a
period of 8 consecutive days will render you to lose your lien on the service and
the same shall automatically come to an end without any notice or intimation.
After confirmation, you will be liable to pay one month’s salary in lieu of notice,
which shall be deducted from your salary or other dues. j,:
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14.  Fitness. This appointment and its continuance is subject to your being found and
remaining medically (physically and mentally) fit. The management reserves the
right to have you medically examined at any time during the course of your
employment through a medical practitioner nominated by the management and a
report of medical examination will be submitted to the management whose
decision in this regard shall be final and binding. In case you ar€ found suffering
from any infectious disease Or protracted ‘liness and/or remain irregular in your

- attendance, the management shall have the right to terminate your services
‘e syithout notice. .

- Mode of Notification. For service of any notice or communication, you will be
" ‘informed by ordinary post at the latest address given by you at the time of
employment, or thereafter. A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufficient service on you. Any
‘change in your address may, therefore, be intimated within one week of such
‘change.

Please return the duplicate copy of this appointment letter duly signed by you in token of
:-y{@gj-_':aé'céptance of the above terms & conditions.

ing forward to fruitful association with-you.

s,:sincerely,

PUACE o

Registrar, it /{W
Amity University Madhya Pradesh, '
Gwalior- (M.P.) @ . LHoH! \U’\\?SHM&B; _

sCasi, Grrieatts




" UNIVERSITY

AMITY UNIVERSITY

MADHYA PRADESH
Established vide Government of Madhya Pradesh Act No. 27 of 2010

AUMP/RO/ABS/2012-13/05

04 December 2012

Dr. Anil Vashisht,
B-10/7414, Vasant Kunj
New Delhi- 110070

Dear Dr. Vashisht,

15

With reference to your application and subsequent interview you had with us, we
are pleased to appoint you as Deputy Director, Amity Business School and
Deputy Dean Academics, Amity University, Madhya Pradesh on the following
terms and conditions:

Effective Date. Your employment will be effective from the date of joining i.e.
13.08.2012.

Salary. Your basic pay will be Rs. 16,200/- (Rupees Sixteen Thousand Two
Hundred Only) per month in the pay scale of Rs. 12000-420-18300 plus
allowances as per University rules. Gross Salary at the Basic Pay of Rs. 16,200/-
will be Rs. 102,000/- per month.

Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India — existing or to be opened in
future — as it may consider necessary at its discretion from time to time.
Consequent on such transfer, the rules & regulations of service applicable to such
post or at the place of posting will become applicable to you.

Probation. You will be on probation for a period of one year from the date of
joining duty. If considered necessary, the period of probation may be extended by
the management at its sole discretion without assigning any cause or reason. You
will be considered for confirmation after satisfactory completion of the
probationary period.

Termination. During the initial or extended period of probation, your services
may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service after
confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the
belief that the partlculars furmshed by you - in your appllcatlon are factually

false, or that some other relevant facts have been COnCtdlLd or wnhheld your

Amanpreet F%eéwé w1ll be liable to be termlnated wuhout/any notice.

Oirector-Human Resources‘ /5 /@6@‘

&y University Madhya ﬁm@m&gg,mdhya Pradesh%

ww 74005 MP (India)

Tel. : +91-751-2496025, 2496026, Moth 98R4680, 8349994631, 8349994632
Website : www.amity.edu/gwalior | Email : info@gwa.amity.edu; admissions@gwa.amity.edu
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Increments.  Grant of annual increment will be governed by your overall
performance (work and conduct) during the preceding year of service in terms of
efficiency, regularity, punctuality, discipline, etc., and the results achieved .
Annual increment may be withheld if the performance is found sub-normal/
unsatisfactory; or accelerated in case the same is adjudged to be commendable, at
the discretion of the management.

Leave. Grant of leave will be regulated as per rules of the organization in force
from time to time.

Acceptance of Qutside Assignment.  During the period of your employment
with the organization, you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment — honorary or remuneratory — or any
further studies / examinations, or external academic course (including part-time or
correspondence), except with the written permission of the management. You
shall in all respects obey and conform to the management’s orders and put in your
best endeavor to promote the interest of the organisation. The management
expects you to work with a high standard of initiative, efficiency and economy.

Secrecy Maintenance Agreement.  Except to your direct superior authority,
you will not give out to any one any of the administrative and/or organisational

matters of confidential/secret nature which may be your personal privilege to
know by virtue of your being our employee. All books, records and articles
belonging to the establishment shall remain in the office premises and you will
ensure that these are safely kept and maintained at the proper place. No record
will be removed from the premises to any other place without the prior permission
of the management.

Retirement. You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit. Any extension of employment beyond 58 years would be
purely at the discretion of the management.

Adherence to Rules & Regulations: You will be governed by the Service Rules
and Regulations of the organisation which at present are applicable _to the
employees of your status at the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the duties assigned to
you, in consultation with the management If during the period of your service,
the management comes to the conclusion that you have committed any
misconduct, your services may be terminated without giving any notice.

Abandonment & Automatic Termination.  Unauthorised absence from duty
for a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay beyond sanctioned leave for a

period of 8 consecutive days will render you to lose your lien on the serviceand

the same shall automatically come to an end without any notice or intimation.
After confirmation, you will be liable to pay one month’s salary in lieu of notice,
which shall be deducted from your salary or other dues.
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Fitness. This appointment and its continuance is subject to your being found and
remaining medically (physically and mentally) fit. The management reserves the
right to have you medically examined at any time during the course of your
employment through a medical practitioner nominated by the management and a
report of medical examination will be submitted to the management whose
decision in this regard shall be final and binding. In case you are found suffering
from any infectious disease or protracted illness and/or remain irregular in your
attendance, the management shall have the right to terminate your services
without notice. .

Mode of Notification. For service of any notice or communication, you will be
informed by ordinary post at the latest address given by you at the time of
employment, or thereafter. A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufficient service on you. Any

change in your address may, therefore, be intimated within one week of such
change.

Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions.

Looking forward to a fruitful association with you.

Yours sincerely,

) UM/‘:‘-
— .

Dr. Anil Srivastav ! @
Registrar, Q?
Amity University Madhya Pradesh, 850

Gwalior Registrar
Amity University Madhya Pradesh

Gwalior
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NAT S FTRITETEITD) O
AMIEITY UNIVERSITY

MADHYA PRADESH

Establishad vide Governmeant of Machya Pradesh Act No. 27 of 2010

AUMP/RO/ABS/2011-12/04
09.01.2012

Dr. Manoj Pandey,
B-2/65, Sector —B
Priyadarshani Colony,
Sitapur Road,
Lucknow (U.P.)

Dear Dr. Pandey,
L. With reference to your application and subsequent interview you had with us, we

are pleased to appoint you as Assistant Professor, at Amity Business School,
Amity University, Madhya Pradesh on the following terms and conditions:

2 Effective Date. Your employment will be effective from the date of joining i.e.
L1.10.2017,

B Salary. Your basic pay will be Rs, 11,850/- (Rupees Eleven Thousand Eight
Hundred Fifty Only) per month in the pay scale of Rs. 8000-275-13500 plus
allowances as per University rules. Gross Salary at the Basic Pay of Rs. ] 1,850/-
will be Rs. 55,000/- per month.

4. Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwaljor. However, the management may transfer
you for work in any of its offices / institutes in India — existing or to be opened in
future - as it may consider necessary at its discretion from time to time.
Consequent on such transfer, the rules & regulations of service applicable to such
A post or at the place of posting will become applicable to you.

n

Probation. You will be on probation for a period of one year from the date of
Joining duty. If considered necessary, the period of probation may be extended by
the management at its sole discretion without assigning any cause or reason. You
will be considered for confirmation after satisfactory completion of the
probationary period.

6. Termination.  During the initial or extended period of probation, your services
may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service after
confirmation will be by giving one month's notice or payment of salary for the
unexpired notice period. if any. by either parly. You have been engaged on the
beliel that the particulars (urnished by you in your application are factually
correct. In case it is subsequently found that the information furnished by you is -
lse, or that some other relevant facts have been concealed or withheld. your ,'ﬁ"”

ArmanorecteRandlhbadiable to be terminated \\-'ilw /%ii) 'BWU M4
(6] I ;"‘-].irnan Resource!: Mk' e .ﬁ - :
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Arnity University Madhygfiadeshe &y witinya Pradesh, Maha‘ajpuf ONAAGHAD B MBetdia)
Tel | +91-751-2496025, 2496026, Mob. : +9ABHY Baff094631, 8349994632
Website : www.amity.edu/gwalior | Email : info@gwa.amity.edu; admissions@gwa.amity.edu
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Increments.  Grant of annual increment will be governed by your overall
performance (work and conduct) during the preceding vear of service in terms of
efficiency, regularity tuality. diseipline. cte., and the results achieved

Annual meremes

omay be withheld if the performance is tound sub-normal/
unsatisfactory: or accelerated in case the same is adjudged to be commendable, at
the discretion of the management.

Leave.  Grant of leave wil] be regulated as per rules of the organization in force
from time to time.

Acceptance of Qutside Assionment. During the period of your employment
with the organization, you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment — honorary or remuneratory — or any
further studies / examinations, or external academic course (including part-time or
correspondence), except with the written permission of the management. You
shall in all respects obey and conform to the management’s orders and put in your
best endeavor to promote the interest of the organisation. The management
expects you to work with a high standard of initiative, efficiency and economy.

Secrecy Maintenance Apreement. Except to your direct superior authority,
you will not give out to any one any of the administrative and/or organisational
matters of confidential/secret nature which may be your personal privilege to
know by virtue of your being our employee. All books, records and articles
belonging to the establishment shall remain in the office premises and you will
ensure that these are safely kept and maintained at the proper place. No record
will be removed from the premises to any other place without the prior permission
of the management.

Retirement. You are liable 10 retire on attaining the age of 58 years, or earlier if
found medically unfit. Any extension of employment beyond 58 years would be
purely at the discretion of the management.

Adherence to Rules & Regulations: You will be governed by the Service Rules
and Regulations of the organisation which at present are applicable to the
employees of your status at the place of posting: and which may be added,
modified, amended, altered, changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the dutjes assigned to
you, in consultation with the management  If during the period of your service,
the management comes to the conclusion that you have committed any
misconduct, your services may be terminated without giving any notice.

Abandonment & Automatic Termination.  Unauthorised absence from duty
for a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overslay bevond sanctioned leave for a
period of 8 consecutive days will render vou 1o lose your lien on the service and
the same shall automatically come to an end wiihout any notice or intimation.
After confirmation, you will be liable to pay one month's salary in lieu of notice,
which shall be deducted from your salary or other dues. =P
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Fitness. This appointment and its continuance is subject to your being found and
remaining medically (physically and mentally) fit. The management reserves the
right to have you medically examined at any time during the course of your
employment through a medical practitioner nominated by the management and a
report of medical examination will be submitted to the management whose
decision in this regard shall be final and binding. In case you are found suffering
from any infectious disease or protracted illness and/or remain irregular in your
attendance, the management shall have the right to terminate your services
without notice. .

Mode of Notification. For service of any notice or communication, you will be
informed by ordinary post at the latest address given by you at the time of
employment, or thereafter. A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufficient service on you. Any
change in your address may, therefore, be intimated within one week of such
change.

Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions.

Looking forward to a fruitful association with you.

Yours sincerely,

Dr. Anil Srivastav
Registrar, g

Amity University Madhya Pradesh,
Gwalior

Amanpreet Randhawa

r-ruman Resources
mity University tadhya Pradesh, Gaulior
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AMITY

UNIVERSITY

AMITY UNIVERSITY

MADHYA PRADESH
Established vide Government of Madhya Pradesh Act No. 27 of 2010

AUMP/RO/ABS/2012-13/06

03 January 2013

Mr. Devendra Kumar Pandey
B-9, Aditya Puram

Opposite DD Nagar Main Gate
Gwalior-

Dear Mr. Pandey,
iC With reference to your application and subsequent interview you had with us, we
. are pleased to appoint you as Lecturer, Amity Business School, Amity

University, Madhya Pradesh on the following terms and conditions:

2: Effective Date. Your employment will be effective from the date of joining i.e.
24.09.2012.

3. Salary. Your basic pay will be Rs. 12,125/- (Rupees Twelve Thousand One
Hundred Twenty Five Only) per month in the pay scale of Rs. 8000-275-13500
plus allowances as per University rules. Gross Salary at the Basic Pay of Rs.
12,125/- will be Rs. 42,000/- per month.

4, Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India — existing or to be opened in
future — as it may consider necessary at its discretion from time to time.
Consequent on such transfer, the rules & regulations of service applicable to such
post or at the place of posting will become applicable to you.

5. Probation. You will be on probation for a period of one year from the date of
joining duty. If considered necessary, the period of probation may be extended by
the management at its sole discretion without assigning any cause or reason. You
will be considered for confirmation after satisfactory completion of the
probationary period.

6. Termination. During the initial or extended period of probation, your services
may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service after
confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the
belief that the particulars furnished by you in your application are factually

correct. In case it-is-subsequently found that the information furnished by youis ... ¢
false, or that some other relevant facts have been concealed or withheld, your
service will be liable to be terminated without any tice}. \ /
Arxm;:rcet Randhawa ? /gw Mﬂ v
Director-Human Resources [ Y34 o '
Arnity University MadhyaRradestvérant®adnya Pradesh, Maha}“éj’ﬁu L & lhawmﬁg\(lndia)
Tel. : +91-751-2496025, 2496026, Mob. : $a1¢834 9994631, 8349994632

Website : www.amity.edu/gwalior | Email : info@gwa.amity.edu; admissions@gwa.amity.edu
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7 Increments.  Grant of annual increment will be governed by your overall
performance (work and conduct) during the preceding year of service in terms of
efficiency, regularity, punctuality, discipline, etc., and the results achieved .
Annual increment may be withheld if the performance is found sub-normal/
unsatisfactory; or accelerated in case the same is adjudged to be commendable, at
the discretion of the management.

8. Leave. Grant of leave will beYegulated as per rules of the organization in force
from time to time.

9. Acceptance of Outside Assignment.  During the period of your employment

with the organization, you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment — honorary or remuneratory — or any
further studies / examinations, or external academic course (including part-time or
correspondence), except with the written permission of the management. You
shall in all respects obey and conform to the management’s orders and put in your
best endeavor to promote the interest of the organisation. The management
expects you to work with a high standard of initiative, efficiency and economy.

9. Secrecy Maintenance Agreement, Except to your direct superior authority,
you will not give out to any one any of the administrative and/or organisational
matters of confidential/secret nature which may be your personal privilege to
know by virtue of your being our employee. All books, records and articles
belonging to the establishment shall remain in the office premises and you will
ensure that these are safely kept and maintained at the proper place. No record
will be removed from the premises to any other place without the prior permission -
of the management,

11 Retirement. You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit. Any extension of employment beyond 58 years would be
purely at the discretion of the management.

12.  Adherence to Rules & Regulations: You will be governed by the Service Rules
and Regulations of the organisation which at present are applicable to the
employees of your status at the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the duties assigned to
you, in consultation with the management If during the period of your service,
the management comes to the conclusion that you have committed any
misconduct, your services may be terminated without giving any notice.

13.  Abandonment & Automatic Termination.  Unauthorised absence from duty
for a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay beyond sanctioned leave for a
period of 8 consecutive days will render you to lose your lien on the service and
the same shall automatically come to an end without any notice or intimation.
After confirmation, you will be liable to pay one month’s salary in lieu of notice,
which shall be deducted from your salary or other dues.

——— 2 /1
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4. Fitness. This appointment and its continuance is subject to your being found and
remaining medically (physically and mentally) fit. The management reserves the
right to have you medically examined at any time during the course of your
employment through a medical practitioner nominated by the management and a
report of medical examination will be submitted to the management whose
decision in this regard shall be final and binding. In case you are found suffering
from any infectious disease or protracted illness and/or remain irregular in your
attendance, the ﬁlanagement shall have the right to terminate your services

without notice. .

15. Mode of Notification. For service of any notice or communication, you will be
informed by ordinary post at the latest address given by you at the time of
employment, or thereafter, A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufficient service on you. Any
change in your address may, therefore, be intimated within one week of such

change.

‘. Please return the duplicate copy of this appointment letter duly signed by you in token of

your acceptance of the above terms & conditions.

Looking forward to a frujtful association with you.

Yours sincerely,

oo

Dr. Anil Srivastav
Registrar, ‘
Amity University Madhya Pradesh,
Gwalior Registrar

~mity University Madhya Pradesh
Gwalior
k;&wy/
Randhawa
CERMITOES

frggtesn, Geulor
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AMITY UNIVERSITY

MADHYA PRADESH

AUMP/RO/ABS/2015/05 29 September 2015

Dr. Anand Kumar Shrivastava
Ghora Pol Mohalla
District - Mandsour

(M.P.)

Dear Dr. Shrivastava,

1.

With reference to your application and subsequent interview you had with us, we
are pleased to appoint you as Assistant Professor-3 at Amity Business School,
Amity University, Madhya Pradesh on the following terms and conditions:

Effective Date. Your employment will be effective from the date of joining i.e.
17.07.2015.

Salary. Your basic pay will be Rs, 12,275/- (Rupees Twelve Thousand Two
Hundred Seventy Five Only) per month in the pay scale of Rs. 10000-375-15200
plus allowances as per University rules. Gross Salary at the Basic Pay of Rs.
12,275/ will be Rs. 46,000/- per month,

Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India — existing or to be opened in
future — as it may consider necessary at its discretion from time to time.
Consequent on such transfer, the rules & regulations of service applicable to such
post or at the place of posting will become applicable to you.

Probation. You will be on probation for a period of one year from the date of
Joining duty. If considered necessary, the period of probation may be extended by
the management at its sole discretion without assigning any cause or reason. You
will be considered for confirmation after satisfactory completion of the
probationary period.

Termination. During the initial or extended period of probation, your services
may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service after
confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the
belief that the particulars furnished by you in your application are factually
correct. In case it is subsequently found that the information furnished by you is
false, or that some other relevant facts have been concealed or withheld, your

TN
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Increments.  Grant of annual increment will be governed by your overall
performance (work and conduct) during the preceding year of service in terms of
efficiency, regularity, punctuality, discipline, etc., and the results achieved,
Annual increment may be withheld if the performance is found sub-normal/
unsatisfactory; or accelerated in case the same is adjudged to be commendable, at
the discretion of the management,

Leave. Grant of leave will be regulated as per rules of the organization in force
from time to time.

Acceptance of Qutside Assignment, During the period of your employment
with the organization, you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment — honorary or remuneratory — or any
further studies / examinations, or external academic course (including part-time or
correspondence), except with the written permission of the management. You
shall in all respects obey and conform to the management’s orders and put in your
best endeavor to promote the interest of the organisation. The management

eXpects you to work with a hi gh standard of initiative, efficiency and economy.

Secrecy Maintenance Agreement. Except to your direct superior authority,
you will not give out to any one any of the administrative and/or organisational
matters of confidential/secret nature which may be your personal privilege to
know by virtue of your being our employee. All books, records and articles

Retirement. You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit, Any extension of employment beyond 58 years would be
purely at the discretion of the management.

Adherence to Rules & Regulations: You will be governed by the Service Rules
and Regulations of the organisation which at present are applicable to the
employees of your status at the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the duties assigned to
you, in consultation with the Mmanagement If during the period of your service,
the management comes to the conclusion that you have committed any
misconduct, your services may be terminated without giving any notice.

Abandonment & Automatic Termination.  Unauthorised absence from duty
for a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay beyond sanctioned leave for a
period of 8 consecutive days will render you to lose your lien on the service and
the same shall automatically come to an end without any notice or intimation.
After confirmation, you wil| be liable to pay one month’s salary in lieu of notice,
which shall be deducted from your salary or other dues.
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15.

Mode of Notification. For service of any notice or communication, you wil] be
informed by ordinary post at the latest address given by you at the time of
employment, or thereafier, A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufficient service on you. Any
change in your address may, therefore, be intimated within one week of such
change.

Please return the duplicate copy of thijs appointment letter duly signed by you in token of
Your acceptance of the above terms & conditions.

-

Looking forward to a fruitful association with you. N

A

L
Y i ly, 5
ours sincerely o Q\ p/_f' 4w
Lo gy’

ot e

Dr. Anil Srivastay ' Q7
Registrar,

Amity University Madhya Pradesh,

Gwalior

Registrar

Amity University Madhya Pradesh

Gwalior
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AMITY UNIVERSITY

MADHYA PRADESH
Established vide Government of Madhya Pradesh Act No. 27 of 2010

AUMP/RO/ABS/2016/01 04" January 2016

Dr. Anil Singh Parihar
FL-938,

Deen Dayal Nagar,
Gwalior (M.P,)

Dear Dr. Parihar,

1.

Oirector-Human Resources

With reference to your application and subsequent interview you had with us,
we are pleased to appoint you as Assistant Professor-1 at Amity Business
School, Amity University, Madhya Pradesh on the following terms and
conditions:

Effective Date. Your employment will be effective from the date of joining i.e.
14.09.2015.

Salary. Your basic pay will be Rs. 8,550/- (Rupees Eight Thousand Five
Hundred Fifty Only) per month in the pay scale of Rs. 8000-275-13500 plus
allowances as per University rules, Gross Salary at the Basic Pay of Rs. 8,550/-
will be Rs. 30,381/- per month.

Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India — existing or to be opened in
future — as it may consider necessary at its discretion from time to time.
Consequent on such transfer, the rules & regulations of service applicable to such
post or at the place of posting will become applicable to you.

Probation. You will be on probation for a period of one year from the date of
joining duty. If considered necessary, the period of probation may be extended by
the management at its sole discretion without assigning any cause or reason. You
will be considered for confirmation after satisfactory completion of the
probationary period.

Termination. During the initial or extended period of probation, your services
may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service after
confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the
belief that the particulars furnished by you in your application are factually
correct. In case it is subsequently found that the information furnished by you is
false, or that some other relevant facts have been concealed or withheld, your
service will be liable to be terminated without any notice,
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Increments.  Grant of annual increment will be governed by your overall
performance (work and conduct) during the preceding year of service in terms of
efficiency, regularity, punctuality, discipline, etc., and the results achieved.
Annual increment may be withheld if the performance is found sub-normal/
unsatisfactory; or accelerated in case the same is adjudged to be commendable, at
the discretion of the management.

Leave. Grant of leave will be regulated as per rules of the organization in force
from time to time.

Acceptance of Qutside Assignment. During the period of your employment
with the organization, you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment — honorary or remuneratory — or any
further studies / examinations, or external academic course (including part-time or
correspondence), except with the written permission of the management. You
shall in all respects obey and conform to the management’s orders and put in your
best endeavor to promote the interest of the organisation. The management
expects you to work with a high standard of initiative, efficiency and economy,

Secrecy Maintenance Agreement.  Except to your direct superior authority,

you will not give out to any one any of the administrative and/or organisational
matters of confidential/secret nature which may be your personal privilege to
know by virtue of your being our employee. All books, records and articles
belonging to the establishment shall remain in the office premises and you will
ensure that these are safely kept and maintained at the proper place. No record
will be removed from the premises to any other place without the prior permission
of the management.

Retirement. You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit. Any extension of employment beyond 58 years would be
purely at the discretion of the management.

Adherence to Rules & Regulations: You will be governed by the Service Rules

and Regulations of the organisation which at present are applicable to the
employees of your status at the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the duties assigned to
you, in consultation with the management If during the period of your service,
the management comes to the conclusion that you have committed any
misconduct, your services may be terminated without giving any notice.

Abandonment & Automatic Termination.  Unauthorised absence from duty
for a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay beyond sanctioned leave for a
period of 8 consecutive days will render you to lose your lien on the service and
the same shall automatically come to an end without any notice or intimation.
After confirmation, you will be liable to pay one month’s salary in lieu of notice,
which shall be deducted from your salary or other dues.

I\d_/".'_,JH-’—"' .:'\; ’,\r\f’lﬁhvl
. WA e
Arnity un Cwetiof

7

T, /% i
{ W RepEHH ] prade” / '



#3#

14.  Fitness. This appointment and its continuance is subject to your being found and
remaining medically (physically and mentally) fit. The management reserves the
right to have you medically examined at any time during the course of your
employment through a medical practitioner nominated by the management and a
report of medical examination will be submitted to the management whose
decision in this regard shall be final and binding. In case you are found suffering
from any infectious disease or protracted illness and/or remain irregular in your
attendance, the management shall have the right to terminate your services
without notice.

15.  Mode of Notification. For service of any notice or communication, you will be
informed by ordinary post at the latest address given by you at the time of
employment, or thereafter. A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufficient service on you. Any
change in your address may, therefore, be intimated within one week of such
change.

Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions.

Looking forward to a fruitful association with you.

Yours sincerely,

o
Dr. Anil Srivastay
Registrar,
Amity University Madhya Pradesh,
GwahorRegistrar

&mity University Madhya Pradesh
Gwalior
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AMITY UNIVERSITY

MADHYA PRADESH
Established vide Government of Madh ya Pradesh Act No. 27 of 2010

AUMP/RO/ASL/2014/05
17.06.2014

Dr. Zeba Siddiqui
DH-60 Deen Dayal Nagar
Gwalior - (M.P.)

Dear Dr. Siddiqui,
1. With reference to your application and subsequent interview you had with us, we

are pleased to appoint you as Assistant Professor, at Amity School of
Languages, Amity University, Madhya Pradesh on the following terms and

conditions:
. 2. Effective Date. Your employment will be effective from the date of joining i.e.
10.02.2014. «

3. Salary.  You will draw a consolidated salary of Rs 30,000/- (Rupees Thirty
Thousand Only). Your emoluments shall be subject to statutory deductions
applicable from time to time. -7

4. Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India — existing or to be opened in
future — as it may consider necessary at its discretion from time to time.
Consequent on such transfer, the rules & regulations of service applicable to such
post or at the place of posting will become applicable to you.

5. Probation. You will be on probation for a period of one year from the date of

Joining duty. If considered necessary, the period of probation may be extended by

. the management at its sole discretion without assigning any cause or reason. You
will be considered for confirmation after satisfactory completion of the

probationary period.

6. Termination. During the initial or extended period of probation, your services
may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service after
confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the
belief that the particulars furnished by you in your application are factually
correct. In case it is subsequently found that the information furnished by you is

@m}/ false, or that some other relevant facts have been concealed or withheld, your

service will be liable to be terminated without any notice. -~
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Increments.  Grant of annual increment will be governed by your overall
performance (work and conduct) during the preceding year of service in terms of
efficiency, regularity, punctuality, discipline, etc., and the results achieved .
Annual increment may be withheld if the performance is found sub-normal/
unsatisfactory; or accelerated in case the same is adjudged to be commendable, at
the discretion of the management,

Leave. Grant of leave will be regulated as per rules of the organization in force .~
from time to time.

Acceptance of Qutside Assignment. During the period of your employment
with the organization, you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment — honorary or remuneratory — or any
further studies / examinations, or external academic course (including part-time or
correspondence), except with the written permission of the management. You
shall in all respects obey and conform to the management’s orders and put in your
best endeavor to promote the interest of the organisation. The management
expects you to work with a high standard of initiative, efficiency and economy.

Secrecy Maintenance Agreement, Except to your direct superior authority,

you will not give out to any one any of the administrative and/or organisational
matters of confidential/secret nature which may be your personal privilege to
know by virtue of your being our employee. Allbooks, records and articles
belonging to the establishment shall remain in the office premises and you will
ensure that these are safely kept and maintained at the proper place. No record
will be removed from the premises to any other place without the prior permission
of the management.

Retirement. You are liable to retire on attaining the age of 58 years, or earlier if
und medically unfit. Any extension of employment beyond 58 years would be
purely at the discretion of the management.

Adherence to Rules & Regulations: You will be governed by the Service Rules
and Regulations of the organisation which at present are applicable to the
employees of your status at the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the duties assigned to
you, in consultation with the management If during the period of your service,
the management comes to the conclusion that you have committed any
misconduct, your services may be terminated without givihg any notice.

Abandonment & Automatic Termination.  Unauthorised absence from duty
for a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay beyond sanctioned leave for a
period of 8 consecutive days will render you to lose your lien on the service and
the same shall automatically come to an end without any notice or intimation.
After confirmation, you will be liable to pay one month’s salary in lieu of notice,
which shall be deducted from your salary or other dues.
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Fitness. This appointment and its continuance is subject to your being found and
remaining medically (physically and mentally) fit. The management reserves the
right to have you medically examined at any time during the course of your
employment through a medical practitioner nominated by the management and a
report of medical examination will be submitted to the management whose
decision in this regard shall be final and binding. In case you are found suffering
from any infectious disease or protracted illness and/or remain irregular in your
attendance, the management shall .have the right to terminate your services
without notice. .

Mode of Notification. For service of any notice or communication, you will be

informed by ordinary post at the latest address given by you at the time of -

employment, or thereafter. A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufficient service on you. Any
change in your address may, therefore, be intimated within one week of such
change.

Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions.

Looking forward to a fruitful association with you.

Yours sincerely, -

Mf’f’,

Dr. Anil Srivastav
Registrar,
Amity University Madhya Pradesh,

: cgistrar
Gwali%ity University Madhya Pradesh -
: Gwalior i )
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AMITY UNIVERSITY

MADHYA PRADESH :
Established vide Government of Madhya Pradesh Act No. 27 of 2010

AMITY

UNIVERSITY

AUMP/RO/ABS/2011-12/02
09.01.2012

Ms. Deepika Singh Tomar,

Shakuntala Sadan, |
Abadpura, Kampoo,

Lashkar, Gwalior. (M.P.)

Dear Ms, Tomar,

1. With reference to your application and subsequent interview you had with us, we

2 Effective Date. Your employment will be effective from the date of Joining i.e.
03.10.2011.

S Salary.  Your basic pay will be Rs. 10,200/- (Rupees Ten Thousand Two
Hundred Only) per month in the pay scale of Rs, 8000-275-13500 plus
allowances as per University rules. Gross Salary at the Basic Pay of Rs. 10,200/-
will be Rs. 35,000/- per month, ‘

4, Place of posting.  Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India — existing or to be opened in
future - as jt may consider necessary at its discretion from time to time.
Consequent on such transfer, the rules & regulations of service applicable to such
post or at the place of posting will become applicable to you.

5. Probation. You will be op probation for a period of one year from the date of
Joining duty. If considered necessary, the period of probation may be extended by
the management at its sole discretion without assigning any cause or reason. You
will be considered for confirmation after satisfactory completion of the
probationary period.

confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the
belief that the particulars furnished by you in your application are factually

false, or that some other relevant facts have been concealed or withheld, your .7; ol

@M‘/Service will be liable to be terminated without any notice. :
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Increments.  Grant of annual increment will be governed by your overall
performance (work and conduct) during the preceding year of service in terms of
efficiency, regularity, punctuality, discipline, etc., and the results achieved .
Annual increment may be withheld if the performance is found sub-normal/
unsatisfactory; or accelerated in case the same is adjudged to be commendable, at
the discretion of the management.

Leave. Grant of leave will be regulated as per rules of the organization in force
from time to time.

Acceptance of Qutside Assignment. During the period of your employment
with the organization, you will devote your entire time, "attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment — honorary or remuneratory — or any
further studies / examinations, or external academic course (including part-time or
correspondence), except with the written permission of the management. You
shall in all respects obey and conform to the management’s orders and put in your
best endeavor to promote the interest of the organisation. The management
expects you to work with a high standard of initiative, efficiency and economy.

Secrecy Maintenance Agreement. Except to your direct superior authority,
you will not give out to any one any of the administrative and/or organisational
matters of confidential/secret nature which may be your personal privilege to
know by virtue of your being our employee. All books, records and articles
belonging to the establishment shall remain in the office premises and you will
ensure that these are safely kept and maintained at the proper place. No record
will be removed from the premises to any other place without the prior permission
of the management.

Retirement. You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit. Any extension of employment beyond 58 years would be
purely at the discretion of the management.

Adherence to Rules & Regulations: You will be governed by the Service Rules
and Regulations of the organisation which at present are applicable to the
employees of your status at the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the duties assigned to
you, in consultation with the management If during the period of your service,
the management comes to the conclusion that you have committed any
misconduct, your services may be terminated without giving any notice.

Abandonment & Automatic Termination, Unauthorised absence from duty
for a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay beyond sanctioned leave for a
period of 8 consecutive days will render you to lose your lien on the service and
the same shall automatically come to an end without any notice or intimation.
After confirmation, you will be liable to pay one month’s salary in lieu of notice,
which shall be deducted from your salary or other dues.
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14.  Fitness. This appointment and its continuance is subject to your being found and
remaining medically (physically and mentally) fit. The management reserves the
right to have you medically examined at any time during the course of your
employment through a medical practitioner nominated by the management and a
report of medical examination will be submitted to the management whose
decision in this regard shall be final and binding. In case you are found suffering
from any infectious disease or protracted illness and/or remain irregular in your
attendance, the management shall have the right to terminate your services
without notice. .

15. Mode of Notification. For service of any notice or communication, you will be
informed by ordinary post at the latest address given by you at the time of
employment, or thereafter. A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufficient service on you. Any

change in your address may, therefore, be intimated within one week of such
change.

Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions.

Looking forward to a fruitful association with you.

Yours sincerely,

Dr. Anil Srivastav et T T TR
Registrar, ‘

Amity University Madhya Pradesh,

Gwalior

Received.
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MADHYA PRADESH
Established vide Government of Madhya Pradesh Act No. 27 of 2010

AUMP/RO/ABS/2012-13/08
22 October 2013

Ms. Astha Joshi,
E-15, Hari Shankarpuram
Gwalior- M.P.

Dear Ms. Joshi,

1. With reference to your application and subsequent interview you had with us, we
are pleased to appoint you as Lecturer, Amity Business School, Amity
University, Madhya Pradesh on the following terms and conditions:

. 2. Effective Date. Your employment will be effective from the date of joining i.e,
02.09.20:3.

3. Salary.  You will draw a consolidated salary of Rs 23,000/- (Rupees Twenty
Three Thousand Only), per month. Your emoluments shall be subject to
statutory deductions applicable from time to time.

4, Place of posting.  Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior, However, the management may transfer
you for work in any of its offices / institutes in India — existing or to be opened in

Probation. You will be on probation for a period of one year from the date of
joining duty. If considered necessary, the period of probation may be extended by

probationary period.

6. Termination. During the initial or extended period of probation, your services
may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service afier

confirmation will be by giving one month’s notice or payment of salary for the

correct. In case it is subsequently found that the information furnished by you is

: 2 false, or that some other relevant facts have been concealed or withheld, yoi'}.?ﬂ-—-_
e 9

— service will be liable to be terminated without any notice.
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Increments.
performance (work and conduct) during the preceding year of service in terms of

efficiency, regularity, punctuality, discipline, etc,, and the results achieved .
Annual increment may be withheld if the performance is found sub-normal/
unsatisfactory; or accelerated in case the same is adjudged to be commendable, at
the discretion of the management,

Leave. Grant of leave will be regulated as per rules of the Organization in force
from time to time. :

Acceptance of Outside Assi nment.  During the period of your employment
with the organization, you wil devote your entire time, attention and abilities
exclusively in the performance of yoyr duties; and will not undertake any other
direct/indirect business, work or assignment — honorary or Temuneratory — or any
further studies / €Xaminations, or externa] academic course (including part-time or

Secrec Maintenance A reement.  Except to your direct superior authority,
you will not give out to any one any of the administrative and/or organisational
matters of confidential/secret nature which may be your personal privilege to
know by virtye of, your being our employee. All books, records and articles
belonging to the establishment sha]] remain in the office premises and you wil]
ensure that these are safely kept .and maintained at the proper place. No record
will be removed from the premises to any other place without the prior permission
of the management.

Retirement. you able to retire on attaining the age of 58 years, or earlier if

are li
found medically unfit, Any extension of employment beyond 58 years would be _

purely at the discretion of the management.

to time. Your hours of attendance may be regulated to suit the duties assigned to
YOu, in consultation with the management [f during the period of your service,
the management comes to the conclusion that . you have committed any
misconduct, your services may be terminated without giving any notice.

Abandonment & Automatic Termination. Unauthorised absence from duty

Y come to an end without any notice or intimation,
be liable to bay one month’s salary in lieu of notice,
your salary or other dues.

@] J.
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14, Fitness. This appointment and its continuance is subject to your being found and

attendance, the management shall have the right to terminate your services
without notice, .

15.  Mode of Notification. For service of any notice or communication, you wil] be
informed by ordinary post at the latest ‘address given by you at the time of
employment, or thereafter. A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufficient service on you. Any
change in your address may, therefore, be intimated within one week of such
change. :

. Please return the duplicate éopy of this appointment letter duly signed by you in token of
your acceptance of the above termg & conditions.

Looking forward to a frujtful association with you,

Yours sincerely, P . J}J- W
N A e |
v (° W

B e A

Dr. Anil Srivastay \\-_.l«\
Registrar, 6\ ' 4 )
Amity University Madhya Pradesh, A Dt’,“"
Gwalior




AMITY UNIVERSITY
rm e MADHYA PRADFESH

Established ade Govermiment of Madhya Fradesh 4ot No 27 6! 2070

AUMP/RO/ABS/2016/03 08" July 2016

Mr. Naresh Kedia
Dumka Road,

District- Jamtara,
Jharkhand, Pin-815351

Dear Mr. Kedia,

1. With reference to your application and subsequent interview you had with us,
we are pleased to appoint you as Assistant Professor-2 at Amity Business
School, Amity University, Madhya Pradesh on the following terms and

. conditions;

2. 7 Effective Date. Your employment will be effective from the date of joining i.e.
08.01.2016.

3. Salary.  Your basic pay will be Rs. 12,400/- (Rupees Twelve Thousand Four
Hundred Only) per month in the pay scale of Rs. 8000-275-13500 plus
allowances as per University rules. Gross Salary at the Basic Pay of Rs. 12,400/-
will be Rs. 42,778/- per month.

4. Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India — existing or to be opened in
future — as it may consider necessary at its discretion from time to time.
Consequent on such transfer, the rules & regulations of service applicable to such
post or at the place of posting will become applicable to you.

Probation. You will be on probation for a period of one year from the date of
Joining duty. If considered necessary, the period of probation may be extended by
the management at its sole discretion without assigning any cause or reason. You
will be considered for confirmation after satisfactory completion of the
probationary period.

wn

6. Termination. During the initial or extended period of probation, your services
may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service after
confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the
belief that the particulars furnished by you in your application are factually
correct. In case it is subsequently found that the information furnished by you is
false, or that some other relevant facts have been concealed or withheld, your

service will be liable to be terminated without any notice.
i - =
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Increments.  Grant of annual increment will be governed by your overal
performance (work and conduct) during the preceding year of service in terms of
efficiency, regularity, punctuality, discipline, etc., and the results achieved.
Annual increment may be withheld if the performance is found sub-normal/
unsatisfactory; or accelerated in case the same is adjudged to be commendable, at
the discretion of the management.

Leave. Grant of leave will be regulated as per rules of the organization in force
from time to time.

Acceptance of Qutside Assignment. During the period of your employment
with the organization, you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment — honorary or remuneratory — or any
further studies / examinations, or external academic course (including part-time or
correspondence), except with the written permission of the management. You
shall in all respects obey and conform to the management’s orders and put in your
best endeavor to promote the interest of the organisation. The management
€xpects you to work with a high standard of initiative, efficiency and economy,

Secrecy Maintenance Agreement. Except to your direct superior authority,
you will not give out to any one any of the administrative and/or organisational
matters of confidential/secret nature which may be your personal privilege to
know by virtue of your being our employee. All books, records and articles
belonging to the establishment shall remain in the office premises and you will
ensure that these are safely kept and maintained at the proper place. No record
will be removed from the premises to any other place without the prior permission
of the management.

Retirement.  You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit, Any extension of employment beyond 58 years would be
purely at the discretion of the management.

Adherence to Rules & Regulations: You will be governed by the Service Rules
and Regulations of the organisation which at present are applicable to the
employees of your status at the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time
to time.  Your hours of attendance may be regulated to suit the duties assigned to
you, in consultation with the management If during the period of your service,
the management comes to the conclusion that you have committed any
misconduct, your services may be terminated without giving any notice,

Abandonment & Automatic Termination.  Unauthorised absence from duty
for a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay beyond sanctioned leave for a
period of 8 consecutive days will render you to lose your lien on the service and
the same shall automatically come to an end without any notice or intimation.
After confirmation, you will be liable to pay one month’s salary in lieu of notice,
which shall be deducted from your salary or other dues.
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14 Fitness. This appointment and its continuance is subject to your being found and
remaining medically (physically and mentally) fit. The management reserves the
right to have you medically examined at any time during the course of your
employment through a medical practitioner nominated by the management and a
report of medical examination will be submitted to the management whose
decision in this regard shall be final and binding. In case you are found suffering
from any infectious disease or protracted illness and/or remain irregular in your
attendance, the management shall have the right to terminate your services
without notice.

15. Mode of Notification. For service of any notice or communication, you will be
informed by ordinary post at the latest address given by you at the time of
employment, or thereafter. A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufficient service on you. Any
change in your address may, therefore, be intimated within one week of such
change.

Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions.

Looking forward to a fruitful association with you.

Yours sincerely,

e
Rajesh Jain
Registrar,
Amity University Madhya Pradesh,
Gwalior Regisvar

Amity Undversity Madhya Pradech
Gwalior \ /.
o
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AMITY

UNIVERSITY

AMITY UNIVERSITY

MADHYA PRADESH
Established vide Government of Madhya Pradesh Act No. 27 of 2010

AUMP/RO/ABS/2014/09 Dated: 01* August 2014

Mr. Rajiv Kumar Dwivedi,
Shantipuram Colony
Lahartara

Varanasi-U.P.

Dear Mr. Dwivedi,
1. With reference to your application and subsequent interview you had with us, we
. are pleased to appoint you as Lecturer, Amity Business School, Amity
University, Madhya Pradesh on the following terms and conditions:
2. Effective Date. Your employment will be effective from the date of Joining i.e.
26.08.2013.

3. Salary. Your basic pay will be Rs. 8,000/~ (Rupees Eight Thousand Only) per
month in the pay scale of Rs, 8000-275-13500 plus allowances as per University
rules. Gross Salary at the Basic Pay of Rs. 8,000/~ will be Rs. 32,000/- per month.

4, Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India — existing or to be opened in
future ~ as it may consider necessary at its discretion from time to time.
Consequent on such transfer, the rules & regulations of service applicable to such
post or at the place of posting will become applicable to you.

. 5. Probation. You will be on probation for a period of one year from the date of
Joining duty. If considered necessary, the period of probation may be extended by
the management at its sole discretion without assigning any cause or reason. You
will be considered for confirmation after satisfactory completion of the
probationary period.

6. Termination. During the initial or extended period of probation, your services
may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service after
confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the
belief that the particulars furnished by you in your application are factually

y correct. In case it is subsequently found that the information furnished by you is
: ] é - false; or that some other-relevant-facts have been concealed-or withhel-d;—your—-“";/---— s
__ Service will be liable to be terminated without any notice. a 1“"}
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7. Increments.  Grant of annual increment will be governed by your overall
performance (work and conduct) during the preceding year of service in terms of
efficiency, regularity, punctuality, discipline, etc., and the results achieved .
Annual increment may be withheld if the performance is found sub-normal/
unsatisfactory; or accelerated in case the same is adjudged to be cbmmendable, at
the discretion of the management.

8. Leave. Grant of leave wil] be regulated as per rules of the organization in force
from time to time.

9. Acceptance of Qutside Assignment, During the period of your employment
with the organization, you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment — honorary or remuneratory — or any
further studies / examinations, or external academic course (including part-time or
correspondence), except with the written permission of the management. You

. shall in all respects obey and conform to the management’s orders and put in your

best endeavor to promote the interest of. the organisation. The management

€xpects you to work with a high standard of initiative, efficiency and economy.,

9. Secrecy Maintenance A reement.  Except to your direct superior authority,
you will not give out to any one any of the administrative and/or organisational
matters of confidential/secret nature which may be your personal privilege to
know by virtue of your being our employee. All books, records and articles
belonging to the establishment shall remain in the office premises and you wil]

I Retirement. You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit, Any extension of employment beyond 58 years would be
purely at the discretion of the management.

. 12. Adherence to Rules & Regulations: You will be governed by the Service Rules
and Regulations of the organisation which at present are applicable to the
employees of your status at the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the duties assigned to
you, in consultation with the Mmanagement If during the period of your service,
the management comes to the conclusion that you have committed any
misconduct, your services may be terminated without giving any notice.

13. Abandonment & Automatic Termination. Unauthorised absence from duty
for a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay beyond sanctioned leave for a
period of 8 consecutive days will render you to lose your lien on the service and
the same shall automatically come to an end without any notice or intimation,
After confirmation, you will be liable to pay one month’s salary in lieu of notice,
which shall be deducted from your salary or other dues,
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Fitness. This appointment and its continuance is subject to your being found and
remaining medically (physically-and mentally) fit. The Mmanagement reserves the
right to have you medically examined at any time during the course of your

employment through a medical practitioner nominated by the management and a

Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions.

Looking forward to a fruitful association with you.

Yours sincerely,

2
""_','" o Do %er
7/ Amits Uaia ) aadtys Pradean

Dr. Anil Srivastay Gwaliop
Registrar,
Amity University Madhya Pradesh,

Gwalior

Amity Univevaity iadhya Pradesn
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AMITY

UNIVERSITY

MADHYA PRADESH
Established vide Government of Madhya Pradesh Act No. 27 of 2010

AUMP/RO/ASL/2011-12/01

10 May 2012

Mr. K. Muthuvel

No. 33, Main Road, Surakkudy
Thirunallar - 609601

Dist. Karaikal

-Puduchhery (UT)

Dear Mr. Muthuvel,

1.

oo belief that the.

D

With reference to your application and subsequent interview you had with us, we
are pleased to appoint you as Lecturer at Amity School of Languages, Amity
University, Madhya Pradesh on the following terms and conditions:

Effective Date. Your employment will be effective from the date of joining i.e.
01.02.012,

Salary. Your basic pay will be Rs. 12,125/- (Rupees Twelve Thousand One
Hundred Twenty Five Only) per month in the pay scale of Rs. 8000-275-13500
plus allowances as per University rules. Gross Salary at the Basic Pay of Rs.
12,125/- will be Rs. 40,000/- per month.

Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India — existing or to be opened in
future — as it may consider necessary at its discretion from time to time.
Consequent on such transfer, the rules & regulations of service applicable to such
post or at the place of posting will become applicable to you,

Probation. You will be on probation for a period of one year from the date of
Jjoining duty. If considered necessary, the period of probation may be extended by
the management at its sole discretion without assigning any cause or reason. You
will be considered for confirmation after satisfactory completion of the
probationary period.

Termination. During the initial or extended period of probation, your services
may be terminated at any time without assigning any reason and without any
notice, The same is applicable for you also. Cessation of service after
confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the

correct. In case it is subsequently found that the information furnished by you is

AMITY UNIVERSITY

particulars furnished by you_in your application are factually

A

false, or that some other relevant facts have been concealed or withheld, your Vo
Amanpreet Reivietyalng liable to be terminated w1th0}}1;\§3y “9“,?”' N M};ﬂ\uf
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Increments.  Grant of annual increment wil] be governed by your overall
performance (work and conduct) during the preceding year of service in terms of
efficiency, regularity, punctuality, discipline, etc., and the results achieved .
Annual increment may be withheld if the performance is found sub-normal/
unsatisfactory; or accelerated in case the same ig adjudged to be commendable, at
the discretion of the management.

Leave. Grant of leave will be regulated as per rules of the organization in force
from time to time.

Acceptance of Qutside Assignment, During the period of your employment
with the organization, you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment — honorary or remuneratory — or any
further studies / eéXaminations, or external academic course (including part-time or

ensure that these are safely kept and maintained at the proper place. No record
will be removed from the premises to any other place without the prior permission
of the management.

Retirement. You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit. Any extension of employment beyond 58 years would be
purely at the discretion of the management:

Adherence to Rules & Regulations: You will be governed by the Service Rules
and Regulations of the organisation which at present are applicable to the
employees of your status at the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the duties ‘assigned to
you, in consultation with the Management  If during the period of your service,
the management comes to the conclusion that you have committed any
misconduct, your services may be terminated without giving any notice.

After confirmation, you will be liable to pay one month’s salary in lieu of notice,
which shall be deducted from your salary or other dues.
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Fitness. This appointment and its continuance is subject to your being found and
remaining medically (physically and mentally) fit. The management reserves the
right to have you medically examined at any time during the course of your
employment through a medical practitioner nominated by the management and a
report of medical examination will be submitted to the management whose
decision in this regard shall be final and binding. In case you are found suffering
from any infectious disease or protracted illness and/or remain irregular in your
attendance, the management shall have the right to terminate your services
without notice. .

Mode of Notification. For service of any notice or communication, you will be:

informed by ordinary post at the latest address given by you at the time of
employment, or thereafter. A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufficient service on you. Any
change in your address may, therefore, be intimated within one week of such
change.

Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions.

Looking forward to a fruitful association with you.

Yours sincerely,

47“”‘/~ | e
Dr! Anil Srivastav

Registrar, c Mﬂ
Amity University Madhya Pradesh, @uﬂd\

Gwalior KQ-
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AMITY

UNIVERSITY

MADHYA PRADESH

AUMP/RO/ABS/2015/01 13 January 2015

Mr. Vikrant Vikram Singh
H.No.267,

Nr. Sankat Mochan Mandir
Nadipura, Lalitpur (U.P.)

Dear Mr. Singh,

i

With reference to your application and subsequent interview you had with us, we
are pleased to appoint you as Assistant Professor-2 at Amity Business School,
Am:tv niversity, Madhya Pradesh on the following terms and conditions:

Effective Date. Your employment will be effective from the date of joining i.e.
01.10.2014.

Salary.  Your basic pay will be Rs. 10,475/- (Rupees Ten Thousand Four
Hundred Seventy Five Only) per month in the pay scale of Rs. 8000-25-13500
plus allowances as per University rules. Gross Salary at the Basic Pay of Rs.
10,475/- will be Rs. 42,000/- per month.

Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer

Established vide Government of Madhya Pradesh Act No. 27 of 2010

- (0

AMITY UNIVERSITY

you for work in any of its offices / institutes in India— existing or to be opened in ,

future — as it may consider necessary at its discretion from time to time.
Consequent on such transfer, the rules & regulations of service applicable to such
post or at the place of posting will become applicable to you.

Probation. You will be on probation for a period of one year from the date of
Joining duty. If considered necessary, the period of probation may be extended by
the management at its sole discretion without assigning any cause or reason. You
will be considered for confirmation after satisfactory completion of the
probationary period.

Termination. During the initial or extended period of probation, your services
may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service after
confirmation will be by giving one months notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the
belief that the particulars furnished by you in your application are factually
correct. In case it is subsequently found that the information furnished by you is
false, or that some other relevant facts have been concealed or withheld, your
service will be liable to be terminated without any notice.
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Increments.  Grant of annual increment will be governed by your overall

performance (work and conduct) during the preceding year of service in terms of

efficiency, regularity, punctuality, discipline, etc., and the results achieved.
Annual increment may be withheld if the performance is found sub-normal/
unsatisfactory; or accelerated in case the same is adjudged to be commendable, at
the discretion of the management.

Leave. Grant of leave will be regulated as per rules of the organization in force
from time to time.

Acceptance of Outside Assignment.  During the period of your employment
with the organization, you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment — honorary or remuneratory — or any
further studies / examinations, or external academic course (including part-time or
correspondence), except with the written permission of the management. You
shall in all respects obey and conform to the management’s orders and put in your

best endeavor to promote the interest of the organisation. The management

expects you to work with a high standard of initiative, efficiency and economy.

Secrecy Maintenance Agreement. Except to your direct superior authority,
you will not give out to any one any of the administrative and/or organisational
matters of confidential/secret nature which may be your personal privilege to
know by virtue of your being our employee. All books, records and articles
belonging to the establishment shall remain in the office premises and you will
ensure that these are safely kept and maintained at the proper place. No record
will be removed from the premises to any other place without the prior permission
of the management.

Retirement. You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit. Any extension of employment beyond 58 years would be
purely at the discretion of the management.

Adherence to Rules & Regulations. You will be governed by the Service Rules
and Regulations of the organisation which at present are applicable to the
employees of your status at the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the duties assigned to
you, in consultation with the management [f during the period of your service,
the management comes to the conclusion that you have committed any
misconduct, your services may be terminated without giving any notice.

Abandonment & Automatic Termination. Unauthorised absence from duty
for a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay beyond sanctioned leave for a
period of 8 consecutive days will render you to lose your lien on the service and
the same shall automatically come to an end without any notice or intimation.
After confirmation, you will be liable to pay one month’s salary in lieu of notice,
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Fitness. This appointment and its continuance is subject to your being found and
remaining medically (physically and mentally) fit. The management reserves the
right to have you medically examined at any time during the course of your
employment through a medical practitioner nominated by the management and a
report of medical examination will be submitted to the management whose
decision in this regard shall be final and binding. In case you are found suffering
from any infectious disease or protracted illness and/or remain irregular in your
attendance, the management shall have the right to terminate your services
without notice. .

Mode of Notification. For service of any notice or communication, you will be
informed by ordinary post at the latest address given by you at the time of
employment, or thereafter. A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufficient service on you. Any
change in your address may, therefore, be intimated within one week of such
change.

Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions. '

Looking forward to a fruitful association with you.

Yours sincerely,

2T
Jogpoe=:

Dr. Anil Srivastav

Registrar,

Amity University Madhya Pradesh,
Gwalior , . Uni Registrar
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MADHYA PRADESH
Established vide Government of Madhya Pradesh Act No. 27 of 2010

AUMP/RO/ABS/2015/04 09 March 2015 _

Mrs. Rimjhim

Clo, Vibhas Chandra Jha,
Sharda Bhavan Colony
Saharsa (Bihar)

Dear Mrs. Rimjhim, '
. With reference to your application and subsequent interview you had with us, we
. are gljsed to appoint you as Assistant Professor-2 at Amity Business School,
. Amily 'niversity, Madhya Pradesh on the following terms and conditions:
2. Effective Date. Your employment will be effective from the date of joining i.e.
18.02.2015.

3. Salary. Your basic pay will be Rs. 9,100/- (Rupees Nine Thousand One Hundred
Only) per month in the pay scale of Rs. 8000-275-13500 plus allowances as per
University rules. Gross Salary at the Basic Pay of Rs. 9,100/~ will be Rs. 35,000/-
per month.

4, Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India — existing or to bé opened in
future — as it may consider necessary at its discretion from time to time. -
Consequent on such transfer, the rules & regulations of service applicable to such
post or at the place of posting will become applicable to you.

. 5. Probation. You will be on probation for a period of one year from the date of
joining duty. If considered necessary, the period of probation may be extended by
the management at its sole discretion without assigning any cause or reason. You
will be considered for confirmation after satisfactory completion of the
probationary period.

6. Termination. During the initial or extended period of probation, your services
may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service after
confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the
belief that the particulars furnished by you in your application are factually

correct. In case it is subsequentiy found that the information furnished by you is
Mlse,—or— that some other relevant facts have been concealed or withheld, your

,
rvice will be liable to be terminated without any notice. _f_ﬂ»"

! Randhaws Y

ATy Uritversry :‘-!admmm;rsséw Madhya Pradesh, Mah&rajpura, Gwaliefie#74005 MP (India)
Tel. : +91-751-24960%5' 2496026, Mob. : +91-8349994630, 8349994631, 8349994632
Website : www.amity.edu/gwalior | Email : info@gwa.amity.edu; admissions@gwa.amity.edu



11.

12.

13.

A

Hadbys Pradesh, Gwndlior

gl
=

Increments.  Grant of annual increment will be governed by your overall
performance (work and conduct) during the preceding year of service in terms of
efficiency, regularity. punctuality. discipline. etc., and the results achieved
Annual increment may be withheld if the performance is found sub-normal/
unsatisfactory; or accelerated in case the same is adjudged to be commendable, at
the discretion of the management.

Leave.  Grant of leave will be regulated as per rules of the organization in force
from time to time.

Acceptance of Outside Assisnment. During the period of your employment
with the organization, you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment — honorary or remuneratory — or any
further studies / examinations, or external academic course (including part-time or
correspondence), except with the written permission of the management. You
shall i all respects obey and conform to the management’s orders and put in your
best endeavor to promote the interest of the organisation. The management
expects you to work with a high standard of initiative, efficiency and economy.

Secrecy Maintenance Agreement. Except to your direct superior authority,
you will not give out to any one any of the administrative and/or organisational
matters of confidential/secret nature which may be your personal privilege to
know by virtue of your being our employee. All books, records and articles
belonging to the establishment shall remain in the office premises and you will
ensure that these are safely kept and maintained at the proper place. No record
will be removed from the premises to any other place without the prior permission
of the management.

Retirement.  You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit. Any extension of employment beyond 58 years would be
purely at the discretion of the management.

Adherence to Rules & Regulations: You will be governed by the Service Rules
and Regulations of the organisation which at present are applicable to the
employees of your status at the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the duties assigned to
you, in consultation with the management If during the period of your service,
the management comes to the conclusion that you have committed any
misconduct, your services may be terminated without giving any notice.

Abandonment & Automatic Termination. Unauthorised absence from duty
for a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay beyond sanctioned leave for a
period of 8 consecutive days will render you to lose your lien on the service and
the same shall automatically come to an end without any notice or intimation.
After confirmation, you will be liable to pay one month’s salary in lieu of notice,
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I4. Fitness. This appointment and its continuance is subject to your being found and
remaining medically (physically and mentally) fit. The management reserves the
right 10 have you medically examined at any time during the course of your
employment through a medical practitioner nominated by the management and a
report of medical examination will be submitted to the management whose
decision in this regard shall be final and binding. In case you are found suffering
from any infectious disease or protracted illness and/or remain irregular in your
attendance, the management shall have the right to terminate your services
without notice. .

15. Mode of Notification. For service of any notice or communication, you will be
informed by ordinary post at the latest address given by you at the time of
employment, or thereafter. A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufficient service on you. Any
change in your address may, therefore, be intimated within one week of such
change.

. Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceplunce of the above terms & conditions,

Looking forward to a fruitful association with you. o
g

Yours sincerely, ~ Qé\

\ y.2% \ |

St B J.,,s}

Dr. Anil Srivastay \J&
Registrar, ..\,,Q
Amity University Madhya Pradesh, Q“
Gwalior
Registrar
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AMITY

UNIVERSITY

"AMITY UNIVERSITY

MADHY A PRADESH
Established vide Government of Madhya Pradesh Act No. 27 of 2010

AUMP/RO/ABS/2015/06 29 September 2015

Mr. Harendra Singh
New Ram Vihar Colony
Pinto Park-2, Morar
Gwalior-474006 (M.P.)

Dear Mr. Harendra,

1. With reference to your application and subsequent interview you had with us, we
are pleased to appoint you as Assistant Professor-2 at Amity Business School,
. Amity University, Madhya Pradesh on the following terms and conditions:
2. Effective Date. Your employment will be effective from the date of joining i.e.

17.07.2015.

Salary. Your basic pay will be Rs. 12,125/- (Rupees Twelve Thousand One
Hundred Twenty Five Only) per month in the pay scale of Rs. 8000-275-13500
plus allowances as per University rules. Gross Salary at the Basic Pay of Rs.
12,125/- will be Rs. 44,000/- per month,

(OR )

4. Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India — existing or to be opened in
future — as it may consider necessary at its discretion from time to time.
Consequent on such transfer, the rules & regulations of service applicable to such
post or at the place of posting will become applicable to you.

. o Probation. You will be on probation for a period of one year from the date of
joining duty. If considered necessary, the period of probation may be extended by
the management at its sole discretion without assigning any cause or reason. You
will be considered for confirmation after satisfactory completion of the
probationary period.

6. Termination. During the initial or extended period of probation, your services
may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service after
confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the
belief that the particulars furnished by you in your application are factually
correct. In case it is subsequently found that the information furnished by you is -

false, or that some other relevant facts have been concealed or withheld, your
service will be liable to be terminated wilh}ag notice. M‘/&w
]
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Increments.  Grant of annual increment will be governed by your overall
performance (work and conduct) during the preceding year of service in terms of
efficiency, regularity, punctuality, discipline, etc., and the results achieved,
Annual increment may be withheld if the performance is found sub-normal/
unsatisfactory; or accelerated in case the same is adjudged to be commendable, at
the discretion of the management.

Leave. Grant of leave will be regulated as per rules of the organization in force
from time to time.

Acceptance of Qutside Assignment. During the period of your employment
with the organization, you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment — honorary or remuneratory — or any
further studies / examinations, or external academic course (including part-time or
correspondence), except with the written permission of the management. You
shall in all respects obey and conform to the management’s orders and put in your
best endeavor to promote the interest of the organisation. The management
€xpects you to work with a high standard of initiative, efficiency and economy.,

Secrecy Maintenance Agreement.  Except to your direct superior authority,
you will not give out to any one any of the administrative and/or organisational
matters of confidential/secret nature which may be your personal privilege to
know by virtue of your being our employee. All books, records and articles
belonging to the establishment shall remain in the office premises and you will
ensure that these are safely kept and maintained at the proper place. No record
will be removed from the premises to any other place without the prior permission
of the management,

11.  Retirement. You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit. Any extension of employment beyond 58 years would be
purely at the discretion of the management,

12. Adherence to Rules & Re ulations: You will be governed by the Service Rules
and Regulations of the organisation which at present are applicable to the
employees of your status at the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the duties assigned to
you, in consultation with the management If during the period of your service,
the management comes to the conclusion that you have committed any
misconduct, your services may be terminated without giving any notice.

13, Abandonment & Automatic Termination.  Unauthorised absence from duty
for a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay beyond sanctioned leave for a
period of 8 consecutive days will render you to lose your lien on the service and
the same shall automatically come to an end without any notice or intimation.
After confirmation, you will be liable to pay one month’s salary in lieu of notice,
which shall be deducted from your salary or other dues.
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14.  Fitness. This appointment and its continuance is subject to your being found and
remaining medically (physically and mentally) fit. The management reserves the
right to have you medically examined at any time during the course of your
employment through a medical practitioner nominated by the management and a
report of medical examination will be submitted to the management whose
decision in this regard shall be final and binding. In case you are found suffering
from any infectious disease or protracted illness and/or remain irregular in your |
attendance, the management shall have the right to terminate your services r
without notice. .

15. Mode of Notification. For service of any notice or communication, you will be
informed by ordinary post at the latest address given by you at the time of
employment, or thereafter. A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufficient service on you. Any
change in. your address may, therefore, be intimated within one week of such
change.

Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions.

Looking forward to a fruitful association with you,

Yours sincerely, s .

ot

Dr. Anil Srivastay
Registrar,
Amity University Madhya Pradesh,
Gwalior
Registrar
. Amity University Madhya Pradesh
Gwalior
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=28 AMITY UNIVERSITY

MADHYA PRADESH
Established vide Government of Madhya Pradesh Act No 27 of 2010

25" October 2016

Dr. Neeta Saxena

New H-53, Nr. Pani Ki Tanki,
Thatipur Chouraha,
Thatipur,

Gwalior (M.P.)

Dear Dr. Saxena,

l.

3]

(8]

With reference to your application and subsequent interview you had with us,
we are pleased to appoint you as Assistant Professor-3 at Amity Business
School, Amity University, Madhya Pradesh on the following terms and
conditions:

Effective Date. Your employment will be effective from the date of joining i.e.
26.09.2016

Salary. Your basic pay will be Rs. 11,625/ (Rupees Eleven Thousand Six
Hundred Twenty Five Only) per month in the pay scale of Rs. 10000-325-15200
plus allowances as per University rules. Gross Salary at the Basic Pay of Rs.
11,625/- will be Rs. 40,283/- per month,

Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India — existing or to be opened in
future — as it may consider necessary at its discretion from time to time.
Consequent on such transfer, the rules & regulations of service applicable to such
post or at the place of posting will become applicable to you.

4

Probation. You will be on probation for a period of one year from the date*of
joining duty. If considered necessary, the period of probation may be extended by
the management at its sole discretion without assigning any cause or reason. You
will be considered for confirmation after satisfactory completion of the
probationary period.

Termination.  During the initial or extended period of probation, your services
may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service after
confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the
belief that the particulars furnished by you in your application are factually
correct. In case it is subsequently found that the information furnished by you is
false, or that some other relevant facts have been concealed or withheld, your
service will be liable to be terminated without any notice.
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Inerements.  Grant ol annual merement will be governed by vour overall
performance (work and conducty during the preceding vear of service In terms ol
efficiency. regularity. punctuahity, discipline, ete.. and the results achieved.
Annual increment may be withheld 1t the performance is found sub-normal
unsatisfactory: or accelerated in case the same is adjudged to be commendable. at
the discretion ol the management.

8 Leave. Grant of leave will be regulated as per rules of the organization in force
from time to time

9. Acceptance of Outside Assignment.  During the period of your employment
with the organization. you will devote your entire time, attention and abilities
exclusively in the performance of your duties: and will not undertake any other
direct/indirect business. work or assignment - honorary or remuneratory ~ or any
turther studies / examinations, or external academic course (including part-time or
correspondence), except with the written permission of the management. You
shall in all respects obey and conform to the management’s orders and put in your
best endeavor to promote the interest of the organisation. The management 1524
expects vou to work with a high standard of initiative, efficiency and economy.

10.  Secrecy Maintenance Agreement.  Except to your direct superior authority,
you will not give out to any one any of the administrative and/or organisational
matters of confidential/secret nature which may be your personal privilege to
know by virtue of your being our employee. All books, records and articles
belonging to the establishment shall remain in the office premises and you will
ensure that these are safely kept and maintained at the proper place. No record
will be removed from the premises to any other place without the prior permission
of the management.

1. Retirement. You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit. Any extension of employment beyond 58 years would be
purely at the discretion of the management.

4
12, Adherence to Rules & Regulations: You will be governed by the Service Rules _
and Regulations of the organisation yhich at present are applicable to the (]

employees of your status at the place of posting; and which may be added.
modified. amended. altered. changed, or replaced by the management from time
to time. Your hours of attendance mav be regulated to suit the duties assigned to
vou. in consultation with the management If during the period of your service.
the management comes to the conclusion that you have committed any
misconduct. your services may be terminated without giving any notice.

3.  Abandonment & Automatic Termination Unauthorised absence {rom duty
for a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay bevond sanctioned leave for a
period of 8 consecutive days will render you to lose your lien on the service and
the same shall automatically come to an end without any notice or intimation.
After confirmation. you will be liable to pay one month’s salary in licu of notice.
which shall be deducted from vour salary or other dues.
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14 Fitness. his appointment and its conunuance is subjeet o your being found and
remaining medically (physically and mentally ) it The management reserves the
right to have vou medicatly examined at any time during the course ol your
employment through a medical practitioner nominated by the management and a
report of medical examination will be submitted 10 the management whose
decision in this regard shall be final and binding. In case you are found suffering
from any infectious disease or protracted illness and/or remain irregular in your
attendance, the management shall have the right 10 terminate your services
without notice.

5. Mode of Notification. For service ol any notice or communication, you will be
informed by ordinary post at the latest address given by you at the time of
employment. or thereafter. A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufticient service on you.  Any
change in your address may. therefore, be intimated within one week of such
change.

Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions.

lLooking forward to a fruitful association with you.

Yours sincerely,

Registrar
Amity University Madhya Pradesh,
Gwalior

Registraf
ity University Madhya Pradesh
Guatian
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AMITY UNIVERSITY:

MADHYA PRADESH
Established vide Government of Madhya Pradesh Act No. 27 of 2010

AUMP/RO/ABS/2015/02 09 March 2015

Mr. Pankaj Mishra

107, Shekhu Pura Colony
Ali Ganj

Lucknow (U.P.)

Dear Mr. Mishra,

1. With reference to your application and subsequent interview you had with us, we ]
are pleased to appoint you as Assistant Professor-2 at Amity Business School, "

Amity University, Madhya Pradesh on the following terms and conditions:

2. Effective Date. Your employment will be effective from the date of joining i.e.
20.01.2015.

3. Salary. Your basic pay will be Rs. 8,000/- (Rupees Eight Thousand Only) per
month in the pay scale of Rs. 8000-275-13500 plus allowances as per University
rules. Gross Salary at the Basic Pay of Rs. 8,000/- will be Rs. 33,000/ per month.

4. Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India — existing or to be opened in
future — as it may consider necessary at its discretion from time to time.
Consequent on such transfer, the rules & regulations of service applicable to such,
post or at the place of posting will become applicable to you.

5. Probation. You will be on probation for a period of one year from the date of
joining duty. If considered necessary, the period of probation may be extended by
the management at its sole discretion without assigning any cause or reason. You
will be considered for confirmation after satisfactory completion of the
probationary period.

6. Termination. During the initial or extended period of probation, your services
may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service after
confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the
belief that the particulars furnished by you in your application are factually
correct. In case it is subsequently found that the information furnished by you is
false, or that some other relevant facts have been cqncq_al_edi or withheld, your

W " “service will be liable to be terminated without any notice.
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Increments.  Grant of annual increment will be governed by your overall
performance (work and conduct) during the preceding year of service in terms of
efficiency, regularity. punctuality. discipline. ctc.. and the results achieved .
Annual increment may be withheld if' the performance is found sub-normal/
unsatisfactory; or accelerated in case the same is adjudged to be commendable, at
the discretion of the management.

1

8. Leave. Grant of leave will be regulated as per rules of the organization in force
from time to time.

9. Acceptance of Outside Assignment.  During the period of your employment
with the organization, you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment — honorary or remuneratory — or any
further studies / examinations, or external academic course (including part-time or
correspondence), except with the written permission of the management. You

. shall in all respects obey and conform to the management’s orders and put in your
best endeavor to promote the interest of the organisation. The management
expects you to work with a high standard of initiative, efficiency and economy.

9. Secrecy Maintenance Agreement.  Except to your direct superior authority, .
you will not give out to any one any of the administrative and/or organisational
matters of confidential/secret nature which may be your personal privilege to
know by virtue of your being our employee. All books, records and articles
belonging to the establishment shall remain in the office premises and you will
ensure that these are safely kept and maintained at the proper place. No record
will be removed from the premises to any other place without the prior permission
of the management.

11. Retirement. You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit. Any extension of employment beyond 58 years would be
purely at the discretion of the management.

. 12.  Adherence to Rules & Regulations: You will be governed by the Service Rules
and Regulations of the organisation which at present are applicable to the
employees of your status at the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the duties assigned to
you, in consultation with the management If during the period of your service,
the management comes to the conclusion that you have committed any
misconduct, your services may be terminated without giving any notice. .

13.  Abandonment & Automatic Termination.  Unauthorised absence from duty

for a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay beyond sanctioned leave for a
period of 8 consecutive days will render you to lose your lien on the service and
the same shall automatically come to an end without any notice or intimation.
After confirmation, you will be liable to pay one month’s salary in lieu of notice,
which shall be deducted from your salary or other dues. Jé@u‘//
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14.  Fitness. This appointment and its continuance 1s subject to your being found and
remaining medically (physically and mentally) fit. The management reserves the
right to have you medically examined at any time during the course of your
employment through a medical practitioner nominated by the management and a
report of medical examination will be submitted to the management whose
decision in this regard shall be final and binding. In case you are found suffering
from any infectious disease or protracted illness and/or remain irregular in your
attendance, the management shall have the right to terminate your services
without notice. .

15. Mode of Notification. For service of any notice or communication, you will be
informed by ordinary post at the latest address given by you at the time of
employment, or thereafter. -A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufficient service on you. Any
change in your address may, therefore, be intimated within one week of such
change.

Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions.

Looking forward to a fruitful association with you.

Yours sincerely, -
/M

-~

~2

Dr. Anil Srivastav
Registrar, . N& .
Amity University Madhya Pradesh, oA aArd
Gwalior Q@u‘
_ Registrar S\"?}' 2
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AMITY UNIVERSITY

MADHYA PRADESH
Established vide Government of Madhya Pradesh Act No. 27 of 2010

AUMP/RO/ABS/2017/01 7" Mareh 2017

Ms. Mansi Tiwari
Seth Street, Farrakhabad, o .
Pin Code-209625 (U.P)

Dear Ms. Tiwari,
l. With reference to your application and subsequent interview you had with us, we

are pleased to appoint you as Assistant Professor-2,Amity Business School,
Amity University Madhya Pradesh on the following terms and conditions:

2. Effective Date. Your employment will be effective from the date of joining i.e.
15.02.2017.

3. Salary. Your basic pay will be Rs. 9,100/- (Rupees Nine Thousand One Hundred
Only) per month in thespay scale of Rs. 8000-275-13500 plus allowances as per
University rules. Gross Salary at the Basic Pay of Rs. 9,100/ will be Rs. 32.152/-
per month. B

4. Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India — existing or to be opened in
future ~ as it may consider necessary alsits discretion from time to time.
Consequent on such transfer, the rules & regulations of service applicable to such
post or at the place of posting will become applicable to you.

3, Probation. You will be on probation for a period of one year from the date of
Joining duty. If considered necessary, the period of probation may be extended by
the management at its sole discretion without assigning any cause or reason. You
will be considered for confirmation after satisfactory completion ol the
probationary period.

6. Termination.  During the initial or extended period of probation, your services
may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service alter
confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either parly. You have been engaged on the
belief that the particulars furnished by you in your application arc factually
correct. In case it is subsequently found that the in formation. furnished by vou is
false, or that some other relevant facts have been concealed or withheld. your
service will be liable to be terminated without any notice.
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lncrements. Grant of annual increment will be governed by sour overall
performance (work and conduct) during the preceding year ol service in terms ol
efficiency, regularity, punctuality, discipline, etc., and the results uchieved.
Annual increment may be withheld il the performance is found sub-normal/
unsatisfactory; or accelerated in case the same is adjudged to be commendable. al
the discretion of the management.

8. Leave. Grant of leave will be regulated as per rules oftlse organization in lorce
from time to time. *

9, Accéptance of Qutside Assignment. During the period of your employment
with the organization, you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment - honorary or remuneratory — or any
further studies / examinations, or external academic course (including part-time or
correspondence), except with the written permission of the management. You
shall in all respects obey and conform to the management’s orders and put in your
best endeavor to promote the interest of the organization. The management
expects you to work with a high standard of initiative, efficiency and economy.

9. Secrecy Maintenance Agreement.  Except to your direct superior authority,
you will not give out to any one any of the administrative and/or organisational
matters of confidential/secret nature which may be your personal privilege to
know by virtue of your being our employee. All books, records and articles
belonging to the establishment shall remain in the office premises and you will
ensure that these are safely kept and maintained at the proper place. No record
will be removed from the premises to any other place without the prior permission
of the management. =

<y

11.  Retirement. You are liable to retire on attaining the age ol 58 years. or earlier if
found medically unfit. Any extension of employment beyond 58 years would be
purely at the discretion of the management.

12.  Adherence to Rules & Regulations: You will be governed by the Service Rules
and Regulations of the organization which at present are applicable 1o the
employees of your status at the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the duties assigned to
you, in consultation with the management. If during the period of your service,
the management comes to the conclusion that you have committed any
misconduct, your services may be terminated without giving any notice.

153% Abandonment & Automatic Termination. Unauthorized absence [rom duty
for a continuous period of one week (including the period for which leave though
® applied has not been granted) and/or overstay beyond sanctioned leave lor a
period of 8 consecutive days will render you ta lose your lien on the service and
the same shall automatically come to an end without any notice or intimation.
After confirmation, you will be liable to pay one month’s salary in licu of notice,

which shall be deducted from<our salary or other dues.
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Fitness. This appointment aid its continuance is subject Lo sour bemg found and
remaining medically (physitally and mentally) ht. The management reserves the
right to have you medically examined at any time during the course ol your
employment through a medical practitioner nominated by the management and a
report of medical examination will be submitted to the management whose
decision in this regard shall be final and binding. ln case you are found sulfering
from any infectious disease or protracted illness and/or remain irregular in your
attendance, the management shall have the right to terminate your services
without notice. . ‘

Mode of Notification. For service of any notice or communication, you will be
informed by ordinary post at the latest address given by vou at the time of
employment, or thereafter. A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufficient service on vou. Any
change in your address may. therefore. be intimated within one week ol such
change. o

Please return the duplicate copy of this appointment letter duly signed by vou in token of
your acceptance of the above terms & conditions.

~.

Looking forward to a fruitful association with you.

.

Yours sincerely,

istrar
Amity University Madhya Pradesh,
Gwalior
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22 AMITY UNIVERSITY
IJNI\.'E\r L
MADHYA PRADESH
Established vide Government of Madhya Pradesh Act No. 27 of 2010
AUMP/RO/ABS/2011-12/03
09.01.2012
Mr. Rohit Singh Tomar,
Shakuntala Sadan,
Abadpura, Kampoo,
Lashkar, Gwalior. (M.P.)
Dear Mr.Tomar,
1. With reference to your application and subsequent interview you had with us, we
P e are pleased to appoint you as Lecturer, at Amity Business School, Amity
- University, Madhya Pradesh on the following terms and conditions:
2. Effective Date. Your employment will be effective from the date of joining i.e.
03.10.2011.
3. Salary.  Your basic pay will be Rs. 12,125/- (Rupees Twelve Thousand One
Hundred Twenty Five Only) per month in the pay scale of Rs. 8000-275-13500
plus allowances as per University rules. Gross Salary at the Basic Pay of Rs.
12,125/- will be Rs. 40,000/~ per month.
4, Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India — existing or to be opened in
future — as it may consider necessary at its discretion from time to time.
Consequent on such transfer, the rules & regulations of service applicable to such
—~ post or at the place of posting will become applicable to you.

5. Probation. You will be on probation for a period of one year from the date of
joining duty. If considered necessary, the period of probation may be extended by
the management at its sole discretion without assigning any cause or reason. You
will be considered for confirmation after satisfactory completion of the

probationary period.
6. Termination. During the initial or extended period of probation, your services

may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service after
confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the
belief that the particulars fumished by you in your application are factually
-.—correct. In case it is subsequently found that the information furnished by you. is
false, or that some other relevant facts have been concealed or withheld, your

[#
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Increments.  Grant of annual increment will be governed by your overall
performance (work and conduct) during the preceding year of service in terms of
efficiency, regularity, punctuality, discipline, etc., and the results achieved .
Annual increment may be withheld if the performance is found sub-normal/
unsatisfactory; or accelerated in case the same is adjudged to be commendable, at
the discretion of the management.

Leave. Grant of leave will be regulated as per rules of the organization in force
from time to time.

Acceptance of Outside Assignment. During the periqd of your employment
with the organization, you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment — honorary or remuneratory — or any
further studies / examinations, or external asademic course (including part-time or
correspondence), except with the written permission of the management. You
shall in all respects obey and conform to the management’s orders and put in your
best endeavor to promote the interest of the organisation. The management
expects you to work with a high standard of initiative, efficiency and economy.

Secrecy Maintenance Agreement. Except to your direct superior authority,
you will not give out to any one any of the administrative and/or organisational
matters of confidential/secret nature which may be your personal privilege to
know by virtue of your being our employee. All books, records and articles
belonging to the establishment shall remain in the office premises and you will
ensure that these are safely kept and maintained at the proper place. No record
will be removed from the premises to any other place without the prior permission
of the management.

Retirement. You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit. Any extension of employment beyond 58 years would be
purely at the discretion of the management.

Adherence to Rules & Regulations: You will be governed by the Service Rules

and Regulations of the organisation which at present are applicable to the

employees of your status at the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the duties assigned to
you, in consultation with the management If during the period of your service,
the management comes to the conclusion that you have committed any
misconduct, your services may be terminated without giving any notice.

Abandonment & Automatic Termination. Unauthorised absence from duty
for a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay beyond sanctioned leave for a
period of 8 consecutive days will render you to lose your lien on the service and
the same shall automatically come to an end without any notice or intimation.
After confirmation, you will be liable to pay one month’s salary in lieu of notice,
which shall be deducted from your salary or other dues. -
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14, Fitness. This appointment and its continuance is subject to your being found and
remaining medically (physically and mentally) fit. The management reserves the
right to have you medically examined at any time during the course of your
employment through a medical practitioner nominated by the management and a
report of medical examination will be submitted to the management whose
decision in this regard shall be final and binding. In case you are found suffering
from any infectious disease or protracted illness and/or remain irregular in your
attendance, the management shall have the right to terminate your services
without notice. .

15. Mode of Notification. For service of any notice or communication, you will be
informed by ordinary post at the latest address given by you at the time of
employment, or thereafter. A copy of the, letter may also be displayed on the
notice board, which shall be considered to be sufficient service on you. Any
change in your address may, therefore, be intimated within one week of such
change.

Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions.

Looking forward to a fruitful association with you.

Yours sincerely,

Dr. Anil Srivastav

Registrar, cxibii,

Amity University Madhya Pradesh,
Gwalior
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AMITY UNIVERSITY

MADHYA PRADESH
Established vide Government of Madhya Pradesh Act No 27 of 2010

AUMP/RO/ABS/2016/04 20" July 2016

Dr. A. Shanker Prakash
364- Chandra Nagar Colony
Bhagwanpur

Varanasi (U.P.)

Dear Dr. A. Shanker Prakash,

1. With reference to your application and subsequent interview you had with us,
we are pleased to appoint you as Assistant Professor-2 at Amity Business
School, Amity University, Madhya Pradesh on the following terms and
conditions;

2. Effective Date. Your employment will be effective from the date of joining i.e.
15.07.2016.

3. Salary.  Your basic pay will be Rs. 11,025/- (Rupees Eleven Thousand Twenty
Five Only) per month in the pay scale of Rs. 8000-275-13500 plus allowances as
per University rules. Gross Salary at the Basic Pay of Rs. 11,025/- will be Rs.
38,351/- per month.

4. Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India — existing or to be opened in
future — as it may consider necessary at its discretion from time to time.
Consequent on such transfer, the rules & regulations of service applicable to such
post or at the place of posting will become applicable to you.

5. Probatior. You will be on probation for a period of one year from the date of
joining duty. If considered necessary, the period of probation may be extended by
the management at its sole discretion without assigning any cause or reason. You
will be considered for confirmation after satisfactory completion of the
probationary period.

6. Termination. During the initial or extended period of probation, your services
may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service after
confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the
belief that the particulars furnished by you in your application are factually
correct. In case it is subsequently found that the information furnished by you is
false, or that some other relevant facts have been concealed or withheld, your
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W service will be liable to be terminated without any notice.
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Increments.  Grant of annual increment will be governed by your overall
performance (work and conduct) during the preceding year of service in terms of
efficiency, regularity, punctuality, discipline, etc., and the results achieved.
Annual increment may be withheld if the performance is found sub-normal/
unsatisfactory; or accelerated in case the same is adjudged to be commendable, at
the discretion of the management.

Leave. Grant of leave will be regulated as per rules of the organization in force
from time to time.

Acceptance of Qutside Assignment.  During the period of your employment
with the organization, you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment — honorary or remuneratory — or any
further studies / examinations, or external academic course (including part-time or
correspondence), except with the written permission of the management. You
shall in all respects obey and conform to the management’s orders and put in your
best endeavor to promote the interest of the organisation. The management
expects you to work with a high standard of initiative, efficiency and economy.

Secrecy Maintenance Agreement.  Except to your direct superior authority,
you will not give out to any one any of the administrative and/or organisational
matters of confidential/secret nature which may be your personal privilege to
know by virtue of your being our employee. All books, records and articles
belonging to the establishment shall remain in the office premises and you will
ensure that these are safely kept and maintained at the proper place. No record
will be removed from the premises to any other place without the prior permission
of the management.

Retirement. You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit. Any extension of employment beyond 58 years would be
. purely at the discretion of the management.

Adhberence to Rules & Regulations: You will be governed by the Service Rules
and Regulations of the organisation which at present are applicable to the
employees of your status at the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the duties assigned to
you, in consultation with the management If during the period of your service,
the management comes to the conclusion that you have committed any
misconduct, your services may be terminated without giving any notice.

Abandonment & Automatic Termination. Unauthorised absence from duty
for a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay beyond sanctioned leave for a
period of 8 consecutive days will render you to lose your lien on the service and
the same shall automatically come to an end without any notice or intimation.
After confirmation, you will be liable to pay one month’s salary in lieu of notice,
which shall be deducted from your salary or other dues.
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14, Fitness. This appointment and its continuance is subject to your being found and
remaining medically (physically and mentally) fit. The management reserves the
right to have you medically examined at any time during the course of your
employment through a medical practitioner nominated by the management and a
report of medical examination will be submitted to the management whose
decision in this regard shall be final and binding. ' In case you are found suffering
from any infectious disease or protracted illness and/or remain irregular in your
attendance, the management shall have the right to terminate your services
without notice.

15.  Mode of Notification. For service of any notice or communication, you will be
informed by ordinary post at the latest address given by you at the time of
employment, or thereafter. A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufficient service on you. Any
change in your address may, therefore, be intimated within one week of such

change.
A
Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions.
Looking forward to a fruitful association with you.
Yours sincerely,
Registrar,
Amity University Madhya Pradesh,
Gwalior Registrar
-~ Amity University Madhya Pradesh
Gwalior
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— MADKYA PRADESH ——m —wee

AUMP/RO/ABS/2018/02 : 11" April 2018

Ms. Vippa Dhingra
C-20, New Saket Nagar,
Tansen Road, Gwalior-(M.P.)

Dear Ms. Dhingra,

1.

With reference to your application and subsequent interview you had with us, we
are pleased to appoint you as Assistant Professor-2,Amity Business School,
Amity University Madhya Pradesh on the following terms and conditions:

Effective Date. Your employment will be effective from the date of joining j.e.
15.09.2017.

Salary. Your basic pay will be Rs. 9,925/- (Rupees Nine Thousand Nine
Hundred Twenty Five Only) per month in the pay scale of Rs. 8,000-275-13,500
plus allowances as per University rules. The Gross Salary Rs. 35,000/- per month
will be paid to you.

Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior., However, the management may transfer
you for work in any of its offices / institutes in India — existing or to be opened in
future — as it may consider necessary at its discretion from time to time.
Consequent on such transfer, the rules & regulations of service applicable to such
Post or at the place of posting will become applicable to you.

Probation. You will be on probation for a period of one year from the date of
Joining duty. If considered necessary, the period of probation may be extended by
the management at its sole discretion without assigning any cause or reason. You
will be considered for confirmation after satisfactory completion of the
probationary period. -

Termination. During the initial or extended period of probation, your services
may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service after
confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the
belief that the particulars furnished by you in your application are factually
correct. In case it is subsequently found that the information furnished by you is
false, or that some other relevant facts have been concealed or withheld, your
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Increments.  Grant of annual increment will be governed by your overall
performance (work and conduct) during the preceding year of service in terms of
efficiency, regularity, punctuality, discipline, etc., and the results achieved.
Annual increment may be withheld if the performance is found sub-normal/
unsatisfactory; or accelerated in case the same is adjudged to be commendable, at
the discretion of the management.

Leave. Grant of leave will be regulated as per rules of the organization in force
from time to time.

Acceptance of Qutside Assignment.  During the period of your employment
with the organization, you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment — honorary or remuneratory — or any
further studies / examinations, or external academic course (including part-time or
correspondence), except with the written permission of the management. You
shall in all respects obey and conform to the management’s orders and put in your
best endeavor to promote the interest of the organization. The management
expects you to work with a high standard of initiative, efficiency and economy.

Secrecy Maintenance Agreement. Except to your direct superior authority,
you will not give out to any one any of the administrative and/or organisational
matters of confidential/secret nature which may be your personal privilege to
know by virtue of your being our employee. All books, records and articles
belonging to the establishment shall remain in the office premises and you will
ensure that these are safely kept and maintained at the proper place. No record
will be removed from the premises to any other place without the prior permission
of the management.

Retirement. You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit. Any extension of employment beyond 58 years would be
purely at the discretion of the management.

Adherence to Rules & Regulations: You will be governed by the Service Rules
and Regulations of the organization which at present are applicable to the
employees of your status at the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the duties assigned to
you, in consultation with the management. If during the period of your service,
the management comes to the conclusion that you have committed any
misconduct, your services may be terminated without giving any notice.

Abandonment & Automatic Termination.  Unauthorized absence from duty
for a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay beyond sanctioned leave for a
period of 8 consecutive days will render you to lose your lien on the service and
the same shall automatically come to an end without any notice or intimation.
After confirmation, you will be liable to pay one month’s salary in lieu of notice,
which shall be deducted from your salary or other dues.
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15.

employment through a medical practitioner nominated by the management and a
report of medical examination wil] be submitted to the management whose

decision in this regard shall be final and binding. In case you are found suffering

Mode of Notification. For service of any notice or communication, you will be
informed by ordinary post at the latest address given by you at the time of
employment, or thereafter. A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufficient service on you. Any
change in your address may, therefore, be intimated within one week of such
change.

Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions.

Looking forward to a fruitfu] association with you,

With best wishes,

) 2
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Registrar
Amity University Madhya Pradesh,
Gwalior
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AMITY UNIVERSITY
—————— MADHYA PRADESH ————

Established vide Governunent of Madhya Pradiesh Act No 27 of 2010

AUMP/RO/ASETR2017/06 28" Juhy 2017

Mayj. Gen. (Dr.) S.C. Jain, V§M ** (Retd.)
620, Tulip, New Minal Residency,
JK Road, Bhopal-462023 (M.P.)

Dear Dr. Jain,

l. With reference 10 your application and subsequent interview you had with us, we
are pleased (6 appoint you as Professor (CSE) & Director, Amity School of
Engineering & Technology, Amity University Madhya Pradesh on the following
terms and conditions:

. 2. Lffective Date. Your employment will be efiective from the date of joining i.e.
01.06.2017.
3. Salary. You will draw a consolidated salary of Rs. 1,70,000/- (Rupees One Lac

Seventy Thousand Only) per month .Your emoluments shall be subjects to
statutory deductions applicable from time to time.

4. Place of posting.  Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. Hawever, the management may transfer
vou for work in any of its offices / institutes in India - existing or 1o be opened in
future - as it may consider necessary at its diseretion from time to time.
Consequent on such transfer. the rules & regulations of service applicvable to such
post or at the place of posting will become applicable (o vou.

5. Probation. You will be on probation for a period of vne year froim the date of
poning donc I considered acessiny . the peviod f probaiion may be extended by
the management at ity sole discretion without ass A EnY Cause or reason. You

. witl be considered for confirmation  after satisfactory completion of the
probationary periag.

5 Terminmion.  Devme the initial or extensod perind o1 prabation. vour services
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Amanpreet Randhawa
Director-Human Resources
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Increments.  Grant of annual merement will be governed by vour overall
performance (work and conduct) during the preceding year of service in terms of
efficiency. regularity. punctuality. discipline. ete.. and the results achieved,
Annual increment may be withheld if 1he performance is found sub-normaly
unsatisfactory: or acceleraied in case the Same is adjudged 1o be commendable. at
the discretion of the management.

Leave.  Grant of leave will be regulated as per rules of the organization in force
from time to time.

Acceptance of Qutside Assignment, During the period of your employment
with the organization. you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment — honorary or remuneratory - or any
further studies / examinations, or external academic course (including part-time or
correspondence), except with the written permission of the management. You
shall in all respects obey and conform to the management’s orders and put in your
best endeavor to promote the interest of the organization. The management
€xpects you to work with a high standard of initiative, efficiency and economy.

you will not give out to any one any of the administrative and/or organisational
matters of confidential/secret nature which may be your personal privilege to
know by virtue of your being our emplovee. All books. records and articles
belonging 1o the establishment shall remain in the office premises and you will
ensure that these are safely kept and maintained at the proper place. No record
will be removed from the premises to any other place without the prior permission
of the management.

Secrecy Maintenance Agreement. Except to your direct superior authority,

Retirement.  You are liable 10 retire on attaining the age of 70 vears, or earlier if
found medically unfit. Any extension of emplovment bevond 70 vears would be
purely at the discretion of (he management.

Adberence to Rules & Regulations. You will be goveriied by the Service Rules
and Regulations of the organization which at presem are applicable 1o the
employees of your status al the place of posting; and which may be added,
modified. amended. altered, changed. or replaced by the management from time
to time. Your hours of atendance may be regulated o suit the duties assigned 1o
you. in consultation with the manaeement. I during the period of your service,
the management come. e the conclusion 1ha youhave committed  any

misconduct. vour seimvice- may beterminated without 2IViNg any notice
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14. Fitness. This appointment and its continuance is subject 10 your being found and
remaining medically (physically and mentally) fit. The management reserves the
right 10 have you medically examined at any time during the course of your
employment through a medical practitioner nominated by the management and a
report of medical examination will be submitted 0 the management whose
decision in this regard shall be final and binding. in case vou are found suffering
from any infectious disease or protracted iliness and/or remain irregular in your
attendance, the management shall have the right to terminate YOur services
without notice. .

15. Mode of Notification. For service of any. notice or communication, you will be
informed by ordinary post at the latest address given by you at the time of
employment, or thereafier. A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufficient service on you. Any

change in your address may, therefore, be intimated within one week of such
change.

Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions.

Looking forward to a fruitful association with you.

With best wishes.
_ \}0‘\”
\(Jo="
{ajesh! Jain

Registrar
Amity University Madhya Pradesh,
Gwalior

. Registrar
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AUMP/RO/ASET/2016/09 08" July 2016

Dr Arvind Kumar Upadhyay
1/243 , Rashmi Khand,
Sharda Nagar,

Lucknow (U.P.)

Dear Dr. Upadhyay,

1. With reference to your application and subsequent interview you had with us,
we are pleased to appoint you as Professor (CSE) at Amity School of
Engineering & Technology, Amit University. Madhya Pradesh on the
following terms and conditions:

2. Effective Date. Your employment will be effective from the date of joining 1.e.
01.07.2016.

3. Salary. Your basic pay will be Rs. 18,650/~ (Rupecs Fighteen Thousand Six
Hundred Fifty Only) per month in the pay scale of Rs. 16400-450-20900-500-
22400 plus allowances as per University rules. Gross Salary at the Basic Pay of
Rs. 18,650/- will be Rs. 100.000/- per month.

4, Place of posting. Your place of posting will presenuy be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in [ndia — existing or to be opened in
future — as it may consider necessary at its discretion from time to time.
Consequent on such transter, the rules & regulations of service applicable to such
post or at tae place of posting will become applicable (o you.

< 5. Probation. You will be on probation for a period ol one year from the date of
joining duty. [f considered necessary. the period of probation may be extended by
the management at its sole discretion without assigning any cause or reason. You
will be considered for confirmation after satistactory completion of the
probationdry pertod.

6. Termination. During the initial or extended period of probation, your services
may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service after
confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any. by either party. You have been engaged on the
belief that the particulars furnished by you in your application are factually
correct. In case it is subsequently found that the information furnished by you is
false. or that some other relevant facts have been concealed or withheld, your
service will be liable to be terminated without any notice.
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/. lnerements.  Grant of annual increment will be coverned by your overall
performance (work and conduct) durmg the preceding vear ol service in terms off
efficiency. regularity. punciuality. discipline. ete. and the results achieved.
Annual increment mav be withheld i the performance is found sub-normal/
unsatistactory: or accelerated in case the same iy adjudued 1o be commiendable. at
the discretion of the management.

8. Leave. Grant of leave will be regulated as per rules of the organization in force
from time to time.

9. Acceptance of Qutside Assignment. During the period of your employment
with the organization. you will devote your entire tinie. attention and abilities
exclusively in the performance of your duties: and will not undertake any other
direct/indirect business. work or assignment - honorary or remuneratory — or any
further studies / examinations, or external academic course (including part-time or
correspondence), except with the written permission of the management. You
shall in all respects obey and conform to the management’s orders and put in your
best endeavor to promote the interest of the organisation. The management
expects you to work with a high standard of initiative. efficiency and economy.

10. Secrecy Maintenance Agreement.  Except to your direct superior authority,
you will not give out to any one any of the administrative and/or organisational
matters of confidential/secret nature which may be vour personal privilege to
know by virtue of your being our employec. All books, records and articles
belonging to the establishment shall remain in the office premises and you will
ensure that these are safely kept and maintained at the proper place. No record
will be removed from the premises to any other place without the prior permission
of the management.

1. Retirement. You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit. Any extension of employment beyond 58 years would be
purely at the discretion of the management.

12.  Adherence to Rules & Regulations: You will be governed by the Service Rules
and Regulations of the organisation which at present are applicable to the
employees of your status at the place of posting; and which may be added,
modified, amended. altered, changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the duties assigned to
you, in consultation with the management If during the period of your service,
the management comes (o the conclusion that vou have committed any
misconduct, your services may be terminated without clving any notice.

13.  Abandonment & Automatic Termination.  Unauthorised absence from duty
for a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay beyond sanctioned leave for a
period of 8 consecutive days will render you to lose your lien on the service and
the same shall automatically come to an end without any notice or intimation.
After confirmation. you will be liable to pay one month’s salary in lieu of notice,
which shall be deducted from your salary or other dues.

Amaliprest SCanonawa
DhreChor-inin
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l4. Litness. This appomtment and its continuance is subjeet to vour being found and
remaining medically (physically and mentally) fic The management reseryes the
nght 1o have vouw medicoll exammed s any ume during the course ol voul
employment through o medicai practione nominated by the management and a
report ol medical examination will be submitted 10 the management whose
decision in this regard shall be final and binding. In cuse you are found suffering
from any infectious disease or protracted illness and/or remain irregular in your
attendance. the management shall have the right 10 terminate your services
without notice,

Mode of Notification. For service of any notice or communication, vou will be
informed by ordinary post at the latest address given by you at the time of
employment, or thereafter. A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufficient service on you. Any
change in your address may. therefore, be intimated within one week of such
change.

wn

Pleade return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions.

Looking forward to a fruitful association with you.

Yours sincerely,

9 W"
ICd

h Jain
Registrar,
Amity University Madhya Pradesh,
Gwalior gpegstrar

Amity Unlversity Madhye Fraass | \ A
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UNIVERSITY

AMITY UNIVERSITY

MADHYA PRADESH —
Established vide Government of Madhya Pradesh Act No. 27 of 2010

AUMP/RO/ASET/2016/02 04" January 2016

Mr. Hemant Kumar Sonj
L.LG.-971,

Darpan Colony,
Gwalior-474011 (M.P.)

Dear Mr. Soni,

L,

With reference to your application and subsequent interview you had with us,,
we are pleased to appoint you as Assistant Professor-2 at Amity School of
Engineering & Technology, Amity University, Madhya Pradesh on the
following terms and conditions:

Effective Date. Your employment will be effective from the date of joining i.e.
16.09.2015.

Salary.  Your basic pay will be Rs. 12,950/- (Rupees Twelve Thousand Nine
Hundred Fifty Only) per month in the pay scale of Rs. 8000-275-13500 plus

Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India — existing or to be opened in
future ~ as it may consider necessary at its discretion from time to time,
Consequent on such transfer, the rules & regulations of service applicable to such
post or at the place of posting will become applicable to you,

Probation. You will be on probation for a period of one year from the date of
Joining duty. If considered necessary, the period of probation may be extended by
the management at its sole discretion without assigning any cause or reason. You
will be considered for confirmation after satisfactory completion of the
probationary period.

Termination. During the initial or extended period of probation, your services
may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service after
confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the
belief that the particulars furnished by you in your application are factually

% service will be liable to be terminated without any notice. —

Amify University b
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7. Increments. Grant of annual increment will be governed by your overall
performance (work and conduct) during the preceding year of service in terms of
efficiency, regularity, punctuality, discipline, etc., and the results achieved,
Annual increment may be withheld if the performance is found sub-normal/
unsatisfactory; or accelerated in case the same is adjudged to be commendable, at
the discretion of the management,

5 8. Leave. Grant of leave will be regulated as per rules of the organization in force
from time to time,

9. Acceptance of Outside Assignment, During the period of your employment
with the organization, you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment — honorary or remuneratory — or any
further studies / €Xaminations, or external academic course (including part-time or

10.  Secrecy Maintenance Agreement. Except to your direct superior authority,
you will not give out to any one any of the administrative and/or organisational
matters of confidential/secret nature which may be your personal privilege to

1. Retirement. You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit. Any extension of employment beyond 58 years would be
purely at the discretion of the management.

. 12. Adherence to Rules & Regulations: You will be governed by the Service Rules
and Regulations of the organisation which at present are applicable to the
employees of your status at the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time

you, in consultation with the Mmanagement If during the period of your service,
the management comes to the conclusion that you have committed any
misconduct, your services may be terminated without giving any notice.

13.  Abandonment & Automatic Termination.  Unauthorised absence from duty

After confirmation, you will be liable to pay one month’s salary in lieu of notice,
which shall be deducted from your salary or other dues.
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14. Fitness. This appointment and its continuance is subject to your being found and
remaining medically (physically and mentally) fit. The management reserves the
right to have you medically examined at any time during the course of your
employment through a medical practitioner nominated by the management and a
report of medical examination will be submitted to the management whose
decision in this regard shall be final and binding. In case you are found suffering
from any infectious disease or protracted illness and/or remain irregular in your

attendance, the management shall have the right to terminate your services

without notice.

15. Mode of Notification. For service of any notice or communication, you will be
informed by ordinary post at the latest address given by you at the time of
employment, or thereafter. A copy of the letter may also be displayed on the

notice board, which shall be considered to be sufficient service on you.

change in your address may, therefore, be intimated within one week of such

change.

Please return the duplicate copy of this appointment letter duly signed by you in token of

your acceptance of the above terms & conditions.

Looking forward to a fruitful association with you.

Yours sincerely,

Dr. Anil Srivastay
Registrar,
Amity University Madhya Pradesh,
Gwaliog,
egistrar
o hya Prades”
Gwalior
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AUMP/RO/ASET/2016/04

AMITY UNIVERSITY

MADHYA PRADESH
Established vide Government of Madh ya Pradesh Act No. 27 of 2010

04" January 2016

Mr. Ashok Kumar Shrivastava
Azad Nagar,

Street No.2,

Morar, Gwalior-474001

(M.P.)

Dear Mr. Shrivastava,

1.

B

With reference to your application and subsequent interview you had with us,
we are pleased to appoint you as Assistant Professor-1 at Amity School of
Engineering & Technology, Amity University, Madhya Pradesh on the
following terms and conditions:

Effective Date. Your employment will be effective from the date of joining i.e.
12.10.2015.

Salary. Your basic pay will be Rs. 9,650/- (Rupees Nine Thousand Six Hundred
Fifty Only) per month in the pay scale of Rs. 8000-275-13500 plus allowances as
per University rules. Gross Salary at the Basic Pay of Rs. 9,650/~ will be Rs.
33,923/- per month.

Place of posting. Your place of posting will presently be the Amity Univeréity
Madhya Pradesh Campus at Gwalior. However, the management may transfer

you for work in any of its offices / institutes in India — existing or to be opened in.

future — as it may consider necessary at its discretion from time to time.
Consequent on such transfer, the rules & regulations of service applicable to such
post or at the place of posting will become applicable to you,

Probation. You will be on probation for a period of one year from the date of
joining duty. If considered necessary, the period of probation may be extended by
the management at its sole discretion without assigning any cause or reason. You
will be considered for confirmation after satisfactory completion of the
probationary period.

Termination. During the initial or extended period of probation, your services
may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service after
confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the

belief that the particulars furnished by you in your application are factually |
correct. In case it is subsequently found that the information furnished by you is

false, or that some other relevant facts have been concealed or withheld, your
service will be liable to be terminated without any notice,

t; Madhya Pradesi

ps
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Increments.  Grant of annual increment will be governed by your overall
performance (work and conduct) during the preceding year of service in terms of
efficiency, regularity, punctuality, discipline, etc., and the results achieved.
Annual increment may be withheld if the performance is found sub-normal/
unsatisfactory; or accelerated in case the same is adjudged to be commendable, at
the discretion of the management.

Leave. Grant of leave will be regulated as per rules of the organization in force
from time to time.

Acceptance of Outside Assignment.  During the period of your employment
with the organization, you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment — honorary or remuneratory — or any
further studies / examinations, or external academic course (including part-time or
correspondence), except with the written permission of the management. You
shall in all respects obey and conform to the management’s orders and put in your
best endeavor to promote the interest of the organisation. The management :
expects you to work with a high standard of initiative, efficiency and economy.

Secrecy Maintenance Agreement.  Except to your direct superior authority,

you will not give out to any one any of the administrative and/or organisational
matters of confidential/secret nature which may be your personal privilege to
know by virtue of your being our employee All books, records and articles
belonging to the establishment shall remain in the office premises and you will
ensure that these are safely kept and maintained at the proper place. No record
will be removed from the premises to any other place without the prior permission
of the management.

Retirement. You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit. Any extension of employment beyond 58 years would be
purely at the discretion of the management.

Adherence to Rules & Regulations: You will be governed by the Service Rules
and Regulatlons of the organisation which at present are applicable to the
employees of your status at the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the duties assigned to
you, in consultation with the management If during the period of your service,
the management comes to the conclusion that you have committed any
misconduct, your services may be terminated without giving any notice.

Abandonment & Automatic Termination.  Unauthorised absence from duty
for a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay beyond sanctioned leave for a
period of 8 consecutive days will render you to lose your lien on the service and
the same shall automatically come to an end without any notice or intimation.
After confirmation, you will be liable to pay one month’s salary in lieu of notice,
which shall be deducted from your salary or other dues.

Amity Un rSltY MUU
Gwalior
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14.  Fitness. This appointment and its continuance is subject to your being found and
remaining medically (physically and mentally) fit. The management reserves the
right to have you medically examined at any time during the course of your
employment through a medical practitioner nominated by the management and a
report of medical examination will be submitted to the management whose
decision in this regard shall be final and binding, In case you are found suffering
from any infectious disease or protracted illness and/or remain irregular in your
attendance, the management shall have the right to terminate your services '
without notice,

15.  Mode of Notification. For service of any notice or communication, you will be
informed by ordinary post at the latest address given by you at the time of
employment, or thereafter, A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufficient service on you. Any
change in your address may, therefore, be intimated within one week of such
change.

Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions,

Looking forward to a fruitful association with you,

Yours sincerely,

i Tl
VY ot

Dr. Anil Srivastav

Registrar,
Amity University Madhya Pradesh, [1}")
Gwalior \

_ Registrar \b
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AMITY

UNIVERSITY

AMITY UNIVERSITY "

MADHYA PRADESH
Established vide Government of Madhya Pradesh Act No. 27 of 2010

AUMP/RO/ASET/2013/24 : 23 October 2013

Ms. Samta Jain,

D-3, Phase-2, Garden homes,
Alkapuri

Gwalior- M.P.

Dear Ms. Jain,
1. With reference to your application and subsequent interview you had with us, we
are pleased to appoint you as Assistant Professor  at Amity School of
. Engineering and Technology, Amity University, Madhya Pradesh on the
following terms and conditions:
5. Effective Date. Your employment will be effective from the date of joining i.e.
26.08.2013.

3. Salary. You will draw a consolidated salary of Rs 28,000/- (Rupees Twenty
Eight Thousand Only), per month. Your emoluments shall be subject to statutory
deductions applicable from time to time.

4, Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India — existing or to be opened in

future — as it may consider necessary at its discretion from time to time.
Consequent on such transfer, the rules & regulations of service applicable to such
post or at the place of posting will become applicable to you.

. 5. Probatizn. You will be on probation for a period of one year from the date of
joining duty. If considered necessary, the period of probation may be extended by
the management at its sole discretion without assigning any cause or reason. You

will be considered for confirmation after satisfactory completion of the
probationary period.

6. Termination. During the initial or extended period of probation, your services
may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service after
confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the
belief that the particulars furnished by you in your application are factually
correct. In case it is subsequently found that the information furnished by you is

W - false, or that some other relevant facts have been concealed or withheld, your

e i service will be liable to be termina ithout any notice. —
Amarnnraet Randhawa /F‘\ ) ' 4 ™) J\MA ﬂ,,,,la»'
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Increments. Grant of annual increment will be governed by your overall
performance (work and conduct) during the preceding year of service in terms of
efficiency, regularity, punctuality, discipline, etc., and the results achieved .
Annual increment may be withheld if the performance is found sub-normal/
unsatisfactory; or accelerated in case the same is adjudged to be commendable, at
the discretion of the management.

Leave. Grant of leave will be regulated as per rules of the organization in force
from time to time.

- Acceptance of Outside Assignment.  During the period of your employment

with the organization, you will devote your entire time, attention and abilities

exclusively in the performance of your duties; and will not undertake any other

direct/indirect business, work or assignment — honorary or rémuneratory — or any

further studies / examinations, or external academic course (including part-time or '
correspondence), except with the written permission of the management. You.
shall in all respects obey and conform to the management’s orders and put in your

best endeavor to promote the interest of the organisation. The management

expects you to work with a high standard of initiative, efficiency and economy.

Secrecy Maintenance Agreement.  Except to your direct superior authority,
you will not give out to any one any of the administrative and/or organisational
matters of confidential/secret nature which may be your personal privilege to
know by virtue of your being our employee. All books, records and articles
belonging to the establishment shall remain in the office premises and you will
ensure that these are safely kept and maintained at the proper place. No record
will be removed from the premises to any other place without the prior permission
of the management.

Retirement. You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit. Any extension of employment beyond 58 years would be *
purely at the discretion of the management. ‘

Adherence to Rules & Regulations: You will be governed by the Service Rules
and Regulations of the organisation which at present are applicable to the
employees of your status at the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the duties assigned to
you, in consultation with the management If during the period of your service,
the management comes to the conclusion that you have committed any
misconduct, your services may be terminated without giving any notice.

Abandonment & Automatic Termination.  Unauthorised absence from duty
for a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay beyond sanctioned leave for a
period of 8 consecutive days will render you to lose your lien on the service and
the same shall automatically come to an end without any notice or intimation. '
After confirmation, you will be liable to pay one month’s salary in lieu of notice,
which shall be deducted from your salary or other dues.
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Fitness. This appointment and its continuance is subject to your being found and

remaining medically (physically and mentally) fit. The management reserves the
right to have you medically examined at any time during the course of your

employment through a medical practitioner nominated by the management and a '

report of medical examination will be submitted to the management whose
decision in this regard shall be final and binding. In case you are found suffering
from any infectious disease or protracted illness and/or remain irregular in your

attendance, the management shall have the right to terminate your services
without notice. .

Mode of Notification. For service of any notice or communication, you will be
informed by ordinary post at the latest address given by you at the time of
employment, or thereafter. A copy of the letter may also-be displayed on the
notice board, which shall be considered to be sufficient service on you. Any
change in your address may, therefore, be intimated within one week of such
change.

Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions.

Looking forward to a fruitful association with you.

Yours sincerely,

/T’-

Dr. Anil Srivastav

Registrar, . '
Amity University Madhya Pradesh, _ G'U(
Gwalior :
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A 'VH Y UNIVERSITY

MADHYA PRADE S H

Fsiablished vide Goavarniaen: of MaGhys -oadons S0 e 27 e 2000

AUMP/RO/ASET/2016/07 08" July 2016

Ms. Divya Gautam
301-A, Siddhi Enclave,
Sarv Sampann Nagar
Indore (M.P.)

Dear Ms. Divya Gautam,

1. With reference to your application and subsequent interview you had with us,
we are pleased to appoint you as Assistant Professor-3 at Amity School of
Engineering & Technology, Amity University, Madhya Pradesh on the
following terms and conditions:

2. -~ Effective Date. Your employment will be effective from the date of joining i.e.
24.08.2015.

3. Salary.  Your basic pay will be Rs. 11,300/~ (Rupees Eleven Thousand Three
Hundred Only) per month in the pay scale of Rs. 10000-325-15200 plus
allowances as per University rules. Gross Salary at the Basic Pay of Rs. 11,300/-
will be Rs. 39,500/- per month.

4, Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India — existing or to be opened in
future — as it may consider necessary at its discretion from time to time.
Consequent on such transfer, the rules & regulations of service applicable to such
post or at the place of posting will become applicable to you.

o Probation. You will be on probation for a period of one year from the date of
. joining duty. If considered necessary, the period of probation may be extended by

the management at its sole discretion without assigning any cause or reason. You
will be considered for confirmation after satisfactory completion of the
probationary period.

6. Termination. During the initial or extended period of probation, your services
may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service after
confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the
belief that the particulars furnished by you in your application are factually
correct. In case it is subsequently found that the information furnished by you is
false, or that some other relevant facts have been concealed or withheld, your

@Vservice will be liable to be terminated without any notice.
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T Increments.  Grant ol annual increment will be governed by your overall
performance (work and conduct) during the preceding year of service in terms of
efficiency, regularity, punctuality, discipline, etc., and the results achieved.
Annual increment may be withheld if the performance is found sub-normal/
unsatisfactory; or accelerated in case the same is adjudged to be commendable, at
the discretion of the management.

8. Leave. Grant of leave will be regulated as per rules of the organization in force
from time to time.

9, Acceptance of Outside Assignment.  During the period of your employment
with the organization, you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment — honorary or remuneratory — or any
further studies / examinations, or external academic course (including part-time or
correspondence), except with the written permission of the management. You
shall in all respects obey and conform to the management’s orders and put in your

. best endeavor to promote the interest of the organisation. The management

~ expects you to work with a high standard of initiative, efficiency and economy.

10.  Secrecy Maintenance Agreement. Except to your direct superior authority,
you will not give out to any one any of the administrative and/or organisational
matters of confidential/secret nature which may be your personal privilege to
know by virtue of your being our employee. All books, records and articles
belonging to the establishment shall remain in the office premises and you will
ensure that these are safely kept and maintained at the proper place. No record
will be removed from the premises to any other place without the prior permission
of the management.

I1.  Retirement. You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit. Any extension of employment beyond 58 years would be
purely at the discretion of the management.

12. Adherence to Rules & Regulations: You will be governed by the Service Rules
. and Regulations of the organisation which at present are applicable to the
employees of your status at the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the duties assigned to
you, in consultation with the management If during the period of your service,
the management comes to the conclusion that you have committed any
misconduct, your services may be terminated without giving any notice.

13, Abandonment & Automatic Termination.  Unauthorised absence from duty
for a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay beyond sanctioned leave for a
period of 8 consecutive days will render you to lose your lien on the service and
the same shall automatically come to an end without any notice or intimation.
After confirmation, you will be liable to pay one month’s salary in lieu of notice,
which shall be deducted from your salary or other dues.
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Fitness. This appointment and its continuance is subject 1o your being found and
remaining medically (physically and mentally) fit. The management reserves the
right to have you medically examined at any time during the course of your
employment through a medical practitioner nominated by the management and a
report of medical examination will be submitted to the management whose
decision in this regard shall be final and binding.. In case you are found suffering
from any infectious disease or protracted illness and/or remain irregular in your
attendance, the management shall have the right to terminate your services
without notice.

Mode of Notification. For service of any notice or communication, you will be
informed by ordinary post at the latest address given by you at the time of
employment, or thereafter. A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufficient service on you. Any
change in your address may, therefore, be intimated within one week of such
change.

Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions.

Looking forward to a fruitful association with you.

Yours sincerely,

I}

aj€sh Jain

Registrar,
Amity University Madhya Pradesh,
Gwalior Registrar

Amity University Madhya Pradesh

Gwalior
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* UNIVERSITY
A

AMITY UNIVERSITY

MADHYA PRADESH
Established vide Government of Madhya Pradesh Act No. 27 of 2010

AUMP/RO/ASET/2014/07 01 August 2014

Ms Madhavi Dhingra,

105, Phase-II, Garden Homes,
Alkapuri

Gwalior-M.P.

Dear Ms. Dhingra,
1. With reference to your application and subsequent interview you had with us, we

are pleased to appoint you as  Assistant Professor-1 at Amity School of
Engineering and Technology, Amity University, Madhya Pradesh on the

& following terms and conditions:
2. Effective Date. Your employment will be effective from the date of joining i.e.
30.07.2014.

3. Salary.  You will draw a consolidated salary of Rs 25,000/- (Rupees Twenty
Five Thousand Only), per month. Your emoluments shall be subject to statutory
deductions applicable from time to time.

4. Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India — existing or to be opened in
future — as it may consider necessary at its discretion from time to time.
Consequent on such transfer, the rules & regulations of service applicable to such
post or at the place of posting will become applicable to you.

W

Probation. You will be on probation for a period of one year from the date of
. Joining duty. If considered necessary, the period of probation may be extended by
the management at its sole discretion without assigning any cause or reason. You
will be considered for confirmation after satisfactory completion of the
probationary period.

6. Termination. During the initial or extended period of probation, your services

may be terminated at any time without assigning any reason and without any

notice. The same is applicable for you also. Cessation of service after

confirmation will be by giving one month’s notice or payment of salary for the

unexpired notice period, if any, by either party. You have been engaged on the

belief that the particulars furnished by you in your application are factually

correct. In case it is subsequently found that the information furnished by you is

i false, or that some other relevant facts have been concealed or withheld, your
service will be liable to be terminated without any notice. f’(
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Increments.  Grant of annual increment will be governed by your overall
performance (work and conduct) during the preceding year of service in terms of
efficiency, regularity, punctuality, discipline, etc., and the results achieved .
Annual increment may be withheld if the performance is found sub-normal/
unsatisfactory; or accelerated in case the same is adjudged to be commendable, at
the discretion of the management.

Leave. Grant of leave will be regulated as per rules of the organization in force
from time to time.

Acceptance of OQutside Assignment. During the period of your employment
with the organization, you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment — honorary or remuneratory — or any
further studies / examinations, or external academic course (including part-time or
correspondence), except with the written permission of the management. You
shall in all respects obey and conform to the management’s orders and put in your
best endeavor to promote the interest of the organisation. The management
expects you to work with a high standard of initiative, efficiency and economy.

Secrecy Maintenance Agreement. Except to your direct superior authority,
you will not give out to any one any of the administrative and/or organisational
matters of confidential/secret nature which may be your personal privilege to
know by virtue of your being our employee. All books, records and articles
belonging to the establishment shall remain in the office premises and you will
ensure that these are-safely kept and maintained at the proper place. No record
will be removed from the premises to any other place without the prior permission
of the management.

Retirement.  You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit. Any extension of employment beyond 58 years would be
purely at the discretion of the management,

Adherence to Rules & Regulations: You will be governed by the Service Rules
and Regulations of the organisation which at present are applicable to the
employees of your status at the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the duties assigned to
you, in consultation with the management If during the period of your service,
the management comes to the conclusion that you have committed any
misconduct, your services may be terminated without giving any notice.

‘Abandonment & Automatic Termination.  Unauthorised absence from duty

for a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay beyond sanctioned leave for a
period of 8 consecutive days will render you to lose your lien on the service and
the same shall automatically come to an end without any notice or intimation.
After confirmation, you will be liable to pay one month’s salary in lieu of notice,
which shall be deducted from your salary or other dues.
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Fitness. This appointment and its continuance is subject to your being found and
remaining medically (physically and mentally) fit. The management reserves the
right to have you medically examined at any time during the course of your
employment through a medical practitioner nominated by the management and a
report of medical examination will be submitted to the management whose
decision in this regard shall be final and binding.  In case you are found suffering
from any infectious disease or protracted illness and/or remain irregular in your
attendance, the management shall have the right to terminate your services
without notice. .

Mode of Notification. For service of any notice or communication, you will be

informed by ordinary post at the latest address given by you at the time of
employment, or thereafter. A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufficient service on you. Any
change in your address may, therefore, be intimated within one week of such
change.

Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions.

Looking forward to a fruitful association with you.

-

-
Yours sincerely, g _ M

7

- - ¥ e qar Q&Cﬂ
R T T T \)55‘?‘9& )
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AMITY UNIVERSITY

MADHYA PRADESH
Established vide Government of Madhya Pradesh Act No. 27 of 2010

AUMP/RO/ASET/2011-12/02

09 January 2012
Mr. Vivek'Parashar,
A/17, Surya Nagar
Gwalior - 474012
Dear Mr. Parashar,
1; With reference to your application and subsequent interview you had with us, we
are pleased to appoint you as Assistant Professor at Amity School of
Engineering and Technology, Amity University, Madhya Pradesh on the
. following terms and conditions:
2. Effective Date. Your employment will be effective from the date of joining i.e.

20.07.2011.

3. Salary.  Your basic pay will be Rs. 12,125/- (Rupees Twelve Thousand One
Hundred Twenty Five Only) per month in the pay scale of Rs. 8000-275-13500
plus allowances as per University rules. Gross Salary at the Basic Pay of Rs.
12,125/- will be Rs. 40,000/- per month.

4. Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer '
you for work in any of its offices / institutes in India — existing or to be opened in
future — as it may consider necessary at its discretion from time to time.
Consequent on such transfer, the rules & regulations of service applicable to such
post or at the place of posting will become applicable to you.

5. Probation. You will be on probation for a period of one year from the date of
joining duty. If considered necessary, the period of probation may be extended by
the management at its sole discretion without assigning any cause or reason. You
will be considered for confirmation after satisfactory completion of the
probationary period.

6. Termination. During the initial or extended period of probation, your services
may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service after
confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the
belief that the particulars furnished by you in your application are factually
S - —correct. In case it is subsequently found-that the information- furnished by you-is—- — e
& :2 false, or that some other relevant facts have been concealed or withheld, your ﬁw

el service will be liable to be terminated wi_t_llgg‘i_-an notice. ‘
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Increments.  Grant of annual increment will be governed by your overall
performance (work and conduct) during the preceding year of service in terms of
efficiency, regularity, punctuality, discipline, etc., and the results achieved .
Annual increment may be withheld if the performance is found sub-normal/
unsatisfactory; or accelerated in case the same is adjudged to be commendable, at
the discretion of the management.

Leave. Grant of leave will be regulated as per rules of the organization in force
from time to time.

Acceptance of Qutside Assignment. During the period.of your employment
with the organization, you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment — honorary or remuneratory — or any
further studies / examinations, or external academic course (including part-time or
correspondence), except with the written permission of the management. You
shall in all respects obey and conform to the management’s orders and put in your
best endeavor to promote the interest of the organisation. The management
expects you to work with a high standard of initiative, efficiency and economy.

Secrecy Maintenance Agreement. Except to your direct superior authority,

you will not give out to any one any of the administrative and/or organisational
matters of confidential/secret nature which may be your personal privilege to
know by virtue of your being our employee. All books, records and articles
belonging to the establishment shall remain in the office premises and you will
ensure that these are safely kept and maintained at the proper place. No record
will be removed from the premises to any other place without the prior permission
of the management.

Retirement. You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit. Any extension of employment beyond 58 years would be
purely at the discretion of the management.

‘Adherence to Rules & Regulations: You will be governed by the Service Rules

and Regulations of the organisation which at present are applicable to the
employees of your status at the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the duties assigned to
you, in consultation with the management If during the period of your service,
the management comes to the conclusion that you have committed any
misconduct, your services may be terminated without giving any notice.

Abandonment & Automatic Termination.  Unauthorised absence from duty
for a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay beyond sanctioned leave for a
period of 8 consecutive days will render you to lose your lien on the service and
the same shall automatically come to an end without any notice or intimation.
After confirmation, you will be liable to pay one month’s salary in lieu of notice,
which shall be deducted from your salary or other dues.
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Fitness. This appointment and its continuance is subject to your being found and
remaining medically (physically and mentally) fit. The management reserves the
right to have you medically examined at any time during the course of your
employment through a medical practitioner nominated by the management and a
report of medical examination will be submitted to the management whose
decision in this regard shall be final and binding. In case you are found suffering
from any infectious disease or protracted illness and/or remain irregular in your
attendance, the management shall have the right to terminate your services
without notice. .

Mode of Notification. For service of any notice or communication, you will be
informed by ordinary post at the latest address given by you at the time of
employment, or thereafter. A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufficient service on you. Any
change in your address may, therefore, be {ntimated within one week of such
change.

Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions.

Looking forward to a fruitful association with you.

Yours sincerely,

ey

Dr. Anil Srivastav

Registrar, :

Amity University Madhya Pradesh,
Gwalior
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AMITY UNIVERSITY

MADHYA PRADESH
Established vide Government of Madhya Pradesh Act No. 27 of 2010

AUMP/RO/ASET/2011-12/07 Date :
10 May 2012

Ref.
Ms. Amrita Parashar,
A/17, Surya Nagar
Gwalior - 474012

Dear Ms. Parashar,

1. With reference to your application and subsequent interview you had with us, we

are pleased to appoint you as Ad-hoc Lecturer at Amity School of Engineering

. and Technology, Amity University, Madhya Pradesh on the following terms and
conditions:

2. Effective Date. Your employment will be effective from the date of Joining i.e.
01.03.2012.

g Salary.  You will draw a consolidated salary of Rs 22,000/- (Rupees Twenty
Two Thousand Only), per month. Your emoluments shall be subject to statutory
deductions applicable from time to time.

4. Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India — existing or to be opened in
future — as it may consider necessary at its discretion from time to time.
Consequent on such transfer, the rules & regulations of service applicable to such
post or at the place of posting will become applicable to you.

. S. Probation. You will be on probation for a period of one year from the date of
Joining duty. If considered necessary, the period of probation may be extended by
the management at its sole discretion without assigning any cause or reason. You
will be considered for confirmation after satisfactory completion of the

probationary period.
6. Termination. During the initial or extended period of probation, your services

may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service after
confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the
belief that the particulars furnished by you in your application are factually
Vin correct. In case it is subsequently found that the information furnished by you is
alse, or that some other relevant facts have been concealed or withheld, your
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Increments.  Grant of annual increment will be governed by your overall
performance (work and conduct) during the preceding year of service in terms of
efficiency, regularity, punctuality, discipline, etc., and the results achieved .
Annual increment may be withheld if the performance is found sub-normal/
unsatisfactory; or accelerated in case the same is adjudged to be commendable, at
the discretion of the management.

Leave. Grant of leave will be regulated as per rules of the organization in force
from time to time.

Acceptance of Qutside Assignment.  During the period of your employment
with the organization, you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment — honorary or remuneratory — or any
further studies / examinations, or external academic course (including part-time or
correspondence), except with the written permission of the management. You:
shall in all respects obey and conform to the management’s orders and put in your:
best endeavor to promote the interest of the organisation. The management
expects you to work with a high standard of initiative, efficiency and economy.

Secrecy Maintenance Agreement.  Except to your direct superior authority,

you will not give out to any one any of the administrative and/or organisational
matters of confidential/secret nature which may be your personal privilege to
know by virtue of your being our employee. All books, records and articles
belonging to the establishment shall remain in the office premises and you will
ensure that these are safely kept and maintained at the proper place. No record
will be removed from the premises to any other place without the prior permission
of the management.

Retirement. You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit. Any extension of employment beyond 58 years would be
purely at the discretion of the management.

Adherence to Rules & Regulations: You will be governed by the Service Rules
and Regulations of the organisation which at present are applicable to the
employees of your status at the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the duties assigned to
you, in consultation with the management If during the period of your service,
the management comes to the conclusion that you have committed any
misconduct, your services may be terminated without giving any notice.

Abandonment & Automatic Termination.  Unauthorised absence from duty
for a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay beyond sanctioned leave for a
period of 8 consecutive days will render you to lose your lien on the service and
the same shall automatically come to an end without any notice or intimation. ,
After confirmation, you will be liable to pay one month’s salary in lieu of notice,
which shall be deducted from your salary or other dues.
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14.  Fitness. This appointment and its continuance is subject to your being found and
remaining medically (physically and mentally) fit. The management reserves the
right to have you medically examined at any time during the course of your
employment through a medical practitioner nominated by the management and a
report of medical examination will be submitted to the management whose

decision in this regard shall be final and binding. In case you are found suffering .

from any infectious disease or protracted illness and/or remain irregular in your
attendance, the management shall have the right to terminate your services
without notice. .

15. Mode of Notification. For service of any notice or communication, you will be
informed by ordinary post at the latest address given by you at the time of
employment, or thereafter. A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufficient service on you. Any
change in your address may, therefore, be intimated within one week of such
change.

Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions.

Looking forward to a fruitful association with you.

Yours sincerely,

Dr. Anil Srivastav

Registrar,

Amity University Madhya Pradesh,
Gwalior



AMITY UNIVERSITY

MADHYA PRADESH
Established vide Government of Madhya Pradesh Act No. 27 of 2010

AUMP/RO/ASET/2016/03 04" January 2016

Mr. Devendra Kumar Mishra
Chitera Oli,

Madhav Ganj,

Lashkar, Gwalior-474001

(M.P)

Dear Mr. Mishra,

1.

Amanpreet

Sirector-Human Resources (RE
—

With reference to your application and subsequent interview you had with us,
we are pleased to appoint you as Assistant Professor-2 at Amity School of
Engineering & Technology, Amity University, Madhya Pradesh on the
following terms and conditions:

Effective Date. Your employment will be effective from the date of joining i.e.
29.09.2015.

Salary.  Your basic pay will be Rs. 12,125/~ (Rupees Twelve Thousand One
Hundred Twenty Five Only) per month in the pay scale of Rs. 8000-275-13500
plus allowances as per University rules. Gross Salary at the Basic Pay of Rs.
12,125/- will be Rs. 47,540/- per month.

Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India — existing or to be opened in
future — as it may consider necessary at its discretion from time to time.
Consequent on such transfer, the rules & regulations of service applicable to such
post or at the place of posting will become applicable to you.

Probation. You will be on probation for a period of one year from the date of
joining duty. If considered necessary, the period of probation may be extended by
the management at its sole discretion without assigning any cause or reason. You
will be considered for confirmation after satisfactory completion of the
probationary period.

Termination. During the initial or extended period of probation, your services
may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service after
confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the
belief that the particulars furnished by you in your application are factually
correct. In case it is subsequently found that the information furnished by you is
false, or that some other relevant facts have been concealed or withheld, your

service will be liable to be terminated without any notice.
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7. Increments. Grant of annual increment will be governed by your overall
performance (work and conduct) during the preceding year of service in terms of
efficiency, regularity, punctuality, discipline, etc., and the results achieved.
Annual increment may be withheld if the performance is found sub-normal/
unsatisfactory; or accelerated in case the same is adjudged to be commendable, at
the discretion of the management.

8.  Leave. Grant of leave will be regulated as per rules of the organization in force
from time to time.

9.  Acceptance of Qutside Assignment.  During the period of your employment
with the organization, you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment — honorary or remuneratory — or any
further studies / examinations, or external academic course (including part-time or

. correspondence), except with the written permission of the management. You
shall in all respects obey and conform to the management’s orders and put in your
best endeavor to promote the interest of the organisation. The management
expects you to work with a high standard of initiative, efficiency and economy.

10. Secrecy Maintenance Agreement. Except to your direct superior authority,
you will not give out to any one any of the administrative and/or organisational
matters of confidential/secret nature which may be your personal privilege to
know by virtue of your being our employee. All books, records and articles
belonging to the establishment shall remain in the office premises and you will
ensure that these are safely kept and maintained at the proper place. No record
will be removed from the premises to any other place without the prior permission
of the management.

11. Retirement. You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit. Any extension of employment beyond 58 years would be
purely at the discretion of the management.

12. Adherence to Rules & Regulations: You will be governed by the Service Rules
and Regulations of the organisation which at present are applicable to the
employees of your status at the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the duties assigned to
you, in consultation with the management If during the period of your service,
the management comes to the conclusion that you have committed any
misconduct, your services may be terminated without giving any notice.

13. Abandonment & Automatic Termination.  Unauthorised absence from duty
for a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay beyond sanctioned leave for a
period of 8 consecutive days will render you to lose your lien on the service and
the same shall automatically come to an end without any notice or intimation.
After confirmation, you will be liable to pay one month’s salary in lieu of notice,
which shall be deducted from your salary or other dues. -
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14.  Fitness. This appointment and its continuance is subject to your being found and
remaining medically (physically and mentally) fit. The management reserves the
right to have you medically examined at any time during the course of your
employment through a medical practitioner nominated by the management and a
report of medical examination will be submitted to the management whose
decision in this regard shall be final and binding. In case you are found suffering
from any infectious disease or protracted illness and/or remain irregular in your
attendance, the management shall have the right to terminate your services
without notice.

15. Mode of Notification. For service of any notice or communication, you will be
informed by ordinary post at the latest address given by you at the time of
employment, or thereafter. A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufficient service on you. Any
change in your address may, therefore, be intimated within one week of such
change.

Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions.

Looking forward to a fruitful association with you.

Yours sincerely,

—
—7Z.

Dr. Anil Srivastav
Registrar,
Amity University Madhya Pradesh,

Gwalior
Registrar
Amity University Madhya Pradesh
Gwalior
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AMITY

UNIVERSITY

AMITY UNIVERSITY

MADHYA PRADESH
Established vide Government of Madhya Pradesh Act No. 27 of 2010

AUMP/RO/ASET/2013/26 23 October 2013

Mr. Varun Mishra,
D-5, Givindpuri,
Thatipur

Gwalior- M.P.

Dear Mr. Mishra,

o

With reference to your application and subsequent interview you had with us, we
are pleased to appoint you as Lecturer at Amity School of Engineering and
Technology, Amity University, Madhya Pradesh on the following terms and
conditions:

Effective Date. Your employment will be effective from the date of joining i.e.
26.08.2013.

Salary.  You will draw a consolidated salary of Rs 25,000/ (Rupees Twenty
Five Thousand Only), per month. Your emoluments shall be subject to statutory
deductions applicable from time to time.

Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India — existing or to be opened in
future — as it may consider necessary at its discretion from time to time.
Consequent on such transfer, the rules & regulations of service applicable to such
post or at the place of posting will become applicable to you.

Probation. You will be on probation for a period of one year from the date of
joining duty. If considered necessary, the period of probation may be extended by
the management at its sole discretion without assigning any cause or reason. You
will be considered for confirmation after satisfactory completion of the
probationary period.

Termination. During the initial or extended period of probation, your services
may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service after
confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the
belief that the particulars furnished by you in your application are factually
correct. In case it is subsequently found that the information furnished by you is
false, or that some other relevant facts have been concealed or withheld, your
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Increments.  Grant of annual increment will be governed by your overal]
-____-__ . - . .
performance (work and conduct) during the preceding year of service in terms of
efficiency, regularity, punctuality, discipline, etc., and the results achieved .
Annual increment may be withheld if the performance is found sub-normal/
unsatisfactory; or accelerated in case the same is adjudged to be commendable, at
the discretion of the management.

Leave. Grant of leave wil] be regulated as per rules of the organization in force
from time to time.

Acceptance of Qutside Assi nment.  During the period of your employment
with the organization, you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assi gnment — honorary or fémuneratory — or any
further studies / €Xxaminations, or external academic course (including part-time or
correspondence), except with the written permission of the management. You
shall in all respects obey and conform to the management’s orders and put in your
best endeavor to promote the interest of the organisation. The management

Retirement. You are ligble to retire on attaining the age of 58 years, or earlier if
found medically unfit, Any extension of employment beyond 58 years would be
purely at the discretion of the management.

employees of your status at the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the duties assigned to
You, in consultation with the Mmanagement If during the period of your service,
the management comes to the conclusion that you have committed any
misconduct, your services may be terminated without giving any notice.

Abandonment & Automatic Termination. Unauthorised absence from duty
for a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay beyond sanctioned leave for a
period of 8 consecutive days will render you to lose your lien on the service and

After confirmation, you will be liable to pay one month
which shall be deducted from your salary or other dues.
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14.  Fitness. This appointment and its continuance is subject to your being found and

15.  Mode of Notification. For service of any notice or communij
informed by ordinary post at the latest address given by
employment, or thereafter. A copy of the letter may also
notice board, which sha]l be considered to be sufficient se
change in your address may, therefore, be intimated with;

Please return the duplicate copy of this appointment letter dul

your acceptance of the above terms & conditions.

Looking forward to a fruitful association with you.

Yours sincerely,

Registrar
Gﬂy Madhya Pradecr
~N a]
Registrar, walor
Amity University Madhya Pradesh,
Gwalior
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AMITY UNIVERSITY

MADHYA PRADESH
Established vide Government of Madhya Pradesh Act No. 27 of 2010

AUMP/RO/ASET/2016/05 04™ January 2016

Mr. Dinesh Sharma

3, New Govind Puri,
Thatipur,

Morar, Gwalior-474001

(M.P.)

Dear Mr. Sharma,

1.

University Madt

Director-Human Resources

With reference to your application and subsequent interview you had with us,
we are pleased to appoint you as Assistant Professor-1 at Amity School of
Engineering & Technology, Amity University, Madhya Pradesh on the
following terms and conditions:

Effective Date. Your employment will be effective from the date of joining i.e.
26.10.2015.

Salary. Your basic pay will be Rs. 9,100/- (Rupees Nine Thousand One
Hundred Only) per month in the pay scale of Rs. 8000-275-13500 plus
allowances as per University rules. Gross Salary at the Basic Pay of Rs. 9,100/-
will be Rs. 32,152/- per month.

Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer '
you for work in any of its offices / institutes in India — existing or to be opened in :
future — as it may consider necessary at its discretion from time to time.
Consequent on such transfer, the rules & regulatjons of service applicable to such
post or at the place of posting will become applicable to you.

Probation. You will be on probation for a period of one year from the date of
joining duty. If considered necessary, the period of probation may be extended by
the management at its sole discretion without assigning any cause or reason. You
will be considered for confirmation after satisfactory completion of the
probationary period.

Termination. During the initial or extended period of probation, your services
may be terminated at any time without assigning any reason and without any
notice. The same is appllcable for you also. Cessation of service after
confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party You have been engaged on the '
belief that the partlculars furnished by you in your application are factually
correct. In case it is subsequently found that the information furnished by you is
false, or that some other relevant facts have been concealed or withheld, your
service will be liable to be terminated without any notice.

\btl'a‘
Rﬁ apachys Prades

Ama‘ inreet Randhawa Z/ w}’/

Amity University Madhya Pradesh, Maharﬁ]ﬁm ltiwalu:lr gﬁ‘MDUS MP (India)
Tel. : +91-751-2496025, 2496026, 2496027, Mob. : +91-8349994630, 8349994631, 8349994632
Website : www.amity.edu/gwalior | E-mail : info@gwa.amity.edu; admissions@gwa.amity.edu
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Increments.  Grant of annual increment will be governed by your overal]
—____—._ . . . .
performance (work and conduct) during the preceding year of service in terms of
efficiency, regularity, punctuality, discipline, etc., and the results achieved.
Annual increment may be withheld if the performance is found sub-normal/
unsatisfactory; or accelerated in case the same is adjudged to be commendable, at
the discretion of the management.

Leave. Grant of leave wi]] be regulated as per rules of the organization in force
from time to time,

Acceptance of Qutside Assj nment.  During the period of your employment
with the organization, you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment — honorary or remuneratory — or any
further studies / examinations, or external academic course (including part-time or
correspondence), except with the written permission of the management. You
shall in all respects obey and conform to the management’s orders and put in your
best endeavor to promote the interest of the organisation. The management
€xpects you to work with a high standard of initiative, efficiency and economy,

Secrecy Maintenance A reement.  Except to your direct superior authority,
you will not give out to any one any of the administrative and/or organisational
matters of confidential/secret nature which may be your personal privilege to
know by virtue of your being our employee. All books, records and articles
belonging to the establishment shall remain in the office premises and you will

Retirement. You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit. Any extension of employment beyond 58 years would be
purely at the discretion of the management,

Adherence to Rules & Re ulations: You will be governed by the Service Rules
and Regulations of the organisation which at present are applicable to the
employees of your statys at the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the duties assigned to
you, in consultation with the Mmanagement If during the period of your service,
the management comes to the conclusion that you have committed any
misconduct, your services may be terminated without giving any notice.

After confirmation, you will be liable to pay one month’s salary in lieu of notice,

which shall be deducted from your salary or other dues. -
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14.  Fitness. This appointment and its continuance is subject to your being found and
remaining medically (physically and mentally) fit. The management reserves the
right to have you medically examined at any time during the course of your
employment through a medical practitioner nominated by the management and a

15.  Mode of Notification. For service of any notice or communication, you will be
informed by ordinary post at the latest address given by you at the time of
employment, or thereafter. A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufficient service on you. Any
change in your address may, therefore, be intimated within one week of such
change.

Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions,

Looking forward to a fruitful association with you.

Youirs sincerely,

et .

Dr. Anil Srivastay

Registrar,
Amity University Madhya Pradesh,
GwahorRegistrar
@ Amity University Madhya Pradesh
Gwalior
=
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AMITY UNIVERSITY e
MADHYA PRADESH
Established vide Government of Madhya Pradesh Act No. 27 of 2010

P

AUMP/RO/ASET/2014/03 12 May 2014

Mr. Rajeev Goyal

D-3, Garden Homes, Phase-II,
Alkapuri

Gwalior- M.P.

Dear Mr. Goyal,

1. With reference to your application and subsequent interview you had with us, we '
are pleased to appoint you as Lecturer at Amity School of Engineering and -
Technology, Amity University, Madhya Pradesh on the following terms and
conditions:

2. Effective Date. Your employment will be effective from the date of joining i.e.
10.03.2014.

3 Salary.  You will draw a consolidated salary of Rs 30,000/- (Rupees Thirty
Thousand Only), per month. Your emoluments shall be subject to statutory
deductions applicable from time to time.

4, Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India - existing or to be opened in
future — as it may consider necessary at its discretion from time to time. '
Consequent on such transfer, the rules & regulations of service applicable to such
post or at the place of posting will become applicable to you. 2

St Probation. You will be on probation for a period of one year from the date of
joining duty. If considered necessary, the period of probation may be extended by
the management at its sole discretion without assigning any cause or reason. You
will be considered for confirmation after satisfactory completion of the

probationary period.
6. Termination. During the initial or extended period of probation, your services

may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service after
confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the
belief that the particulars furnished by you in your application are factually
_——correct. In case it is subsequently found that the information furnished by you is ,
S %i’;’ or that some other relevant facts have been concealed or withheld, your
8

_ 8W3iable to be terminated Wn notice. - pon 225
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Website : www.amity.edu/gwalior | Email - in???&gwa.amity.edu; admissions@gwa.amity.edu
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Increments.  Grant of annual increment will be governed by your overall
performance (work and conduct) during the preceding year of service in terms of
efficiency, regularity, punctuality, discipline, etc., and the results achieved
Annual increment may be withheld if the performance is found sub-normal/
unsatisfactory; or accelerated in case the same is adjudged to be commendable, at
the discretion of the management.

Leave. Grant of leave will be regulated as per rules of the organization in force
from time to time.

Acceptance of Qutside Assionment. During the period of your employment
with the organization, you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment — honorary or remuneratory — or any
further studies / examinations, or external academic course (including part-time or
correspondence), except with the written permission of the management. You
shall in all respects obey and conform to the management’s orders and put in your
best endeavor to promote the interest of the organisation. The management
expects you to work with a high standard of initiative, efficiency and economy.

Secrecy Maintenance Agreement. Except to your direct superior authority,
you will not give out to any one any of the administrative and/or organisational
matters of confidential/secret nature which may be your personal privilege to
know by virtue of your being our employee. All books, records and articles
belonging to the establishment shall remain in the office premises and you will
ensure that these are safely kept and maintained at the proper place. No record
will be removed from the premises to any other place without the prior permission
of the management,

Retirement. You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit. Any extension of employment beyond 58 years would be
purely at the discretion of the management.

Adherence to Rules & Regulations: You will be governed by the Service Rules
and Regulations of the organisation which at present are applicable to the
employees of your status at the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the duties assigned to
you, in consultation with the management If during the period of your service,
the management comes to the conclusion that you have committed any
misconduct, your services may be terminated without giving any notice.

Abandonment & Automatic Termination. Unauthorised absence from duty
for a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay beyond sanctioned leave for a
period of 8 consecutive days will render you to lose your lien on the service and
the same shall automatically come to an end without any notice or intimation.

After confirmation, you will be liable to pay one month’s salary in lieu of notice, 7

which shall be deducted from your salary or other dues, t
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14.  Fitness. This appointment and its continuance is subject to your being found and
remaining medically (physically and mentally) fit. The management reserves the
right to have you medically examined at any time during the course of your
employment through a medical practitioner nominated by the management and a
report of medical examination will be submitted to the management whose
decision in this regard shall be final and binding. In case you are found suffering
from any infectious disease or protracted illness and/or remain irregular in your
attendance, the management shall have the right to terminate your services
without notice. .

15. Mode of Notification. For service of any notice or communication, you will be
informed by ordinary post at the latest address given by you at the time of
employment, or thereafter. A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufficient service on you. Any
change in your address may, therefore, be intimated within one week of such
change.

Please return the duplicate copy of this appointment letter duly signed by you in
token of your acceptance of the above terms & conditions.

Looking forward to a fruitful association with you.
Yours sincerely,

_—
-~
: /% Srivastay
Regiziar

Dr. Anil Srivadtaity University Madhya Pradesh

Registrar,  Gwalior
Amity University Madhya Pradesh,
Gwalior
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AMITY

UNIVERSITY

MADHYA PRADESH

Established vide Government of Madhya Pradesh Act No. 27 of 2010
/2015/03 09 March 2015

Mr Eshan Gupta
521, Model Town
Near MPCT College
Gwalior- (M.P.)

Dear Mr. Gupta,

1.

With reference to your application and subsequent interview you had with us, we -

are pleased to appoint you as  Assistant Professor-1 at Amity School of
Engineering and Technology, Amity University, Madhya Pradesh on the
following terms and conditions:

Effective Date. Your employment will be effective from the date of joining i.e.
28.10.2014.

Salary.  Your basic pay will be Rs. 8,000/- (Rupees Eight Thousand 6nly) per
month in the pay scale of Rs. 8000-275-13500 plus allowances as per University
rules. Gross Salary at the Basic Pay of Rs. 8,000/- will be Rs. 26,000/~ per month.

Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India — existing or to be opened in
future — as it may consider necessary at its discretion from time to time.

Consequent on such transfer, the rules & regulations of service applicable to such

post or at }he place of posting will become applicable to you.

Probation. You will be on probation for a period of one year from the date of
joining duty. If considered necessary, the period of probation may be extended by
the management at its sole discretion without assigning any cause or reason. You
will be considered for confirmation after satisfactory completion of the
probationary period. '

Termination. During the initial or extended period of probation, your services
may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service after
confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the
belief that the particulars furnished by you in your application are factually

AMITY UNIVERSITY

correct. In case it is subsequently found that the information furnished by you is .

false, or that some other relevant facts have been concealed or withheld, your
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efficiency, regularity, punctuality, discipline, etc., and the results achieved .
Annual increment may be withheld if the performance is found sub-normal/
unsatisfactory; or accelerated in case the same is adjudged to be commendable, at
the discretion of the management.

Leave. Grant of leave wil] be regulated as per rules of the organization in force
from time to time.

Acceptance of Qutside Assignment, During the period of your employment
with the organization, you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment — honorary or remuneratory — or any
further studies / examinations, or external academic course (including part-time or

Retirement. You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit, Any extension of employment beyond 58 years would be
purely at the discretion of the management.

Adherence to Rules & Re zulations: You will be govemned by the Service Rules
and Regulations of the organisation which at present are applicable to the
employees of your status at the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time

You, in consultation with the Mmanagement  If during the period of your service,
the management comes to the conclusion that you have committed any
misconduct, your services may be terminated without giving any notice.

Abandonment & Automatic Termination. Unauthorised absence from duty
for a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay beyond sanctioned leave for a

After confirmation, you will be liable to pay one month’s salary in lieu of notice,
which shall be deducted from your salary or other dues.

.
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14.  Fitness. This appointment and its continuance is subject to your being found and
remaining medically (physically and mentally) fit. The management reserves the
right to have you medically examined at any time during the course of your
employment through a medical practitioner nominated by the management and a
report of medical examination will be submitted to the management whose
decision in this regard shall be final and binding. In case you are found suffering
from any infectious disease or protracted illness and/or remain irregular in your
attendance, the management shall have the right to terminate your services
without notice. .

I5.  Mode of Notification. For service of any notice or communication, you will be
informed by ordinary post at the latest address given by you at the time of
employment, or thereafter. A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufficient service on you. Any
change in your address may, therefore, be intimated within one week of such
change.

Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions,

Looking forward to a fruitful association with you.

Yours sincerely,

Jyisfpnetss Rectived Orgonst

Dr. Anil Srivastav E g Ao &&‘M
Registrar,
Amity University Madhya Pradesh, g‘/’ﬁ/
Gwalior
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AMITY UNIVERSIT

MADHYA PRADESH -
Established vide Government of Madhya Pradesh Act No. 27 of 2010

Ref No.: AUMP/RO/ASET/2022/15 30t December 2022

Mr. Vaibhav Agarwal
55, Prem Nagar, Fort Road,
Gwalior (M.P.)

Dear Dr. Agarwal,

1. With reference to your application and subsequent interview you had with us, we

are pleased to appoint you as Assistant Professor-1 (CSE), Amity School of

Engineering & Technology, Amity University Madhya Pradesh on the

. following terms and conditions: r

2. Effective Date. Your employment will be effective from the date of joining ie.
26.12.2022.

3. Salary. Your basic pay will be Rs. 16,700/- (Rupees Sixteen Thousand Seven
Hundred Only) per month in the pay scale of Rs. 15,600-39,100 plus allowances
as per university rules. The Gross Salary Rs.95,000/ per month will be paid to
you.

4. Place of Posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India - existing or to be opened in
future - as it may consider necessary at its discretion from time to time.
Consequent on such transfer, the rules & regulations of service applicable to such
post or at the place of posting will become applicable to you.

. 5. Probation. You will be on probation for a period of one year from the date of
joining duty. If considered necessary, the period of probation may be extended by
the management at its sole discretion without assigning any cause or reason. You
will be considered for confirmation after satisfactory completion of the
probationary period. '

6. Termination. During the initial or extended period of probation, your services
may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service after confirmation
will be by giving one month’s notice or payment of salary for the unexpired notice
period, if any, by either party. You have been engaged on the belief that the
particulars furnished by you in your application are factually correct. In case it is

o subsequently found that the information furnished by you is false, or that some
M other relevant facts have been concealed or withheld, your service will be liable to
be terminated without any notice.
A .
A\ P
AT C Randhawa
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7. Increments. Grant of annual increment will be governed by your overall
performance (work and conduct) during the preceding year of service in terms of
efficiency, regularity, punctuality, discipline, etc., and the results achieved. Annual
increment may be withheld if the performance is found sub-normal/
unsatisfactory; or accelerated in case the same is adjudged to be commendable, at
the discretion of the management.

8. Leave. Grant of leave will be regulated as per rules of the organization in force
from time to time.

o Acceptance of Qutside Assignment. During the period of your employment with
the organization, you will devote your entire time, attention and abilities

exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment - honorary or remuneratory - or
any further studies / examinations, or external academic course (including part-
time or correspondence), except with the written permission of the management.
You shall in all respects obey and conform to the management’s orders and put in
your best endeavor to promote the interest of the organization. The management
expects you to work with a high standard of initiative, efficiency and economy.

10.  Secrecy Maintenance Agreement. Except to your direct superior authority, you
will not give out to any one any of the administrative and/or organisational
matters of confidential/secret nature which may be your personal privilege to
know by virtue of your being our employee. All books, records and articles
belonging to the establishment shall remain in the office premises and you will
ensure that these are safely kept and maintained at the proper place. No record
will be removed from the premises to any other place without the prior
permission of the management.

11. Retirement. You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit. Any extension of employment beyond 58 years would be
purely at the discretion of the management.

12. Adherence to Rules & Regulations: You will be governed by the Service Rules

and Regulations of the organization which at present are applicable to the
employees of your status at the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the duties assigned to
you, in consultation with the management. If during the period of your service,
the management comes to the conclusion that you have committed any
misconduct, your services may be terminated without giving any notice.
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13. Abandonment & Automatic Termination. Unauthorized absence from duty for

a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay beyond sanctioned leave for a
period of 8 consecutive days will render you to lose your lien on the service and
the same shall automatically come to an end without any notice or intimation.
After confirmation, you will be liable to pay one month’s salary in lieu of notice,
which shall be deducted from your salary or other dues.

14.  Fitness. This appointment and its continuance is subject to your being found and
remaining medically (physically and mentally) fit. The management reserves the
right to have you medically examined at any time during the course of your
employment through a medical practitioner nominated by the management and'a
report of medical examination will be submitted to the management whose
decision in this regard shall be final and binding. In case you are found suffering
from any infectious disease or protracted iliness and/or remain irregular in your
attendance, the management shall have the right to terminate your services
without notice. ,

15. Mode of Notification. For service of any notice or communication, you will be
informed by ordinary post at the latest address given by you at the time of
employment, or thereafter. A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufficient service on you. Any
change in your address may, therefore, be intimated within one week of such
change.

Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions.

Looking forward to a fruitful association with you. ‘

With best wishes,
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AMITY UNIVERSITY

MADHYA PRADESH
Established vide Government of Madhya Pradesh Act No. 27 of 2010

AUMP/RO/ASET/2016/15 05™ September 2016

Dr Raghvendra Sharma

127,

P P Nagar,
Sikandra
Agra (U.P.)

Dear Dr. Sharma,

1.

r-Human Resources

With reference to your application and subsequent interview you had with us, we
are pleased to appoint you as Professor (ECE) at Amity School of Engineering
and Technology, Amity University, Madhya Pradesh on the following terms and
conditions:

Effective Date. Your employment will be effective from the date of joining i.e.
12.08.2016.

Salary. Your basic pay will be Rs. 20,450/- (Rupees Twenty Thousand Four
Hundred Fifty Only) per month in the pay scale of Rs. 16400-450-20900-500-

22400 plus allowances as per University rules. Gross Salary at the Basic Pay of

Rs. 20,450/- will be Rs. 110,000/- per month.

Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India — existing or to be opened in
future — as it may consider necessary at its discretion from time to time.
Consequent on such transfer, the rules & regulations of service applicable to such
post or at the place of posting will become applicable to you.

Probation. You will be on probation for a period of one year from the date of
joining duty. If considered necessary, the period of probation may be extended by
the management at its sole discretion without assigning any cause or reason. You
will be considered for confirmation after satisfactory completion of the
probationary period. g4

Termination. During the initial or extended period of probation, your services
may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service after
confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the
belief that the particulars furnished by you in your application are factually
correct. In case it is subsequently found that the information furnished by you is
false, or that some other relevant facts have been concealed or withheld, your
service will be liable to be terminated w1th0ut any notice.
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Increments.  Grant of annual increment will be governed by your overall
performance (work and conduct) during the preceding year of service in terms of
efficiency, regularity, punctuality, discipline, etc., and the results achieved .
Annual increment may be withheld if the performance is found sub-normal/
unsatisfactory; or accelerated in case the same is adjudged to be commendable, at
the discretion of the management.

Leave. Grant of leave will be regulated as per rules of the organization in force
from time to time.

Acceptance of Qutside Assignment.  During the period of your employment
with the organization, you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment — honorary or remuneratory ~ or any
further studies / examinations, or external academic course (including part-time or
correspondence), except with the written permission of the management. You
shall in all respects obey and conform to the management’s orders and put in your
best endeavor to promote the interest of the organisation. The management
expects you to work with a high standard of initiative, efficiency and economy.

Secrecy Maintenance Agreement.  Except to your direct superior authority,
you will not give out to any one any of the administrative and/or organisational
matters of confidential/secret nature which may be your personal privilege to
know by virtue of your being our employee. All books, records and articles
belonging to the establishment shall remain in the office premises and you will
ensure that these are safely kept and maintained at the proper place. No record !
will be removed from the premises to any other place without the prior permission
of the management.

Retirement. You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit. Any extension of employment beyond 58 years would be
purely at the discretion of the management.

Adherence to Rules & Regulations: You will be governed by the Service Rules
and Regulations of the organisation which at present are applicable to the
employees of your status at the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the duties assigned to
you, in consultation with the management If during the period of your service,
the management comes to the conclusion that you have committed any
misconduct, your services may be terminated without giving any notice.

Abandonment & Automatic Termination.  Unauthorised absence from duty -
for a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay beyond sanctioned leave for a
period of 8 consecutive days will render you to lose your lien on the service and
the same shall automatically come to an end without any notice or intimation.
After confirmation, you will be liable to pay one month’s salary in lieu of notice,
which shall be deducted from your salary or other dues.
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14. Fitness. This appointment and its continuance is subject to your being found and
remaining medically (physically and mentally) fit. The management reserves the
right to have you medically examined at any time during the course of your
employment through a medical practitioner nominated by the management and a
report of medical examination will be submitted to the management whose
decision in this regard shall be final and binding. In case you are found suffering
from any infectious disease or protracted illness and/or remain irregular in your
attendance, the management shall have the right to terminate your services
without notice.

15. Mode of Notification. For service of any notice or communication, you will be
informed by ordinary post at the latest address given by you at the time of
employment, or thereafter. A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufficient service on you. Any
change in your address may, therefore, be intimated within one week of such
change.

Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions.

Looking forward to a fruitful association with you.

Yours sincerely,

g
RijelH{ Yain

Registrar

Amity University Madhya Pradesh,

Gwalior

Registrer
Amity University Madhya Pradesh
Gwalior
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AMITY UNIVERSITY

MADHYA PRADESH
Established vide Government of Madhya Pradesh Act No. 27 of 2010

AUMP/RO/ASET/2011-12/03

09 January 2012
Mr. Vivek Singh Kushwah
B.M. 518, Deendayal Nagar
Gwalior- M.P.
Dear Mr. Kushwah,
I8 With reference to your application and subsequent interview you had with us, we

are pleased to appoint you as Assistant Professor at Amity School of
Engineering and Technology, Amity University, Madhya Pradesh on the
following terms and conditions:

2. Effective Date. Your employment will be effective from the date of joining i.e.
16.06.2011.

3 Salary. Your basic pay will be Rs. 12,125/- (Rupees Twelve Thousand One
Hundred Twenty Five Only) per month in the pay scale of Rs. 8000-275-13500
plus allowances as per University rules. Gross Salary at the Basic Pay of Rs.
12,125/- will be Rs. 40,800/- per month. :

4. Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India — existing or to be opened in
future — as it may consider necessary at its discretion from time to time.
Consequent on such transfer, the rules & regulations of service applicable to such
post or at the place of posting will become applicable to you.

o Probation. You will be on probation for a period of one year from the date of
joining duty. If considered necessary, the period of probation may be extended by
the management at its sole discretion without assigning any cause or reason. You
will be considered for confirmation after satisfactory completion of the
probationary period.

6. Termination. During the initial or extended period of probation, your services
may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service after
confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the
belief that the particulars furnished by you in your application are factually

case it is_subsequently found that the information-furnished by-you is- — ---—-

~ . correct, [n
\M_ false, or that some other relevant facts have been concealed or withheld, your

service will be liable to be terminated w1thout an—)ﬁ notlce v
Amanpreet Randhawa /”’W@
( Dinhtes,

Director-Human Resources
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Increments.  Grant of annual increment will be governed by your overall
performance (work and conduct) during the preceding year of service in terms of
efficiency, regularity, punctuality, discipline, etc., and the results achieved .
Annual increment may be withheld if the performance is found sub-normal/
unsatisfactory; or accelerated in case the same is adjudged to be commendable, at
the discretion of the management.

Leave. Grant of leave will be regulated as per rules of the organization in force
from time to time.

Acceptance of Outside Assignment. During the period of your employment
with the organization, you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment ~ honorary or remuneratory — Or any
further studies / examinations, or external academic course (including part-time or
correspondence), except with the written permission of the management. You
shall in all respects obey and conform to the management’s orders and put in your
best endeavor to promote the interest of the organisation. The management
expects you to work with a high standard of initiative, efficiency and economy.

Secrecy Maintenance Agreement. Except to your direct superior authority,
you will not give out to any one any of the administrative and/or organisational
matters of confidential/secret nature which may be your personal privilege to
know by virtue of your being our employee. All books, records and articles
belonging to the establishment shall remain in the office premises and you will
ensure that these are safely kept and maintained at the proper place. No record
will be removed from the premises to any other place without the prior permission
of the management.

Retirement. You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit. Any extension of employment beyond 58 years would be
purely at the discretion of the management.

Adherence to Rules & Regulations: You will be governed by the Service Rules
and Regulations of the organisation which at present are applicable to the
employees of your status at the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the duties assigned to
you, in consultation with the management If during the period of your service,
the management comes to the conclusion that you have committed any

misconduct, your services may be terminated without giving any notice.

Abandonment & Automatic Termination. Unauthorised absence from duty
for a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay beyond sanctioned leave for a
period of 8 consecutive days will render you to lose your lien on the service and
the same shall automatically come to an end without any notice or intimation.
After confirmation, you will be liable to pay one month’s salary in lieu of notice,
which shall be deducted from your salary or other dues.
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14, Fitness. This appointment and its continuance is subject to your being found and
remaining medically (physically and mentally) fit. The management reserves the
right to have you medically examined at any time during the course of your
employment through a medical practitioner nominated by the management and a
report of medical examination will be submitted to the management whose
decision in this regard shall be final and binding. In case you are found suffering
from any infectious disease or protracted illness and/or remain irregular in your
attendance, the management shall have the right to terminate your services
without notice. .

15. Mode of Notification. For service of any notice or communication, you will be
informed by ordinary post at the latest address given by you at the time of
employment, or thereafter. A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufficient service on you. Any
change in your address may, therefore, be intimated within one week of such
change.

Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions.

Looking forward to a fruitful association with you.

Yours sincerely,

Dr. Anil Srivastay

Registrar,

Amity University Madhya Pradesh,
Gwalior
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UNIVERSITY

AMITY UNIVERSITY

MADHYA PRADESH :
Established vide Government of Madhya Pradesh Act No. 27 of 2010

AUMP/RO/ASET/2013/25 23 October 2013

Ms. Rinkoo Bhatia,

206, Virendra Villa,
Behind S.P. Office,
Patel Nagar, Citi Center
Gwalior- M. P,

Dear Ms. Bhatia,

1. With reference to your application and subsequent interview you had with us, we
are pleased to appoint you as  Assistant Professor  at Amity School of

. Engineering and Technology, Amity University, Madhya Pradesh on the
following terms and conditions: ;

2 Effective Date. Your employment will be effective from the date of joining ie.
23.09.2013,

3. Salary.  Your basic pay will be Rs. 12,000/- (Rupees Twelve Thousand Only)
per month in the pay scale of Rs. 8000-275-13500 plus allowances as per
University rules. Gross Salary at the Basic Pay of Rs. 12,000/- will be Rs.
50,000/- per month.

4, Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India — existing or to be opened in
future - as it may consider necessary at its discretion from time to time,
Consequent on such transfer, the rules & regulations of service applicable to such
post or at the place of posting will become applicable to you,

S. Probation. You will be op probation for a period of one year from the date of
joining duty. If considered necessary, the period of probation may be extended by
the management at its soje discretion without assigning any cause or reason. You
will be considered for confirmation after satisfactory completion of the
probationary period.

6. Termination. During the initial or extended period of probation, your services

may be terminated at any time without assigning any reason and without any

unexpired notice period, if any, by either party. You have been engaged on the
belief that the particulars furnished by you in your application are factually

Amancreet Roe Fiable to be terminated without any notice, ! it
Oirector-Human Resources ' /,%,/) ) (W‘" .
i wciby Madbya Pradesh, Gwali! 7 //:'//? L g aoah :
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Increments.  Grant of annual increment will be governed by your overall
performarnce (work and conduct) during the preceding year of service in terms of
efficiency, regularity, punctuality, discipline, etc., and the results achieved .
Annual increment may be withheld if the performance is found sub-normal/
unsatisfactory; or accelerated in case the same is adjudged to be commendable, at
the discretion of the management.

Leave. Grant of leave will be regulated as per rules of the organization in force
from time to time.

Acceptance of Qutside Assignment.  During the period of your employment
with the organization, you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment — honorary or remuneratory — or any
further studies / examinations, or external academic course (including part-time or
correspondence), except with the written permission of the management. You
shall in all respects obey and conform to the management’s orders and put in your
best endeavor to promote the interest of the organisation. The management
expects you to work with a high standard of initiative, efficiency and economy.

Secrecy Maintenance Agreement.  Except to your direct superior authority,
you will not give out to any one any of the administrative and/or organisational
matteérs of confidential/secret nature which may be your personal privilege to
know by virtue of your being our employee. All books, records and articles
belonging to the establishment shall remain in the office premises and you will
ensure that these are safely kept and maintained at the proper place. No record
will be removed from the premises to any other place without the prior permission
of the management.

Retirement. You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit. Any extension of employment beyond 58 years would be
purely at the discretion of the management.

Adherence to Rules & Regulations: You will be governed by the Service Rules

"and Regulations of the organisation which at present are applicable to the

employees of your status at the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the duties assigned to

you, in consultation with the management If during the period of your service,
the management comes to the conclusion that you have committed any:

misconduct, your services may be terminated without giving any notice.

Abandonment & Automatic Termination.  Unauthorised absence from duty
for a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay beyond sanctioned leave for a
period of 8 consecutive days will render you to lose your lien on the service and
the same shall automatically come to an end without any notice or intimation.
After confirmation, you will be liable to pay one month’s salary in lieu of notice,
which shall be deducted from your salary or other dues.
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Fitness. This appointment and its continuance is subject to your being found and
remaining medically (physically and mentally) fit. The management reserves the
right to have you medically examined at any time during the course of your
employment through a medical practitioner nominated by the management and a
report of medical examination will be submitted to the management whose
decision in this regard shall be final and binding. In case you are found suffering
from any infectious disease or protracted illness and/or remain irregular in your
attendance, the management shall have the right to terminate your services
without notice. .

Mode of Notification. For service of any notice or communication, you will be
informed by ordinary post at the latest address given by you at the time of
employment, or thereafter. A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufficient service on you. Any
change in your address may, therefore, be intimated within one week of such
change.

Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions.

Looking forward to a fruitful association with you.

Yours sincerely,

oot
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~ g@ AMITY UNIVERSITY

2*_), —— MADHYA PRADESH
' Established vide Government of Madhya Pradesh Act No. 27 of 2010
AUMP/RO/ASET/2019/03 4" July 2019

Ms. Shally Goyal, -
Goyal & Company,

Jain Mandir Road,

Morena (M.P.)

Dear Ms. Goyal,
1. With reference to your application dated 13.04.2019, the management is pleased
to inform you that your appointment as Assistant Professor-2 has been

converted from full time to part time w.e.f 29.05.2019

. 2. The earlier appointment order issued to you vide our office letter ASET/2012-13/16
dated 21.01.2013 stands cancel with effect from 28" May 2019.

i

Salary. You will draw a consolidated salary of Rs. 33,445/- (Rupees Thirty Three
Thousand Four Hundred Forty Five Only) per month. Your emoluments sl}‘all be
i subjects to statutory deductions applicable from time to time.

4. Place of Posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer you
for work in any of its offices / institutes in India — existing or to be opened in future —
as it may consider necessary at its discretion from time to time. Consequent on such
transfer, the rules & regulations of service applicable to such post or at the place of

posting will become applicable to you.

Timing. You are required to remain present for minimum of 04 hours in the campus
cither in the First Half or Second Half of the duty hours. As decided by the Authority
. of the University. ;

2

6. Termination. Cessation of service confirmation will be by giving one month’s notice
or payment of salary for the unexpired notice period, if any, by either party. You have
been engaged on the belief that the particulars furnished by you in your application
are factually correct. In case it is subsequently found that the information furnished
by you is false, or that some other relevant facts have been concealed or withheld,
your service will be liable to be terminated without any notice.

7. Increments. Grant of annual increment will be governed by your overall
performance (work and conduct) during the preceding year of service in terms of
efficiency, regularity, punctuality, discipline, etc., and the results achieved. Annual
increment may be withheld if the performance is found sub-normal/ unsatisfactory; or

Mcelerated in case the same is adjudged to be commendable, at the discretion of the

U
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/ 8. Leave.  Grant of leave will be regulated as per rules of the organization jn force
from time to time.

except with the written permission of the management. You shall in al] respects obey
and conform to the Management’s orders and put in your best endeavor to promote
the interest of the organization. The management expects you to work with a high
standard of initiative, efficiency and economy.

10.  Secrecy Maintenance Agreement. Except to your direct superior authority,

11.  Retirement, You are liable to retire on attaining the age of 58 years, or eadlier if
found medically unfit, Any extension of employment beyond 58 years would be
purely at the discretion of the management.

12. Adherence to Rules & Regulations: You will be governed by the Service Rules
and Regulations of the organization which at present are applicable to the
employees of your status at the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the duties assigned to
you, in consultation with the Mmanagement. If during the period of your service,
the management comes to the conclusion that you have committed any

. misconduct, your services may be terminated without giving any notice.

13.  Abandonment & Automatic Termination, Unauthorized absence from duty
for a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay beyond sanctioned leave for a
period of 8 consecutive days will render you to lose your lien on the service and
the same shall automatically come to an end without any notice or intimation.
After confirmation, you will be liable to pay one month’s salary in lieu of notice,
which shall be deducted from your salary or other dues.
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15.

change.

Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions.

Looking forward to a fruitful association with you.

With best wishes,

- >

Registrar )
Anmity University Madhya Pradesh,
Gwalior
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AMITY

UNIVERSITY

(Q, AMITY UNIVERSITY

MADHYA PRADESH
Established vide Government of Madhya Pradesh Act No. 27 of 2010

AUMP/RO/ASET/2014/01 03 January 2014

Mr. Ashutosh Barua,
Pandit Vihar Colony,
Maharana Pratap Nagar
Gole Ka Mandir
Gwalior- M.P.

Dear Mr. Barua,

. . With reference to your application and subsequent interview you had with us, we
are pleased to appoint you as Lecturer at Amity School of Engineering and
Technology, Amity University, Madhya Pradesh on the following terms and
conditions:
2 Effective Date. Your employment will be effective from the date of joining i.e.
02.09.2013.

3. Salary. You will draw a consolidated salary of Rs 26,000/- (Rupees Twenty
Six Thousand Only), per month. Your emoluments shall be subject to statutory
deductions applicable from time to time.

4. Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India ~ existing or to be opened in
future — as it may consider necessary at its discretion from time to time.
Consequent on such transfer, the rules & regulations of service applicable to such
,. post or at the b_’.xce of posting will become applicable to you.

5. Probation. You will be on probation for a period of one year from the date of
joining duty. If considered necessary, the period of probation may be extended by
the management at its sole discretion without assigning any cause or reason. You
will be considered for confirmation after satisfactory completion of the
probationary period.

6. Termination. During the initial or extended period of probation, your services
may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service after
confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the
belief that the particulars furnished by you in your application are factually
correct. In case it is subsequently found that the information furnished by you is

v~ false, or that some other relevant facts have been concealed or withheld, your i
Arroanr Smlngiﬁeﬁ%éo be terminated withg.u_t_any npticei /Mpvlﬂg
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Increments.  Grant of annual increment will be governed by your overall
performance (work and conduct) during the preceding year of service in terms of
efficiency, regularity, punctuality, discipline, etc., and the results achieved .
Annual increment may be withheld if the performance is found sub-normal/
unsatisfactory; or accelerated in case the same is adjudged to be commendable, at
the discretion of the management.

Leave. Grant of leave will be regulated as per rules of the organization in force
from time to time.

Acceptance of Outside Assignment.  During the period of your employment
with the organization, you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment — honorary or remuneratory — or any
further studies / examinations, or external academic course (including part-time or
correspondence), except with the written permission of the management. You
shall in all respects obey and conform to the management’s orders and put in your
best endeavor to promote the interest of the organisation. The management
expects you to work with a high standard of initiative, efficiency and economy.

Secrecy Maintenance Agreement.  Except to your direct superior authority,
you will not give out to any one any of the administrative and/or organisational
matters of confidential/secret nature which may be your personal privilege to
know by virtue of your being our employee. All books, records and articles
belonging to the establishment shall remain in the office premises and you will
ensure that these are safely kept and maintained at the proper place. No record
will be removed from the premises to any other place without the prior permission
of the management,

Retirement. You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit. Any extension of employment beyond 58 years would be
purely at the discretion of the management.

Adherence to Rules & Regulations: You will be governed by the Service Rules
and Regulations of the organisation which at present are applicable to the
employees of your status at the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the duties assigned to
you, in consultation with the management If during the period of your service,
the management comes to the conclusion that you have committed any
misconduct, your services may be terminated without giving any notice.

Abandonment & Automatic Termination.  Unauthorised absence from duty
for a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay beyond sanctioned leave for a
period of 8 consecutive days will render you to lose your lien on the service and
the same shall automatically come to an end without any notice or intimation.
After confirmation, you will be liable to pay one month’s salary in lieu of notice,
which shall be deducted from your salary or other dues. '
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14.  Fitness. This appointment and its continuance is subject to your being found and
remaining medically (physically and mentally) fit. The management reserves the
right to have you medically examined at any time during the course of your
employment through a medical practitioner nominated by the management and a
report of medical examination will be submitted to the management whose
decision in this regard shall be final and binding. In case you are found suffering
from any infectious disease or protracted illness and/or remain irregular in your
attendance, the management shall have the right to terminate your services
without notice. .

#3#

15. Mode of Notification. For service of any notice or communication, you will be
informed by ordinary post at the latest address given by you at the time of
employment, or thereafter. A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufficient service on you. Any

. change in your address may, therefore, be intimated within one week of such
change.

Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions.

Looking forward to a fruitful association with you.

Yours sincerely,

= ' o
. s

//;“7 ’ U Rpg.imr
Dr. Anil Srivastav fty University Madhya Pradesh
i Gwaliop
Registrar,
@  Amity University Madhya Pradesh,
Gwalior
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AMITY

UNIVERSITY

AMITY UNIVERSITY

MADHYA PRADESH
Established vide Government of Madhyva Pradesh Act No. 27 of 2010

AUMP/RO/ASET/2013/22 22 October 2013

Mr. Narendra Kumar Garg,
64, Vikash Nagar,

Near Sai Baba Mandir
Gwalior- M.P.

Dear Mr. Garg,
I8 With reference to your application and subsequent interview you had with us, we

are pleased to appoint you as  Assistant Professor at Amity School of
Engineering and Technology, Amity University, Madhya Pradesh on the

. following terms and conditions:
2. Effective Date. Your employment will be effective from the date of joining i.e.
05.09.2013. ‘

35 Salary. Your basic pay will be Rs. 12,000/- (Rupees Twelve Thousand Only)
per month in the pay scale of Rs. 8000-275-13500 plus allowances as per
University rules. Gross Salary at the Basic Pay of Rs. 12,000/~ will be Rs.
50,000/- per month.

4, Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India — existing or to be opened in
future — as it may consider necessary at its discretion from time to time.
Consequent on such transfer, the rules & regulations of service applicable to such
post or at the place of posting will become applicable to you.

5. Probation. You will be on probation for a period of one year from the date of
joining duty. If considered necessary, the period of probation may be extended by,
the management at its sole discretion without assigning any cause or reason. You
will be considered for confirmation after satisfactory completion of the
probationary period.

6. Termination. During the initial or extended period of probation, your services
may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service after
confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the
belief that the particulars furnished by you in your application are factually

false, or that some other relevant facts have been concealed or withheld, your

@)M correct.In case it-is-subsequently found that the information-furnished by-you-is-—— ——
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Increments. Grant of annual increment will be governed by your overall
performance (work and conduct) during the preceding year of service in terms of
efficiency, regularity, punctuality, discipline, etc., and the results achieved .
Annual increment may be withheld if the performance is found sub-normal/
unsatisfactory; or accelerated in case the same is adjudged to be commendable, at
the discretion of the management.

Leave. Grant of leave will be regulated as per rules of the organization in force
from time to time.

Acceptance of Qutside Assignment.  During the period of your employment
with the organization, you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment — honorary or remuneratory — or any
further studies / examinations, or external academic course (including part-time or
correspondence), except with the written permission of the management. You
shall in all respects obey and conform to the management’s orders and put in your
best endeavor to promote the interest of the organisation. The management
expects you to work with a high standard of initiative, efficiency and economy.

Secrecy Maintenance Agreement. Except to your direct superior authority,
you will not give out to any one any of the administrative and/or organisational
matters of confidential/secret nature which may be your personal privilege to
know by virtue of your being our employee. All books, records and articles

belonging to the establishment shall remain in the office premises and you will

ensure that these are safely kept and maintained at the proper place. No record
will be removed from the premises to any other place without the prior permission
of the management.

Retirement. You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit. Any extension of employment beyond 58 years would be
purely at the discretion of the management.

Adherence to Rules & Regulations: You will be governed by the Service Rules
and Regulations of the organisation which at present are applicable to the
employees of your status at the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the duties aSSlgned to
you, in consultation with the management If during the.period of your service,

the management comes to the conclusion that you have committed any

misconduct, your services may be terminated without giving any notice.

Abandonment & Automatic Termination.  Unauthorised absence from duty
for a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay beyond sanctioned leave for a
period of 8 consecutive days will render you to lose your lien on the service and
the same shall automatically come to an end without any notice or intimation.
After confirmation, you will be liable to pay one month’s salary in lieu of notice,
which shall be deducted from your salary or other dues.
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Fitness. This appointment and its continuance is subject to your being found and
remaining medically (physically and mentally) fit. The management reserves the
right to have you medically examined at any time during the course of your
employment through a medical practitioner nominated by the management and a
report of medical examination will be submitted to the management whose
decision in this regard shall be final and binding. In case you are found suffering
from any infectious disease or protracted illness and/or remain irregular in your
attendance, the management shall have the right to terminate your services
without notice. .

Mode of Notification. For service of any notice or communication, you will be

informed by ordinary post at the latest address given by you at the time of

employment, or thereafter. A copy of the letter may also be displayed on the

notice board, which shall be considered to be sufficient service on you. Any

change in your address may, therefore, be intimated within one week of such
change.

Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions.

Looking forward to a fruitful association with you.

Yours sincerely,

O v w,p\n(
. . a
nil Srivastay % %

Dr.
Registrar, o
Amity University Madhya Pradesh, ‘_\0\'{
Gwalior
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AMITY

UNIVERSITY

AMITY UNIVERSITY &

MADHYA PRADESH
Established vide Government of Madh ya Pradesh Act No. 27 of 2010

AUMP/RO/ASET/2013/20 22 October 2013

Ms. Juhi Dixit,

5/8, Vergey Ki Goth
Janakganj, Lashkar

Gwalior- M.P.

Dear Ms. Dixit,

b

T

1. With reference to your application and subsequent interview you had with us, we
are pleased to appoint you as Lecturer at Amity School of Engineering and
Technology, Amity University, Madhya Pradesh on the following terms and
conditions:

2. Effective Date. Your employment will-be effective from the date of joining i.e.
02.09. 2013. '

3. Salary.

You will draw a consolidated salary of Rs 25,000/- (Rupees Twenty

Five ThouSand Only), per month. Your emoluments shall be subject to statutory
deductions applicable from time to time.

4, Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India — existing or to be opened in

future —

as it may consider necessary at its discretion from time to time.

Consequent on such transfer, the rules & regulations of service applicable to such
post or at the place of posting will become applicable to you.

5 Probation. You will be on probation for a period of one year from the date of
Joining duty. If considered necessary, the period of probation may be extended by
the management at its sole discretion without assigning any cause or reason. You

will be

considered for confirmation after satisfactory completion of the

probationary period.

6. Termination. During the initial or extended period of probation, your services
may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service after
confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the
belief that the particulars furnished by you in your application are factually
correct. In case it is subsequently found that the information furnished by you is

@’WM false, or that some other relevant facts have been concealed or withhil’c‘lazﬁur

~ service will be liable to be terminated without any notice.
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7. Increments.  Grant of annual increment will be governed by your overall
performance (work and conduct) during the preceding year of service in terms of
efficiency, regularity, punctuality, discipline, etc., and the results achieved .
Annual increment may be withheld if the performance is found sub-normal/
unsatisfactory; or accelerated in case the same is adjudged to be commendable, at
the discretion of the management. -

8. Leave. Grant of leave will be regulated as per rules of the organization in force
from time to time.

9. Acceptance of Outside Assignment. During the period of your employment

with the organization, you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment — honorary or remuneratory — or any
further studies / examinations, or external academic course (including part-time or
correspondence), except with the written permission of the management. You .
shall in all respects obey and conform to the management’s orders and put in your
best endeavor to promote the interest of the organisation. The management
expects you to work with a high standard of initiative, efficiency and economy.

9. Secrecy Maintenance Agreement. Except to your direct superior authority,
you will not give out to any one any of the administrative and/or organisational
matters of confidential/secret nature which may be your personal privilege to
know by virtue of your being our employee. All books, records and articles
belonging to the establishment shall remain in the office premises and you will
ensure that these are safely kept and maintained at the proper place. No record
will be removed from the premises to any other place without the prior permission
of the management.

11.  Retirement. You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit. Any extension of employment beyond 58 years would be
purely at the discretion of the management. '

12. Adherence to Rules & Regulations: You will be governed by the Service Rules
and Regulations of the organisation which at present are applicable to the
employees of your status at the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the duties assigned to
you, in consultation with the management If during the period of your service,
the management comes to the conclusion that you have committed any
misconduct, your services may be terminated without giving any notice.

13, Abandonment & Automatic Termination. Unauthorised absence from duty
- for a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay beyond sanctioned leave for a
period of 8 consecutive days will render you to lose your lien on the service and

the same shall automatically come to an end without any notice or intimation.

After confirmation, you will be liable to pay one month’s salary in lieu of notice,

which shall be deducted from your salary or other dues.

-~
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Fitness. This appointment and its continuance is subject to your being found and
remaining medically (physically and mentally) fit. The management reserves the
right to have you medically examined at any time during the course of your
employment through a medical practitioner nominated by the management and a
report of medical examination will be submitted to the management whose
decision in this regard shall be final and binding. In case you are found suffering
from any infectious disease or protracted illness and/or remain irregular in your
attendance, the management shall have the right to terminate your services
without notice. . '

Mode of Notification. For service of any notice or communication, you will be
informed by ordinary post at the latest address given by you at the time of
employment, or thereafter. A copy of the letter may also. be displayed on the’
notice board, which shall be considered to be sufficient service on you. Any
change in your address may, therefore, be intimated within one week of such
change.

Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions.

Looking forward to a fruitful association with you.

Yours sincerely,

%“" 2
A;?Srivastav
Registrar,

Amity University Madhya Pradesh,
Gwalior
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AUMP/RO/ASL/2017/01 6" September 2017
/

AMITY UNIVERSITY

MADHYA PRADESH
Established vide Government of Madhya Pradesh Act No. 27 of 2010

Ms. Neelam Singh Tomar
GL-388, Deen Dayal Nagar,
Gwalior-474005 (M.P.)

Dear Ms. Tomar,

1. With reference to your application and subsequent interview you had with us, we
are pleased to appoint you as Assistant Professor-1 (Part Time),Amity School
of Languages, Amity University Madhya Pradesh on the following terms and

. _ conditions:

2. Effective Date. Your employment will be effective from the date of joining i.e.
04.08.2017.

3. Salary. You will draw a consolidated salary of Rs. 20,000/- (Rupees Twenty

Thousand Only) per month. Your emoluments shall be subjects to statutory
deductions applicable from time to time.

4, Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India — existing or to be opened in
future - as it may consider necessary at its discretion from time to time.
Consequent on sych transfer, the rules & regulations of service applicable to such
post or at the place of posting will become applicable to you.

D; Probation. You will be on probation for a period of one year from the date of
' joining duty. If considered necessary, the period of probation may be extended by
. the management at its sole discretion without assigning any cause or reason. You

will be considered for confirmation after satisfactory completion of the
probationary period.

6. Termination. During the initial or extended period of probation, your services
may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service after
confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the
belief that the particulars furnished by you in your application are factually
correct. In case it is subsequently found that the information furnished by you is

false, or that some other relevant facts have been concealed or withheld, your
service will be liable to be terminated without any notice.
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Increments.  Grant of annual increment will be governed by your overall
performance (work and conduct) during the preceding year of service in terms of
efficiency, regularity, punctuality, discipline, etc., and the results achieved.
Annual increment may be withheld if the performance is found sub-normal/

unsatisfactory; or accelerated in case the same is adjudged to be commendable, at
the discretion of the management.

Leave. Grant of leave will be regulated as per rules of the organization in force
from time to time.

Acceptance of Outside Assignment. During the period of your employment

with the organization, you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment — honorary or remuneratory —~ or any
further studies / examinations, or external academic course (including part-time or
correspondence), except with the written permission of the management. You
shall in ail respects obey and conform to the management’s orders and put in your
best endeavor to promote the interest of the organization. The management
expects you to work with a high standard of initiative, efficiency and economy.

Secrecy Maintenance Agreement. Except to your direct superior authority,
you will not give out to any one any of the administrative and/or organisational
matters of confidential/secret nature which may be your personal privilege to
know by virtue of your being our employee. All books, records and articles
belonging to the establishment shall remain in the office premises and you will
ensure that these are safely kept and maintained at the proper place. No record

will be removed from the premises to any other place without the prior permission
of the management.

Retirement. You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit. Any extension of employment beyond 58 years would be
purely at the discretion of the management.

Adherence to Rules & Regulations: You will be governed by the Service Rules
and Regulations of the organization which at present are applicable to the
employees of your status at the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the duties assigned to
you, in consultation with the management. If during the period of your service,
the management comes to the conclusion that you have committed any
misconduct, your services may be terminated without giving any notice.

Abandonment & Automatic Termination. Unauthorized absence from duty
for a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay beyond sanctioned leave for a
period of 8 consecutive days will render you to lose your lien on the service and
the same shall automatically come to an end without any notice or intimation.
After confirmation, you will be liable to pay one month’s salary in lieu of notice,
which shall be deducted from your salary or other dues.
H2H#
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4. Fitness. This appointment and its continuance is subject to your being found and
remaining medically (physically and mentally) fit. The management reserves the
right to have you medically examined at any time during the course of your
employment through a medical practitioner nominated by the management and a
report of medical examination will be submitted to the management whose
decision in this regard shall be final and binding. In case you are found suffering
from any infectious disease or protracted illness and/or remain irregular in your

attendance, the management shall have the right to terminate your services
without notice. .

I5. Maede of Notification. For service of any notice or communication, you will be
informed by ordinary post at the latest address given by you at the time of
employment, or thereafter. A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufficient service on you. Any

change in your address may, therefore, be intimated within one week of such
change.

Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions.

Looking forward to a fruitful association with you.

Yours sincerely,

b=

jesh Jain
Registrar

Amity University Madhya Pradesh,
Gwalior
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AMITY

UNIVERIT

AUMP/RO/ASL/2015/01 06" October 2015

AMITY UNIVERSITY

MADHYA PRADESH
Established vide Government of Madh ya Pradesh Act No. 27 of 2010

Ms Neetu Sinha
H.No.1031, Ward No.19
14-Patel Nagar, Girihinda,
Sheikhpura (Bihar)

Dear Ms. Sinha,
1. With reference to your application and subsequent interview you had with us, we
are pleased to appoint you as Assistant Professor-1 at Amity School Languages,

Amity University, Madhya Pradesh on the following terms and conditions:

2. Effective Date. Your employment will be effective from the date of joining i.e.
31.08.2015.

Salary. Your basic pay will be Rs, 8,000/- (Rupees Eight Thousand Only) per
month in the pay scale of Rs. 8000-275-13500 plus allowances as per University
rules. Gross Salary at the Basic Pay of Rs. 8,000/- will be Rs. 40,000/~ per month.

(8]

4, Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior, However, the management may transfer
you for work in any of its offices / institutes in India — existing or to be opened in
future — as it may consider necessary at its discretion from time to time.
Consequent on such transfer, the rules & regulations of service applicable to such
post or at the place of posting will become applicable to you.

5. Probation. You will be on probation for a period of one year from the date of
joining duty. If considered necessary, the period of probation may be extended by
the management at its sole discretion without assigning any cause or reason. You
will be considered for confirmation after satisfactory completion of the
probationary period.

6. Termination. During the initial or extended period of probation, your services
may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service after
confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the
belief that the particulars furnished by you in your application are factually
correct. In case it is subsequently found that the information furnished by you is

W false, or that some other relevant facts have been concealed or withheld, your
___,....-""’
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Increments. Grant of annual increment will be governed by your overall
performance (work and conduct) during the preceding year of service in terms of
efficiency, regularity, punctuality, discipline, etc., and the results achieved.
Annual increment may be withheld if the performance is found sub-normal/
unsatisfactory; or accelerated in case the same is adjudged to be commendable, at
the discretion of the management.

Leave. Grant of leave will be regulated as per rules of the organization in force
from time to time.

Acceptance of Qutside Assignment. During the period of your employment
with the organization, you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assi gnment — honorary or rémuneratory - or any
further studies / examinations, or external academic course (including part-time or
correspondence), except with the written permission of the management. You
shall in all respects obey and conform to the management’s orders and put in your
best endeavor to promote the interest of the organisation. The management
expects you to work with a high standard of initiative, efficiency and economy,

Secrecy Maintenance Agreement. Except to your direct superior authority,
you will not give out to any one any of the administrative and/or organisational
matters of confidential/secret nature which may be your personal privilege to
know by virtue of your being our employee. All books, records and articles
belonging to the establishment shall remain in the office premises and you will
ensure that these are safely kept and maintained at the proper place. No record
will be removed from the premises to any other place without the prior permission
of the management.

Retirement. You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit. Any extension of employment beyond 58 years would be
purely at the discretion of the management.

Adherence to Rules & Regulations: You will be governed by the Service Rules
and Regulations of the organisation which at present are applicable to the
employees of your status at the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the duties assigned to
you, in consultation with the management If during the period of your service,
the management comes to the conclusion that you have committed any
misconduct, your services may be terminated without giving any notice.

Abandonment & Automatic Termination. Unauthorised absence from duty
for a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay beyond sanctioned leave for a
period of 8 consecutive days will render you to lose your lien on the service and
the same shall automatically come to an end without any notice or intimation.
After confirmation, you will be liable to pay one month’s salary in lieu of notice,
which shall be deducted from your salary or other dues.
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Fitness. This appointment and its continuance is subject to your being found and
remaining medically (physically and mentally) fit. The management reserves the
right to have you medically examined at any time during the course of your
employment through a medical practitioner nominated by the management and a
report of medical examination will be submitted to the management whose
decision in this regard shall be final and binding. In case you are found suffering
from any infectious disease or protracted illness and/or remain irregular in your
attendance, the management shall have the right to terminate your services
without notice. .

Mode of Notification. For service of any notice or communication, you will be
informed by ordinary post at the latest address given by you at the time of
employment, or thereafter. A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufficient service on you. Any
change in your address may, therefore, be intimated within one week of such
change.

Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions.

Looking forward to a fruitful association with you.

Yours sincerely,

LY

Dr. Anil Srivastav

Registrar,

Amity University Madhya Pradesh,
Gwalior

Registrar

Amity University Madhya Pradesh

Gwalior
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AMITY

UNIVERSITY

AMITY UNIVERSITY

MADHYA PRADESH
Established vide Government of Madhya Pradesh Act No. 27 of 2010

AUMP/RO/ASET/2011-12/04
09 January 2012

Mr. Nasir Khan,

Gandhi Road,

Baradari Churaha Idgah
Morar, Gwalior - M.P.

Dear Mr. Khan,

1. With reference to your application and subsequent interview you had with us, we
. are pleased to appoint you as Lecturer, at Amity School of Engineering and

Technology, Amity University, Madhya Pradesh on the following terms and
conditions:

2 Effective Date. Your employment will be effective from the date of joining i.e.
07.10.2011.

3. Salary. Your basic pay will be Rs. 9,100/- (Rupees Nine Thousand One
Hundred Only) per month in the pay scale of Rs. 8000-275-13500 plus
allowances as per University rules. Gross Salary at the Basic Pay of Rs. 9,100/-
will be Rs. 30,000/- per month.’ '

4, Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India—existing or to be opened in
future — as it may consider necessary at its discretion from time to time.
Consequent on such transfer, the rules & regulations of service applicable to such

. post or at the place of posting will become applicable to you.

5. Probation. You will be on probation for a period of one year from the date of
joining duty. If considered necessary, the period of probation may be extended by
the management at its sole discretion without assigning any cause or reason. You
will be considered for confirmation after satisfactory completion of the

probationary period.
6. Termination. During the initial or extended period of probation, your services

may be terminated at any time without assigning any reason and without any

notice. The same is applicable for you also. Cessation of service after

confirmation will be by giving one months notice or payment of salary for the

unexpired notice period, if any, by either party. You have been engaged on the

- —-- - -——belief that the particulars furnished- by you in -your--application—are-factually
TR correct. In case it is subsequently found that the information furnished by you is

false, or that some other relevant facts have been concealed or withheld, your
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Increments.  Grant of annual increment will be governed by your overall
performance (work and conduct) during the preceding year of service in terms of
efficiency, regularity, punctuality, discipline, etc., and the results achieved .
Annual increment may be withheld if the performance is found sub-normal/
unsatisfactory; or accelerated in case the same is adjudged to be commendable, at
the discretion of the management.

Leave. Grant of leave will be regulated as per rules of the organization in force
from time to time.

Acceptance of Qutside Assignment.  During the period of your employment

with the organization, you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment — honorary or remuneratory — or any
further studies / examinations, or external academic course (including part-time or
correspondence), except with the written permission of the management. You
shall in all respects obey and conform to the management’s orders and put in your
best endeavor to promote the interest of the organisation. The management
€xpects you to work with a high standard of initiative, efficiency and economy.

Secrecy Maintenance Agreement. Except to your direct superior authority,
you will not give out to any one any of the administrative and/or organisational
matters of confidential/secret nature which may be your personal privilege to
know by virtue of your being our employee. All books, records and articles
belonging to the establishment shall remain in the office premises and you will
ensure that these are safely kept and maintained at the proper place. No record
will be removed from the premises to any other place without the prior permission
of the management.

Retirement. You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit. Any extension of employment beyond 58 years would be
purely at the discretion of the management.

Adherence to Rules & Regulations: You will be governed by the Service Rules
and Regulations of the organisation which at present are applicable to the
employees of your status at the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the duties assigned to
you, in consultation with the management If during the period of your service,
the management comes to the conclusion that you have committed any
misconduct, your services may be terminated without giving any notice.

Abandonment & Automatic Termination, Unauthorised absence from duty
for a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay beyond sanctioned leave for a
period of 8 consecutive days will render you to lose your lien on the service and
the same shall automatically come to an end without any notice or intimation.
After confirmation, you will be liable to pay one month’s salary in lieu of notice,
which shall be deducted from your salary or other dues.
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Fitness. This appointment and its continuance is subject to your being found and
remaining medically (physically and mentally) fit. The management reserves the
right to have you medically examined at any time during the course of your
employment through a medical practitioner nominated by the management and a
report of medical examination will be submitted to the management whose
decision in this regard shall be final and binding. In case you are found suffering
from any infectious disease or protracted illness and/or remain irregular in your

attendance, the management shall have the right to terminate your services

without notice. .

Mode of Notification. For service of any notice or communication, you will be
informed by ordinary post at the latest address given by you at the time of
employment, or thereafier. A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufficient service on you. Any
change in your address may, therefore, be'intimated within one week of such
change.

Please retumn the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions.

Looking forward to a fruitful association with you.

Yours sincerely,

i

Dr. Anil Srivastav

Registrar,

Amity University Madhya Pradesh,
Gwalior

e

/\bq—lov le bioanm

--f";i-:'.': = / |
it / Z/}//'/\j)/, .
Y [\___ - :'I{-- - -'I'.'- ’?";\'ﬁi'- :



= AS&-“) ~ MA@_

AMITY UNIVERSITY

MADHYA PRADESH ~—
Established vide Government of Madhya Pradesh Act No. 27 of 2010

AUMP/RO/ASET/2016/18 25" October 2016

Mr Nagendra Kumar Sharma
Village & Post Sirmour Ka Py ra,
Tehsil Ambabh,

Dist. Morena (M.P.)

Dear Mr. Sharma,

I

With reference to your application and subsequent interview you had with us, we,
are pleased to appoint you as Assistant Professor-3 (MAE) at Amity School of
Engineering and Technology, Amity University, Madhya Pradesh on the
following terms and conditions:

Effective Date. Your employment will be effective from the date of joining i.e.
14.09.2016.

Salary. Your basic pay will be Rs. 11,625/- (Rupees Eleven Thousand Six
Hundred Twenty Five Only) per month in the pay scale of Rs. 10000-325-15200
plus allowances as per University rules. Gross Salary at the Basic Pay of Rs.
11,625/- will be Rs. 40,283/- per month.

Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India — existing or to be opened in
future — as it may consider necessary at its discretion from time to time.
Consequent on such transfer, the rules & regulations of service applicable to such
post or at the place of posting will become applicable to you.

Probation. You will be on probation for a period of one year from the date of
Joining duty. If considered nhecessary, the period of probation may be extended by

Termination. During the initial or extended period of probation, your services
may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service after
confirmation wil] be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the
belief that the particulars furnished by you in your application are factually
correct. In case it is subsequently found that the information furnished by you is
false, or that some other relevant facis have been concealed or withheld, your

service will be liable to be terminated without any notice.
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7. Increments.  Grant of annual increment will be governed by your overall
performance (work and conduct) during the preceding year of service in terms of
efficiency, regularity, punctuality, discipline, etc., and the results achieved
Annual increment may be withheld if the performance is found sub-normal/
unsatisfactory; or accelerated in case the same is adjudged to be commendable, at
the discretion of the management.

8. Leave. Grant of leave wil] be regulated as per rules of the organization in force
from time to time.

9. Acceptance of Qutside Assignment. During the period of your employment
with the organization, you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment — honorary or remuneratory — or any
further studies / examinations, or external academic course (including part-time or
correspondence), except with the written permission of the management. You

. shall in all respects obey and conform to the management’s orders and put in your
best endeavor to promote the interest of the organisation. The management
expects you to work with a high standard of initiative, efficiency and economy,

10.  Secrecy Maintenance Agreement.  Except to your direct superior authority,

Il.  Retirement., You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit. Any extension of employment beyond 58 years would be
purely at the discretion of the management.

. 12. Adherence to Rules & Regulations: You will be governed by the Service Rules
and Regulations of the organisation which at present are applicable to the
employees of your status at the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the duties assigned to
You, in consultation with the management If during the period of your service,
the management comes to the conclusion that you have committed any
misconduct, your services may be terminated without giving any notice.

13. Abandonment & Automatic Termination. Unauthorised absence from duty
for a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay beyond sanctioned leave for a
period of 8 consecutive days will render You to lose your lien on the service and
the same shall automatically come to an end without any notice or intimation.
After confirmation, you will be liable to pay one month’s salary in lieu of notice,
which shall be deducted from your salary or other dues.
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Fintty Univarsity Madhya Pradesh

Fitness. This appointment and its continuance is subject to your being found and

remaining medically (physically and mentally) fit. The management reserves the
right to have you medically examined at any time during the course of your
employment through a medical practitioner nominated by the management and a
report of medical examination will be submitted to the management whose
decision in this regard shall be final and binding. In case you are found suffering
from any infectious disease or protracted illness and/or remain irregular in your
attendance, the management shall have the right to terminate your services
without notice.

Mode of Naotification. For service of any notice or communication, you will be
informed by ordinary post at the latest address given by you at the time of
employment, or thereafter. A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufficient service on you. Any
change in your address may, therefore, be intimated within one week of such
change.

Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions.

Looking forward to a fruitful association with you.

Yours sincerely,

b

Rajesh Jain

Registrar

Amity University Madhya Pradesh,
Gwalior

Registrar
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UNIVERSITY

AMITY UNIVERSITY

MADHYA PRADESH
e Established vide Government of Madhya Pradesh Act No. 27 of 2010
AUMP/RO/ASET/ZO]S/{)I 09 March 2015

Mr Rohit Kumar Pandey
Village- Gangapur

Post- Dihiya, Via- Govindgarh
District- Rewa (M.P.)

Dear Mr. Pandey,

L. With reference to your application and subsequent interview you had with us, we

are pleased to appoint you as  Assistant Professor-1 at Amity School of

. Engineering and Technology, Amity University, Madhya Pradesh on the
following terms and conditions:

2. Effective Date. Your employment will be effective from the date of joining i.e.
15.09.2014.

3. Salary.  Your basic pay will be Rs. 8,000/- (Rupees Eight Thousand Only) per
month in the pay scale of Rs. 8000-275-13500 plus allowances as per University
rules. Gross Salary at the Basic Pay of Rs. 8,000/- will be Rs. 42,000/- per month.

4, Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India — existing or to be opened in
future — as it Mmay consider necessary at its discretion from time to time,
Consequent on such transfer, the rules & regulations of service applicable to such ,,
post or at the place of posting will become applicable to you.

5. Probation. You will be on probation for a period of one year from the date of
joining duty. If considered necessary, the period of probation may be extended by

6. Termination. During the initial or extended period of probation, your services
may be terminated at any time without assigning any reason -and without any
notice. The same is applicable for you also. Cessation of service after
confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the
belief that the particulars furnished by you in your application are factually

correct. In case it is Subsequently found that the information furnished by you is

~ false, or that some other relevant facts have been concealed or withheld, your .
“— service will be liable to be terminated without any notice.
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Website : www.amity.edu/gwalior | Email - info@gwa.amity.edu: admissions@gwa.amity.edu
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Increments. Grant of annual increment will be governed by your overall
performance (work and conduct) during the preceding year of service in terms of
efficiency, regularity, punctuality, discipline. etc.. and the results achieved .
Annual increment may be withheld if the performance is found sub-normal/
unsatisfactory; or accelerated in case the same 1s adjudged to be commendable, at
the discretion of the management.

Leave. Grant of leave wil] be regulated as per rules of the organization in force
from time to time.

Acceptance of Qutside Assignment. During the period of your employment
with the organization, you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment — honorary or remuneratory — or any
further studies / examinations, or external academic course (including part-time or
correspondence), except with the written permission of the management. You
shall in all respects obey and conform to the management’s orders and put in your
best endeavor to promote the interest of the organisation. The management
expects you to work with a high standard of initiative, efficiency and economy.

Secrecy Maintenance Agreement. Except to your direct superior authority, -

you will not give out to any one any of the administrative and/or organisational
matters of confidential/secret nature which may be your personal privilege to
know by virtue of your being our employee. All books, records and articles
belonging to the establishment shall remain in the office premises and you will
ensure that these are safely kept and maintained at the proper place. No record
will be removed from the premises to any other place without the prior permission
of the management.

Retirement. You are liable to retire on attaining the age of 58 years, or earlier if

found medically unfit. Any extension of employment beyond 58 years would be
purely at the discretion of the management.

Adherence to Rules & Regulations: You will be governed by the Service Rules
and Regulations of the organisation which at present are applicable to the
employees of your status at the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the duties assigned to
you, in consultation with the management  If during the period of your service,
the management comes to the conclusion that you have committed any
misconduct, your services may be terminated without giving any notice.

Abandonment & Automatic Termination.  Unauthorised absence from duty
for a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay beyond sanctioned leave for a
period of 8 consecutive days will render you to lose your lien on the service and
the same shall automatically come to an end without any notice or intimation.
After confirmation, you will be liable to pay one month’s salary in lieu of notice,
which shall be deducted from your salary or other dues.
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14, Fitness. This appointment and its continuance is subject to your being found and
remaining medically (physically and mentally) fit. The Mmanagement reserves the
right to have you medically examined at any time during the course of your

employment through a medical practitioner nominated by the management and a

15. Mode of Notification. For service of any notice or communication, you will be

employment, or thereafter. A copy of the letter may also be displayed on the
notice board, which sha] be considered to be sufficient service on you. Any
change in your address may, therefore, be intimated within one week of such
change.

Please return the duplicate copy of this appointment letter du y signed by you in token of

your acceptance of the above terms & conditions. '
i
> ,kaw-ul

Looking forward to a fruitful association with you.

Yours sincerely,

Dr. Anil Srivastay

Registrar, D"'"
Amity University Madhya Pradesh, %\ '77\
Gwalior
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Ref: AUMP/RO/ASET/2018/03 20" July 2018

Mr. Sandeep Rathee
V.P.0. Bhaproda (Near Girls Sr. Sec. School),
District-Jhajjar-124501 (Haryana)

Dear Mr. Rathee,

1.

rent Randhawa, Hl ok

With reference to your application and subsequent interview you had with us, we
are pleased to appoint you as Assistant Professor-1 (MAE), Amity School of
Engineering & Technology, Amity University Madhya Pradesh on the
following terms and conditions:

Effective Date. Your employment will be effective from the date of joining i.e.
13.06.2018.

Salary. Your basic pay will be Rs. 8,275/- (Rupees Eight Thousand Two
Hundred Seventy five Only) per month in the pay scale of Rs. 8000-275-13500
plus allowances as per University rules. The Gross Salary Rs.70,000/ per month
will be paid to you plus single room accommodation in boys hostel on sharing
basis.

Place of Posting.  Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India - existing or to be opened in
future — as it may consider necessary at its discretion from time to time.
Consequent on such transfer, the rules & regulations of service applicable to such
post or at the place of posting will become applicable to you.

Probation. You will be on probation for a period of one year from the date of
joining duty. If considered necessary, the period of probation may be extended by
the management at its sole discretion without assigning any cause or reason. You
will be considered for confirmation after satisfactory completion of the
probationary period.

Termination. During the initial or extended period of probation, your services
may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service after
confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the
belief that the particulars furnished by you in your application are factually
correct. In case it is subsequently found that the information furnished by you is
false, or that some other relevant facts have been concealed or withheld, your
service will be liable to be terminated without any notice.
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increments.  Giant of annual increment will he aoveried by vour overall
performance (work and conduc) during the preceding year of senvice noteres o
efficiency. regularity. punctuality, disciptine. ete. and the results achieved
Annual increment may be withheld it the pertormance is found sub-noral
unsatisfactory: or accelerated in case the same is adjudged te be commendable. at
the discretion of the management.

Leave. Grant of leave will be regulated as per rules of the organization in force
from time to time.

3

Acceptance of Qutside Assignment. During the period of your employment
with the organization, you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment — honorary or remuneratory — or any
further studies / examinations, or external academic course (including part-time or
correspondence), except with the written permission of the management. You
shall in all respects obey and conform to the management’s orders and put in your
best endeavor to promote the interest of the organization. The management
expects you to work with a high standard of initiative, efficiency and economy.

Secrecy Maintenance Agreement.  Except to your direct superior authority,
you will not give out to any one any of the administrative and/or organisational
matters of confidential/secret nature which may be your personal privilege to
know by virtue of your being our employee. All books, records and articles
belonging to the establishment shall remain in the office premises and you will
ensure that these are safely kept and maintained at the proper place. No record
will be removed from the premises to any other place without the prior permission
of the management.

Retirement. You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit. Any extension of employment beyond 58 years would be
purely at the discretion of the management.

Adherence to Rules & Regulations: You will be governed by the Service Rules
and Regulations of the organization which at present are applicable to the
employees of your status at the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the duties assigned to
you, in consultation with the management. If during the period of your service,
the management comes to the conclusion that you have committed any
misconduct, your services may be terminated without giving any notice.

Abandonment & Automatic Termination. Unauthorized absence from duty
for a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay beyond sanctioned leave for a
period of 8 consecutive days will render you to lose your lien on the service and
the same shall automatically come to an end without any notice or intimation.
After confirmation, you will be liable to pay one month’s salary in lieu of notice,
which shall be deducted from your salary or other dues.
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14. Fitness. This appointment and ns continuance is subject to vour being tound and
remaining medically (physically and mentally) fit. The management reserves the
right to have you medically examined at anv time during the course ol youl
employment through a medical practitioner nominated by the management and a
report of medical examination will be submitted to the management whose
decision in this regard shall be final and binding. In case you are found suffering
from any infectious disease or protracted illness and/or remain irregular in your
attendance, the management shall have the right to terminate your services
without notice. .

15. Mode of Notification. For service of any notice or communication, you will be
informed by ordinary post at the latest address given by you at the time of
employment, or thereafter. A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufficient service on you. Any
change in your address may, therefore, be intimated within one week of such
change.

Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions.

Looking forward to a fruitful association with you.

With best wishes,

gistrar
Amity University Madhya Pradesh,
Gwalior
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AMITY UNIVERSITY

MADHYA PRADESH
Established vide Government of Madhya Pradesh Act No. 27 of 2010

AUMP/RO/ASET/2017/09 5" September 2017

Dr. Moon Banerjee
MIG-634, Housing Board Colony,
Padmanabhpur-Durg (C.G.)

Dear Dr. Banerjee,

1.

With reference to your application and subsequent interview you had with us, we
are pleased to appoint you as Assistant Professor-2, (Mechanical Automation
& Engineering) Amity School of Engineering & Technology, Amity University
Madhya Pradesh on the following terms and conditions:

Effective Date. Your employment will be effective from the date of joining i.e.
16.08.2017.

Salary. Your basic pay will be Rs.12,125/- (Rupees Twelve Thousand One
Hundred Twenty Five Only) per month in the pay scale of Rs. 8000-275-13500

plus allowances as per University rules. Gross Salary at the Basic Pay of
Rs.12,125/- will be Rs. 75,000/- per month.

Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India — existing or to be opened in
future — as it may consider necessary at its discretion from time to time.
Consequent on such transfer, the rules & regulations of service applicable to such
post or at the place of posting will become applicable to you.

Probation. You will be on probation for a period of one year from the date of
Joining duty. If considered necessary, the period of probation may be extended by
the management at its sole discretion without assigning any cause or reason. You

will be considered for confirmation after satisfactory completion of the
probationary period.

Termination.  During the initial or extended period of probation, your services
may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service after
confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the
belief that the particulars furnished by you in your application are factually
correct. In case it is subsequently found that the information furnished by you is
false, or that some other relevant facts have been concealed or withheld, your
service will be liable to be terminated without any notice.
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7. Increments. Grant of annual increment will be governed by your overall
performance (work and conduct) during the preceding year of service in terms of
efficiency, regularity, punctuality, discipline, etc., and the results achieved.
Annual increment may be withheld if the performance js found sub-normal/

unsatisfactory; or accelerated in case the same is adjudged to be commendable, at
the discretion of the management.

8. Leave. Grant of leave will be regulated as per rules of the organization in force
from time to time.

0. Acceptance of Qutside Assignment, . During the period of your employment
with the organization, you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment — honorary or remuneratory — or any
further studies / examinations, or external academic course (including part-time or

I1.  Retirement. Yoy are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit. Any extension of employment beyond 58 years would be
purely at the discretion of the management.

12. Adherence to Rules & Regulations: You will be governed by the Service Rules
and Regulations of the organization which at present are applicable to the
employees of your status at the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time

you, in consultation with the management. If during the period of your service,
the management comes to the conclusion that you have committed any
misconduct, your services may be terminated without giving any notice.

13.  Abandonment & Automatic Termination. Unauthorized absence from duty
for a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay beyond sanctioned leave for a
period of 8 consecutjve days will render you to lose your lien on the service and
the same shall automatically come to an end without any notice or intimation.
After confirmation. you will be fiable to pay one month’s salary in liey of notice,
which shall be deducted from vour salary or other dues.

#2#

Amity University Inadiya Pra
' Gawerdior

25N, Gwllior



14. Fitness. This appointment and jts continuance is subject to your being found and
remaining medically (physically and mentally) fit. The management reserves the
right to have you medically examined at any time during the course of your
employment through a medical practitioner nominated by the management and a
report of medical examination wil| be submitted to the management whose
decision in this regard shall be final and binding. In case you are found suffering
from any infectious disease or protracted illness and/or remain irregular in your

attendance, the Mmanagement shall have the right to terminate your services
without notice. |

IS.  Mode of Notification. For service of any notice or communication, you wil] be
informed by ordinary post at the latest address given by you at the time of
employment, or thereafier. A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufficient service on you. Any

change in your address may. therefore, be intimated within one week of such
change.

. Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions,

Looking forward to a fruitful association with you.

Yours sincerely,

(-

Registrar
Amity University Madhya Pradesh,
Gwalior
Regisirai e
Amity University Madhya Predss

. Gwalior
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AMITY UNIVERSITY

MADHYA PRADESH
Established vide Government of Madhya Pradesh Act No. 27 of 2010

AUMP/RO/ASET/2016/01 04" January 2016

Mr. Arvind Singh Tomar
Opp. H.No. 93,

Near Hansraj Hospital,
Vinay Nagar, Sector-2
Gwalior (M.P.)

Dear Mr. Tomar,

1.  With reference to your application and subsequent interview you had with us,

we are pleased to appoint you as Assistant Professor-2 at Amity School of

- Engineering & Technology, Amity University, Madhya Pradesh on the
following terms and conditions:

2. Effective Date. Your employment will be effective from the date of joining i.e.
01.09.2015.

3 Salary.  Your basic pay will be Rs. 12,125/- (Rupees Twelve Thousand One
Hundred Twenty Five Only) per month in the pay scale of Rs. 8000-275-13500
plus allowances as per University rules. Gross Salary at the Basic Pay of Rs.
12,125/- will be Rs. 41,893/- per month.

4.  Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India — existing or to be opened in
future — as it may consider necessary at its discretion from time to time.
Consequent on such transfer, the rules & regulations of service applicable to such
post or at the place of posting will become applicable to you.

5. Probation. You will be on probation for a period of one year from the date of
joining duty. If considered necessary, the period of probation may be extended by
the management at its sole discretion without assigning any cause or reason. You
will be considered for confirmation after satisfactory completion of the
probationary period.

6. Termination. During the initial or extended period of probation, your services
may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service after
confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the
belief that the particulars furnished by you in your application are factually
correct. In case it is subsequently found that the information furnished by you is
false, or that some other relevant facts have been concealed or withheld, your

—~~service will be liable to be terminated without any notice.
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Increments.  Grant of annual increment will be governed by your overall
performance (work and conduct) during the preceding year of service in terms of
efficiency, regularity, punctuality, discipline, etc., and the results achieved.
Annual increment may be withheld if the performance is found sub-normal/
unsatisfactory; or accelerated in case the same is adjudged to be commendable, at
the discretion of the management.

Leave. Grant of leave will be regulated as per rules of the organization in force
from time to time.

Acceptance of Qutside Assignment.  During the period of your employment

with the organization, you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment — honorary or remuneratory — or any
further studies / examinations, or external academic course (including part-time or
correspondence), except with the written permission of the management. You
shall in all respects obey and conform to the management’s orders and put in your
best endeavor to promote the interest of the organisation. The management
expects you to work with a high standard of initiative, efficiency and economy.

Secrecy Maintenance Agreement.  Except to your direct superior authority,

you will not give out to any one any of the administrative and/or organisational
matters of confidential/secret nature which may be your personal privilege to
know by virtue of your being our employee. All books, records and articles
belonging to the establishment shall remain in the office premises and you will
ensure that these are safely kept and maintained at the proper place. No record
will be removed from the premises to any other place without the prior permission
of the management.

Retirement. You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit. Any extension of employment beyond 58 years would be
purely at the discretion of the management.

Adherence to Rules & Regulations: You will be governed by the Service Rules
and Regulations of the organisation which at present are applicable to the

employees of your status at the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the duties assigned to
you, in consultation with the management If during the period of your service,
the management comes to the conclusion that you have committed any
misconduct, your services may be terminated without giving any notice.

Abandonment & Automatic Termination.  Unauthorised absence from duty
for a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay beyond sanctioned leave for a
period of 8 consecutive days will render you to lose your lien on the service and
the same shall automatically come to an end without any notice or intimation.
After confirmation, you will be liable to pay one month’s salary in lieu of notice,

~\, which shall be deducted from your salary or other dues.
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14.  Fitness. This appointment and its continuance is subject to your being found and
remaining medically (physically and mentally) fit. The management reserves the
right to have you medically examined at any time during the course of your
employment through a medical practitioner nominated by the management and a
report of medical examination will be submitted to the management whose
decision in this regard shall be final and binding. In case you are found suffering
from any infectious disease or protracted illness and/or remain irregular in your
attendance, the management shall have the right to terminate your services
without notice.

15, Mode of Notification. For service of any notice or communication, you will be
informed by ordinary post at the latest address given by you at the time of
employment, or thereafter. A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufficient service on you. Any
change in your address may, therefore, be intimated within one week of such

change.

Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions.

Looking forward to a fruitful association with you.

Yours sincerely,

Dr. Anil Srivastav
Registrar,
Amity University Madhya Pradesh,

Gwalior
Registrar -

™ Amity University Madhya Pradesh
. Gwaliop
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Established vide Government of Madhya Pradesh Act No 27 of 2010

AUMP/RO/ASET/2017/01 11" April 2017

Mr. Abhishek Sharma
Brahman Para, P.O-Tumgaon,
Mahasamund-493445 (C.G.)

Dear Mr. Sharma,
l. With reference to your application and subsequent interview you had with us, we

are pleased to appoint you as Assistant Professor-2,Amity School of
Engineering & Technology, Amity University Madhya Pradesh on the following

o~ terms and conditions:
2. . Effeciive Date. Your employment will be effective from the date of joining i.e.
10.03.2017.

3. Salary. Your basic pay will be Rs. 12,950/- (Rupees Twelve Thousand Nine
Hundred Fifty Only) per month in the pay scale of Rs. 8000-275-13500 plus
allowances as per University rules. Gross Salary at the Basic Pay of Rs.12,950/-
will be Rs. 60,000/- per month.

4, Piace of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India — existing or to be opened in
future — as it may consider necessary at its discretion from time to time.
Consequent on such transfer, the rules & regulations of service applicable 1o such
post or at the place of posting will become applicatle 10 you.

- 5. Probation You wili be on probation for a period of one year from the date of

oining duty. If considered necessary, the period of probation may be extendsu by
: ‘.nagement at its sole discretion without assigning any cause or reason. You
wil be considered for confirmation after satisfaciory completion of the
probationary period.

the

6. Ferngination.  During the injtial or extended periad of probation, your services
may be terminaied ef any time without assigning . +v yeason and without any

unexpired noitce period, if any, by either party. You I.J\c beum uw(wcd on lhtf
belief that the particulars furni\‘hef\’ by vou in your application are factually
correct. in case it is subseguently found that the information furnished by you is
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Increments.  Grant of annual increment will be governed by your overall
performance (work and conduct) during the preceding year of service in terms of
efficiency, regularity, punctuality, discipline, etc.,, and the results achieved.
Annual increment may be withheld if the performance is found sub-normal/
unsatisfactory; or accelerated in case the same is adjudged to be commendable, at
the discretion of the management.

Leave. Grant of leave will be regulated as per rules of the organization in force
from time to time.

Acceptance of Qutside Assienment. During the period of your employment
with the organization, you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment ~ honorary or remuneratory — or any
further studies / examinations, or external academic course (including part-time or
correspondence), except with the writlen permission of the management. You
shall in all respects obey and conform to the management’s orders and put in your
best endeavor to promote the interest of the organization. The management
expects you to work with a high standard of initiative, efficiency and economy.

Secrecy Maintenance Agreement. Except to your direct superior authority,
you will not give out to any one any of the administrative and/or organisational
matters of confidential/secret nature which may be your personal privilege to
know by virtue of your being our employee. All books, records and articles
belonging to the establishment shall remain in the office premises and you will
ensure that these are safely kept and maintained at the proper place. No record
will be removed from the premises to any other place without the prior permission
of the management.

Retirement. You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit. Any extension of employment beyond 58 years would be
purely at the discretion of the management.

Adherence to Rules & Regulations: You will be governed by the Service Rules
and Regulations of the organization which at present are applicable to the
employees of your status at the place of posting: and which mav be added.
modified, amended, altered, changed. or replaced by the managemient from time
te time. Your hours of attendance may be reguiated 1o suit the dutes assigned 1o
You, i consultation with the management. If during ihe period of vour service,
the management comes w0 the conclision thar oy

commitied  ans
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Abandonment & Automatic Termination. Unauthorized absence from duty
for a continuous period of one week (including the period for which leave though
applied has not heen granted) and/or averstay beyond sanctioned leave for a
period of 8 consecutive days will render vou 1o lose vour lien on the service and
the same shall automatically come o an end without ANy notice or intimation

Alter confirmation, vou will be fiakle 1o Py one moemh's saliey Dy e of notice,
1 shall be deducted from vour sala
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15.

Fitness. This appointment and its continuance is subject to your being found and
remaining medically (physically and mentally) fit. The management reserves the
right to have you medically examined at any time during the course of your
employment through a medical practitioner nominated by the management and a
report of medical examination will be submitted to the management whose
decision in this regard shall be final and binding. In case you are found suffering
from any infectious disease or protracted illness and/or remain irregular in your
attendance, the management shall have the right to terminate your services
without notice. .

Mode of Notification. For service of any notice or communication, you will be
informed by ordinary post at the latest address given by you at the time of
employment, or thereafter. A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufficient service on you. Any

change in your address may, therefore, be intimated within one week of such
change.

Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions.

Looking forward to a fruitful association with you.

Yours

Ra

sincerely,

Jain

Registrar
Amity University Madhya Pradesh,
Gwalior
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AMITY UNIVERSITY

MADHYA PRADESH
Established vide Government of Madhya Pradesh Act No. 27 of 2010

AUMP/RO/ASET/2012-13/18 8 April 2013

Mr. Mohan Kantharia
C/o Katori Devi Mandil,
Vikas Colony,

Nimbalkar Ki Goth No. 2,
Kampoo, Lashkar
Gwalior- M.P.

Dear Mr. Kantharia,

1. With reference to your application and subsequent interview you had with us, we

are pleased to appoint you as  Assistant Professor at Amity School of

. Engineering and Technology, Amity University, Madhya Pradesh on the
following terms and conditions:

2. Effective Date. Your employment will be effective from the date of joining i.e.
18.02.2013.

[}

3. Salary. Your basic pay will be Rs. 12,400/- (Rupees Twelve Thousand Four
Hundred Only) per month in the pay scale of Rs. 8000-275-13500 plus
allowances as per University rules. Gross Salary at the Basic Pay of Rs. 12,400/-
will be Rs. 62,000/- per month.

4. Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India — existing or to be opened in
future — as it may consider necessary at its discretion from time to time.
Consequent on such transfer, the rules & regulations of service applicable to such
. post or at the place of posting will become applicable to you.

5. Probation. You will be on probation for a period of one year from the date of
joining duty. If considered necessary, the period of probation may be extended by
the management at its sole discretion without assigning any cause or reason. You
will be considered for confirmation after satisfactory completion of the
probationary period.

6. Termination. During the initial or extended period of probation, your services
may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service after
confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the

‘belief that-the -particularsfurnished-by—you in your--apptication are factuatty——

correct. In case it is subsequently found that the information furnished by you is
false, or that some other relevant facts have been concealed or withheld, your

A "/4 - '?F]wﬂl be liable to be terminated without any,not
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Increments.  Grant of annual increment will be governed by your overall
performance (work and conduct) during the preceding year of service in terms of
efficiency, regularity, punctuality, discipline, etc., and the results achieved .
Annual increment may be withheld if the performance is found sub-normal/
unsatisfactory; or accelerated in case the same is adjudged to be commendable, at
the discretion of the management.

Leave. Grant of leave will be regulated as per rules of the organization in force
from time to time.

Acceptance of Outside Assignment.  During the period of your employment
with the organization, you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment — honorary or remuneratory — or any
further studies / examinations, or external academic course (including part-time or
correspondence), except with the written permission of the management. You
shall in all respects obey and conform to the management’s orders and put in your
best endeavor to promote the interest of the organisation. The management
expects you to work with a high standard of initiative, efficiency and economy.

Secrecy Maintenance Agreement. Except to your direct superior authority,
you will not give out to any one any of the administrative and/or organisational
matters of confidential/secret nature which may be your personal privilege to
know by virtue of your being our employee. All books. records and articles
belonging to the establishment shall remain in the office premises and ydu will
ensure that these are safely kept and maintained at the proper place. No record
will be removed from the premises to any other place without the prior permission
of the management.

Retirement. You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit. Any extension of employment beyond 58 years would be
purely at the discretion of the management.

Adherence to Rules & Regulations: You will be governed by the Service Rules
and Regulations of the organisation which at present are applicable to the
employees of your status at the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the duties assigned to
you, in consultation with the management If during the period of your service,
the management comes to the conclusion that you have committed any
misconduct, your services may be terminated without giving any notice.

Abandonment & Automatic Termination.  Unauthorised absence from duty
for a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay beyond sanctioned leave for a
period of 8 consecutive days will render you to lose your lien on the service and
the same shall automatically come to an end without any notice or intimation.
After confirmation, you will be liable to pay one month’s salary in lieu of notice,
which shall be deducted from your salary or other dues.
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14. Fitness. This appointment and its continuance is subject to your being found and
remaining medically (physically and mentally) fit. The management reserves the
right to have you medically examined at any time during the course of your
employment through a medical practitioner nominated by the management and a
report of medical examination will be submitted to the management whose
decision in this regard shall be final and binding. In case you are found suffering
from any infectious disease or protracted illness and/or remain irregular in your
attendance, the management shall have the right to terminate your services
without notice. .

15. Mode of Notification. For service of any notice or communication, vou will be
informed by ordinary post at the latest address given by you at the time of
employment, or thereafter. A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufficient service on you. Any
change in your address may, therefore, be intimated within one week of such
change.

Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions.

Looking forward to a fruitful association with you.

Yours sincerely,

lon
war
M/-::';’
m irar

Dr. Anil Srivastav Amity Umveranty Madhya Prades*
Registrar, Gwalior

Amity University Madhya Pradesh,

Gwalior
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Ref. No. AUMP/RO/ASET/2018/01 - 26" April 2018

Mr. Imran Ahmad Khan,
97/19, Kayasthana Road,
Talaq Mahal, Kanpur-208001 (U.P)

Dear Mr, Khan,

1.

With reference to your application and subsequent interview you had with us, we
are pleased to appoint you as Assistant Professor-1(Civil), Amity School of
Engineering & Technology (ASET), Amity University Madhya Pradesh on the
following terms and conditions:

Effective Date. Your employment will be effective from the date of joining i.e.
12.04.2018. »

Salary. Your basic pay will be Rs. 8,275/- (Rupees Eight Thousand. Two
Hundred Seventy Five Only) per month in the pay scale of Rs. 8,000-275-13,500
plus allowances as per University rules. The Gross Salary Rs. 70,000/- per month
will be paid to you. '

Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India — existing or to be opened in
future — as it may consider necessary at its discretion from time to time.
Consequent on such transfer, the rules & regulations of service applicable to such
post or at the place of posting will become applicable to you.

Probation. You will be on probation for a period of one year from the date of
Joining duty. If considered necessary, the period of probation may be extended by
the management at its sole discretion without assigning any cause or reason. You
will be considered for confirmation after satisfactory completion of the
probationary period.

Termination. During the initial or extended period of probation, your services
may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service after
confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the
belief that the particulars furnished by you in your application are factually
correct. In case it is subsequently found that the information furnished by you is
false, or that some other relevant facts have been concealed or withheld, your
service will be liable to be terminated without any notice.
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Increments.  Gran of annual increment wil] be governed by your overall
performance (work and conduct) during the preceding year of service in terms of
efficiency, regularity, punctuality, discipline, etc., and the results achieved.
Annual increment may be withheld if the performance is found sub-normal/
unsatisfactory; or accelerated in case’the same is adjudged to be commendable, at
the discretion of the management.

Leave. Grant of leave will be regulated as per rules of the organization in force
from time to time.

Acceptance of Qutside Assignment. During the period of your employment
with the organization, you will devote your entire time, attention and abilities

direct/indirect business, work or assignment — honorary or rémuneratory — or any
further studies / €xaminations, or external academic course (including part-time or
correspondence), except with the written permission of the management. You
shall in all respects obey and conform to the management’s orders and put in your
best endeavor to promote the interest of the organization, &he management
€xpects you to work with a hi gh standard of initiative, efficiency and economy.

Retirement. You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit, Any extension of employment beyond 58 years would be
purely at the discretion of the management.

Agherence_ to Rules & Regulations: You will be governed by the Service Rules
and Regulations of the organization which at present are applicable to the
employees of your status a the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the duties assigned to
You, in consultation with the management. If during the period of your service,
the management comes to the conclusion that you have committed any
misconduct, your services may be terminated without giving any notice.

Abandonment & Automatic Termination. Unauthorized absence from duty
for a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay beyond sanctioned leave for a
period of 8 consecutive days will render you to |
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14.  Fitness. This appointment and its continuance is subject to your being found and
remaining medically (physically and mentally) fit. The management reserves the
right to have you medically exapined at any time during the course of your
employment through a medical practitioner nominated by the management and a
report of medical examination will be submitted to the management whose
decision in this regard shall be final and binding. In case you are found suffering
from any infectious disease or protracted illness and/or remain irregular in your
attendance, the management shail have the right to terminate your services

without notice. -,

I5. Mode of Notification. For service of any notice or communication, you will be

informed by ordinary post at the latest
employment, or thereafter, A copy of th
notice board, which shall be considered t

change.

address given by you at the time of
e letter may also be displayed on the
o be sufficient service on you.

change in your address may, therefore, be intimated withinsone week of

Any
such

Please return the duplicate copy of this appointment letter duly signed by you in token of

your-acceptance of the above terms & conditions.

Looking forward to a fruitful association with you.

Yours sincerely,

e

Rgjesh|Jain
Registrar
Amity University Madhya Pradesh,
Gwalior
Ree rivor
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Ref: AUNMP/RO/ASET/2018/04 20" July 2018

Mr. Ripunjoy Gogoi,

House No. 48, Birubari, Sadhupatti,

Ram Krishna Mission Road, Gopinath Nagar,
Guwahati-781016 (Assam)

Dear Mr. Gogoi,

With reference to your application and subsequent interview you had with us, we
are pleased to appoint you as Assistant Professor-1 (Civil Engineering), Amity
School of Engineering & Technology, Amity University Madhya Pradesh on
the following terms and conditions:

Effective Date. Your employment will be effective from the date of joining i.e.
22.06.2018.

Salary. Your basic pay will be Rs. 8,000/- (Rupees Eight Thousand Only) per
month in the pay scale of Rs. 8000-275-13500 plus allowances as per University
rules. The Gross Salary Rs.70,000/ per month will be paid to you.

Place of Posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India — existing or to be opened in
future — as it may consider necessary at its discretion from time to time.
Consequent on such transfer, the rules & regulations of service applicable to such
post or at the place of posting will become applicable to you.

Probation. You will be on probation for a period of one year from the date of
joining duty. If considered necessary, the period of probation may be extended by
the management at its sole discretion without assigning any cause or reason. You
will he considered for confirmation after satisfactory completion of the
probationary period.

Termination. During the initial or extended period of probation, your services
may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service after
confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the
belief that the particulars furnished by you in your application are factually
correct. In case it is subsequently found that the information furnished by you is
false, or that some other relevant facts have been concealed or withheld, your
service will be liable to be terminated without any notice.
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Increments.  Grant of aniual increment will be governed by vour overall
performance (work and conduct) during the preceding vear of service in terms of
efficiency, regularity. punctuality, discipline, etc.. and the results achieved.
Annual increment may be withheld if the performance is found sub-normal/
unsatisfactory; or accelerated in case the same is adjudged 10 be commendable, at
the discretion of the management.

8. Leave. Grant of-leave will be regulated as per rules of the organization in force
from time to time.

9. Acceptance of Qutside Assignment. During the period of your employment
with the organization, you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assi gnment — honorary or remuneratory — or any
further studies / examinations, or external academic course (including part-time or
correspondence), except with the written permission of the management. You
shall in all respects obey and conform to the management’s orders and put in your
best endeavor to promote the interest of the organization. The management
expects you to work with a high standard of initiative, efficiency and economy.

9. Secrecy Maintenance Agreement. Exoept to your direct superior authority,

you will not give out to any one any of the administrative and/or organisational
matters of confidential/secret nature which may be your personal privilege to
know by virtue of your being our employee. All books, records and articles
belonging to the establishment shall remain in the office premises and you will
ensure that these are safely kept and maintained at the proper place. No record
will be removed from the premises to any other place without the prior permission
of the management.

11. Retirement. You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit. Any extension of employment beyond 58 years would be
purely at the discretion of the management.

12. Adherence to Rules & Regulations: You will be governed by the Service Rules
and Regulations of the organization which at present are applicable to the
employees of your status at the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the duties assigned to
you, in consultation with the management. If during the period of your service;
the management comes to the conclusion that you have committed any
misconduct, your services may be terminated without giving any notice.

13. Abandonment & Automatic Termination.  Unauthorized absence from duty
for a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay beyond sanctioned leave for a
period of 8 consecutive days will render you to lose your lien on the service and
the. same shall automatically come to an end without any notice or intimation.
After confirmation, you will be liable to pay one month’s salary in lieu of notice,
which shall be deducted from your salary or other dues.
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Fitness. This appointment and its continuance is subject to your being tound and
remaining medically (physically and mentally) fit. The management reserves the
right 1o have you medically examined at any time durmg the course of your
employment through a medical practitioner nominated by the management and a
report of medical examination will be submitted to the management whose
decision in this regard shall be final and binding. In case you are found suffering
from any infectious disease or protracted illness and/or remain irregular in your
attendance, the management shall have the right to terminate your services
without notice. .

Mode of Notification. For service of any notice or communication, you will be
informed by ordinary post at the latest address given by you at the time of
employment, or thereafter. A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufficient service on you. Any
change in your address may, therefore, be intimated within one week of such
change.

Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions.

Looking forward to a fruitful association with you.

With best wishes,

il
g:_lgz’:\ Jain

trar
Amity University Madhya Pradesh,
Gwalior
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-AMITY UNIVERSITY

MADHYA PRADESH
Established vide Government of Madhya Pradesh Act No. 27 of 2010
AUMP/RO/ASET/2015/10 06™ October 2015
Mr. Shashank Gupta
521, Model Town
Sirol Road,
Gwalior (M.P.)
Dear Mr. Gupta,
1. With reference to your application and subsequent interview you had with us, we

are pleased to appoint you as Assistant Professor-1 at Amity School of
Engineering and Technology, Amity University, Madhya Pradesh on the

. following terms and conditions:
2. Effective Date. Your employment will be effective from the date of joining i.e.
07.08.2015.

3. Salary. Your basic pay will be Rs. 8,000/- (Rupees Eight Thousand Only) per
month in the pay scale of Rs. 8000-275-13500 plus allowances as per University
rules. Gross Salary at the Basic Pay of Rs. 8,000/~ will be Rs. 35,000/- per month.

4, Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India — existing or to be opened in
future - as it may consider necessary at its discretion from time to time,
Consequent on such transfer, the rules & regulations of service applicable to such
post or at the place of posting will become applicable to you.

. 5. Probation. You will be on probation for a period of one year from the date of
joining duty. If considered necessary, the period of probation may be extended by
the management at its sole discretion without assigning any cause or reason. You
will be considered for confirmation after satisfactory completion of the
probationary period.

6. Termination. During the initial or extended period of probation, your services
may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service after
confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the
belief that the particulars furnished by you in your application are factually .
correct. In case it is subsequently found that the information furnished by you is

h false, or that some other relevant facts have been concealed or withheld, your

L — service will be liable to be terminated without any notice. -~
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12.

13.

Leave. Grant of leave wil] be regulated as per rules of the organization in force
from time to time,

with the Organization, you wil] devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment — honorary or femuneratory — or any
further studjeg / €Xaminations, or ¢xternal academic course (including part-time or

Secrec Maintenance A reement. Except to your direct superior authority,
You will not give oyt to any one any of the administrative and/or organisationa]
matters of .confidential/secret hature which may be your personal privilege to

Retirem ent.  You are liable to retire on attbainmg the age of 58 years, or earlier if
found medically unfit Any extension of employment beyond 58 years would be

Abandonment & Automatic Termination, Unauthorised absence from duty
for a continuoys period of one week (including the period for which Jeaye though

After confirmation, you will be ljable to pay one month’s salary in liey of notice,
which shall be deducted from your salary or other dues.
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14, Fitness. This appointment and its continuance js subject to your being found and
remaining medically (physically and mentall y) fit. The management reserves the

attendance, the management shall have the right to terminate your services
without notice, .

5. Mode of Notification. For service of any notice or communication, you will be
informed by ordinary post at the latest address given by you at the time of
employment, or thereafter. A copy of the letter may also be displayed on the
notice board, which shal] be considered to be sufficient service on you. Any
change in your address may, therefore, be intimated within one week of such
change.

Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions.

Looking forward to a frujtful association with you.

Yours sincerely,

At

Dr. Anil Srivastay
Registrar, 3(\ 0
Amity University Madhya Pradesh, O\‘L
GwahorRegim'_. X
Amity University Madhya Pradesh G
Gwalior




AMITY

UNIVERSITY

AMITY UNIVERSITY

: MADHYA PRADESH
Established vide Government of Madhya Pradesh Act No. 27 of 2010

AUMP/RO/ASET/2012-13/13

04 December 2012

Dr. Manisha Singh
Kasmada House,
Azad Nagar, Morar

Gwali

or - M.P,

Dear Dr. Singh,

I8

®W/

With reference to your application and subsequent interview you had with us, we
are pleased to appoint you as Assistant Professor (Physics) at Amity School of
Engineering and Technology, Amity University, Madhya Pradesh on the
following terms and conditions:

Effective Date. Your employment will be effective from the date of joining i.e.
24.09.2012. -

Salary. Your basic pay will be Rs. 12,125/- (Rupees Twelve Thousand One
Hundred Twenty Five Only) per month in the pay scale of Rs. 8000-275-13500
plus allowances as per University rules. Gross Salary at the Basic Pay of Rs.
12,125/- will be Rs. 48,000/- per month.

Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India — existing or to be opened in
future — as it may consider necessary at its discretion from time to time.,
Consequent on such transfer, the rules & regulations of service applicable to such
post or at the place of posting will become applicable to you.

Probation. You will be on probation for a period of one year from the date of
joining duty. If considered necessary, the period of probation may be extended by
the management at its sole discretion without assigning any cause or reason. You
will be considered for confirmation after satisfactory completion of the
probationary period.

Termination. During the initial or extended period of probation, your services
may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service after
confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the
belief that the particulars furnished by you in your application are factually

correct.-In case it is subsequently-found maLtheinformation_ﬁwnished_by_you_is g

false, or that some other relevant facts have been concealed or withheld, your

L

service will be liable to be terminated without any notice, . /
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Increments.  Grant of annual increment will be governed by your overall
performance (work and conduct) during the preceding year of service in terms of
efficiency, regularity, punctuality, discipline, etc., and the results achieved.- .

- Annual increment may be withheld if the performance is found sub-normal/

unsatisfactory; or accelerated in case the same is adjudged to be commendable, at
the discretion of the management. '

Leave. Grant of leave will be regulated as per rules of the organization in force

from time to time.

Acceptance of Outside Assignment.  During the period of your employment
with the organization, you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment — honorary or remuneratory — or any
further studies / examinations, or external academic course (including part-time or
correspondence), except with the written permission of the management. You
shall in all respects obey and conform to the management’s orders and put in your
best endeavor to promote the interest of the organisation. The management
expects you to work with a high standard of initiative, efficiency and economy.

Secrecy Maintenance Agreement. Except to your direct superior authority,
you will not give out to any one any of the administrative and/or organisational
matters of confidential/secret nature which may be your personal privilege to
know by virtue of your being our employee. All books, records and articles
belonging to the establishment shall remain in the office premises and you will

will be removed from*the premises to any other place without the prior permission
of the management.

Retirement. You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit. Any extension of employment beyond 58 years would be
purely at the discretion of the management.

Adherence to Rules & Regulations: You will be governed by the Service Rules
and Regulations of the organisation which at present are applicable to the
employees of your status at the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the duties assigned to
you, in consultation with the management  If during the period of your service,
the management comes to the conclusion that you have committed any
misconduct, your services may be terminated without giving any notice.

Abandonment & Automatic Termination.  Unauthorised absence from duty
for a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay beyond sanctioned leave for a
period of 8 consecutive days will render you to lose your lien on the service and
the same shall automatically come to an end without any notice or intimation,
After confirmation, you will be liable to pay one month’s salary in lieu of notice,
which shall be deducted from your salary or other dues. '
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14.  Fitness. This appointment and its continuance is subject to your being found and
remaining medically (physically and mentally) fit. The management reserves the
right to have you medically examined at any time during the course of your
employment through a medical practitioner nominated by the management and a
report of medical examination will be submitted to the management whose
decision in this regard shall be final and binding. In case you are found suffering
from any infectious disease or protracted illness and/or remain irregular in your
attendance, the management shall have the right to terminate your services
without notice. .

15, Mode of Notification. For service of any notice or communication, you will be
informed by ordinary post at the latest address given by you at the time of
employment, or thereafter. A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufficient service on you. Any
change in your address may, therefore, be intimated within one week of such
change.

Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions.

Looking forward to a fruitful association with you.

- Yours sincerely, —

Dr. Anil Srivastay

Registrar,
Amity University Madhya Pradesh,

Gwalior Rcyisizar
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AMITY

UNIVERSITY

AMITY UNIVERSITY

MADHYA PRADESH
Established vide Government of Madhya Pradesh Act No. 27 of 2010

AUMP/RO/ASET/2011-12/06

09 January 2012

Dr. Pankaj Kumar Mishra,
Madhav Ganj Chiteraoli,
Lashkar, Gwalior - M.P.

Dear Dr. Mishra,

I

srocior-Haman Resources

With reference to your application and subsequent interview you had with us, we
are pleased to appoint you as Senior Lecturer, at Amity School of Engineering
and Technology, Amity University, Madhya Pradesh on the following terms and
conditions: k

Effective Date. Your employment will be effective from the date of joining i.e.
25.07.2011.

Salary.  Your basic pay will be Rs. 10,200/- (Rupees Ten Thougand Two
Hundred Only) per month in the pay scale of Rs. 8000-275-13500 plus
allowances as per University rules. Gross Salary at the Basic Pay of Rs. 10,200/-
will be Rs. 35,000/- per month.

Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India — existing or to be opened in
future — as it may consider necessary at its discretion from time to time.
Consequent on such transfer, the rules & regulations of service applicable to such
post or at the place of posting will become applicable to you.

Probation. You will be on probation for a period of one year from the date of
joining duty. If considered necessary, the period of probation may be extended by
the management at its sole discretion without assigning any cause or reason. You
will be considered for confirmation after satisfactory completion of the
probationary period.

Termination. During the initial or extended period of probation, your services
may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service after
confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the
belief that the particulars furnished by you in your application are factually

correct. In case it is subsequently found that the information furnished by youis

false, or that some other relevant facts have been concealed or withheld, your
service will be liable to be terminated lv_@out ny notice.
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7. Increments. Grant of annual increment will be governed by your overall
performance (work and conduct) during the preceding year of service in terms of
efficiency, regularity, punctuality, discipline, etc., and the results achieved .
Annual increment may be withheld if the performance is found sub-normal/
unsatisfactory; or accelerated in case the same is adjudged to be commendable, at
the discretion of the management.

8. Leave. Grant of leave will be regulated as per rules of the organization in force
from time to time.

9. Acceptance of Outside Assignment.  During the period of your employment
with the organization, you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment — honorary or remuneratory — or any
further studies / examinations, or external achdemic course (including part-time or
correspondence), except with the written permission of the management. You
shall in all respects obey and conform to the management’s orders and put in your
best endeavor to promote the interest of the organisation. The management
expects you to work with a high standard of initiative, efficiency and economy.

10.  Secrecy Maintenance Agreement. Except to your direct superior authority,
you will not give out to any one any of the administrative and/or organisational
matters of confidential/secret nature which may be your personal privilege to
know by virtue of your being our employee. All books, records and articles
belonging to the establishment shall remain in the office premises and you will
ensure that these are safely kept and maintained at the proper place. No record
will be removed from the premises to any other place without the prior permission
of the management.

11. Retirement. You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit. Any extension of employment beyond 58 years would be
purely at the discretion of the management.

12. Adherence to Rules & Regulations: You will be governed by the Service Rules
and Regulations of the organisation which at present are applicable to the
employees of your status at the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the duties assigned to
you, in consultation with the management If during the period of your service,
the management comes to the conclusion that you have committed any
misconduct, your services may be terminated without giving any notice.

13.  Abandonment & Automatic Termination.  Unauthorised absence from duty
for a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay beyond sanctioned leave for a
period of 8 consecutive days will render you to lose your lien on the service and
the same shall automatically come to an end without any notice or intimation.
After confirmation, you will be liable to pay one month’s salary in lieu of notice,
which shall be deducted from your salary or other dues.
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14.  Fitness. This appointment and its continuance is subject to your being found and
remaining medically (physically and mentally) fit. The management reserves the
right to have you medically examined at any time during the course of your
employment through a medical practitioner nominated by the management and a
report of medical examination will be submitted to the management whose
decision in this regard shall be final and binding. In case you are found suffering
from any infectious disease or protracted illness and/or remain irregular in your
attendance, the management shall have the right to terminate your services
without notice, .

15. Mode of Notification. For service of any notice or commdnication, you will be
informed by ordinary post at the latest address given by you at the time of
employment, or thereafter, A copy of the letter may also be displayed on the
notice board, which shall be considered to t‘>e sufficient service on you. Any
change in your address may, therefore, be intimated within one week of such
change.

Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions.

Looking forward to a fruitful association with you.

Yours sincerely, ‘) \o
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AMITY UNIVERSITY

MADHYA PRADESH
Established vide Government of Madhya Pradesh Act No 27 of 2010

AUMP/RO/ASAS/2016/21 11" November 2016

Dr. Snehal Chandrashekhar Jani
17, Marufi Park, 5 -
Nr. Top 3 Circle, Talaja Road,
Bhavnnagar-364002

(Gujrat)

Dear Dr. Jani,

l. With reference to your application and subsequent interview you had with us, we
are pleased to appoint you as Assistant Professor-1, Amity School of Pure &

Applied Sciences, Amity University Madhya Pradesh on the following terms and

. conditions:
2. Effective Date. Your employment will be effective from the date of joining i.e.

09.11.2016.

3. Salary. Your basic pay will be Rs. 11,575/- (Rupees Eleven Thousand Five
Hundred Seventy Five Only) per month in the pay scale of Rs. 8000-275-13500
plus allowances as per University rules. Gross Salary at the Basic Pay of Res.
11,575/- will be Rs. 40,122/- per month.

4, Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India - existing or to be opened in
future — as it may consider necessary at its discretion from time to time.
Consequent on such transfer, the rules & regulations of service applicable to such
post or at the place of posting will become applicable to you.

. 5. Probation. You will be on probation for a period of one year from the date of

Joining duty. If considered necessary, the period of probation may be extended by

the management at its sole discretion without assigning any cause or reason. You

will be considered for confirmation after satisfactory completion of the
probationary period.

6. Termination. During the initial or extended period of probation, your services
may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service after
confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the
belief that the particulars furnished by you in your application are factually
correct. In case it is subsequently found that the information furnished by you is
false, or that some other relevant facts have been concealed or withheld, your
service will be liable to be terminated without any notice.

Amanpreet Randhawa g / é{%”" radesh /4 W
Cirector-Human Resources C /,ﬁ{yu;\/wer;t; Madhya P ( GF/
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Increments.  Grant of annual increment will be governed by your overall
performance (work and conduct) during the preceding year of service in terms of
efficiency, regularity, punctuality, discipline, etc., and the results achieved
Annual increment may be withheld if the performance is found sub-normal/
unsatisfactory; or accelerated in case the same is adjudged to be commendable, at
the discretion of the management.

Leave. Grant of leave will be regulated as per rules of the organization in force
from time to time.

Acceptance of Qutside Assisnment. During the period of your employment
with the organization, you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment — honorary or remuneratory — or any
further studies / examinations, or external academic course (including part-time or
correspondence), except with the written permission of the management. You
shall in all respects obey and conform to the management’s orders and put in your
best endeavor to promote the interest of the organisation. The management
€Xpects you to work with a high standard of initiative, efficiency and economy.

Secrecy Maintenance Agreement.  Except to your direct superior authority,
you will not give out to any one any of the administrative and/or organisational
matters of confidential/secret nature which may be your personal privilege to
know by virtue of your being our employee. All books, records and articles
belonging to the establishment shall remain in the office premises and you will
ensure that these are safely kept and maintained at the proper place. No record
will be removed from the premises to any other place without the prior permission
of the management.

Retirement. You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit. Any extension of employment beyond 58 years would be
purely at the discretion of the management.

Adherence to Rules & Repulations: You will be governed by the Service Rules
and Regulations of the organisation which at present are applicable to the
employees of your status at the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the duties assigned to
you, in consultation with the management If during the period of your service,
the management comes to the conclusion that you have committed any
misconduct, your services may be terminated without giving any notice.

Abandonment & Automatic Termination. Unauthorised absence from duty
for a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay beyond sanctioned leave for a
period of 8 consecutive days will render you to lose your lien on the service and
the same shall automatically come to an end without any notice or intimation.
After confirmation, you will be liable to pay one month’s salary in lieu of notice,
which shall be deducted from your salary or other dues.
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14.  Fitness. This appointment and its continuance is subject to your being found and
remaining medically (physically and mentally) fit. The management reserves the
right to have you medically examined at any time during the course of your
employment through a medical practitioner nominated by the management and a
report of medical examination will be submitted to the management whose
decision in this regard shall be final and binding. In case you are found suffering
from any infectious disease or protracted illness and/or remain irregular in your
attendance, the management shall have the right to terminate your services
without notice.

15.  Mode of Notification. For service of any notice or communication, you will be
informed by ordinary post at the latest address given by you at the time of
employment, or thereafter. A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufficient service on you. Any
change in your address may, therefore, be intimated within one week of such
change.

Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions.

Looking forward to a fruitful association with you.

Yours sincerely,

L

Registrar
Amity University Madhya Pradesh,
Gwalior

. _Registral o
4y Madhya Prad“h

peet /”“L

)ng\lﬂ)]

Mo ;’-]___ P i
,r,.f'lf__ ;
wpisua ) S
ceridh : t}\m_ﬁw versty Madhya Prade:

Gwaliof



AMITY UNIVERSITY

MADHYA PRADESH
Established vide Government of Madhya Pradesh Act No. 27 of 2010

Ref. AUMP/RO/ASET/2011-12/05 Date
09 January 2012

Ms. Rachna Kathal,
A-16, Opposite Gill House, University Road,
Govindpuri, Gwalior

Dear Ms. Kathal,

1. With reference to your application and subséquent interview you had with us, we

are pleased to appoint you as Lecturer at Amity School of Engineering and

. Technology, Amity University, Madhya Pradesh on the following terms and
conditions:

2. Effective Date. Your employment will be effective from the date of joining i.e.
11.08.2011.

3. Salary.  You will draw a consolidated salary of Rs 25000/- (Rupees Twenty
Five Thousand Only),per month. Your emoluments shall be subject to statutory
deductions applicable from time to time.

T. Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India — existing or to be opened in
future — as it may consider necessary at its discretion from time to time.
Consequent on such transfer, the rules & regulations of service applicable to such

post or at the place of posting will become applicable to you.

. 5. Probation. You will be on probation for a period of one year from the date of
joining duty. If considered necessary, the period of probation may be extended by
the management at its sole discretion without assigning any cause or reason. You
will be considered for confirmation after satisfactory completion of the
probationary period.

6. Termination. During the initial or extended period of probation, your services
may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service after
confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the
belief that the particulars furnished by you in your application are factually
correct. In case it is subsequently found that the information furnished by you is

W false, or that some other relevant facts have been concealed or withheld, your

-~ se;rwce w1ll be liable to be terminated w1£hout y notlce
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Increments.  Grant of annual increment will be governed by your overall
performance (work and conduct) during the preceding year of service in terms of
efficiency, regularity, punctuality, discipline, etc., and the results achieved .
Annual increment may be withheld if the performance is found sub-normal/
unsatisfactory; or accelerated in case the same is adjudged to be commendable, at
the discretion of the management.

Leave. Grant of leave will be regulated as per rules of the organization in force
from time to time.

Acceptance of Qutside Assignment. During the period of your employment
with the organization, you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment — honorary or remuneratory — or any
further studies / examinations, or external academic course (including part-time or
correspondence), except with the written permission of the management. You
shall in all respects obey and conform to the management’s orders and put in your
best endeavor to promote the interest of the organisation. The management
expects you to work with a high standard of initiative, efficiency and economy.

Secrecy Maintenance Agreement, Except to your direct superior authority,
you will not give out to any one any of the administrative and/or organisational
matters of confidential/secret nature which may be your personal privilege to
know by virtue of your being our employee. All books, records and articles
belonging to the establishment shall remain in the office premises and you will
ensure that these are safely kept and maintained at the proper place. No record
will be removed from the premises to any other place without the prior permission
of the management.

Retirement. You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit. Any extension of employment beyond 58 years would be
purely at the discretion of the management.

Adherence to Rules & Regulations: You will be governed by the Service Rules
and Regulations of the organisation which at present are applicable to the
employees of your status at the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the tnanagement from time
to time. Your hours of attendance may be regulated to suit the duties assigned to
you, in consultation with the management If during the period of your service,
the management comes to the conclusion that you have committed any
misconduct, your services may be terminated without giving any notice.

Abandonment & Automatic Termination. Unauthorised absence from duty
for a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay beyond sanctioned leave for a
period of 8 consecutive days will render you to lose your lien on the service and
the same shall automatically come to an end without any notice or intimation.
After confirmation, you will be liable to pay one month’s salary in lieu of notice,
which shall be deducted from your salary or other dues.
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4. Fitness. This appointment and its continuance is subject to your being found and
remaining medically (physically and mentally) fit. The management reserves the
right to have you medically examined at any time during the course of your
employment through a medical practitioner nominated by the management and a
report of medical examination will be submitted to the management whose
decision in this regard shall be final and binding. In case you are found suffering
from any infectious disease or protracted illness and/or remain irregular in your

15. Mode of Notification. For service of any notice or communication, you will be
informed by ordinary post at the latest address given by you at the time of
employment, or thereafter. A copy of the letter may also be displayed on the

notice board, which shall be considered to be sufficient service on you,

change in your address may, therefore, be intimated within one week of

change.

Please return the duplicate copy of this appointment letter duly signed by you in token of

your acceptance of the above terms & conditions.

Looking forward to a fruitful association with you,

Yours sincerely,

_ 105 ‘ v—“”D 0N W '
M" § Lad ‘ Q\e“"/\
/-ﬂfgfstmr .
Arnity University Madhyy progesr diw '

oo .  Owalior /’,/7,0’1' :
Dr. Anil Srivastay L
Registrar,
Amity University Madhya Pradesh,
Gwalior
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AMITY UNIVERSITY

————— MADHYA PRADESH
Established vide Government of Madhya FPradesh Act No. 27 of 2010

AUMP/RO/ASET/2017/05 28 June 2017

Dr. Divya Singh

House No.215, Krishna Saw Mill,

Kalyan Colony, Durgamauda, Behind
Railway Station, Lakdi Taal Road,
Sonumuda, Rigarh-496001 (Chhattisgarh)

Dear Dr. Singh,

1. With reference to your application and subsequent interview you had with us,
we are pleased to appoint you as Assistant Professor-1 (Chemistry), Amity
School of Engineering & Technology, Amity University Madhya Pradesh on the
. following terms and conditions:

2. Effective Date. Your employment will be effective from the date of joining i.e.
20.06.2017.

3. Salary. Your basic pay will be Rs. 8,550/- (Rupees Eight Thousand Five
Hundred Fifty Only) per month in the pay scale of Rs. 8000-275-13,500 plus

allowances as per University rules. Gross Salary at the Basic Pay of Rs.8,550/-
will be Rs. 35,000/- per month,

4, Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India - existing or to be opened in
future - as it may consider necessary at its discretion from time to time.
Consequent on such transfer, the rules & regulations of service applicable to
such post or at the place of posting will become applicable to you.

5. Probation. You will be on probation for a period of one year from the date of
. joining duty. If considered necessary, the period of probation may be extended
by the Mmanagement at its sole discretion without assigning any cause or reason.
You will be considered for confirmation after satisfactory completion of the
probationary period.

6. Termination. During the initial or extended period of probation, your services
may be terminated at any lime without assigning any reason and without any
notice. The same is apvlicable for vou also. Cessation 6f <ervice after

PRFTRETISR Wil De by givate st MOMETS nudee o payvinenic of saiary for the
wiexpired notice period, jf any, by either party. You have been engaged on the
belief that the particulars furnished by you in your application are factually
correct. In case it is subsequently found that the information furnished by you is
false, or that some other relevant facts have been concealed or withheld, your
service will be liable to be terminated without any notice.
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Annual increment may be withheld if the performance is found sub-normal/
unsatisfactory; or accelerated ip case the same js adjudged to be commendable,
at the discretion of the management,

Leave. Grant of leave wil] be regulated as per rules of the organization in force
from time to time.

exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment - honorary or remuneratory - or
any further studies / examinations, or external academic course (including part-
time or correspondence), except with the written permission of the
management. You shall in aj| respects obey and conform to the management’s
orders and put in your best endeavor to promote the interest of the

organization. The Mmanagement expects you to work with a high standard of
initiative, efficiency and economy.

Secrecy Maintenance Agreement. Except to your direct superior authority,

you will not give out to any one any of the administratjve and/or organisational
matters of confidential/secret nature which may be your personal privilege to
know by virtue of your being our employee. All books, records and articles
belonging to the establishment shall remain in the office premises and you will

Retirement. You are liabje to retire on attaining the age of 58 years, or earljer
if found medically unfit. Any extension of employment beyond 58 years would
be purely at the discretion of the management.

Adherence to Rules & Regulations: You will be governed by the Service Rules
and Regulations of the organization which at present are applicable to the
employees of your status at the place of posting; and which may be added,
moditied, amended, altered, changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the duties assigned
o you, in consultation with the management. |f during the period of your
service, the Management comes to the conclusion that you have committed any
misconduct, your services mav he termjnatnd withot aivinag any nnfies

Avbandomnent & Automatic Termination. Unauthorized absence from duty

though applied has not been granted) and/or overstay beyond sanctioned leave
for a period of 8 consecutive days will render you to lose your lien on the
service and the same shal automaticaliy come to an end without any notice or
intimation, Afte; confirmation, vou will be liabie £ pzy one month's salary jn
lieu of notice, which shall be deducted lrom your salary or other dues,
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14 Fitness. This appointment and its continuance is subject to your being found and
remaining medically (physically and mentally) fit. The management reserves the
right to have you medically examined at any tme during the course of your
employment through a medical practitioner nominated by the management and a
report of medical examination will be submitted 1o the mdndagement whose
decision in this regard shal| be final and binding. In case You are found suffering
from any infectious disease or protracted illness and/or remain irregular in your
attendance, the management shall have the right to terminate your services
without notice.

I5. Mode of Notification For service of any notice or communication, you will be
informed by ordinary post at the latest address given by you at the time of
employment, or thereafter. A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufficient service on you. Any

change in your address may, therefore, be intimated within one week of such
change.

Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions.

Looking forward to a fruitful association with you.

With best wishes,

.

e

Registrar
Amity University Madhya Pradesh,
Gwalior
Regisyrar '
Anmity Univaraity Madhya Praciceh
. Gwalior

Randhawa
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AMITY

AMITY UNIVERSITY

MADHYA PRADESH
Established vide Government of Madhya Pradesh Act No. 27 of 2010

AUMP/RO/ASET/2014/08 01 August 2014

Ms Sonia Shivhare
162, Mayur Nagar,
Thatipur,
Gwalior-M.P,

Dear Ms. Shivhare,

1. With reference to your application and subsequent interview you had with us, we
are pleased to appoint you as  Assistant Professor at Amity School of
Engineering and Technology, Amity University, Madhya Pradesh on the
following terms and conditions:

2. Effective Date. Your employment will be effective from the date of joining i.e.
24.02.2014.

3. Salary.  You will draw a consolidated salary of Rs 28,000/- (Rupees Twenty
Eight Thousand Only), per month. Your emoluments shall be subject to statutory
deductions applicable from time to time.

4, Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India — existing or to be opened in
future — as it may consider necessary at its discretion from time to time.
"Consequent on such transfer, the rules & regulations of service applicable to such
post or at the place of posting will become applicable to you.

5. Probation. You will be on probation for a period of one year from the date of
joining duty. If considered necessary, the period of probation may be extended by
the management at its sole discretion without assigning any cause or reason. You
will be considered for confirmation after satisfactory completion of the
probationary period.

6. Termination. During the initial or extended period of probation, your services
may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service after
confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the
belief that the particulars furnished by you in your application are factually
correct. In case it is subsequently found that the information furnished by you is
false, or that some other relevant facts have been concealed or withheld, your

@A,M/service will be liable to be terminated without any notice.
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Increments.  Grant of annual increment will be governed by your overall
performance (work and conduct) during the preceding year of service in terms of
efficiency, regularity, punctuality, discipline, etc., and the results achieved .
Annual increment may be withheld if the performance is found sub-normal/
unsatisfactory; or accelerated in case the same is adjudged to be commendable, at
the discretion of the management.

Leave. Grant of leave will be regulated as per rules of the organization in force
from time to time.

Acceptance of Qutside Assignment. During the period of your employment
with the organization, you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment — honorary or remuneratory — or any
further studies / examinations, or external academic course (including part-time or
correspondence), except with the written permission of the management. You
shall in all respects obey and conform to the management’s orders and put in your
best endeavor to promote the interest of the organisation. The management
expects you to work with a high standard of initiative, efficiency and economy.

Secrecy Maintenance Agreement. Except to your direct superior authority,
you will not give out to any one any of the administrative and/or organisational
matters of confidential/secret nature which may be your personal privilege. to
know by virtue of your being our employee. All books, records and articles
belonging to the establishment shall remain in the office premises and you will
ensure that these are safely kept and maintained at the proper place. No record
will be removed from the premises to any other place without the prior permission
of the management,

Retirement. You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit. Any extension of employment beyond 58 years would be
purely at the discretion of the management.

Adherence to Rules & Regulations: You will be governed by the Service Rules
and Regulations of the organisation which at present are applicable to the
employees of your status at the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the duties assigned to
you, in consultation with the management " If during the period of your service,
the management comes to the conclusion that you have committed any
misconduct, your services may be terminated without giving any notice.

Abandonment & Automatic Termination.  Unauthorised absence from duty
for a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay beyond sanctioned leave for a
period of 8 consecutive days will render you to lose your lien on the service and
the same shall automatically come to an end without any notice or intimation.
After confirmation, you will be liable to pay one month’s salary in lieu of notice,
which shall be deducted from your salary or other dues.
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Fitness. This appointment and its continuance is subject to your being found and
remaining medically (physically and mentally) fit. The management reserves the
right to have you medically examined at any time during the course of your
employment through a medical practitioner nominated by the management and a
report of medical examination will be submitted to the management whose
decision in this regard shall be final and binding. In case you are found suffering
from any infectious disease or protracted illness and/or remain irregular in your
attendance, the management shall have the right to terminate your services
without notice. .

Mode of Notification. For service of any notice or communication, you will be
informed by ordinary post at the latest address given by you at the time of
employment, or thereafter. A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufficient service on you. Any
change in your address may, therefore, be intimated within one week of such
change.

Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions.

Looking forward to a fruitful association with you.

Yours sincerely,

« ° Registrer
Amity University Madhya Pradesh

r. Anil Srivastay Gwalior
Eegistra,r,

mity University Madhya Pradesh,
Gwalior
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AMITY

-~ UNIVERSITY

AMITY UNIVERSITY

MADHYA PRADESH
Established vide Government of Madhya Pradesh Act No. 27 of 2010

AUMP/RO/ASET/2012-13/11
03 January 2012

Mr. Alok Jain
77, Khedapati Colony
Gwalior — M.P.

Dear Mr. Jain,

1. With reference to your application and subsequent interview you had with us, we
are pleased to appoint you as Senior Lecturer at Amity School of Engineering
and Technology, Amity University, Madhya Pradesh on the following terms

. and conditions:

2. Effective Date. Your employment will be effective from the date of joining i.e.
16.10.2012.

3. Salary. Your basic pay will be Rs. 12,125/- (Rupees Twelve Thoysand One
Hundred Twenty Five Only) per month in the pay scale of Rs. 8000-275-13500
plus allowances as per University rules. Gross Salary at the Basic Pay of Rs.
12,125/- will be Rs. 47,000/- per month.

4. Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India — existing or to be opened in
future — as it may consider necessary at its discretion from time to time.
Consequent on such transfer, the rules & regulations of service applicable to such
post or at the place of posting will become applicable to you.

5. Probation. You will be on probation for a period of one year from the date of
joining duty. If considered necessary, the period of probation may be extended by
the management at its sole discretion without assigning any cause or reason. You
will be considered for confirmation after satisfactory completion of the

probationary period.
6. Termination. During the initial or extended period of probation, your services

may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service after
confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the
belief that the par’ticulars furnished by you in your application are factually
correct. In case it is subsequently found that the information_furnished by youis . .

Wfalse or that some other relevant facts have been concealed or withheld, your b N
; service will be liable to be terminated without any notice. }}«M"
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Increments.  Grant of annual increment will be governed by your overall
performance (work and conduct) during the preceding year of service in terms of
efficiency, regularity, punctuality, discipline, etc., and the results achieved .
Annual increment may be withheld if the performance is found sub-normal/
unsatisfactory; or accelerated in case the same is adjudged to be commendable, at
the discretion of the management.

N )
Leave. Grant of leave will be regulated as per rules of the organization in force
from time to time.

Acceptance of OQutside Assignment. During the period of your employment

with the organization, you will devote your entire time, attention and abilities :

exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment — honorary or remuneratory — or any
further studies / examinations, or external academic course (including part-time or
correspondence), except with the written permission of the management. You
shall in all respects obey and conform to the management’s orders and put in your
best endeavor to promote the interest of the organisation. The management
expects you to work with a high standard of initiative, efficiency and economy.

Secrecy Maintenance Agreement. Except to your direct superior authority,
you will not give out to any one any of the administrative and/or organisational
matters of confidential/secret nature which may be your personal privilege to
know by virtue of your being our employee. All books, records and articles
belonging to the establishment shall remain in the office premises and you will
ensure that these are safely kept and maintained at the proper place. No record
will be removed from the premises to any other place without the prior permission
of the management.

Retirement. You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit. Any extension of employment beyond 58 years would be
purely at the discretion of the management,

Adherence to Rules & Regulations: You will be governed by the Service Rules
and Regulations of the organisation which at present are applicable to the
employees of your status at the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the duties assigned to
you, in consultation with the management If during the period of your service,
the management comes to the conclusion that you have committed any
misconduct, your services may be terminated without giving any notice.

Abandonment & Automatic Termination.  Unauthorised absence from duty
for a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay beyond sanctioned leave for a
period of 8 consecutive days will render you to lose your lien on the service and
the same shall automatically come to an end without any notice or intimation.
After confirmation, you will be liable to pay one month’s salary in lieu of notice,
which shall be deducted from your salary or other dues.
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14.  Fitness. This appointment and its continuance is subject to your being found and

remaining medically (physically and fientally) fit. The management reserves the :
right to have you medically examined at any time during the course of your.

employment through a medical practmoner nominated by the management and a
report of medical examination will be submitted to the management whose
decision in this regard shall be final and binding. In case you are found suffermg
from any infectious disease or protracted illness and/or remain irregular in your
attendance, the minagement shall have the right to terminate your services
without notice. .

15.  Mode of Notification. For service of any notice or communication, you will be’

informed by ordinary post at the latest address given by you at the time of
employment, or thereafter. A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufficient service on you. Any
change in your address may, therefore, be intimated within one week of such
change.

. Please return the duplicate copy of this appointment letter duly signed by you in token of °

your acceptance of the above terms & conditions.

Looking forward to a fruitful association with you.

Yours sincerely,

Dr Anil Snvastav

Registrar,

Amity University Madhya Pradesh,
Gwalior Registrar

Amity University Madhya Pradesh
Gwalior
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@ AMITY UNIVERSITY

MADHYA PRADESH
Established vide Government of Madhya Pradesh Act No. 27 of 2010

Ref. Date :
AUMP/RO/ASET/2012-13/11
e 04 December 2012

Ms. Yogesh Shukla
C-70, Jawahar Colony
Kampoo, Lashkar,
Gwalior - M.P.

Dear Ms. Sukla,

1. With reference to your application and subsequent interview you had with us, we
are pleased to appoint you as Ad-hoc Lecturer (Math) at Amity School of
Engineering and Technology, Amity University, Madhya Pradesh on the
following terms and conditions:

2 Effective Date. Your employment will be effective from the date of joining i.e.
29.09.2012. '

3. Salary. You will draw a consolidated salary of Rs 25,000/~ (Rupees Twenty
_ Five Thousand Only), per month. Your emoluments shall be subject to statutory
deductions applicable from time.to time. S B

4. Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India — existing or to be opened in
future — as it may consider necessary at its discretion from time to time.
Consequent on such transfer, the rules & regulations of service applicable to such
i post or at the place of posting will become applicable to you.

S Probation. You will be on probation for a period of one year from the date of
joining duty. If considered necessary, the period of probation may be extended by
the management at its sole discretion without assigning any cause or reason. You
will be considered for confirmation after satisfactory completion of the
probationary period.

6. Termination. During the initial or extended period of probation, your services

s may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service after
confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the

belief that the particulars furnished by you in your application are factually

1ivd lllul Ll ]Jf-ll Livuiicil o Luaging
W correct. In case it is subsequently found that the information furnished by you is
“ —false, or that some other relevant facts have been concealed or withheld, y j ﬂ,.,
VoS

Amanpres serwtﬂdnﬂ}yﬁable to be terminated without any notice.
Dhn.,;) T .—u'rm “-
Amity University 1 B’Madesm)(?%eﬂﬁ{/a Pradesh. Maharajpura, Gwalior - 474005 MP (Ind«a

Tel' +91-751- 3290666, 3290667 Mob: +91-8349994630, 8349994631, 834999462
Website: www.amity edu/gwalior | Email: info @ gwa. qpmm? dmissions @ gwa.amity.edu
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Increments. Grant of annual increment will be governed by your overall
performance (work and conduct) during the preceding year of service in terms of
efficiency, regularity, punctuality, discipline, etc., and the results achieved .

Annual increment may be withheld if the performance is. found sub-normal/

unsatisfactory; or accelerated in case the same is adjudged to be commendable, at
the discretion of the management.

Leave. Grant of leave will be regulated as per rules of the organization in force
from time to time.

Acceptance of Outside Assignment. During the period of your employment
with the organization, you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment — honorary or remuneratory — Or any
further studies / examinations, or external academic course (including part-time or
correspondence), except with the written permission of the management. You
shall in all respects obey and conform to the management’s orders and put in your
best endeavor to promote the interest of the organisation. The management
expects you to work with a high standard of initiative, efficiency and economy.

Secrecy Maintenance Agreement.  Except to your direct superior authority,
you will not give out to any one any of the administrative and/or organisational
matters of confidential/secret nature which may be your personal privilege to
know by virtue of your being our employee. All books, records and articles
belonging to the establishment shall remain in the office premises and you will

—ensure-that- these -are safely kept and maintained at the proper. place. No record

will be removed from the premises to any other ptace without the prior permission
of the management.

Retirement. You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit. Any extension of employment beyond 58 years would be
purely at the discretion of the management.

Adherence to Rules & Regulations: You will be governed by the Service Rules
and Regulations of the organisation which at present are applicable to the
employees of your status at the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the duties assigned to
you, in consultation with the management If during the period of your service,
the management comes to the conclusion that you have committed any
misconduct, your services may be terminated without giving any notice.

Abandonment & Automatic Termination. Unauthorised absence from duty
for a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay beyond sanctioned leave for a

"period of 8 consecutive days will render you to lose your lien on the service and

the same shall automatically come to an end without any notice or intimation.

After confirmation, you will be liable to pay one month’s salary in lieu of notice,

W/ which shall be deducted from your salary or other dues.
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14.  Fitness. This appointment and its continuance is subject to your being found and
remaining medically (physically and mentally) fit. The management reserves the

right to have you medically examined at any time during. the course of your

employment through a medical practitioner nominated by. the management and a
report of medical examination will be submitted to the management whose
decision in this regard shall be final and binding. In case you are found suffering
from any infectious disease or protracted illness and/or remain 1rreg2&lar in your
attendance, the management shall have the right to terminate your services
without notice. .

15. Mode of Notification. For service of any notice or communication, you will be
informed by ordinary’ post at the latest address given by you at the time of
employment, or thereafter. A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufficient service on you. Any
change in your address may, therefore, be intimated within one week of such
change.

Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions.

Looking forward to a fruitful association with you.

Yours sincerely,

Dr. Anil Srivastav
Registrar,
Amity University Madhya Pradesh,

Gwalior Regisirar o
Amity University Machya Frecesh
Gwalior
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AMITY UNIVERSITY

MADHYA PRADESH
Established vide Government of Madhya Pradesh Act No. 27 of 2010

AUMP/RO/ASCO/2013/04

23 October 2013

——

Dr. Sumit Narula,
G-58, Lajpat Nagar-2,
New Delhi -110024

Dear Dr. Narula,

18

With reference to your application and subsequent interview you had with us, we
are pleased to appoint you as Deputy Director , at Amity School of
Communication, Amity University, Madhya Pradesh on the following terms
and conditions:

Effective Date. Your employment will be effective from the date of joining i.e.
13.06.2013. "

Salary. Your basic pay will be Rs. 15,780/- (Rupees Fifteen Thousand Seven
Hundred Eighty Only) per month in the pay scale of Rs. 8000-275-13500 plus
allowances as per University rules. Gross Salary at the Basic Pay of Rs. 15,780/-
will be Rs. 70,000/- per month.

Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India — existing or to be opened in
future — as it may consider necessary at its discretion from time to time.
Consequent on such transfer, the rules & regulations of service applicable to such
post or at the place of posting will become applicable to you.

Probation. You will be on probation for a period of one year from the date of
joining duty. If considered necessary, the period of probation may be extended by
the management at its sole discretion without assigning any cause or reason. You
will be considered for confirmation after satisfactory completion of the
probationary period.

Termination. During the initial or extended period of probation, your services
may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service after
confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the
belief that the particulars furnished by you in your application are factually
correct. In case it is subsequently found that the information furnished by you is

_ false, or_that some other relevant facts have been concealed or withheld, your -
_service will be liable to be terminated without any notice.
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7. Increments.  Grant of annual increment will be governed by your overall
performance (work and conduct) during the preceding year of service in terms of
efficiency, regularity, punctuality, discipline, etc., and the results achieved .
Annual increment may be withheld if the performance is found sub-normal/
unsatisfactory; or accelerated in case the same is adjudged to be commendable, at
the discretion of the management.

8. Leave. Grant of leave will be regulated as per rules of the organization in force _“
from time to time. ‘

0. Acceptance of Qutside Assignment. During the period of your employment
with the organization, you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment — honorary or remuneratory — or any
further studies / examinations, or external academic course (including part-time or
correspondence), except with the written permission of the management. You
shall in all respects obey and conform to the management’s orders and put in your
best endeavor to promote the interest of the organization. The management
expects you to work with a high standard of initiative, efficiency and economy.

10.  Secrecy Maintenance Agreement. Except to your direct superior authority,

you will not give out to any one any of the administrative and/or organizational
matters of confidential/secret nature which may be your personal privilege to |,
know by virtue of your being our employee. All books, records and articles
belonging to the establishment shall remain in the office premises and you will
ensure that these are safely kept and maintained at the proper place. No record
will be removed from the premises to any other place without the prior permission
of the management.

11.  Retirement. You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit. Any extension of employment beyond 58 years would be
purely at the dis_cretion of the management.

12. Adherence to Rules & Regulations: You will be governed by the Service Rules
and Regulations of the organisation which at present are applicable to the
employees of your status at the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the duties assigned to
you, in consultation with the management If during the period of your service,
the management comes to the conclusion that you have committed any |
misconduct, your services may be terminated without giving any notice.

13.  Abandonment & Automatic Termination.  Unauthorized absence from duty
for a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay beyond sanctioned leave for a
period of 8 consecutive days will render you to lose your lien on the service and
the same shall automatically come to an end without any notice or intimation.
After confirmation, you will be liable to pay one month’s salaty in lieu of notice,
which shall be deducted from your salary or other dues,
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Fitness. This appointment and its continuance is subject to your being found and
remaining medically (physically and mentally) fit. The management reserves the
right to have you medically examined at any time during the course of your
employment through a medical practitioner nominated by the management and a
report of medical examination will be submitted to the management whose
decision in this regard shall be final and binding. In case you are found suffering
from any infectious disease or protracted illness and/or remain irregular in your
attendance, the management shall have the right to terminate your services
without notice. .

Mode of Notification. For service of any notice or communication, you will be

informed by ordinary post at the latest address given by you at the time of |

employment, or thereafter. A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufficient service on you. Any
change in your address may, therefore, be intimated within one week of such
change.

Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions.

Looking forward to a fruitful association with you.

Yours sincerely,
: -/[ﬂﬁ’/'
N o
-/,’ S
Dr. Ahil Srivastav
Registrar,
Amity University Madhya Pradesh,
Gwalior Registrar

»;.n'Cy WIHVE

d 5
BT LS

Amity University Miadhya Pradesh

Gwalion

nohawa . \(\'VD\\\

SOLHTLES %\Q
diiya Piedesty, Gwebor Q




AMITY

UNIVERSITY

AMITY UNIVERSITY

MADHYA PRADESH
Established vide Government of Madhya Pradesh Act No. 27 of 2010

AUMP/RO/ASCO/2015/01 13 January 2015

Mr. Dhruv Sabharwal
130, Avas Vikas Colony,
G.T. Road,

Aligarh-U.P.

Dear Mr. Sabharwal,

1. With reference to your application and subsequent interview you had with us, we
are pleased to appoint you as Assistant Professor-1 at Amity School of
Communication, Amity University Madhya Pradesh, on the following terms and
. conditions:

2. Effective Date. Your employment will be effective from the date of joining i.e.
13.08.2014.

3. Salary. Your basic pay will be Rs. 8,000/- (Rupees Eight Thousand Only) per
month in the pay scale of Rs. 8000-275-13500 plus allowances as per University
rules. Gross Salary at the Basic Pay of Rs. 8,000/- will be Rs. 35,000/- per month.

4, Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India — existing or to be opened in
future — as it may consider necessary at its discretion from time to time.
Consequent on such transfer, the rules & regulations of service applicable to such
post or at the place of posting will become applicable to you.

58 Probation. You will be on probation for a period of one year from the date of
. joining duty. If considered necessary, the period of probation may be extended by

the management at its sole discretion without assigning any cause or reason. You
will be considered for confirmation after satisfactory completion of the

probationary period.

6. Termination. During the initial or extended period of probation, your services
may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service after
confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the
belief that the particulars furnished by you in your application are factually
correct. In case it is subsequently found that the information furnished by you is

@0)

false, or that some other relevant facts have been concealed or withheld, your , ¢
T\ service will be liable to be terminated without any notice. b =
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Increments.  Grant of annual increment will be governed by your overall
performance (work and conduct) during the preceding year of service in terms of
efficiency, regularity, punctuality, discipline, etc., and the results achieved.
Annual increment may be withheld if the performance is found sub-normal/
unsatisfactory; or accelerated in case the same is adjudged to be commendable, at
the discretion of the management, '

Leave. Grant of leave will be regulated as per rules of the organization in force
from time to time.

Acceptance of Outside Assignment.  During the period of your employment
with the organization, you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment — honorary or remuneratory — or any
further studies / examinations, or external academic course (including part-time or
correspondence), except with the written permission of the management. You
shall in all respects obey and conform to the management’s orders and put in your
best endeavor to promote the interest of the organisation. The management
€Xpects you to work with a high standard of initiative, efficiency and economy.,

Secrecy Maintenance Agreement.  Except to your direct superior authority,
you will not give out to any one any of the administrative and/or organisational
matters of confidential/secret nature which may be your personal privilege to
know by virtue of your being our employee. All books, records and articles
belonging to the establishment shall remain in the office premises and you will

- ensure that these are safely kept and maintained at the proper place. No record

will be removed from the premises to any other place without the prior permission
of the management.

Retirement.  You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit. Any extension of employment beyond 58 years would be
purely at the discretion of the management.

Adherence to Rules & Regulations: You will be governed by the Service Rules
and Regulations of the organisation which at present are applicable to the
employees of your status at the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the duties assigned to
you, in consultation with the management  If during the period of your service,
the management comes to the conclusion that you have committed any
misconduct, your services may be terminated without giving any notice.

Abandonment & Automatic Termination.  Unapthorised absence from duty
for a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay beyond sanctioned leave for a
period of 8 consecutive days will render you to lose your lien on the service and
the same shall automatically come to an end without any notice or intimation.
After confirmation, you will be liable to pay one month’s salary in lieu of notice,
which shall be deducted from your salary or other dues.
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14.  Fitness. This appointment and its continuance is subject to your being found and
remaining medically (physically and mentally) fit. The management reserves the
right to have you medically examined at any time during the course of your
employment through a medical practitioner nominated by the management and a
report of medical examination will be submitted to the management whose
decision in this regard shall be final and binding. In case you are found suffering
from any infectious disease or protracted illness and/or remain irregular in your
attendance, the management shall have the right to terminate your services
without notice. .

15.  Mode of Notification. For service of any notice or communication, you will be
informed by ordinary post at the latest address given by you at the time of
employment, or thereafter. A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufficient service on you. Any
change in your address may, therefore, be intimated within one week of such
change. '

Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions.

Looking forward to a fruitful association with you.

Yours sincerely, 502

—//:-‘1
Dr. Anil Srivastay ‘ﬁﬂ (/\/‘)0
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-8 AMITY UNIVERSITY

MADHYA PRADESH ——
Established vide Government of Madhya Pradesh Act No 27 of 2010

[

AUMP/RO/ASC /2016/0: th '
(0] 04 05 September 2016

Mr. Ashish Sharma

Village- Garory

Post & Teh.- Joginder Nagar
District- Mandi-175015
(Himachal Pradesh)

Dear Mr., Sharma,

Titihawa

ources

With reference 10 your application and subsequent interview you had with us,
We are pleased to appoint you as Assistant Professor-2 at Amity School of
Communication, Amity University, Madhya Pradesh on the following terms and
conditions; '

Effective Date. Your employment wilj be effective from the date of joining j.e.
16.08.2016.

Salary. Your basic pay will be Rs. 11,025/. (Rupees Eleven Thousand Twenty
Five Only) per month in the pay scale of Rs. 8000-275-13500 plus allowances as
per University ryles. Gross Salary at the Basjc Pay of Rs. 11,025/. will be Rs.
40,000/~ per month.

Place of posting.  Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India — existing or to be opened in
future - as j May consider necessary at jts discretion from time to time.
Consequent on such transfer, the rules & regulations of service applicable to such
post or at the place of posting will become applicable to you,

Probation. You will be on probation for a period of one year from the date of
Joining duty. If considered necessary, the period of probation may be extended by

Termination. During the initial or extended period of probation, your services
may be terminated at any time sithout assigning any reason and without any
notice. The same is applicable for you also. Cessation of service after
confirmation wil] be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the
belief that the particulars fumnished by you in your application are factually
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7 Increments.  Grant ol annual increment will be governed by your over.
performance (work and conducty during the preceding year of service in terms o
efficiency. regularity. punctuality . discipline. ete. and the results achieved,
Annual increment may be withheld if the performance is found sub-normal
unsatisfactory; or accelerated in case the same is adjudged 1o be commendable. at
the discretion of the management.

8. Leave. Grant of leave will be regulated as per rules of the organization in force
from time to time.

9. Acceptance of Outside Assignment.  During the period of your employment
with the organization, you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment — honorary or remuneratory - or any
further studies / examinations. or external academic course (including part-time or
correspondence), except with the written permission of the management. You
shall in all respects obey and conform to the management’s orders and put in your
best endeavor 1o promote the interest of the organisation. The management
expects you to work with a high standard of initiative, efficiency and economy.

. 10.  Secrecy Maintenance Agreement.  Except to your direct superior authority,

you will not give out to any one any of the administrative and/or organisational
matters of confidential/secret nature which may be your personal privilege to
know by virtue of your being our employee. All books, records and articles
belonging to the establishment shall remain in the office premises and you will
ensure that these are safely kept and maintained at the proper place. No record
will be removed from the premises to any other place without the prior permission
of the management.

1. Retirement. You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit. Any extension of employment beyond 58 years would be
purely at the discretion of the management.

12. Adherence to Rules & Regulations: You will be governed by the Service Rules

and Regulations of the organisation which at present are applicable to the
employees of your status at the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the duties assigned to
you, in consultation with the management If during the period of your service,
. ; the management comes to the conclusion that you have committed any
misconduct, your services may b‘e terminated without giving any notice.

13.  Abandonment & Automatic Termination.  Unauthorised absence from duty
for a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay beyond sanctioned leave for a
period of 8 consecutive days will render you to lose your lien on the service and  *
the same shall automatically come to an end without any notice or intimation. \
After confirmation, you will be liable to pay one month’s salary in lieu of notice,
which shall be deducted from your salary or other dues.
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4. Fitness. [ his appointment and its continuance RS
remarning medically (phy sically and mentally) fit.
right 10 have you medically examined ar any time duri
employ ment through a medical practitioner nominated by

ubject to your being loung,
The managemen reserves

ng the course of yo,
the management and a

report of medical examination will be submitied to (he management whose

decision in this regard shall be final and binding. In case Y
from any infectious disease or protracted illness and/or re
attendance, the management shall have the right to te
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rminate your services

15. Mode of Notification. For service of any notice or communication, you will be
informed by ordinary post at the latest address given by you at the time of

employment. or thereafter. A copy of the letter may also be displayed on the
notice board. which shail be considered to be sufficient service on you. Any

change in your address may, therefore, be intimated within one week of such

change.

Please return the duplicate copy of this appointment letter dul

your acceptance of the above terms & conditions.

Looking forward to a fruitful association with you.

Yours sincerely,

Registrar
Amity University Madhya Pradesh,
Gwalior

Registrer .
Amity University Madhya Praces -
Gwalior

Y signed by you in token of
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AUMP/RO/ADMIN/2017/09 6'" September 2017

AMITY UNIVERSITY

— MADHYA PRADESH

Established vide Government of Madhya Pradesh Act No 27 of 2010

Mr. Satnam Singh,
Village-Tewari-P.Q. Bajana Khurd,
Tehsil Ganaur, Dist. Sonipat (Haryana)

Dear Mr. Singh,

1. With reference to your application and subsequent interview you had with us, we

are pleased to appoint you as Teaching Associate- ASCO, Amity University
Madhya Pradesh on the following terms and conditions:

. 2. Effective Date. Your employment will be effective from the date of joining i.e.
14.08.2017.

3. Salary. You will draw a consolidated salary of Rs. 25,000/~ (Rupees Twenty
Five Thousand Only) per month .Your emoluments shall be subjects to statutory
deductions applicable from time to time., !

4. Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India — existing or to be opened in
future - as it may consider necessary at its discretion from time to time.
Consequent on such transfer, the rules & regulations of service applicable to such
post or at the place of posting will become applicable to you,

5. Probation. You will be on probation for a period of one year from the date of
Joining duty. [f considered necessary, the period of probation may be extended by
. the management at its sole discretion without assigning any cause or reason. You

will be considered for confirmation after satisfactory completion of the
probationary period.

6. Termination. During the initial or extended period of probation, your services
may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service after
confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the
belief that the particulars furnished by you in your application are factually
correct. In case it is subsequently found that the information furnished by you is
false. or that some other relevant facts have been conceaied or withheld, your
service will be liable to be terminated without any notice.
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Increments.  Grant of annual increment will be governed by your overall
performance (work and conduct) during the preceding year of service in terms of
efticiency, regularity . punctuality. discipline, etc., and the results achieved.
Annual increment may be withheld if the performance is found sub-normal/

unsatisfactory: or accelerated in case the same is adjudged to be commendable, at
the discretion of the Mmianagement.

Leave. Grant of leave wilf be regulated as per rules of the organization in force
from time to time.

Acceptance of OQutside Assionment. During the period of your employment
with the organization. vou will devote your entire time, attention and abilities
exclusively in the perfurmance of your duties; and will not undertake any other
direct/indirect husiness. work or assignment — honorary or remuneratory — or any
further studies / examinations. or external academic course (including part-time or
correspondence). except with the written permission of the management. You
shall in all respects obe and conform to the management’s orders and put in your
best endeavor 10 promiote the interest of the organization. The management
€xpects you to work with a high standard of initiative, efficiency and economy,

Secrecy Maintenance Agreement. Except to your direct superior authority,
you will not give out to any one any of the administrative and/or organisational
matters of confidential secret nature which may be syour personal privilege to
know by virtue of vour being our employee. All books, records and articles
belonging to the establishment shall remain in the office premises and you will
ensure that these are sa fely kept and maintained at the proper place. No record

will be removed from the premises to any other place without the prior permission
of the management.

Retirement.  You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit. Any extension of employment beyond 58 years would be
purely at the discretion of the managzement.

Adherence to Rules & Regulations. You will be governed by the Service Rules
and Regulations of . organization which at present are applicable to the
emplovees of your stitus at the place of posting; and which may be added,
modified, amended. aliored. changued. or replaced by the management from time
to ime. Your hours of attendance may be regulated to suit the duties assigned to
you. in consultation wih the management. If during the period of your service,
the management com:s 10 the conclusion that you have committed any
misconduct, vour services may be terminated without giving any notice.

Abaundonmert & Autcmatic Termination.  Unauthorized absence from duty
for a continuous period of one week (including the period for which leave though
applied has not been uranted) and/or overstay beyond sanctioned leave for a
period of 8 consecutive days will render you to lose your lien on the service and
the same shali automatically come to an end without any notice or intimation.
After confirmation. vou will be liable to pay one month’s salary in lieu of notice,
which shall be deducted from your salary or other dues.

n

FANSWE PP
ity U :
EROUTCRS Amity Guekio

Fradesh, Gatior

lr‘.‘ 1
JHTEN

Syl 2
jversity Madiya Pr



14.

Fitness. This appeintrent and s “ontinuance is subject to your being found and
renxiining medically (11vsically and mentally) fit. The Management reserves the
right 10 have - oy mecically exanined at any time during the course of your
emplovment through a nedical practitioner nominated by the Mmanagement and a
report of medical ex: nination w;ll pe submitted to the management whose
decision in this reeard ~hall be final and binding. In case you are found suffering
from any infeciious di-case or protracted illness and/or remain irregular in your
attendance. the Mmanag:ment shall have the right to terminate your services
without notice.

Mf;tle of Notmc:_mou. FFor service of any notice Or communication, you yvnll be
tinformed by ordinary post at the latest address given by you at the time of
employment, or therea!ier. A copy of the letter may also be displayed on the
notice board, which shull be considered to be sufficient service on you. Any

change in your addres.. may. therefore. be intimated within one week of such
change,

Please return the duplizaic cop of this apj-ointment letter duly signed by you in token of
youracceptiince of the nbove trms & conditions.

Looking forward to a itiul a: sociation with you.

With best tshes,

|
Rhjes

oh 0

Jain

Registrar
Amity University Madbya Prdesh,

Gwalior
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AMITY

UNIVERSITY

AMITY UNIVERSITY

MADHYA PRADESH

AUMP/RO/ASCO/2013/05

22 October 2013

Mr. Sandesh Mahajan,
6/3, South Harshidhi,
Indore — ML.P.

Dear Mr. Mahajan,

1.

\3A%%>’

AV

With reference to your application and subsequent interview you had with us, we
are pleased to appoint you as Lecturer, at Amity School of Communication,
Amity University, Madhya Pradesh on the following terms and conditions:

Effective Date. Your employment will be effective from the date of Jjoining i.e.
16.09.2013.

Salary. Your basic pay will be Rs. 11,575/- (Rupees Eleven Thousand Five
Hundred Seventy Five Only) per month in the pay scale of Rs. 8000-275-13500
plus allowances as per University rules. Gross Salary at the Basic Pay of Rs.
11,575/- will be Rs. 38,500/- per month.

Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India — existing or to be opened in
future — as it may consider necessary at its discretion from time to time.
Consequent on such transfer, the rules & regulations of service applicable to such
post or at the place of posting will become applicable to you.

Probation. You will be on probation for a period of one year from the date of
joining duty. If considered necessary, the period of probation may be extended by
the management at its sole discretion without assigning any cause or reason. You
will be considered for confirmation after satisfactory completion of the
probationary period.

Termination. During the initial or extended period of probation, your services
may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service after
confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the
belief that the particulars furnished by you in your application are factually
correct. In case it is subsequently found that the information furnished by you is

Established vide Government of Madhya Pradesh Act No. 27 of 2010
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service will be liable to be terminated without any notice.
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Increments.  Grant of annual increment will be governed by your overall
performance (work and conduct) during the preceding year of service in terms of
efficiency, regularity, punctuality, discipline, etc., and the results achieved .
Annual increment may be withheld if the performance is found sub-normal/
unsatisfactory; or accelerated in case the same is adjudged to be commendable, at
the discretion of the management.

Leave. Grant of leave will be regulated as per rules of the organization in force
from time to time.

Acceptance of Qutside Assignment, During the period of your employment

with the organization, you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment — honorary or remuneratory - or any
further studies / eXaminations, or external academic course (including part-time or
correspondence), except with the written permission of the management. You
shall in all respects obey and conform to the management’s orders and put in your
best endeavor to promote the interest of the organisation. The management
expects you to work with a high standard of initiative, efficiency and economy.

Secrecy Maintenance A reement.  Except to your direct superior authority,
you will not give out to any one any of the administrative and/or organisational
matters of confidential/secret nature which may be your personal privilege to
know by virtue of your being our employee. All books, records and articles
belonging to the establishment shall remain in the office premises and you will
ensure that these are safely kept and maintained at the proper place. No record
will be removed from the premises to any other place without the prior permission
of the management.

Retirement. You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit. Any extension of employment beyond 58 years would be
purely at the discretion of the management.

Adherence to Rules & Regulations: You will be governed by the Service Rules
and Regulations of the organisation which at present are applicable to the
employees of your status at the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the duties assigned to
you, in consultation with the management If during the period of your service,
the management comes to the conclusion that you have committed any
misconduct, your services may be terminated without giving any notice,

Abandonment & Automatic Termination.  Unauthorised absence from duty

sty Unive
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Ior a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay beyond sanctioned leave for a
period of 8 consecutive days will render you to lose your lien on the service and
the same shall automatically come to an end without any notice or intimation.
After confirmation, you will be liable to pay one month’s salary in lieu of notice,
which shall be deducted from your salary or other dues.,
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Fitness. This appourtinent and its continuance is subject to your being found and
remaining medically (physically and mentally) fit. The management reserves the
right to have you medicaiiy examined at any time during the course of your
employment through « medical practitioner nominated by the management and a
report of medical examination will be submitted to the management whose
decision in this regard shall be final and binding. In case you are found suffering
from any infectious disease or protracted illness and/or remain irregular in your
attendance, the management shall have the right to terminate your services
without notice. .

Mode of Notification. For service of any notice or communication, you will be

informed by ordinary post at the latest address given by you at the time of '

employment, or thereafter. A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufficient service on you. Any
change in your address may, therefore, be intimated within one week of such
change.

Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions.

Looking forward to a fruitful association with you.

D

Yours sincerely,

. AnA Srivastav
Registrar,

Amity University Madhya Pradesh,
Gwalior
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AMITY

UNIVERSITY

AMITY UNIVERSITY

MADHYA PRADESH

AUMP/RO/ASC0/2015/03 13 January 2015

Mr. Aditya Kumar Shukla
284, Sabalpur Khas-2,
Puran Pur,

Pilibhit - 262122

U.P.

Dear Mr. Shukla,

1. With reference to your application and subsequent interview you had with us, we
are pleased to appoint you as Assistant- Professor-1 at Amity School of
Communication, Amity University, Madhya Pradesh on the following terms and
conditions:

L

2. Effective Date. Your employment will be effective from the date of joining i.e. "

08.09.2014.

2} Salary. Your basic pay will be Rs. 9,100/- (Rupees Nine Thousand Oné Hundred
Only) per month in the pay scale of Rs. 8000-275-13500 plus allowances as per
University rules. Gross Salary at the Basic Pay of Rs. 9,100/~ will be Rs. 35,000/-
per month.

4, Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India — existing or to be opened in
future — as it may consider necessary at its discretion from time to time.
Consequent on such transfer, the rules & regulations of service applicable to such
post or at the place of posting will become applicable to you.

5. Probation. You will be on probation for a period of one year from the date of
Joining duty. If considered necessary, the period of probation may be extended by

the management at its sole discretion without assigning any cause or reason. You
will be considered for confirmation after satisfactory completion of the
probationary period.

6. Termination. During the initial or extended period of probation, your services
may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service after
confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the

m __belief that the particulars furnished by you in your application are factually

_correct. In case it is subsequently found that the information furnished by you is
— _gglsc,ﬁ that some other relevant facts have been concealed or withheld, your
Sepe E!
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7 Increments.  Grant of annual increment wil] be governed by your overall
‘-_-'-____-_._ . . . .
performance (work and conduct) during the preceding year of service in terms of
efficiency, regularity, punctuality, discipline, etc., and the results achieved.
Annual increment may be withheld if the performance is found sub-normal/
unsatisfactory; or accelerated in case the same is adjudged to be commendable, at
the discretion of the management,

8. Leave. Grant of leave will be regulated as per rules of the organization in force
from time to time.

ok Acceptance of Qutside Assignment. During the period of your employment
with the organization, you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and wil] not undertake any other
direct/indirect business, work or assignment — honorary Or remuneratory - or any
further studies / €xaminations, or external academic course (including part-time or
correspondence), except with the written permission of the management. You
shall in all respects obey and conform to the Mmanagement’s orders and put in your
best endeavor to promote the interest of the organisation. The management
€Xpects you to work with a high standard of initiative, efficiency and economy,

9. Secrecy Maintenance A reement. - Except to your direct superior authority, _
you will not give out to any one any of the administrative and/or organisational
matters of confidential/secret nature which may be your personal privilege to

1. Retirement, You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit. Any extension of employment beyond 58 years would be
purely at the discretion of the management, '

12. Adherence to Rules & Regulations: You wil] be governed by the Service Rules
and Regulations of the organisation which at present are applicable to the
employees of your status at the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the duties assigned to
you, in consultation with the management If during the period of your service,
the Mmanagement comes to the conclusion that you have committed any
misconduct, your services may be terminated without giving any notice.

13. Abandonment & Automatic Termination. Unauthorised absence from duty
for a continuous period of one week (including the period for which leave though

After confirmation, you will be liable to pay one month’s salary in lieu of notice,
which shall be deducted from your salary or other dues.
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Fitness. This appointment and its continuance is subject to your being found and
remaining medically (physically and mentally) fit. The management reserves the
right to have you medically examined at any time during the course of your
employment through a medical practitioner nominated by the management and a

Mode of Notification. For service of any notice or communication, you will be
informed by ordinary post at the latest address given by you at the time of
employment, or thereafter. A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufficient service on you. Any
change in your address may, therefore, be intimated within one week of such
change. '

Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions.

Looking forward to a fruitfy] association with you,

Yours sincerely,

Dr. Anil Srivastay

Registrar,

Amity University Madhya Pradesh,
Gwalior Registrar
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AMITY UNIVERSITY

MADHYA PRADESH
Established vide Government of Madhya Pradesh Act No. 27 of 2010

AUMP/RO/ASCO0/2016/01 04" January 2016

Ms. Sayantani Roy

7, Swamiji Sarani,

Uttar Falguni Apartment
2" Floor, Hakimpura
Siliguri, Darjeeling-734001
West Bengal

Dear Ms. Roy,

1.

With reference to your application and subsequent interview you had with us,

we are pleased to appoint you as Assistant Professor-1 at Amity School of -

Communication, Amity University, Madhya Pradesh on the following terms and
conditions:

Effective Date. Your employment will be effective from the date of joining i.e.
07.09.2015.

Salary.  Your basic pay will be Rs. 8,000/- (Rupees Eight Thousand Only) per
month in the pay scale of Rs. 8000-275-13500 plus allowances as per University
rules. Gross Salary at the Basic Pay of Rs. 8,000/- will be Rs. 30,000/~ per month
plus accommodation in Girl’s Hostel.

Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India — existing or to be opened in
future — as it may consider necessary at its discretion from time to time.
Consequent on such transfer, the rules & regulations of service applicable to such
post or at the place of posting will become applicable to you.

Probation. You will be on probation for a period of one year from the date of
joining duty. If considered necessary, the period of probation may be extended by
the management at its sole discretion without assigning any cause or reason. You
will be considered for confirmation after satisfactory completion of the
probationary period.

Termination. During the initial or extended period of probation, your services
may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service after
confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the
belief that the particulars furnished by you in your application are factually
correct. In case it is subsequently found that the information furnished by you is
false, or that some other relevant facts have been concealed or withheld, your

service will be liable to be terminated without any notice.
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7. Increments.  Grant of annual increment will be governed by your overall
performance (work and conduct) during the preceding year of service in terms of
efficiency, regularity, punctuality, discipline, etc., and the results achieved. .
Annual increment may be withheld if the performance is found sub-normal/
unsatisfactory; or accelerated in case the same is adjudged to be commendable, at
the discretion of the management.

8. Leave. Grant of leave will be regulated as per rules of the organization in force
from time to time.

9. Acceptance of Qutside Assignment. During the period of your employment
with the organization, you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment — honorary or remuneratory — or any
further studies / examinations, or external academic course (including part-time or
correspondence), except with the written permission of the management. You
shall in all respects obey and conform to the management’s orders and put in your
best endeavor to promote the interest of the organisation. The management
expects you to work with a high standard of initiative, efficiency and economy. ;

10.  Secrecy Maintenance Agreement. Except to your direct superior authority,
you will not give out to any one any of the administrative and/or organisational
matters of confidential/secret nature which may be your personal privilege to
know by virtue of your being our employee. All books, records and articles
belonging to the establishment shall remain in the office premises and you will
ensure that these are safely kept and maintained at the proper place. No record
will be removed from the premises to any other place without the prior permission
of the management.

11.  Retirement. You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit. Any extension of employment beyond 58 years would be
purely at the discretion of the management.

12. Adherence to Rules & Regulations: You will be governed by the Service Rules
and Regulations of the organisation which at present are applicable to the
employees of your status at the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the duties assigned to
you, in consultation with the management If during the period of your service,
the management comes to the conclusion that you have committed any
misconduct, your services may be terminated without giving any notice.

13.  Abandonment & Automatic Termination.  Unauthorised absence from duty
for a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay beyond sanctioned leave for a
period of 8 consecutive days will render you to lose your lien on the service and
the same shall automatically come to an end without any notice or intimation.
After confirmation, you will be liable to pay one month’s salary in lieu of notice,
which shall be deducted from your salary or other dues.
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14.  Fitness. This appointment and its continuance is subject to your being found and
remaining medically (physically and mentally) fit. The management reserves the
right to have you medically examined at any time during the course of your
employment through a medical practitioner nominated by the management and a
report of medical examination will be submitted to the management whose
decision in this regard shall be final and binding. In case you are found suffering
from any infectious disease or protracted illness and/or remain irregular in your

‘ attendance, the management shall have the right to terminate your services
without notice.

| 15.  Mode of Notification. For service of any notice or communication, you will be

| informed by ordinary post at the latest address given by you at the time of

' employment, or thereafter. A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufficient service on you. Any
change in your address may, therefore, be intimated within one week of such
change.

Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions.

Looking forward to a fruitful association with you.

Yours sincerely,

Dr. Anil Srivastav

Registrar,

Amity University Madhya Pradesh,
Gwalior

. Registrar
Amity University Madhya Pradesh
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MADHYA PRADESH
Established vide Government of Madhya Pradesh Act No. 27 of 2010

AUMP/RO/AIBAS/ 201 1-12:01
i

09.01.2012

Dr. Deepa Pandey,
B-2/65, Sector -B,
Priyadarshani Colony,
Sitapur Road,
Lucknow (U.P.)

Dear Dr. Pandey,

I3 With reference to your application and subsequent interview you had with us, we
are pleased to appoint you as Assistant Professor, at Amity Institute of
Behavioral and Allied Sciences, Amity University, Madhya Pradesh on the
following terms and conditions:

o

Effective Date. Your employment will be effective from the date of joining i.e.
7500 26)18

3s Salary. Your basic pay will be Rs. 10,200/- (Rupees Ten Thousand Two
Hundred Only) per month in the pay scale of Rs. 8000-275-13500 plus
allowances as per University rules. Gross Salary at the Basic Pay of Rs. 10,200/-
will be Rs. 35,000/ per month,

4, Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India — existing or to be opened in
future — as it may consider necessary at its discretion from time to time.
Consequent on such transfer, the rules & regulations of service applicable to such
post or at the place of posting will become applicable to you.

B Probation. You will be on probation for a period of one year from the date of
joining duty. If considered necessary, the period of probation may be extended by
the management at its sole discretion without assigning any cause or reason. You
will be considered for confirmation after satisfactory completion of the
probationary period.

6. Termination. During the initial or extended period of probation, your services
may be terminated at any time without assigning any reason and without any
notice. The same is applicable for vou also. Cessation of service after
confirmation will be by uiving one month's notice or paviment of salary for the
unexpired notice period. il anv. by ecither party. You have been engaged on the
belief that the particulars furnished by you in your application are factually
correct. In case 1t is subsequently found that the information furnished by you is -

@\Am false, or that some other relevant facts have been concealed or withheld, your ﬂ'M
/’

service will be liable to be terminated wilhmﬁn btige. ! " ﬂ,\)\w’
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7 Increments. Grant of annual increment will be governed by vour overal]
performance twork and conduen durn o the nrecedinog HoRervice in lerms of
ciliciency. regulariiy . punciuaiiny. discinline o and the results uchieved
Annual increment may be withlield o ihe pertarmance Is jound sub-normal/

unsalisiactory: or accelerated in case the sweme is adiud, s commendable, at

the discretion of the management.

8. Leave. Grant of leave will be regulated as per rules of the organization in force ;
from time to time.

9. Acceptance of Outside Assignment. During the period of your employment
with the organization. vou will devote your entire time. attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment — honorary or remuneratory — or any
further studies / examinations. or external academic course (including part-time or
correspondence), except with the written permission of the management. You
shall in all respects obey and conform to the management’s orders and put in your
best endeavor to promote the interest of the organisation. The management
€Xpects you to work with a high standard of initiative, efficiency and economy,

10, Secrecy Maintenance Agreement. Extept to your direct superior authority,
you will not give out to any one any of the administrative and/or organisational
matters of confidential/secret nature which may be your personal privilege to
know by virtue of your being our employee. All books, records and articles '
belonging to the establishment shall remain in the office premises and you will
ensure that these are safely kept and maintained at the proper place. No record
will be removed from the premises (o any other place without the prior permission
of the management.

I1. Retirement. You are liable (o retire on attaining the age of 58 years, or earlier if
found medically unfit. Any extension of employment beyond 58 years would be
purely at the discretion of the management. o

12 Adherence to Rules & Regulations: You will be governed by the Service Rules
and Regulations of the organisation which at present are applicable to the
employees of your status at the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time
to time. Your Lours of attendance may be regulated to suit the duties assigned to
you, in consultation with the management If during the period of your service,
the management comes to the conclusion that you have committed any '
misconduct, your services may be terminated without giving any notice, .

> Abandonment & Automatic Termination. Unauthorised absence from duty
for a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay bevond sanctioned leave for a
period of 8 consecutive davs will render you to lose your licn on the service and
the same shall automaticalty come 10 an end without any notice or intimation,
Alter confirmation, you wiil be liable (o pay one month’s salary in lieu of notice,
which shall be deducted fron your salary or other

3. Ot
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Fitness. This appointment and its continuance is subject to your being found and
remaining medically (physically and mentally) fit. The management reserves the
right to have you medically examined at any time during the course of your
employment through a medical practitioner nominated by the management and a
report of medical examination will be submitted to the management whose
decision in this regard shall be final and binding. In case you are found suffering
from any infectious disease or protracted illuess and/or remain irregular in your
attendance, the management shall have the right to terminate your services
without notice. .

Mode of Notification. For service of any notice or communication, you will be
informed by ordinary post at the latest address given by you at the time of
employment, or thereafter. A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufficient service on you. Any
change in your address may, therefore, be intimated within one week of such
change.

Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions.

Looking forward to a fruitful association with you,

Yours sincerely,

Dr. Anil Srivastay

Registrar,

Amity University Madhya Pradesh,
Gwalior

A
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AMITY UNIVERSITY
MADHYA PRADESH
Established vide Government of Madhya Pradesh Act No 27 of 2010

AUMP/RO/AIBAS/2016/06 5™ September 2016

Dr. Rajendra K Sharma
Shivelok Phase-III (Extention)
House No.-53,

Khajurikalan Road, Piplani,
Bhopal-462021 (M.P.)

Dear Dr. Sharma,

1. With reference to your application and subsequent interview you had with us, we

are pleased to appoint you as Associate Professor— Clinical Psychology,

Department of Clinical Psychology at Amity Institute of Behavioural &

. Allied Sciences, Amity University, Madhya Pradesh on the following terms and
conditions:

2. Effective Date. Your employment will be effective from the date of joining i.e.
30.08.2016.

3. Salary. Your basic pay will be Rs. 20,900/- (Rupees Twenty Thousand Nine
Hundred Only) per month in the pay scale of Rs. 16400-450-20900-500-22400
plus allowances as per University rules. Gross Salary at the Basic Pay of Rs.
20,900/- will be Rs. 85,000/- per month.

4, Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India — existing or to be opened in

~ future — as it may consider necessary at its discretion from time to time.

t Consequent on such transfer, the rules & regulations of service applicable to such

. post or at the place of posting will become applicable to you.

-5, Probation. You will be on probation for a period of one year from the date of
joining duty. If considered necessary, the period of probation may be extended by
the management at its sole discretion without assigning any cause or reason. You
will be considered for confirmation after satisfactory completion of the

probationary period.

6. Termination. During the initial or extended period of probation, your services
may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessction of service after,
confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the
belief that the particulars furnished by you in your application are factually

correct. In case it is subsequently found that the information furnished by you is
W false, or that some other relevant facts have been concealed or withheld, your
" service will be liable to be terminated without any notice. P

"
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7. Increments.  Grant of annual increment will be goy erned by your overall
performance (work and conduct) during the preceding year of service in terms ol
efficiency, regularity, punctuality, disoipline, etc., and the results achieved.
Annual increment may be withheld if the performance is found sub-normal/
unsatisfactory; or accelerated in case the same is adjudged to be commendable. at
the discretion of the management.

8. Leave. Grant of leave will be regulated as per rules of the organization in force
trom time to time.

9. Acceptance of Outside Assignment.  During the period of your employment
with the organization, you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment — honorary or remuneratory — or any
further studies / examinations, or external academic course (including part-time or

. correspondence), except with the written permission of the management. You
shall in all respects obey and conform to the management’s orders and put in your
best endeavor to promote the interest of the organisation. The management
expects you to work with a high standard of initiative, efficiency and economy.

10. Secrecy Maintenance Agreement.  Except to your direct superior authority,
you will not give out to any one any of the administrative and/or organisational
matters of confidential/secret nature which may be your personal privilege to
know by virtue of your being our employee. All books, records and articles
belonging to the establishment shall remain in the office premises and you will
ensure that these are safely kept and maintained at the proper place. No record
will be removed from the premises to any other place without the prior permission
of the management.

11. Retirement. You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit. Any extension of employment beyond 58 years would be
purely at the discretion of the management.

12.  Adherence to Rules & Regulations. You will be governed by the Service Rules
and Regulations of the organisation wiich at present are applicable to the
employees of your status at the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the duties assigned to
you, in consultation with the management If during the period of your service,
the management comes to the conclusion that you have committed any
misconduct, your services may be terminated without giving any notice.

13.  Abandonment & Automatic Termination.  Unauthorised absence from duty
for a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay beyond sanctioned leave for a
period of 8 consecutive days will render you to lose your lien on the service and
the same shall automatically come to an end without any notice or intimation.
After confirmation, you will be liable to pay one month’s salary in lieu of notice,
which shall be deducted from your salary or other dues.
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I4. Fitness. T'his appointment and its continuance is subject to your being found and
remaining medically (physically and mentally) fit. The management reserves the
right to have you medically examined at any time during the course of your
employment through a medical practitioner nominated by the management and a
report of medical examination will be submitted to the management whose
decision in this regard shall be final and binding. In case you are found suffering
from any infectious disease or protracted illness and/or remain irregular in your
attendance, the management shall have the right to terminate your services
without notice. .

15. Mode of Notification. For service of any notice or communication, you will be
informed by ordinary post at the latest address given by you at the time of
employment, or thereafter. A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufficient service on you. Any
change in your address may, therefore, be intimated within one week of such
change.

Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions.

Looking forward to a fruitful association with you.

Yours sincerely,

o
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ANETY 1NIVERSITY

Ref. No. A UMP/RO/AIBAS/2018/03 26" April 2018

Dr. Deepak Kumar

36-A, Arvind Puram, Phase-1,
Paschim Puri, Sikandra,
Agra (U.P.)

Dear Dr. Kumar,

@\,‘mf W

Amanpreet Randhawa
Lirotor-riuman Resources

With reference to your application and subsequent interview you had with us, we
are pleased to appoint you as  Associate Professor, Amity Institute of
Behavioral and Allied Sciences (AIBAS), Amity University Madhya Pradesh on
the foilowing terms and conditions:

Effective Date. Your employment will be effective from the date of joining i.e.
05.04.2018.

Salary. Your basic pay will be Rs. 17,040/- (Rupees Seventeen Thousand Forty
Only) per month in the pay scale of Rs. 12,000-420-18,300 plus allowances as per
University rules. The Gross Salary Rs. 72,000/- per month will be paid to you.

Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior, However, the management may transfer
you for work in any of its offices / institutes in India ~ existing or to be opened in
future — as it may consider necessary at its discretion from time to time.
Consequent on such transfer, the rules & regulations of service applicable to such
post or at the place of posting will become applicable to you.

Probation. You will be on probation for a period of one year from the date of
Joining duaty. If considered necessary, the period of probation may be extended by

© the management at its sole discretion without assigning any cause or reason. You

will be considered for confirmation after satisfactory completion of the
probationary period.

Termination, Du:I"ing, the initial or extended period of probation, your services
may be terminated at any time without assigning any reason and without any
hotice. The same is applicable for you also. Cessation of service after
confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if an ¥, by either party. You have been engaged on the
belief that the particulars furnished by you in your application are factually
correct. In case it is subsequently found that the information furnished by you is
false, or that some other relevant facts have been concealed or withheld, your
service will be liable to be terminated without any notice.
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Iucremengs. Grant of annyy| increment wi) be governed by your overal|,
performance (work and conduct) during the preceding year of service in terms of
elliciency, regularity, punctuality, discipline, etc.,, and the results achieveq ‘
Annual incremeny Mmay be withheld if the performance is found sub-normal/
Uunsatistactory: or accelerated in case the same is adjudged to pe Commendable, at
the discretion of the Management,

Leave.  Grang of leave wil] pe regulated as per ryles of the Organization in force
from time (o time.

Acceptance of Qutside Asgi ament.  During the period of your employment
with the Organization, yo will devote your entire time, attention and abilities

of'the Management,

Retirement. You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit. Any extension of employment beyond 58 years would pe

Adherence ¢ Rules & Re ulations: Yoy wij be governed by the Service Rules
and Regulations of the organization which at present are applicable to the

You.in consuliation with the Management, |f during the perjod of your service,
the ma:mgcmemn_‘comes to the conclusiqp that yYou have committed any
misconduct, your services may be terminated without giving any notice,

Abandonment & Automatic Termination. Unauthorized absence from duty
tor a continuoys period of ope week (including the period for which leave though
applied has o been granted) and/or overstay beyond sanctioned leave for a
period of § consecutive days wij render you to [oge your lien on the service and
the same shyy dutomatically come to an end withoyy any notice or intimation,
Alter conﬁrmation, You will be liable to pay. one month’s salary in [jey of notice,
which shall pe deducted from your salary or other dues.

3 ™ .h.-m_m";;,-;v}\' M??’f
Wt Wi iaWa

g ¢ ) N g gy rl
N Resourmes Amity U® Gwalo
.'“f'ya(j."eﬁh, Gwelion




14, Fitness. 1his appointment gand its continuance s subject to your being found and
Feinaining medically (physically ang mentally) fit, The Management reseryes the
rieht to haye You medically €Xamined gy any time during the course of yoyr
eirploymen through 4 medical practitioner Nominated by the Management and 5
rrort of medical EXamination wijj| be submitteq 1o the Management whoge
dedision jp this regarg shall be fipa and binding. case you are found suffering
from any infectioys disease of Protracted j|lness and/or remajn irregular in your
atiendance, the Management shy have the right to terminate your services
Without notjce. ,

15. Mode of Notification For service of any notjce or communication, you wil| pe
irtormed by ordinary post 2 the latest address gjvep by you at the time of
eoinloyment. o thereafier A COpy of the letter may also pe displayed on the
notice board, Which shall pe considered to pe sufficient Service on you.  Any
chinge in your address may, therefore, pe intimated Wwithin one week of such
chiange.

Please rerypn the duplicate Copy of this appointment Jetter duly signed by you in token of
your acceptance of the above terms & conditions,

Looking forward 1o 3 fruitful association with you.

Yours sincerely,

[ESTH
Registra -
Amity U-"iversity Madhya Pradesh, V’);\\Q
Gwalior .
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&A™ AMITY UNIVERSITY

MADHYA PRADESH
Established vide Government of Madhya Pradesh Act No. 27 of 2010

AUMP/RO/AIBAS/2016/01 08 April 2016

Ms. Shubhagata Awasthi
39, Ganga Vihar Colony
Near Karauli Mata Temple
Mahalgaon

Gwalior (M..P.)

Dear Ms. Awasthi,

1. With reference to your application and subsequent interview you had with us, we
are pleased to appoint you as Assistant Professor-1 (Contractual) at Amity
Institute of Behavioural & Allied Science, Amity University, Madhya Pradesh
on the following terms and conditions:

2, Effective Date. Your employment will be effective from the date of joining i.e.
10.03.2016.

3. Salary. Your basic pay will be Rs. 8,275/- (Rupees Eight Thousand Two Hundred
Seventy Only) per month in the pay scale of Rs. 8000-275-13500 plus allowances
as per University rules. Gross Salary at the Basic Pay of Rs. 8,275/- will be Rs.
29,496/- per month.

4, Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India — existing or to be opened in -
future —~ as it may consider necessary at its discretion from time to time.
Consequent on such transfer, the rules & regulations of service applicable to such
post or at the place of posting will become applicable to you.

5 Probation. You will be on probation for a period of one year from the date of
joining duty. If considered necessary, the period of probation may be extended by
the management at its sole discretion without assigning any cause or reason. You
will be considered for confirmation after satisfactory completion of the

probationary period. |,

6. Termination. During the initial or extended period of probation, your services
may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service after
confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party You have been engaged on the
belief that the partxculars furnished by you in your application are factually
correct. In case it is subsequently found that the information furnished by you is

@AM, false, or that some other relevant facts have been concealed or withheld, your
' service will be liable to be terminated without any notice,
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| 7. Increments.  Grant of annual increment will be governed by your overall
performance (work and conduct) during the preceding year of service in terms of |

efficiency, regularity, punctuality, discipline, etc., and the results achieved.

Annual increment may be withheld if the performance is found sub-normal/’
unsatisfactory; or accelerated in case the same is adjudged to be commendable, at

the discretion of the management.

8. Leave. Grant of leave will be regulated as per rules of the organization in force
from time to time.

9. Acceptance of OQutside Assignment.  During the period of your employment
with the organization, you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment — honorary or remuneratory — or any
further studies / examinations, or external academic course (including part-time or
correspondence), except with the written permission of the management. You

. shall in all respects obey and conform to the management’s orders and put in your
best endeavor to promote the interest of the organisation. The management .
expects you to work with a high standard of initiative, efficiency and economy.

10.  Secrecy Maintenance Agreement. Except to your direct superior authority,
you will not give out to any one any of the administrative and/or organisational
matters of confidential/secret nature which may be your personal privilege to
know by virtue of your being our employee. All books, records and articlés
belonging to the establishment shall remain in the office premises and you will
ensure that these are safely kept and maintained at the proper place. No record
will be removed from the premises to any other place without the prior permission
of the management. '

11. . Retirement. You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit. Any extension of employment beyond 58 years would be
purely at the discretion of the management,

’ 12.  Adherence to Rules & Regulations. You will be governed by the Service Rules
and Regulations of the organisation which at present are applicable to the .
employees of your status at the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the duties assigned to
you, in consultation with the management If during the period of your service,
the management comes to the conclusion that you have committed any
misconduct, your services may be terminated without giving any notice,

13.  Abandonment & Automatic Termination. Unauthorised absence from duty
for a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay beyond sanctioned leave for a
period of 8 consecutive days will render you to lose your lien on the service and
the same shall automatically come to an end without any notice or intimation.
After confirmation, you will be liable to pay one month’s-salary in lieu of notice,
which shall be deducted from your salary or other dues.
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I4.  Fitness. This appointment and its continuance is subject to your being found and
remaining medically (physically and mentally) fit. The management reserves the
right to have you medically examined at any time during the course of vour
employment through a medical practitioner nominated by the management and a
report of medical examination will be submitted to the management whose
decision in this regard shall be final and binding. In case you are found suffering
from any infectious disease or protracted illness and/or remain irregular in your
attendance, the management shall have the right to terminate your services
without notice. .

15. Mode of Notification. For service of any notice or communication, you will be
informed by ordinary post at the latest address given by you at the time of
employment, or thereafter. A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufficient service on you. Any
change in your address may, therefore, be intimated within one week of such

change.

Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions.

Looking forward to a fruitful association with you.

Yours sincerely,

Mr."Rdjesh Jain

Madhya Pradesh,
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23  AMITY UNIVERSITY

MADHYA PRADESH
Established vide Government of Madhya Pradesh Act No. 27 of 2010

AUMP/RO/AIBAS/2015/02 09 March 2015

Mrs. Shraddha Tripathi
At Post Sabalpur
Puranpur,

Pilibhit (U.P.)
Dear Mrs. Tripathi,

1. With reference to your application and subsequent interview you had with us, we
are pleased to appoint you as Assistant Professor-1 at Amity Institute of
Behavioural & Allied Science, Amity University, Madhya Pradesh on the
following terms and conditions:

2. Effective Date. Your employment will be effective from the date of joining i.e.
12.02.2015. '

3. Salary. Your basic pay will be Rs. 8,000/- (Rupees Eight Thousand ‘Only) per
month in the pay scale of Rs, 8000-275-13500 plus allowances as per University
rules. Gross Salary at the Basic Pay of Rs. 8,000/- will be Rs. 30,000/- per month,

4, Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India - existing or to be opened in
future — as it may consider necessary at its discretion from time to time.
Consequent on such transfer, the rules & regulations of service applicable to such
post or at the place of posting will become applicable to you.

5. Probation. You will be on probation for a period of one year from the date of
Joining duty. If considered necessary, the period of probation may be extended by
the management at its sole discretion without assigning any cause or reason. You f
will be considered for confirmation after satisfactory completion of the
probationary period. ‘

6. Termination. During the initial or extended period of probation, your services
may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service after
confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the
belief that the particulars furnished by you in your application are factually

false, or that some other relevant facis ‘have been concealed or withheld, your
1 a_e;'vicecmll be liable to be terminated wit
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Increments.  Grant of annual increment wil] be governed by your overall
performance (work and conduct) during the preceding year of service in terms of
efficiency, regularity, punctuality, discipline, etc., and the results achieved,
Annual increment may be withheld if the performance is found sub-normal/
unsatisfactory; or accelerated in case the same is adjudged to be commendable, at
the discretion of the management,

Leave. Grant of leave wil] be regulated as per rules of the organization in force
from time to time.

Acceptance of Qutside Assj nment.  During the period of your employment

with the organization, you wil devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment — honorary or remuneratory — or any

Retirement. You are liabje to retire on attaining the age of 58 years, or earlier if
found medically unfit. Any extension of employment beyohd 58 years would be
purely at the discretion of the management.

Adherence to Rules & Re ulations. You will be governed by the Service Rules
and Regulations of the organisation which at present are applicable to the
employees of your status at the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the duties assigned to
you, in consultation with the management If during the period of your service,
the management comes to the conclusion that you have committed any
misconduct, your services may be terminated without giving any notice.

Abandonment & Automatic Termination.  Unauthorised absence from duty
for a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay beyond sanctioned leave for a
period of 8 consecutive days will render you to lose your lien on the service and
the same shall automatically come to an end without any notice or intimation.
After confirmation, you will be liable to pay one month’s salary in lieu of notice,
which shall be deducted from your salary or other dues.
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Fitness. This appointment and its continuance is subject to your being found and
remaining medically (physically and mentally) fit. The management reserves the
right to have you medically examined at any time during the course of your
employment through a medical practitioner nominated by the management and a
report of medical examination will be submitted to the management whose

Mode of Notification. For service of any notice or communication, you will be
informed by ordinary post at the latest address given by you at the time of
employment, or thereafter. A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufficient service on you. Any

change in your address may, therefore, be intimated within one week of such |

change.

Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions.

Looking forward to a fruitful association with you,

Yours sincerely, -

Dr. Anil Srivastav y)\
Registrar, Q_;J} t
Amity University Madhya Pradesh,

Gwalior \ &M "'\\0

Registrar (’;,W
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2 AMITY UNIVERSITY

- MADHYA PRADESH ——
Established vide Government of Madhya Pradesh Act No 27 of 2010

AUMP/RO/AIBAS/2016/05 5" September 2016

S

Dr. Nandha Kumara Pujam.S
25, Kaliman Puram St,
Mount Road

Chennai-600002

Dear Dr. Nandha Kumara Pujam.S,

L. With reference to your application and subsequent interview you had with us, we
are pleased to appoint you as Associate Professor— Clinical Psychology,
Department of Clinical Psychology at Amity Institute of Behavioural &
Allied Sciences, Amity University, Madhya Pradesh on the following terms and
conditions:

N 2. Effective Date. Your employment will be effective from the date of joining i.e.
29.08.2016.

3. Salary. Your basic pay will be Rs. 16,200/- (Rupees Sixteen Thousand Two
Hundred Only) per month in the pay scale of Rs. 12000-420-18300 plus
allowances as per University rules. Gross Salary at the Basic Pay of Rs. 16,200/-
will be Rs. 65,000/- per month.

4. Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India — existing or to be opened in
future — as it may consider necessary at its discretion from time to time.
Consequent on such transfer, the rules & regulations of service applicable to such
post or at the place of posting will become applicable to you.

5. Probation. You will be on probation for a period of one year from the date of
Joining duty. If considered necessary, the period of probation may be extended by
the management at its sole discretion without assigning any cause or reason. You
will be considered for confirmation after satisfactory completion of the

- probationary period.
6. Termination. During the initi4l or extended period of probation, your services

may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service after
confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the
belief that the particulars furnished by you in your application are factually
correct. In case it is subsequently found that the information furnished by you is
false, or that some other relevant facts have been concealed or withheld, your

@W service will be liable to be terminated without any notice. fg?ﬂ
- i
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Increments.  Grant of annual increment will be governed by your overall
performance (work and conduct) during the preceding year of service in terms of
efficiency, regularity, punctuality, discipline, etc., and the results achieved .
Annual increment may be withheld if the performance is found sub-normal/
unsatisfactory; or accelerated in case the same is adjudged to be commendable, at
the discretion of the management.

Leave. Grant of leave will be regulated as per rules of the organization in force
from time to time.

Acceptance of Qutside Assignment.  During the period of your employment
with the organization, you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment — honorary or remuneratory — or any
further studies / examinations, or external academic course (including part-time or
correspondence), except with the written permission of the management. You
shall in all respects obey and conform to the management’s orders and put in your
best endeavor to promote the interest of the organization. The management
expects you to work with a high standard of initiative, efficiency and economy.

Secrecy Maintenance Agreement.  Except to your direct superior authority,
you will not give out to any one any of the administrative and/or organisational

matters of confidential/secret nature which may be your personal privilege to
know by virtue of your being our employee. All books, records and articles
belonging to the establishment shall remain in the office premises and you will
ensure that these are safely kept and maintained at the proper place. No record
will be removed from the premises to any other place without the prior permission
of the management.

Retirement. You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit. Any extension of employment beyond 58 years would be
purely at the discretion of the management.

Adherence to Rules & Regulations: You will be governed by the Service Rules
and Regulations of the organization which at present are applicable to the
employees of your status at the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the duties assigned to
you, in consultation with the management. If during the period of your service,
the management comes to the conclusion that you have committed any
misconduct, your services may‘be terminated without giving any notice.

Abandonment & Automatic Termination.  Unauthorized absence from duty
for a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay beyond sanctioned leave for a
period of 8 consecutive days will render you to lose your lien on the service and
the same shall automatically come to an end without any notice or intimation.
After confirmation, you will be liable to pay one month’s salary in lieu of notice,

“n Resources
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Fitness. This appointment and its continuance is subject to your being found and
remaining medically (physically and mentally) fit. The management reserves the
right to have you medically examined at any time during the course of your
employment through a medical practitioner nominated by the management and a
report of medical examination will be submitted to the management whose
decision in this regard shall be final and binding. In case you are found suffering
from any infectious disease or protracted illness and/or remain irregular in your
attendance, the management shall have the right to terminate your services
without notice. .

Mode of Notification. For service of any notice or communication, you will be
informed by ordinary post at the latest address given by you at the time of
employment, or thereafter. A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufficient service on you. Any
change in your address may, therefore, be intimated within one week of such
change.

Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions.

Looking forward to a fruitful association with you.

Yours sincerely,

Raj

ek

Jain

Registrar
Amity University Madhya Pradesh,
Gwalior

Registrar

"7 v University Madhya Prades~
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AUMP/RO/AIBAS/2018/02 16" January 2018

Ms. Riya

Clo Singheshwar Mandal,
Ceera Mill, Cinema Road,
Darbhanag (Bihar)

Dear Ms. Mandal,

I With reference to your application and subsequent interview you had with us, we
are pleased to appoint you as Assistant Professor-1, Amity Institute of
Behavioral and Allied Sciences (AIBAS), Amity University Madhya Pradesh on
the following terms and conditions: ‘

2, Effective Date. Your employment will be effective from the date of joining i.e.
28.09.2017.

3. Salary. Your basic pay will be Rs. 8,000/- (Rupees Eight Thousand Only) per
month in the pay scale of Rs. 8000-275-13500 plus allowances as per University
rules. The Gross Salary Rs. 50,000/- per month will be paid to you plus
accommodation in girls hostel on sharing basis.

4. Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
-you for work in any of its offices / institutes in India - existing or to be opened in
future — as it may consider necessary at its discretion from time to time,
Consequent on such transfer, the rules & regulations of service applicable to such
post or at the place of posting will become applicable to you.

Sl Probation. You will be on probation for a period of one year from the date of
joining duty. If considered necessary, the period of probation may be extended by
the management at its sole discretion without assigning any cause or reason. You

will be considered for confirmation after satisfactory completion of the
probationary period.

6. Termination. During the initial or extended period of probation, your services
may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service after

* confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the
belief that the particulars furnished by you in your application are factually
correct. In case it is subsequently found that the information furnished by you is

false, or that some other relevant facts have been concealed or withheld, your
\ service will be liable to be terminated without any notice.
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Increments.  Grant of annual increment will be governed by your overall
performance (work and conduct) during the preceding vear of service in terms of
efficiency, regularity. punctuality. discipline. etc.. and the results achieved.
Annual increment may be withheld if the performance is found sub-normal/
unsatisfactory; or accelerated in case the same is adjudged to be commendable, at
the discretion of the management.

Leave. Grant of leave will be regulated as per rules of the organization in force
from time to time. -

Acceptance of Outside Assignment.  During the period of your employment
with the organization, you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment — honorary or remuneratory — or any
further studies / examinations, or external academic course (including part-time or
correspondence), except with the written permission of the management. You
shall in all respects obey and conform to the management’s orders and put in your
best endeavor to promote the interest of the organization. The management
expects you to work with a high standard of initiative, efficiency and economy.

Secrecy Maintenance Agreement.  Except to your direct superior authority,
you will not give out to any one any of the administrative and/or organisational
matters of confidential/secret nature which may be your personal privilege to
know by virtue of your being our employee. All books, records and articles
belonging to the establishment shall remain in the office premises and you will
ensure that these are safely kept and maintained at the proper place. No record
will be removed from the premises to any other place without the prior permission
of the management.

Retirement. You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit. Any extension of employment beyond 58 years would be
purely at the discretion of the management.

Adherence to Rules & Regulations: You will be governed by the Service Rules
and Regulations of the organization which at present are applicable to the
employees of your status at the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the duties assigned to
you. in consultation with the management. If during the period of your service,
the management comes to the conclusion that you have committed any
misconduct, your services may be terminated without giving any notice.

Abandonment & Automatic Termination.  Unauthorized absence from duty
for a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay beyond sanctioned leave for a
period of 8 consecutive days will render you to lose your lien on the service and
the same shall automatically come to an end without any notice or intimation.
After confirmation. you will be liable to pay one month’s salary in lieu of notice,
which shall be deducted from your salary or other dues.
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14. Fitness. This appointment and its continuance is subject to your being found and
remaining medically (physically and mentally) fit. The management reserves the
right to have you medically examined at any time during the course of your
employment through a medical practitioner nominated by the management and a
report of medical examination will be submitted to the management whose
decision in this regard shall be final and binding. In case you are found suffering
from any infectious disease or protracted illness and/or remain irregular in your
attendance. the management shall have the right to terminate your services
without notice. . -

15.  Mode of Notification. For service of any notice or communication, you will be
informed by ordinary post at the latest address given by you at the time of
employment, or thereafter. A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufficient service on you. Any
change in your address may, therefore, be intimated within one week of such
change.

Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions.

Looking forward to a fruitful association with you.

Yours sincerely,

1t

(@\f@w

R@j}‘d}ﬁ ain
Registrar
Amity University Madhya Pradesh,

Gwalior
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AMITY UNIVERSITY

MADHYA PRADESH
Established vide Government of Madhya Pradesh Act No. 27 of 2010

AUMP/RO/ALS/2017/03 9" October 2017

Maj Gen Rajinder Kumar, AVSM,SM,VSM (Retd)
H.No. 865, Sector-37, Arun Vihar,
Noida,Gautam Budh Nagar-U.P,

Dear Maj Gen,

1. With reference to your application and subsequent interview you had with us, we
are pleased to appoint You as Professor & Director ,2Amity Law School, Amity
University Madhya Pradesh on the following terms and conditions:

2 Effective Date. Your employment will be effective from the date of joining i.e.
04.09.2017.

3. Salary. You will draw a cphsolidated salary of Rs, 1,50,000/- (Rupees One Lac
Fifty Thousand Only) per month .Your emoluments shall be subjects to statutory
deductions applicable from time to time.

4, Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the Mmanagement may transfer
you for work in any of its offices / institutes in India — existing or to be opened in

5. Probation. You will be on probation for a period of one year from the date of
. joining duty. If considered necessary, the period of probation may be extended by

the management at its sole discretion without assigning any cause or reason. You
will be considered for confirmation after satisfactory completion of the
probationary period.

6. Termination. During the initial or extended period of probation, your services '
may be terminated at any time without assigning any reason and without any
notice. The same js applicable for you also. Cessation of service after
confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the

belief that the particulars furnished by you in your application are factually

) service will be liable to be termin
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/A Increments. Grant of annual increment will be governed by your overa|]
_-—-.'——-—-_-—- . - . .
performance (work and conduct) during the preceding yeat of service in terms of
efficiency, regularity, punctuality, discipline, etc., and the results achieved.
Annual increment may be withheld if the performance is found sub-normal/

unsatisfactory; or accelerated in case the same is adjudged to be commendable, at
the discretion of the Mmanagement,

8. Leave. Grant of leave will be regulated as per rules of the organization in force
from time to time.

9. Acceptance of Outside Assi iment.  During the period of your employment
with the organization, you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other

of the management.

1. Retirement, You are liable to retire on attaining the age of 70 years, or earlier if
s .
found medically unfit. Any extension of employment beyond 70 years would be
purely at the discretion of the management,

13. Abandonment & Automatic Termination. Unauthorized absence from duty
for a continuous period of one week (including the period for which leaye though
applied has not beep granted) and/or overstay beyond sanctioned leave for a
period of 8 consecutive days will render You to lose your lien on the service and
the same sha]] automatically come to an end without any notice or intimation,
After confirmation, you wil be liable to pay one month’s salary in liey of notice,
which shall be deducted from your salary or other dyes.
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Fitness. This appointment and its continuance is subject to your being found and
remaining medically (physically and mentally) fit. The management reserves the
right to have you medically examined at any time during the course of your

notice board, which shall be considered to be sufficient service on you. Any

change in your address may, therefore, be intimated within one week of such ,
change.

T

Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions.

Looking forward to a fruitful association with you.

With best wishes,

(b

Registrar
Amity University Madhya Pradesh,
Gwalior

Registrar
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Dr. Rakhi Singh Chouhan,
528, Chouhan Store, MG Road,
Khandwa (M.P.)

Dear Dr. Chouhan,

1.

2.
B
3,
4.
5.
&
6.
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With reference to your application and subsequent interview you had with us, we
are pleased to appoint you as Associate Professor, Amity Law School, Amity
University Madhya Pradesh on the following terms and conditions:

Effective Date. Your employment will be effective from the date of joining i.e.
17.08.2017.

Salary. Your basic pay will be Rs. 17,040/- (Rupees Seventeen Thousand Forty
Only) per month in the pay scale of Rs. 12,000-420-18,300 plus allowances as per
University rules. The Gross Salary Rs. 57,719/- per month will be paid to you.

Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India — existing or to be opened in
future — as it may consider necessary at its discretion from time to time.
Consequent on such transfer, the rules & regulations of service applicable to such
post or at the place of posting will become applicable to you.

Probation. You will be on probation for a period of one year from the date of
joining duty. If considered necessary, the period of probation may be extended by
the management at its sole discretion without assigning any cause or reason. You
will be considered for confirmation after satisfactory completion of the
probationary period.

Termination. During the initial or extended period of probation, your services
may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service after
confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the
belief that the particulars furnished by you in your application are factually
correct. In case it is subsequently found that the information furnished by you is
false, or that some other relevant facts have been concealed or withheld, your
service will be liable to be terminated without any notice.
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Increments.  Grant of annual increment will be governed by your overall
performance (work and conduct) during the preceding ycar of service in terms of
efficiency, regularity, punctuality, discipline, etc., and the results achieved.
Annual increment may be withheld if the performance is found sub-normal/
unsatisfactory; or accelerated in case the same is adjudged to be commendable, at
the discretion of the management.

Leave. Grant of leave will be regulated as per rules of the organization in force
from time to time.

-
-

Acceptance of Outside Assignment.  During the period of your employment
with the organization, you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment — honorary or remuneratory — or any
further studies / examinations, or external academic course (including part-time or
correspondence), except with the written permission of the management. You
shall in all respects obey and conform to the management’s orders and put in your
best endeavor to promote the interest of the organization. The management
expects you to work with a high standard of initiative, efficiency and economy.

Secrecy Maintenance Agreement. Except to your direct superior authority,
you will not give out to any one any of the administrative and/or organisational
matters of confidential/secret nature which may be your personal privilege to
know by virtue of your being our employee. All books, records and articles
belonging to the establishment shall remain in the office premises and you will
ensure that these are safely kept and maintained at the proper place. No record
will be removed from the premises to any other place without the prior permission
of the management.

Retirement. You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit. Any extension of employment beyond 58 years would be
purely at the discretion of the management.

Adherence to Rules & Regulations. You will be governed by the Service Rules
and Regulations of the ‘organization which at present are applicable to the
employees of your status at the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the duties assigned to
you, in consultation with the management. If during the period of your service,
the management comes to the conclusion that you have committed any
misconduct, your services may be terminated without giving any notice.

Abandonment & Automatic Termination.  Unauthorized absence from duty
for a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay beyond sanctioned leave for a
period of 8 consecutive days will render you to lose your lien on the service and
the same shall automatically come to an end without any notice or intimation.
After confirmation, you will be liable to pay one month's salary in lieu of notice,
which shall be deducted from your salary or other dues.
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Fitness. This appointment and its continuance is subject to your being found and
remaining medically (physically and mentally) fit. The management reserves the
right to have you medically examined at any time during the course of your
employment through a medical practitioner nominated by the management and a
report of medical examination will be submitted to the management whose
decision in this regard shall be final and binding. In case you are found suffering
from any infectious disease or protracted illness and/or remain irregular in yoar
attendance, the management shall have the right to terminate your services
without notice. .

Mode of Notification. For service of any notice or communication, you will be
informed by ordinary post at the latest address given by you at the time of
employment, or thereafter. A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufficient service on you. Any
change in your address may. therefore, be intimated within one week of such
change.

Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions.

Looking forward to a fruitful association with you.

Yours sincerely,

Raj

HA

h Jain

Registrar

Amity University Madhya Pradesh,
Gwalior
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AMITY UNIVERSITY

MADHYA PRADESH
Established vide Government of Madhya Pradesh Act No. 27 of 2010

AUMP/RO/ALS/2016/01 04" January 2016

Mr. Sandeep Kulshrestha
20, Alkapuri

City Center

Gwalior (M.P.)

Dear Mr. Kulshrestha,

1.

With reference to your application and subsequent interview you had with us,
we are pleased to appoint you as Assistant Professor-1 (Contractual) at Amity
Law School, Amity University, Madhya Pradesh on the following terms and
conditions:

Effective Date. Your employment will be effective from the date of joining i.e.
02.11.2015.

Salary.  Your basic pay will be Rs. 10,750/~ (Rupees Ten Thousand Seven
Hundred Fifty Only) per month in the pay scale of Rs. 8000-275-13500 plus
allowances as per University rules. Gross Salary at the Basic Pay of Rs. 10,750/-
will be Rs. 37,465/- per month.

Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India — existing or to be opened in
future — as it may consider necessary at its discretion from time to -time,
Consequent on such transfer, the rules & regulations of service applicable to such -
post or at the place of posting will become applicable to you. :

Probation. You will be on probation for a period of one year from the date of
joining duty. If considered necessary, the period of probation may be extended by
the management at its sole discretion without assigning any cause or reason. You
will be considered for confirmation after satisfactory completion of the
probationary period.

Termination. During the initial or extended period of probation, your services
may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service after
confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the
belief that the particulars furnished by you in your application are factually
correct. In case it is subsequently found that the information furnished by you is
false, or that some other relevant facts have been concealed or withheld, your
service will be liable to be terminated without any notice.

Arn £t Randhawa 7, /3;/* / ﬁ‘/“ e ﬁ}{ \
5 1 H < llr_' ] ‘]. ‘J -'_‘5".___. - i p '_.-.I' ".:‘..':‘.\'.1-'.' o -

i Resources \_ [ \j{"ﬁ;:s;t‘; Nhardey®

Luniby- LR tacaaRiadesh-Gwelior panity U gwellor

Amity University Madhya Pradesh, Maharajpura, Gwalior - 474005 MP (India)
Tel. : +?1-751-_2496Q25, 2496026, 2496027, Mob. : +91-8349994630, 8349994631, 8349994632
Woebsite : www.amity.edwgwalior 1 E-mall : info@gwa.amity.edu; admissions@gwa.amity.edu



#2#

7. Increments. Grant of annual increment will be governed by your overall
performance (work and conduct) during the preceding year of service in terms of
efficiency, regularity, punctuality, discipline, etc., and the results achieved.
Annual increment may be withheld if the performance is found sub-normal/
unsatisfactory; or accelerated in case the same is adjudged to be commendable, at
the discretion of the management.

8. Leave. Grantof leave will be regulated as per rules of the organization in force
from time to time.

9. Acceptance of Qutside Assignment. During the period of your employment
with the organization, you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assi gnment — honorary or remuneratory — or any
further studies / examinations, or external academic course (including part-time or
correspondence), except with the written permission of the management. You
shall in all respects obey and conform to the management’s orders and put in your

. best endeavor to promote the interest of the organisation. The management
expects you to work with a high standard of initiative, efficiency and economy.

10.  Secrecy Maintenance Agreement. Except to your direct superior authority,

you will not give out to any one any of the administrative and/or organisational
matters of confidential/secret nature which may be your personal privilege to
know by virtue of your being our employee. All books, records and articles
belonging to the establishment shall remain in the office premises and you will
ensure that these are safely kept and maintained at the proper place. No record
will be removed from the premises to any other place without the prior permission
of the management.

11. Retirement. You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit. Any extension of employment beyond 58 years would be
purely at the discretion of the management.

. 12. Adherence to Rules & Regulations: You will be governed by the Service Rules

and Regulations of the organisation which at present are applicable to the
employees of your status at the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the duties assigned to
you, in consultation with the management If during the period of your service,
the management comes to the conclusion that you have committed any
misconduct, your services may be terminated without giving any notice.

13.  Abandonment & Automatic Termination.  Unauthorised absence from duty
for a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay beyond sanctioned leave for a
period of 8 consecutive days will render you to lose your lien on the service and
the same shall automatically come to an end without any notice or intimation.
After confirmation, you will be liable to pay one month’s salary in lieu of notice,
which shall be deducted from your salary or other dues. -~
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14.  Fitness. This appointment and its continuance is subject to your being found and
remaining medically (physically and mentally) fit. The management reserves the
right to have you medically examined at any time during the course of your
employment through a medical practitioner nominated by the management and a
report of medical examination will be submitted to the management whose
decision in this regard shall be final and binding. In case you are found suffering
from any infectious disease or protracted illness and/or remain irregular in your
attendance, the management shall have the right to terminate your services
without notice.

15.  Mode of Notification. For service of any notice or communication, you will be
informed by ordinary post at the latest address given by you at the time of
employment, or thereafter. A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufficient service on you, Any
change in your address may, therefore, be intimated within one week of such
change.

Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions.

Looking forward to a fruitful association with you.

Yours sincerely,

Moo’

Dr. Anil Srivastay

Registrar,

Amity University Madhya Pradesh,
Gwalloﬁegi o

Amity University Madhya. Pradesh
Gwalior
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AMITY UNIVERSITY

MADHYA PRADESH
Established vide Government of Madhya Pradesh Act No. 27 of 2010

AUMP/RO/ALS/2016/05 09" August 2016

Mr. Sanjiv Singh Bhadauria
C/o Rambir Singh Bhadauria
Bah Road, Udi-Mod,

Etawah

(U.P.)

Dear Mr. Bhadauria,

1. With reference to your application and subsequent interview you had with us,
we are pleased to appoint you as Assistant Professor-3 at Amity Law School,

. Amity University, Madhya Pradesh on the following terms and conditions:

2. Effective Date. Your employment will be effective from the date of joining i.e.

20.07.2016.

3. Salary. Your basic pay will be Rs. 12,925/- (Rupees Twelve Thousand Nine
Hundred Twenty Five Only) per month in the pay scale of Rs. 10000-325-15200
plus allowances as per University rules. Gross Salary at the Basic Pay of Rs.
12,925/- will be Rs. 44,469/- per month.

4. Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India — existing or to be opened in
future — as it may consider necessary at its discretion from time to time.
Consequent on such transfer, the rules & regulations of service applicable to such
post or at the place of posting will become applicable to you.

. 5. Probation. You will be on probation for a period of one year from the date of
joining duty. If considered necessary, tht period of probation may be extended by
the management at its sole discretion without assigning any cause or reason. You
will be considered for confirmation after satisfactory completion of the
probationary period.

6.  Termination. During the initial or extended period of probation, your services
may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service after
confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the
belief that the particulars furnished by you in your application are factually
correct. In case it is subsequently found that the information furnished by you is
false, or that some other relevant facts have been concealed or withheld, your

K%AM service will be liable to be terminated without any notice.
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Increments.  Grant of annual increment will be governed by your overal]
performance (work and conduct) during the preceding year of service in terms of
efficiency, regularity, punctuality, discipline, etc., and the results achieved.
Annual increment may be withheld if the performance is found sub-normal/
unsatisfactory; or accelerated in case the same is adjudged to be commendable, at
the discretion of the management,

Leave. Grant of leave wil] be regulated as per rules of the organization in force
from time to time, ‘

exclusively in the performance of your duties; and will not undertake any other
direct/indirect_business, work or assignment — honorary or remuneratory — or any
further studies / €xaminations, or external academic course (including part-time or
correspondence), except with the written permission of the management. You
shall in all respects obey and conform to the management’s orders and put in your
best endeavor to promote the interest of the organisation. The management
expects you to work with a high standard of initiative, efficiency and economy.

Retirement.  You are liable to retire on attaining the age of 58 years, or earlier jf
found medically unfit. Any extension of employment beyond 58 years would be
purely at the discretion of the management.

Adherence to Rules & Re ulations: You will be governed by the Service Rules
and Regulations of the organisation which at present are applicable to the
employees of your status at the place’of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the duties assigned to
You, in consultation with the management If during the period of your service,
the management comes to the conclusion that you have committed any
misconduct, your services may be terminated without giving any notice,

period of 8 consecutive days will render you to lose your lien on the service and
the same shall automatically come to an end without any notice or intimation.
After confirmation, you wil] be liable to pay one month’s salary in lieu of notice,
which shall be deducted from your salary or other dues.
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report of medical” examination will be submited 10 the management whose
decision in this regard shall be final und binding. In case you are found
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from any infectious disease or protracted illness and‘or remain irr
attendance. the management shall have the right 0 terminate your services

without notice.

[5. Mode of Notification. For service of any notice or communication, you will be

informed by ordinary post at the Jatest address given by you at the time of
employment. or thereafter. A copy of the letter may also be displayed on the
notice board, which shal] pe considered to be sufficient service on you.
change in your address may, therelore, be intimated within one w

change.

your acceptance of the above terms & conditions.

Looking forward to a fruitful association with you.

Yours sincerely,

\ g

J Jain

Registrar

Amity University Madhya Pradesh,

Gwalior Registrar B
Amity University Madhye Prac'=”

. Gwaticr
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Please return the duplicate copy of this appointment letter duly signed by you in token of
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AMITY UNIVERSITY

MADHYA PRADESH
Established vide Government of Madhya Pradesh Act No. 27 of 2010

AUMP/RO/ALS/2014/06 01 December 2014

Dr. Saroj Choudhary

House No. 28, LNUPE Campus,
Mela Road,

Gwalior. M.P.

Dear Dr. Chaudhary,
1. With reference to your application and subsequent interview you had with us, we
are pleased to appoint you as Assistant Professor-1, Amity Law School at

Amity University, Madhya Pradesh on the following terms and conditions:

-ate. Your employment will be effective from the date of joining i.e,
%.

2. E‘jj{{i
07.11 7%

3. Salary.  Your basic pay will be Rs. 9,100/- (Rupees Nine Thousand One
Hundred Only) per month in the pay scale of Rs. 8000-275-13500 plus
allowances as per University rules. Gross Salary at the Basic Pay of Rs. 9,100/-
will be Rs. 35,000/- per month.

4. Place of posting. Your place of posting will presently be the Amity University:
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India — existing or to be opened in
future — as it may consider necessary at its discretion from time to time.
Consequent on such transfer, the rules & regulations of service applicable to such
post or at the place of posting will become applicable to you.

5, Probation. You will be on probation for a period of one year from the date of

. Joining duty. If considered necessary, the period of probation may be extended by
the management at its sole discretion without assigning any cause or reason. You
will be considered for confirmation after satisfactory completion of the
probationary period.

6. Termination. During the initial or extended period of probation, your services
may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service after
confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the
belief that the particulars furnished by you in your application are factually
correct. In case it is subsequently found that the information furnished by you is
false, or that some other relevant facts have been concealed or withheld, your

\M service will be Tiable to be terminated without any notice. o
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Leave'. Grapt of leave wil] pe regulated as per ryjeg of the Organization in force
from time to time.

9. Secrecy Maintenance Agreement. Except to your direct superior authority,
You will not gjye Out to any ope any of the administratjve and/or Organizationa]

11, Retirement._ You are ligbje to retire on attaining the age of 58 years, or earlier if
found medically unfit. Any extension of employment beyond 58 years would be
purely at the discretion of the management,

12, Adherence to Rules & Regulations: You will pe governed by the Service Rules
and Regulationg of the Organisation which gt present are applicable tq the
employees of Your status at the place of posting; and whjch Mmay be added,
modified, amended, altered, changed
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attendance, the Mmanagement sha]] have the right to terminate yoyur services
without notice,

Mode of Notification. For service of any notice or Communication, yoy wij] be
informed by ordinary post at the latest address given by you at the time of

employment, or thereafter, A Copy of the letter may also be displayed on the
notice board, which shal] be considered to be sufficient service on you. Any
change in your address may, therefore, pe intimated within one week of such

Yours sincerely,

&
- o
o7 i
Dr. Anil Srivastay

Registrar,
Amity University Madhya Pradesh,
Gwalior Registrar
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Lo AMITY UNIVERSITY

MADHYA PRADESH ——
Established vide Government of Madhya Pradesh Act No 27 of 2010

AUMP/RO/ALS/2016/07 05" September 2016
hy—————

Dr. Alpa Sethi

G-82, Near Jagh Jeevan Park
Kawa Khera,
Bhilwara-311001

(Rajasthan)

Dear Dr. Sethi,

1. With reference to your application and subsequent interview you had with us,
we are pleased to appoint you as Assistant Professor-2 at Amity Law School,
Amity University, Madhya Pradesh on the following terms and conditions:

2. Effective Date. Your employment will be effective from the date of joining i.e:
26.08.2016.

3. Salary. Your basic pay will be Rs. 11,575/- (Rupees Eleven Thousand Five
Hundred Seventy Five Only) per month in the pay scale of Rs. 8000-275-13500-
plus allowances as per University rules. Gross Salary at the Basic Pay of Rs.
11,575/- will be Rs. 40,122/- per month.,

4, Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India - existing or to be opened in
future — as it may consider necessary at its discretion from time to time.
Consequent on such transfer, the rules & regulations of service applicable to such
post or at the place of posting will become applicable to you.

5. - Probation. You will be on probation for a period of one year from the date of
joining duty. If considered necessary, the period of probation may be extended by
the management at its sole discretion without assigning any cause or reason. You,
will be considered for confirmation after satisfactory completion of the
probationary period. '

. ; 6. Termination. During the initial or extended period of probation, your services

may be terminated at any time, without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service after
confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the
belief that the particulars furnished by you in your application are factually
correct. In case it is subsequently found that the information furnished by you is
false, or that some other relevant facts have been concealed or withheld, your
service will be liable to be terminated without any notice. ‘L:,

e
Amity University Madhya Pradesh, Maharajpura, Gwalior - 474005 MP (india)

Tel. : +91-751-2496025, 2496026, 2496027, Mob. : +91-8349994630, 8349994631, 8349994632
Website : www.amity edu/gwalior | E-mail : info@gwa.amity.edu; admissions@gwa.amity.edu
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locrements.  Grant of annual increment will be governed by vour overall
performance (work and conduct) during the preceding year of service-in terms of
efficiency, regularity. punctuality. discipline, etc., and the results achieved.
Annual increment may be withheld if the performance is found sub-normai/
unsatistactory: or accelerated in case the same js adjudged (o be commendable, at
the discretion of the management.

Leave. Grant of leave will be regulated as per rules of the organization in force

———

from time to time.

Acceptance of Qutside Assignment. During the period of your employment
with the organization. you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment — honorary or remuneratory - or any
further studies / examinations, or external academic course (including part-time or
correspondence), except with the written permission of the management. You
shall in all respects obey and conform to the management’s orders and put in your
best endeavor to promote the interest of the organisation. The management
€Xpects you to work with a high standard of initiative, efficiency and economy.

Secrecy Maintenance Agreement. Except to your direct superior authority,
you will not give out to any one any of the administrative and/or organisational
matters of confidential/secret nature which may be your personal privilege to
know by virtue of your being our employee. All books, records ‘and articles
belonging to the establishment shall remain in the office premises and you will
ensure that these are safely kept and maintained at the proper place. No record
will be removed from the premises to any other place without the prior permission
of the management.

Retirement. You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit. Any extension of employment beyond 58 years would be
purely at the discretion of the management,

Adherence to Rules & Regulations: You will be governed by the Service Rules
and Regulations of the organisation which at present are applicable to the
employees of your status at the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time

. to time. Your hours of attendance may be regulated to suit the duties assigned to

you, in consultation with the management  If during the period of your service,
the management comes to the conclusion that you have committed any
misconduct, your services may be terminated without giving any notice.

‘ i
Abandonment & Automatic Termination. Unauthorised absence from duty

for a continuous period of one week (including the period for which leave though
applied has not béen granted) and/or overstay beyond sanctioned leave for a
period of 8 consecutive days will render you to lose your lien on the service and
the same shall automatically come to an end without any notice or intimation.
After confirmation, you will be liable to pay one month’s salary in liew of notice,
which shall be deducted from your salary or other dues.
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Fitness. This appointment and its continuance is subject to your being found and
remaining medically (physically and- mentally ) fit. T'he management reserves the
right to have you medically examined at any time during the course of your
employment through a medical practitioner nominated by the management and a
report of medical examination will be submitted to the management whose
decision in this regard shall be final and binding. In case you are found suffering
from any infectious disease or protracted illness and/or remain irregular in your
attendance, the management shall have the right to terminate your services
without notice. .

Mode of Notification. For service of any notice or communication, you will be
informed by ordinary post at the latest address given by you at the time of
employment, or thereafter. A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufficient service on you. Any
change in your address may, therefore, be intimated within one week of such
change.

Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions.

Looking forward to a fruitful association with you.

Yours sincerely,

Mr:

s

jesh Jain ;

Registrar
Amity University Madhya Pradesh,
Gwalior

Regiswar

Amity Universily Madhya Pradesh

Gwatior
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AMITY UNIVERSITY
— MADHYA PRALES

Eoiabhished vido Gavernppent of Madhya Prodesh Act NG 07 0f 2070

AUMP/RO/ALS/2016/04 08" July 2016

Mr. Sachin Kumar Sharma
86- Krishna Puri

Near Society Hall,

Mathura (U.P.)

Dear Mr. Sharma,

1.

With reference to your application and subsequent interview you had with us,
we are pleased to appoint you as Assistant Professor-2 at Amity Law School,
Amity University, Madhya Pradesh on the following terms and conditions:

2. ~ Effective Date. Your employment will be effective from the date of joining i.e.

25.01.2016.

Salarv. Your basic pay will be Rs. 12,400/- (Rupees Twelve Thousand Four
Hundred Only) per month in the pay scale of Rs. 8000-275-13500 plus
allowances as per University rules. Gross Salary at the Basic Pay of Rs. 12,400/-
will be Rs. 42,778/- per month.

Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India — existing or to be opened in
future — as it may consider necessary at its discretion from time to time.
Consequent on such transfer, the rules & regulations of service applicable to such
post or at the place of posting will become applicable to you.

Probation. You will be on probation for a period of one year from the date of
joining duty. If considered necessary, the period of probation may be extended by
the management at its sole discretion without assigning any cause or reason. You
will be considered for confirmation after satisfactory completion of the
probationary period.

Termination. During the initial or extended period of probation, your services
may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service after
confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the
belief that the particulars furnished by you in your application are factually
correct. In case it is subsequently found that the information furnished by you is
false, or that some other relevant facts have been concealed or withheld, your
service will be liable to be terminated without any notice.
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Increments.  Grant of annual increment will be governed by your overall
performance (work and conduct) during the preceding year of service in terms of
efficiency, regularity. punctuality, discipline, etc., and the results achieved.
Annual increment may be withheld if the performance is found sub-normal/
unsatisfactory; or accelerated in case the same is adjudged to be commendable, at
the discretion of the management.

Leave. Grant of leave will be regulated as per rules of the organization in force
from time to time.

Acceptance of Outside Assignment.  During the period of your employment
with the organization, you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment — honorary or remuneratory — or any
further studies / examinations, or external academic course (including part-time or
correspondence), except with the written permission of the management. You
shall in all respects obey and conform to the management’s orders and put in your
best endeavor to promote the interest of the organisation. The management
expects you to work with a high standard of initiative, efficiency and economy.

Secrecy Maintenance Agreement. Except to your direct superior authority,
you will not give out to any one any of the administrative and/or organisational
matters of confidential/secret nature which may be your personal privilege to
know by virtue of your being our employee. All books, records and articles
belonging to the establishment shall remain in the office premises and you will
ensure that these are safely kept and maintained at the proper place. No record
will be removed from the premises to any other place without the prior permission
of the management.

Retirement. You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit. Any extension of employment beyond 58 years would be
purely at the discretion of the management.

Adherence to Rules & Regulations: You will be governed by the Service Rules
and Regulations of the organisation which at present are applicable to the
employees of your status at the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the duties assigned to
you, in consultation with the management If during the period of your service,
the management comes to the conclusion that you have committed any
misconduct, your services may be terminated without giving any notice.

Abandonment & Automatic Termination.  Unauthorised absence from duty
for a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay beyond sanctioned leave for a
period of 8 consecutive days will render you to lose your lien on the service and
the same shall automatically come to an end without any notice or intimation.

After confirmation, you will be liable to pay one month’s salary in lieu of notice,

which shall be deducted from your salary or other dues.
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Fitness. This appointment and its continuance is subject to your being found and
remaining medically (physically and mentally) fit. The management reserves the
right to have you medically examined at any time during the course of your
employment through a medical practitioner nominated by the management and a
report of medical examination will be submitted to the management whose
decision in this regard shall be final and binding. In case you are found suffering
from any infectious disease or protracted illness and/or remain irregular in your
attendance, the management shall have the right to terminate your services
without notice.

Mode of Notification. For service of any notice or communication, you will be
informed by ordinary post at the latest address given by you at the time of
employment, or thereafter. A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufficient service on you. Any
change in your address may, therefore, be intimated within one week of such
change.

Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions.

Looking forward to a fruitful association with you.

Yours sincerely,

@@

Ra Jain

Registrar,

Amity University Madhya Pradesh,

Gwalior Registrar
Amity University Madhya Preci~

Gwalior
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AMITY UNLIV LK 1Y

MADHYA PRADESH
Established vide Government of Madh ya Pradesh Act No 27 of 2010

AUMP/RO/ALS/2017/01 11" April 2017

Ms. Krati Rajoria
60, Sector-2, Vinay Nagar,
Gwalior-(M.P.)

Dear Ms. Rajoria,

I$ With reference to your application and subsequent interview you had with us, we
are pleased to appoint you as Assistant Professor-1,Amity Law School, Amity
University Madhya Pradesh on the following terms and conditions:

. 2. Effective Date. Your employment will be effective from the date of joining i.e.
20.02.2017.

3, Salary. Your basic pay will be Rs. 8,825/- (Rupees Eight Thousand Eight
Hundred Twenty Five Only) per month in the pay scale of Rs. 8000-275-13500
plus allowances as per University rules. Gross Salary at the Basic Pay of Rs.
8,825/- will be Rs. 45,000/- per month.

4, Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India — existing or to be opened in
future — as it may consider necessary at its discretion from time to time.
Consequent on such transfer, the rules & regulations of service applicable to such
post or at the place of posting will become applicable to you.

5. Probation. You will be on probation for a period of one year from the date of

joining duty. If considered necessary, the period of probation may be extended by
. the management at its soje discretion without assigning any cause or reason. You
will be considered for confirmation after satisfactory completion of the
probationary period.

6. Termination. During the initial or extended period of probation, vour services
may be terminated at any time without assigning any reason and without any
notice. The same s applicable for you also. Cessation aof sorvice after

FOBIVIEE URC IMGIUN S soude o paviment of salary tor the

......

Witapicd nouce peiicd, i any, by either pariy. You have been engaged on the
belief that the particulars furnished by you in your application are factually
correct. In case it is subsequently found that the information furnished by you is
false, or that some other relevant facts have been concealed or withheld, your
service wili be liable to be terminated without any notice.
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Increments.  Grant of annual increment will be governed by your overall
performance (work and conduct) during the preceding year of service in terms of
efficiency, regularity, punctuality, discipline, etc., and the results achieved.
Annual increment may be withheld if the performance is found sub-normal/
unsatisfactory; or accelerated in case the same is adjudged to be commendable, at
the discretion of the management.

Leave. Grant of leave will be regulated as per rules of the organization in force
from time to time.

Acceptance of Outside Assignment. During the period of your employment
with the organization, you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other

-direct/indirect business, work or assignment — honorary or remuneratory — or any

further studies / examinations, or external academic course (including part-time or
correspondence), except with the written permission of the management. You
shall in all respects obey and conform to the management’s orders and put in your
best endeavor to promote the interest of the organization. The management
expects you to work with a high standard of initiative, efficiency and economy.

Secrecy Maintenance Agreement. Except to your direct superior authority,
you will not give out to any one any of the administrative and/or organisational
matters of confidential/secret nature which may be your personal privilege to
know by virtue of your being our employee. All books, records and articles
belonging to the establishment shall remain in the office premises and you will
ensure that these are safely kept and maintained at the proper place. No record
will be removed from the premises to any other place without the prior permission
of the management.

Retirement. You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit. Any extension of employment beyond 58 years would be
purely at the discretion of the management.

Adherence to Rules & Regulations: You will be governed by the Service Rules
and Regulations of the organization which at present are applicable to the
employees of your status at the place of posting; and which may be added,
modified, amended, altered, changed. or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the duties assigned to
you, in consultation with the management. [f during the period of your service,
the management comes to the conclusion that you have committed any
misconduct, your services may be terminated without giving any notice,
Abandonment & Avromatic Termination.  Unauthorized abscove from ¥y
for a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay beyond sanctioned leave for a
period of 8 consecutive days will render you 1o lose your lien on the service and
the same shall automatically come to an end withoul any notice or intimation.
After confirmation, vou will be liable to pay one month’s salary in lieu of notice,
whick shall be deducted from your salary or cther dues.
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Fitness. This appointment and its continuance is subject to your being found and
remaining medically (physically and mentally) fit. The management reserves the
right to have you medically examined at any time during the course of your
employment through a medical practitioner nominated by the management and a
report of medical examination will be submitted to the management whose
decision in this regard shall be final and binding. In case you are found suffering
from any infectious disease or protracted illness and/or remain irregular in your

attendance, the management shall have the right to terminate your services
without notice. .

Mode of Notification. For service of any notice or communication, you will be
informed by ordinary post at the latest address given by you at the time of
employment, or thereafter. A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufficient service on you. Any

change in your address may, therefore, be intimated within one week of such
change.

Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions.

Looking forward to a fruitful association with you.

Yours sincerely, Q
- \’J

@ L= e

Registrar

Amity University Madhya Pradesh,
Gwalior
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AMITY

. UNIVERSITY

AMITY UNIVERSITY

MADHYA PRADESH
Established vide Government of Madhya Pradesh Act No. 27 of 2010

AUMP/RO/ALS/2012-13/03 09 October 2013

Mr. Abhinav Upadhyay,
E-38, Gyatri Vihar
Thatipur

Gwalior M.P.

Dear Mr. Upadhyay,
1. With reference to your application and subsequent interview. you had with us, we
are pleased to appoint you as Lecturer, Amity Law School at Amity

University, Madhya Pradesh on the following terms and conditions:

2. Effective Date. Your employment will be effective from the date of joining i.e.
10.06.2013.

3. Salary. Your basic pay will be Rs. 8,275/- (Rupees Eight Thousand Two
Hundred Seventy Five Only) per month in the pay scale of Rs. 8000-275-13500
plus allowances as per University rules. Gross Salary at the Basic Pay of Rs.
8,275/- will be Rs. 33,000/- per month.

4, Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India—existing or to be opened in
future — as it may consider necessary at its discretion from time to time.
Consequent on such transfer, the rules & regulations of service applicable to such
post or at the place of posting will become applicable to you.

5. Probation. You will be on probation for a period of one year from the date of
Joining duty. If considered necessary, the period of probation may be extended by
the management at its sole discretion without assigning any cause or reason. You
will be considered for confirmation after satisfactory completion of the
probationary period.

6. Termination. During the initial or extended period of probation, your services
may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service after
confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the
belief that the particulars furnished by you in your application are factually

- - -—-—correct. In case it is.subsequently-found that the-information furnished -by-you is- - —

W false, or that some other relevant facts have been concealed or withheld, your L’;
service will be liable to be terminated w1thout any notlce
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Tel. : +91-751-2496025, 2496026, Mob. : +91-8349994630, 8349994631, 8349994632

Website | www.amity.edu/gwalior | Email : info@gwa.amity.edu; admissions@gwa.amity.edu
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7. Increments.  Grant of annual increment will be governed by your overall
performance (work and conduct) during the preceding year of service in terms of
efficiency, regularity, punctuality, discipline, etc., and the results achieved .
Annual increment may be withheld if the performance is found sub-normal/
unsatisfactory; or accelerated in case the same is adjudged to be commendable, at
the discretion of the management.

8. Leave. Grant of leave will be regulated as per rules of the organization in force
from time to time.

9. Acceptance of Qutside Assignment,  During the period of your employment
with the organization, you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment — honorary or remuneratory — or any
further studies / examinations, or external academic course (including part-time or
correspondence), except with the written permission of the management. You

. shall in afi respects obey and conform to the management’s orders and put in your
best endeavor to promote the interest of the organization. The management
expects you to work with a high standard of initiative, efficiency and economy.

9. Secrecy Maintenance Agreement.  Except to your direct superior authority,
you will not give out to any one any of the administrative and/or organizational
matters of confidential/secret nature which may be your personal privilege to
know by virtue of your being our employee. All books, records and articles
belonging to the establishment shall remain in the office premises and you will
ensure that these are safely kept and maintained at the proper place. No record
will be removed from the premises to any other place without the prior permission
of the management.

11. “Retirement. You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit. Any extension of employment beyond 58 years would be
purely at the discretion of the management.

' 12.  Adherence to Rules & Regulations: You will be governed by the Service Rules
and Regulations of the organisation which at present are applicable to the
employees of your status at the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the duties assigned to
you, in consultation with the management If during the period of your service,
the management comes to the conclusion that you have committed any
misconduct, your services may be terminated without giving any notice.

for a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay beyond sanctioned leave for a
period of 8 consecutive days will render you to lose your lien on the service and
the same shall automatically come to an end without any notice or intimation.
After confirmation, you will be liable to pay one month’s salary in lieu of notice,

W shall be deducted from your sqlary or other dues. %
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Fitness. This appointment and its continuance is subject to your being found and
remaining medically (physically and mentally) fit. The management reserves the
right to have you medically examined at any time during the course of your
employment through a medical practitioner nominated by the management and a
report of medical examination will be submitted to the management whose
decision in this regard shall be final and binding. In case you are found suffering
from any infectious disease or protracted illness and/or remain irregular in your
attendance, the management shall have the right to terminate your services
without notice. .

Mode of Notification. For service of any notice or communication, you will be
informed by ordinary post at the latest address given by you at the time of
employment, or thereafter. A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufficient service on you. Any
change in your address may, therefore, be intimated within one week of such
change.

Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions.

Looking forward to a fruitful association with you.

Yours sincerely,

Dr.

Registrar,
Amity University Madhya Pradesh, @
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Gwalior
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AMILTY UNILV LRSI Y
T MADHYA PRADESH
Established vide Government of Madhya Pradesh Act No 27 of 2010

AUMP/RO/ALS/2017 /02 28% June 2017

Mr. Arun Sharmg :
C-14,15 Pragati Vihar Colony,
Gole Ka Mandir, Gwalior-474005(M.P.)

1

With reference (o your application and subsequent interview you had with ys,
We are pleased to appoint you as Assistant Professor-1, Amity Law School,
Amity University Madhya Pradesh, purely on Cont;‘_actual basis for a
Period of 11 months on the following terms and conditions:” ~

Effective Date. Your employment wij| be effective from the date of joining j.e,
20.05.2017

Place of posting. Your place of posting wil presently be the Amity University __
Madhya Pradesh Campus at Gwalior. However, the Mmanagement may transfer
you for work in any of its offices / institutes in India - existing or to be opened in
future - as jt may consider necessary at its discretion from time to time.
Consequent on such transfer, the rules & regulations of seryice applicable to
such post or at the place of posting will become applicable to you,

Renewal of Contract. Your appointment shall initially be for 4 period of 11
months, howeve on satisfactory performance and availability of vacancy, your
contract may be renewed jf deemed fi1 by the Mmanagement

______

Termination. During the period cf contract, your services may be terminated
4l 4ot tine withour 4ssigning any reason and without any notice. The same js
applicable for you also. You have been engaged on the belief that the particulars
furnished by you in Your application are factually corvect In case it js
:tuhsc.-r_;wnl‘l_y found that the information furnished by vou is false, or that sone
other relevant facts have been coticealed or withheld, your service will be liable
Lo be termi,iateq withcut any notjce,

Leave  Grang of feave wil] he reoulaied sy pes ralas of the g stion in forea
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8. AccegtaQg_@;ﬂu_f_(_)g_tﬂgj_d_e__{\_g,‘;sig_n_n_@_u_t. During the Period of youy employment
with the organizatjon, you will devote Your entire time, attention and abilities
exclusively in (he Performance of your duties; and will not undertake any other
direct/indirect husiues.s, work or aésignment - hunurary or remuneratory - or
any further Studies / exXaminations, or external academic course (z’nc!uding part-
time or correspondem"ej, éxcept with the Written Permission of the
Management. yo shall in aj reéspects obey and contorm to the Mmanagement’s
orders and PUt in your pegt endeavor to Promote the interest of the
Organization. The Mmanagement €Xpects you to work with a high Standard of
initiatjve, efﬁ'ciency and economy.

9. Secrec Maintenance Agreement. Except to your direct superior authority,

you will not giye Out to any gne any of the administratjye and/or Organisational

Mmatters of conﬁdentr‘ai/secrer nature whjch may be your personal privilege to

know by virtue of your being oyr employee, Al books, records and articles

. belonging to the 'establishment shall remain in the office Premises and you will
€nsure that these gy safely kept and Maintained at the Proper place, Ng record

will be remoyed from the premises tq any other place without the prior

10.  Adherence to Rules & Re ulations. Yoy will be governed by the Service Rules -
and Regulations of the Organization whje, at present are applicable to the
employees of your status at the place of posting; and whjch may be added,
modified, amended, altered, changed, or replaced by the Management from time
to time. Your hours of attendance may be regulated to Suit the dutjeg assigned
to you, in consultation with the Management, |f during the period of your
service, the Management cones to the conclusion that you have Committed any
misconducy, your services may be terminated without giving any notice.

andonment § x'Lii:_t_;Ln;Ls_:Lf_.‘_IgLf_liii:ariﬁl'l. Unauthorized absence from duty
for a continuous perjq of one week (induding the period for which legve
though applied has ;¢ been granted) and/oy oversiay beyong sanctioned legye
. for a periog of § tonsecutive days will render you to fose your lien on the
Service and the same shall dwomatically come ¢ an end withouyy any notice or

intimation,

(Y
b
.

—

12. Fitness, This appointment gng IS continuance is subject to your being found
and remaining medically (pmrsf(';fﬂy and mentally) it The Management

reserves the right to haye YOu medically exammed at any e during the course
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Management whog decision jn ghis regard shall be final and binding. |p case
You are found suffering fron, any infectioys disease o protracted jllnesg and/or
remain irregular iy Your attendance, the Management shy| have the right to
terminate your SCIVICes with, notice,

AManprest Randhawa
Wr-Human Resources

versity Madhva Pradesh, Goulior




13. Mode of Notification. For service of any notice oj COmmunication, you wil| be
iNformed o . adon ? |
informed by ordinary post the latest address given by yo

u

employment, oy thereafter A copy of the letter may also be dj

change.

Please return the duplicate copy of thijs appointment letter duly signed by you in token

of your acceptance of the above terms g conditions.

Looking forward to a fruitfy) association with you.

With best wishes,

h f‘?&'

ajesh'Jain
Registrar

Amity University Madhya Pradesh,
Gwalior
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AUMP/RO/ALS/2018/02 11t April 2018

Mr. Sadanand Anantrao Karhale,
Mauli Krupa opposite civil Hospital,
Subash Road, Parbhani-431401

Dear Mr. Karhale,

1. With reference to your application and subsequent interview you had with us,
we are pleased to appoint you as Assistant Professor-1, Amity Law School,
Amity University Madhya Pradesh, purely on Contractual basis for a
period of 11 months on the following terms and conditions:

2. Effective Date. Your employment will be effective from the date of joining i.e.
23.03.2018

3. Salary. Your basic pay will be Rs. 8,000/- (Rupees Eight Thousand Only) per
month in the pay scale of Rs. 8000-275-13500 plus allowances as per University
rules. Gross Salary at the Basic Pay of Rs. 8,000/- will'be Rs. 30,000/- per month.

4, Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India - existing or to be opened in
future - as it may consider necessary at its discretion from time to time.
Consequent on such transfer, the rules & regulations of service applicable to
such post or at the place of posting will become applicable to you.

5. Renewal of Contract. Your appointment shall initially be for a period of 11
months, however on satisfactory performance and availability of vacancy, your

contract may be renewed if deemed fit by the management. .

6. Termination. During the period of contract, your services may be terminated
at any time without assigning any reason and without any notice. The same is
applicable for you also. You have been engaged on the belief that the particulars
furnished by you in your application are factually correct. In case it is
subsequently found that the information furnished by you is false, or that some
other relevant facts have been concealed or withheld, your service will be liable
to be terminated without any notice.

7. Leave. Grantof leave will be regulated as per rules of the organization in force
from time to time.
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Acceptance of Qutside Assignment. During the period of your employment
with the organization, you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment - honorary or remuneratory - or
any further studies / examinations, or external academic course (including part-
time or correspondence), except with the written permission of the
management. You shall in all respects obey and conform to the management’s
orders and put in your best endeavor to promote the interest of the
organization. The management expects you to work with a high standard of
initiative, efficiency and economy.

Secrecy Maintenance Agreement. Except to your direct superior authority,
you will not give out to any one any of the administrative and/or organisational
matters of confidential/secret nature which may be your personal privilege to
know by virtue of your being our employee. All books, records and articles
belonging to the establishment shall remain in the office premises and you will
ensure that these are safely kept and maintained at the proper place. No record
will be removed from the premises to any other place without the prior
permission of the management.

Adherence to Rules & Regulations. You will be governed by the Service Rules
and Regulations of the organization which at present are applicable to the
employees of your status at the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the dutjes assigned
to you, in consultation with the management, If during the period of your
service, the management comes to the conclusion that you have committed any
misconduct, your services may be terminated without giving any notice.

Abandonment & Automatic Termination.  Unauthorized absence from duty
for a continuous period of one week (including the period for which leave
though applied has not been granted) and/or overstay beyond sanctioned leave
for a period of 8 consecutive days will render you to lose your lien on the
service and the same shall automatically come to an end without any notice or
intimation,

Fitness. This appointment and its continuance is subject to your being found
and remaining medically (physically and mentally) fit. The management
reserves the right to have you medically examined at any time during the course
of your employment through a medical practitioner nominated by the
management and a report of medical examination will be submitted to the
management whose decision in this regard shall be final and binding. In case
you are found suffering from any infectious disease or protracted illness and/or
remain irregular in your attendance, the management shall have the right to
terminate your services without notice
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13. Mode of Notification. For service of any notice or communication, you will be
informed by ordinary post at the latest address given by you at the time of
employment, or thereafter. A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufficient service on you. Any
change in your address may, therefore, be intimated within one week of such
change.

Please return the duplicate copy of this appointment letter duly signed by you in token :
of your acceptance of the above terms & conditions.

Looking forward to a fruitful association with you.

With best wishes,

[

/ ‘ .'\ ;‘}lﬂ.“
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Rajesh Jain
Registrar
Amity University Madhya Pradesh,
Gwalior
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AMITY UNIVERSITY

MADHYA PRADESH
Established vide Government of Madhya Pradesh Act No. 27 of 2010

AUMP/RO/ALS/2016/06 09" August 2016

Mr. Mohit Sharma
‘Kusum Kunj’ 1132,
Indira Nagar-1* ST.No.4,
Meerut-250002

(U.P.)

Dear Mr. Sharma,

15 With reference to your application and subsequent interview you had with us,
we are pleased to appoint you as Assistant Professor-3 at Amity Law School,
Amity University, Madhya Pradesh on the following terms and conditions:

2. Effective Date. Your employment will be effective from the date of joining i.e.
01.08.2016.

Salary. Your basic pay will be Rs. 13,575/- (Rupees Thirteen Thousand Five
Hundred Seventy Five Only) per month in the pay scale of Rs. 10000-325-15200
plus allowances as per University rules. Gross Salary at the Basic Pay of Rs.
13,575/- will be Rs. 46,562/~ per month.

[US]

4. Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India — existing or to be opened in
future — as it may consider necessary at its discretion from time to time.
Consequent on such transfer, the rules & regulations of service applicable to such
post or at the place of posting will become applicable to you.

4
5. Probation. You will be on probation for a period of one year from the date of
joining duty. If considered necessary, the period of probation may be extended by
the management at its sole discretion without assigning any cause or reason. You
will be considered for confirmation after satisfactory completion of the
probationary period.

6.  Termination. During the initial or extended period of probation, your services
may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service after
confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the
belief that the particulars furnished by you in your application are factually
correct. In case it is subsequently found that the information furnished by you is
false, or that some other relevant facts have been concealed or withheld, your
service will be liable to be terminated without any notice.
Ly

Director-Human Resources S T
sarcity Madhya Pradesh, Gewivl i Oniversity Madiya Fratsc:
i =i Gwelion

~

Amanpreet Randhawa

Amity University Madhya Pradesh, Maharajpura, Gwalior - 474005 MP (India)
Tol. : +91-751-2496025, 2496026, 2496027, Mob. : +91-8349994630, 8349994631, 8349994632
Website : www.amity.edu/gwalior | E-mail : info@gwa.amity.edu; admissions@gwa.amity.edu
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Increments.  Grant of annual increment will be governed by vyour overall
performance (work and conduct) during the preceding year of service in terms of
etficiency, regularity, punctuality, discipline, etc., and the results achieved.
Annual increment may be withheld if the performance is found sub-normal/
unsatistactory; or accelerated in case the same is adjudged to be commendable, at
the discretion of the management.

Leave. Grant of leave will be regulated as per rules of the organization in force
from time to time.

Acceptance of Qutside Assicnment. During the period of your employment
with the organization, you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment — honorary or remuneratory — or any
further studies / examinations, or external academic course (including part-time or
correspondence), except with the written permission of the management. You
shall in all respects obey and conform to the management’s orders and put in your
best endeavor to promote the interest of the organisation. The management
expects you to work with a high standard of initiative, efficiency and economy.

Secrecy Maintenance Agreement. Except to your direct superior authority.
you will not give out to any one any of the administrative and/or organisational
matters of confidential/secret nature which may be your personal privilege to
know by virtue of your being our employee. All books, records and articles
belonging to the establishment shall remain in the office premises and you will
ensure that these are safely kept and maintained at the proper place. No record
will be removed from the premises to any other place without the prior permission
of the management.

Retirement. You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit. Any extension of employment beyond 58 years would be
purely at the discretion of the management. *

Adherence to Rules & Regulations: You will be governed by the Service Rules
and Regulations of the organisation which at present are applicable to the
employees of your status at the place "of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the duties assigned to
you, in consultation with the management If during the period of your service.
the management comes to the conclusion that you have committed any
misconduct, your services may be terminated without giving any notice.

Abandonment & Automatic Termination. Unauthorised absence from duty
for a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay beyond sanctioned leave for a
period of 8 consecutive days will render you to lose your lien on the service and
the same shall automatically come to an end without any notice or intimation.
After confirmation, you will be liable to pay one month’s salary in lieu of notice,
which shall be deducted from your salary or other dues.
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4. Fitness. This appointment and its continuance is subject to your being found and
remaining medically (physically and mentally) fit. The management reserves the
right to have you medically examined at any time during the course of your
employment through a medical practitioner nominated by the management and a
report of medical examination will be submitted to the management whose
decision in this regard shall be final and binding. In case you are found suffering
from any infectious disease or protracted illness and/or remain irregular in your
attendance, the management shall have the right to terminate your services
without notice.

15. Mode of Notification. For service of any notice or communication, you will be
informed by ordinary post at the latest address given by you at the time of
employment, or thereafter. A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufficient service on you. Any
change in your address may, therefore, be intimated within one week of such
change.

Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions.

Looking forward to a fruitful association with you.

Yours sincerely,

Registrar
Amity University Madhya Pradesh,
Gwalior

Registraf .
Amily University Madhya Prades: ,
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g AMITY UNIVERSITY

MADHYA PRADESH
Established vide Government of Madhya Pradesh Act No. 27 of 2010

AUMP/RO/ASCENT/2011-12/01

09.01.2012
Dr. Iti Roychowdhury,
HIG-6, Darpan Colony,
Gwalior- M.P.
Dear Dr. Roychowdhury,
1. With reference to your application and subsequent interview you had with us, we

are pleased to appoint you as Deputy Director, at Amity System of
Communication Enhancement and Transformation (ASCENT), Amity
. University, Madhya Pradesh on the following terms and conditions:

2 Effective Date. Your employment will be effective from the date of joining i.e.
05.12.2011. ‘

3. Salary. Your basic pay will be Rs. 16,200/- (Rupees Sixteen Thousand Two
Hundred Only) per month in the pay scale of Rs. 12000-420-18300 plus
allowances as per University rules. Gross Salary at the Basic Pay of Rs. 16,200/-
will be Rs. 50,000/- per month.

4, Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India — existing or to be opened in
future — as it may consider necessary at its discretion from time to time.
Consequent on such transfer, the rules & regulations of service applicable to such
post or at the place of posting will become applicable to you.

. 5. Probation. You will be on probation for a period of one year from the date of
Jjoining duty. If considered necessary, the period of probation may be extended by
the management at its sole discretion without assigning any cause or reason. You
will be considered for confirmation after satisfactory completion of the

probationary period.
6. Termination. During the initial or extended period of probation, your services

may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service after
confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the
belief that the particulars furnished by you in your application are factually

correct. In case it is subsequently found that the information furnished by you is 4
N falses-or-that-some other relevantfacts have been. concealed- or withheld;- your —— M
w— service will be liable to be terminated without any notice. =
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7. Increments.  Grant of annual increment will be governed by your overall
performance (work and conduct) during the preceding year of service in terms of
efficiency, regularity, punctuality, discipline, etc., and the results achieved .
Annual increment may be withheld if the performance is found sub-normal/
unsatisfactory; or accelerated in case the same is adjudged to be commendable, at
the discretion of the management.

3. Leave. Grant of leave will be regulated as per rules of the organization in force
~ from time to time.

9. Acceptance of Qutside Assionment. During the period of your employment
with the organization, you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment — honorary or remuneratory — or any
further studies / examinations, or external academic course (including part-time or
correspondence), except with the written permission of the management. You

. shall in all respects obey and conform to the management’s orders and put in your
best endeavor to promote the interest of the organisation. The management
expects you to work with a high standard of initiative, efficiency and economy.

10.  Secrecy Maintenance Agreement. Except to your direct superior authority,
you will not give out to any one any of the administrative and/or organisational
matters of confidential/secret nature which may be your personal privilege to
know by virtue of your being our employee. All books, records and articles
belonging to the establishment shall remain in the office premises and you will
ensure that these are safely kept and maintained at the proper place. No record
will be removed from the premises to any other place without the prior permission
of the management.

1. Retirement. You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit. Any extension of employment beyond 58 years would be
purely at the discretion of the management,

. 12. Adherence to Rules & Regulations: You will be governed by the Service Rules
and Regulations of the organisation which at present are applicable to the
employees of your status at the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the duties assigned to
you, in consultation with the management If during the period of your service,
the management comes to the conclusion that you have committed any
misconduct, your services may be terminated without giving any notice.

13, Abandonment & Automatic Termination. Unauthorised absence from duty
for a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay beyond sanctioned leave for a
period of 8 consecutive days will render you to lose your lien on the service and
the same shall automatically come to an end without any notice or intimation.
After confirmation, you will be liable to pay one month’s salary in lieu of notice,
which shall be deducted from your salary or other dues.
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Fitness. This appointment and its continuance is subject to your being found and
remaining medically (physically and mentally) fit. The management reserves the
right to have you medically examined at any time during the course of your
employment through a medical practitioner nominated by the management and a
report of medical examination will be submitted to the management whose
decision in this regard shall be final and binding. In case you are found suffering
from any infectious disease or protracted illness and/or remain irregular in your
attendance, the management shall have the right to terminate your services
without notice. .

Mode of Notification. For service of any notice or communication, you will be
informed by ordinary post at the latest address given by you at the time of
employment, or thereafter. A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufficient service on you. Any
change in your address may, therefore, be intimated within one week of such
change.

Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions.

Looking forward to a fruitful association with you.

Yours sincerely,

Gwalior

Dr. Anil Srivastav _ ¢ BRI Wl R .
Registrar, A M
Amity University Madhya Pradesh, NP ‘< 1/
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AMITY UNIVERSITY
T MADHYA PRADESH - —m o

Estabiished victe & vernment of Madbiya Prade b Act A 27 6F 2070

AUMP/RO/ASCENT/2016/01 08" July 2016

Dr. Bi

shakha Mandal,

L1G-8S, Darpan Colony
R.K. Puri, Thatipur

Gwali

or (M.P.)

Dear Dr. Mandal,

1

!
i

Amznnorest

With reference to your application and subsequent interview you had with us, we
are pleased to appoint you as Assistant Professor-2, at Amity System of
Communication Enhancement and Transformation (ASCENT), Amity
University, Madhya Pradesh on the following terms and conditions:

Effective Date. Your employment will be effective from the date of joining i.e.
04.07.2016.

Salary. Your basic pay will be Rs. 9,100/- (Rupees Nine Thousand One Hundred
Only) per month in the pay scale of Rs. 8000-275-13500 plus allowances as per
University rules. Gross Salary at the Basic Pay of Rs. 9,100/- will be Rs. 32,152/-
per month.

Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the Mmanagement may transfer
you for work in any of its offices / institutes in India — existing or to be opened in
future - as it may consider necessary at its discretion from time to time.
Consequent on such transfer, the rules & regulations of service applicable to such
post or at the place of posting will become applicable to you.

Probation. You will be on probation for a period of one year from the date of
joining duty. If considered necessary, the period of probation may be extended by
the management at its sole discretion without assigning any cause or reason, You
will be considered for confirmation after satisfactory completion of the
probationary period.

Termination, During the initial or extended period of probation, your services
may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service after
confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the
belief that the particulars furnished by you in your application are factually
correct. In case it is subsequently found that the information furnished by you is
false, or that some other relevant facts have been concealed or withheld, your
service will be liable to be terminated without any notice.
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7. Increments. (g of annual increment will be governed by your overal]
performance (work and conduct) during the preceding year of service in terms of
efficiency, regularity, punctuality, discipline, etc.. and the results achieveq
Annual increment may be withheld if the performance is found sub-normal/
unsatisfactory; or accelerated in case the same is adjudged to be commendable, at
the discretion of the management,

exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment — honorary or rémuneratory — or any
further studies / examinations, or external academic course (including part-time or
correspondence), except with the written permission of the management. You
shall in all respects obey and conform to the management’s orders and put in your
best endeavor to promote the interest of the organization. The management
€Xpects you to work with a high standard of initiative, efficiency and economy.

10.  Secrecy Maintenance Agreement. Except to your direct superior authority,
you will not give out to any one any of the administrative and/or organisational
matters of confidential/secret nature which may be your personal privilege to
know by virtue of your being our employee. All books, records and articles

I1.  Retirement. You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit, Any extension of employment beyond 58 years would be
purely at the discretion of the management.

12. Adhe

and Regulations of the organization which at present are applicable to the
employees of your status af the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the duties assigned to
you, in consultation with the management [f during the period of your service,
the management comes to the conclusion that you have committed any
misconduct, your services may be terminated without giving any notice,

13. Abandonment & Automatic Termination. Unauthorized absence from duty
for a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay beyond sanctioned leave for a

After confirmation, you will be liable to pay one month’s salary in lieu of notice,
which shall be deducted from your salary or other dues.
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Fitness. This appointment and its continuance is subject to your being found and
remaining medically (physically and mentally) fit. The management reserves the
right to have you medically examined at any time during the course of your
employment through a medica] practitioner nominated by the management and a

attendance, the Management shall have the right to terminate your services
without notice,

employment, or thereafter. A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufficient service on you. Any
change in your address may, therefore, be intimated within one week of such
change.

Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions.

Looking forward to a fruitfy] association with you.

Yours sincerely,

S

Ray

Jain

Registrar,
Amity University Madhya Pradesh,
Gwalior Registrar

Amity University Madhya Pradesh

Gwalior




i service will be liable to be terminated without any notice.
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AMITY UNIVERSITY

MADHYA PRADESH

AUMP/RO/ASCENT/2013/02

21.10.2013

Ms. Sudha Mishra,

31, Raghav Puram

Opposite Pragati Vidya Peeth
Morar

Gwalior- M.P.

Dear Ms. Sharma,

1.

With reference to your application and subsequent interview you had with us, we
are pleased to appoint you as Assistant Professor, at Amity System of
Communication Enhancement and Transformation (ASCENT), Amity
University, Madhya Pradesh on the following terms and conditions:

Effective Date. Your employment will be effective from the date of joining i.e.
26.08.2013.

Salary. Your basic pay will be Rs. 10,200/~ (Rupees Ten Thousand Two
Hundred Only) per month in the pay scale of Rs. 8000-275-13500 plus
allowances as per University rules. Gross Salary at the Basic Pay of Rs. 10, 200/-
will be Rs. 35,000/- per month.

Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India — existing or to be opened in
future — as it may consider necessary at its discretion from time to time.
Consequent on such transfer, the rules & regulations of service applicable to such
post or at the place of posting will become applicable to you.

Probation. You will be on probation for a period of one year from the date of
joining duty. If considered necessary, the period of probation may be extended by
the management at its sole discretion without assigning any cause or reason. You
will be considered for confirmation after satisfactory completion of the
probationary period.

Termination. During the initial or extended period of probation, your services
may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service after
confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the
belief that the paltxculars furnished by you in your application are factually
correct: In case it is subsequently found that the information furnished by you is
false, or that some other relevant facts have been concealed or withheld, your

Established vide Government of Madhya Pradesh Act No. 27 of 2010
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Increments. Grant of annual increment will be governed by your overall
performance (work and conduct) during the preceding year of service in terms of
efficiency, regularity, punctuality, discipline, etc., and the results achieved .
Annual increment may be withheld if the performance is found sub-normal/
unsatisfactory; or accelerated in case the same is adjudged to be commendable, at
the discretion of the management.

Leave. Grant of leave will be regulated as per rules of the-organization in force
from time to time.

Acceptance of Outside Assignment.  During the period of your employment
with the organization, you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment — honorary or remuneratory — or any
further studies / examinations, or external academic course (including part-time or
correspondence), except with the written permission of the management. You
shall in all respects obey and conform to the management’s orders and put in your
best endeavor to promote the interest of the organization. The management
expects you to work with a high standard of initiative, efficiericy and economy.

Secrecy Maintenance Agreemient.  Except to your direct superior authority,
you will not give out to any one any of the administrative and/or organisational
matters of confidential/secret nature which may be your personal privilege to
know by virtue of your being our employee. All books, records and articles
belonging to the establishment shall remain in the officé premises and you will
ensure that these are safely kept and maintained at the proper place. No record
will be removed from the premises to any other place without the prior permission
of the management.

Retirement. You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit. Any extension of employment beyond 58 years would be
purely at the discretion of the management.

Adherence to Rules & Regulations: You will be governed by the Service Rules
and Regulations of the organization which at present are applicable to the
employees of your status at the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the duties assigned to
you, in consultation with the management If during the period of your service,
the management comes to the conclusion that you have committed any
misconduct, your services may be terminated without giving any notice.

Abandonment & Automatic Termination.  Unauthorized absence from duty

applied has not been granted) and/or overstay beyond sanctioned leave for a
period of 8 consecutive days will render you to lose your lien on the service and
the same shall automatically come to an end without any notice or intimation.
After confirmation, you will be liable to pay one month’s salary in lieu of notice,
which shall be deducted from your bdidr) or other dues.
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Fitness. This appointment and its continuance is subject to your being found and
remaining medically (physically and mentally) fit. The management reserves the
right to have you medically examined at any time during the course of your
employment through a medical practitioner nominated by the management and a
report of medical examination will be submitted to the management whose
decision in this regard shall be final and binding. In case you are found sufferlng
from any infectious disease or protracted illness and/or remain irregular in your
attendance, the management shall have the right to terminate your services
without notice. .

Mode of Notification. For service of any notice or communication, you will be
informed by ordinary post at the latest address given by you at the time of
employment, or thereafter. A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufficient service on you. Any
change in your address may, therefore, be 1nt1mated within one week of such
change.

Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions.

Looking forward to a fruitful association with you.

Yours smcerely,

SR
Dr. Anil Srlvastav_ L, B
Registrar, =
. Wi 2 . . \J\/
Amity University Madhya Pradesh, B
Gwalior b
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AMITY UNIVERSITY

MADHYA PRADESH
Established vide Government of Madhya Pradesh Act No. 27 of 2010 i

AUMP/RO/ASCENT/2016/02 09™ August 2016

Ms. Deepti Bhargava,
‘Prabu Vilas’ 180,
Jiwaji Nagar, Thatipur
Gwalior (M.P.)

Dear Ms, Bhargava,

1. With reference to your application and subsequent interview you had with us, we
are pleased to appoint you as Assistant Professor-2, at Amity System of
Communication Enhancement and Transformation (ASCENT), Amity
University, Madhya Pradesh on the following térms and conditions:

2. Effective Date. Your employment will be effective from the date of joining j.e.
01.08.2016.

3. Salary. Your basic pay will be Rs. 9,100/~ (Rupees Nine Thousand One Hundred
Only) per month in the pay scale of Rs. 8000-275-13500 plus allowances as per
University rules. Gross Salary at the Basic Pay of Rs. 9,100/- will be Rs. 32,152/-
per month.

4, Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India — existing or to be opened in
future ~ as it. may consider necessary at its discretion from time to time,
Consequent on such transfer, the rules & regulations of service applicable to such
post or at the place of posting will become applicable to you.

5. Probation. You will be on probation for a period of one year from the date of
joining duty. If considered necessary, the period of probation may be extended by
the management at its sole discretion without assigning any cause or reason. You
will be considered for confirmation after satisfactory completion of the
probationary period.

6. Termination. During the initial or extended period of probation, your services
may be terminated at any time without assigning any reason and without any
notice. The same is applicable . for you also. Cessation of service after
confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the
belief that the particulars furnished by you in your application are factually
correct. In case it is subsequently found that the information furnished by you is

d false, or that some other relevant facts have been concealed or withheld, your
Wservice will be liable to be terminated without any notice. : 0
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7. Increments.  Grant of annual increment will be governed by your overall
performance (work and conduct) during the preceding year of service in terms of
efficiency, regularity, punctuality, discipline, etc., and the results achieved .
Annual increment may be withheld if the performance is found sub-normal/
unsatisfactory; or accelerated in case the same is adjudged to be commendable, at
the discretion of the management.

8. Leave. Grant of leave will be regulated as per rules of the organization in force
from time to'time.
&

9. Acceptance 'gf Outside Assignment. During the period of your employment
with the organization, you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assi gnment — honorary or remuneratory — or any
further studies / examinations, or external academic course (including part-time or
correspondence), except with the written permission of the management. You

. shall in all respects obey and conform to the management’s orders and put in your
best endeavor to promote the interest of the organization. The management
€Xpects you to work with a high standard of initiative, efficiency and economy.

10.  Secrecy Maintenance Agreement.  Except to your direct superior authority,
you will not give out to any one any of the administrative and/or organisational
matters of confidential/secret nature which may be your personal privilege to
know by virtue of your being our employee. All books, records and articles
belonging to the establishment shall remain in the office premises and you will
ensure that these are safely kept and maintained at the proper place. No record
will be removed from the premises to any other place without the prior permission
of the management.

I1.  Retirement. '. You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit. Any extension of employment beyond 58 years would be
purely at the discretion of the management.

. 12.  Adherence to Rules & Regulations: You will be governed by the Service Rules

and Regulations of the organization which at present are applicable to the
employees of your status at the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the duties assigned to
you, in consultation with the management If during the period of your service,
the management comes to the conclusion that you have committed any
misconduct, your services may be terminated without giving any notice.

13, Abandonment & Automatic Termination.  Unauthorized absence from duty
for a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay beyond sanctioned leave for a
period of 8 consecutive days will render you to lose your lien on the service _and
the same shall automatically come to an end without any notice or intimation.
After confirmation, you will be liable to pay one month’s salary in lieu of notice,
which shall be'deducted from your salary or other dues.

o
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14, Fitness. This appointment and its continuance is subject to your being found and
remaining medically (physically and mentally) fit. The management reserves the
right to have:you medically examined at any time during the course of your
employment through a medical practitioner nominated by the management and a
report of medical examination will be submitted to the management whose
decision in this regard shall be final and binding. In case you are found suffering
from any infectious disease or protracted illness and/or remain irregular in your
attendance, the management shall have the right to terminate your services
without notice. .

15. Mode of Notification. For service of any notice or communication, you will be
informed by ordinary post at the latest address given by you at the time of
employment, or thereafter. A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufficient service on you. Any
change in your address may, therefore, be intimated within one week of such
change.

]

Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions.

Looking forward to a fruitful association with you.

B3
Yours sincerely,

o
f}“t\%b :

h Jan
Registrar
Amity University Madhya Pradesh,
Gwalior

‘ Registref desh
wersity Madhya P®
Amity Un Gwalior

Amity Uhlvmit\] Madhya Pradach
Gwatior
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AUMP/RO:’ASFT/ZOM/OI 03 November 2014

Ms Anshu Singh Choudhary
Village Champawati,
District Punnes - Bihar

Dear Ms, Choudhary,

I

\Mmanor

Effective Date, Your employment wil] be effective from the date of joining i.e,
===Cllve Date
23.10.2013.

Salary. Your basic pay will be Rs. 12,125/. (Rupees Twelve Thousand One
Hundred Twenty Five Only) per month ip the pay scale of R, 8000-275-13500

Place of posting, Your place of posting wiil presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the Mmanagement may transfer
you for work in any of its offices / institutes in India — existing or to be opened in

Termination. During the injtja] Or extended period of probation, your services
\. . .

notice. The same is applicable for you also. Cessation of service after
confirmation wil] pe by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the
belief that the particulars furnished by you in your application are factually
correct. In ca ' !

7
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11.

12.

13.

Leave. Grant of leave wi] pe Tegulated as per rules of the Organizatjon jp force
from time o time,

further Studies / €Xaminations, or external academjc course (including part-time or
correspondence), €xcept with the written Permission of the Management. yoy
shall in a]] Tespects obey and conform to the Management’s orders and put in yoyr

Retirement, You are JigpJe to retire on attaining the age of 58 years, or earlier if
found medically unfj;. Any extension of employment beyond 58 years would be
purely at the discretion of the Mmanagement,

—. ! £ v
Dbt 0 oo
(ﬁ{%@ jiy Macnys Prades! M il

Qwettor




15. Mode. of Notification. For service of any notice or Communication, you will be

notice board, which shall be considered to be sufficient service on you. Any
change in your address may, therefore, be intimated within one week of such

Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions,

Looking forward to a fruitful association with you,

Yours sincerely,

Dr. Anil Srivastav

Registrar,
Amity University Madhya Pradesh,
Gwalior Registrar

University lf':'dhya Pradesh
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AUMP/RO/ASFD&T/2018/02 21" March 2018

Ms. Annu Kumari,
991/9, Ajad Garh, Near New Bus Stand, )
Rohtak, Haryana.

Dear Ms. Kumari,

1. With reference to your application and subsequent interview you had with us, we
are pleased to appoint you as Assistant Professor-1,Amity School of Fashion
Design Technology, Amity University Madhya Pradesh on the following terms
and conditions:

. 2. Effective Date. Your employment will be effective from the date of joining i.e.
08.03.2018.

3. Salary.  Your basic pay will be Rs. 8,550/- (Rupees Eight Thousand Five
Hundred Fifty Only) per month in the pay scale of Rs. 8000-275-13500 plus
allowances as per University rules. The Gross Salary Rs. 40,000/- per month will
be paid to you.

4, Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in Indja — existing or to be opened in
future — as it may consider necessary at its discretion from time to time.
Consequent on such transfer, the rules & regulations of service applicable to such
post or at the place of posting will become applicable to you.

5. Probation. You will be on probation for a period of one year from the date of
. joining duty. If considered necessary, the period of probation may be extended by

the management at its sole discretion without assigning any cause or reason. You
5 will be considered for confirmation after satisfactory completion of the
probationary period.

6. Termination. During the initial or extended period of probation, your services
may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service atter
confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the
belief that the particulars furnished by you in your application are factually
correct. In case it is subsequently found that the information furnished by you is
false, or that some other relevant facts have been concealed or withheld, your

Mrvice will be liable to be terminated without any notice.

~ 4 i a/[/\.ﬂ :
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11.

12,

13.

s

performance (work and conduct) during the preceding year of Service in terms of
efficiency, regularity, Punctuality, discipline, ¢te.,, and the resyls achieved.,
Annual increment may be withheld if the performance is found sub-normal/
unsatisfactory; Or accelerated in case the same is adjudged to be commendable, at
the discretion of the management,

Leave. Grant of leave will be regulated as per rujes of the organization in force
from time to time,

Secre Maintenance A reement.  Except to your direct superjor authority,
You will not give out to any one any of the administrative and/or Organisationa]

of the management,

Retiremen_t. You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfjt, Any extension of employment beyond 53 years would be
purely at the discretion of the management,

Adherence to Rules & Regulations: You will be governed by the Service Rules
and Regulations of the organizatjon which at present are applicable to the
employees of your status at the place of posting; and whjch may be added,
modified, amended, altered, changed, or replaced by the Mmanagement from time

to time. Your hours of attendance may be regulated to suit the duties assigned to
You, in consultation with the management, [f during the period of your service,

Abandonment & Automatic Termination. Unauthorized absence from duty
for a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay beyond sanctioned leave for a
period of § consecutive days wij) render you to Jose your lien on the service and
the same shaj automatically come to an end without any notice or intimatjon,

After confirmation, you will be liable to pay one month’s salary in liey of notice,
which shal] be deducted from your salary or other dyes

dhawa
e
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"14.  Fitness. This appointment and its continuance is subject to your being found and
remaining medically (physically and mentally) fit. The management reserves the
right to have you medically examined at any time during the course of your
employment through a medical practitioner nominated by the management and a
report of medical examination will be submitted to the management whose
decision in this regard shall be final and binding. In case you are found suffering
from any infectious disease or protracted illness and/or remain irregular in your
attendance, the management shall have the right to terminate your services
without notice. .

15.  Mode of Notification. For service of any notice or communication, you will be
informed by ordinary post at the latest address given by you at the time of
employment, or thereafter. A copy of the letter may also be displayed on the
notice board, which shal] be considered to be sufficient service on you. Any
change in your address may, therefore, be intimated within one week of such
change.

Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions.

Looking forward to a fruitful association with you.

Yours sincerely,

Amity University Madhya Pradesh,
Gwalior




AMITY
UNIVERSITY

AMITY UNIVERSITY

— MADHYA PRADESH —
Establisheq vide Government of Madhya Pradesh Act No. 27 of 2010

AUMP/RO/ASAP/ZOIS/O] 18 February 2015

Mr As

hish Sharma

13- Kanti Nagar
Tansen Road,
Gwalior (M.p,)

Dear Mr., Sharma,

Effective Date, Your employment wil] pe effective from the date of Joining je,
===ttlive Date
16.02.2015,

Salary, Your basic pay wil be Rs. 12,125/. (Rupees Twelve Thousand One
Hundred Twenty Five Only) per month in the pay scale of Rs. 8000-275-13500
Plus allowances as per University rules. Gross Salary at the Basic Pay of Rs.
12,125/- will be Rs. 45,000/- per month,

Probation, You wil] pe On probation for 3 period of one year from the date of
Joining duty. If considered necessary, the period of probation may be Cxtended by
the Management at jts so|e discretion without assigning any cause or reasop, You
will be considered for confirmation after satisfactory completion of the

Probationary period.

confirmation wjj] be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have beep engaged on the

~——— o .._____belief that the barticulars furnished by vyou in your apphcangn are factgg__;bf‘__
correct. In case jt is subsequent!y found that the information furnished by you is
\%A_AA‘ false, or that S0me other relevant facqg have been concealed or withhelq your
Ay kserwc&.wéihm%ﬂe to be terminated without eig;i L}?m i . -
—— 5 SO IO f/ J A
I . . s 1 \ ¥ e .
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Tel. : +91-751-2496025, 2496026, Mob, - +91-8349994630 854594 8349994637
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12,

13.

24

Increments. Grant of anpug increment wi] be governed by your overal|
~acrements

performance (work and conduct) during the preceding year of service in terms of .

efficiency, regularity, punctuality, discipline, €tc., and the results achjeveq.
Annual increment may be withheld if the performance is found sub-normal/
unsatisfactory; Or accelerated in cage the same jg adjudged to be Commendable, at
the discretion of the managemen.

—————

Leave. Grant of leave wi]] pe regulated as per rules of the organization in force
from time 1o time.

know by virtye of your being our €mployee. AJ] books, records and articleg
belonging to the establishment shall remain ip the office premises and you will
ensure that these are safely kept and maintained at the proper place. No record
will be removed from the Premises to any other place Wwithout the prior permissjon

2 Vo | LV """R'agfstrar N &
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S ——————E

After confirmation, you will be hable 1o pay one morith's salary in lieu of notice.
which shall be deducted from your salary or other dues,
# 34

]

Fitness. This appointment and its continuance is subject to your being found arid
remaining medically (physically and mentally) fit. The Mmanagement reserves the
right to have you medically examined at any time during the course of your
employment through a medical practitioner nominated by the management and a
report of medical €xamination will be submitted to the management whose

decision in this regard shall be fina] and binding. In case you are found suffering

Mode of Notification. For service of any notice or Communication, you wil| be
informed by ordinary post at the latest address given by you at the time of
employment, or thereafter. A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufficient service on you. Any
change in your address may, therefore, be intimated within one week of such,

Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions,

Looking forward to a fruitful association with you.

Yours sincerely,

e

—

Dr. Anil Srivastay

Registrar, _
Amity University Madhya Pradesh,
Gwalior Registrar

Gwalior

\QXAA,/, 5 ’/Y:; r} f\/ f}; /é_b.].l _
Arnannrest Randhawa (i ”’b —
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b AMITY UNIVERSITY

MADHYA PRADESH -
Established vide Government of Madh ya Pradesh Act No, 27 of 2010

AUMP/RO/ASAP/201 5/04 06 April 2015

Mr. Sudheer Singh Sikarwar
Veer Kamal Villa, Officer Colony
Near S.P. Bunglow,

Morena (M.P.)

Dear Mr. Sikarwar,

I With reference to your application and subsequent interview you had with us, we
are pleased to appoint you as Assistant Professor-1 at Amity School of

_ ‘ Architecture and Planning, Amity University, Madhya Pradesh on the following
terms and conditions: :

2, Effective Date. Your employment will be effective from the date of joining i.e.
03.04.2015.

3. Salary.  You will draw a consolidated salary of Rs 45,000/- (Rupees Forty Five
Thousand Only), per month. Your emoluments shall be subject to statutory
deductions applicable from time to time,

4, Place of posfing. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India — existing or to be opened in

. 5t Probation. You will be op probation for a period of one year from the date of
Joining duty. If considered néqessary, the period of probation may be extended by '
the management at its soe discretion without assigning any cause or reason. You
will be considered for confirmation after satisfactory completion of the
probationary period,

0. Termination, During the initial or extended period of probation, your services

may be terminated at any time without assigning any reason and without any

unexpired notice period, if any, by either party. You have been engaged on the
belief that the particulars furnished by you in your application are factually
correct. In case it is subsequently found that the information furnished by you is

‘ false, or that some other relevant facts have been concealed or withheld, your
W service will be liable to be terminated without any notice.
Amannrect Handhawa
250Urces
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i Increments, Grant of annual increment will be govemned by your overa]
performance (work and conduct) during the preceding year of service i terms of
efficiency, regularity, punctuality, discipline, etc., and the results achieved.
Annual increment may be withheld if the performance is found sub-normal/
unsatisfactory; or accelerated in case the same is adjudged to be commendable, at
the discretion of the management,

8. Leave. Grant of jeave will be regulated as per rules of the organization in force
from time to time, ‘

9. Acceptance of Qutside Assignment, During the period of your employment
with the organization, you wil] devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment — honorary or reémuneratory — or any

9. Secrecy Maintenance Agreement, Except to your direct superior authority,
you will not give out to any one any of the administrative and/or organisationaj
matters of confidential/secret nature which may be your personal privilege to

1. Retirement. You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit, Any extension of employment beyond 58 years would be
purely at the discretion of the management.

12. " Adherence to Rules & Regulations: You will be governed by the Service Rules

you, in consultation with the Management If during the period of your service,
the management comes to the conclusion that you have committed any
misconduct, your services may be terminated without giving any notice.

13, Abandonment & Automatic Termination. Unauthorised absence from duty
for a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay beyond sanctioned leave for a
period of 8 consecutive days will render you to lose your lien on the service and
the same shal] automatically come to an end without any notice or intimation.
After confirmation, you will be liable to pay one month’s salary in liey of notice,
which shall be deducted from your sal

e ARl E3perd
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14. Fitness. This appointment and its continuance is subject to your being found and

right to have you medically examined at any time during the course of your
employment through a medical practitioner nominated by the Mmanagement and a

15.  Mode of Notification. For service of any notice or communication, you wil] be '

employment, or thereafter, A copy of the letter may also be displayed on the
notice board, which shal be considered to be sufficient service on you. Any
change in your address may, therefore, be intimated within one week of such
change.

Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions.

Looking forward to a fruitful association with you.,

Yours sincerely, \Qﬂ:
/M [/’\'V Sl/la%ew 9% 9‘1(/&!)'7_\17

Dr. Anil Srivastay
Registrar,
Amity University Madhya Pradesh,
Gwalior
. Registrar
Amity University Madhya Pradesh
Gwalior

AUACY L




AMITY UNJV ERSITY

T MAD HYA PRADESH —o _—
(& Stabiisteid yige ¢ MVETNNG G of Madhya Fi Ll & G 27 of 2010
AUMP/RO/ASAP/2015/11 08" December 2015

Mr. Manijsh Ku. Chitranshj
M-53, Darpan Colony
Thatipur

Gwaljor M.P.)

Dear Mr., Chitranshi,

. are pleased to appoint you ag Assistant Professor-1 gt Amity Schoo] of
Architecture ang Planning, Amity University, Madhya Pradesh on the following

2, Salary. Your basic pay wil] be Rs. 9,375/. (Rupees Nine Thousand Thyee
Hundred Seventy Five Only) per month in the pay scale of Rs. 8000-275-13500
Plus allowances ag per University ryjes. Gross Salary at the Basic Pay of Rs, .
9,375/- will be Rs. 33,038/. per month.

3. Place of osting. Your place of posting wijl] presently be the Amity University
Madhya Pradesh Campus at Gwalior, However, the Management may transfer
you for work in any of its offices / institutes in India - existing or to be opened in

— = !' )
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1.

12,

H2H

Increments. Grant of annual increment Will be governed by your overall
performance (work and conduct) during the preceding year of S€rvice in terms of
efﬁciency, regularity, punctuality, discipiine, etc., and the results achieved.
Annual increment may be withheld jf the performance is found sub-norma)/
unsatisfactory; Or accelerated ip case the same jg adjudged to be Commendable, at
the discretion of the management.

Leave-. Grapt of leave wi] be regulated as per ryjeg of the Organization in force
from time to time.

Acceptance of Outside Assignment, During the period of your employment
with the Organization, yoy will devote your entire time, attention and abilities

Retiremen't. You are liable ¢ ret'ire On attaining the age of 58 years, or earlier if

vie Uays
the same shaj] automatically come to an end withouyt any notice or intimation,
After confirmation, you will be liable to pay one month’s salary in liey of notice,
Wwhich shal] be deducted from your salary or other dues. -



13. Fitness. This appointment and s continuance js subject to your being found and
Teémaining medically (physically and mentally) fit. The Management reserves the
right to have You medically examipeq at any time during the course of your
employment through 3 medical practitioner nominated by the Management anq 5
report of medica] €Xamination wij] pe submitted to the Management whoge
decision in this I€gard shall be fing] and binding. n case you are found suffering

14, Mode of Notificati

. Please retum the duplicate Copy of this appointment letter duly signed by you in token of
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AMITY UNIVERSITY

B - - \.’A.A'M‘.\

MADHYA PRADESH
Established vide Government of Madhya Pradesh Act No. 27 of 2010

AUMP/RO/ASAP/2017/03 28" June 2017

Mr. RajeevParashar

Infront of Sandhya Dharmashala ,
M. S. Road, Joura District,
Morena M.P)

Dear Mr., Parashar,

1. With reference to your application and subsequent interview you had with us, we
are pleased to appoint you as Assistant Professor-1, Amity  School of
Architecture & Planning , Amity University Madhya Pradesh on the following

terms and conditions:

2. Effective Date. Your employment will be effective from the date of joining i.e,
=22ective Date

15.05.2017.

3] Salary.  Your basic pay will be Rs. 8,550/- (Rupees Eight Thousand Five
Hundred Fifty Only) per month in the pay scale of Rs. 8000-275-13,500 plus
allowances as per University ryles. Gross Salary at the Basic Pay of Rs. 8,550/.

will be Rs. 45.000/- per month.

4. Place of bosting.  Your place of posting wil] presently be the Amity University
Madhya Pradesh Campus at Gwaljor. However, the Management may transfer
you for work in any of its offices / institutes in India — existing or to be opened in
future - a5 j may consider necessary at jts discretion from {ime to time.

post or at the place of posting will become applicable to you.

i .Pl.‘(i.biitifm. You will_ be on probation for g perioq of one year from the date of
Joining duty. If considered necessary, the period of probation may be extended by
the management at its sole discretion without assigning any cause or reason. You
will be considered for confirmation after satisfactory completion of the

probationary period.

6. Termmatlo_n: D‘urmg tlie fnmal or exrendc%d perlod of probation, }’Ol.lr services
may he terminated a any ume without assignimg any reason and without any

notice. The same g applicahla i, Vo alsy Cessation  of SarvVioa

CURTIGIAUG Wl Lo Dy Biving une month's Itice or pavment of salary for the
unexpired rnotice period, it any, by either Party. You have beep engaged on the
belief that the particulars furnished by you in Your application are factually
correct. In case it s subsequently found that the information furnished by you is
false, or tha Some other relevant facts have been concealed or withheld, your

service will be Jjable to be terminated Without any notice

1
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Increments.  Grant of annual increment wil| be governed by your overal]
performance (work and conduct) during the preceding year of service in terms of
efficiency, regularity, punctuality, discipline, etc., and the results achieved .
Annual increment may be withheld if the performance is found sub-normal/
unsatisfactory: or accelerated in case the same is adjudged to be commendable, at
the discretion of the management.

Leave. Grant of leave wil] be regulated as per rules of the organization in force
from time to time.

Acceptance of Qutside Assignment. During the period of your employment
with the organization, you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment — honorary or remuneratory — or any
further studies / examinations, or external academic course (including part-time or

Secrecy Maintenance Agreement. Except to your direct superior authority,
you will not give out to any one any of the administrative and/or organisational
matters of confidential/secret nature which may be your personal privilege to
know by virtue of your being our employee. All books, records and articles
belonging to the establishment shall remain in the office premises and you will
ensure that these are safely kept and maintained at the proper place. No record
will be removed from the premises to any other place without the prior permission
of the management.

Retiremen't. You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit, Any extension of employment beyond 58 years would be
purely at the discretion of the management.

YOu, in consultation with the management. If during the period of your service,
the management comes to the conclusion thap you have committed any
misconduct, your services may be terminared without giving any notjce.

Abandoninent & Aulomatic iermination, Unalitiorized absence from duty
for a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay beyond sanctioned leave for a
period of 8 consecutive days will render you to Jose your lien on the service and
the same shall automatically come 1o an end without any notice or intimation.
After confirmation, you wilf he liable 1o pay one month’s salary in lieu of notice,
which shall be deducted from your salury or other Jues.
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Fitness. This appointment and jts continuance is subject to your being found and
remaining medically (physically and mentally) fit. The Mmanagement reserves the
right to have You medically examined at any time during the course of your
employment through a medicy practitioner nominated by the madnagement and a
report of medical examination will be submitted to the management whose
decision in this regard shall be final and binding. In case you are found suffering
from any infectious disease or protracted illness and/or remain irregular in your
attendance, the management shall have the right to terminate your services
without notice, |

employment, or thereafter, A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufficient service on you.  Any

change in your address may, therefore, be intimated within one week of such
change.

Please return the duplicate copy of this appointment fetter duly signed by you in token of
your acceptance of the above terms & conditions.

Looking forward to a fruitful association with you.

Yours sincerely,

Rajesly J
Registrar

Amity University Madhya Pradesh,

Gwalior

Registrar . _
Amity University Madhya Prade:
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AUMP/RO/ASAP/2015/12 08" December 2015

Mr. Siddharth Mishra
B-1149, Anand Nagar

Bahodapur
Gwalior (M.P.)
Dear Mr. Mishra,
g With reference to your application and subsequent interview you had with us, we
. are pleased to appoint you as Assistant Professor-1 at Amity School of
Architecture and Planning, Amity University, Madhya Pradesh on the following

terms and conditions:

2 Salary. Your basic pay will be Rs. 11,575/- (Rupees Eleven Thousand Five
Hundred Seventy Five Only) per month in the pay scale of Rs. 8000-275-13500
plus allowances as per University rules. Gross Salary at the Basic Pay of Rs.
11,575/- will be Rs. 45,000/- per month.

3. Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India - existing or to be opened in
future — as it may consider necessary at its discretion from time to time.
Consequent on such transfer, the rules & regulations of service applicable to such
post or at the place of posting will become applicable to you.

4. Probation. You will be on probation for a period of one year from the date of

. Joining duty. If considered necessary, the period of probation may be extended by
the management at its sole discretion without assigning any cause or reason. You
will be considered for confirmation after satisfactory completion of the
probationary period.

5. Termination. During the initial or extended period of probation, your services
may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service after
confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the
belief that the particulars furnished by you in your application are factually
correct. In case it is subsequently found that the information furnished by you is
false, or that some other relevant facts have been concealed or withheld, your
service will be liable to be terminated without any notice.
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Increments.  Grant of annual increment will be governed by your overall
performance (work and conduct) during the preceding year of service in terms of
efficiency, regularity, punctuality, discipline, etc., and the results achieved.
Annual increment may be withheld if the performance is found sub-normal/
unsatisfactory; or accelerated in case the same is adjudged to be commendable, at
the discretion of the management.

Leave. Grant of leave will be regulated as per rules of the organization in force
from time to time.

Acceptance of Qutside Assignment. During the period of your employment
with the organization, you will devote your entire time, attention and abilities
exclusively in the performance of your duties: and will not undertake any other
direct/indirect business, work or assignment — honorary or remuneratory — or any
further studies / examinations, or external academic course (including part-time or
correspondence), except with the written permission of the management. You
shall in all respects obey and conform to the management’s orders and put in your
best endeavor to promote the interest of the organisation. The management
expects you to work with a high standard of initiative, efficiency and economy.

Secrecy Maintenance Agreement. Except to your direct superior authority,
you will not give out to any one any of the administrative and/or organisational
matters of confidential/secret nature which may be your personal privilege to
know by virtue of your being our employee. All books, records and articles
belonging to the establishment shall remain in the office premises and you will
ensure that these are safely kept and maintained at the proper place. No record
will be removed from the premises to any other place without the prior permission
of the management.

Retirement. You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit. Any extension of employment beyond 58 years would be
purely at the discretion of the management.

Adherence to Rules & Regulations: You will be governed by the Service Rules
and Regulations of the organisation which at present are applicable to the
employees of your status at the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the duties assigned to
you, in consultation with the management If during the period of your service,
the management comes to the conclusion that you have committed any
misconduct, your services may be terminated without giving any notice.

Abandonment & Automatic Termination.  Unauthorised absence from duty
for a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay beyond sanctioned leave for a
period of 8 consecutive days will render you to lose your lien on the service and
the same shall automatically come to an end without any notice or intimation.
After confirmation, you will be liable to pay one month’s salary in lieu of notice,
which shall be deducted from your salary or other dues.
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Fitness. This appointment and its continuance is subject to your being found and
remaining medically (physically and mentally) fit. The management reserves the
right to have you medically examined at any time during the course of your
employment through a medical practitioner nominated by the management and a
report of medical examination wil] be submitted to the management whose
decision in this regard shall be fina] and binding. In case you are found suffering
from any infectious disease or protracted illness and/or remain irregular in your
attendance, the management shall have the right to terminate your services
without notice, .

Mode of Notification. For service of any notice or communication, you will be
informed by ordinary post at the latest address given by you at the time of
employment, or thereafter. A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufficient service on you. Any
change in your address may, therefore, be intimated within one week of such
change.

Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions.

Looking forward to a fruitful association with you.

Yours sincerely,
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Established vide Government of Madhya Pradesh Act No. 27 of 2010

MP/RO/ASAP/2017/02 28" June 2017

Mr. Kinzalk Singh Chauhan,
B-1149, Anand Nagar, Bahodapur,
Gwalior-(M.P.)

Dear Ms. Chauhan,

i With reference to your application and subsequent interview you had with us, we
are pleased to appoint you as Assistant Professor-I, Amity School of
Architecture & Planning , Amity University Madhya Pradesh on the following
terms and conditions:

2. Effective Date. Your employment will be effective from the date of joining i.e.
08.05.2017.

3. Salary. Your basic pay will be Rs. 8,550/- (Rupees Eight Thousand Five
Hundred Fifty Only) per month in the pay scale of Rs. 8000-275-13,500 plus
allowances as per University rules. Gross Salary at the Basic Pay of Rs. 8,550/
will be Rs. 45,000/- per month.

4. Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However. the management may transfer
you for work in any of its offices / institutes in India - existing or to be opened in
future - as it may consider vecessary at its discretion from time to time.
Consequent on such transfer, the rules & regulations of service applicable to such
post or at the place of posting will become applicable to you.

2 Probation. You will be on probation for a period of one year from the date of
joining duty. 1f considered necessary, the period of probation may be extended by
the management at its sole discretion without assigning any cause or reason. You
will be considered for confirmation afier satisfactory completion of the
probationary period.

h. Jermination.  During the initial or wxiended period of probation, your services
may be terminated a snyv (ime vithow as \'”Iu'l", any reason and without any

e The mEsms b gteelifebie T gl ASBaRRD V. ¥
ConboEatem werli De by mvene ane st @ e p E vt G aalapu fiay the
unexpired notice period, if any. by either party. You have been engaged on the

belief that the particulars furnished by you in your application are factually
correct. In case it is subsequenty found that the mtormalmn furnished by vou is
false. or thai ~ome other relevant facts have been concealed or withheld. NOUr
service will be Hable to be terminated without any aotice,
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focrements.  Grant of annual incremen will be governed by your overall
performance (work and conduct) during the preceding year of service in terms of
efficiency, regularity, punctuality, discipline, etc.. and the results achieved
Annual increment may be withheld if the performance is found sub-normal/
unsatisfactory; or accelerated in case the same s adjudged 1o be commendable, at
the discretion of the management.

Leave. Grant of leave will be regulated as per rules of the organization in force
from time to time.

Acceptance of Qutside Assionment. During the period of your employment
with the organization, you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment — honorary or remuneratory — or any
further studies / examinations. or external academic course (including part-time or
correspondence). except with the written permission of the management. You
shall in all respects obey and conform to the management’s orders and put in your
best endeavor to promote the interest of the organization. The management
expects you to work with a high standard of initiative, efficiency and economy.

Secrecy Maintenance Agreement. Except to your direct superior authority,
you will not give out to any one any of the administrative and/or organisational
matters of confidential/secret nature which may be your personal privilege 1o
know by virtue of your being our employee. All books, records and articles
belonging to the establishment shall remain in the office premises and you will
ensure that these are safely kept and maintained at the proper place. No record
will be removed from the premises (o any other place without the prior permission
of the management.

Retirement.  You are liable 10 retire on auaining the age of 58 years, or earlier if
found medically unfit. Any extension of emplovment beyond 58 years would be
purely at the discretion of the management.

Adherence to Rules & Regulations: You will be governed by the Service Rules
and Regulations of the organization which at present are applicable to the
employees of your status ar the place of posting: and which may be added,
modified, amended. aliered. changed. or replaced by the management from time
to time. Your hours of attendarnce may be regulated 1o suit the duties assigned to
you, in consultation with the management. If during the period of vour service,
the management comes o the conclusion that vou have commitied any

misconduct, vaur worvice: My he terminated ooithoee olobes s o 23

Abandonment & Automatic lermination. Unauthorized absence from duty
for a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay bevond sanctioned leave for a
period of 8 consecutive dayvs will render you 10 lose vour lien on the service and

the same shall automatic ceme (o oan end withour any notice or intim
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Fitness. This appointment and its continuance is subject to vour being found and
remaining medically (physically and mentally) fit. The management reserves the
right to have you medically examined at any time during the course of your
employment through a medical practitioner nominated by the management and a
report of medical examination will be submitted to the management whose
decisiop in this regard shall be final and binding. In case you are found suffering
from any infectious disease or protracted illness and/or remain irregular in your
attendance, the management shall have the right to terminate your services
without notice. .

Mode of Notification. For service of any notice or communication, you will be

informed by ordinary post at the latest address given by you at the time of
employment, or thereafter. A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufficient service on you. Any
change in your address may, therefore, be intimated within one week of such
change.

Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions.

Looking forward to a fruitful association with you.

Yours sincerely,

Regi's Tar
Amity University Madhya Pradesh,
Gwalior
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Estaviished vide Governmisna i Madhya Pradesh Act No 27 of 2014

AUMP/RO/ASAP/2018/02 11™ April 2018

Mr. Siddharth Singh Jadon,
30, Ravi Nagar, Behind G.D.A.
Office, Near Phool Bagh,Gwalior-474002

Dear Mr. Jadon

l. With reference to your application and subsequent interview you had with us, we
are pleased to appoint you as  Associate Professor, Amity School of
Architecture & Planning , Amity University Madhya Pradesh on the following
terms and conditions:

2. Effective Date. Your employment will be effective from the date of joining i.e.
23.03.2018.

2. Salary. Your basic pay will be Rs. 12,000/- (Rupees Twelve Thousand Only) per
month in the pay scale of Rs. 12,000-420-18,300 plus allowances as per
University rules. The Gross Salary Rs.60,000/- per month will be paid to you.

4. Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India - existing or to be opened in
future — as it may consider necessary at its discretion from time to time.
Consequent on such transfer, the rules & regulations of service applicable to such
post or at the place of posting will become applicable to you.

S Probation. You will be on probation for a period of one year from the date of
joining duty. If considered necessary, the period of probation may be extended by
the management at its sole discretion without assigning any cause or reason. You
will be considered for confirmation after satisfactory completion of the
probationary period.

6. Termination. During the initial or extended period of probation, your services
may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service after
confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the
belief that the particulars furnished by you in your application are factually
correct. In case it is subsequently found that the information furnished by you is
false, or that some other relevant facts have been concealed or withheld, your
service will be liable to be terminated without any notice.
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Increments.  Grant of annual increment will be governed by your overall
performance (work and conduct) during the preceding year of service in terms of
efficiency, regularity, punctuality, discipline, etc., and the results achieved.
Annual increment may be withheld if the performance is found sub-normal/
unsatisfactory; or accelerated in case the same is adjudged to be commendable, at
the discretion of the management.

Leave. Grant of leave will be regulated as per rules of the organization in force
from time to time.

Acceptance of Outside Assignment.  During the period of your employment
with the organization, you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment — honorary or remuneratory — or any
further studies / examinations, or external academic course (including part-time or
correspondence), except with the written permission of the management. You
shall in all respects obey and conform to the management’s orders and put in your
best endeavor to promote the interest of the organization. The management
expects you to work with a high standard of initiative, efficiency and economy.

Secrecy Maintenance Agreement.  Except to your direct superior authority,
you will not give out to any one any of the administrative and/or organisational
matters of confidential/secret nature which may be your personal privilege to
know by virtue of your being our employee. All books, records and articles
belonging to the establishment shall remain in the office premises and you will
ensure that these are safely kept and maintained at the proper place. No record
will be removed from the premises to any other place without the prior permission
of the management.

Retirement. You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit. Any extension of employment beyond 58 years would be
purely at the discretion of the management.

Adherence to Rules & Regulations: You will be governed by the Service Rules
and Regulations of the organization which at present are applicable to the
employees of your status at the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the duties assigned to
you, in consultation with the management. If during the period of your service,
the management comes to the conclusion that you have committed any
misconduct, your services may be terminated without giving any notice.

Abandonment & Automatic Termination.  Unauthorized absence from duty
for a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay beyond sanctioned leave for a
period of 8 consecutive days will render you to lose your lien on the service and
the same shall automatically come to an end without any notice or intimation.
After confirmation, you will be liable to pay one month’s salary in lieu of notice,
which shall be deducted from your salary or other dues.
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14.  Fitness. This appointment and its continuance is subject to your being found and
remaining medically (physically and mentally) fit. The management reserves the
right to have you medically examined at any time during the course of your
employment through a medical practitioner nominated by the management and a
report of medical examination will be submitted to the management whose
decision in this regard shall be final and binding. In case you are found suffering
from any infectious disease or protracted illness and/or remain irregular in your
attendance, the management shall have the right to terminate your services
without notice. .

15. Mode of Notification. For service of any notice or communication, you will be
informed by ordinary post at the latest address given by you at the time of
employment, or thereafter. A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufficient service on you. Any
change in your address may, therefore, be intimated within one week of such
change.

Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions,

Loeking forward to a fruitful association with you.

Yours sincerely,

22 |
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gistrar
Amity University Madhya Pradesh,
Gwalior
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AMITY UNIVERSITY

MADHYA PRADESH
Established vide Government of Madhya Pradesh Act No. 27 of 2010

AUMP/RO/ASAP/2013/04

28 December 2013

Ms. Monika Shekhar Gupta,
Shyam Villa

Tansen Nagar,
Gwalior- M.P.

Dear Ms. Gupta,

1.
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With reference to your application and subsequent interview you had with us, we
are pleased to appoint you Lecturer , Amity School of Architecture and
Planning at Amity University, Madhya Pradesh on the following terms and
conditions:

Effective Date. Your employment will be effective from the date of joining i.e.
26.08.2013.

Salary. Your basic pay will be Rs. 12,125/ (Rupees Twelve Thousand One
Hundred Twenty Five Only) per month in the pay scale of Rs. 8000-275-13500
plus allowances as per University rules. Gross Salary at the Basic Pay of Rs.
12,125/- will be Rs. 40,000/- per month.

Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India — existing or to be opened in
future — as it may consider necessary at its discretion from time to time.
Consequent on such transfer, the rules & regulations of service applicable to such
post or at the place of posting will become applicable to you.

Probation. You will be on probation for a period of one year from the date of
joining duty. If considered necessary, the period of probation may be extended by
the management at its sole discretion without assigning any cause or reason. You
will be considered for confirmation after satisfactory completion of the
probationary period.

Termination. During the initial or extended period of probation, your services
may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service after
confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the
belief that the particulars furnished by you in your application are factually
_correct. In case it is.subsequently found that the information furnished by you,.is
false, or that some other relevant facts have been concealed or withheld, your
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Increments.  Grant of annual increment will be governed by your overall
performance (work and conduct) during the preceding year of service in terms of
efficiency, regularity, punctuality, discipline, etc., and the results achieved .
Annual increment may be withheld if the performance is found sub-normal/
unsatisfactory; or accelerated in case the same is adjudged to be commendable, at
the discretion of the management.

Leave. Grant of leave will be regulated as per rules of the organization in force
from time to time.

Acceptance of Outside Assignment.  During the period of your employment
with the organization, you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment — honorary or remuneratory — or any
further studies / examinations, or external academic course (including part-time or
correspondence), except with the written permission of the management. You
shall in all respects obey and conform to the management’s orders and put in your
best endeavor to promote the interest of the organisation. The management
expects you to work with a high standard of initiative, efficiency and economy.

Secrecy Maintenance Agreement.  Except to your direct superior authority,
you will not give out to any one any of the administrative and/or organisational
matters of confidential/secret nature which may be your personal privilege to
know by virtue of your being our employee. All books, records and articles
belonging to the establishment shall remain in the office premises and you will
ensure that these are safely kept and maintained at the proper place. No record
will be removed from the premises to any other place without the prior permission
of the management.

Retirement. You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit. Any extension of employment beyond 58 years would be
purely at the discretion of the management.

Adherence to Rules & Regulations: You will be governed by the Service Rules
and Regulations of the organisation which at present are applicable to the
employees of your status at the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the duties assigned to
you, in consultation with the management If during the period of your service,
the management comes to the conclusion that you have committed any
misconduct, your services may be terminated without giving any notice.

Abandonment & Automatic Termination.  Unauthorised absence from duty
for a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay beyond sanctioned leave for a
period of 8 consecutive days will render you to lose your lien on the service and
the same shall automatically come to an end without any notice or intimation.
After confirmation, you will be liable to pay one month’s salary-in lieu of notice,

which shall be deducted from your salary or other dues. ﬂ’
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14.  Fitness. This appointment and its continuance is subject to your being found and
remaining medically (physically and mentally) fit. The management reserves the
right to have you medically examined at any time during the course of your
employment through a medical practitioner nominated by the management and a
report of medical examination will be submitted to the management whose
decision in this regard shall be final and binding. In case you are found suffering
from any infectious disease or protracted illness and/or remain irregular in your
attendance, the management shall have the right to terminate your services
without notice. .

15. Mode of Notification. For service of any notice or communication, you will be
informed by ordinary post at the latest address given by you at the time of
employment, or thereafter. A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufficient service on you. Any
change in your address may, therefore, be intimated within one week of such
change.

Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions.

Looking forward to a fruitful association with you. é\

Yours sincerely, e @_,\ ;\ﬂ\\}) Q
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o AMITY UNIVERSITY

MADHYA PRADESH
Established vide Government of Madhya Pradesh Act No. 27 of 2010

AUMP/RO/ASAP/2012-13/01

04 December 2012

Prof. Y.P. Singh

F-1, MITS Staff Quarters, .
Gole Ka Mandir,

Gwalior - 250001

Dear Prof Singh,
L With reference to your application and subsequent interview you had with us, we
. are pleased to appoint you as Director, Amity School of Architecture and
Planning at Amity University, Madhya Pradesh on the following terms and
conditions:
2. Effective Date. Your employment will be effective from the date of joining i.e.
05.09.2012.

3 Salary. Your basic pay will be Rs. 20,450/~ (Rupees Twenty Thousand Four
Hundred Fifty Only) per month in the pay scale of Rs. 16400-450-20900-500-
22400 plus allowances as per University rules. Gross Salary at the Basic Pay of
Rs. 20,450/- will be Rs. 1 10,000/- per month.

4, Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India — existing or to be opened in
future — as it may consider ‘necessary at its discretion from time to time.
Consequent on such transfer, the rules & regulations of service applicable to such

. post or at the place of posting will become applicable to you.
5. Probation. You will be on probation for a period of one year from the date of

joining duty. If considered necessary, the period of probation may be extended by
the management at its sole discretion without assigning any cause or reason. You
will be considered for confirmation after satisfactory completion of the .
probationary period.

6. Termination. During the initial or extended period of probation, your services
may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service after
confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the

\)Q - —Dbelief that -theparticulars furnished by you in-.yo.up_applicationﬂe_ihctuaﬂy__-____

WMV)/ correct. In case it is subsequently found that the information furnished by you is

Amannrest falsen @By spme other relevant facts have been concealed or withheld, your i
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7. Increments.  Grant of annual increment will be governed by your overall
performance (work and conduct) during the preceding year of service in terms of
efficiency, regularity, punctuality, discipline, etc., and the results achieved .
Annual increment may be withheld if the performance is found sub-normal/
unsatisfactory; or accelerated in case the same is adjudged to be commendable, at
the discretion of the management.

8. Leave. Grant of leave will be regulated as per rules of the organization in force
from time to time.

0. Acceptance of Qutside Assicnment. During the period of your employment
with the organization, you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment — honorary or remuneratory — or any
further studies / examinations, or external academic course (including part-time or
correspondence), except with the written permission of the management. You
shall in all respects obey and conform to the management’s orders and put in your

. best endeavor to promote the interest of the organisation. The management
expects you to work with a high standard of initiative, efficiency and economy.

9. Secrecy Maintenance Agreement. Except to your direct superior authority,

you will not give out to any one any of the administrative and/or organisational
matters of confidential/secret nature which may be your personal privilege to
know by virtue of your being our employee. All books, records and articles
belonging to the establishment shall remain in the office premises and you will
ensure that these are safely kept and maintained at the proper place. No record
will be removed from the premises to any other place without the prior permission
of the management. '

11.  Retirement. You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit. Any extension of employment beyond 58 years would be
purely at the discretion of the management.

12. Adherence to Rules & Regulations: You will be governed by the Service Rules
and Regulations of the organisation which at present are applicable to the
employees of your status at the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the duties assigned to
you, in consultation with the management If during the period of your service,
the management comes to the conclusion that you have committed any
misconduct, your services may be terminated without giving any notice.

13.  Abandonment & Automatic Termination.  Unauthorised absence from duty
for a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay beyond sanctioned leave for a :
period of 8 consecutive days will render you to lose your lien on the service and
the same shall automatically come to an end without any notice or intimation.
After confirmation, you will be liable to pay one month’s salary in lieu of notice,

which shall be deducted from your salary or other dues.
b
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14.  Fitness. This appointment and its continuanc
remaining medically (physically and mentall
right to have you medically examined at
employment through a medical practitioner
report of medical examination will be s
decision in this regard shall be final and binding. In case you are found suffering
from any infectious disease or protracted illness and/or remain irregular in your
attendance, the management shall have the right to terminate your services

without notice. .

15.  Mode of Notification. For service of any notice or communication, you will be
informed by ordinary post at the latest address given by you at the time of
employment, or thereafter. A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufficient service on you. Any

e is subject to your being found and
y) fit. The management reserves the '
any time during the course of your
nominated by the management and a
ubmitted to the management whose

change in your address may, therefore, be intimated within one week of

change.

such

t

* Please return the duplicate copy of this appointment letter duly signed by you in token of

your acceptance of the above terms & conditions.

Looking forward to a fruitful association with you.

Yours sincerely,

et

Dr. Anil Srivastav

Registrar,

Amity University Madhya Pradesh,
Gwalior Registrar

Amity Urivereity kindhyva Pisdesh

Niaalie
G alion

Reogoivedl e dptuwae /

i oy

it
04 11 ';’(3)1,

(Bt

" v,.-.“ '.:u’-"".'--'ﬂ. F’Faﬁ:\'_i' JI..
ity University Madhy
o Gwelic

(&



AMITY UNIVERSITY

————— MADHYA PRADESH ——
Established vide Government of Madhya Pradesh Act No. 27 of 2010

Ref. No.AUMP/RO/AIP/2018/0S 04 June 2018

Prof (Dr) A.N. Nagappa
369/4, Vaishnoovi Niloga,
1st Ward Acharya Layout,
Harapanahai/I-583131
(Karnataka)

Dear Prof (Dr) Nagappa,

1.

L

With reference to your application and subsequent interview you had with us, we
are pleased to appoint you as Professor & Director at Amity Institute of
Pharmacy, Amity University, Madhya Pradesh on the following terms and
conditions:

Effective Date. Your employment will be effective from the date of joining i.e.
01.06.2018.

Salary. Your basic pay will be Rs. 47,400/- (Rupees Eleven Thousand Eight
Hundred Fifty Only) per month in the pay scale of Rs. 37400-67000 plus
allowances as per University rules. The Gross Salary Rs. 1,50,000/- per month
will be paid to you.

Place of posting. Your place of posting will presently be the Amity University
Madhya Pradesh Campus at Gwalior. However, the management may transfer
you for work in any of its offices / institutes in India — existing or to be opened in
future — as it may consider necessary at its discretion from time to time.
Consequent on such transfer, the rules & regulations of service applicable to such
post or at the place of posting will become applicable to you.

Probation. You will be on probation for a period of one year from the date of
joining duty. If considered necessary, the period of probation may be extended by
the management at its sole discretion without assigning any cause or reason. You
will be considered for confirmation after satisfactory completion of the
probationary period.

Termination. During the initial or extended period of probation, your services
may be terminated at any time without assigning any reason and without any
notice. The same is applicable for you also. Cessation of service after
confirmation will be by giving one month’s notice or payment of salary for the
unexpired notice period, if any, by either party. You have been engaged on the
belief that the particulars furnished by you in your application are factually
correct. In case it is subsequently found that the information furnished by you is
false, or that some other relevant facts have been concealed or withheld, your
service will be liable to be terminated w1"my notice.
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7. Increments.  Grant of annual increment will be governed by your overall
performance (work and conduct) during the preceding year of service in terms of
efficiency, regularity, punctuality, discipline, etc., and the results achieved.
Annual increment may be withheld if the performance is found sub-normal/
unsatisfactory; or accelerated in case the same is adjudged to be commendable, at
the discretion of the management.

8. Leave. Grant of leave will be regulated as per rules of the organization in force
from time to time.

9. Acceptance of Outside Assignment.  During the period of your employment
with the organization, you will devote your entire time, attention and abilities
exclusively in the performance of your duties; and will not undertake any other
direct/indirect business, work or assignment — honorary or remuneratory — or any
further studies / examinations, or external academic course (including part-time or
correspondence), except with the written permission of the management. You
shall in all respects obey and conform to the management’s orders and put in your
best endeavor to promote the interest of the organisation. The management
expects you to work with a high standard of initiative, efficiency and economy.

9. Secrecy Maintenance Agreement. Except to your direct superior authority,
you will not give out to any one any of the administrative and/or organisational
matters of confidential/secret nature which may be your personal privilege to
know by virtue of your being our employee. All books, records and articles
belonging to the establishment shall remain in the office premises and you will
ensure that these are safely kept and maintained at the proper place. No record
will be removed from the premises to any other place without the prior permission

~ of the management.

11.  Retirement. You are liable to retire on attaining the age of 58 years, or earlier if
found medically unfit. Any extension of employment beyond 58 years would be
purely at the discretion of the management.

12. Adherence to Rules & Regulations. You will be governed by the Service Rules
and Regulations of the organisation which at present are applicable to the
employees of your status at the place of posting; and which may be added,
modified, amended, altered, changed, or replaced by the management from time
to time. Your hours of attendance may be regulated to suit the duties assigned to
you, in consultation with the management If during the period of your service,
the management comes to the conclusion that you have committed any
misconduct, your services may be terminated without giving any notice.

13. Abandonment & Automatic Termination. = Unauthorised absence from duty
for a continuous period of one week (including the period for which leave though
applied has not been granted) and/or overstay beyond sanctioned leave for a
period of 8 consecutive days will render you to lose your lien on the service and
the same shall automatically come to an end without any notice or intimation.
After confirmation, you will be liable to pay one month’s salary in lieu of notice,

which shall be deducted from your salary or other dues. e
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14.  Fitness. This appointment and its continuance is subject to your being found and
remaining medically (physically and mentally) fit. The management reserves the
right to have you medically examined at any time during the course of your
employment through a medical practitioner nominated by the management and a
report of medical examination will be submitted to the management whose
decision in this regard shall be final and binding. In case you are found suffering
from any infectious disease or protracted illness and/or remain irregular in your
attendance, the management shall have the right to terminate your services
without notice. .

15. Mode of Notification. For service of any notice or communication, you will be
informed by ordinary post at the latest address given by you at the time of
employment, or thereafter. A copy of the letter may also be displayed on the
notice board, which shall be considered to be sufficient service on you. Any
change in your address may, therefore, be intimated within one week of such
change.

Please return the duplicate copy of this appointment letter duly signed by you in token of
your acceptance of the above terms & conditions.

Looking forward to a fruitful association with you.

Yours sincerely,

Reglstrar,

Amity University Madhya Pradesh,
Gwalior _
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