AMITY Volume VII Issue 08 M A N A G E M E N T
May 2021 VISTA

MONTHLY E-NEWSLETTER— AMITY BUSINESS SCHOOL

Management Thought

st sees difficulty in
very opportunity.
| The optimist sees the
= opportunity in every difficulty.
- WINSTON CHURGHILL

oure recording You are recording this meeting. B s o ft everyone know that they arebelng recovded ivacy, pally

Inside the Issue

*

S Special Article :
Recording hasstated. T meetng is g recorded. By i you v ghving consenfor this meeting o b ecded Py poky o
02
LACKING MOTIVATION DUE TO PANDEMIC? TRY THESE 4 WAYS TO GET IT BACK
Business Bytes 03-06
Guru Mantras :
07
THE “NEW NORMAL”- FUTURE ROADMAP FOR SUCCESS
EVENTS @ ABS 08-10
Management Terminology 11
Test Your Knowledge 11
Our Inspirations:
RONNIE SCREWVALA , CO FOUNDER & CHAIRMAN - UPGRAD - BUILDING CAREERS 12
OF TOMORROW
0, wranson Feedback & Suggestions 12
s ORBamRY




Special Article Page &

LACKING MOTIVATION DUE TO PANDEMIC? TRY THESE 4 WAYS TO GET IT BACK

Are you finding it more difficult than usual to get motivated? If so, you can blame it on the pandemic. We’re all experiencing higher
stress levels, facing greater uncertainty, and dealing with fleeting motivation. Here’s how you can get your motivation back.

Set goals.

Without something tangible to work towards, it can be hard to stay focused and on track. Setting goals is an easy way to both boost
motivation and maintain it. The key to setting goals is to make them ambitious but achievable. If you set a goal that’s too lofty, you’ll
end up frustrated if you aren’t making timely progress towards completing it. Aim for a goal that pushes you to work hard every day
to accomplish it, and that you can take clear steps towards achieving. Break down your large goal into smaller chunks that you can
use as milestones. Each time you reach a milestone, that will provide a boost to your motivation.

Do your most annoying or challenging task first thing each day.

Getting the most annoying or challenging task done at the beginning of the day serves two purposes. First, it’s nice to get it out of the
way. Second, by doing it early it won’t be weighing on your mind the entire day. Once you’ve accomplished a task of this magnitude,
you’ll be more motivated to keep working on other tasks as they’ll feel much easier or simpler in comparison.

Virtually co-work.

Working from home can be lonely, and that can actually put a damper on your motivation. What’s really missing in remote work is
the camaraderie of an office - the impromptu break room chats, food truck lunches, or drinks after a stressful day. The good news is
that it’s possible to replicate some of that camaraderie virtually. How? By virtual co-working. It’s not quite the same as being togeth-
er in the office, but it really is nice to work alongside another person. You can work with one other person or make it a group chat, for
a couple of hours or the whole day. Simply open up Zoom and work together. Don’t forget to schedule time for coffee breaks and
chat like you would if you were all together in the office.

Change up your routine.

If you’re going through every day on autopilot, it’s easy to lose motivation as each day feels the same and they all eventually blend
together. With far fewer options to break up our daily routines due to pandemic restrictions, it’s important to create change for your-
self. To get started, aim to change one thing each day. Go for a walk in the morning instead of meditating or try exercising at a differ-
ent time of day. It doesn’t have to be a huge change, the act of change is what really makes a difference. Then go one step further and
adapt your routine so that each day doesn’t have the exact same schedule. Your motivation probably won’t come rushing back all at
once, but if you focus on incorporating each of these four actions every day, you’ll be on the right path to finding motivation again.

Written by Ashira Prossack
Contributor- Forbes Women
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NCLT directs liquidation of Devas Multimedia, allows petition by ISRO’s Antrix Corp
Monday, 31 May 2021 | PTI | New Delhi

The National Company Law Tribunal (NCLT) has directed to initiate the liquidation process of Devas Multimedia by allowing
the petition filed by Antrix Corporation, a commercial arm of the Indian Space Research Organisation. The Bengaluru bench of
the NCLT has said Devas Multimedia was incorporated with a fraudulent motive to collude and connive with the then officials
of Antrix Corporation to get bandwidth from it by entering into an agreement in 2005, which was subsequently cancelled by the
Government.

The tribunal also confirmed the appointment of the provisional liquidator by it earlier on January 19 and directed him to take
“expeditious steps to liquidate” the company to prevent it from perpetuating its fraudulent activities and abusing the process of
law.

Telecom infra operation, maintenance work running smoothly amid curfews: TAIPA
Monday, 03 May 2021 | PTI | New Delhi

Telecom infra operation, maintenance work running smoothly amid curfews: TAIPA Industry body TAIPA has said that essential
telecom infrastructure operations and maintenance activities are by-and-large running smoothly amid pandemic-induced curfews
and movement curbs across various states.

The telecom tower industry is better prepared to handle the work on ground as many processes and practices are already in place
following last year’s nationwide lockdown. The association had also reached out to the Centre and various states to address
some of the issues early on, leading to timely action and outcomes, T R Dua, director-general, Tower and Infrastructure Provid-
ers Association (TAIPA), told PTI.

India’s manufacturing output inches up as demand rises: PMI
Tuesday, 04 May 2021 | IANS | New Delhi

Demand growth pushed India’s manufacturing sector output higher in April, showed IHS Markit India Manufacturing PMI re-
port on Monday. Accordingly, the report said economic conditions in India’s manufacturing sector remained favourable in April,
as companies scaled up production in line with a further improvement in demand. Consequently, the headline seasonally adjust-
ed ITHS Markit India Manufacturing Purchasing Managers’ Index (PMI) inched up from 55.4 (index reading) in March to 55.5 in
April.

The PMI ranges between 0 and 100, with a reading above 50 indicating an overall increase compared to the previous month. Be-
sides, the report said consumer goods sector was the strongest-performing category, followed by capital goods and then interme-
diate goods.““While output and sales increased at the slowest rates since last August due to an intensification of the Covid-19 cri-
sis, there was a faster upturn in international orders,” the report said.

Johnson hails new era in UK-India relations after virtual summit with Modi
Wednesday, 05 May 2021 | PTI | London

British Prime Minister Boris Johnson on Tuesday declared a new era in UK-India relations following a virtual summit with
Prime Minister Narendra Modi, which culminated in the two leaders agreeing on a ‘2030 Roadmap’ as a framework for strength-
ening ties across health, climate, trade, education, science and technology, and defence. Downing Street said the two Prime Min-
isters have pledged to achieve a “quantum leap” in the UK-India relationship and that India has elevated the status of its relation-
ship with the UK to a “Comprehensive Strategic Partnership” - the first European country to be granted that status. An Enhanced
Trade Partnership, which had been announced earlier, was reiterated as a starting point to negotiate a Free Trade Agreement
(FTA) in future, with an ambition for bilateral trade to be doubled over the next decade.“The agreements we have made today
mark the beginning of a new era in the UK-India relationship,” Johnson said.“The UK and India share many fundamental val-
ues. The UK is one of the oldest democracies, and India is the world’s largest. We are both committed members of the Common-
wealth. And there is a living bridge uniting the people of our countries,” he said.“In the last week the British people have
stepped up in their thousands to support our Indian friends during this terrible time in a demonstration of the deep connection
between the UK and India. This connection will only grow over the next decade as we do more together to tackle the world’s
biggest problems and make life better for our people,” Johnson added. The ‘2030 Roadmap’, to be published in full by the For-
eign, Commonwealth and Development Office (FCDO) and agreed between the two sides, includes plans to expand the UK-
India health partnership to enhance global health security and pandemic resilience.
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RBI relaxes KYC norms, tells banks not to impose any restriction till Dec-end
Wednesday, 05 May 2021 | PTI | Mumbai

The Reserve Bank on Wednesday asked banks and other regulated financial entities not to impose any punitive restriction
against customers for failure to update KYC till December end, in view of the second wave of corona virus cases. The RBI has
also decided to extend the scope of video KYC (know-your-customer) or V-CIP (video-based customer identification process)
for new categories of customers such as proprietorship firms, authorised signatories and beneficial owners of legal enti-
ties."Keeping in view the COVID-related restrictions in various parts of the country, Regulated Entities are being advised that
for the customer accounts where periodic KYC updating is due/pending, no punitive restriction on operations of customer ac-
count(s) shall be imposed till December 31, 2021," RBI Governor Shaktikanta Das said while announcing steps to deal with the
COVID pandemic.

Henceforth, banks or regulated entities will not impose punitive restrictions on customers unless warranted due to any other rea-
son or under instructions of any enforcement agency or court. In his address, Das stressed that RBI stands in "battle readiness" to
ensure that financial conditions remain congenial and markets continue to work efficiently."We will work in close co-ordination
with the government to ameliorate the extreme travails that our citizens are undergoing in this hour of distress. We are commit-
ted to go unconventional and devise new responses as and when the situation demands. We must also stay focused on our future,
which appears bright even at this juncture, with India set to emerge as one of the fastest growing economies in the world," he
said. The governor, who announced several set of measures in wake of the second wave of the COVID-19 pandemic, further said
the central bank will continue to be proactive throughout the year — taking small and big steps — to deal with the evolving situa-
tion.

Cabinet clears strategic disinvestment, transfer of management control in IDBI Bank
Thursday, 06 May 2021 | PTI | New Delhi

The Cabinet on Wednesday gave in-principle approval for strategic disinvestment along with transfer of management control in
IDBI Bank in line with the Budget announcement earlier this year. The central government and LIC together own more than 94
per cent equity of IDBI Bank. LIC, currently the promoter of IDBI Bank with management control, has a 49.21 per cent stake.
The Cabinet Committee on Economic Affairs chaired by Prime Minister Narendra Modi approved the strategic sale of IDBI
Bank, an official statement said on Wednesday. The extent of respective shareholding to be divested by the central government
and LIC shall be decided at the time of structuring of transaction in consultation with the RBI, it said. Finance Minister Nirmala
Sitharaman while presenting the Budget 2021-22 had announced the privatisation of public sector banks (PSBs) as part of a dis-
investment drive to garner Rs 1.75 lakh crore.“Other than IDBI Bank, we propose to take up the privatization of two Public Sec-
tor Banks and one General Insurance company in the year 2021-22,” she had said.

Crisil says half of its rated mid-sized Cos eligible for loan recast under new guidelines
Friday, 07 May 2021 | PTI | Mumbai

A day after the RBI allowed another round of restructuring, largest domestic ratings agency Crisil on Thursday said half of the
mid-size companies in its portfolio will be eligible for the recast. Companies with relatively weaker credit profiles, and part of
low-resilience sectors are expected to benefit more from the scheme, Crisil said, specifying that mid-sized companies are those
having aggregate exposures of less than "500 crore.RBI Governor Shaktikanta Das had on Wednesday announced another win-
dow to recast loans given the second wave of COVID-19 infections. As per the announcement, individuals, small businesses and
MSMEs having aggregate exposure of up to Rs 25 crore would be eligible for consideration under the Resolution Framework
2.0, provided they have not availed of restructuring under any of the earlier frameworks and were classified as standard accounts
as on March 31.
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Impact on eco to remain muted: Fin Min report
Saturday, 08 May 2021 | PTI | New Delhi

The impact of the second wave of the corona virus pandemic on the economy is likely to remain muted as compared to the first
wave, the Finance Ministry said in its monthly economic report. Admitting that the second wave of the pandemic has posed a
downside risk to economic activity in the first quarter of FY2021-22, the report said “there are reasons to expect a muted eco-
nomic impact as compared to the first wave. Learning to ‘operate with Covid-19°, as borne by international experience, provides
a silver lining of economic resilience amidst the second wave".

The fiscal position of the Central Government, it said, has witnessed an improvement in the recent months with a revival in the
economic activities during the second half of FY2020-21.As per provisional figures, net direct tax collections for 2020-21 are
4.5 per cent higher than Revised Estimates (RE) and 5 per cent higher than collections in 2019-20 - the significant growth com-
pared to 2019-20 provides an indication of economic recovery since the first wave.GST mop-up registered a good growth and
collections exceeded Rs 1 lakh crore in each of the last six months owing to economic recovery, it said, adding, GST revenue
registered another record high of Rs 1.41 lakh crore in April, indicative of continual economic recovery.

CBIC allows import, export of goods
Sunday, 09 May 2021 | PTI | New Delhi

The Central Board of Indirect Taxes and Customs (CBIC) on Saturday allowed businesses to import and export goods without
furnishing bonds to the customs authorities until June-end, a move aimed at ensuring no delay or disruption in EXIM trade due
to COVID-19.1n a circular, the CBIC said importers and exporters will have to furnish an undertaking to the Customs authorities
in lieu of the bonds till June 30.The indirect tax body said it has received representation from traders to accept undertaking in
lieu of bonds in certain cases of Customs clearance, in view of the difficulties being faced in the ongoing lockdown/constraints
imposed in different regions of India.

To expedite Customs clearance of goods and for maintaining balance between Customs control and facilitation of legitimate
trade, the CBIC said it has approved relaxation of the requirement to submit bonds.*...The Board has decided to restore the facil-
ity of acceptance of an undertaking in lieu of bond by Customs formation ... Till June 30, 2021. Importers/exporters availing this
facility shall ensure that the undertaking furnished ... Is duly replaced with a proper bond by July 15, 2021,” the CBIC said in a
circular. Last year too in the wake of COVID pandemic, the CBIC had allowed businesses to import and export goods without
furnishing bonds to the customs authorities. AMRG & Associates Senior Partner Rajat Mohan said due to the resurgence of the
pandemic, customs has yet again eased out certain customs procedures. “These measures would facilitate international trade and
ensure continuance of business operations,” Mohan added.

Coal India to continue with fuel supply to power plants under import substitution in current fiscal.
Monday, 10 May 2021 | PTI | New Delhi

State-owned CIL will continue with the supply of coal to the power plants under import substitution in the ongoing fiscal. The
development assumes significance in the wake of the PSU earlier stating its drive for coal import substitution has gained tempo
with consumers opting for about 90 million tonnes (MT) of indigenous coal in FY’21.“The issue of supply coal in the FY 2021-
22 was deliberated during the sub-group meeting...Chaired by Joint Secretary, Ministry of Coal, wherein it has been decided to
continue the supply of coal to the power plants under import substitution mechanism for FY 2021-22,” Coal India Ltd (CIL) said
in a notice.CIL further said that the PSU and the Central Electricity Authority (CEA) have been directed to put notice asking to
submit the requirement for 2021-22.

GoAir to start vaccination drive for all employees
Thursday, 13 May 2021 | IANS | Mumbai

Low-cost carrier GoAir said on Wednesday that it will commence a programme to get its entire workforce vaccinated free of
cost. Accordingly, GoAir has tied up with various hospitals in different cities for the vaccination programme.“The airline will
pay the cost for both dozes of vaccination,” it said.

Besides, GoAir has planned to allow vaccinated employees to take two days’ leave over and above the entitled threshold. At pre-
sent, the airline has 4,481 employees in its workforce, who will get vaccinated.
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Budget heading for vaccination expenditure does not inhibit Centre from using funds: FinMin
Tuesday, 11 May 2021 | PTI | New Delhi

The finance ministry on Monday said provisioning Rs 35,000 crore-expenditure for vaccines in the Union Budget for FY22 un-
der the title ‘Transfers to States’ does in no way inhibit the central government from using the funds to buy Covid-19 shots. The
amount of Rs 35,000 crore provided in the Union Budget for fiscal year starting April 1, 2021 (FY22) under the Demand for
Grants No. 40, titled ‘Transfers to States’ has been done for several administrative advantages, including expenditure under such
head being exempted from the quarterly control restrictions.

Also, it allows the Union government to procure the vaccines and pass them on to the states as grants in kind. Refuting reports
that no provision for expenditure on Covid-19 vaccination has been done by the central government, the finance ministry said,
“vaccines have actually been, and are being, procured by and paid for by the Centre through this head of account (Demand for
Grants No.40 Transfers to States)”.

Inflows into equity mutual funds decline in April amid second Covid wave
Wednesday, 12 May 2021 | PTI | New Delhi

Equity mutual funds witnessed a net inflow of *3,437 crore in April, making it the second consecutive monthly infusion but low-
er than the amount recorded in March amid the second Covid wave. The quantum is much lower than the inflow of "9,115 crore
recorded in March, according to data from the Association of Mutual Funds in India released on Tuesday. Equity schemes had
consistently witnessed outflow for eight straight months from July 2020 to February 2021.“The net flows into equity funds have
continued, which is very encouraging.

Flows slowed down a bit compared to March largely because of the disruption caused by the second wave of the pandemic,” G
Pradeep kumar, CEO of Union AMC, said. He also said the flow is expected to pick up pace once the pandemic is brought under
control through increased levels of vaccination and other measures. Making a similar statement, Arun Kumar, Head of Research
at Funds India, said the inflow trend remains positive while the recent spike in covid cases is a concern and we need to monitor
the impact on investor sentiment and behaviour in the near term.

IIP enters positive territory after 2 months
Thursday, 13 May 2021 | PTI | New Delhi

Industrial production growth entered positive territory after a gap of two months with a record 22.4 per cent rise in March this
year, mainly due to the low-base effect and good show by manufacturing, mining and power sectors. The manufacturing sector -
which constitutes 77.63 per cent of the index of industrial production (IIP) - grew by 25.8 per cent in March 2021, as per the da-
ta released by the National Statistical Office (NSO) on Wednesday.

The mining sector output too grew 6.1 per cent in March, while power generation increased by 22.5 per cent. Industrial produc-
tion had plunged 18.7 per cent in March last year following the Covid-19 outbreak and remained in the negative zone till August
2020.

Sensex ends marginally higher; Nifty stays below 14,700
Friday, 14 May 2021 | PTI | Mumbai

Equity benchmark Sensex ended marginally higher after a choppy session on Friday as concerns over the economic impact of
the second wave of COVID-19 and pace of vaccination weighed on investor sentiment. While the 30-share BSE index ended
41.75 points or 0.09 per cent higher at 48,732.55, the broader NSE Nifty fell 18.70 points or 0.13 per cent to 14,677.80.Asian
Paints was the top gainer in the Sensex pack, rallying over 8 per cent, followed by ITC, Nestle India, L&T, HUL and Reliance
Industries.

On the other hand, Indusind Bank, M&M, Dr Reddy's, SBI and NTPC were among the laggards."Indian equity markets re-
mained largely range bound over the last week. The COVID situation in India is no doubt grim and hence the health issue is
something that could keep markets volatile in the near term," said Shibani Kurian, Senior EVP & Head- Equity Research, Kotak
Mahindra AMC.
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THE “NEW NORMAL”- FUTURE ROADMAP FOR SUCCESS

As the world fitfully rebounds from the Great Recession, many global managers are confronting a “new normal:” the pro-
spect of slow growth for many years to come. Managing in this new era will be different — and much will rest on how will-

ing CEOs and their executive teams are to stray from their comfort zone and challenge their traditional ways.

To cope with these challenges, executives will need to question, reassess, and redefine their managerial thinking. They will
have to re-examine the context in which they make decisions. Some basic beliefs and received managerial wisdoms will
need to be challenged. Managing in a more uncertain environment will be a new test for most executives. But others before

them have been successful in far-more-challenging times.

The Great Recession may be over, but an era of slow growth has begun and the new realities of business life have started
to emerge. As with other major crises, the fallout from the Great Recession—and the financial meltdown that preceded it—

will influence the global economy and the way business is done for decades.

But this is not necessarily bad news for all companies. Companies and their leaders will have to get used to heightened
competition. Those who take the initiative, respond decisively to the challenge, differentiate themselves from less fleet-
footed competitors, and execute their strategies with single-minded determination can still expect to grow. For those com-

panies, the Great Recession and its new realities present a once-in-a-lifetime opportunity.

All the Best!

Dr. Vikrant Vikram Singh
Assistant Professor
Amity Business School
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Guest Lecture on Career Opportunities — Post Pandemic

Amity Business School, AUMP organized a Guest Lecture on “Career Opportunities — Post Pandemic” for its Students of
IT semester (BBA &B.Com (H)) on 7th May 2021.

The resource person for the workshop was Mr Darpan Dixit, Alumni - IIM Kozhikode and Director TIME Institute, Gwali-
or. At the outset the students were welcomed by the moderator Mr Rajiv Dwivedi (Asst Professor — ABS, AUMP) & made
aware about the objectives of the workshop. The important aspects covered by the speaker during the workshop were

1. Career planning
. Covid challenges
. The positive side of pandemic

. Different career opportunities available

. Newer opportunities during Covid
. Gap analysis

2
3
4
5. Fitment mapping
6
7
8. Working on the gaps
9

. Developing a vision
10. Making and working on action plan

About 130 students from BBA and B.Com (H) II semester and many faculty members attended the workshop. The queries
of the students were very well handled by the speaker. The overall feedback of the workshop was very positive. The guest
lecture was coordinated & moderated by Mr Rajiv Dwivedi (Asst Prof — ABS) and guided by Prof.(Dr) Anil Vashisht (Dy
Pro VC & Director ABS) & Dr Manoj Pandey (Head of Department — ABS).
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Guest Lecture on "Theories of Talent Acquisition to its Implementation in Corporate
World"

Amity Business School, AUMP organized a Guest Lecture on "Theories of Talent Acquisition to its Implementation in
Corporate World" for the Students of MBA, BBA, and B.Com (H) on 13/05/2021.

The resource person for the workshop was Ms. Shefali Paliwal, HR Manager, Liberty General Insurance, Mumbai.

At the outset the guest and the students were welcomed by the moderator Dr. Konika Sharma, Assistant Professor, Amity
Business School, AUMP. The objectives of the guest lecture were conveyed to the students.

182 students of MBA, BBA and B.Com.(H) and 2 faculty members of ABS attended the lecture. The students were highly
motivated and had lots of queries which were very well handled by the speaker. The Guest lecture was conducted under the
able guidance of Prof.(Dr) Anil Vashisht, Director ABS and Dy. Pro. VC AUMP.

The vote of thanks was given by the organizer.

The feedback of the workshop was very positive and it was a great learning for the students.
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Guest Lecture Report — “Entrepreneurship Development”

Amity Business School, AUMP organized a Guest Lecture on "Entrepreneurship Development" for it's Students of II se-
mester (MBA, BBA & B.Com (H)) on 28th May 2021. The resource person for the lecture was Prof. (Dr) Raj Kumar
Singh (Dean- R&D, Chairperson — Centre for Entrepreneurship, Innovation & Skill development, SMS Varanasi). The
webinar was organized & moderated by Mr Rajiv Dwivedi (Faculty ABS) & was guided by Prof. (Dr.) Anil Vashisht (Dy
Pro VC AUMP & Director ABS)

Amity Business School, AUMP organized a Guest Lecture on “Entrepreneurship Development” for it's Students of II se-
mester (MBA, BBA & B.Com (H)) on 28" May 2021. The objectives of the workshop were

1. To spread awareness about Entrepreneurship amongst students

2. To develop them on out of the box thinking

3. To develop problem solving skills of students

4. To develop leadership skills

5. To make them successful future Entrepreneurs

The resource person for the workshop was Prof .(Dr) Raj Kumar Singh (Dean- R&D, Chairperson — Centre for Entrepre-
neurship, Innovation & Skill development, SMS Varanasi). At the outset the students were welcomed by the moderator Mr
Rajiv Dwivedi (Asst Professor — ABS, AUMP) & were made aware about the objectives of the workshop. The important
aspects covered by the speaker during the workshop were

1. The concept of Entrepreneurship

2. Different types of Entrepreneurs

3. Entrepreneurial Motivation

4. The skills, characteristics, attributes and functions of Entrepreneurs

5. Case studies of successful Entrepreneurs

About 140 students from MBA, BBA and B.Com (H) II semester and many faculty members attended the workshop. The
queries of the students were very well handled by the speaker. The overall feedback of the workshop was very positive.
The guest lecture was coordinated & moderated by Mr Rajiv Dwivedi (Asst Prof — ABS) and guided by Prof. (Dr) Anil
Vashisht (Dy Pro VC & Director ABS).

Event at a Glance:
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Charismatic Leader

A leader who can engender a strong emotional attachment from followers; charisma is associated with admi-
ration, trust and a willingness to believe what the leader say

Delegation The transfer of decision making authority from a manger to a subordinate or a team at a lower level in the or-
ganization

Expatriates Non-citizen of the country in which they are working

Fringe benefit A reward beyond the basic pay for the job, examples can range from subsidized meals and travel to pension,
holidays and sickness benefits

Grievance proce- | In industrial relations this is a series of arrangement for settling grievances that employees have against their

dure employers, either directly or between their management and trade union representatives

Human Communi-
cation

The process of communication between people. A relatively new field of study involving contributions from
computer science, linguistic logic, psychology and social science

Induction

The process of introducing new members into an organization.

Junior Management

The term applied to managers who are relatively low in the hierarchy of an organization because they are jun-
ior in age and or/ level of responsibility and authority

Knowledge capital

The value of the knowledge possessed by people at all levels of an organization .

Manual worker

Someone employed on the shop floor of an organization doing physical rather than mental work, whether the
work is skilled or unskilled .

ANSWERS: 1069

Test Your Knowledge #1070

Q1. The two largest denomination notes demonetized on 8§ November, 2016 in India were - ANSWERS-

1. 500 and 2000 L 1

2. 50and 100 2. B

3. 500 and 1000

4 100 and 500 3. B
Q2. Which of the following schemes enjoys the benefit of triple tax exemptions, i.e., the exempt-exempt-exempt (EEE) 4. B
status?

5. B

1 Public Provident Fund

2. Equity Linked Savings Scheme

3. Senior Citizens Savings Scheme (SCSS)

4 National Savings Certificate Scheme

Q3Which company has partnered with a not-for-profit organisation, SEEDS to launch a community COVID-19 vaccina-
tion drive and set up COVID care centres?

1
2.
3.
4

Samsung
Amazon
PepsiCo
Apple Inc

Q4. Which economist developed international trade theory in 1817 based on comparative advantage and specialisation?

b=

Paul Krugman
Gary Becker
Milton Friedman
David Picardo

Q5. Which of these banks has launched a fixed deposit scheme called FD Health?

b=

ICICI Bank
IDBI Bank
Syndicate Bank
HSBC Bank
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RONNIE SCREWVALA , CO FOUNDER & CHAIRMAN - UPGRAD - BUILDING CA-
REERS OF TOMORROW

Rohinton Soli "Ronnie" Screwvala (born 8 September 1956) is an Indian entrepreneur. He has been named on Esquire's List of the
75 Most Influential People of the 21st Century and ranked 78 among the 100 most influential people in the world on the Time
100 (compiled by Time Magazine, 2009). He was also listed amongst 25 Asia’s Most Powerful people by Fortune Magazine.

He has co-founded UpGrad which is into Online Education in the higher education and specialization sector, built a Sports compa-
ny (U Sports) spanning Football / E Sports and Kabaddi, re-entered the media content space to build a creative content company
in Movies and Digital Content (RSVP), authored a Book titled Dream with Your Eyes Open and through his investment compa-
ny Unilazer Ventures he has been a significant private equity investor in Indian start ups with early stage investment and signifi-

cant minority stakes .

FEEDBACK AND SUGGESTION FORM EDITORIAL BOARD
CONCEPT BY

Kindly give your feedback and suggestions in the space provided:-
Prof. (Dr.) Anil Vashisht

NAME: (Dy. Pro VC AUMP & Director, ABS)
CONTACT No:
FEEDBACK: Creative head
Dr. Vikrant Vikram Singh (Asst. Professor, ABS)
Preceptors
Dr. Rimjhim Jha (Asst. Professor, ABS)
SUGGESTIONS: For Suggestions:

managementvistaabs@gmail.com




