
Report On SDG 10 - Reduced Inequalities 

Amity University Madhya Pradesh (AUMP) is taking care of this SDG-10 in all aspects and 

strenuous efforts are taken to reduce inequalities in all the aspects. Moreover, these goals can 

be achieved collectively with collaboration of like- minded people, in that aspect the researchers 

are working hard to attain these goals and to reduce the inequalities. These endeavors will largely 

benefit mankind. Most of these SDGs are proposed with the noble notion to provide better future 

for all.  

University is committed and working in the direction to provide equal opportunity and education 

to all, Amity University Madhya Pradesh has enhanced the equity streams for its admissions 

process to include applicants from socio-economically vulnerable backgrounds, outstanding and 

meritorious students of any category. With the ongoing engagement of its faculty and staff, the 

university seeks to support higher education to foster greater prosperity, equity, and well-being 

for all. 

Amity University Madhya Pradesh helps undergraduate students from underrepresented groups 

succeed, from the application process through to graduation. Those groups range from first-

generation university students and older learners to those from low-income families and 

neighborhoods. 

The following is a comprehensive report on SDG 10 – Reduced Inequality’ for Amity University 

Madhya Pradesh. SDG10 deals with employees who are given equal opportunities, services, and 

a chance for a better life. University promotes a very high standard work environment and 

eradicates substandard and biased work practices. 

 

Policies/Major decisions regarding SDG 10: 

The policies or major decisions regarding SDG 10 are elucidated as follows: 

 Equal Opportunity Centre. 

 Committee for prevention of Sexual Harassment against Women. 

 Internal Complaint Committee and a Special Cell to deal with issue of “Gender Based 

Violence”. 

 Scholarship Award Committee. 

 Committee for Prevention of Caste Based Discrimination among students/Employees of 

AUMP. 

 Grievance Redressal Cell of Staff. 

 



Extension Activities related to SDG 10:  

1. Amity University Madhya Pradesh has been appreciated by Employee Provident Fund 
Organization (EPFO) for being an enthusiastic leader in facilitating filling of e-nomination 
by 100% of its women employees. The Certificate of Excellence in this regard issued by 
EPF Office. 

 
 
 

 
 
 
 
 
 
 
  
 
 
 
 
 



 
 
 
 

 
 

Awards and Honours to Female Faculty Member:   
 

Nari Rattan Samman Prof. (Dr) Rakhi Chouhan 

Super 30 - Nari Shakti Samman Award 

2022 

Dr. Harshika Varma 

Woman icon of the year- 2022 Prof. (Dr) Rakhi Chouhan 

 
 
 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


