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Facilities Availability and its Effect on Job Satisfaction among Central 
University Academics of North-East India
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The present study aims to measure the job satisfaction among academicians working in the central universities of 
North-East India. The study aims to evaluate various facilities available in the North Eastern part of India along with 
that of the facilities available in the Central University campuses and its corresponding effect on the job satisfaction 
among academicians. In this research, 478 academicians from 9 Central Universities of North-East India drawn from 
3 disciplines (Science, Humanities & Social Science) and all the cadres (Assistant Professor stage 1, 2, 3; Associate 
Professor as well as Professors were taken as respondents and their responses examined. The obtained data were 

the relationship between job satisfaction of academicians working in the Universities and the facilities or amenities 
available in the North-East region of the country. The study revealed that home town in North-East region does not 
necessarily contribute in any way to the satisfactory work life of the faculty members whose permanent residence is 

relationship between job satisfaction of academicians with the available facilities in the North-East region and available 
facilities in the University campuses. 
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OBJECTIVES OF THE STUDY

RESEARCH METHODOLOGY 

Sources of Data

Both 

Research Area 

Population and Sample size

 have been 
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Hypothesis framed 

H0: 

Technique for Analysis

Dependent variable

Independent variables

 + Faci R + 

 + Faci UC + 

Data Analysis 

Interpretation

TABLE 2 

Fre-
quency

Percent Valid 
Percent

Cumulative 
Percent

Valid Once in a 
year

24 5.0 5.0 5.0

Twice in a 
year

56 11.7 11.7 16.7

During 
Vacation 
break

99 20.7 20.7 37.4

During 
festival time

127 26.6 26.6 64.0

In the past 
many years, 
didn’t get 
chance

172 36.0 36.0 100.0

Total 478 100.0 100.0

Source: Tabulated data from Primary survey

Interpretation

TABLE 1 
Residence of Academics within  

Frequency Percent Valid 
Percent

Cumulative 
Percent

Valid Yes 392 82.0 82.0 82.0

No 86 18.0 18.0 100.0

Total 478 100.0 100.0

Source: Tabulated data from Primary survey
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TABLE 3 

Fre-
quency

Per-
cent

Valid 
Percent

Cumulative 
Percent

Valid Very Low 148 31.0 31.0 31.0

Low 129 27.0 27.0 57.9

No Effect 58 12.1 12.1 70.1

Much 140 29.3 29.3 99.4

Very Much 3 .6 .6 100.0

Total 478 100.0 100.0

Source: Tabulated data from Primary survey

Interpretation

TABLE 4 

Frequen-
cy

Per-
cent

Valid 
Percent

Cumulative 
Percent

Valid Very Low 88 18.4 18.4 18.4

Low 41 8.6 8.6 27.0

No Effect 184 38.5 38.5 65.5

Much 17 3.6 3.6 69.0

Very 
Much

148 31.0 31.0 100.0

Total 478 100.0 100.0

Source: Tabulated data from Primary survey

Interpretation

TABLE 5 

Fre-
quency

Percent Valid  
Percent

Cumulative 
Percent

Valid Very Low 14 2.9 2.9 2.9

Low 86 18.0 18.0 20.9

No Effect 173 36.2 36.2 57.1

Much 62 13.0 13.0 70.1

Very 
Much

143 29.9 29.9 100.0

Total 478 100.0 100.0

Source: Tabulated data from Primary survey
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Interpretation

TABLE 6 
Migration from North East part to  

Fre-
quency

Per-
cent

Valid 
Percent

Cumu-
lative 

Percent

Valid Even in the lower 
cadre

3 .6 .6 .6

In the senior cadre 
only

65 13.6 13.6 14.2

Only if I get better 
option

406 84.9 84.9 99.2

I am ready to move 
even from central 
university to state 
university or other 
institutions also

4 .8 .8 100.0

Total 478 100.0 100.0

Source: Tabulated data from Primary survey

Interpretation

TABLE 7 
Facilities or amenities available in the North 

Fre-
quency

Per-
cent

Valid 
Percent

Cumulative 
Percent

Valid Very 21 4.4 4.4 4.4

62 13.0 13.0 17.4

Neutral 73 15.3 15.3 32.6

260 54.4 54.4 87.0

62 13.0 13.0 100.0

Total 478 100.0 100.0

Source: Tabulated data from Primary survey

Interpretation
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TABLE  

Fre-
quency

Per-
cent

Valid 
Percent

Cumulative 
Percent

Valid Very 11 2.3 2.3 2.3

59 12.3 12.3 14.6

Neutral 42 8.8 8.8 23.4

234 49.0 49.0 72.4

132 27.6 27.6 100.0

Total 478 100.0 100.0

Source: Tabulated data from Primary survey

Interpretation

RESULTS OF REGRESSION ANALYSIS:

TABLE  

Model R R 
Square

Adjusted 
R 

Square

Std. Error of 
the Estimate

Durbin-
Watson

1 .602a .362 .361 .804 2.383

a. Predictors: (Constant), Facilities or amenities that are 
available in the North East

b. Dependent Variable: Satisfaction level of working in North 
East part of India

TABLE 10 
ANOVA

Model Sum of 
Squares

df Mean 
Square

F Sig.

1 Regression 174.753 1 174.753 270.218 .000b

Residual 307.835 476 .647

Total 482.588 477

a. Dependent Variable: Satisfaction level of working in North 
East part of India

b. Predictors: (Constant), Facilities or amenities that are 
available in the North East

TABLE 11 

Model Unstandard-
-

cients

Standard-
ized Coef-

t Sig.

B Std. 
Error

Beta

1 (Constant) 1.685 .135 12.447 .000

Facilities or 
amenities that 
are available in 
the North East

.597 .036 .602 16.438 .000

a. Dependent Variable: Satisfaction level of working in North 
East part of India

Interpretation
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availab

TABLE 12 

Model R R 
Square

Adjusted 
R Square

Std. Error 

Estimate

Durbin-

1 .595a .353 .352 .810 2.282

a. Predictors: (Constant), Facilities or amenities that are 
available in your campus

b. Dependent Variable: Satisfaction level of working in North 
East part of India

TABLE 13 
ANOVA

Model Sum of 
Squares

Df Mean 
Square

F Sig.

1 Regression 170.590 1 170.590 260.261 .000b

Residual 311.998 476 .655

Total 482.588 477

a. Dependent Variable: Satisfaction level of working in North 
East part of India

b. Predictors: (Constant), Facilities or amenities that are 
available in your campus

TABLE 14 

Model Unstan-
dardized 

Stan-
dardized 

-
cients

t Sig.

B Std. 
Error

Beta

1 (Constant) 1.567 .145 10.820 .000

Facilities or 
amenities 
that are 
available in 
your campus

.583 .036 .595 16.133 .000

a. Dependent Variable: Satisfaction level of working in North 
East part of India

Interpretation
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CONCLUSION

Limitations and Future Scope of the Study
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