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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

AM TY UNI VERSI TY RAJASTHAN

Name of the head of the Institution

Prof.(Dr.) Arun Patil

Designation

Vi ce Chancel |l or

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 01426405681
Mobile no. 7743814569

Registered Email

apatil @pr.amty. edu

Alternate Email

vcaur @ pr.amty. edu

Address Amity University Rajasthan NH 11C, Kant
Kal war Jai pur - Del hi H ghway

City/Town Jai pur

State/UT Raj ast han

Pincode 303002




2. Institutional Status

University

Private

Type of Institution

Co- educati on

Location

Rur al

Financial Status

private

Name of the IQAC co-ordinator/Director

Prof.(Dr.) G K Aseri

Phone no/Alternate Phone no.

01426405678

Mobile no.

9414412560

Registered Email

igac@pr.amty. edu

Alternate Email

gkaseri @pr.amty. edu

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://www. am ty. edu/jai pur/pdf/RJU
NGN11438- Ami ty University Rajasthan_Jai
pur Raj ast han. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. am ty. edu/jai pur/ pdf/Academ
i c_Cal endar. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR G Period From Period To
1 B++ 2.77 2017 02- May- 2017 01- May- 2022
6. Date of Establishment of IQAC 02- May- 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://www.amity.edu/jaipur/pdf/RJUNGN11438-Amity_University_Rajasthan_Jaipur_Rajasthan.pdf
https://www.amity.edu/jaipur/pdf/RJUNGN11438-Amity_University_Rajasthan_Jaipur_Rajasthan.pdf
https://www.amity.edu/jaipur/pdf/RJUNGN11438-Amity_University_Rajasthan_Jaipur_Rajasthan.pdf
https://www.amity.edu/jaipur/pdf/Academic_Calendar.pdf
https://www.amity.edu/jaipur/pdf/Academic_Calendar.pdf

Rol e and Functions of 11-Jul -2018 250
| QAC

Curricul um Desi gn and 10-Jan- 2019 100
Devel opnent Wor kshops

Project and Internship 16-Jan- 2019 80
Assessnent

Wnen Enpower nent & 16- Apr - 2019 250
Awar eness

Expert Talk-Quality in 25- Apr-2019 20
Academni cs

No Files Upl oaded !!!

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L 2019 0
0

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

5. St udent

Feedback on their | earning — Course Specific

1. Ensuring Inmplenentation of Course Profiles in all

currently delivered at AUR

academ cs,

a program

2. Ensuring inplenmentation of

I ndustry Advi sory Counci |

i n each discipline.



https://assessmentonline.naac.gov.in/public/Postacc/Formation/10738_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/10738_Minutes.pdf

3. Several coll aborations wth external
Under st andi ngs (MOU s) and agreenents.

st akehol ders in the form of Menorandum of

4. Envi ronnment al Consci ousness

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Research Clusters and infrastructure

Est abl i shnent of Research Centres and
Centres of Excellence, working beyond
office hrs.

I ncrease in Ph.D. Awarded

Increased from 10 in 2017-18 to 31 in
2018-19

To Enhance external Funding Projects

(bt ai ned research Gants of worth 99. 85
| acks rupees till date

Ensuring the formati on and functioni ng
of Industry Advisory Council s/ Boards
for each discipline of AUR

Al institutions / schools have
organi sed the sanme and wor ki ng on
out cone

| mpl ement ati on of Course Profiles in
al | academ c progranms of AUR

I ntroduced the sanme in each program

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes

body ?
Name of Statutory Body Meeting Date
Academ ¢ Counci | 06- Dec- 2019

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 27- Apr - 2017

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 02- Mar - 2019

17. Does the Institution have Management Yes

Information System ?




If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Yes, Amity University has a well

desi gned Managenent | nformation System
and has devel oped i n house enterprise
wi se information on intranet known as
AM ZONE. 1. The University intranet

AM ZONE i s the nbst conprehensive
source of information on academ ¢ and
nonacadem ¢ matters, programes and
policies of relevance to students,
parents, faculty, and staff nmenbers of
Amity and other interested parties of
AUR. 2. AM ZONE descri bes the

Uni versity’'s code of conduct and
fundanental standards stating the
expectation fromall key stakehol ders
and interested parties. Al university
Regul ations and Policy Cuidelines are
outlined and published in AM ZONE.

3. Few reports generated on AM ZONE i s
gi ven below. a. Academics: (i)

Regi stration: Report of Enrolled
Students Regi stration anal ysis Report
of generation of studentparent Am zone
password (ii) Uniform Course Coding:
Mast er Acadeni ¢ Pl anni ng Wr ksheet
Dorai n/ Open El ective Courses: Students
att endance, session plans and

Internal /External marks. (iii) Tine
Tabl e: Faculty Allotnment Consolidated
time table report Tracking the classes
(iv) Course Managenent Report on course
mat eri al upl oaded Sessions pl anned
report Consolidated Attendance Report
Cl assroom Recordi ngs (b) Exami nation
and Evaluation (v) Result Analysis:
Pronotion report Coursew se result
report Debarred/Permtted List Admit
Card Status (vi) NonTeaching Credit
Courses (NTCC): NTCC Registration
Weekly Progress Report NTCC Reports
(vii) Guided Self Study Course (GSSC):
Faculty Allotnent Back papers paynent
b. Feedback (i) Faculty Feedback:
Faculty w se feedback analysis (ii)
Students Surveys on vari ous
activities/processes. (iii) A umi
Feedback c. HR Enpl oyee attendance
Enpl oyee | eaves 3. The reports

/anal ysis are dissem nated horizontally
and vertically to be incorporated in
the institutional review, planning and
deci sion nmaking. Periodic reviews are
conducted at institutional domain and
at the university level where the

anal yzed and interpreted data is
considered for the effectiveness of the
research function and the suitability




Per f or mance t ool
Accredi tation and
Assessment Criteria (NAAC)
conduct the SWOT anal ysis of the
departnent/institution.
of the analysis and audits are inforned
to the concerned authorities and
Managenent through Managenent Revi ew
Meeti ngs and through regular face to
face interactions.

and utlitiy of the data generated. 4.
Dat a generated through the

Institutional
t he Nati onal

based on

is used to

5. The results

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
BTech 12126 Food Technol ogy 13/ 12/ 2018

BTech 12041 Bi ot echnol ogy 13/ 12/ 2018

BTech 12042 Bi oi nformatics 13/12/ 2018

BSc 12049 I T 13/ 12/ 2018

BCA 12048 Ni |l 13/ 12/ 2018

MCA 12007 Nill 13/ 12/ 2018

BFA 12057 Nill 13/ 12/ 2018

BA 12574 Political Science 13/ 12/ 2018

VBC 12500 Appl i ed Physics 13/12/ 2018

View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year
Programme with Programme Date of Introduction | Course with Code | Date of Introduction
Code Specialization
BTech Food 13/ 12/ 2018 Food 15/ 07/ 2019
Technol ogy M cr obi ol ogy
(BTD 402)
BTech Bi ot echnol ogy 13/ 12/ 2018 | ndustri al 15/ 07/ 2019
Bi ot echnol ogy
(BTB 432)
BTech 13/ 12/ 2018 Cheni cal 15/ 07/ 2019
Bi oi nformatics Bi ol ogy (BTF
131)
BSc I T 13/ 12/ 2018 Dat a 15/ 07/ 2019
Structure using
C (BCI 203)
BCA Ni |l 13/ 12/ 2018 Net wor ki ng 15/ 07/ 2019
for Home &

Snmal | Busi ness



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/10738_Syllabus_revision_1620639871.xlsx

(BCl 231)
MCA Ni |l 13/ 12/ 2018 Artificial 15/ 07/ 2019
Intelligence
(MCA 301)
BFA Ni |l 13/ 12/ 2018 Scul pture — | 15/ 07/ 2019
(BFA 105)
BA Political 13/ 12/ 2018 Local 15/ 07/ 2019
Sci ence Admi ni stration
in India (BPS
303)
VBc Appl i ed 13/ 12/ 2018 Quant um 15/ 07/ 2019
Physi cs Mechani cs
( MAP203)
MsSc Appl i ed 13/ 12/ 2018 Drugs and 15/ 07/ 2019
Cheni stry Dyes (MAC 204)
View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Engi neering with
speci alization in
1. Artificial Intelligence
and Machi ne Learni ng
2. I nternet of Things
3. Data Science

Programme/Course Programme Specialization Dates of Introduction
PG Di pl oma Gui dance and 13/ 12/ 2018
Counsel I i ng

VBC Cyber Security 13/ 12/ 2018

MDes Fashi on Desi gni ng 13/ 12/ 2018

VBc Food Technol ogy 13/ 12/ 2018

M ech Engi neeri ng Managenent 13/ 12/ 2018
BTech Conput er Sci ence and 13/ 12/ 2018

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
University level during the Academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

Ni |l

NI

Nill

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Behavi oural Sciences 01/ 08/ 2018 2618
French 01/ 08/ 2018 1000
Ger man 01/ 08/ 2018 1009
Spani sh 01/ 08/ 2018 551



https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/10738_programmes_on_employability_1622635159.xlsx

Chi nese 01/ 08/ 2018 58
Communi cation Skills 01/ 08/ 2018 2618
No file upl oaded.
1.3.2 — Field Projects / Internships under taken during the year
Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BCom Hons-1V Senest er 18
BBA IV Senester 33
MBA [l Semester 38
BSc IT Il Semester 3
BSc IT IV Senester 11
BSc IT VI Senester 5
BCA 1 Senmester 11
BCA |V Senester 13
BCA VI Senester 12
MCA 'V Senest er 8
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers No
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Uni versity obtains formal feedback twice in a senester fromits students on
Course Content, Teachi ng Pedagogy, Course Delivery, Faculty Preparedness,
Domai n Connectivity, and Continuous Evaluation as well as Personality behavi our
of faculty nenbers. The given feedback is closely nonitored by | QAC and shared
wi th concerned Hols and Dean Academics for required counseling and

i mprovenents. University has made this exercise mandatory on its | NTRANET
portal (AM ZONE). | QAC al so collects infornmal/ white paper feedback which is

wi thout identity fromits stakehol ders including recruiters and parents. W
have incorporated National International practices for its format, nethodol ogy,
anal ysis to collect objective based feedback to inprove academnics and teaching
| earning infrastructure. 1QAC collects the feedback by visiting individua

cl ass room besi des discssing the function and inportance of the feedback which
hel ps students to contribute significantly in University building and

devel opnent. | QAC presents feedback analysis at University Platformwhich
starts fromfrequent Hols neetings of Academ c administrative Heads of

Uni versity which is chaired by Vice-Chancellor/ President. W discuss and share
conponent and faculty-w se feedback to i nprove academ cs, infrastructure, and
governance and then also nonitor its inplenentation. The same will be shared
with students and other stake holders to maintain transparency and cl osing the



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/10738_Projects_undertaken_1620641969.xlsx

from our

recruiters,

forthcom ng opportunities.

al so cane to know performance of our

| oop. W have seen the satisfaction anong the students after
genui ne feedback which University has taken open handedly. By this exercise we
pl aced students while collecting feedback
occasionally we invite them physically to share their

feedback with our students which gives high inpact on their
Si nul t aneously university wll

i mpl emrenting their

pr epar edness for
i ncorporate industry

feedback in inmprovenent of its programmes and practical exposure
CRITERION Il = TEACHING- LEARNING AND EVALUATION
2.1 — Student Enrolment and Profile
2.1.1 — Demand Ratio during the year
Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VBA Nill 60 153 46
BBA Nill 60 241 44
BCom Hons. 60 117 31
BTech I'T 30 21 2
BTech ECE 30 47 7
BTech VE 30 84 11
BTech Civil Engg. 30 48 2
BTech Chemi cal 30 45 3
Engg.
BTech El ectrical & 30 34 4
El ectronics
Engg.
M ech CSE 10 6 3
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 584 165 0 0 213

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
213 213 4 106 0 9

No file upl oaded.

View File of E-resources and techni ques used



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/10738_Demand_ratio_1620643521.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/10738_e_resource_1620644740.xlsx

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

University has strong mentor-mentee system. Faculty mentors are appointed during student induction
programme who provide mentoring services to all students. One faculty mentor guides approx 25 students, and
collects required students’ information to initiate effective interactions. Mentors frequently interact with allotted
mentees and discuss some general issues: Ex.: « Academic performance ¢ Lyseining with concern subject
faculty members « Need bases extra classes * Forthcoming Opportunities « Progression — Entrepreneurship /
Placements « Awareness and support to students for GATE, GRE, CAT, ISRO, SAIL, etc. » Hostel Issues ¢
Mess Issues ¢ Personal / Domestic Problems ¢ Anti-Ragging Measures Mentors are instructed to share mentor-
mentee meeting points in routine departmental meetings and update parents accordingly. The impact of
mentoring in student’s performance and in active connection with their parents is cleary visibile.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

3012 213 1:14

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

226

213

13

29

124

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Prof (Dr.) Di rector Dr A P.J Abdul
Sanj eeb Pal from Kal am Educati on
Nati onal Level Excel | ence Award
from I nternational
Institute of
Educati on and
Managenent, New
Del hi
2018 Dr Kumar Shanbhav Assi st ant Japan Asia Youth
Verma from Pr of essor Exchange Fel | owshi p
I nternational Level (Sakura Sci ence
Programe) from
Japan Sci ence and
Technol ogy Agency ,
Japan
2018 Prof Ajay Jain Pr of essor Visiting
from I nternational Pr of essor at
Level Nanj i ng
Agri cul tural
Uni versity from
Nanj i ng
Agri cul tural
University , China
2018 Dr Hemant Kunar Assi st ant Honorary Visiting
Dai ma from Pr of essor Resear ch Fel | owshi p
International Level fromCentre for
Advanced Material s




and | ndustri al
Chenm stry (CAM C),
School of Sciences,
RM T University,
Australia

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BBA 12064 5 28/ 12/ 2018 08/ 02/ 2019
BBA 12064 3 28/ 12/ 2018 08/ 02/ 2019
BBA 12064 1 28/ 12/ 2018 08/ 02/ 2019
BBA 12104 1 28/ 12/ 2018 11/ 02/ 2019
BCom 12046 1 28/ 12/ 2018 08/ 02/ 2019
BCom 12046 3 28/ 12/ 2018 08/ 02/ 2019
BCom 12046 5 27/ 12/ 2018 01/ 02/ 2019
VBA 12019 1 26/ 12/ 2018 08/ 02/ 2019
VBA 12019 3 26/ 12/ 2018 11/ 02/ 2019
VBA 12020 3 26/ 12/ 2018 11/ 02/ 2019
View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
0 2660 0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://www. am ty. edu/jai pur/bsc-it
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
12044 BSc Bi ot echnol 12 9 75
ogy
12042 BTech Bi oi nf or ma 4 3 75
tics
12041 BTech Bi ot echnol 44 42 95
ogy



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/10738_Evaluation_1620645811.xlsx
https://www.amity.edu/jaipur/bsc-it

12110 MBA 1 1 100
Agricul ture
12023 MBA HR 8 8 100
12022 MBA M&S 9 9 100
12020 MBA I B 5 4 80
12046 BCom Hons. 29 26 90
12019 MBA Ni Il 25 22 88
12064 BBA Ni |l 40 32 80
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://ww. amity. edu/jai pur/pdf/RIUNGN11438- Anity University Rajasthan_Jaip
ur _Raj ast han. pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nat i onal Ni |l Nill Nl Nill
I nt ernati onal Dr Hemant K Reci pi ent of 06/ 08/ 2018 School of
Dai ma Honor ary Sciences, RMT
Visiting Uni versity,
Resear ch Australia
Fel | owship from
Centre for
Advanced
Mat eri al s and
I ndustri al
Chem stry
(CAM O) .
No file upl oaded.

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution
enrolled during the year

Name of Research fellowship Duration of the fellowship Funding Agency
SRFs 1095 DST
JRFs 1095 DST
JRFs 1095 UGC- DAE, CSR
SRFs 1095 SERB
SRFs 1095 MOES
No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/10738_Pass_percentage_1620646411.xlsx
https://www.amity.edu/jaipur/pdf/RJUNGN11438-Amity_University_Rajasthan_Jaipur_Rajasthan.pdf
https://www.amity.edu/jaipur/pdf/RJUNGN11438-Amity_University_Rajasthan_Jaipur_Rajasthan.pdf

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 1095 DRDO, MCES, 99. 85 11245669
Proj ects Bl RAC, SERB

No file upl oaded.

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar

Name of the Dept.

Date

| PR in Research and
Devel opnent

Bi ot echnol ogy,
M crobi ol ogy, Law

18/ 05/ 2019

No file upl oaded.

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Uni versity’s M. Mbhit Anity 22/ 10/ 2018 | nnovation in
Awar d for Sachdeva, BCA Uni versity St udent
CQut st andi ng Bat ch-2016- 19 Raj ast han Cat egory- Food
I nnovati on Suppl y
Managenent
( GRABON)
University’s Dr. B. Suresh Anity 22/ 10/ 2018 | nnovation in
Awar d for Kumar M. Uni versity Facul ty/ St af f
Qut st andi ng Honkar an Shar ma Raj ast han Cat egory-
I nnovati on Research Data M
anagenent (ARl ZO
NE)
No file upl oaded.
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Am ty Anmity Uni versity Nill Nill Nil |
Uni versity I nnovati on Sponsor ed
Raj ast han I ncubat or

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name

of the Department

Number of PhD's Awarded

AlT

5

Al M

ASET

ABS

ASAS

ASAP

ASH

1
4
-
1
1
3




Al B 6
Al BAS 1
ASL 1
ASCo 1
3.4.2 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal ABS 38 0
I nt ernati onal ACOAST 1 2.54
I nt ernati onal Al B 77 3.00
I nt ernati onal Al BAS 14 0
I nt ernati onal AlT 13 0
I nt ernati onal Al MT 7 0
I nt er nati onal ALS 30 0
I nt ernati onal ASAP 6 0
I nt ernati onal ASAS 33 2.8
I nt ernati onal ASCo 6 0
View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
ASET 6
ASL 6
ASFT 1
ALS 3
Al M 1
AlT 2

Al BAS 3
Al B 10
ABS 4

No file upl oaded.

3.4.4 — Patents published/awarded/applied during the year

Patent Details

Patent status

Patent Number

Date of Award

i nmobi | i zed on food
grade packagi ng
filmand its nethod

A Met hod for Publ i shed 201711013700 Nill
Separation of the
Dyes Used In the
Printing of Flex By
Usi ng Bi o- Adsor bent
Li nocin ML8 Publ i shed 201811003803 Nill



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/10738_journals_notified_on_UGC_1622700042.xlsx

t her eof

Di va technol ogy
for
par at uber cul osi s
vacci ne

Publ i shed

201711016280

Ni |l

Portabl e
fluorescent
nanopl at f orm f or
t he detection of
antibiotic residues
in fluid Filed

Fil ed

201811037495

Ni Il

Poi nt of care
di agnostic chip for
ki dney di sorder
detection using
mul tiwal |l ed carbon
nanot ube

Fil ed

201911011650

Ni Il

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Dr. Arun I nspira- 2019 0 Amity 0
Panchayat i Keshav j ournal of Uni versity
raj in conmer ce, Raj ast han
Uttar econom cs
Pr adesh: and
structure conput er
and repres sci ence
entation
overvi ew
Dr. Arun Sur aj 2019 0 Anmity 0
Devel opi ng Keshav punj Uni versity
nat ur al j our nal Raj ast han
r ubber for nultid
based manu i sciplinar
facturing y research
m croent er
prise
cluster in
the state
of Tripura
A Dr . Jour nal 2019 0 Amity 0
coupl ed oc | Akhil esh of marine Uni versity
ean- at nosp kumar syst ens Raj ast han
here M shra
downscal ed
climte
proj ection
for the
peni nsul ar
florida




regi on

A conpar Ms. I nt er nat 2019 Am ty
ative Anita i onal Uni versity
anal ysis |Chourasiya |journal of Raj ast han
of age research
based and
career anal ytica
st age revi ews
nodel s
needs and
characteri
stics at
vari ous
car eer
st ages
Bi o pros Dr. I nt er nat 2019 Amity
pective Shwet a kul i onal Uni versity
aspects of | shreshtha |journal of Raj ast han
nmushr oom c advanced
ul tivation and
i nnovati ve
research
| mpact Jour nal 2019 Anity
of Prof.(Dr.) of adv Uni versity
traini ng Vinitaa research Raj ast han
and devel o | Agrawal in
prent dynami cal
pr ogr ames and
on wor ki ng control
proficienc syst ens
y of
enpl oyees
in
Raj ast han
engaged in
t echni cal
and profes
sional ins
titutions
Conpar at Dr . Appl i ed 2019 Amity
ive study Uresh i nnovati ve Uni versity
of physico Kumar research Raj ast han
chem cal Dwi vedi
properties
of cof e204
/[ maecnt nan
oconposite
S
| mpact Jour nal 2019 Amty
of soci al Ms. Snriti of Uni versity
nmedi a on Tri pat hi content, Raj ast han
generation comuni ty
y for comuni cat
buyi ng i on
fashi on

appar el




properties
of cofe204
/ mrecnt nan
oconposite

Nai ti kta Dr. I ndi an 2019 0 Amty 0
kri shi Prashant |[schol ar an Uni versity
t akni k internatio Raj ast han
evam parya nal multid
varniya i sciplinar
pr abhav y research
e-j our nal
Bacterio Dr. I nt er nat 2019 0 Amity 0
cins: prod Neel am i onal Uni versity
uction, Jain journal of Raj ast han
di fferent research
strategies i n pharnmac
of purific euti cal
ation and sci ences
applicatio
ns
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Bacterio Dr. I nt er nat 2019 5 0 Am ty
cins: prod Neel am i onal Uni versity
uction, Jain journal of Raj ast han
di fferent research
strategies i n pharnmac
of purific euti cal
ation and sci ences
applicatio
ns
Nai ti kta Dr . I ndi an 2019 0 0 Amty
kri shi Prashant |[schol ar an Uni versity
t akni k internatio Raj ast han
evam parya nal nmultid
varniya i sciplinar
pr abhav y research
e-j our nal
| mpact Jour nal 2019 0 0 Am ty
of soci al Ms. Snriti of Uni versity
medi a on Tri pat hi cont ent, Raj ast han
generation comuni ty
y for communi cat
buyi ng i on
fashi on
appar el
Conpar at Dr. Applied 2019 0 0 Amity
ive study Uresh i nnovati ve Uni versity
of physico Kunmar research Raj ast han
chem cal Dwi vedi
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S

| mpact Jour nal 2019 3 Amty
of Prof.(Dr.) of adv Uni versity
traini ng Vi nitaa research Raj ast han
and devel o | Agrawal in
prent dynam cal
pr ogr amres and
on wor ki ng control
proficinen syst enms
cy of
enpl oyees
in
raj ast han
engaged in
techni cal
and profes
sional ins
titutions
Bi oprosp Dr. I nt er nat 2019 7 Amty
ective Shwet a kul i onal Uni versity
aspects of | shreshtha |[journal of Raj ast han
nmushr oom c advanced
ul tivation and
i nnovati ve
research
A conpar V5. I nt er nat 2019 0 Amity
ative Amita i onal Uni versity
anal ysis |chourasiya |journal of Raj ast han
of age research
based and
career anal ytica
st age revi ews
nodel s
needs and
characteri
stics at
vari ous
career
st ages
A Dr . Jour nal 2019 11 Amity
coupl ed oc | Akhil esh of marine Uni versity
ean- at nosp kumar syst ens Raj ast han
here M shra
downscal ed
climte
proj ection
for the
peni nsul ar
florida
regi on
Dr. Arun Sur aj 2019 1 Amty
Devel opi ng keshav punj Uni versity
nat ur al j our nal Raj ast han
r ubber for multid
based manu i sciplinar

facturing

y research




nm croent er
prise
cluster in
the state
of tripura
Dr. Arun I nspira- 2019 1 0 Amty
Panchayat i keshav journal of Uni versity
raj in commer ce, Raj ast han
uttar econom cs
pr adesh: and
structure conput er
and repres sci ence
entation
overvi ew
View File
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
At t ended/ Semi 24 66 0 0
nar s/ Wor kshops
Present ed 71 65 0 0
paper s
Resour ce 7 25 0 0
per sons

No file upl oaded.

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring

Agency

Revenue generated
(amount in rupees)

Amity University

Bank Trai ni ng St ate Bank of 19939606
Raj ast han Pr ogr amme I ndi a /Uni on Bank
of India
Amty University I ndustry Training GAIL India 90860
Raj ast han Pr ogr ame Pvt. Ltd.

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
Nill Nill Nill 0 0
No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Rally: Say No to

NSS, AUR

5

35
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Pesti ci des
Save Bird NSS, AUR 5 30
Pr ogramme
Heal t h awar eness NSS, AUR 4 70
tal k
Essay Witing NSS, AUR 2 20
Conpetition
Swachchat a NSS, AUR 4 250
Abhiyan at Amty
Uni versity
Raj ast han Canpus
Visit to BSF canp NSS, AUR 5 40
Bl ood Donati on NSS, AUR 6 150
Canp- 2018
Swachchat a NSS, AUR 5 40
Abhi yan
Pl antation Drive NSS, AUR 3 24
with BSF
Pl antation Drive NSS, AUR 6 150

No file upl oaded.

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Nill

Ni |

Ni Il

0

No file upl oaded.

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

Nill

Nill

Nill

0

0

No file upl oaded.

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Resour ce Shari ng 2 Students BITS, Pilani 90
Resour ce Shari ng 20 Students Born by I ndustry- 7

Jai Biotech
Resour ce Shari ng 2 Students BHU 90
Resource Shari ng 5 Students | CAR- CSWRI 90
Resour ce Shari ng 5 Students | CAR- Cl RG 90
Resour ce Shari ng 5 Students PG VER 90
Resource Shari ng 3 Students | CAR- NDRI 90




Resour ce Shari ng 3 Students | CAR- | | WBR 90
Resour ce Shari ng 1 Student Manki nd Phar macy 90
Resource Shari ng 1 Student Central 90
Uni versity
Raj ast han

No file upl oaded.

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Resour ce I nt ernship Perferti 01/01/ 2019 30/ 03/ 2019 1
Shari ng | ndustry,
Del hi
Resour ce I nt ernship I nt as 01/ 01/ 2019 30/ 03/ 2019 2
Shari ng Phar ma,
Ahnedabad
Resour ce I nt ernship Bi 0 gene, 01/ 01/ 2019 30/ 03/ 2019 1
Shari ng Bangal ore
Resour ce I nt ernship Manki nd 01/01/ 2019 30/ 03/ 2019 1
Shari ng Phar macy
Resour ce I nt ernship Lupi n Phar 01/01/ 2019 30/ 03/ 2019 5
Shari ng maceut i cal s
Resour ce I nt ernship Cat al yst, 01/01/ 2019 30/ 03/ 2019 1
Shari ng Ghazi abad
Resour ce I nt ernship Titan 01/01/ 2019 30/ 03/ 2019 1
Shari ng Bi ot ech,
Raj ast han
Resour ce I nt ernship Pat anj al i 01/ 01/ 2019 30/ 03/ 2019 2
Shari ng Ayur veda,
Har i dwar
Resour ce I nt ernship Panacea 01/01/ 2019 30/ 03/ 2019 1
Shar i ng Bi ot ech, New
Del hi
Resour ce I nt ernship Anol Pharm 01/ 01/ 2019 30/ 03/ 2019 1
Shari ng aceuti cal s,
Jai pur
View File

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of
students/teachers
participated under MoUs

USA

Pi ne Bi ot ech | NC,

17/ 07/ 2018

Cooperati ve
efforts between AUR

50
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PBto initiate an
educational pil ot
program f or
bi oi nfornatics
bet ween the two
institutions

Depart nent of 31/ 10/ 2018 To pronote 200
I nformation creative innovative
Conmruni cat i on, entrepreneurship
CGovt. of Rajasthan under Raj ast han
start-up policy
2015
Sci ences Po 09/ 11/ 2018 Encour age 20
Bor deaux, France research and
nmobi l ity of
students faculties
bet ween both of the
i nstitution.
Genoni x Mol ecul ar 30/ 11/ 2018 To jointly 75
Di agnostics (P) devel op di agnostic
Lt d. kits and
par at uber cul osi s
Vacci ne
devel opnent .
Pat anj al i 09/ 01/ 2019 To pronote 20
Resear ch Foundati on research
Trust, Haridwar, col | aborati on,
Ut t ar akhand joint publication
joint project
subm ssion, joint
Ph. D Gui de, student
exchange programe,
st udent pl acement
etc.
The Unati 27/ 02/ 2019 To Pronote 75
Cooperative academ a i ndustry
Mar ket i ng- Cum cooperation’s for
Processi ng Soci ety i ndustri al
Ltd, Talwara consul tancy by
research, product
formul ati ons,
process devel opnent
and nutually
benefitted fundi ng
opportunities al ong
with Master’s and
Bachel or’ s training
programe.
Rennes Busi ness 26/ 03/ 2019 Mut ual 'y 100
School benefi ci al

activities in the
area of education,
research and ot her
acadenm ¢ i ssues and
to cooperate and
wor k t oget her




towards internation
alization of higher
educati on.

Lotus Dairy 07/ 05/ 2019
Products Pvt. Ltd.
Si kar

Mut ual interest 300
inthe field of
resear ch,
devel opnent ,
educati on and di sse
m nati on/ shari ng of
know edge on | ong
termbasis in the
area of food and
dai ry technol ogy
and exchange progra
me/ activities for
faculty Students.

Ayushr aj 29/ 05/ 2019
Enterprises Pvt.
Lt d.

Joint research in 10
the area of
phar macy,
bi ot echnol ogy,
ayurveda
nm cr obi ol ogy,
cheni cal sciences,
engi neering and
related fields and
exchange programe
for faculty
St udent s.

Shodhganga/ Shodhg 25/ 02/ 2019
angotri

Resear ch 35

Schol ars/research

Supervi sors deposit
t heir approved

research

proposal s/ approved
synopses on the

“shoddhganga” once

Ph.D is registered.

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

27000105

27000105

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

No Data Entered/ Not Applicable !!!

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully

Version Year of automation
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software or patially)
Koha Ful l'y 18.11. 01. 000 2017
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 29097 7022909 961 582475 30058 7605384
Books
10360 3009817 987 249632 11347 3259449
Ref erence
Books
e- Books 0 0 11389 0 11389 0
Jour nal s 112 1496622 3 263146 115 1759768
Digital 10 0 1 0 11 0
Dat abase
CD & 1052 0 186 0 1238 0
Vi deo
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Nill Nill Nill Nill
No file upl oaded.
4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers Bandwidt
h (MBPS/
GBPS)
Exi stin 844 16 844 0 0 0 0 1200 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 844 16 844 0 0 0 0 1200 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

200 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and

recording facility

Am ty School

of Conmmuni cati on

NA

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on

Expenditure incurred on

Assigned budget on

Expenditure incurredon



NA

academic facilities maintenance of academic physical facilities maintenance of physica
facilities facilites

44765396 44765396 128393325 128393325

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

University is comritted to provide state- of-the- art infrastructure based on
the requirement of its stakeholders for holistic devel opment of its students.
We ensure optinmal allocation and utilization of the avail abl e financi al
resources for nmaintenance and upkeep of different facilities by holding regul ar
neeti ngs of various commttees constituted for this purpose and using the
al | ocated fund. Laboratory- University provides domain specific lab facilities
equi pped with state-of-the- art instrunentation utilised by faculty nenbers,
research schol ars and students. In sone of the areas, university has
est abl i shed research | ab dedicated to research centres /research groups. Each
lab is closely nonitored by its allotted faculty coordinators where | ab
assistant is also provided to assist concerned faculty for snoboth conduction of
students’ projects/regular practicals. Ph.D. scholars are also involved for
conduction of UG | evel experinents. Each |ab subnits upgradation requirenent
/required repair and keep | ab functional through out the year. O her measures
to maintain |laboratories are as follows: ¢« The required repair also includes
schedul ed calibration under AMC or is outsourced. Entire University including
| ab are equipped with fire managenent system besi des special electricity and
vol tage control system Al |abs are connected with university power backup
systemto provide uninterrupted power system Library- University provides best
inclass literature in formof research journals, reference books, domain
speci fic text books, technical sem technical magazines for its students,
scholars and faculty nenbers. University stake hol ders can access this facilty
closely nmaintained by library commttee. ¢ Every year in the beginning of
session, students are notivated to register thenselves in library. ¢ Suggestion
register is also maintained for users’ feedback. Their continuous feedback
hel ps a lot in introducing new ideas regarding library enrichnent. ¢« To ensure
return of books, ‘no dues’ fromthe library is mandatory for students before
| eaving the University. ¢ The proper account of visitors (students and staff)
on daily basis is naintained. ¢« O her issues such as weeding out of old titles,
schedul e of issue/ return of books etc. are chal ked out / resolved by the
library commttee. Sports: Regarding the mai ntenance of Cricket ground
Foot abl | Ground, |ndoor Badmi nton/ Volly Ball court / TT Courts /Gymin the
Uni versity, sports in charge consult coaches to ensure inprovenent in al
domains. University Students also won prizes in Cricket, Football, Basket Bal
(WM, Table Tennis, 400 nts Race, 100 nts race in Sangathan. Conputers-
Comput er mai nt enance through AMC i s done regularly and non-repairable systens
are disposed off. C assroons-The University has adm nistration departnent for
mai nt enance and upkeep of infrastructure. At the departnental |evel, HoDs
submt their requirenments to the conpetent authority regarding classroom
furniture and other. The University devel opnent fund is utilized for
mai nt enance and mnor repair of furniture and other electrical equipnents. -
Wth the help of the full tine sweepers cleanliness of class roons is
mai nt ai ned. They are well equi pped with nodern tools of cleaning such as nops,
gl oves and vacuum cl eaner. < A conplaint register is maintained in the
adm ni stration office in which students, as well as faculty staff, can register
their problens.

https://www.amity.edu/jaipur/classrooms

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support



https://www.amity.edu/jaipur/classrooms

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support On- Admi ssi on 332 20360250
frominstitution |Merit Schol arship, C
ontinuation of On-
Admi ssion Merit
Schol arshi p, Meri t
Schol arshi p during
he Progranme, Merit-
cum Means
Schol arshi p
Fi nanci al Support
from G her Sources
a) Nati onal Granted from 14 0
various Govt.
Fundi ng agenci es
b) I nternati onal 0 0 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Nill

Nill

0

Ni Il

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
Nill Nill 0 0 0 0
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Little Co. 2 2 W pro 128 3
View File
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5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 6 B. Tech Am ty RM T VB
(Bi ot ech) Institute of | Australi a, I nt egr at ed
Bi ot echnol og Monash Ph. D - Bi ot ec
y, AUR Uni versity , hnol ogy
Australia G aduat e
Carl eton Di pl oma in
Uni versity Medi cal
Canada, NI T | Sciences M5
Al | ahabad - Bi onedi cal
engi neeri ng,
M Tech
Bi ot ech
2019 1 Msc. (1M Amty Vel |l ore Ph. D
Institute of [Institute of
M cr obi al Tec | Technol ogy,
hnol ogy, AUR| Tam | Nadu
2019 10 I nt egrat ed Amty Law Amity Law LLM
Law course | School, AUR | School, AUR
(B. A LLB,
B. Com
LLB, BBA LLB)
2019 10 BA (H) Al BAS, AUR Dev MA (H)
Psychol ogy Sanskri t Psychol ogy
Vi shwa
Vi dyal aya,
Al BAS, AUR,
M t hi bai
Col | ege,
Amty
Uni versity
Noi da Jami a
MIllia
I sl am a,
Del hi
2019 2 BA (J& MO ASCo , AUR JNVU, VBA
, PGDM Wor |l d Peace
Uni versity,
Pune
2019 6 B. A ASLA, AUR B. H. U, Var a MA in
Eco. (H) and nasi, |.B.S. Ener gy
B.A History Hyder abad, Econom cs,
(H Soi |, MB. A MB. A
Gur ugr am (HR), MAin
Rohat ak H story,
Uni versity, MA. in
Deccan Ar chaeol ogy.
Col | ege,
Pune
2019 19 BBA & ABS, AUR T. A Pai PGDM - NMSM




B. Com (H)

Mot .

[ nstitute,
Mani pal ,
Kar nat aka,
AKTU
Uni versity,
Lucknow,
Amty
Uni versity
Noi da, BM.
Munj al
Uni versity,
Gur ugr am
| BS
Ahnedabad,
| CFA Munbai ,
Synbi osi s
Pune, Amty
Uni versity
Raj ast han

(Mar keti ng
and Sal es
Mgnt . ), MBA
(Tourism
Myt . ), MBA

2019

BCA

Al T, AUR

Shubodh
Col | ege
Jai pur

2019

15

B. Tech
(ECE), B. Tech
MAE) , B. Tech-

Chemi cal ,
B. Tech (CSE)

ASET, AUR

|1 SC,
Bangal ore,
Uni versity
of Al berta,
Shivlik
Busi ness
School
Canada,
Nanyang
Uni versity,
Si ngapor e,
Il T Kanpur,
UPES,
Dehr adun,
Nl T
Al | ahabad,
Il T Roorkee
Monash
Uni versity,
Australi a,
BITS Pil ani
T
Hyder abad

M Tech,
M5, M Tech-
Cheni ca

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 1
GATE 4
GVAT 1
Any O her 6
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View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
KHQJ, 10 Second Institutional Level 8
Chal | enge and W nner
W nner Chi cken
Di nner, All T, Jai pur
Dress the cake, ASH, Nati onal Level 16
Jai pur
M xed Rel ay, I nstitutional Level 4
ASCo, Jai pur
100 neter Grls, Institutional Level 2
ASCo, Jai pur
Pent at hel on, ASCo, Jai pur Institutional Level 2
Brain Twi ster, ASH, Nati onal Level 20
Jai pur
Mocktai | Conpetition, Nati onal Level 22
ASH, Jai pur
Chef Conpetition, ASH, Nati onal Level 39
Jai pur
Model United Nation , Nati onal Level 316
ALS, Jai pur
Annual Sports Meet Uni versity Level 587
- Sangat han 2018

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 Silver Nat i onal 1 Ni Il A2000641 M.
medal | i st 7030 Dhr uvr aj
in Junior Bhat i
cat egory
in 62nd
Nat i onal
Shooting C
hanpi onshi
p Conpetit
i ons
(NSSC) at
Jagat pur a,
Jai pur,
Raj ast han
2018 Particip Nat i onal 1 Nill A2000641 IMF .
ation in 7009 Pr at nesh
Juni or Si ngh
cat egory
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in 62nd
Nat i onal
Shooting C
hanpi onshi
p Conpetit
i ons
(NSSC) at
Vattiyoork
kava, Thir
uvanant hap
uram
Keral a

No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Uni versity believes in participative nmanagenent whic involves its stake hol ders
in decision making to strengthen governance in university for better student
experience. Nomi nated students give curriculmrelated / academ c suggestions to
t he concerned departnent which are discussed in respective board of studies for
i nprovenent and i nplenentation. University openly receives students’ feedback
on academ ¢ admini stration and hostel for positive inplenentation.
Institutional /Departnental co-curricular and extra curricular activity are
conpl etely organi sed by the team of students under the aegis of faculty
menbers. University has constituted student hostel and ness conmittees for
regul ar functioning and transparency. Students actively participate in
organi sing industry advisory neetings, placenment activities and institutiona
soci al responsibility activity.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of registered Alumni:

5945

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Nill

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

University has institutionalized the concept of participative nmanagenent and
devel oped its organogram which ains to involve all its stake holders to nake
the university as a learning centre fromgeneration to generation. Majorly
university has distributed its functioning in tw parts, academc
adm ni stration and general adm nistration. ¢« Acadenm c Autonony:-All academ c
i ssues are conpiled by respective head of the departnments and presented for
approval after due recommendati on by Dean Academ cs/ Dean Research which is put




up in the academnic council. Dean Academni cs nonitors acadeni c perfornmance and
updat es conpetent authority accordingly, whereas R D related i ssues are handl ed
by Dean Research. ¢ Adminstrative support services:-Physical infrastructure and
its day to day need are closely nonitored by Director-Adninistration, Director-
Hostel and Director Security.Their issues are presented to Vice Chancellor with
due recomendati on of Pro-Vice chancellor. University is commted to provide
state- of-the- art infrastructure and gives serious attention to nmaintain the
same. Academ c and administrative departnents are enpowered to initiate best
practices related to their domain for inprovenents in its quality for overal
devel oprment of students. University organises Hols neetings and gi ves open
platformto discuss new initiatives. Thus, each department organizes nonthly
neetings to di scuss academ ¢ and adm nstartive reforns.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Adnmi ssi on of Students 1. University has received
overwhel m ng response due to increase
i n adm ssion applications across the

country with foreign nationals. 2.
Uni versity has initiated school/coll ege
connect programme and career
counselling. It hel ps students/parents
in taking decisions for their right
progression. 3. University faculty
menbers have offered expert lecture in
infrontier areas to aware new
generation

I ndustry Interaction / Coll aboration 1. Departnents actively organize
I ndustry advi sory council neetings and
set their own target to strengthen
i ndustry interaction by organising
i ndustry speakers, providing students
internship in domain industry and
progression opportunity for its
students. 2. Initiate industry
col l aboration for bilateral research
and provide wi de exposure of its
students.

Human Resour ce Managenent 1. HR continuously replenishes domain
experts by conducting sel ection
process. 2. University organi zes FDPs
to strengthen teaching | earning and
academ c adnministration. 3. University
provi des financial assistance to its
faculty menbers for national and
i nternational events.

Li brary, I CT and Physi cal 1. As per upgraded curriculm 1libray
Infrastructure / Instrunentation has been allotted new text/reference
books. 2. Students’ feedback on
extended tinme is taken in recent past
which is found extremely satisfactory




and has resulted into increased
footfall to Central/Departnental
libraries. 3. |IT departnents have
strengt hened services by initiating
fortnightly precautionary visit to
check all IT instruments and prepare
t hensel ves. This initiative ensures un
i ntruppted/ quality teaching -l earning
4. University has installed CCTV
canmeras in Lecture theatres to
strengt hen university security
managenent. 5. The students are
encouraged to use ICT resources to
utlize round the clock WFI services.
6. I QAC ensures tinely naintaince
/repair of teaching / support
infrastructure for quality delivery.

Research and Devel oprent

1. University has given matching
grant to Amity institute of
Bi ot echnol ogy and recei ves DST —FI ST,
where four maj or equi pnents have been
procured to strengthen R D. 2.

Uni versity has established centra
refrigeration facility to provide
tenperature range (0.0, 4.0,-20 and -80
Degree Cel sius). 3. Dean Research has
initiated research proposa
docunentation systemto avoid
repetition and inprove proposal
quality. 4. ASTIF has extended its
mentoring services to guide faculty
nmenbers in accordance with various
Nati onal International research
schemes. |t has al so tabul ated
Departnment specific research targets to
achi eve research goal s.

Exam nati on and Eval uati on

1. I QAC ensures strict adherence of
academ c cal endar especially early
result declaration to neet its stake
hol der’ s expectations. 2. University
has strengthened answer sheet
eval uati on mechani sm and est abl i shed
central facility to expedite the
process. 3. As per the need of the
domai n, university has given freedomto
Head of Departnents to revise
eval uati on schene of its programmes.

Teachi ng and Learni ng

1. Academic Audit : | QAC conducts
academ c audit of its teaching
departnments and ensures senester
preparedness. 2. | CT based cl assroom
delivery: W ensure |ICT based cl assroom
delivery to enhance teaching | earning
by invol ving visual / graphical case
studi es. 3. NPTEL/ Mbocs: These portals
are used to nmake teaching | earning
vibrant. 4. LMS inplenentation: After




awar eness wor kshop, we have initiated
LMS anong all academ c departnents to
enhance better understanding.

Curri cul um Devel opnent

1. Course Profile: | QAC ensures
devel opment and distribution of course
profiles by allotted faculty nenbers
bef ore commencenent of senesters. It
al so collects students’ feedback on
course profile for further inprovenent.
2. Industry advisory council: Al
academ c departnents organi se | AC
neetings and col l ect industry feedback
whi ch they present in respective board
of studies to strengthen the curricul a.
3. Curricul mupgradati on: W have
upgraded sone of progranmes in
consultation with domain experts to
enhance its enployability.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Uni versity discourages the use of

paper for regular inter/intra

departnental conmuni cati on and pronote

I CT for the sane. W col |l ect new

proposal s and organi se webnairs to
di scuss.

Adm ni stration

Paper |ess work culture is encouraged
and extended enmmil services to maintain
its physical infrastructure.

Fi nance and Accounts

Uni versity has offered alternate node
for fee subm ssion and refunds to avoid
paper novenents. It al so communi cates
the same with its vendors to produce e-
bills/challans.

St udent Admi ssi on and Support

Uni versity has a mcrosite dedi cated
to student adm ssion which organi ses
entire process paper free as well as

hassl e free.

Exam nati on

University has its own web portal
(AM ZONE) whi ch deals with exam nation
rel ated functions online besides other

students support services.

6.3 — Faculty Empowerment Strategies

of professional bodies during the year

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 M. Rituraj AUR Jai pur 23290
Taye, Assistant |“International
Pr of essor — Conf erence on




ASCo Current
Practice Future
Trends in
Medi a” to be
held at Amty
Uni versity,
DUBAI
2019 Dr. Archana, AUR Jai pur 21302
Assi st ant “I'nternational
Prof essor — Conf erence on
ASCo Current
Practice Future
Trends in
Medi a” to be
held at Amty
Uni versity,
DUBAI
2019 Pr of . ACAE Mat chi ng AUR Jai pur 58790
Jitendra Singh, Exchange
Dean — Faculty | Conference at
of Architecture Mani | a
Pl anni ng
2019 Ms. Bhavna Nat i onal AUR Jai pur 14250
Mukund and Ms. Conf erence on
Jyoti Singh, enhanci ng
Assi st ant ment al heal t h:
Pr of essor - Al BAS | Expl ori ng New
D nensi ons at
NI EPVD,
Dehr adun
2019 Prof. A ay Visit Nanjing AUR Jai pur 6000
Jain, Dy. Agricul ture
Director AIB Uni versity,
Chi na
2018 Dr. Ashwani I nt ernational AUR Jai pur 7550
Kumar Yadav, Conf erence on
Assi st ant Intelligent
Pr of essor — Conputi ng
ASET Techni ques for
Smart Ener gy
Syst ens
(I CTSES- 2018)
organi zed at
Mani pal
Uni versity
2018 Dr. Cheruku I nt er nati onal AUR Jai pur 6500
Sandesh Kunar, Conf erence on
Assi st ant Intelligent
Prof essor — Conputi ng
ASET Techni ques for

Smart Energy
Syst ens

(1 CTSES- 2018)

organi zed at
Mani pal

Uni versity




Bi oi nformatics

and
Technol ogi es

(NGBT) hel d at

Jai pur

2018 Dr. Rashm I nt ernational AUR Jai pur 7670
Shrimali, Asst. | Conference of
Pr of essor, I ndi an Acadeny
Al BAS of Health
Psychol ogy
2018 Prof. A ay Visit Nanjing AUR Jai pur 6000
Jain, Dy. Agriculture
Director AIB Uni versity,
Chi na
2018 Dr. Vijay I nternational AUR Jai pur 3000
Kumar Conf erence
Srivast ava, NexGen
Assi st ant Genoni cs,
Professor — AlB Bi ol ogy,

View File

6.3.2 — Number of professional development / administrative training programmes organized by the University for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
Nl Nill Nill Nill Nill Nill Nill
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Facul ty
Devel opnent
Programe -

Advanced
Optim zation
Techni ques
2018, MNIT
Jai pur

12/ 10/ 2018

16/ 10/ 2018

FDP on
Resear ch Paper
Witing and
tool s and
Techni ques
or gani sed by
RTU, Kot a
Conmpucom

13/ 11/ 2018

15/ 11/ 2018



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/10738_Faculty_Emp_1620805926.xlsx

I nstitute of

Technol ogy

Managenent ,
Jai pur

FDP on
Teachi ng
Met hodol ogi es
i n Phil osophy,
Conduct by
Teachi ng
Learning Centre
Ramanuj an
Col | ege,
Uni versity of
Del h

01/11/ 2018

03/11/ 2018

Del i vered
Lecture during
Facul ty
Devel opnent
Pr ograme of
Devi Ahilya
Vi shwi dhal aya
| ndore M P,

14/ 09/ 2018

14/ 09/ 2018

At t endi ng
Short Term
Course at UGC-
HRDC
Chandi gar h

17/ 12/ 2018

24/ 12/ 2018

To Attend a
Short Term
Cour se by
NI TTTR at
Bangal or e

16/ 07/ 2018

20/ 07/ 2018

Ref r esher
Course on
Advances in
Econom cs,
Organi sed by
| G DR Munbai

25/ 06/ 2018

13/ 07/ 2018

19

Ref r esher
Course in FMS-
| RM at Jai pur

16/ 07/ 2018

20/ 07/ 2018

Orientation
course in
Punj ab
Uni versity,
Chandi gar h

16/ 07/ 2018

23/ 07/ 2018

UGC Sponsor ed
107th
Orientation
Progr amme

01/ 10/ 2018

25/ 10/ 2018

15

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/10738_Training_Programmes_1620806414.xlsx

sem - furni shed
residential accomopdation
in canmpus with subsidized
electricity charges 2. 24
hours power backup 3. 24
hours Security by
Pr of essi onal CGuards 4.
Ai r-Condi tioned Créche
for children 5. Faculty
Club for various sports
and recreational
activities on canpus |ike
Weekend Movies, Famly
Picnics, Sports
Competitions, and Fanily
get together on various
festivals etc. and Cub
House for the faculties
with TV and facilities of
i ndoor ganes like Table
tennis, Chess, Carom etc.
6. Medical |nsurance for
all enployees 7. Free
Transport Facility for
non-resi dent faculty
menbers and staff 8.
Subsi di zed transport for
school - goi ng children of
resident faculty nenbers
and staff 9. Subsidized
transport facility for
faculty/staff for going
to Jai pur as and when
required 10. Maternity
Benefits to female
enpl oyee. 11
Regi stration charges in
full and 50 TA/ DA for
attendi ng Conferences /
Sem nars / Wor kshops /
Trai ni ng Progranme al ong
with paid [ eave in India
and abroad

sem -furni shed
residential acconmodati on
in canmpus with subsidized
electricity charges 2. 24
hours power backup 3. 24
hours Security by
Pr of essi onal CGuards 4.
Ai r-Conditioned Creéeche
for children 5. Faculty
Club for various sports
and recreational
activities on campus like
Weekend Movies, Famly
Picnics, Sports
Conpetitions, and Fanily
get together on various
festivals etc. and C ub
House for the faculties
with TV and facilities of
i ndoor ganes |ike Table
tenni s, Chess, Carom etc.
6. Medical Insurance for
all enpl oyees 7. Free
Transport Facility for
non-resi dent faculty
menbers and staff 8.
Subsi di zed transport for
school - goi ng children of
resident faculty nenbers
and staff 9. Subsidized
transport facility for
faculty/staff for going
to Jai pur as and when
required 10. Maternity
Benefits to fenal e
enpl oyee. 11.

Regi stration charges in
full and 50 TA/ DA for
attendi ng Conferences /
Sem nars / Workshops /
Trai ni ng Progranme al ong
with paid eave in India

and abr oad

Teaching Non-teaching
Permanent Full Time Permanent Full Time
213 0 378 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
1. Well nmintained and 1. Well maintained and 1. Conprehensive

Medi cal insurance cover
2. M Roomw th 24 hours
nmedi cal staff and
Ambul ance 3. Schol ar shi ps
for nmerit-cum neans basis
4. Hobby Cubs 5. 24-hour
power supply 6. W-Fi
Facility 7. Cafeteria
facilities with varied
food joints 8.

Departnmental Store 9.
Transport 10. ATM
facility

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Yes,
pr of essi ona

Uni versity conducts interna
Charted Accountant.

financi al

audits on periodical
Uni versity follows standard financi al

basi s by




practices to make process stakeholders friendly. Qur institute also conducts

external financial audit by appointed statutory auditors which covers overall

accounting financial transactions as per applicable norns. The audit covers all
appl i cabl e government |laws |ike EPF, ESI, |Incone Tax GST, Society Act.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion II1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Nill Nill Nill

No file upl oaded.

6.4.3 — Total corpus fund generated

10000000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Ni Il Yes | QAC
Adm nistrative No Nill Yes | QAC

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

Not Applicable

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

1. Parents are connected to Amity through Am zone (intranet), emmils, and
nmobi | es. Their feedbacks are obtained periodically. 2. The parents are al so
i nforned about their wards’ performance frequently through nmentors. 3.
Uni versity has arranged an | nduction/ Wl cone progranme to the first year
students and their parents on the day of conmencenent of the first year
cl asses.

6.5.4 — Development programmes for support staff (at least three)

Heads of non teaching / support departnents regulary organi zes activites to
upgrade its staff on various issues which is as follows: ¢ Security Staff
Training - Wekly o Hostel Staff Briefing - Monthly ¢ Administration Staff
Trai ni ng before each nega event, Convocation, Conference, etc. ¢« IT Oficials:
Mont hl'y

6.5.5 — Post Accreditation initiative(s) (mention at least three)

University is open to encul cate best acadenic / administrative practices to
i nprove its governance, some of themare: ¢ Induction of Course profiles e
Initiate Industry Advisory Councils ¢ Credit Restructuring ¢ Academ c Audit -«
Admi ni strative Audit ¢ Environmental Consciousness ¢ Establishment of Sol ar

Par k
6.5.6 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification No




d)NBA or any other quality audit No
6.5.7 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Wonen 16/ 04/ 2019 16/ 04/ 2019 16/ 04/ 2019 250
Enpower nent
Awar eness
2019 Expert 25/ 04/ 2019 25/ 04/ 2019 25/ 04/ 2019 20
Tal k-Qual ity
i n Academ cs

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Adakari group 08/ 03/ 2019 08/ 03/ 2019 20 10
of Nukkar Nat ak
VWnen 16/ 04/ 2019 16/ 04/ 2019 70 180
Enmpower nent and
Awar eness

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Uni versity strongly believes in environment-friendly canpus concept and has
initiated appropriate practices since its inception which is as follows: -«
Li qui d waste managenent: Established on-canpus sewerage treatnent plant,

di scharged water is utilized for irrigating plantation/lawns. ¢ Solid waste
managenent : On-canmpus conpost preparation and partly outsources for aninml feed
« E-waste managenent: CQutsourced ¢ Hazardous Lab Chem cals: |nplenment Standard

Practices to nutrilised. ¢ On-Canpus Sol ar Park — Generate 40 of required
energy. ¢ Establish rooftop solar panels on its entire physical infrastructure.
e In the recent past, switching towards LED | anps to reduce electricity
consunption. ¢ Continuously increasing green belt by plantation

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 6
Provision for lift Yes 3

Ranp/ Rai | s Yes 3

Braille No 0
Software/facilities

Rest Roons Yes 3

Scri bes for exam nation Yes 2

Speci al skill No 0

devel opnment for




differently abl ed

students
Any other simlar 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 15/ 05/ 2 03 Legal vari ous 55
019 Aid Camp | egal
pr obl ens
faced by
t he
vil |l agers
2018 1 1 22/ 10/ 2 05 ARCG Goat 400
018 Asi an Based :
Regi onal Ani mal
Conf er enc |Husbandry
e on rel at ed
CGoat s to
Far mers
and | ndus
trial
Product s

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

NiTl

Nill

Nill

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Cel ebrati on of
Bi rt hday of great
freedom fighter
Chandr a Shekhar
Aazad

23/ 07/ 2018

23/ 07/ 2018

200

Pl antation Drive

03/ 08/ 2018

03/ 08/ 2018

130

Cel ebration of
Bi rt hday of Dr.
Sarvepal | i
Radhakri shnan as
Teachers Day

05/ 09/ 2018

05/ 09/ 2018

200

Cel ebration of
Bi rt hday of Shaheed
Bhagat Si ngh

28/ 09/ 2018

28/ 09/ 2018

156

| nnovat i on

28/ 09/ 2018

28/ 09/ 2018

3000




Day- 2018
Cel ebrati ons

Cel ebrati on of 15/ 10/ 2018 15/ 10/ 2018 200
Bi rt hday of Dr.
A. P.J. Abdul Kal aam

Bl ood Donati on 18/ 10/ 2018 18/ 10/ 2018 250
Canp
Cel ebrati on of 14/ 11/ 2018 14/ 11/ 2018 200

Bi rt hday of Pandit
Jawahar Lal Nehru
(Chi I drens Day
Cel ebr ati on)

Chri stmas Eve 24/ 12/ 2018 24/ 12/ 2018 600
Cel ebrati on
I nt er nati onal 08/ 03/ 2019 08/ 03/ 2019 150

Wnen' s Day-2019

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The following initiatives to nake the Canpus Eco Friendly are as follows: e
Liquid Waste Treatnent facility — Discharged water used for Irrigation On
canpus ¢ Solid Waste Treatnent Facility — For Conpost ¢ Rain Water Harvesting -
Presently Eight Pits, to be increased in future ¢ Garbage Houses for Waste
Segregation and Disposal ¢ Solar Power Plant as a Source of Renewabl e Energy -«
G een Belt

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice- |: Conpetitive Skill Devel opnment Programme: The domai n know edge
is not enough to get a good job in today's conpetitive world and to becone a
good human being. In view of this, the University has started courses on
Behavi oural Science, Foreign Language, and Conmmunication Skills which are
mandatory for all students. Objectives of the Practice ¢ To provide the need
and val ue-based programres ¢« To devel op the holistic devel opment of students e
I nternational orientation through foreign |anguages ¢ Miulti-skill devel opnent
to enhance the enployability of students. The Context The University ains to
orient the students as leaders in all walks of life with a blend of discipline,
conmmuni cative abilities, and conpetitive spirit. These courses equip the
students to face global challenges in their professional as well as personal
life. The Practice The University offers the follow ng add-on courses which are
an integral part of the curriculumand are spread over the entire duration of
programre. ¢ Behavioural Science Courses: Self-Assessnent, Problem Sol ving
Creative Thinking, Inter-Personal Comrunication, Relationship managenment, G oup
Dynami cs Team Bui l di ng, Stress Coping Strategies, Individual Society Nation,
Personal Professional Excellence ¢ Foreign Language Courses: French, Gernman,
Spani sh, and Chi nese | anguages are offered. The student is required to study
any one of the offered foreign | anguages. ¢ Conmunication Skill based Courses:
Prof essional witing, CGeneral, Social Business Conmunications. Mlitary
Training: Al students are mandatorily required to undergo a week-long mlitary
training canp (MIC). In MIC, apart from physical fitness training, sessions and
activities are conducted for students to devel op | eadership, teamwork, and
critical analysis skills. Evidences The University has created the foll ow ng
departnents for execution and to achieve the stated objectives — Amity
Institute of Behavioral Sciences (AIBAS), Amity System of Comuni cation



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/10738_promotion_activities_1620817525.xlsx

Enhancenent Training (ASCENT), Amity School of Languages (ASL), and MIC
Departnment Best Practice- Il: Information System and Learning Portal —Am zone
It is very inportant to dissem nate the acadenic and administrative information
to faculty menbers, staff and students for snmooth and transparent functioning
of the University. To cater to the need, the University has nmade all-academ c
and admi nistrative infrastructure | CT-enabled and has all the information
avai l abl e on Anmi zone. (bjectives of the Practice ¢ Unique, one-step portal for
all academc matters for students faculty nenbers ¢ Round the cl ock access
through the Internet and « Centralized systemw th rol e-based secure access.
The Context The University needs to cater to the diverse requirenents of
students and faculty nmenbers for their academ cs and personnel issues in
l[imted tine with mnimumeffort. A paper-less, efficient, and automated web-
based systemrequired to nanage and control adm ssion, acadenic and financi al
services. The Practice Al the faculty nenbers are provided with persona
| aptops with required software and internet to access Am zone for the
preparation of teaching/learning materials and updati ng academ c information in
their respective departnments. The following are the online facilities under
Am zone All students and faculty/staff nmenbers of the University have User-id
and password to access Am zone ¢ Students personal and academ c profile e
Enpl oyees academ c and personal profile ¢ Role based access rights -
comrencenent and end dates of various senesters of prograns. ¢ Upl oadi ng of
syl | abus and programe structures for various batches/ senesters/ programes e
Regi stration and re-registration of students for various senesters ¢ System
Generated Enrol nent Number ¢« On-line options of electives/specialisation,
Forei gn Languages option, etc., ¢ Uploading of tine table online and publishing
time table online for faculty and students ¢ Upl oadi ng of session plans and
course materials by faculty and display of ¢« these docunents to respective
students on their intranet « Online tracking of not held classes attendance
mar ki ng and di splay ¢« Ceneration of daily/consolidated/student-w se attendance
reports ¢« Examrelated forns information ¢ On-line faculty feedback by
students, Digital Library, and e-Journals  Enployee Attendance Report
Evi dences Ami zone is a well-established Intranet know edge portal working very
successfully since the inception of the University. It is used by all faculty
staff nenbers and students for all types of academ ¢ and adm nistrative
conmmuni cat i ons.

Record

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. amty. edu/jai pur/pdf/RIUNGN11438- Amity University Rajasthan Jai pur
Raj ast han. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Amity University Rajasthan is research and innovation-driven institute devel ops
graduates of international repute by providing high quality education and
gl obal exposure. University is conmtted to the highest |evels of excellence
and quality assurance in its systens and processes which will surely satisfy
its stakeholers and contribute in nation building. Amity University Rajasthan
al ways strives to remain at the forefront of cutting-edge technol ogy and
scientific research, applicable for the betternent of society. It has a state
of art RD infrastructure with advanced equi pnents which will be incorporated in
teachi ng—l earning to make its student industry-ready. Student I|nvolvenent in
I nnovati on and Research Amty being a research-focused university encourages
students towards research and i nnovation to aware the young generation about
regi onal — global needs. Apart from Doctorate PG UG students are al so
encour aged and given an opportunity to get involved in research activities.



https://www.amity.edu/jaipur/pdf/RJUNGN11438-Amity_University_Rajasthan_Jaipur_Rajasthan.pdf
https://www.amity.edu/jaipur/pdf/RJUNGN11438-Amity_University_Rajasthan_Jaipur_Rajasthan.pdf

University ensures to incorporate this research exposure in its curriculum by
addi ng NTCC - Non-teaching credit courses |ike B.Tech Major Projects and M Tech
Di ssertation etc. They are also trained for technical witing and possible
publications after the successful conpletion of their research. During the
course, the student will learn how to: ¢ Develop a research proposal ¢ Carry
out a literature search and wite a critical state-of-art review ¢ Select
sui tabl e research nmethods and integrate themw thin a research nethodol ogy -«
Carry out the research processes ¢ Analyze results critically « Wite-up the
body of work as a technical report Qutconmes: These courses provide an
opportunity to pursue research in a topic within the broad area of the students
interest. Undertaking the course will enable the student to: ¢ Investigate the
probl em of scientific relevance ¢ Survey recent research in a chosen topic -
Acquaint with research nethods applicable to the topic « Oganize and carry out
an i ndependent study e Develop witing and presentation skills for scientific
communi cation University is conmtted to strengthen the above concept on
regul ar basis, established research centers in frontier areas of its
di versified domains to attract researchers including our students, and seen an
enhancenment in research outcone in formof quality publications and research
grants.
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8.Future Plans of Actions for Next Academic Year

University is conmtted to continuously strengthen its academ ¢ and
adm nistration for its stakehol ders. Follow ng plans for the near future are as
under: ¢ Increase continuous eval uation conponents up to 50 to attract student’s
attention through the senmester. ¢ Strategic Alliance with global institutes and
Research and Devel opnment organi zations to strengthen need-based research. -«
I ndustry enbedded program structure to ensure domai n-specific progression. e
Strengt heni ng of business incubator including innovative agricultural start-ups.
* Single window student grievance redressal cell dedicated to catering to diverse
needs of students.
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