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DIVYANGJAN POLICY 

(FOR PERSONS WITH DISABILITIES)



1. POLICY FOR PERSONS WITH DISABILITIES 

Right of Persons with Disabilities Act, 2016 prohibits discrimination against individuals with physical 
and mental disabilities. Amity University Rajasthan (AUR) is against all kinds of discrimination on 
any grounds including disability. AUR intend to advance a comprehensive and inclusive teaching and 
learning environment in which incapacitated students and employees are not distraught or treated 
unfavourably. All the authorities of the University are striving in order to extending a helping hand 
towards the differently abled so as to make sure about the Benefits of grounds programs, 
administrations, and activities. These guidelines apply to all the Students, Faculty and Staff of the 
University. 
 
2. OBJECTIVES  

• To create inclusive culture to avoid discrimination, exploitation and exclusion of disabled 
students and staff from all spheres of work and education. 

• To create suitable regulatory mechanism for effective delivery of services to Disable Students 
and Staff of the University. 

• To ensure implementation of all legislations with respect to persons with disabilities. 

• To provide accessible and inclusive education at the University. 

• To ensure full participation of persons with disabilities and to provide them the equal 
opportunities for development. 

 
3. DISABILITY 

Disability is a term that includes motor and sensory limitations (e.g., mobility, vision, or hearing 
impairments). It also includes disabilities resulting from chronic illnesses and syndrome, invisible 
disabilities, such as psychological and emotional disorders, learning disabilities, heart disease, 
diabetes, asthma, arthritis, epilepsy, Acquired Brain Injuries (ABI), and Acquired Immune Deficiency 
Syndrome (AIDS) are also included in the term disability. Many disabilities vary in degree and type 
of limitation; therefore, accommodations must also vary and should be tailored to the needs of the 
individual. 
 
4. QUALIFIED PERSON WITH DISABILITY 

The expression "qualified individual with a disability" alludes to a person with a disability who is 
qualified to participate in any given university program or activity. With regard to enrolment, a 
certified individual with a disability must fulfill the scholastic guidelines required for affirmation and 
meet the scholarly necessities set up for any given course, degree, or certificate program. With respect 
to employment, training, work assignments, and promotion, a qualified individual with a disability 
must be able to perform the minimum essential functions of the job. However, relaxation shall be 
allowed as per the Government rules. 
 
5. ACCESSIBILITY  

Providing access means making all the University services, activities and the benefits thereof, fully 
available to qualified people with disabilities. The University should provide various provisions in 
creating a disabled friendly campus. The University administration and faculty members should 
ensure appropriate/reasonable accommodations for each person with a disability and be willing to 
resolve access problems. The campus should be barrier free and accessible for persons with differently 
able. The following principles of accessibility will be strictly observed: 
 



• All activities and events must be accessible to differently abled students and staff.  

• To ensures the awareness programmes for university administrators to accommodate special 
needs of disabled students. 

• To provide equal access to library facilities to students with disabilities. 

• To ensure representation of all types of disabilities listed in Rights of Persons with Disabilities 
Act, 2016 and other government regulations. 

 
6. SCRIBES FOR EXAMINATION  

There are some students who feel difficult to take the examination and they need scribes with them. 
The University provides or allows the students to take the help of scribes in the examination as per 

guidelines issued by UGC vide notice no.: F. No. 6-2/2013 (SCT), dated: 14th January, 2019.    
In which, the following guidelines are to be followed: 
 

a) The blind student may select the scribe. 
b) The scribe need not have a qualification lower than that of the student, provided that the scribe 

should not have the qualification (with the same optional and languages) pertaining to the 
examinations, which the student is writing (for ex: a student who has completed B.A. or M.A. 
can be a scribe for the student who is taking B. Sc. Examinations).  

c) A physically disabled / blind / hearing impaired candidate and the scribes for such a 
candidate shall be allowed an extra time of 20 minutes per hour.  

d) As the hearing-impaired students are having language problems, possibilities of grammar 
mistakes, mistakes in building the sentences are there. Hence, the answer papers shall be 
identified separately and evaluated with additional care. 

 
7. FACILITIES AVAILABLE FOR EMPLOYEE AND STUDENTS 

a) Physical Facilities: The University provides special facilities for the differently abled students 
and persons to provide them opportunities to acquire quality education and to bring them into 
the main stream of the society. The University has a social responsibility and perception that 
differently abled students should be respected and treated as a normal human being. 

b) Ramp/Rails: The University has a special facility of ramp and rails for the differently abled 
students. The main entrances and exits clearly identifiable and easily accessible and it can 
accommodate wheelchair users. Steps and ramps have hand railings and the entrance 
permitting access to a conveniently located lift. 

c) Rest Rooms: Separate toilets are available for people with disabilities. They are clearly 
identifiable and accessible. The doors are wide enough and lockable from inside and releasable 
from outside. There is enough manoeuvring space inside. All floor surfaces are slip resistant. 
Mirrors, flushing arrangements, dispensers mounted at appropriate heights.    

d) Provision for Lift: Parking for people with disabilities is available near the building. This is 
easily accessible to cross-disability groups equally. Accessible indoor parking spaces are 
located close to the lift. The doors should be wide enough to accommodate wheelchair users 
and the space inside is sufficient for them. Appropriate heights control panels and the large 
buttons are embossed. Visual and audible signals indicating the arrival at different floors is 
available. 

 
The Policy will be reviewed as per the requirement from time to time.  
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Sub: - Guidelines for conducting written examination for Persons with
Benchmark Disabilities.

Sir/Madam,

The undersigned is directed to forward herewith a copy of the O.M.
No.34021201s-DD-lll dated 29.8.2018 of Ministry of Social Justice &
Empowerment, Department of Empowerment of Persons with Disabilities,
New Delhi received through Ministry of HRD, New Delhi regarding "Guidelines
for conducting written examination for Persons with Benchmark
Disabilities". The Central Government (D/oEPwD) has laid down the
Guidelines for conducting written examination for persons with Benchmark
Disabilities, 2018 in supersession of the earlier Guidelines issued vide OM
No.F. 16-1 10/2003-DD.1ll dated 26.02.2013.

You are requested to take immediate action as per the above
guidelines. These guidelines may also be circulated to the constituent and
affiliated colleges for strict compliance.

Encl: As above.

(.Rajnis
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*Approved by the Academic Council at its first meeting held on 23rd April 2010. Amendments approved vide the Academic 

Council at its sixth meeting held on 23rd April 2012 and the  meeting held on 20th November 2015 and 21st  Academic Council 

Meeting, held on 26th May, 2017 and ratified in its 22nd meeting held on 1st December-2017. Ratified by Board of Management 

at its First meeting held on 23rd April 2010 and amendments ratified at its sixth meeting held on 23rd April 2012 and meeting 

held on 20th November 2015 and in 22nd  meeting held on 1st  December-2017. Amended in 27th Academic Council meeting 

held on 29th July’2020 
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The Academic Council may allow any other category of candidates to take the University 

Examination for any specified academic programme subject to the fulfillment of such 

conditions as may be laid down by the Academic Council from time to time. 
 

(3) The last date for receipt of examination forms and fees shall be notified by the Controller of 

Examinations.  The schedule of end term examinations including practical(s) will be notified 

by him through the Departments/Constituent Units.  
 

(4) A student may not be admitted into the examination hall, if he fails to present to the 

Examination Centre Superintendent/Invigilator of the examination his admit card or fails to 

satisfy the officer that it will be produced within a reasonable time. 
 

(5) The Centre Superintendent shall have the power to call upon any student appearing at an 

examination to give a specimen signature for purpose of identification. 
 

(6) Permission to appear/ re-appear at a university examination may be withdrawn before or 

during the course of the examination which, in the opinion of the President, justifies the 

student’s expulsion. 
 

(7) Notwithstanding anything contrary to these Regulations, no student who is undergoing any 

restriction at the time of submitting the application form or during the period of examination 

or who was expelled during the academic year just preceding the date of examination at 

which he intends to appear shall be admitted to the examination. 
 

(8) Detailed Guidelines relating to the conduct of examinations such as dates for submission of 

examination forms, issue of examination admit cards, issue of duplicate certificates, instructions 

to examiners, examination centre superintendents, invigilators, other members of staff engaged 

in examination duty shall be approved by the President. The Examination Centres shall be 

advised through Guidelines to take all steps for proper conduct of examinations such as proper 

supervision and invigilation, effective security cordoning off the examination centres from the 

range of loudspeakers and other interference and taking stern action in all cases involving 

copying and use of unfair means misbehaviour or misconduct of students during examinations. 
 

24 APPOINTMENTS OF AMANUENSIS FOR WRITING EXAMINATION 
 
 

(1) Amanuensis shall be provided on request made by the student to the Head of 

Department/Constituent Unit on the recommendations of Examination Sub-Committee well in 

advance duly supported with a Medical Certificate from authorized Medical Officer under the 

following cases: 
 

(a)  Candidates having impairment of movement in arms and hands can read   independently but   

have problem in writing. 
 

(b) locomotors impaired and cerebral palsy students 
 

(c) Sudden illness rendering the candidate unable to write.  
 

(d) an accident involving injury rendering the candidate unable to write  
 

(2)   The amanuensis must be a student of at least one lower grade of education than that of the 

candidate. 
 

(3)  The Examination Sub- Committee shall select suitable amanuensis from an institution as far as 

possible and forward to the Controller of Examinations, the details of the person appointed as 

amanuensis and of the candidate for whom amanuensis has been appointed.  
 

(4) A separate room for such disabled candidate and one separate Invigilator to supervise his 

examination shall be provided. 
 

(5) The amanuensis shall be paid an honorarium as prescribed by the University from time to time. 
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(6) No extra fee shall be charged from the student for providing the facility of amanuensis. 
 

(7) For a written examination of duration of one hour, twenty minutes extra time shall be provided.  

Similarly, for written examination involving more than one or less than one-hour extra time 

shall be worked out on the basis of twenty minutes per one-hour criteria. 

 

25 DISCIPLINARY CONTROLS OF STUDENTS IN RELATION TO UNIVERSITY 

EXAMINATIONS  
 

(1) During examinations, the candidates shall be under the disciplinary control of the Examination 

Centre Superintendent who will issue necessary instructions.  If a candidate disobeys 

instructions or misbehaves with any member of the supervisory staff or University Observer or 

representative or the invigilators at the Centre, he may be expelled from the examination for that 

session. The Examination Centre Superintendent shall immediately report the facts of such a 

case with full details of evidence to the Controller of Examinations who will refer the matter to 

the Examination Discipline Committee.  The said Committee will make recommendations for 

disciplinary action as it may deem fit, to the President. 

 

(2)  The students shall maintain proper discipline and orderly conduct during the examinations. 

They shall not make use of any unfair or dishonest means or indulge in disorderly conduct in 

the examinations. 

 

(3)   ACTS OF DISORDERLY CONDUCT IN THE EXAMINATION: 
 

Acts of disorderly conduct in the examination, a practical or oral examination include: 
 

(a) Misbehaviour in the examination hall with the Centre Superintendent, the Invigilator on duty, 

the Examiner conducting a practical or oral examination or the members of flying squads, the 

observers, the representatives of the University or the other staff working at the Examination 

Centre, or with any other Candidate, in or around the examination centre, or threat to life of 

these examination staff, observers, members of flying squads etc. before, during or after the 

examination hour. 
 

(b) Intentionally tearing off the answer book(s) or a part thereof or a continuation sheet or any 

other specific response sheet used in the examination. 
 

(c)   Causing damage to laboratory equipments, books in library and other properties. 
 

(d) Disturbing or disrupting or instigating others to disturb/disrupt the examination. 
 

(e) Instigating others to leave the examination room. 
 

(f) Carrying any weapons into the examination centre. 
  

   (g)  Non-surrender of previous Grade sheets as required under Para 30(5) 
 

(h).  Any act not specified above as determined by the Academic Council. 

 

(4)  ACTS OF UNFAIR MEANS 
 

The following shall be deemed to be the act of unfair means: 
 

(a) Talking to another candidate or any person, inside or outside the examination hall, during the 

examination without the permission of a member of the supervisory staff. 
 

(b) Leaving the examination hall without handing over the answer book and or continuation 

sheet, if any, or any other specifically designed response sheet to the Invigilator or Supervisor 

concerned or Centre Superintendent or the concerned authorized officer of the University 

deputed to the examination centre, and taking away, tearing off or otherwise disposing off the 

same or any part thereof. 
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     AMITY UNIVERSITY 
R A J A S T H A N  

7.1.7. Information Brochures  

1. Built environment with ramps/lifts for easy access to classrooms

The lifts and ramps are fitted in all the academic blocks and hostels for easy 

access to classrooms and hostel rooms.  

  LIFTS 

 RAMPS 



     AMITY UNIVERSITY 
            R A J A S T H A N            

 

2. Divyangjan friendly washrooms 

 
The campus has divyangjan friendly toilets in all Academic blocks. The 
handles are fitted in all the toilets for easy sitting. The wheelchair can easily 
enter inside the toilet. 
 

 
 

 
  

3. Signages including lights, display boards and signposts 
 

Signages including display boards, signposts are available all over the campus at vantage points 

for easy access to all over the campus. Road lights and floodlights are available all over the 

campus. 

Signages 
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Assistive facilities for person with disabilities (Divyangjan)  

➢ Availability of wheel chairs, Ramps in academic blocks/ hostels 

Provision for enquiry and information:  

➢ Human assistance as scribes/amanuensis for writing examination  

As per AUR examination regulations no. 24 (AUR EXAMINATION REGULATIONS ATTACHED) 

(1) Scribes/Amanuensis is provided on request made by the student to the Head of Department/Constituent 

Unit on the recommendations of Examination Sub-Committee well in advance duly supported with a 

Medical Certificate from authorized Medical Officer under the following cases:  

(a) Candidates having impairment of movement in arms and hands can read independently but have problem in 

writing.  

(b) locomotors impaired and cerebral palsy students  

(c) Sudden illness rendering the candidate unable to write.  

(d) an accident involving injury rendering the candidate unable to write  

(2) The amanuensis must be a student of at least one lower grade of education than that of the candidate.  

(3) The Examination Sub- Committee selects suitable amanuensis from an institution as far as possible and 

forward to the Controller of Examinations, the details of the person appointed as amanuensis and of the candidate 

for whom amanuensis has been appointed.  

(4) A separate room for such disabled candidate and one separate Invigilator to supervise his examination shall be 

provided.  

(5) The amanuensis is paid an honorarium as prescribed by the University from time to time.  

(6) No extra fee is charged from the student for providing the facility of amanuensis.  

(7) For a written examination of duration of one hour, twenty minutes extra time shall be provided. Similarly, for 

written examination involving more than one or less than one-hour extra time shall be worked out on the basis of 

twenty minutes per one-hour criteria.  
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Following table lists the information about different screen readers: 

Information related to the various screen readers 

 

Screen Reader Website 

Non-Visual Desktop Access (NVDA) http://www.nvda-project.org/ 

System Access to Go https://www.satogo.com/en/ 
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