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SECTION 1: BACKGROUND AND PURPOSE

The Amity University Chhattisgarh is responsible for giving equal opportunity and professional
behavior to employees.

SECTION 2: SCOPE

The policy is applicable to all the employees, visitors and other individuals connected with the
University.

SECTION 3: POLICY STATEMENT

All employees and staff have rights to be treated equally. There will not be any discrimination
based on gender identity. The University provides the supportive, safe and protective environment
to all gender identities. There will be all respect and support provided to all gender identities.

SECTION 4: PROCEDURE

As per the Transgender Persons (Protection of Rights) Act, 2019 Dated 5th December 2019,
issued by Ministry of Law And Justice (Legislative Department). The Amity University
Chhattisgarh abide to avoid the discrimination against the Transgender persons. Further, the



University assures the "Inclusive Education" means a system of education wherein transgender
students learn together with other students without fear of discrimination, neglect, harassment or
intimidation and the system of teaching and learning is suitably adapted to meet the learning needs
of such students.

The University will not discriminate against any transgender person in any matter relating to
employment including, but not limited to, recruitment, promotion and other related issues.

SECTION 5: DEFINITIONS

All definitions shall be as per the Transgender Persons (Protection of Rights) Act, 2019 Dated 5th
December 2019, issued by Ministry of Law and Justice (Legislative Department).
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