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G-21: REGULATIONS

DEVELOPMENT

ON CURRICULUM DESIGN &

A) Definitions/Descriptions:

In framing a suitable curiculum for a programme, the following

definitions/descriptions must be followed. This is expected to help in maintaining

uniformity of preparing the final programme structure, curriculum, scheme of

instructions and assessment scheme for Programmes offered by various institutions and

Student Learning Outcomes.

1. Academic Programme: A programme with prescribed nomenclature,

duration, credit Units and programme structure and curriculum eg., B.A, B.

Tech, M.A, M. Sc etc.

2. Programme Structure (PS): Scheme of courses with credit units arranged

semester-wise in an academic programme

3. Programme Educational Objectives (PEOs): over all objectives to be
achieved on completion of an academic progranme.

4. Course Title: name of the course in aprogramme structure with well defined
credit units and coursé code.

5. Course Code: Alphanumeric code assigned to each course in programme
structure

6. Teaching Mode: Mode of delivery of a course for effective course delivery. It
çan be in lecture (L), tutorial (T) and Laboratory / Practical (P) / Studio
mode/ SW/FW.

7. Course Objectives: Course objective is a simple staterment of what to expect
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the students to know after completion of a course.

8. Programme Learning Objectives (PLOs): Pregramme Learning Objectives
describes the measurable knowledge, skills, abilitles, or behaviors that

students to be able to demonstrate by the time they complete their degree.

9. Student Learning Outcomes (SLOs): Student learrning outcomes describe the

knowledge, skille, and attitudes that students are expected to achieve by the

end of an academic program. In other words, outcomes to be gained by

students on completion of a programmes/ courses through teaching learning
mode and assessment scheme.

10. Outcome Assessment Plan: The plan providing details of all methods of

assessing Student Learning Outcome in the programme to gauge the extent of

the learning that is taking place (format attached).

11. Competencies & Skills: the competencies and skills which wil! be developed
on completion of the programmes which will make the graduarnd employable

with good organisation at better profile and package. The Competencies and

skills must include both- general as professional.

12. Pedagogy /Teaching / Learning technlques: the mode of teaching a
particular course for effective course delivery and student Learning

Outcomes. Some of the pedagogical techniques may include, lecture,

practical, case study, field work, tutorial etc,

13. Employabliity of Graduands: embedding set of attributes in the curriculum

and imparting knowledge to develop desired skifls & competencies and
equip students to compete in the global marketplace

14. Semester Scheme: Hach programme must be offered in semester system, the

year being divided into two Semesters, each for course work, followed, by
Contiñuous Assessment (CA)/ Internal Assessment (IA) in the Semester &
End Semester Examination (ESE).

15. Credit System: A system enabling quantification of course work, with one
credit being assigned to each unit after a student completes its teaching-
learning process, and assessment (bothCA/IA & ESE). Further, Choice Based
Credit System(CBCS) to be helpful in customizing the course work for a
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student, through Core & Electives (both professional and open electives).
16. Credit Courses: All Courses registered by a student in a Semester to earn

credits. In a widely accepted definition, students to earn One: Credit by

registering and pessing:

• One hour/week/Semester for Theory/Lecture (L) Courses; or Tutorials

(T),

•Two hours/week/Semester for Laboratory/Practical(P) Courses; and

Five-six hrs./week/semester for field work (FW) / SW / Arch/Des
Studio courses.

NOTE: Other student activities not demanding intellectual work or enabling

proper assessment like study tour, Club-Committee activities and guest

lectures not to carry Credits;

17. Credit Representation: Credit values for different academic activities to be

represented by following the well accepted practice, as per the example in

Table below:

Credit Representation

Lectureз

(hrs/wk/Sem.)

Tutorials

(hrs/wk/Sem.)

Practical Work

(hrs/wk/Sem.)

Credits

(L. T: P)

Total

Credits

3 이 0 3:0:0 3

2 2 0 2:2:0 4

2 이 2 2:0:1 3.

2 2 2 2:2:1 5

0 0 6 0:0:3 3

One Credit Unit will be equivalent to 10-12 hrs of Classroom Teaching (L-T) and

20-24 hrs of Lab practical's and 50-60 hrs of field work/industry work.

18. Course Load: Every student to register for a set of Courses in each Semester,

with the total number of their Credits being limited. by considering the

permissible weekly contact hours: 30/Week

This is meant to enable the students to engage in home assignments, self-learning

outside the Class rooms/Laboratories, Extra/Co-Curricular activities and add-on

Courses, if any, for their overall development. UGC guidelines prescribe:

a. The total periods provided for contact teaching shall not be less than 30 hours
7
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a week.

b. The time provided for practical, fieldwork, Library, utilization of computer
and such other facilities shall not be less than 10 hours a week

19. Audit Courses: Students shall be able to register for Courses outside the
prescribed range of Credits for audit orly, when interested to supplement their
knowledge/skills; Optional for students to appear/pass in CA/IA, ESE of these

courses and/or seek their inclusion in the Grade cards or Transcripts issued (but,

not for earning Credit);

20. NTCC (Non Teaching Credit Courses) -Non Teaching Credit Courses are self
exploratory for professioral development of students as well as to allow them to

pursue their interest, It includes Summer Training, Dissertation, Term Paper,

Fleld work, Seminar and/or Minor Project etc. These courses are conducted as

per the University Regulations/Guidelines.

21. Course Registration: Every student to formally re-register for programme and

prescribed Courses (Credits) under HoD/PL/PC advice in each Semester for the

Institution to maintain proper record; Helpful for monitoring the CA/IA, ESE

performance in each case and to assist the students in self-paced learning by

dropping/withdrawing from Corse(s) and add new programmes to avail of

Course Flexibility for CBCS with prior approval of HoD/Hol.

22. Assessment: Asseasment is the process of gathering and discussing information

from multiple and diverse sources in order to develop a deep understanding of

what students know, understand, and can do with their knowledge as a result of

their educational experiences; the process culminates when assessment results

are used to improve subsequent learning.

23. Course Evaluation: CA/IA and ESE to constitute the major evaluations

prescribed for each Course, with only those studenis maintaining a minimum

standard in CA (fixed by the institution) being permitted to appear in ESE of the

Course; IA and ESE to carry 30% and 70% respectively,to enable each Course to

be evaluated for 100 marks, irrespective of its Credits;

24. Continuous Assessment/Internal Assessment: To be normally conducted by the

Course faculty and include mid-term/weekly/ fortnightly class tests, home
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assignment, problem solving, group diseussion, quiz, mini-project & seminar ete.
throughout the Semester, with weightage for the different components being
fixed at the institutional level; Facuity also to discuss on CA/1A. performance
with students;

25. End Semester Examination: To be normally conducted at the institutional- levet
as per the University Examination tegulations and guidelines. For this purpose,
Sylabi to be modularized and ESE questions to be set from each module, with

choice if any, to be confined to module concerned only. The questions to be

comprehensive emphasizing analysis, synthesis, design, problems & numerical
quantities;

26. Grading: To be normally done using Letter Grades as qualitative measure of
achievement in each Course, as described in student handbook and examination

regulations, based on the marks(%) scored in (CA/IA+ESE) of the Course and

conversion to Grade done by Relative Grading.

27. Grade Point (GP): Students to earn GP for a Course based on its Letter Grade;

e.g

On a typical 10-point scale, GP to be: A=10, A=09, A--08,B+=07,B-06,B-5,

C04 & F=00; Useful to assess students achievement quantitatively & to

compute Credit Points(CrP)= GP X Credits for the Course; Student shall pass a

Course only when they get C+ Grade. Minimum passing marks in a course shall

be 40% for PG programmes and 35% for UP programmes;

28. Grade Point Average (GPA): Computation of Semester GPA (SGPA)to be done

by dividing the sum ofCrP of all Courses by the total number of Cr registered in

a Semester, leading finally to CGPA for evaluating student's performance at the

end of two or more Semesters cumulatively; This reform serving as a better

performance index than total miarks or percentage.

29. Passing Standards: Both SGPA & CGPA serving as useful performance measures

in the Semeater System; Studeni to be declared successful at the Semester-end or

Programme-end only when getting
At Master's Level - SGPA ≥ 5 and CGPA ≥ 6.00, with none of the Registered

Courses failed in a Semester for the Degree Award.

At Bachelor's level -SGPA ≥ 4.5 and CGPA 2 5.00, with none of the Registered
Courses Failed registered in a Semester for the Degree Award.
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1.

30. Credits Required for Degree Award: Numbor of Credits to be earned by a

student for the Award of Degree programme in Science flxed by Institutions and

approved by Academic councii is

At Master's level - normatly in the range of 100- 104 credits l.e. 25-26 credits per

Semester including Value Addition Courses (VAC)

At Bachelor's level normally in the range of 140-144 credits i.e. 23-24 credits

per Semester including Value Addition Courses (VAC)

Passing in Audit Courses is desirable, though will not be counted towards award

of degree.

Programme Structure and Course Curriculum Development

The institutions of AUJ offering academic programmes must get their programme

structure and curriculum and scheme of examination approved by academic

council before its commencement. All academic programmes at AUJ must-

Ensure a broad base of curricula while developing relevant, challenging

and well taught programimes that engage with theory
 and practice and

with teaching supported by research.

Respond swiftly to new learning opportunities and lead the development

ofnew areas within the curricula.

Support the growth of programmes, particularly at postgraduate level,

that focus on work-based learning and continuing professional

development.

Curriculumm and scheme of examinations is one of the most important

components of academic excellence and its de
velopment and approval is а

detailed exercise and involves many steps. Following are the steps to be followed

for developing the curriculum for any programme. It should be ensured that as

the steps are completed, the details are properly recorded and forwarded to the

University along with the curričulu
m duly recommended by the Bo

ard of

Studies (BoS) of an institution. The BoS must ensure following:

Curriculum Design & Development

Academic Plexibility
Curriculum Enrichment

Feedback System
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2. Each Institution constitutes a "Board of Studies" (BoS) chaired by the Head of
Institution and with membera from the Institutions as well as from outside (both
from industry & academia) in accordance with the Regulations of the University
to continuously review and to develop / modify appropriate curricula & syllabi.

3. The Course Review Committee (CRC) consists of 2-3 faculty members from
same, area. CRC will be chaired by Area Had/Stream Coordinator. CRC shall
define the following:

4.

Course.Title

Course Level

Course Objective
Course Description

Pre-requisites

Course Contents / Syllabus along with Module Descriptors/ Topics

Student Learning Outcomes
Pedagogy for Course Delivery

Lab/ Practical details, if applicable

Assessment/ Examination Scheme

Text Reading / References / Additional Reading / Any other Study
Material, etc.

CRC should take the inputs for course faculty, stdents, subject experts and

industry experts, The course feedback by faculty and students on Amizone must

be used. The CRC will definene thethe course Objectives, Students learning Outcomes

of the courses and assessment tools/components. The recommendations of the

CRC shall be sent to specific Area Advisory Board (format for Course Curriculum

review is attached as "Annexure-CD-01" for reference).

Head of Institution/ Head of Department (Hol/ HoD) to.constitute Course-

Review Committee (CRC), Programme Review Committee (PRC) and Area

Advisory Board (AAB) from Industry / profession. The Heads of Institution

/Department are required to develop the course curriculum along-with faculty
members through CRC. After brainstorming among the course faculty and CRC,
detailed feedback and discussion must be heid with Industry professionals &
subject experts from academia. The Course Curriculum to be developed based on
the following:
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5.

a. Inputs from students, alumni, course faculty and employers are also
taken into consideration through curriculum feedback.

b, Regular industry interface gives the idea of new demands
requirements from the industry

c. Student's feedback via Amizone (Amity Intranet)
d. Analysis of current trends in the market

e. Benciunarking with other institution / Universities

&

f. Requirements / Norms and standards of various statutory and
accreditation bodies

g. Consultation with the members of board of studies and industry
advisory board.

Area Advisory Board: There shall be an Area Advisory Board constituted by the

Head of Institution for specific stream/area and shall have following functions:-

(a) To examine, review & finalise the proposal of CRC w
ith respect to

introduction of new courses, change of course nomenclature and course

curriculum of various courses under a stream/ area.

(b) To analyze and review the syllabus prepared by CRC as per the skills,

competency, latest industry expectations and stakeholders.

(c) To review and finalise the allocation of weightage of course contents in

each Module.

(d) To review and finalise that the course and syllabus are as per the needs of

profession / industry at a specific level (UG/PG) and to benchmark with

course curriculum at National/International level.

(e) The AAB shall develop Pre-requisites, Course Obje
ctives, SLOs and

Assessment Plan accordingly.

The Constitution of the Area Advisory Board as per the following shallbe

forwarded to University HQ for the approval of the Vice Chancellor:-

(a) Dean/Head of Department/HOI

(b) Stream Coordinator

(e) Experts in the discipline/specialization-

(i) Area Expert from Industry

(ii) Area Expert from Research Organization

(iii) Area Expert from Academia

(iv) Area Expert Alumni- Upto Two

Chairperson

Member Secretary
Members

12
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6.

7.

8.

The tenure of the AAB shall be of one academic year.

Recommendations of AAB shallbe sent to the Bos for necessary approval
of Academic Coumeil.

The Programme Review Comnifttee (PRC) will define the following as per
the attached. format for Model Curricutum Pramework / Programme
Structure:

Programme Title
No. of Semesters

Level (UG/PG)
Programme Description

Programme Educational Objectives/Goals (PEOS)
Programme Structure as per prescribed programme framework
Total Credits for the Programme

Minimum Credits Prescribed by the University

Programme Learning Outcomes

Anrual Outcome Assessment Plan (format attached)
Employability of Graduands

Resource Planning, etc.

The PRC will deliberate on programme structure with the senior faculty of

the Institution. It will also take feedback of industry (recruiters) and Area

Advisory Board (AAB) for assessing demand of programme, skill set /
competencies required by the industry/ profession and career opportunities

for graduands while framing the Programme Structure. Based on inputs from
various stakeholders, PRC will define the Programme Structure, programune

objectives and curriculum. The Programune Educational Objectives (PEOS),
PLOs, should be defined and documented. The Programme Structure would

depend upon Programme Bducational Objectives and Programme Learning
Outcomes. A matrix of PEOs and PLOs must be developed for each

programme.

The Student Learning Outcomes at programme as well as course level must be

developed as per the Guidelines on developing and measuring Student
Learning Outcomes.

While designing the curriculum of any Programme feedback from the industry
experts is taken so that on completion of the programme the students are
industry ready and develop abroad set of skils that are relevant to all
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9.

professions. The curiculum is designed in such a manner that students get
sufficient exposure and hands on tralning through projects, seminars
conferences, conventions, industrial tours before they go for their training
&industry related projects & finally when they become eligible for final
placements. Immense focus is given to practical impication of their learning

PRC must also benchmark the programme with programmes of other

universities as per the Guidelines for programme and Course Bernchmarking.

10. Courses in Communication Skills, Personality Development and Behavioural
Science that help in preparing students for the professional world to be included

as Value added Courses (VAC) in all the programmes of the University.

11. The programme structure should include semester-wise courses

(core/professional core, electives/professional electives, audit, mandatory, open

electives, basket courses) to be taught, any internships to be undergone,

project/dissertation-based courses ete, Each course should contain details of

course code, classroom hours, practical/studio/lab classes, tutorials, self-study

hours and credit units. The broad guidelines as prescribed by AICTE/UGC etc.

should be kept in mind.

12. Normally in a seméster of 16-18 weeks' duration, a total 5-6 hours of work per

week (including classes, tutorials, labs, library, self stud
y, project, term paper

etc.) by the student is required to earn the credit unit. The credit units attached to

each course should be defined in term
s of contact hours l.e. Lectures (L),

Tutorials (T), and Practicals (P) as given in the enclosed fo
rmat on programme

structure (CD-02). Towards earning credits in terms of contact hours, I lecture/1

tutorial per week are rated as 1 credit each and 2 practical hours per week are

rated as 1 credit. Thus for example, an L-T-P structure of 3-0-0 will have 3 credits,

3-1-0 will have 4 and 3-1-2 will have 5 credits. In total 1 Credit Unit is equivalent

to following in a semester:-

10-12 hours of L/T and 22-24 hours of P/L. Studerits should also work in terms

of library, self-study, work on project and/or term paper ete, that should be

ensured by the faculty by giving appropriate assi
grunénts to students. Total

contact hours per week shoutd be about 30. In a full-time degree programme, a

student should earn 20-25 (UG) & 25-30 (PG) credit units per semester. The credif

units attached to Summer Internship/Training (8-10 weeks), fleldwork etc. could

be included in this total or could also be in addition to this total. However, these

are only broad guidelines and there could be some variation depending on the

nature of a course, For more information,HOI may refer to the norms and
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standards of UGC and other relevant statutory bodies like AJCTE, BCI, PCI, COA
etc. & Regulations ofNTCC-AUJ.

13. Keeping in mind the Programme Educational Objectives (PEOs) &ProgrammeLearning Outcomes (PLO), aims and objectives and SLOs for each course should
be decided and written down. This will define the contents in terms of depth and
breadth of a course and the methodology to be followed for teaching the contents
and assessing the SLO.

14. Detailed syllabus for a course should be worked out (module-wise) by the CRC
consisting of HOD/Area Head/Stream Coordinator and Course faculty
members through detailed research and benchmarking them with the courses
offered at leading institutions and universities. The syliabus then should be
discussed with experts. from the concerned areas and representatives from
Academia/Research/Industry organizations.

(C) Outcome Assessment and Course Evaluation

15. Three types of assessment are done of academic delivery, each with a very
different focus:

Institutional assessment

Curricular and programme effectiveness assessment
Course and learner-centered assessments

In these guidelines only focus will be Course and learner-centered. The

Institutional Assessment and Curriculum and programme assessment will done

separately

Direct and Indirect Asseasment:

Direct assessments of student learning are those that provide for direct

examination or observation of student knowledge or skills against measurable

performance indicators.

Indirect assessments are those that ascertain the opinion or self-report of
 the

extent or value of learning experiences.

16. The evaluation scheme for each course with weightage for each component

should be given, A list of one or two textbooks and a detailed list of reference

books and journals should be given. They should be written in a standard way,

which is followed internationally.
The distribution of marks over components of evaluation could be say, as

follows*:
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Component of evaluation Frequency Code Weightage*e()

Case 1-3 C 10-15

Discussion/Presentation

/ Analysis

Home Assignment 1-3 H 5-10

1 P 10-15

Project
1-2 S 5-10

Seminar
1-2 V 5-10

Viva

Quiz
1-3 Q 5-10

Ciass Test (s).
1-2 CT 10-15

Term Paper
1 TP 10-15

End-Semester Examination
1 EE 70

100

Total

*A component not listed above may be included depending on the nature of a

course.

**The components for continuous evaluation, in 'addition to the class test(s)

and their weightage should be selected so as to have a combined weightage

of 25 marks. Class test(s) and other components will have 25 marks. Total number of

components for continuous evaluation, inclu
ding class test(s) should be 3-4.

17. The PRC will present the programme structure with detailed curriculum before

the BOS for thorough deliberations and finalization of Programme structure and

curriculum as per prescribed formats by the University.

18. After this, the curriculum should be evaluated by the board of studies (as per the

constitution and as approved by t
he University) of the institution concerned

should be reviewed in terms o
f programme objectives, programme

 structure,

courae objectives and curriculum with reference to points mentioned 
above. The

programme structure and the curriculum and scheme of examination for each

course should be sent to Academics office with its recommendations by the Head

of the institution as per the deadlines mentioned.
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19. Finally, the curriculun should be forwarded to the Academics Office
. This will

beput up to Academie Council ofthe University for its approval and thereafter it

will be notified.

20. No changes are permitted in the courses, their nomenclatures, scheduling

(annual or semester-wise), and objectives without there being sound reasons for

doing so and without the prior approval from the competent authority.

21. To facilitate consistency in evaluation and comparability of curriculum

applicable to different batches of students; it is desírable not to review the

curriculum of any course for three years except courses related to law, taxation

etc. However, if it is felt during these three years that a course (with any credit

weightage) needs to be added, it is possible with the approval of the University

provided the new course has a new title and code number. Similarly, a course

can be dropped with the approval of the University.

(D) 1. Composition of Board of Studies

The Executive Council considered and approved the revised composition of Board of

Studies as follows adding thereto Clause (g) to the existing composition:

a) Head of the Department/Constituent Unit Chairperson

b) Professors and Associate Professors, not more than nine ofthe Department/Constituerit
Unit, by rotation for a tenure of two years

c) Assistant Professors, not more than three of the Department/Constituent Unit, by
rotation for a tenure of two years

d) One nominee of the Vice Chancellor

e) One Special Invitee, as a subject expert, if needed to be decided by the Vice
Chancellor on the recommendations of the Head of Department/Constituent Unit

f) One representative from Aunity HQ. Noida where ever applicable.
g) 20% or maximum up to5 members may be închuded as Industry/Professional Experts in

the BoS on the recommendations of the Department/ Constituent Unit.

2 Functions of the Board of Studies

a) to lay down the detalled curriculum and syllabi for the programmes of studies of theDepartment/Constituent Unit leading to a Certificate, Diploma, Graduate Degree, PostGraduate Degree, Research Degree and other academic distinctions.
b) to lay down the minimum qualifications and eligibility criteria for admission of studentsin varióus progranumes.

17

ISTRAR*
FREGIS

*MARKHANO
RA



G21

to review the syllabi from Ume to time and suggest modifications, if any,
to prescribe books and other materials for each Course Units.
to coordinate all academte activtties with other Departments, Conatituent Units of the

Uhiversity nder the directions of the. Academic Council/Executive Council/Planning
Board.

to consider and recinend to the Academic Council the broad framework and policies

related to the Pregrammes offered by the University.
g) ticoordinate the teaching work in the programme(s) assigned by the University.
h) to appoint Course Committees for the Depariment/Corstituent Units, wherever

required and supervise the work of such Committees. It wili prescribe composition
powers, Funclions and responsibilities of such Committees and the matters to be

considered by them.

ito consider schemes for the advertisement of the standards of teaching and to subnit

such proposals to the Academic Council.

1}

1)

to promote and consider schemes for interaction with industry and to submit such
proposals to the Vice Chancellor/Academic Council.

to prepare and formulate schemes for Faculty development and to submit such
proposals to the Vice Chancellor/Academic Council.

to consider feedback reports on the placement and employability of the passed out
students and to suggest measures for their improvement, wherever necessary, for
consideration ofthe Vice Chancellor/Academic Council.

m) to consider such proposals relating to programme syllabi and scheme of evaluation an
revision of curriculum etc. as are referred to it by the University authorities.

n) to frame questions for Question Bank for each of the courses. The questions for the

o)
Question Bank may be invited from teachers as well as from members of the Board.
to perform all other functions which may be prescribed by the Act, the Statutes or the
Ordinances, and to consider all such matters as may be referred to it by the Executive
Council, the Academic Council or the Vice Chancellor,

3 Notice period, frequency and quorum of the BoS Meeting:

a. The notice for a meeting of the Board, shallordinarily be issued at least 20 days beforethe date fixed for the meeting. However, an emergent meeting can be called at a shorternotice, with the approval of the Vice Chancellor.
b. The Agenda for the ordinary meeting shall be dispatched at least ten days in advance ofthe meeting.
c. The quorum for the meeting of the Board shall be one third of its total membersincluding the Cheirperson.d. In the absence of the Chairperson, the senior-most member of the Board shall presideover the meeting,
e. In arriving at a decision, if voting becomes necessary, it shall be conducted in a manmerto be decided by the Chairperson. In case of a tie, the Chairperson shall have a second

casting vote.
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(E) Approval of Academic Council

After all the steps of curriculum development and assessment are completed, theHead of the Institution should send the recommendations of BOS along with thefinal programme structure and curriculum and scheme of examinations (bothhard and soft copies) as per Annexure 1&lI to the Academic Office of Universityfor further processing for approval of Academic Council. The recommendationmust reach the academic office at least two months prior to commencement ofthe academic Session.

It is împortant to fote that no programme be allowed to commence before the
Academic Council approves the curriculum and scheme of examinations.

(F) Availability of Approved Programme Structure

The approved programme structure and syllabus must be made available to the
course faculty, students, and CoE through Amazon at least three weeks prior to
semester as per prescribed Guidelines on Uploading the Programme Structure
and Syllabus on Amizone(Annexure III).
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Annexure-1

Curriculum and Scheme of Examination

Course Title: SECURITYANALYSIS & PORTFOLIO MANAGEMENT
Course Code: MBAFN 20301

Classroom Teaching Hours: 24
Programme Name: MBA

Credit Units: 3

Tutorial Hours: 06

Self Study Hours: 60

Practical/Lab Hours: NIL

Faculty In charge:

Course Objectiver

The objective ofthe course is to províde a clear understanding of the changing domestic

and global investment scenario in general and Indian capital market in particular with

reference to availability of various financial products and operations of stock exchanges.

Important theories, techniques, regulations and certain advancements i
n theory of

investment will be covered with an aim of helping the participants
 make sound

investment decisions both in the context of individual security and portfolio

investment.

Learning Outcomes:

By the end of this course, students will be abie to

Analyze, predict and plan on combating the changing scenario of the stock

markets.

Formulate objectives for investors.

Analyze and selectthe portfolio of securities based on the objectives set.

Interpret the perforimance of the portfolio for evaluation and revision.

Course Contents:

Module 1: Environment of Investment

Process of Investiment in Financial Assets, Salient Features & Operations of Stock

Exchanges, Trading Arrangemenits, Changing Scenario of Indi
an Stock Market with

Emphasis on Transparency, Efftciency of Indian markets.
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Module II: Setting the Objectives

Risk and Return in the Context of Portfolia, Common Stock Valuation Models, Tern Structure

of Interest Rates, Risks in Fixed Income Securities, Macaulny's Duration.

Module III: Security Analysis

Fundamental Analysis - Economic &Industry Analysis, Concept of Business Cycles, Indicators

of Economie Prosperity, Industry Astalysis, CompanyAnalysis, Company Valuation, Technical
Analysis.

Module IV: Portfolio Construction & Optimization - Modern Portfolio Theory

Markowitz's Risk-Return Optimization, Generating the Efficient Frontier, Single-Index Model,

Capital Asset Pricing Model, Motivation for Partitioning of Risk, Arbitrage Pricing Theory.

Module V: Portfolio Performance Evaluation & Revision

Managed Portfolitos and Performance Evaluation - Sharpe's, Treynor's, jensen's and Fama's

Performance Measures, Portfolio Revision - Portfolio Re-balancing and Upgrading, Mutual

Funds and their Portfolio Management Schenmes.

Module VI: Advancements in Theory of Investment Management

Redington's Immunization, Derivatives - Payoffpatterns ofelementary options and possibilities

ofincreased diversificatton.

Evaluation Scheme:

Component Codes P1 A C1 CT1

Weightage planned (%) 10 05 05 10

Date planned

Component Codea EB1

Weightage planned (%) 70

Date planned

Text & References:

Text:

Chandra, P.2002, Investment Analysis and Equity Research, Tata McGraw Hili

References:

Bhalla, V.K. 2001, Investment Management: Security Analysis & Portíolió
Management, S. Chand and Company, 8nhEd.
Fischer, D.E. and Jordan, R.J. 1995, Security Analysis & Portfolio Management,
Prentice Hail of India
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Fuller,R. J. and Farrel, J.L. 1987, Modern Investment & Security Analysis, McGraw
Hill International.

Sharpe,W and Alexander, Investments, Prentice Hall of india
Francis, J.C. 1987, Investments, McGraw Hill International.

Avdhani V.A. 1994, Security Analysis & Portfolio Management, Himalaya
Elton, E.J. and Gruber, M.). 1996, Modern Portfolio Theory and Investment Analysis,
JolmWiley & Sons.

Barua, S.K., Raghunathan, V. and Verma, J.R. 1992, Portfelio Management, Tata
McGraw Hill

Hull, J.C. 1995, Introduction to Futures & Options Markets, Prentice Hall,
Eaglewood Cliffs, New Jersey..
Obaidullah, M. 1988, Stock Markets: Theories & Evidencе

Graham, Benjamin, 1973, The Intelligent Investor, Harper & Row Publishers, Inc., Aim
Ed., New York.

The Economic Times and Business Standard should be read daily.
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Annexure-II

FIRST SEMESTER

Course

Code

Course

Title

PROGRAMME STRUCTURE

Lectures

(L)
Hours per
week

Tutorlal

(T)

Hours per
week

Practical

(P)

Hours per
week

Total

Credits

SECOND SEMESTER
Course

Code
Course
Title

Lectures

(L)

Hours per
week

Tutorial

(T)
Hours per
week

Practical(a)

Hours per
week.

Total

Credits

...Up to the last semester

SCHEME OF CODING

The coding of the courses follows the siandard format and guidelines prescribed by
the University.
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AnnexureIII

GUIDELINES FOR UPLOADING THE APPROVED COURSES SYLLABI ON
AMIZONE

Objective: Availability of Approved Programme Structure and Course Curriculum
On AMIZONE.

1. Programme Structure and Course Curriculum is the centrality of academic activities

of an educational inistitution. In case of AJ] the syllabus is provided to students,faculty

members on their user ID on AMIZONE. The objective of these guidelines is to ensure
availability of syliabus to stake holders at least 2 weeks before the commencement of

Odd/Even semesters.

The Institutions shall have advantages of planning following:-

Faculty resources
Procurement of Lab equipments and Library books etc.

Scheduling of weekly time schedule of classes, session plans, assessment plans

based on the learning objectives,

To make Strategies and Pedagogy to match the Course objective with the
Student Learning Outcomes.

2. Activities involved:

Following are the three activities which are responsible for the availability of syilabus

on AMIZONE.

(a) Revision of the syllabus at Institution level and conduct of Board of Studies

meeting.

(b) Submission of Board of Studies recommendations to the AUJ Academic
Office.

(c) Approval of the competent authority and uploading on AMIZONE.

3. Review of Programme Structure and Course Curriculum

(a) Keeping in view the guidelines of UGC and other statutory bodies and
National & International Accreditation bodies, Industry requirement and
Placement opportunities, Institutions have to change their programme syllabi
regularly. To implement these modifications following guidelines should be
followed:-
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M

UNIVERSIT
REGISTRAR

HARKHAND, RE



6-2
1

(i) The Institutions should conduct their Bos meetings in the month of Apriland subuit the recommendations to the AUJ Academic Office by Is weekof May.
In case there is urgent need for modifications to be implemented fromeven semester the Bos should be conducted in the month of Septemberand should be submitted to the AUJ Academic by 1t week of Octaber,

(b) The. recommendations of the BOS should be clear and conclusive. Therecommendations of the BOS should be submitted along with its summary.The format of the Sumunary is attached at annexure - A.

(c) The Programme structure should be submitted in the LTP format as follows:

SEMESTER

Course

Code

Course

Title

Lectur

e (L)

Tutorial

(T)
Hours
Per Per

Week

Hours

Week

Studio

(S)
Hours

Per

Week

Practic

al (P)
Hours

Per

Week

Total

Credi

ts

Course

Type

(Practical/
Theory/NT

CC etc.)

(d) The syllabus of any course should have following components:

Title of the.course

Course Code

Assigned Credit Units

Course Objective

Pre-requisite..
Course contents in the form of modules

Learning Outcomes
Assessment Scheme

Text & References

(e) While making the Programme structure and the syllabus it should be taken
care that:-

The Course titles in the Programme Structure and in corresponding syllabusshould be same

The Credit Units in the Programme Structure should be same as indicated in
the Course syllabus.
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.

The course code should be matching with the nature of the course whether
the examination shallbe of practical or theory/NTCC/VAC/AUDIT.
All the contents ofthe syllabus should be align and formatted properly,
Examination scheme and Text & References should be complete without anygap.

4. Processing of the BOS

The processing of each BOS should be completed within 2 weeks. at AUJ AcadernicOffice. The Programme Structure alongwith corresponding syllabus shouid be sent toAmizone Office for uploading on Amizone by the faculty coordinator of the respectiveinstitution.

5. Uploading of BOS on Amizone

Approved BOS recommendations shall be uploaded on Amizone after the approval of
Academic Council,

Name of Institution
Summary of BOS Meeting

:

Date of the Meeting

I. Proposed Programme Structure & Syllabus for New Programmes:

Programme Name Duration Acadeic Year

for

Implementation

Semester
wise Credit

Units

Total Credit

Units

Note: Soft and Hard copy of proposed syllabus should be attached

II. Froposed Modification(s) in the Existing Programme(s) such as

• Proposed Changes in the Course Titles

Proposed Changes in the Course Titles & Syllabus both
Proposed Changes in the Course Carriculum

Proposed Changes in the Credit Units

Proposed Interchanges of the Courses between semesters
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Existing
Proposed
Changes

Justification for

Proposed Changes

Batch for

Implementation

Note: Soft & Hard copy of the proposed changes in the programme structure and
the detailed syllabus to be sent to University Academic Office.

II. Proposed Changes inthe Examination Scheme:

Course Title

Current

Examination

Scheme

Proposed
Examination

Scheme

Justification

IV. Details of Research for syllabus modification from:

a) Technological advancement

b) Industry requirement
c) Placement opportunities

d). Any other

V. Following points are compulsory for all the courses:

(a) Course Title (b) Credit Units (c) Course Objective

to the Course

(d) Pre-requisite(s)

(e) Course Contents (in Modular form) (f) Learning Outcomes (g)
Examination Scheme (with proper Components & Weightage)

Text & References

VI.Benchmarking with National and International Institutions of repute

and Proposed Modifications in the Syllabus

S.No. Name of
the

Institution

with

which

bench

marking

has been

done

Name of
the

Programme

Name

of

Course

Semester Existing
Syllabus

Proposed
Syllabus

(h)
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VII. Specific Feedbackfrom the Stakeholders:
1. Students

2. Alumni

3. Paculty
4. Parents

5. Industry
6. Others

Date:

(Signature of HO/ HOD)
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AMITY UNIVERSITY JHARKHAND

INTRODUCTION

An increasingly prevalent trend in the higher education scenario in India in recent years is the

willingness and drive by institutions and universities to introduce systems and practices in theirwork

environment and establish high standards and benchmarks to guide their performance in keeping with

the institution's vision and mission. More and more colleges and universities in the country volunteer

to subject their activities and performances to be critically reviewed and audited by national and

international agencies.

The constitution of the Academic and Administrative Audit Committee under the supervision of

IQAC, by the Pro Vice Chancellor of Amity University Jharkhand as a prefude to the preparations to

get the University assessed and accredited by NAAC by 2024-25 is a step in this direction.

The terms of reference, in letter in spirit as suggested by NAAC through its guideline on AAA is speit

out for the members of the AAA Committee confirm this and a workshop to train the auditor(s) and

the entire audit was done under the supervision of IQAC and our expert academician. The present

AAA Committee Report presented to Academic Council and GB of Amity University and the

suggested action taken report shall be attached atthe end of the report.
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AMITY UNIVERSITY JHARKHAND

TERMS OF REFERANCES

Academic and Administrative Audit

Context:

(AAA)

The National Assessment and Accreditation Council (NAAC) has evolved tools and guidelines for
improving quality for different levels of Higher Education Institutions (HEIs) and for its sustenance,
By establishing Internal Quality Assurance Cell (IQAC) and undergoing External Quality Assurance
process it's possible to continuously strive for excellenco.

The monitoring and evaluation of the institutional processes require a carefully structured system of
internal and external review, The NAAC expects the Institutions to undertake continuous Academic
and Administrative Audits (AAA). This brief note is intended to serve as advisory to all accredited
HEIs who volunteer to undertake AAA.

About Academic and Administrative Audit (AAА):

Academic and Administrative Audit (AAA) are very essential for the excellence in Higher
Education. These are interrelated concepts. Thus, in order to have a quality oriented academic, there
should be a strong administrative background.

Academic Audit: - Academic audit can be understood as a scientific and systematic method of
reviewing the quality of academic process in the institution, It is related with the quality assurance
and enhancing the quality of academic activities in HBIs.

Administrative Audit: - It can be defined as aprocess of evaluating the efficiency and effectiveness
of the administrative procedure, It includes assessment of policies, strategies & functions of the
various administrative departments, control of the overall administrative system etc,

Major objectives of AAA:

1. To understand the existing system and assess the strengihs and weaknesses of the Departments
and Administrative Units and to suggest the methods for improvement andfor overcoming the
weaknesses.

2. To identify the bottlenecks in the existing administrative mechanisms and to identify the
opportunities for academic reforms, administrative reforms and examination reforms ete.

3. To evaluate the optimum utilization of financial and other resources.

4. To suggest the methods for continuous improvement of quality keeping in mind criteriaand
reports by NAAC and other bodies.

Approach towards AЛА:

World class Universities or institutions of eminence cannot be built overnight or legislated into
existence. For that strict and continuous Audit of Academic and Administrative process should be
adopted. Both the AAA can be done internally and externally. Internally it should be done by the
IQAC of the institutions, while externally it can be done by the University (for Colleges) or by other
peers. In some states it is organised by state level agencies. Knowledge Consortium of Gujarat (KCG)
has developed a very good model of AAA in state of Gujarat. It is also learnt that many of the HEIs
volunteering for third and fourth cycles of accreditation have done AA,
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AMITY UNIVERSITY JHARKHAND

Methodology:

NAAC has not prescribed any specific methodology or guidelines for conducting AAA. It is expected
that each HEI may evolve its own guidelines and methodology by learning from good practices
followed by leading institutions within and outside India. The successful practices can be adapted to
suit specific context and requirement of HEI on various aspects such as given below:

Criteria: IQAC of HEls can decide set of criteria to be used for AAA. Some HEIs follow NAAC

criteria as it compliments periodic assessment and accreditation by NAAC. Some HEIs have
developed slightly different set of criteria. It is also learnt that some HEIs have taken NAAC
departmental evaluation format and have done department-wise also.

Periodicity: Some HEIs undertake the AAAexercise on annual basis. However many HEIs
prefer to do this exercise once in three years or five years. An internal exercise every year

and involvement of external peers once in a three or five years could be a good option.
Selection of peers/experts: Since peer review is backbone of AAA, similar to accreditation
by NAAC, it is important to select good experts as peers for AAA, Bven though no specifie
qualifications can be prescribed for good peers, it is vital that peers should be able to
command respect from faculty on the basis oftheir credentials such asacademic distinctions,

experience as reviewer on NAAC or similar bodies and professionalism.
Process: HEIs can device its own process including self-evaluation by faculty and
administrative units, schedule of onsite visit, format of report and outcome etc... Many HEIS
try to follow NAAC's process and formats with some changes.

Outcome: The outcome of AAA may be placed before Internal Quatity Assurance Cell
(IQAC) and Governing Bodies (GB). of the HEIs. Plan of action can be prepared to
implement the suggestions accepted by IQAC and GB.

It is important that HEIs should formally prepare the guidelines/statues/ordinances for AAA, so that

it becomes an institutionalized practice. As the facilitator of quality culture in higher education, the
NAAC will be taking efforts to promote any good practices of AAAbrought to its attention. At present,

NAAC has sponsored a good number of seminars across the country on the theme of AAA. The HEIs
are advised to take benefit from deliberntion of these seminars to update recent trends in AAA as tool
for continuous quality improvement.
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AMITY UNIVERSITY JHARKHAND

ABOUT THE UNIVERSITY

Amity University Jharkhand: a brief overview

Amity University, Jharkhand (Ranchi), a Private University, under the aegis of Ritnand Balved

Education Foundation (New Delhi) came into existence in 2016. It was a result of public invitation to

Amity Education Group by the Jharkhand State Government during Jharkhand Momentum (2015-16)

for establishment of its new University in Jharkhand. Amity Education Group, having a vision and

mission of extending the reach of quality education at Jharkhand, accepted the invitation for

establishment of world class University in Jharkhand.

Higher & Technical, Education Department (Govt, of Jharkhand) issued the Letter of Intent on 30th

Oct. 2015 and after meeting all the compliances, Amity University, Jharkhand (AUJ) was established

and incorporated by the State Legislature vide Act No -13, of 2016, and its notification no. L.G.-

10/2016-90/Legi.-Jharkhand Assembly, and further notified by Jharkhand Gazette No. 314, on 16

May 2016.

The AMITY UNIVERSITY, JHARKHAND (AUJ) came into existence from the above Act, under

the definition and recognition vide under section 2(f) of the UGC Act, 1956 with its commitment to

provide quality education with values, skills, and professional competencies among its students,

nurturing social fabries and meeting the corporate or industry demands.

The Amity University, Jharkhand (Ranchi) envisaged its functions to provide for research, higher

ecucation, professional education, teaching training, extension and outreach including continuing

education, distance learning and e-learning in the fields of science, technology, humanities, social

sciences, education, management, commerce, law, pharmacy, healthcare and any other fields; and to

sponsor and undertake research and educational programs in the fields of science, technology,

humanities, social sclences, education, management, commerce, law, pharmacy, healthcare and any

other allied arcas.
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VISION & MISSION

VISION

AMITY UNIVERSITY JHARKHAND

To create an advanced Centre ofprofessional learning for the research and value educatlon to

produce the dynamic and the knowledgeable human resources and act as a knowledge power-
house capable ofcontributing to the nation development and welfare ofthe society.

MISSION

To inculcate high moral, ethical and professional values at all levels in all disciplines
amongst our students, faculty & staff.

To kindle a passion for research, innovation, and entrepreneurship through collaborative

partnershlps with industry, research laboratories and academic institutions of global
repute.

To train and equip the students who will lead their organizations, the nation, and society
for a better future.
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AMITY UNIVERSITY JHARKHAND

Amity School of Engineering and Technology

Following cur interaction and the auditors' observations, we've outlined the AAA Audit findingsbelow:

Sr. No Findings Detailed ohservations/ suggestions

Student Strength

2
Newsletter/

Magazine

3 Result Analysis

4
OBE

Implementation

ASET program required in depth market research and based on
the outcome of the report, strategies need to design for the
program modification, discontinuation or introduction of new
program, Additionally, ASET can think for standalone certificate/
diploma programs to increase the revenue of the school.

In present ASET does not having any way to inform its

stakeholders or peers about the achievements, ASET needs to

publish their achievements in a way of newsletter or school
magazine.

Theresult analysis foop was not completed and it's not reffecting
the impact of corrective measures. The report should highlight
areas for improvement, propose solutions, and outline action
steps.

The adoption of OBE is not completed, In the varied areas of

academic operation such as assessment, evaluation, pedagogy,
and outcome measurement need to be implemented from this AY
2024-25. The relevant supporting documents must be prepared to
validate the OBE adoption and implementation process.

5 Research
The present state of research iacluding funded projects,
consultancy, publication is considerably very low. ASET faculty
needs to brainstorm and find out the ways for the improvement.

6
Faculty & Staff

Development

7 Faculty
Optimization

8 IPR

To enhance faculty and staff well-being, a minimum of one

workshop per semester should be organized. ASET should
organize the workshop for the stakeholder on the various aspect
such as IOT, AI etc., at university level.

The course offering, and timetable can be further optimized to
provide faculty with ample time for research and consultancy
activities, maximizing their overall contribution.

With respect to potential of the school, efforts for IPR are low.
ASET needs to fix the faculty wise target for better outcome,

1) Student progression attributes required improvement.
2) Collaboration numbers can be increased.

Record keeping. of office documentation required
strengthening.

4) Outcome of stakeholder needs to take care properly.

9 Othters 3)

8Page
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AMITY UNIVERSITY JHARKHAND

Amity School of Communicatioп

Following our interaction and the auditors' observations, we've outiined the AAA Audit findings
below:

Sr. No Findings

1 Student Strength

2 ResultAnalysis

3
OBE

Implementation

Detailed observations / suggestions

Current student strength is needs to improve. ASC faculty should
plan for outreach activities to publicise about the school, Branding

of faculty, Program Specialisation would help in outreach.

The result analysis was not performed as suggested. A detailed

report analysing student performance in course evaleations is
required. This report should highlight any areas for impiovement,
propose solutions, and outline action steps.

The adoption of OBE is not completed. In the varied areas of
academic operation such as assessment, evaluation, pedagogy,
and outcome measurement need to be implemented from this AY

2024-25. The relevant supporting documents must be prepared to
validate the OBE adoption and implementation process.

4 Research
The present state of research including funded projects,
consultaricy, publication. is completely missing. ASC faculty
needs to brainstorm and find out the ways for the improvement.

5
Faculty & Staff

Development

To enhance faculty and staff well-being, a minimum of one

workshop per seiester should be organized. ACS should organize
the students, faculty and staff workshops such as Photography,

Reel Making, Editing of Picture & Videos etc at university level.

6
Faculty
Optimizatton

The course offering, and timetable can be further optimized to
provide faculty with ample time for research and consultancy
activities, maximizing their overall contribution.

7 IPR

8 Others

Copyrights is an area, which needs to be explored by the ASC

faculty. Current contribution is only one.

1) ASC needs to explore for consultancy services. A detail

strategic plan is required to be developed.

2) Student attendance register required the verification by the
HOIS.

3) ASC needs to publish their Newsletter highlighting the
outcomes.

4) MOOC/VAC courses may need to be explored as additional
source of revenue.

REGIS
TRAR

ARKHANO RAM
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AMITY UNIVERSITY JHARKHAND

Amity Institute of English Studies and Research

Following our interaction and the auditors' observations, we've outlined the AAA Audit findings
below:

Sr. No Findings

1 Student Strength

2 Result Analysis

3
OBE

Implementation

4 Events

5 Research

Detalled observations / suggestlons

Current student strength is low. AIESR needs to think for Add on
couuses to increase the revenue of the institute. AIESR also needs

to plan with admission team to publicize the progranm.

employability feature to increase the student footfall.

The result analysis was not performed as suggested. A detaited

report analysing student performance in course evaluations is

required. This report should highlight any areas for improvement,

propose solutions, and outline action steps.

The adoption of OBE is not completed. In the varied areas of

academic operation such as assessment, evaluation, pedagogy,
and outcome measurement need to be implemented from this AY
2024-25. The retevant supporting documents must be prepared to
validate the OBE adoption and implementation process.

Present status of events are low. AIESR needs to develop a event

planner and conduct the events at a larger scale inside AUJ and
outside AUJ, The event related information needs also to be

disseminated with stakeholder and peers for wider publicity.

The present state of research including funded projects,
consuitancy, publication is completely tmissing. AIESR faculty
needs to brainstorm and find out the ways for the improvement.

6 Faculty & Staff
Development

To enhance faculty and staff well-being, a minimum of one
workshop per sentester should be organized.

7
Faculty
Optimizafion

8 IPR

و Others

The course offering, and timetable can be further optimized to
provide faculty with ample time for research and consultancy
activities, maximizing their overall contribution.

Copyrights is an area, which needs to be explored by the AIESR

faculty. Current contribution is zero.

1) Student attendance register required the verification by the
HOIs.

2) AIESR needs to explore for consultancy services.
3) MOOC/ VAC courses may needs to be explored as

additional source of revemue.
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AMITY UNIVERSITY JHARKHAND

Amity Institute of Applied Sciences

Following our interaction and the auditors' observations, we've outlined the AAA Audit findings
below!

Sr. No Findings

1 Student Strength

2

3

Result Analysis

OBE

Implementation

Detailed observations/suggestions
Current student strength is in single digit, AIAS faculty needs to
give a serious thought on how it can improve. They need think of

branding of their faculty and employability of programs in a

rigours manner.

The cycle of result analysis is incomplete. A detailed report
analysing student performance in course evaluations is required.
This report should highlight any areas for improvement, propose
solutions, and outline action steps.

The adoption of OBE is not completed. In the varied areas of

academic operation such as assessment, evaluation, pedagogy,
and outcome measurement need to be implemented from this AY

2024-25. The relevant supporting documents must be prepared to

validate the OBE adoption and implementation process.

4
Guest Lectures &

Industry

Interaction

The number of guest lectures and expert talks needs to be

increased to a minimum of three per semester. They can organize
these for other programs of AUJ also.

5 Research

With respect to number of faculty and their research potential,
present status of funding is very low. AIAS faculty members
should actively explore and leverage available opportunities in
anticipation oflow student strength.

6 Consultanсу

AIAS faculty doing the consultancy work in WASH project. It is

good initiative. There are other similar opportunities are available,
which needs to be captured.

7 Faculty & Staff
Development

To enhance faculty and staff well-being, a minimum of one
workshop per semester should be organized. Currently, this
practice is non-existent.

8 Faculty
Optimization

و Others

The course offering, and timetable can be further optimized to
provide faculty with ample time for research and consultancy
activities, maximizing their overall contribution.

1) Student attendance register required the verification by the
HOIs.

2) AIAS needs to publish their Newsletter highlighting the
outcomes.

3) Faculty branding needs to be considered, to improve the new
admissions.

4) MOOC/ VAC courses may be considered as additional source
of revenue.

5) Faculty need to do outreach activities in a mass scale to attract

the prospective students.
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Amity Institute of Information Technology

AMITY UNIVERSITY JHARKHAND

Following our interaction and the auditors observations, we've outlined the AAA Audit findings
below:

Sr. No Findings Detalled observations/suggestions

1
OBE

Implementation

The adoption of OBE is in its early stages. A comprehensive

implementation plan encompassing assessment, evaluation,
pedagogy, and outcome measurement needs to be accelerated and
fully operational by AY 2024-25. Supporting documentation must

be prepared concurrently to validate the adoption and

implementation process.

2
Dissemination

Decisions

3 Result Analysis:

4

5

of

Evalustion Rubries

Guest Lectures &

Industry
Interactlon:

6
Faculty & Staff

Development

The current process of disseminating decisions made by
departmental, BOS, and other committee meetings to stakeholders
needs strengthening

The cycle of result analysis is incomplete. A detailed report
analysing student performance in course evaluations is required.
This report should highlight any areas for improvement, propose
solutions, and outline action steps.

The implementation of evaluation rubrics for internal assessments

is crucial. They offer opportunities for student self-assessment and
mitigate instructor bias.

The frequency of the guest lectures and expert talks needs to be

increased to a minimum ofthree per semester. AlIT can consider
inviting alumni to share their experiences as well.

To enhance faculty and staff well-being, a minimum of one
workshop per semester should be organized. Currently, this
practice is non-existent If possible AIIT needs to look for the

university wide workshop on IT literacy.

7
Research

Consultancy

&

The lack of external funding for research projects and low
consultancy work within AlIT concerning. AIIT faculty members

in association with training and placement cell, needs to leverage
available opportunities.

8
Collaborations &

MoUs

The absence of active collaborations, MoUs, and tie-ups requires
immediate attention. These connections can significantly benefit

placement activities and research endeavours.

9
Student

Progressioп

While the current student progression trajectory is satisfactory, we
need to consider additional parameters such as median salary,
entrepreneurship, and higher studies to ensure well-rourded
student outcomes.

10
Faculty
Optimization:

The course offering, and timetable can be further optimized to

provide faculty with ample time for research and consultancy
activities, maximizing their overall contribution.

REGISENSTFAR

*-NAFIAND, RAC
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11 Add on Courses

12
MODC/ VAC

courses

13 Record Keeplng

14 Others

AMITY UNIVERSITY JHARKHAND

A flexibility needs to be given to the students to opt for the Add
on course from the MOOC platform to improve their skills/
ability.

Currently AIlT is not offering any MOOC/ VAC courses. AIIT
may plan for such courses for AUJ and non AUI students both.

This may be additional source of revenue.

As noted in the AAA-2023 observations, record keeping has been
improved and is compliant.

1) Practice of Student portfolios need to devise.
2) Amizone facitity needs to use for mentoring records.
3) Placement attributes require improvement.

ONIVER
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AMITY UNIVERSITY JHARKHAND

Amity Law School

Following our interaction and the auditors' observations, we've outlined the AAA Audit findings
below:

Sr. No Findings

Student Strength

2 Result Analysis

3
OBE

Implementation

4 Research

5
Faculty & Staff
Development

Detailed observations / suggestions

Current student strength is low. Efforts are required to increase the
student footfall. Branding of faculty, Program Specilization would
help in outreach.

The result analysis was not performed as suggested. A detailed

report analysing student performance in course evaluations is

required. This report should highlight any areas for improvement,
propose solutions, and outline action steps.

The adoption of OBE is not completed. In the varied areas of

academic operation such as assessment, evaluation, pedagogy,
and outcome measurement need to be implemented from this AY

2024-25. The relevant supporting documents must be prepared to
validate the OBE adoption and implementation process.

The present state of research including funded projects,

consultancy, publication is completely missing. ALS faculty
needs to brainstorm and find out the ways for the improvement.

To enhance faculty and staff well-being, a minimum of one
workshop per semester should be organized, ALS should organize

the students, faculty and staff awareness workshops on POSH,
Constitutional duties, Cyber-crime etc at university level.

6 Faculty
Optimization

The course offering, and timetable can be further optimized to
provide faculty with ample time for research and consultancy
activities, maximizing their overall contribution.

7 IPR
Copyrights is an area, which needs to be explored by the ALS

faculty. Current contribution is only one.

1) Student attendance register required the verification by the
HOIs.

8 Others
2) ALS needs to pubtish their Newsletter highlighting the
outcomes.

3) MOOC/VAC courses may needs to be explored as additional
source of revenue.

UNIVERSi
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AMITY UNIVERSITY JHARKHAND

Amity School of Economics

Following our interaction and the auditors' observations, we've outlined the AAA Audit findings
below:

Sr. No Findings

1 Student Strength

2 Result Analysis

Detailed observations/ suggestions

Current student strength is very low. Urgent attention is required
to identify the ways to improve the student numbers.

The cycle of result anatysis is incomplete, A detailed report
analysing student performance in course evaluations is required.
This report should highlight any areas for improvement, propose
solutions, and outline action steps.

3
OBE

Implementation

The adoption of OBE is not completed. In the varied areas of
academic operation such as assessment, evaluation, pedagogy,
and outcome measurement need to be implemented from this AY
2024-25. The relevant supporting documents must be prepared to
validate the OBE adoption and implementation process.

4

Guest Lectures &

Industry
Interaction

The number of guest lectures and expert talks needs to be
increased to a minimum of thres per semester,

5 Research
The present state of external funding for research is zero. ASB
faculty members should actively explore and leverage avaitable
opportunities.

6 Consultaney
ASE faculty doing the consultancy work in WASH project. It is
good initiative. There are other similar opportunities are available,
which needs to be captured.

7 Faculty & Staff
Development

To enhance faculty and staff well-being, a minimum of one
workshtop per semester should be organized. Currently, this
practice is non-existent.

8

9

Research

Publications

Faculty
Optimizatton

10 Others

The publication needs serious attention. Current output is zero.

The course offering, and timetable can be further optimized to
provide faculty with ample time for research and consultancy
activities, meximizing their overall contribution,

1) Student attendance register required the verification by the
HOIs.

2) ASE needs to publish their Newsletter highlighting the
outcomes.

3) Faculty branding needs to be considered, to improve the
new admissions.

4) MO0C/ VAC courses may be considered as additional
source of revenue.

ONIVER
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Amity College of Commerce and Finance

AMITY UNIVERSITY JHARKHAND

Following our interaction and the auditors' observations, we've outlined the AAA Audit findings
below:

Sr. No Findings

1 Student Strength

2 Result Analysis

3
OBE

Implementation

4

Guest Lectures &

Industry
Interaction

5
Research

Consultaney

&

6
Dissemination

Decisions

of

7 Student Learning
Level Assessment

8 Faculty & Staff

Development

9
Research

Publications

10 Faeulty
Optimization

11 Others

Detailed observations/ suggesttons

Current student strength is fine in compared to the other programs

of AUJ. However, it can be improved further.

The cycle of result analysis is incomplete. A detaíled report
analysing student performance in course evaluations is required.

This report should highlight any areas for improvement, propose

solutions, and outline action steps.

The adoption of OBE is not completed. In the varied areas of

academic operation such as assessment, evaluation, pedagogy,
and outcome measurement need to be implemented from this AY

2024-25. The relevant supporting documents must be prepared to
validate the OBE adoption and implementation process.

The number of guest lectures and expert talks needs to be
increased to a minimum of three per semester.

The present state of external funding for research and consultancy
is zero. ACCF faculty members should actively explore and
leverage available opportunities.
The current process of disseminating decisions made by
departmental, BOS, and other committee meetings to stakéholders

needs strengthening. Good practice of office documentation is not

following properly.

The process of student learning level assessment is present with
the school. However, the rubric for the evaluation is missing.

Rubrics is required to make the assessment and judgement.

To enhance faculty and staff well-being, a minimum of one
workshop per semester should be organized. Currently, this
practice is non-existent.

The publication needs serious attention. Current output is zero.

The course offering, and timetable can be further optimized to

provide faculty with ample time for research and consultancy
activities, maximizing their overall contribution.

1) Student attendance register required the verification by the
HOIS.

2) ACCF needs to publish their Newsletter highlighting the
outcomes.

3) Faculty branding needs to be considered, to improve the new

admissions.

4) MOOC/VAC courses may be considered as additional source
of revenue.

REGISTRAR
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AMITY UNIVERSITY JHARKHAND

Amity Institute of Biotechnology

Following our interaction and the auditors' observations, we've outlined the AAA Audit findings
below:

Sr. No Findings

1 Student Strength

2 Course Mapping

3 Result Analysis

4
OBE

Implementation

5

Guest Lectures &

Industry
Interaction

Detailed observations / suggestions

Low student streagth is major concern. AIB needs to discuss this

with admission team to identify the gaps and prepare the plan to

increase the numbers.

AIB offering the biotechnology program for BTech and BSc level.
They further need to align the programs in such a way that classes

for common courses or common topics can run together. This will
help them in faculty and resource optimization.

The cycle of result analysis is incomplete. A detailed report
analysing student performance in course evaluations is required.

This report should highlight any areas for improvement, propose
solutions, and outline action steps.

The adoption of OBE is not completed. In the varied areas of

academic operation such as assessment, evaluation, pedagogy,
and outcome measurement need to be implemented from this AY

2024-25. The relevant supporting documents must be prepared to
validate the OBE adoption and implementation process,

The number of guest lectures and expert talks needs to be
increased to a minimum of three per semester.

6 Research Funds
The present state of extermal funding for research is low. AIB
faculty members should actively explore and leverage available
opportunities.

7
Dissemination of

Decisions

The current process of disseminating decisions made by
departmental, BOS, and other committee meetings to stakeholders
needs strengthening.

8
Student Learning
Level Assessment

The process of student learning level assessment is present with
the school. However, the rubric for the evaluation is missing.
Rubrics is required to make the assessment and judgement.

9 Faculty & Staff
Development

To enhance faculty and staff well-being, a minimum of one

workshop per semester should be organized. Currently, this

practice is non-existent.

10 Consultaney

11
Research

Publfcations

The current status of consultancy needs futher strengthening.
AIB faculty members are capable enough to attract the

consultancy work.

The publication rate is nceds to be improved. The target should be

two paper per faculty.

REGISTRAR
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12
Faculty

Optimization

13 Others

AMITY UNIVERSITY JHARKHAND

The course offering, and timetable can be further optimized to

provide faculty with ample time for research and consuitancy
activities, maximizing their overall contribution.

1) As noted in the AAA-2023 observations, record keeping
has been improved significantly and is compliant.

2) Student attendance register required the verification by the
HOls.

3) AIB needs to publish their Newsletter.

4) Sudent research is a one area, which needs to be explored.
5) Faculty branding needs to be considered, to improve the

new admissions,

6) MO0C/ VAC courses may be considered as additional
source of revenue.
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AMITY UNIVERSITY JHARKHAND

Amity School of Business

Following our interaction and the auditors' observations, we've outlined the AAA Audit findings
below:

Sr. No Findings

1
Program
Structure

Credit

Detailed observations/suggestions

The program credit structure requires mapping with NEP. Three
years/ five-year program may require to be discontinued. Only
four-year program may be offered with exit option as perer define
by NEP framework.

2
OBE

Implementation

The adoption of OBE is not completed, In the varied arcas of
academic operation such as assessment, evaluation, pedagogy,
and outcome measurement need to be implemented from this AY
2024-25. The relevant supporting documents must be prepared to
validate the OBE adoption and implementation process.

3
Dissemination of
Decisions

The current process of disseminating decisions made by
departmental, BOS, and other committee meetings to stakeholders
needs strengthening.

4 Student Learning
Level Assessment

The process of student learning level assessment is present with
the school, However, the rubric for the evaluation is missing.

Rubrics is required to make the assessment and judgement.

5 Faculty & Staff
Development

To enbance faculty and staff well-being, a minimum of one

workshop per semester should be organized. Currently, this
practice is non-existent.

6 Consultaney
The current status of consultancy needs further strengthening.
ASB faculty members are capable enough to attract the

consultancy work.

7
Research

Publications
The publication rate is needs to be improved. The target should be
two paper per faculty.

8
Student

Progression

9 Faculty
Optimizatton

While the current student progression trajectory is satisfactory, we
need to consider additional parameters such as median salary,
entrepreneurship, and higher studies to ensure well-rounded
student outcomes.

The course offering, and timetable can be further optimized to
provide faculty with ample time for research and consultaney
activities, maximizing their overall contribution.

1) As noted in the AAA-2023 observations, record keeping has
been improved significantly and is compliant.

10 Others
2} ASB Newsletter is published in a very nice format.

3) Student research is a one area, which needs to be explored.

REGIST
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Amity Business Schoof

Following our interaction and the auditors' observations, we've outlined the AAA Audit findings
below:

Sr. No Findings

1
Program
Structure

Credit

2
OBE

Implementation

3
Disseminstion

Decisions

of

4 Result Analysis

5 Evalnation Rubrics

6

Guest Lectures &

Industry
Interaction:

7
Faculty & Staff

Development

8
Research

Consultaney

&

9
Research

Publications

10
Collaborations

MoUs

11
Student

Progresston

&

Detailed observations / suggestions

The program credit structure requires revision to align with the
UGC's latest guidelines for the PG credit framework.

The adoption of OBE is in its early stages. A comprehensive
implementation plan encompassing assessment, evaluation,
pedagogy, and outcome measurement needs to be accelerated and
fully operational by AY 2024-25. Supporting documentation must

be prepared concurrently to validate the adoption and

implementation process.

The current process of disseminating decisions made by
departmental, BOS, and othercommittee meetings to stakeholders
needs strengthening.

The cycle of result analysis is incomplete. A detailed report
analysing student performance in course evaluations is required.
This report should highlight any areas for improvement, propose
solutions, and outline action steps.

The implementation of evaluation rubrics for intermal assessments
is crucial. They offer opportunities for student self-assessment and

mitigate instructor bias.

The number of guest lectures and expert talks needs to be

increased to a minimum of three per semester. Consider inviting
alumni to share their experiences as well.

To enhance faculty and staff well-being, a minimum of one

workshop per semester should be organized. Currently, this
practice is non-existent.

The lack of external funding for research projects and consultancy

work within ABS is concerning. Faculty members should actively

explore and leverage available opportunities.

The publication of two Scopus-indexed papers by the faculty
member falls short of the required minimun target of two per

faculty per year. It's critical to implement a plan to achieve this
target.

The absence of active collaborations, MoUs, and tic-ups requires
immediate attention. These connections can significantly benefit
placement activities and research endeavours.

While the current student progression trajectory is satisfactory, we
need to consider additional parameters such as median salary,
entrepreneurship, and higher studies to ensure well-rounded
student outcomes.

REGISTRAR

HARKHANO,
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12 Faculty
Optimization

13 Add on Courses

MOOC/
14

VAC
courses

15 Record Keeping

AMITYUNIVERSITY JHARKHAND

The course offering, and timetable can be further optimized to
provide faculty with ample time for research and consultancy
activities, maximizing their overall contribution,

A flexibility needs to be given to the students to opt for the Add

on course from the MOOC platfom to improve their skills!
ability.

Currently ABS is not offering any MOOC/ VAC courses. ABS
may plan for such courses for AUJ and non AUJ students both.
This may be additional source ofrevenue for the ABS,

As noted in the AAAAudit-2023 observations, record keeping bas
been improved and is compliant.

REGISTRAR
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ANNEXURE 1

ACTION TAKEN REPORT 2022-23

School/ Institute Name: Amity Institute of Applied Sciences

1. The faculty and staff profile folders maintained in

the institute should also include:

Certificates earned through workshops, seminars,
conferences, training programs (FDP/MDP/EDP),
awards, recognition, patents, grants, cotlaborations

2. Publication proof(front page) with proof of

indexing (Scopus/WoS/UGC-care etc.)

3. Copy of Sanction letters of Grants related to

projects, workshops, consultancy, etc.
4. Copy of the MOM of the GB/AC approval related

to sanctioned student intake and sanctioned faculty
posts should be maintained in the Institute.

5.

6.

7.

8.

9.

For the New courses added, the syllabus needs to be

mapped with the skills. A minimum of 10% of

courses can be added in every academic year. A list
of new courses added should be maintained along
with the:

BoS/AC approved MOM
For Skill and cross-cutting issues-based courses
recognized, its syllabusneeds to be mapped for each
program. Particulars should be highlighted in the

syllabus as proofs of mappings. As per the
benchmarks, more than 80% courses shouid be skili

based in a curriculum.

A list of VAC/SWAYAM/NPTEL/Certificate

courses shall be prepared and shared with students.

Encourage and motivate them to enroll in such
courses. These courses are outside the curricutum

and can be offered by the other school/institute

inside or outside Amity University.
A standard practice of disseminating departmental
newsletter and magazines has to be adopted, This
helps in:

branding and marketing of the Institute and
University both.
Creates awareness amongst the stakeholders about

the institute's performance and the benefits/skills

they can achieve on completion of the program.

Increasing the student enrolments, which are very

iess currently.

A copy of the Program structure (APW) should be

maintained in the institute with highlighted details

It is maintained and

updated gradually
now.

It is maintained and

updated on regular
basis.

It is maintained aвир

updated properly.
It is maintained at the

institute level;

Alf the documents are

being maintained

property.

The mapping work is

going on, we have
initiated

implementing the
documents.

The students from

AIAS have started

enrolling in the

upcoming opp
semester of 202-25.

It is amder process. It
will be ready very
SOon,

It is maintained

properly.

REGIBTRAR
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11.

12.

13.

14.

15.

10.

about CBCS implementation along with the year of
introduction.

As per the audit report, BoS meeting documents for
the even semester are not available and the odd

semester documents do not have the signature.
Kindly compile the duly sigued doouments at the

earliest possible. Please note along with the МоM;

attendees list, geo-tagged photographs and call for

meeting notices are also required to be maintained.

Notices and Circulars issued by the institute for
different agendas/activities need to be maintained in

one folder along with minutes of each meeting and
geolagged photographs.
The Organogram of the institute shall be designed to
list the roles and responsibilities of all the members.

The format was suggested during the audit.
The centralised process for maintaining the Mentor-
Mentee relationship isavery good practice at AUJ,

But, the protocol of calling the mentor-mentee
meetings twice a semester on fixed dates is
indirectly hinting to the auditors that the mentees
are not free to contact their mentors forthe

resolution of their problems. Although it is not so,
as we came to know from faculty interactions

during the audit, that students do approach their
mentors now and then. But they are unable to log

the entry as the format involves disclosing the issues
in full detail.

Documenting every interaction is very important, so

IQAC suggests you log each entry with basic details

only.

Feel free to contact IQAC for further clarification

on this.

A Mentor-Mentee relationship file should include:

Notifications/Circulars mentioning the list of

mentees mapped to mentors.
Duly filled mentoring forms as proof of mentor-
mentee sessiona.

Sudent portfolios need to be created to assess the

impact of mentoring.
A feedback analysis file is to be maintained in the

institute along with the semester-wise

documentation including action-taken reports in

proper format as suggested by the IQAC team

For your reference, a Result-analysis file should
include:

Record of intemal and extermal marks attained by
students in each course of the semester. [Note: this
should not be screenshots from Arhizone or internal-

AMITY UNIVERSITY JHARKHAND

It is maintained and

updated properly.

It. is maintained

properly.

The organögram is

updated and
maintained properly.
The documents are

maintained properly
at the institutional
level.

It is maintained

properly.

It is maintained and

updated properly.

REGISTRAR
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16.

17.

18.

external evaluation sheets, it needs to be prepared in
Microsoft Excel format]
3 types of analysis (Subject - Semester- Faculty-
wise) were conducted through the above-mentioned
Excel file.

Analysis reports with the proposed plan of action to

improve the result in the next cycle.
Reports of Action Taken.
For your reference to prepare documents for courses
involving presentations/reports/ projects in the
upcoming years, kindly note that all the qualitative
assessments have to be evaluated based on Rubrics

(ni xn matrix), customised as per the stage of
assessment (as explained in the OBE workshop).
Kindly ensure the following documents must be
included in the supporting folder:

Minutes of Project/Internship-related departmental
meetings.

Student-guide lists with topic

List of Project reviews scheduled in a semester

along with dates and panel member names.
Review-wise customised RUBRICS to ensure a fair
evaluation.
Panel-based review evaluation sheets.

Weekly reports ofthe project's progress
Time Table is not maintained in the standard form.

Proper formats as advised by IQAC audit team
members shall be followed. The Timetable folder of

the institute should include semester-wise
documents for the following:

Course/subject choice filled by faculties.
Course/subject allocated by Hol to each faculty.

Room/Batch-wise timetables with proper labelling.
and load mapping
Faculty load chart
Attendance Registers audited were found to have

several blank/incomplete fields in columns:

attendance, internal evaluations, headings etc.

It is advised to submit the registers completed in all
aspects to the Hol by the end of each semester.

Following the OBE implementation approach
discussed at the workshop, a semester-wise list of

courses (intra- or inter-department) taught by the
faculty needs to be maintained. Corresponding to
this list, the Course files of each course have to be

prepared. Refer to the checklist provided for the
theory and lab in audit format.

Formulation of OBE statements and their mapping
needs to be completed before the commencement of
classes.

AMITY UNIVERŠITY JHARKHAND

The documents are

being maintained in

the proper way.

It has been maintained

and updated in the

appropriate manmer.

We have arranged
industry tips. Students.

are continuously
being encouraged for
Internships/Summer
training/field/industry
trips. We have

arranged and updated
the files.

REGISTRA
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19.

20.

Also, the practice of disseminating the course
handout to the students in the first introduction class

of a particular course at the beginning of the

semester needs to be adopted by the faculty. The
Course handout includes the documents 1-9 listed in
the checklist.

Question papers, audited from the course files, were

found in an improper format. The design of question
papers has to be aligned with OBE

Answer sheets shared with auditors for review did

not carry signatures by the invigilator/checker.

manner.

it has now been maintained in the proper

For your reference, (in the upcoming years), paid
internships should be emphasized.
Field trips shall be arranged once a semester.

Proper documentation for Internships/Summer
training/field/industry trips needs to be maintained

in a separate file including copies of certificates

earned by students for Internships/Summer training
and duly-signed visit reports (description +
attendance lists + geotagged photographs) in case of
industrial/field trips.
Events:

An event calendar needs to be prepared stating the
semester plan for conducting workshops/training

programs/seminars/conferences which gives a clear

picture ofthe active functioning of the institute in
addressing curriculum gaps.
Such events need to be conducted more frequently
as they provide branding to the Institute/University.

Also, students and faculty get exposure to cutting-

edge issues/case studies/technologies/advancements

going on in the field.

It has been reported that supporting documents for

events are incomplete in the institute (unsigned

docs). IQAC suggests the concerned coordinator
work in this direction.

A list of all the events conducted/organised in an
academic year should be kept inthe file, followed
by the supporting documents for each activity.
Continued efforts are required in the generation of

research, collaborations and consuitancies.

Faculty and students shall be motivated and

encouraged to initiate research activities, procure

We have updated the
documents and now it

is being maintained in
proper manner.

We are continuously

motivating faculty
members for research

work and

collaboration. They

REGISTRAR
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21.

22.

research funding from Govt/ Industry or reach out
for collaborations resulting in revenue generation,
This in turn can help in generating publications and
IPR.

Faculty should be encouraged to upgrade their skills
and knowledge by attending training programs,
FDPs/MDPs/EDPs. They should be motivated to
participate in editorial boards etc. This in turn can

help in generating collaborations.
An industry with similar interests needs to be

identified for submitting and generating
consultancу.

Opportunities for establishing student professional
chapters and societies shall be explored.

Students need to be encouraged to take part in extra

and co-curricular events (Sports/cultural events).
Their geo-tagged photographs depicting awards
won and participation certificate copies have to be

captured and maintained in the institute.
A list of classrooms and laboratories under the name
of the institute is to be maintained with the room

numbers, location details and geotagged
photographs.

AMITY UNIVERSITY JHARKHAND

are attending FDPs.
Overall performance
in research work has

improved many folds.

It is being maintained
properly.

It is being maintained
properly.

REGISTRA
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School Institute Name: Amity Iustitute of Biotechnology

AMITY UNIVERSITY JHARKHAND

1.

2.

3.

The faculty and staff profile folders maintained in
the institute should also include:

Certificates earned through workshops, seminars,
conferences, training programs (FDP/MDP/EDP),
awards, recognition, patents, grants, collaborations
Publication proof (front page) with proof of
indexing (Scopus/WoS/UGC-care etc.)

Copy of Sanction letters of Grants related to

projects, workshops, consultancy, etc.
4. Copy of the MOM of the GB/AC approval related

to sanctioned stüdent intake and sanctioned faculty

5.

6.

7.

8.

9.

10.

posts should be maintained in the Institute.
For the New courses added, the syllabus needs to be

mapped with the skills.A minimum of 10% of

courses can be added in every academic year. A list

of new courses added should be maintained along
with the:

BoS/AC approved MOM

For Skill and cross-cutting issues-based courses
recognized, its syllabus needs to be mapped for each

program, Particulars should be highlighted in the
syllabus as proofs of mappings. As per the

benchmarks, more than 80% courses should be skill

based in a curriculum.

A list of VAC/SWAYAM/NPTEL/Certificate

courses shall be prepared and shared with students.

Encorage and motivate them to enroil in suck
courses. These courses are outside the curriculum

and can be offered by the other school/institute

inside or outside Amity University.

A standard practice of disseminating departmental
newsletter and magazines has to be adopted. This

helps in:

branding and marketing ofthe Institute and
University both.

Creates awareness amongst the stakeholders about
the institute's performance and the benefits/skills

they can achieve on completion of the program.
Increasing the student enrolments, which are very

less currently.

A copy of the Program structure (APW) should be

maintained in the institute with highlighted details
about CBCS implementation atong with the year of
introduction.

As per the audit report, BoS meeting documents.for
the even semester are not available and the odd
semester documents do not haye the kignature.

It is maintained and

updated gradually
now.

It is maintained and

updated on regutar
basis.

It is maintained and

updated properly.
It is maintained at the
institute level.

All the documents are

being maintained
properly.

The mapping work is

going on, we have
initiated

implementing in the
documents.

The students from

AIB bave started
enrolling in the even
semester of 2023-24.

It is under process, It
wilt be ready very
soon,

It is maintained

properly,

It is maintained and

updated properly.
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Kindly compile the duly signed documents at the

earliest possible. Please note along with the MoM;

attendees list, geo-tagged photographs and call for

AMITY UNIVERSITY JHARKHANI}

11.

meeting notices are also required to be maintained.

Notices and Circulars issued by the institute for

different agendas/activities need to bemaintained in

one folder along with minutes of each meeting and
geotagged photographs.

It is maintained

properly.

12.

13.

14.

15.

The Organogram of the institute shall be designed to
list the roles and responsibilities of all the members.

The format was suggested during the audit.

The centralised process for maintaining the Mentor-
Mentee relationship is a very good practice atAUJ.
But, the protocol of calling the mentor-mentee
meetings twice a semester on fixed dates is

indirectly hinting to the auditors that the mentees
are not free to contact their mentors for the

resolution of their problems. Although it is not so,

as we came to know from faculty interactions

during the audit, that students do approach their
mentors now and then. But they are unable to log

the entry as the format involves diselosing the issues
in full detail.

Documenting every interaction is very important, so
IQAC suggests you log each entry with basic details
only.

Feel free to contact IQAC for further clarification

on this.

A Mentor-Mentee relationship file should include:

Notifications/Circulars mentioning the list of

mentees mapped to mentors.

Duly filled mentoring forms as proof of mentor-
mentee sessions.

Student portfolios need to be created to assess the

impact of mentoring.
A feedback analysis file is to be maintained in the

institute along with the semester-wise

documentation including action-taken reports in
proper format as suggested by the IQAC team

For your reference, a Result-analysis file should
include:

Record of internal and external marks attained by
students in each course ofthe semester, [Note: this
should not be screenshots from Amizone or internal-

extermal evaluation sheets, it needs to be prepared in
Microsoft Excel format]

3 types of analysis (Subject -Semester - Faculty -
wise) were conducted through the above-mentioned
Excel file:

The organogram is

updated and

maintained properly.
The documents are

maintained properly
at the institutional
level.

It is maintained

properly.

It. is maintained and

updated properly.

REGISTRAH
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16.

17.

18.

Analysis reports with the proposed plan of action to

improve the result in the next cyele.

Reports ofAction Taken.

For your reference to prepare documents for courses

involving presentations/reports/ projects in the
upcoming years, kindly note that all the qualitative
assesstments have to be evaluated based on Rubrics

(nxn matrix), customised as per the stage of
assessment (as explained in the OBE workshop).
Kindly ensure the following documents must be

included in the supporting folder:

Minutes of Project/Internship-related departmental
meetings.

Student-guide lists with topic
List of Project reviews scheduled in a semester

along with dates and panel member names.
Review-wise customised RUBRICS to ensure a fair

evaluation.

Panel-based review evaluation sheets.

Weekly reports of the project's progress
Time table is not maintained in the standard form.

Proper formats as advised by IQAC andit team
members shall be foillowed. The Timetable folder of
the instituteshould include semester-wise

documents for the following:

Course/subject choice filled by facuities.
Course/subject allocated by Hol to each faculty.

Room/Batch-wise timetables with proper labelling
and load mapping

Faculty load chart
Attendance Registers audited were found to have

several blank/incomplete fields în columns:
attendance, internal evaluations, headings etc.

It is advised to submit the registers completed in all
aspects to the Hol by the end of each semester.

Following the OBE implementation approach
discussed at the workshop,a semester-wise list of

courses (intra- or inter-department) taught by the
faculty needs to be maintained. Corresponding to
this-list, the Course files of each course have to be

prepared. Refer to the checklist provided for the
theory and lab in audit format.
Formulation of OBE statements and their mapping
needs to be completed before the commencement of
classes.

Also, the practice of disseminating the course
handout to the students in the first introduction class

of a particular course at the beginning ofthe
semester neods to be adopted by the faculty, The

AMITY UNIVERSITY JHARKHAND

The documents are

being maintained in
the proper way.

It has been maintained

and updated in the
appropriate manner,

We have arranged
industry tips. Students

are continuously
being encouraged for
Internships/Summer
training/field/industry
trips. We have

arranged and updated
the files.
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19.

20.

Course handout inciudes the documents 1-9 listed in
the checklist.

Question papers, audited from the course files, were
found in an improper format. The design of question
papers has to be aligned with OBB

Answer sheets shared with auditors for review did

not carry signatures by the invigilator/checker.
It has now been maintained in the proper manner.

For your reference, (in the upcoming years), paid
internships should be emphasized.
Field trips shall be arranged once a semester.

Proper documentation for Internships/Summer
training/field/industry trips needs to be maintained,

in a separate file including copies of certificates
earned by students for Internships/Summer training
and duly-signed visit reports (description +
attendance lists + geotagged photographs) in case of
industrial/field trips.
Events:

An event calendar needs to be prepared stating the
semester plan for conducting workshops/training
programs/seminars/conferences which gives a clear

picture of the active functioning of the institute in
addressing curriculum gaps.

Such events need to be conducted more frequentiy
as they provide branding to the Institute/University.
Also, students and faculty get exposure to cutting-
edge issues/case studies/technologies/advancements
going on in the field.
It has been reported that supporting documents for

events are incomplete in the institute (unsigned
docs), IQAC suggests the concerned coordinator
work in this direction.

A list of all the events conducted/organised in an

academic year should be kept in the file, foliowed
bythe supporting documents for each activity.

Continued efforts are required in the generation of
research, collaborations and consultancies.

Faculty and students shall be motivated and

encouraged to initiate research activities, procure
research funding from Govt/ Industry or reach out

for collaborations resulting in revenue generation.
This in turn can help in generating publications and
IPR.

Faculty should be encouraged to upgrade their skills

and knowiedge by attending training programs,
FDPs/MDPs/EDPs. They should be motivated to

participate in editorial boards etc. This in tum can

help in generating collaborations.

AMITY UNIVERSITY FHARKHAND

We have updated the
documents and now it

is being maintained in
proper manmer.

We are continuousty
motivating faculty
members for research
work and

coltaboration. They
are attending FDPs.
Overall performance
in research work has

improved many folds.
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An industry with similar interests needs to be

identified for submitting and generating
consultancy.

Opportunities for establishing student professional
chapters and societies shall be explored.

21. Students need to be encouraged to take part in extra
and co-curricular events (Sports/cultural events).

Their geo-tagged photographs depicting awards
won and participation certificate copies have to be

captured and maintained in the institute.

AMITY UNIVERSITY JHARKHAND

It is being maintained

properly.

22. A list of classrooms and laboratories under the name
of the institute is to be maintained with the room

numbers, location details and geotagged
photographs.

It is being maintained
properly.

REGISTRAR
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School/ Institute Name: Amity Institute of English Studies and Research

1.

2

3

4

5

6

7

The faculty and staff profile folders maintained in the
institute should also include:

Updated CV

Certificates earned through workshops, seminars,
conferences, training programs (FDP/MDP/EDP),
awards, recognition, patents, grants,
collaborations,
Publication proof (front page) with proof of
indexing (Scopus/WoS/UGC-nare etc.)

• Copy of Sanction letters of Grants related to

projects, workshops, cousultancy, etc.
Copy of the MOM of the GB/AC approval related to
sanctioned student intake and sanctioned faculty posts
should be maintained in the Institute.

For the New courses added, the syllabus needs to be
mapped with the skills. A minimum of 10% of courses
can be added in every academic year. A list of new.

courses added should be maintained along with the:

• BoS/AC approved MOM

For Skill and cross-cutting issues-based courses

recognised, its syllabus needs to be mapped for cach

program. Particulars should be highlighted in the
syltabus as proofs of mappings. As per the benchmarks,
more than 80% courses should be skill based in a
curriculum.

A list of VAC/SWAYAM/NPTEL/Certificate courses

shall be prepared and shared with students. Encourage
and motivate them to enrol in such courses. These

courses are outside the curriculum and can be offered by

the other school/institute inside or outside Amity
University.

A standard practice of disseminating departmental
newsletter and magazines has to be adopted. This helps
in:

branding and marketing of the Institute and

University both.

Crentes awareness amongst the stakeholders about

the institute's performance and the benefits/skills

they can achieve on completion of the program.
⚫ Increasing the student enrolments, which are very

less currently,

A copy of the Program structure (APW) should be
maintained in the institute with highlighted details about

CBCS implementation along with the year of
introduction.

The documents
are being

maintained at the
Institute level.

The documents
are being
maintained at the

Institute level.

The documents
are being
maintained at the
Institute level.

The mapping
work is in

progress.

2 VAC Courses
and NPTEL

course is being
offered by Amity
Institute of

English Studies
& Research

The Institute has

planned to start a
Bi-Annual

Magazine
Cadence

The documents

are being
maintained at the

Institute level.

BECISTRAR
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8

9

10

1

12

13

AMITY UNIVERSITY JHARKHAND

As per the audit report, BoS meeting documents do not

have the signatures. Kindly compile the duly signed
documents at the earliest possible, Please note along with

the MoM; geo-tagged photographs and call for meeting
notices are also required to be maintained.
Notices and Cireulars issued by the institute for different
agendas/activities need to be maintained in one folder

along with minutes of each meeting and geotagged
photographs.

The Organogram of the institute shal! be designed to list

the roles and responsibilities of all the members. The
format was suggested during the audit.

The centralised process for maintaining the Mentor-

Mentee relationship is a very good practice atAUJ. But,
the protocol of calling the mentor-mentee meetings twice
a semester on fixed dates is indirectly hinting to the
auditors that the mentees are not free to contaet their

mentors for the resolution of their problems. Although it

is not s0, as we came to know fromfaculty interactions.

during the audit, that students do approach their mentors
now and then. But they are umable to log the entry as the

format involves disclosing the issues in full detail.

Documenting every interaction is very important, so

IQAC suggests you log each entry with basic details

only.Feel free to contact IQAC for further clarification

on this, For your reference, A Mentor-Mentee

relationship file should include:

• Notifications/Circulars mentioning the list of

mentees mapped to mentors.

Duly filled mentoring forms as proof of mentor-

mentee sessions.

Student portfolios need to be created to assess the

impact of mentoring.
A feedback analysis file is to be maintained in the
institute along with the semester-wise documentation

including action-taken reports in proper format as

suggested by the IQAC team.

For your reference, a Result-analysis file should include:
Record of internal and external marks attained by

students in each course of the semester. [Note: this
should not be screenshots from Amizone or

internal-external evaluation sheets, it needs to be

prepared in Microsoft Excel format]
3 types of analysis (Subject - Semester-Faculty
- wise) were conducted through the above-
mentioned Excel file.

⚫ Analysis reports with the proposed plan of action
to improve the result in the next cycle.

• Reports of Action Taken.

NIVEPS!

ARKNAND, RANC

The documents
are being
maintained at the

Institute level.

The documents
are being
maintained at the
Institute level.

The Organogram
is updated and

maintained at the

Institute level

The

documentation
related to Metor-
Mentee as

suggested in now

being maintained

at the Institute

and University
level

The same is

being maintained
at the Institute

level

The documents

are being
maintained at the
Institute level.
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AMITY UNIVERSITY JHARKHAND

As per the auditreport, only WPRs are conducted rather
than panel-based reviews. As explained in the OBE

workshop all the quatitative assessments have to be

evaluated based on Rubrics (n x n matrix), customised as
per the stage of assessment, therefore, all the final year
submissions have to be documented inin a separate file thet
includes:

Minutes of Project/Internship-related
departmental meetings.
Student-guide lists with topic
List of Project reviews scheduled in a semester
along with dates and panel member names.

Review-wise customised RUBRICS to ensure a

fair evaluation.

• Weekly reports of the project's progress.
Time Table is not maintained in the standard form.

Proper formats as advísed by IQAC audit team members

shall be followed. The Timetable folder of the institute
should include semester-wise documents for the

following:

Course/subject choice filled by faculties.
Course/subject allocated by Hol to each faculty.

Room/Batch-wise timetables with proper

labelling and load mapping
Faculty load chart

Attendance Registers (sample) audited were
found to have the following issues:

o Overwriting or use ofwhitener/corrector pen
o Several blank/incomplete fields in columns:
attendance, internal evaluations, headings etc.
It is advised to submit the registers: completed in
all aspects to the Hol by the end of each semester.

Following the OBE implementation approach discussed
at the workshop, a semester-wise list of courses (intra- or

inter-department) taught by the faculty needs to be

maintained. Corresponding to this list, the Course files of
each course have to be prepared. Refer to the checklist

provided for the theory and lab in audit format,

Formulation of OBE statements and their mapping needs
to be completed before the commencement of classes.
Also, the practice of disseminating the course handout to
the students in the first introduction class of a particular

course at the beginning of the semester needs to be

adopted by the faculty. The Course handout includes the
documents 1-9 listed in the checklist.

Question papers, audited from the course files,

were found in an improper format. The design of
question papers has to be 'aligned with ОВЕ
Answer sheets (samples) were not available and
not shared to the auditors for review. A few

The documents
are being
maintained at the

Institute level.

The documents

are being
maintained at the
Institute level.

The documents

are being
maintained at the

Institute level.
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sample copies should be kept for each course in

the course files.

Paid internships and industrial visits need to be

emphasised.

Field trips shall be arranged once per semester. Some of
the supporting documents are pending as observed in the

audit. Proper documentation for Internships/Summer
training/field/industry trips needs to be maintained in a

separate file including copies of certificates earned by

students for Internships/Summer training and duly-
signed visit reports (description + attendance lists +

geotagged photographs) in case of industrial/field trips.
Events:

An event calendar needs to be prepared stating
the semester plan for conducting
workshops/training

programs/seminars/conferences which gives a
clear picture of the active functioning of the

institute in addressing curriculum gaps.

It has been reported that supporting documents
for events are incomplete in the institute
(unsigned dacs), IQAC suggests the concerned
coordinator work in this direction.

• A list of all the events conducted/organised in an
academic year should be kept in the file, followed

by the supporting documents for each activity.
The publication counts are low, All accreditation

agencies have high weightage for publications indexed in
Scopus, WoS and PabMed. Serious efforts are required
to be made to encourage and motivate the faculty and
students

Serious efforts are required in the generation ofresearch,
collaborations and consultancies.

Faculty and students shall be motivated and

encouraged to initiate research activities, procure
research funding from Govt/ Industry or reach out

for collaborations resulting in revennte generation.

This in turn can help in generating publications
and IPR.

Faculty should be encouraged to upgrade their

skills and knowledge by attending training
programs, FDPs/MDPs/EDPs. They should be
motivated to participate in editoriat boards etc.

This in turn can help in generating collaborations.

Efforts are being
taken to engage
students in paid

intermships and
take them for

Industrial/ Field

Visits.

The documents

are being
maintained at the

Institute level.

The documents
are being
maintained at the

Institute level.

Significant
improvement has
been seen in the

field of research

by Faculties.
In the process of

discussion with

some of

prestigious
institutions

Ranchi

the

of

like

Yogada Satsang
Mabavidyalaya
for sigaing
MoUs.
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An industry with similar interests needs to be
identified for submitting and generating
consultancy.
Opportunities for establishing student
professional chapters and societies shalf be
explored.

AMITY UNIVERSITY JHARKHAND

Academic and progression-related Student data capturing
process should be streamlined and kept on high priority
task list.

Students need to be encouraged to take part in extra and
co-curricular events (Sports/cultural events). Their geo-
tagged photographs depicting awards won and

participation certificate copies have to be captured and
maintained in the institute,

The documents

are being
maintained at the

Institute level.

Students are

encouraged to

participate in

various events of

the University as

well they have
represented at UT

Dhanbad, IIМ
Ranchi, NUSRL,

24 A list of classrooms and laboratories under the name of

the institute is to be maintained with the room numbers,
location details and geotagged photographs.

CUJ, XISS etc.
The documents

are being
maintained at the
Institute level.
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SchooV Institute Name: Amity Institute of Information Technology

1 The faculty and staff profites should be maintained in the
institute with all their achievements eamed (soft/hard
copy).

A separate folder
having Faculty

details including
CV, Publications,.
achievements is
maintained

Completed

2

3

4

5

6

8

9

10

Copy of the MOM of the GB/AC approval rejated to

sanctioned student intake and sanctioned faculty posts
should be maintained in the Institute.

For the New courses added, the syllabus needs to he

mapped with the skills. A minimum of 10% of courses can

be added in every academic year. A list ofnew courses

added should be maintained along with the

For Skill and cross-cutting issues-based courses

recognised, its syllabus needs to be mapped for each

program. Particulars should be highlighted in the syllabus
as proofs ofmappings. As per the benchmarks, more than
80% courses should be skill based in a curricuiom.

A list of VAC/SWAYAM/NPTEL/Certificate

courses shall be prepared and shared with students.

Encourage and motivate them to enrol in such
courses. These courses are outside the curriculum

and can be offered by the other school/institute inside

or outside Amity University
A standard practice of disseminating departmental
newsletter and magazines has to be adopted.

Notices and Circulars issued by the institure for different

agendas/activities need to be maintained in proper forinat

in one file along with MoM. All the supportive documents
were unsigned.

The Organogram of the institute designed to list the roles
and responsibilities of all the members needs a little

revision as suggested during the audit.

The centralised process for maintaining the Mentor-

Mentee relationship is a very good practice at AUI, But,

the protocol of calling the mentor-mentee meetings twice

a semester on fixed dates is indirectly binting to the
auditors that the mentees are not free to contact their
mentors for the resolution of their problems. Although it is
not so, as we came to know from faculty interactions

during the audit, that students do approach their mentors

now and then. But they are unable to log the entry as the

format invofves disclosing the issues infull detail

Maintained in

BOS 2023-24
Completed

New Courses
introduced;
syllabus
modification done
for AY 2023-34

Completed

Mapping Done IN
AY 2023-24

Completed

Introduced in AY

2023-24 from
NPTEL

Completed

Newsletter

prepared for AY
2023-24

Propared, 3 in
each Semesters

Completed

Completed

Organogram
prepared for
Institute

Completed

Implemented &
documented in AY

2023-34

Completed

11 As per the audit report, a few feedback analysis

documents are pending. The concerned coordinator is

requested to compile them, as per the fornat suggested by
the IQAC team, in the feedback analysis file.

Feedback analysis
done in AY 2023-

24

Completed

12 During the audit, it has been observed that only

graphical result analysis is available.
Result analysis
done; Faculty
wise, Course wise,

Semester wise

Completed
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14

15

16

As per the audit report, only WPRs are conducted

rather than panel-based reviews. As explained in the

OBE workshop all the qualitative assessments have

to be evaluated based on Rubrics (n x n matrix),
customised as per the stage of assessment, therefore,
all the final year submissions have to be documented
in a separate file that includes:

o Minutes of Project/Internship-related departmental
meetings.

o Student-guide lists with topic
o List of Project reviews scheduled in a semester

along with dates and panel member names.
o Review-wise customised RUBRICS to ensure a fair

evaluation.

o Weekly reports of the project's progress

Attendance Registers were not shared with auditors for
review.

Following the OBE implementation approach
discussed at the workshop,a semester-wise list of

courses (intra or inter-department) taught by the

faculty needs to be maintained. Corresponding to this
list, the Course files of each coutse have to be

prepared.

Question papers, audited from the course files, were

found in an improper format. The design of question

papers has to be aligned with OBE.

Paid internships need to be emphasised

AMITY UNIVERSITY JHARKHAND

Implemented in Completed
AY 2023-24

Rubrics & MoM

prepared

Attendance

Register
maintained &

signed
Course File

propared as per
the guidelines

Completed

Completed

Question Paper
format developed
& followed in
Institute

Completed

16 Some students got

paid Internship
Completed

17 Field trips shall be arranged once a semester. Industrial Visit

arranged for AY
2023-24

Completed

18

19

20

Events: (The count is less.)

The publication counts are low. All
accreditation/ranking councils have high weightage
for publications indexed in Scopus, WoS and

PubMed. Serious efforts are required to be made to

encourage and motivate the faculty and students.
Academic and progression-related Student data

capturing process should be streamlined and kept on
high priority task list.

Publications bas
increased to 40

including Student
publications

Implemented in
AY 2023-24

Total 15 events

planned for AY
2023-24

Completed

Completed

Completed

F
A
M
I
N
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School/ Institute Name: Amity Law School

1. Faculty and staff profile folders The Data is being maintained, updated
at the departmental level,

2. Copy of the mom of the gb/ac
approval related to sanctioned
student intake and sanctioned
faculty posts should be maintained

in the schoot.

The File is maintained at the

departmental.

3.

4.

A minimum of 10% of courses can

be added in every academic year.

More than 80% courses should be

skill based in a curriculum.

5. List of

vac/swayam/nptel/certificate
courses shall be prepared

Departmental academic catendar6.

7.

8. Organogram

9.

10.

11.

12.

13.

14.

15.

16.

Departmental newsietter and
magazines

Audit report, bos meeting
documents were not shared with

the audit team, Along with the

duly signed mom; geo-tagged
photographs and call for meeting
notices are also required to be
maintained

Centralised process for

malntaining the mentor-mentee
relationship

Feedback analysis file is to be

maintained

Result analysis

Time table

Attendance registers

Obe statements and their mapping

Internships

The said observation is discussed and
maintained by the department.
All courses oftered are skill based.

NPTEL course is being offered from
AY 2023-24. More than 100 students

have enrolled for same except final
year students and first year students.
The calendar is maintained by

department with all authorization,
The newsletter of ALSRNC is almost

.complete.

The Organogram is being maintained
at the departmental level with sign and

stamp.
The Data is being maintained at the

departmental level.

The mentorship file is being
maintained at the departmental level
and the same is submitted atthe

university level,

The File is maintained at by

departmental.
The Analysis is being done at the

departmental level.
The timetable at the departmental
tevel

The faculty members maintain proper
attendance register
The same has been done by the

department.CO PO Mapping, Vision
and Mission Mapping done
The data of the internships of the

students is maintained by the

UNIVE
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17. Event counts/frequency

AMITY UNIVERSITY JHARKHAND

internship coordinstor of the

departmment,

The department conducts events in

regular interval and maintains post.
event reports.
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School/ Institute Name: Amity School of Business

1

2

3

4

5

6

7

8

The faculty and staffprofiles maintained in the
school should also include:

Certificates eamed through workshops, seminars,

conferences, training programs

(FDP/MDP/EDP), awards, recognition, patents,
grants, collaborations,
Copy of Sanction letters of Grants related to

projects, workshops, consultancy, etc.
Copy ofthe MOM of the GB/AC approval
related to sanctioned student intake and

sanctioned faculty posts should be maintained in

the School.

For the New courses added, the syllabus needs to

be mapped with the skills. A minimum of 10% of
courses can be added in every academic year. A

list of new courses added should be maintained
along with the:

BoS/AC approved MОМ

For Skill and cross-cutting issues-based courses

recognised, its syllabus needs to be mapped for
each program, Particulars should be highlighted
in the syllabus as proofs of mappings. As per the
benchmarks, more than 80% courses should be
skill based in a curriculum.

A list of VAC/SWAYAM/NPTEL/Certificate

courses shall be prepared and shared with

students. Encourage and motivate them to enrol
in such courses. These courses are outside the

curriculum and can be offered by the other
school/institute inside or outside Amity

University.

A standard practice of
disseminating departmental newsletter and
magazines has to be adopted. This helps in:
branding and marketing of the School and

University both.
Creates awareness amongst the stakeholders

about the school's performance and the
benefits/skills they can achieve on completion of
the program.

Increasing the student enrolments, which are

very less currently.
Along with the documents of BoS

meetings, attendees lists are also required to be
maintained.

Notices and Circulars issued by the schoof for

different agendas/activitiesneed to be maintained
in proper format in one file. The minutes ofeach

AMITY UNIVERSITY JHARKHAND

The documents are being
maintained at the

Institute level

The documents are being
maintained at the
Institute level

The documenis are being
maintained at the

Institute level

The mapping work is in

progress.

VAC Courses and I

NPTEL course is being

offered by Amity School

of Business

The Institute has started a

Bi-Annual Magazine -
Bizz Yatra ad the first

edition for Odd Sem was

released. Please find

attached the soft copy for

your kind perisal.

The same

is being maintained at
the Institute level
The same

is being maintained at
the Institute level

PECISTRAR

ARKHAND,R
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9

10

11

12

departmental meeting held should have geo-

tagged photographs as well.

The Organogram of the school designed to list
the roles and responsibilities of all the members
needs a little revision as suggested during the
audit.

The centralised process for maintaining the

Mentor-Mentee relafionship is a very good

practice at AUJ. But, the protocol ofcalling the
mentor-mentee meetings twice a semester on

fixed dates is indirectly hinting to the auditors
that the mentees are not free to contact their

mentors for the resolution of their problems.
Although it is not so, as we came to know from

faculty interactions during the audit, that students

do approach their mentors now and then. But
they are unable to log the entry as the format
involves disciosing the issues in full detail.
Documenting every interaction is very important,
so IQAC suggests you log each entry with basic
details oniy.

Feel free to contact IQAC for further clarification
on this.

A Mentor-Mentee relationship file should
include:

Notifications/Circulars mentioning the list of

mentees mapped to mentors.
For the external Mentor (or intra-departmental)
allotted to students to maintain the mentor-

mentee ratio, full details of him/her need to be
documented.

Duly filled mentoring forms as proof of mentor-

mentee sessions.

Student porifolios need to be created to assess

the impact of mentoring.
As per the audit report, only odd sem student

feedback analysis bas been shared with the

auditors for review. The concerned coordinator is

requested to compile the even sem analysis as

per the format suggested by the IQAC team in

the feedback analysis file.
During the audit, it has been observed that only
graphical result analysis is available. A Result-

analysis file should include:
Record of internal and externaf marks attained by

students in each course of the semester. [Note:

this should not be sereenshots from Amizone or

internai-external evaluation sheets, it needs to be

prepared in Microsoft Excel format]
3 types of analysis (Subject-Semester - Faculty
- wise) were conducted through the above-
mentioned Excel fite.

AMITY UNIVERSITY JHARKHAND

The Organogram is
updated and maintained
at the Institute levelx

The documentatlon

related to Metor-

Mentee as suggested in
now being maintained at

the Institute level

The same
is being maintained at

the Institute level

The same

is being maintained at

the Institute level

SIT
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14

15

Analysis reports with the proposed plan of action
to improve the result in the next cycle.
Reports of Action Taken.

As per the audit report, only WPRs are

conducted rather than panel-based reviews, As
explained in the OBE workshop all the
qualitative assessments have to be evaluated

based on Rubrics (u x n matrix), customised as

per the stage of assessment, therefore, all the

final year submissions have to be docmnented in

a separate file that includes:

Minutes of Project/Internship-related

departmental meetings.
Student-guide lists with topic

List of Project reviews scheduled in a semester

along with dates and panel member names.
Review-wise customised RUBRICS to ensure a

fair evaluation.

Weekly reports of the project's progress
Time Table is not maintained in the standard

form, Proper formats as advised by IQAC audit
team members shall be followed. The Timetable

folder of the school should include semester-wise

documents for the following:

Course/subjeet choice filled by faculties.
Course/subject allocated by Hol to each faculty.
Room/Batch-wise timetables with proper

labelling and load mapping
Faculty load chart

Attendance Registers audited were found to have

several blank/incomplete fields in columns:

attendance, internal evaluations, headings etc and
were not signed by Hol. It is advised to submit

the registers completed in all aspects to the Hol
by the end of each semester.

Following the OBE implementation approach
discussed at the workshop, a semester-wise list of

courses (intra- or inter-department) taught by the
faculty needs to be maintained. Corresponding to

this list, the Course files of each course have to

be prepared. Refer to the checklist provided for
the theory and lab in audit format.
Formulation of OBE statements and their

mapping needs to be completed before the
commencement of classes.

Also, the practice of disseminating the coorse

handout to the students in the first introduction

class of a particular course at the beginning of

the semester needs to be adopted by the faculty.
The Course handout includes the documents 1-9

listed in the checklist.

AMITY UNIVERSITYJHARKHAND

The same

is being maintained at
the Institute level

The same

is being maintained at

the Institute level

The same

is being maintained at
the Institute level.
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Question papers, audited from the course files,

were found in an improper format. The design of

question papers has to be aligned with OBE.
Answer sheets used for taking exams were not

available during the audit. A few sample copies

should be kept for each course in the course fites

Paid internships need to be emphasised.
Field trips shall be arranged once a semester,

Proper documentation for Internships/Summer

training/field/industry trips needs to be

maintained in a separate file including copies of
certificates earned by students for

Internships/Summer training and duly-signed
visit reports (description + attendance lists +
geotagged photographs) in case of industrial/field

trips. Supporting documents were not available

during the audit.
Events:

It has been reported that supporting documents
for few events are not available/complete in the
school. IQAC suggests the concerned
coordinator work in this direction.

An event calendar needs to be prepared stating
the semester plan for conducting
workshops/training
programs/seminars/conferences which gives a
clear picture of the active functioning of the

school in addressing curriculum gaps.
A list of all the events conducted/organised in an

academic year should be kept in the file,

followed by the supporting documents for each
activity.

The publication counts are too low. All
accreditation/ranking councils have high

weightage for publications indexed in Scopus,
WoS and PubMed. Serious efforts are required to

be made to encourage and motivate the faculty
and students,

Serious efforts are required in the generation of
research, MoUs, collaborations and
consultancies.
Faculty and students need to be motivated and

encouraged to initiate research activities, procure
research funding from Govt/ Industty or reach

out for collaborations resulting in revemue

generation.
This in turn can help in generating publications
and IPR.

Faculty should be encouraged to upgrade their

skills and knowledge by attending training
programs, FDPs/MDPs/EDPs. They should be
motivated to participate in editoriel boards etc.

AMITY UNIVERSITY JHARKHAND

Efforts are being taken to
engage students in paid

internships and take them

for Industrial/ Field

Visits.

The same

is being maintained at
the Institute level

Significant improvement
has been seen in the field

of research by Faculties.

We have signed MOUs

with IIIT Allahabad,

JUT, Pidilite, Oppo
Mobiles, Wadhwani
Foundation also

organised National
Seminar on IPR,

Industry Academic
Conclave with JUT and

now planning an FDP
with IIIT Allahabad.
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20

21

This in turn can help in generating
collaborations.

An industry with similar interests needs to be
identified for submitting and generating
consultancy.

Opportunities for establishing student
professional chapters and societies shall be

explored.
Academic and progression-related Student data

capturing process should be streamlined and kept
on high priority task list.
Students need to be encouraged to take part in
extra and co-curricular events (Sports/cultural

events). Their geo-tagged photographs depicting
awards won and participation certificate copies
have to be captured and maintained in the school.

A list of classrooms and laboratories under the

name of the school is to be maintained with the

room numbers, location details and geotagged
photographs.

Students are encouraged
to participate in various
events of the University

as well they have
represented at IIT

Dhanbad, IIM Ranchi,
NUSRL, CUJ, XISS etc.

The same

is being maintained at
the Institute level
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5.3 Annexune 2

AMITY UNIVERSITY, JHARKHAND
Amity University Campus, Niwaranpur, Main Road, Ranchi, Jharkhand

Annexure -12

Informatlon about the number of malpractice cases reported during the last 3

years and how they are dealt with

Year Examination Name
Types of

Malpractices
Number of

cases

Dealt under the

process w.r.t. clause
Finat results

END SEMESTER

EXAMINATION (ODD
Sem), 2024

43 Exam Cancelled

2024-25

END SEMESTER

EXAMINATION

(EVEN Sem), 2025

END SEMESTER

EXAMINATION (ODD

Sem), 2023

63 Exam Cancelled

2023-24

END SEMESTER

EXAMINATION

(EVEN Sem), 2024

Using

Unfair

Means

22

25

END SEMESTER

EXAMINATION (ODD

Sem), 2022

As per the 29 (3) of

"Regulations on

conduct of

examinations,
scheme of

evaluation and

discipline among
students in

Examinations"

Exam Cancelled

Exam Cancelled

14 Exam Cancelled

2022-23

END SEMESTER

EXAMINATION

(EVEN Sem), 2023

(Siguature)

Compiled/ Verified by Name:
Designation

09 Exam Cancelled

UNIVERS

PRGISTRAR Page 1 of.....

(Signature(

Approved by Name: .......
HARKHAND R
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AMITY UNIVERSITY
JHARKHAND

REGULATIONS ON CONDUCТ

OF EXAMINATIONS, SCHEME OF

EVALUATION AND DISCIPLINE

AMONG STUDENTS IN

EXAMINATIONS

1
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CONTENTS

SI. No. Description
Page No.

Definition
5

2 Examination Committee 8

3 Examination Sub-Committes 10

4. Moderation Board for Moderation of Question Papers 11
5 Examination Discipline Committee 12
9 Results Moderation Committee

12
7 Controller of Examination 13
8 Course Evaluation

14
9 Audit Course

15
10 Attendangе

15

11 Computation of Attendance
18

12 Make-up of Deficioncy in Attendance 19
13

Minimun & Maximum Diration of Academic Programnies 19
14 Examination Fees

20
15 Grading System 21
16 Passing Criteria 27

17 Promotion to Next Senester/Year 29

18 Academic Probation 30.

19 Academic Break
31

20 Re-Appearing 34

21. Improvement of Score
35

22 Programmes Covered under Statutory Hodies 36
23 Appointment of paper Setters, Examiners & Evaluators 36

24 Setting of Question Papers 39

25 Supplementary Bxaminations 39

26 Examination Admit Card
40.

3
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(16) An examminer's work shall be deemed to be unsatisfactory if

(a) Mistakes of such a nature are found in bis work inthhe course of checking and scrutiny that

affect the result OR

(b) He is found to have delayed the work without good cause OR

(i) He has an adverse report from the Head Examiner, OR

(ii) In.the opinion of the Examination Committee and or the Controller of Examinations or

any Authority ofthe Univërsity, there are reasonable doobis.about his integrity or suspicion

that he is accessible te examinees or their relations and

(ii) Ifthere are serious complaints against his paper e.g. that the paper was much above or

below the standard or contained questions outside the prescribed course or the breach of

any such condition.

(17) The paper-setter, while setting the question papers, shall draw a memorandum of instructions

for the guidance of the examiners/ evaluators, so that the evaluation of answer books may be in

conformity/uniformity with the standard of the paper setter.

(18) In the case of programmes where thesis is përmissible in lieu of a paper or a project, there

shall be a Board of two exeminer's for evaluation ofthe thesis/ project. The maxinum number of

marks for the thesis shall be equally divided between the two examiners each ofwhom shall mark

the thesis independently. If the evaluation of these two examiners differs by 20%, the project

report/ thesis shall be referred to thethird examiner, (other than a teacher of the University), The

avernge oftwo (of the three) awards nearest to each other and to the best advantage ofthe candidate

shall be taken as thé correct evaluation.

(19) No person shall act as a paper-setter or examiner or moderator either in theory, viva-voce of

practical examination, if any of his relations is taking the examination. However, this provision

shall not debár a person from acting as an examiner for practical examination at a centre other than

that at which his relation is appearing.

(20) No person shall aot as tabulator for any examination, Ifany of his relations is appearing or has

appeared at that examination.

24. SETTING OF QUESTION PAPERS

(1) The syllabus in each paper shali be demarcated into well-defined un
its/areas of content along

with a topic-wise breakdown, The: Units shall be numbered

(2) The question papers for the end term examinations shall be set in such a manaer as to énsure

that they cover the enfire syllabus ofthe -concerned course unit:

(3) The tests and examinations shall aim at evaluating not onl
y the.student's ability to recall

informmation, which he had memorlzed, but atso his understanding of the coufse and ability to

synthesize scattered bits of information into a meaningfil whole. Some of the questions shall be

analytiçal and Invite original thinking or application of theory.

TREGIISTRAR

HARICHA B

38

VERS
ITY H

CONTROL
LER

OF EXAMEXAMINAT
ION

*RAU



(4) The Examiners shall be free to repeat questions set in previous examinations. This is necessary
in order to ensure that students do not leave out important portions of the syllabus. Suitableinstructions should be given to paper setters in this regard.
(5) T'he paper setters should give widercholce to the students foranswering questions, by providingalternate questions in each ofthe syllabus. The total option in a question paper should not be more
than 30% ofthe total marks assigned to a question paper.

25. SUPPLEMENTARY EXAMINATIONS

(1) For the final & pre-final year students, supplementary examinations for those who have not
sectred passing grades, or were debarred/detained from appearing in any examination and theyinade up the deficiency in attendance as per provisions of these Regulations, will normally be heldwithin thirty days after the declaration of results of the final Semester Examinations, For this
purpose, the students of one year couises shall be deemed as final year students.

(2) A stident who fails to appear or qualify in Supplementary Examinatjons shall reappear in theexaminations when scheduled for the next batch of stndents witliin the time span prescribed for theprograinme.

(3) A student wishing to appear/reappesr in the Supplementary Examination shall apply to theHead of Department/Constituent Units on the prescribed fonn within fifteen days of the date ofdeclaration of result enclosing therewith the prescribed Examination Fee.

(4) The eligibility of a student for appearing in the Supplementary examination shall be verified
by the Head of Department/Constitueist Unit and a list of eligible students containing the details of
Course Units in which the students are recommended for appearing in the supplementary
examination shall be forwarded to the Controtter of Examinations within one week along with
prescribed fee payment receipts, within two days after the last date for submission of examination
forms.

(5) Better of two scores abtained after Supplementary Examination in repeat course unit(s) shall
be taken into consideration for calculating the SGPA and COPA and eligibitity for award of adegree/dipioma.

(6) Pre-final year students appearing in Supplementary Examination may be promoted to next
semestér under Provisionally Promoted category. They will be required to sign an Undertaking
stating that if tho student after result of Supplementary examination fail to score mininum
passing/promotion criteria to become eligible for promotion to next semester/year, he/she witl
either Repeat the Year or take Academic Break or Withdraw from the Programne, However,
students with 'O SGPA or debarred in majority of the corses in the last semester may not be
allowed to appear in Supplementary Examination and will not he pronmoted to next semester/year.

26. EXAMINATION ADMIT CARD

1. Students who are eligible for any end semester examination/supplementaty examination will be
issued Admit Card by the Examination Department.
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(6) A student who has to reappeardrepeat in an end temr exaimination in tenns of provisions madeabove shall be examined as per the syllabus in the Scheme ofTeaching & Examination and syilabusapplicable at the time of joining the concented programme. However, in cases where only some
minor modifications have been made in the syllabus of the course(s), and the HOD of thecorcerned Department/institution so certifles, the examination may be held in accordance withthe revised syllabus.

(7) Students who are eligible to re-appear in an examination, or are repeating the course(s) shallhave to apply to the Controller of Examinations to be allowed to reappear in an éxamination or torepeat the course(s), nd pay the fees prescribed by the University.

(8) The Departients/Constituent Units may, at their discretion, arrange for additional teaching forstudents repeating the examination of course(s) during the breaks. The modus operandi of suchinstructions shall be as notified by the Deparnnent/Constiluent Unit. Extra fee shall be chargedfrom such students.

21. IMPROVEMENT OF SCORE

(1) If a student bas poor performance in a number of courses in a particular term, he may ät hisoption, take an academic tireak for one year, and re-register for both the semesters of that academic
year in the next academic year. Such a studerit may have the optión of repeating any or all of thecourses in the semester(s) and retain the ecredits already eatned by him in other course(s).

(2) A stadent shall be allowed only one chance to improve his SOPA and COPA by repeating theSemester Exaninatlon(s) in the Course Units of his choice when these examinations are held innotmal schedule or in supplementary examination, if any, when scheduled, in which case hisinternál evaluations shall be carried forward. He can alternatively be allowed to doso by repeating
the Course Unit(s) ofhis choice when they are offered. The best of the two soores shall be faken
Into consideration for calcilating the SGPA and COPA and eligibility for award of a degree,

(3) Improvement in the soore of courses.completed by a student prior to his lateral entry in theUnlversity shall not be allowed,

(4) The maximun Gradę awarded in a course anit where the student has reappeared will be B+

22. PROGRAMMES COVERED UNDER STATUTORY BODIES

In case of the programmes approved by Statutory Bodies such as AICTE, Council of Architecture,RCI, BCI, NCTE, PCI etc., the examination and evaluation criteria, will be followed as per theirlajd down provisions,

23. APPOINTMRNEOF PAPER SEITTERS, EXAMINERS & EVALUATORS(1) On the recommendations of the Examination Sub-Committee, the Head of
Departient/Constituent Upits shall forward to the Controller öf Examinations the panels of
internal and external paper setters, examiners for practicat examinations, viva-voce examinations,
workshops, ete., evaluators of answer books, head exantiners, external experts for moderation of
question papers.

35

RECISTRAR

INERSITY  JN
CONTROLLER

OF EXAMINAION

VRANCHI



(2) The Controller of Examinations shall prepare a consolidated panel of paper setters, examiners,

evaluätors, moderators,head examiners on the basis of names received fro the Examination Sub-

Conmmittees. He may at hils discretion add or delete the name(s) fróni the panel reconmended by

the Examinatior Sub-Committees.

(3) The Vice Chancellor on the recommendätfons of the Controller of Exaninations shall approve

the panel of paper setters, examiners, evaluators, Head Examiners, moderators ordinarily from

amongst persons recommended by the Controller of Examinations. He may, however, appoint a

person whose name is not included in the panel recommended by the Controller of Examinations,

if he is satisfied that the person in question possesses the minimum qualifications and experience

as prescribed in these regulations.

(4) 'The qualifications ofthe paper-settery Examinérs/Evaluators shail be as follows;

S. Examinaton Quallfications

No.

1 Post Graduate Exami-

natious in all facultics other

than Law

2 LLM

3

4.

5

6

7

8

9

Degree oxamination in all
faculties other than Engg.
Technology, Law,

Medicine etc.
Degree examination in
faculties of Engineering &
Techmologў
Degree examinaion in the
Paculty of MMedicine
LLB

Diplona examination in all.
Faculties other than those in

Medicine, and Post
Graduate Diploma

exanination in Business

Administration

Diploma exanilnation in the
faculty of Medichne

Pharmacy! Norsing

Post Graduate Diploma
Business Administratton

and equivalett

Experience of teaching the course at the post graduete lavel for at least

five years: OR

Experlenice of teaching the courses at the under gráduate level for at

least seven years together with research / teaching experience at the

degree and/post graduate fevel or seven years of industry experlence

Master's or higher degree in law and teaching experience atLLM level

for at icast five years, OR
Experlence as High CourtJudge. OR Ständing ofat least ten years at the

Bar.

Teaching the course at Under Graduate and/or Post Graduate level for ar

Jeast five years in relayant field.

Teaching experience at UG/Post Gradvate level a
nd or Professioial

experlence of at least five years, or seven years professional.experience

in relévant area.

Teaching experience in the course at fhe degree andfor post graduate

level for at least five years.

Teaching experience ofLLB and/or LLM classes for at least five years

OR Judicial experience as District Judge for at least five years

OR Standing Cotncil st Bar for at least ten yeats.

Teaching experience of at least five years of Degiee or Diploma of abiya

classes.

A Doctor's or Master's Degree or a post graduate
 Diploma of a

recognized University or égquivalent qualification in the course and at

least five years teaching experdence in the cou
nse in any University or

College recögnized by the Medical Council of India/Pharmtacy Counc!!

ofIndia/Nuising Coumoll of india.

Master's Degree with at least five years teaching.experience at the degree

level or post graduate classes In the course.
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10 Degree in Architecture! Masters Degree with five years teaching experience in the relevant area.Planning

(5) The appointment of Paper Setters/ Examiners for practicals/Viva-voce and Evaluators of
answer books and Head Examiners eto., shall be made, as per Guidelines on Conduct ofExaminations and Evaluation of Student Performance.

(6) A viva-voce exmnination prescribed in a programme shall be conducted by a board of twoexaminers of whom one shall be an external examiner and the other internal examiner,

(7) In case of practical and Viva-Voce examinations at the post graduate level, extemal examinershall be a persön not below the rank of an Assistant Professor and shall not ordingrily be a teacherof the Department/Constituent Unit. In case ofpractical and Viva-Voce.examinationn at the undergraduate programmes, the external examiner shall be a teacher of the course with not less thatthree years experience of teaching the course at the degree and/or post graduate level.

(8) The internal exaiminers in ease of practical examinations both at the UG degree and the PGdegree level shail be appolnted from anongst the teachers of the University and its ConstituentUnits whose candidates are to be examined on the reconimendation of the Examination Sub-Committee.

(9) Ordinarily at least three Paper-setters shail be appointed for every course, They shall nonmallybelong to differernt Departments/Constituent Units.

(10) No ore who is a Paper-setter at any post-graduation examinetion shall he appointed as anextemal Viva-Voce examiner at the examination.

(11) No external examiner shall ordinarily be given examiner ship for more than two externalpracticals. However, the Controller of Exemination may relax the condition.

(12) In case of under graduate practical exeminatións, one external éxaminer shall not ordinarilyexamine more than 120 students

(13) ln case of written examinations an examiner shall not ordinarily eväluate / value more than250 scripts.

(14) Any person who has acted as an exeminer /paper-sétter for three consecutive years, shall.ordinarily not be eligible for re-appointment until a period of one year has elapsed between the
year in which he last acted as an examiner and the year in which he is re-appointed.

Such gap will not be necessary in case of intermal examiners ifthe mumiber of availabie eligibleexaminers in the course concerned is less than the number of intemal examiners required.

On the recommendation. of the Examination Sub-Comimittee, a specialist or expert may be
continued for two more years after the expiry ofthe three years period without a gaр

(15) An examiner may be discontinued any time even before the expiry of the three year period if
in the opinion of the Contrafler of Examinations his work is found to he unsatisfactory.
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(16) An examiner'swork ahall be deemed to be unsatisfactory if

(a) Mistakes of such a nature ate found in his work in the course of checking and serutiny that

affect the result OR

(b) He is found to have delayed the work without good cause OR

(i) He has an advetse report from the Head Examiner, OR

(ii) In the opinion of the Examination Committee and or the Controller of Examinatlons or

anyAuthority ofthe University, there are reasonable doubts about his integrity or suspicion

that he is accessible to examinees or their relations.and

(iii) Ifthere are serious complaints against his paper e.g. that the paper was much above or

below the standard or contained questions outside the prescribed course or the breach of

any such condition.

(17) The paper-setter, while setting the question papers, shall draw amemorandum of instructions

for the guidance of the examiners/ evaluarors so that the evaluation of answer books may be'in

conformity/uniformity with the standard of the papersetter.

(18) In the case of programmes where thesis is permissible in lieu of a paper or a project, there

shall be a Board of two examiners for evaluation of the thesis/ project. The maximom nümber of

marks for thre thesis shail be equaliy divided between the two examiners each ofwhom shall merk

the thesis independently. If the evaluatlon of these two examiners differs by 20%, the projeet

repor/ thesis shall be referred to the third examiner, (other than a teacher ofthe University), The

average oftwo (ofthe three) awards nearest to each other and to the best advantage of the.candidate

shall be taken as the correct evaluation.

(19) No person shall act as a paper-seter or examiner or moderator either in theory, viva-voce or

practical examivation, if any of his relations is taking the examinstion. However, this provision

shall not debár a person from acting as an examiner for practical examination at a centre other than

that at which bis relation is appearing.

(20) No person shall act as tabulator for any examination, ifany ofhis relations is appearing or has

appeared at that examination.

24. SETTING OF QUESTION PAPERS

(t) The syllabus in each paper shall be demarcated into we!!-defined units/areas of content along

with a topic-wise breakdown. The Units shall be numbered.

(2) The question papers for the end tern examinations shall be set in such a manner as to ensure

that they cover the entire syllabus ofthe concerned course unit

(3) The fests and examinations shall aim at evaluating. not only the student's ability to recall

information, which he had. memorized, but also his understanding of the course and abilily to

sýntlesize scaftered bits of information into a meaningful whole. Some of the questions shall be

analytical and inyite original thinking or application oftheory..
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Appendix -A

GUIDELINES & PROCEDURE FOR ADMISSION

1. GENERAL

Admission to various programmes offered by the University through Its Institutions/Departments shall be made in accordance with the provislons lald down in the"Regulations forAdmission & Enrolment of Students

Admission to various Full time programmes of Amity University will be done only once.
in an Academic year

2. NOTIFICATION & PUBLICITY

(a) The Admission Department, with the approval ofthe University will:
1) Notify the admission schedule calendar for information and

compliance by the University Institutions.

iv)

Draft common prospectus and application form for admission to all

academic programmes of the University and get adequate number of
copies printed. The University may decide to get the prospectus printed
with the prospectus of other Amity University or Amity Education
Group.

Give publicity to all the academic. programmes through advertisements
in leading news-papers and other media of publicity.

Supply adequate numbers of publicity material and Prospectus &
Appilcation form to its authorized AICs as decided by the Admission

Committee and provide access to the prospectus and application form on
website ofthe University, to enable the candidates to download.

v). Maintain proper. record of printing and sale of Prospectus and
Application Form in the prescribed proforma.

vi) Maintain proper record and proper account of sale proceeds of
Prospectus and application formis.

vii) Circulate information about academic programmes of the University to
other Institutions / Organizations for awareness and publícity.

viii) Arrange "On-Phone" inquiry handling and general counselling.

ix) Issue Press-releases and write-ups in educational columns of local
dallies in reglonal languages.

x) Decide the locations for holding Common Admission Test (AMCAT) in
consultation with the Chairman. Admission Committee on the basls of
response.received from the applicants.
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(b) The Institutions may with the approval of the University employ other avenues
for giving wider publicity to their programmes separately.

3. ELIGIBILITY

(a) The Eligibility criteria for admission to varlous programmes, as approved by
Competent Authorities of the University, shall be specified in the Admission
Brochure, and shall be made avallable in the University Website.

(b) Nostudent shall be eligible for registration to a firat degree programmes unless

he/she has successfully passed the examination of 10+2. The Certificates ofthe
students may be checked at the time of registration and Io case it is found that

the student does not fulll the eliglbllity criteria on the basis of 10+2
examination for admisslon to 1t Degree, he wiil not be registered at all.

(c) No student shall be eligible for registration to Integrated Master's Degree

programmes unless he/she has successfully passed the examination of 10+2.
The Certificates ofthe students may be checked at the time of registration and

in case it is found that the student does not fulflll the ellgibility criteria on the

basis of 10+2 examination for admission to Integrated Master's Degree

programmes, he will not be registered at all.

(d) In aggregate percentage of class 10+2 (excluding Physical Education/ Fine Arts

/Performing Arts / vocational / non written subjects) will only be considered

for respective disciplines in CBSB/ICSE/State Boards of Class 12: 2016-2017

(e) No student shall be eligible for admission to a Master's Degree programmes
unless he/she has successfully completed three years/four years of an
undergraduate degree or earned prescribed number of credits for an

undergraduate degree, through the examinations conducted by a

Üniversity/Autonomous institition.

The Certificate of eligibility (l.e. Graduation) for admission to Master's
Degree programmes may be verified at the time of registration. In the case

students, who have already appeared in the qualifying examinations, but their

results have not been declared by the University/Autonomous Institution, they
will be provisionally registered, subject to the production of proof and a letter
from the concerned University/Autonomous Institution certifying that the
student has appeared in all the papers of last semester/year and the back
papers of previous semesters (If any) and his/her result has not yet. been
declared.

of

(g) An undertaking in the Format given at Annexure-l from him/her & his/her
parents/guardian that he/she will submit the Documents in support of the
eligibility by the last working day of October / 31t October of the year failing
which the admission may be cancelled and the name be struck off from the rolls
of the University and full fee deposited will be forfeited.

(h) Incase of a Foreign university degree, written confirmation from Association ofIndian Universities (AIU) for equivalence of degree will be required.
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1

( In case of students, who have not submitted the proof in regard to
fulfillment of the eligibility conditions and. have been registered

provisionally on an undertaking, the status of Enroliment Number given will
remain provisional till the submission of proof.

In respect of students, provisionally registered / Issued Provisional Enrolment
Numbers, Institutlons wlil ensure the submisslon of Certificates / Marksheets by

the students in regard to fulfillment of the eligibility conditlons by the last
working day of October of the year.

(g) The list of students whose eligibility conditions are fulfilted, along with
photocopy of Certificates submitted in fulflilment of eligibility will: be

forwarded to Chancellor's Office, latest by 10 Nov of the year for ratification of
issue of Confirmed University Enrolment Numbers.

(h) Students who fail to submit documents in support of their eligibility by last

working day of October and are not granted extension in terms of points (d)

and (e) (mentioned above) will not be allowed to attend classes from 01

November onwards. HOI/HOD will forward the list of such students to Director

Admisslons with copy to Chancellor's Office and CoB for cancellatton of the
ir

Admission and Provisional Enrolment numbers.

(3)

(

A candidate who is a history sheeter according to the Poltce records or has been

convicted for an offence involving moral turpitude or who is involved in a

criminal case shall not be admitted, and if, already admitted his admíssion shall

be cancelled at any time without prior information and the fee already paid

shall be forfeited.

Admissions Department will prepare a consolidated list Institution-wise and
Programme wise of students who are given provislonal admission for specified
reasons (not able to submit qualifying examination marks sheet, migration
certificate etc.) and forward the same to respective Institution. Head of

Institution will be responsible to ensure submission of requtred documents /
information on or before the specified date.

4. MODES OF ADMISSION/SELECTION

(a) Admissions to various academic Programmes / Courses offered by the
University through its institutlons will be made strictly on the basis of merit
determined elther through:

i) Admission Test shall mean Common Admisslon Test for Amity
University, Jharkhand (Ranchi) followed by Group Discussion and / or
interview or

1i) CAT, MAT or GMAT followed by Group Discussion and / or interview or
iii) Marks in quallfying examinatlons followed by written test and / orGroup Discusslon and/ or interview.

(b) The University may, If considered expedíent, admit students on "merit-cum-
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first-come-first-served basis" who satisfy the minimum eligibility criteria.

5. RECEIPT & SCRUTINY OF APPLICATIONS

(a) The applicants will be advised through instructions in the Prospectus to send

their duly filled in applications along with required documents to the

Admission Department or such other places notified by the University.

(b) All the applications will be scrutinized by the Admission Department in

accordance with the prescribed eligibility criterla.

(c) Incomplete applications will be summarlly rėjected. However, if the Admission

Committee has recommended for making up the deficlency within given date,

the Admission Department will, return the deficient application form to t
he

candidate or inform directing him to resubmit it within the specified date.

(d) Data entry of the application forms of all candidates will be done at the

Admission Departments only in data entry format (software) prescribed by the

University. Checking, editing and finalization of data of application forms will be

done by the Admission Department. It will be ensured that the number of

records in the computer matches with the actual number of forms received.

(e) The Admission Department will draw date-wise / programme -wise merit list.

and finalize the admissions. Status of selectlon / resection of candidates will be

displayed on website.

(f) The Admission Department will fix entrance examination centres keeping in
view the tentative number of ellgible candidates for taking test and
communicate complete details of examination centres e.g. Name & Address of
the Centre on Admit Gard.

6. CONDUCT OF AMITY COMMON ADMISSION TEST (AMСАТ)

a

b)

c)

d)

e)

Amity Common Admíssion Test (AMCAT) meant for Amity University,
Jharkhand (Ranchi) for admisslon to academic Programmes will be conducted
by the University on the dates and at the places approved by the Admission
Committee.

The Syllabus of Admission Test will be decided by the Chairperson of the
Admission Committee In consultation with the Vice chancellor and / or Headsof concerned Institutions.

The question paper of Common Admission Test will be objective type with fourmultiple choice answers and/or subjective questions-answer type questions.

The candidates will give responses to questions on answer Sheets or as in othersultable mode as may be decided by the Admission Committee.

The Director Admission and Controlfer of Examinations will jointly beresponsible for conduct ofAMCAT. They will:
22
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i) Prepare the panel of external / Internal paper setters and get it
recommmended by the Admission Committee, dully approved or ratified by
the Vice Chancellor.

ii) Prepare the format of OMR/Answer Sheets, as applicable, and get
adequate quantity printed.
Get the questión papers set from approved paper setters.

iv) Get adequate quantity of question papers printed from Confidentlal Press

recommended by the Admission Committee, dully approved or ratified by
the Vice Chancellor.

v) Alternatively, as may be approved by the Admission Committee, the

paper may be printed under the strict confidentlality and sole

responsibility of the Admission and Examination Department.
vi) Finalize the list of Test Centres for the programmes for which AMCAT is

applicable.
vil) Issue Admit Card with details of Test Centre address and AMCAT Roll No.

viii) Print the attendance sheets in order of examination centre codes and roll

numbers allotted to the candidates.

ix) Finalize the list of Centre superintendents and invigilators drawn from the

faculty and senior Administrative Officers of the Uníversity or outside

University/ or arrange from Test Centres.

x)

xi)

xii)

Prepare and dispatch instructions and guidelines for Centre

superintendent and invigilators at examination centres.

Dispatch the required number of question papers through University

Representative(s) or through post office duly insured/ authorized courier

agency to the Centre Superintendent as may be considered necessary to

maintain utmost secreсу.

To maintaln and retain the records in the Admission Department safe and

secure till the time it is recommended by the Admission Committee, dully

approved or ratiffed by the Vice Chancellor..

The Centre Superintendent shall be responsible for safe custody of confidential
material, question papers, smooth conduct of the examinations and proper
maintenance of records.

g) Immediately after the test concludes, the Centre Superintendent shall forward to
Director Admission, proper account ofthe test booklets and answer sheets.

h) Centre Superintendent will arrange dispatch / delivery of Test booklets and OMR
sheets and other confidential material to Controller of Examinations as per
instructions and guidelines prescribed by the University.

i) The Director Admission and Controller of Examinations will jointly be responsiblefor:

i) Monitor receipt of answer books/ response sheets of the candidates fromExamination Centres and maintain a record in prescribed. Proforma andcheck the number of answer sheets received. If the number books given inthe dispatch memo prepared bythe Centre Superintendent andthe quantityactually received differ, the deficiency shall be brought to the notice of the23
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Examination Centre Süperintendent and also those who handled the

material in transit.

ii) Scrutinize the response sheets / answer books with regard to proper

marking of roll numbers, examination centre code, top-bottom and front

back alignments of all the sheets etc: to help minimizing errors and smooth

processing of data. The OMR sheets will be kept in molsture free

environment and in safe custody.

ifi) Ensure that alt the response sheets / answer books recelv
ed from the

examination centres have been scanned through the scanner/evaluated.

iv) Ensure that scanned data of answer sheets Is error free.

v Ensure that correct key of the multiple cholce answers
 to the questions

given in the test papers is used for scoring.
 For 100% accuracy of result.

meticulous checking is essentlal. At least two senior members nominated by

the Controller of Examinations will manually check the scoring of entrance

test on random sample basis.

vi) Statements showing the total number of candidates and category wise

number of candidates at every score point to decide cut-off sco
re for

admission by the Competent Authority.

j) Cut-off perceritage for admission to each programme will be decided with the

approval of the Chairperson, Admissíon Committeе.

k). Special category candidates liguring within the general category merit score willbe
excluded from the quota fixed for special category candidates.

Appendix- В.

GUIDELINES FOR ADMISSION OF FOREIGN STUDENTS/NRIS' IN AUJ

1. GENERAL

a. 'Indian student having obtained academic/degree/diploma/certificate fromforeign university/schools shall also he eligible for admission to various
programmes, 'under the directives ofthe Amity University and the Government ofJharkhand, provided they satisfy the eligibility criterla.

b. Admission Application Form of Foreign / NRI students must have an EquivalenceCertificate from the Assoclation of Indian Universities (AIU),
c. The Foreign students / Foreign University Degree holders should attachphotocopies of academic tr'anscripts & Al Equivalence Certificate

24
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AMUTY

Annexure 6

AMITY UNIVERSITY
JHARKHAND

ADMISSION /SELECTION PROCESS

1. Release of Admission Notification in online or Print Media.

2. Visit to campus/ university website for preliminary queries.

3.

4.

5.

Physical visit to the university campus and meeting the counsellor by the students/parents to

connect with the admission cell for their queries and relevant information.

Application / filling the admission form in hard copy or login to the admission microsite

(Amizone) for online applications.

Preliminary screening of applications for eligibility and generation of admission form number

for further process.

6. Call for Admission Test and GDPI

7. Conduct of Admission Test & GDP] on the scheduled test date.

8. Assessment of eligibility for merit scholarships & admission category.

9. Release of merit list & communication to students, who cleared the Admission Test.

10. Fee deposit - Full or Part payment

11. Submission of documents and verification in physical/ online mode.

12. Confirmation of Admission / release of Bonafide Certificate.

13. Payment of due fees for full semester & security deposit.

14. Continuation of Semester.

Amity University Jharkhand, HEC Core Capitet Aree, ear Railway Crossing Púndag, Ranchi - 835303, Jharkhand (INDIA),
Tel.: 0651-6605200, 91-72820-77771/2/3/4/9, Email: infoa.aonty.edu, Website: www.amity.edu/ranchi



AMITY UNIVERSITY
JHARKHAND

Annexure 17

STUDENTS: ADMISSION THROUGH NATIONAL LEVEL ENTRANCE EXAMINATION

The University conducts its own Admission Tests where all students from Jharkhand and other
students participate tó get admission in Amity University Jharkhand.

The University prefers the students who participated and cleared the National Level Entrance
Examination like CUET, CAT/MAT....etc.

The details of such students, who got admission on the basis of National Level Test in 2024-25 are
attached here with.

Ammity University Jharkhand, HEC Core Capital Area, Near Railway Crossing, Pundag, Renchi - 835303, Jharkhand (INDIA),
Tel.: 0651-6605200,91-72820-77771/2/3/419, Email: info@ne.amity edu, Websile: www.anity.edwranchi
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ADMISSION
PROSPECTUS 2025

ThisAdmissionCrospestus isvalld for Amilty Universlty tharkhand Rancht Gampos

Details for Admission Process are glven in succeeding paragraphs.

1. Availability of Application Form

The Application Fomm is availabla online at www.amity.edu/ranchi. The Cost of the Admission
Formis Rs. 1,500/- (Non- Rafundablė).

2. Selection ofthe Program

Amity offers a wide range of programs to suit the Aptitude and Interest of the candidates. "What to

study and Where", remain a perpetual dilemma for students. For furthar assistance, admission

aspirants can speak to thecounselors on helpline numbers 7282017771/2/3/4/5/6/8/9 aт write at

admlsslan@mc.amity.adu

Por all details relating to Elig bility, Fee structure and Procedure for Admission to all programmes,

kindly refer to Annexure-1 of the Adnmission Prospectus 2025,

3. Filling upof the Application Form and Important Instructions

3.1 The instructions in the Application Form are self-explanatory. PLEASE READ THE
INSTRUCTIONS CAREFULLY BEFORE FILLING THE APPLICATION FORM.

3.2 Filß in the Application Form only ifyou meet theeligib lity criterja for admission to the program

3.3 Upload only Originel class. 10th mark sheat and latest passport size, photograph with tha
Application Form

3.4 Foreign students/Foreign University Degres holder ere required to attach photocopies of
acadenic transcripts &AIU Equivalence Cortificate.

3:5 Ineorrect & Incomplete forms will be rejected.

3.6 It is mandatory to provide correctemail address in the form as it willbe used by the Admission

Offica for allkinds of communication relatad to your admission.

3.7 If the applicant has appeared in a qualifying examinatlon and the result thereof is awaited, the

applicantcangothrough the seléction process. However, it wil be athis/her own risk

3.8 Univarsity/Board Marks filled in the Application Form willbe considered for allpurpase related
to admission. Any discrepancy found during original document veritication will result in
cancellation ol Admission.

3.9 The form willbe processed in 2 to 3 working days after confirmation of receipt of Application
Form onadmissionmicrosite.
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AMITY UNIVERSITY, RANCIII CAMPUS PROSPECTUS 2025

3.10 There is no provision to apply more than onca for the sams programme in a particular
admission year.

3.11 Itis advised to keep a copy of the complete application form

3.12 It may be noted that no request for change in the particulars filled in the Application after the

applicant appears inthe selection process willbe enterteined

3.13 Cost of the Admission Form willnot be refunded under any circumstances.

4. Availability of Information on Admission Microsite.

To receive allkinds of admission updates, a dedicated portal in the lom of an admission microsite is

available, which isatwo-way communication portalbatween applicants and admission team.

To obtain the following information, visit www.amity.edu/microsite (admission microsite lagin).

Login to microsita with Mobile no (id) and pwid sent during filling the application form.

Update on the Registration Status ofthe Application Form.

Whether the Application has been short-isted for the Selection Process.

Update on Selection Process.

Copy of Admission Letter (It is recommentled to take the printout of the Admission offer letter

for record). The Admission Letter contains with many valuable information. Therefore,

students areadvised to go through the same meticulously and take action accordingly.

Fee payment options links.

Fee Receipt Confirmation Status.

It is the responslbillty of the student to keep a regular check of Admission Microsite for all

updates. Please keep a regular track of E-meils and SMS sent by the Admission Office.
No separate communication will be sentthrough post/telephonic calls with respect to Admission

related information.

5. Selection Process

Admission selection process at the Campus involves an Interview followed by a question on English

Language skilland thereafter a subject specific question.

B Offer of Admission

6.1 The information with respect to selection will be communicated on the Admission microsite

as well as via Email and SMS.

6.2 Allselected candidates willigetan Admission Letter on Admission Microsite. The Admission

Letter contains valuable Information regarding fees of all semesters, Commencement Date,

Time, Vénue of the Program, Scholarship (If any) and the Documents required at the fime of

Joining. Hence, the Admission aspirants are advised to go through the same carefully and take.
action as mentioned therein

Offer of admission will be provisional and valid for the current Academic year only.
The Admission offer willautomaticaly stand cancelled ifthe eligibility and tems & conditions

are notfulfiled within the specific time mentioned in the Admission Letter

REGISTRAR
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6.4

PROSPECTUS 2025

There is a possibility that the Admission Committee recommends the admission in a

category/program/campus for which the applicant may not hava applied in the application

Form. In such cases an option in the form of Basket of programs is given on the Admission

microsite informing about the change in the category/program where in the applicant gives

his/her consent/execute the choice, respectively. The Admisston letter willbe uploaded on

Admissionmicrosite (www.amity.adu/ranchi) after the receipt of confirmation,

6.5 Failure to pay the fee or report to the institution for classes after the specified date mentioned
in the Admission Letter will entail in cancellatión of admission.

7: Offer ofDIRECT Admissjon

7.1 To UG programs

Direct Admission will be offered to candidates securing 80%+ aggregate in Class XII
(CBSE/ISC/State Boards for the year 2024/2025).

These candidates are exempted from selection process. Selection will be only on the basis

of Amity Application Form,

Please Note:

Direct Admission based on class Xll percentage is not applicable for the programts of
Architecture/ Design/Education/Fine Aits/Fashion/Lawand Physical Education.

To checkthe eligibility,aggregatepercentage will be calculated on the basis of marks scored in

English & three academic subjects (compulsorily Including subjects of eligibility AND

excluding Physical Education, Fine Arts, Performing Arts or any Vocationa/Non Written

subjects). These subjects willonly be considered for their respective/selectprograms.

7.2. To UG Law Programs (through CLAT score)

DirectAdmission willbe offerad to B.A, LL.B (Hons) & BBALI B.(Hons), based on CLAT (Year 2025)
score of 70 and above, subjact to meating the Minimum Eligibility Criteriaprescribed for tha program.

Please note:

Applicants who have not appeared for CLAT or having a score less than 70 can also apply and
appear through Amity Salection Process.

To check the eligibility,aggragate percentage will be calculated on the basis ofmarks scored in

English & three academic subjects (compulsorily including subjects of eligibility AND
excluding Physical Education, Fine Arts, Performing Arts or any Vocational/Non Written

subjects). These subjects willonlybe considered for their respective/selectprograms.

7.3 To PG Programs (For Amity Alumnl)

Ranchi Campus also offers direct admission to its own graduates in all Master's programs

subject to meeting the minimum eligibility criteria for the program (Applicable for pass outs
of 2024/2025).

Please Note:

DirectAdmissiontoPG Program is not applicable to candidates other than AmityAlumni.
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Aggregate percentage in class Xil will be calculated on the basis of marks scorad in English&

three academio subjects {compulsorily including subjects of eligibility AND exctuding

Physical Education, Fine Arts, Performing Arts or any Vocational/ Non, Written subjects).
These subjects willonly be considered for their respective/select programs.

8. Admission of Foreign and NRI/0CI/PIO students

Eligibility criteria remains same for Foreign as well as NRI applicants as applicable for Indian resident
applicants.

Last date for the acceptance of Form for NRI/Foreign Nationals 30th Jume 2025.

8.1. Mandatory Criteria for Admission to Undergraduate (UG) Programs:

It is mandatory for any foreign applicant to have completed 12 years of formal schooling and

he/she must meet the minimum aligibil ty or teria as prescr bed in the Admission Prospectus.

In absence of English subject, candidates should have cleared TOEFL with score of 60 out of

120 in iBT or a band of6.5 in IELTS.

Academic transcripts must be translated in certifed English language listing all the courses

with grades or marks earned. Transcripts in langiiages other than English willnot be accepted.

8.2 Mandatory requirements for Admission to Post Graduate (PG) Programs:

It is mandatory for any foreign applicant to have 12 years of forntal education at the school

levelfollowed by abachelor's degree of minimum3 years duration.

It js essential to meet the eligibility criteria as prescribed in the Admission prospectus,

In absence of English subject, candidates should have cleared TOEFL with score of 60 out of
120 iniBT or a band of6.5 in IELTS.

8.3 Essential Requirement: AlU Equivalence Certificate

Every Foreign Degree/Diploma/Certificate holder must obtain AlU equivalence certificate.

Equivalence certilicate can be obtained from Association of Indian Universittes (AIU).

Applicant can applyonline through www.aiu.ac.in

Following are the documents required by All to obtain AllU Equivalenice Certilicate:

1. Degree / Diploma / Certificate along with the year-wise Academic Transcript duly

authenticated by the Indien Embassy in the Country or its concemed Poreign Mission in Incira.

2 Accreditation status of the University/Institute which the student has last attended.

3. Copies of the academic Certificates from HigherSecondary onwards (wherever necessaryl

The SERVICE CHARGE for issue of Equivalence Certificate as appliceble is payable through Demand

Draft in favour of "Associationof indian Universities, New Delhi",

The onus of obtaining AlU Equivalenca Certificate is on the cendidate and application will be considered

only after the EquivalénceCertificate is submitted
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8.4 Offer of Admission

PROSPECTUS 2025

Provisional Ofer of Admission willbe given to short listed applicants subject to confirmation based
an the following:

1. Student visa endorsed in the name of Amity University for joining full time program. No other

endorsement will be accepted. The vise should be vald for the prescribed duration of the

course

2

3

4.

Submission of Menical Test Report within a week from the date of admission from a
Registered Medical PractitionerOR a Medical Practitioner nominated by Amity University:

Adequate Medical Insurance Cover.

All Foreign students will be required to register themselves with the concerned Oistrict

Foreigners Registration Officer/Foreigners Regional Registration Officers, within 14 days of
their first arrival in India, The students should contact Dean Student Welfare offtice

immediately.on arrival in the University Campus for FRO registration process. No fee is

charged for registration,hut a genaty in Indian currency equivalent to USS 30% in case of late

registration is charged by FRO

The following documents are required at the time of registration with the Foraigners Aegistration
Officer (FRO):

Original and Photocopy of Passportand visa

Four Photographs

Details of Residence in India (RentAgreement)

HIV/AIDS Test Report from one of the WHO recognized Institutions

Provisional Admission Letter fram Amity University in supportofthe studentvise.

Please note: Foreign nationals granted any type of visa and OCI cardholders shall notbe pérmitted to

engage themselves in tablgh work. There willbe no restriction in visiting religious places and attending

normal religious activities like attending religious discourses. However, preaching religious ideologies,
making speeches in religious places, distribution of audio or visual display/ pamphfets pertaining to
religious ideologies, spreading conversion etc. wil not be allowed by Govt. of India.

D. Admission through Lateral Entry

AUJ offers admission through Lateral entry in third or fifth semester depending on the duration of offered

programs. For details, please visitwww.amity.odu/lateral

10. Ph.D. Admission

Amity University offers admission to Ph.D. Programs in research areas on Full time and Part time mode.

Intake for PhD is twice a year (January and July). For detaits, please visitwww.amity.edtu/phd

11.Withitrawal Procedure

Withdrawalapplications are required to he initiated through www.anmizane.not, Holund shall be made

as per Uiversity guidelines at the time of Withdrawal
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AMITY UNIVERSITY, RANCHI CAMPUs PROSPECTUS 2025

If a student who is offered Amity scholarship decides to withdraw, he/she will be treated as a non

scholarship student and the withdrawal guidelines as given an websitewillbe applicable.

For more details, please refer withdrawal guidelines at

https://amity.edu/admissions_guidelines.aspx

12. Anti-Ragging Measuras

Hagging is totallybenned in Amity University campus including its departments, constituentunits, allits

premises (academic, residential, sports, cantden etc.) whether located within the campus or outside

and in all means of transportation of students whether public or private, and anyone found guilty of
ragging and/or abetting ragging is liabla to be punished appropriately.

13. Provision of Study Abroad Program (SAP)

All students at Amity, have an option to avail a 5-week Study Abroad Program which is focused au

providing international exposure to the students. For more details, please visitwww.amity.adu/sap

14. Scholarship cum-Fast Track Admission

14.1 For Programs after 10+2

Fast Track Admission without appearing in Admission Selection Process.

Scholarship in academic fees for the first year of the program, will be offered to the candidates

of class XII, appeered in the year 2025/2024. Following will be the Scholarship as per the
scored percentage

Scholarship% Eligibility

100% 93% Aggregate and above in (CBSE/SC/State Boards) of XIll (2025, 2024)

50% 88%-92.99% in (CBSE/ISC/State Boards} of XII [2025, 2024)

25% 70%-87.99% in (CBSE/ISC/State Boards] of XII (2025, 2024)

14.2 Fast Track admission and Scholarship is offered to B.Tech Programmes based on JEE 2025
Score as given below:

Scholarship % JEE Main Percentile

100% 97-100

75% 94-96.9

50% 90-93.9

Continuation of Scholarship

Scholarship Is granted on annual basis for the first year and continuation of scholarship in second and

subsequent years willbe govemed by scholarship policy,

HARKHAND, RAN
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Please Note:

PROSPECTUS 2025

Aggregate percentage will be calculated on the basis of marks scored in English & three academic

subjects (compulsorilyincluding subjects of eligibllity AND excluding Physical Education, Fine Arts:

Performing Arts or any Vocational/Non Written subjects). These subjects willonly be considered for
their respective/select programs

Students willbe required to pay the full fees initially. The excess amount aceruing due to scholarship.

will be adjusted against payment forSemester-Ih

14.3 For Programs after Graduation

Grant of Scholarship in PG programs wil be offered after joining the program on verification of
original documents

Scholarship %

100%

50%

25%

Eligibility*

93% aggregate and above in CBSE/ISC/State Boards of Class XIil and

B0% in Graduation

88% aggregate and above in CBSE/ISC/AIt Recognized State Board of

Class XII and 75% in Graduation.

For MBA programme -CAT 75 percentile & above/ MAT score

500 & above/GMAT 500 & above. (For Ranchi campus.)

Continuation of Scholarship

Scholarship is granted on annual basis for the first year and continuation of scholarship in second and

subsequent years willbe governed by scholarship policy

*Please Note:

There should be no year gap between class XIl and Graduation.

Aggregate percentage of class XIl willbe calculated on best four aoademic subjects (Englilsh
3 Academic subjects), excluding Physical Education /Fine Arts./Performing Arts / Vocational/
non writtensubjects.

Candidates meefing the Scholarship eligibillty criteria should approach the Admission office after

selection with the onrginal marksheets for the grant ofScholarship, latest by31stOctoher of the yaar

of seeking admission.

15, Martyr's Scholarship

Martyr's scholarship is offered to the wards of deceased soldier in recognition of the services rendered
to thenation:

Criteria for Scholarship

It is mandatory to meet the minimum academic eligibility ofthe respactive program and to appear in

the prescribed selection process.

100% Scholership wilihe given fo selected students based on the sctutiny of Scholarshipcommittee.
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The qualifying act in which the deceesed attained martyrdom must be in line of duty. The applicants
must support their application with documentery evidence justifying the scholarship.

The Scholarship wilthe given to the wards of Martyrs after they have quatilied for a programme of

study throughthe admission process andadmitted to the University.

Army

Special Frontier force
ITBP (Indo-Tibetan Bordar Police)

Navy
Indian Coast Guard

CISF (Central Industrial security force)

Air Force Central Reserve Police Force)

Seema Sashatra Bal (SSB)

Assam Rifles

Border Security Force (BSP)

State Police

Continuation of Scholarship

Scholarship is granted on annual basis for the first yeer. Continuation in second and subsequent years of

the program is subjectto martyr's gridelines/scholarship policy.

Please note: Fullfee has to be paid initially atthe time of admission. Scholarship amount willbe adjusted

in the payment of next semester.

16. Amity Alumni Advantage

Amity Alummj are eligible for 10% fee concession who wish to continue their highter educatión with

Amity University RanchiCompus (applicable for passout of 2023/2024/2025

17. CUET Scholarships

Scholarship % XII %* (2025) CUET Percentile Score

100%* (With Direct Admission) 85% 95 percentile and above

50%* (With Direct Admission) BO% 90-94.99 percentile

25%* [With Direct Admission) 80% 80-89.99 рpercentile

20% 70% 75-79.99 рpercentile

"Students from ICSE/CBSE and State Boards only

100% Scholarship not applicable to all Bachelor programmes of Psychology & B.Toch CSE.
Above mentioned Scholarships are not applicable for B.Pharma progran.

Limited Scholarship seats are available, whichh will be offered an first-cum-first-serve basis.

Scholarship is granted on annual basis and continuation in second and furthar years of the
program is subject to scholarship palicy of Amity University.
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AMITY UNIVERSITY, RANCIII CAMPUS | PROSPECTUS 2025

IMPORTANT SCHOLARSHIP NOTES:

Student cannot be in receipt of combination of scholarship and concession. Only one type о
Scholarship/Concession.can be availed. (Whicheverishigher)

In the absence of complete detail in prescribed format and relevant Martyr Certificates/
Documents, Scholarship application will not be considered and will stand cancelled:

3. Scholarship is not applicable to Ph.D. programs.

4. Scholarship of any category does hot include: Refundable Security Deposit

5. Students will be required to pay the full fees initially in all categóries of scholarship. The excess

amountaccruing due to scholership willbe adjusted againstpaymentfor Sémester-II.

6. Grant of Scholarshipis subject to approval of Scholarship Committee.

7. In all categories of Scholarship, limited scholarship seats are available and granted on first come
first serve basis.

8. No Scholarship requests will be considered for any program (UG & PG). Last date to apply for
scholärship for UG programis 31st October, 2025.

9. Grant of scholarship in PG programs will be offered after joining the program on verification of
documents..

10. Fast Track / Direct Admission is ot applicable for Post Graduate programs. (Other than Amity
Alumni

11. Direct Admission to PG Programs-Amity University Jharkhand also offers direct admission to its

own graduates in all Master's programs subject to meeting the minimum eligibility criteria for the
brogram (Appliceble for pass outs of2023/2024/2025
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INDIA CAMPUSES (in Alphabetical Order)

GREATER NOIDA
PlotNo. 48 A. Knowledge Park-I, Greater Noida (Now Delhi NCR)

Amity Helpline 0120-3000 00898-109-55936 | admissions@gn.amity.edu | www.amily.edu/gn

GURUGRAM
Amity,Education Valley. Manesar, Gurugram | Gurugram Ofice: Anmity International School
Sector-46, Gurugram | Amity Helpllne: 0124-2337016/15, 88-266-98200/1/2/3 | admisstons@ggn.amity.edu
www.amity.edu/gurgaon

GWALIOR Maharajpura, Gwalior (opp. sirport)s Amity Helpline 0751-2496006, 0751-2496025/26/27.
083-499-94630/31/32) admissions@gwa.amity.edu:|www.amity.edu/gwalior

JAIPUR
SP-1.Kant Kahvar RIICO Industrial Area, NH-11C Jaipur
Amity City Dffice 14 Gopal Barl, Near Ajmer Pulla,Jaipur..

Amity Helpline:01426-405555: 81-074-01506/07 |info@jpramity.edu | www.amlty.edu/jalpur

KOLKATA

Major Arteral Road, Action Area II, Rajärhat, New Town, Kolkata

Amity Helpilne: 033-71020337, 1800-200-3320 (Toll4Free), 97-485-82665, 90-516-66501

admisstons@koi.amity.edu www.amity.edu/kolkata

Malhaur (Nr. Rly Stn), PO Chinhut Lucknow
LUCKNOW

Amity Helpline: 0522-2399418, 8176050071-74 | admissions!ko@amity.edu |.www.anity.edu/lucknow

Mumbai-Pune Expressway, Bhatan, Post-Somathne, Mumbai Metropolitan Region
MUMBAR

Amity Helpline;70-457-80126/27/28/29 admissions@mum.amity.edu www.amity.edu/mumbal

NOIDA
Sec-125, Noida (New Celhi NCR)

Amity Helpline: 0120-2445252, 0120-4713600. f admissions@amity.edu| www.amity.edu

PATNA
Bailey Road, Near Rupaspur Patna Bihar
Amity Helpline,73-600-30061/2/3/4/5, 1800-3002-6090 7360030066

Info@ptn.amity.eduwwwamity.edu/patra

RA PUR
Manth (Kharora), State Highway 9, Raipur-Baloda Bazar Road, Ralpur

Amity Helpline: 77-730-10791/92/93. admissions@rpramityedu:| www.amity.edy/raipur

RANCH

Amity Helpllne.1282077171/2/3/4/5/6/8/9 Tollfree: B010-303-033

72-820-77772 | admission@mc.amity.edu | wwww.amity.edufranchi
Amity Unlversity Jharkhand Main Campus, HEC Core Capital Area, Murma Naya Sarai Block Negri

Neär Raikvay Crossing, Pundag, Ranchi B35303,Jharkhand

MOHAU
Amity University, Sector 82A, n City, Intemational Airport Road, Mohali, Punjab-140306

Tolhée: 1800-20-26486| 93-112-66483 | admission@pbamily.edu. www.alnity.edu/mohali

BENGALURU
Natdonal Hitghway 648 (Old 207, Devanahali Doddaballapur Road, Bengaluri, Kamataka 56210

Amity Helpline: 7303-399-000 fadmisslons.bir@amity.edu|www.amity.edu/bengaluru

OVERSEAS CAMPUSES

Bobal Intemational Academi Cily Dubăi, LAE
DUBAR

Amity Relpllibe 99-586-77336, 98-509-25559 wwwamityuriversity.ae

Amity House, 24 Bedford Square, London WCIB 3HN
LONDON

Amity Helpline:99-586-77339 96-506-92995 1 www.aity.edu/london

farebrok

A
M

REGISTRAR

HARKHAND, RANCY



AMITY
UNIVERSITY
-JHARKHAND

Amity Helpline: 7282077771/2/3/4/5/6/8/9 | Tollfree: 8010-303-033

72-820-77772 | admission@mc.amity.edu | www.amity.edu/ranchi

Amity University Jharkhand Main Campus, HEC Core Capital Area,
Murma Naya-Sarai Block- Negri Near Railway Crossing, Pundag,

Ranchi 835303 JharkharndNIVERS

REGISTRAR

ARKHAND RAN







































Domaln 

tand Allied 
Programs 

(MAP) DEAN 

Engineering 
and Allied 

Programs 
(EAP) DEAN 

INSTITUTES & DEPARTMENTSs 

Faculty of Studies 

Managemen MANAGEMENT 

FACULTY OF 

ARTS, 

COMMERCE & 

(ASST./ ASS0./ 
DEAN) 

FACULTY OF 

LAW (ASST./ 
ASSO./ DEAN) 

FACULTY OF 

SCIENCE, 

ENGINEERING & 

TECHNOLOGY 

(ASST./ ASSO./ 

DEAN) 

FACULTY OF 

BIOTECHNOLOG 

Y, HEALTH & 

ALLIED 

SCIENCES 

(ASST./ ASSO./ 
DEAN) 

(Total Number of Sanctloned Post and Filled) 

Name of the Schools 
Tustitates 

Management 
And Commerce 

Amity Sechool of and Finance 

Social Science 

Amity Law 
School 

Amity Institute 

Amity Institute 
of Arts, Department of Journalism 

Humanities & & Mass Communication 

Annexure -8.1 

Technology 

Amity Institute 
of Bio 

Technology 

Name of the Department 

Department of Commerce 

Amity Institute 
of Applied 
Sciences 

Amity Schooi ofECE 
Engineering & 

Technoiogy 

TOTAL 

Department of 
Management 

Department of English 
Studies and Research 

Department of Psychology 

Department of Law 

of Information Department of Information 

Technology 

Departmnent of Computer 
Science & Engineering + 

Departmcnt of Mechanical 
Engineering + Civil 

Department of 
Biotechnology 

Department of Physics 

Department of Chemistry 

Department of 
Mathematics 

1 

3 

1 

Sanctioned Filled Sanctioned Filled Sanctioned 

2 

2 

1 

Professors 

1 

12 

2 

0 

1 

1 

SANCTIONED POSTS 

1 

Associate Professor 

3 

6 

2 

3 

1 

25 

4 

4 

2 

2 

1 

Asstst. Professors 

15 

19 

14 

16 

16 

99 

Pilled 

13 

4 

7 

1 

14 

3 

3 

5 

6 

90 








































































































































































































































































































































































































































































































































































































































































































































